The factual information set forth on the Tracking Charts was submitted to the FLA by each Independent External Monitor and Participating Company and reviewed by FLA staff. It is being made
available to the public pursuant to the FLA Charter in order to strengthen the monitoring process. The FLA Charter provides for regular public disclosure of the factual results of independent
monitoring and the resulting specific actions taken by Participating Companies.

What is a Tracking Chart?

Compliance is a process, not an event. A Tracking Chart outlines the process involved in FLA independent external monitoring and remediation. It is used by the accredited independent external
monitor, the participating company and the FLA staff to do the following:

= Record Findings: The independent external monitor uses the Tracking Chart to report noncompliance with FLA Code standards. The monitor should also cite the specific Code
benchmark or national/local law that was used to measure compliance.

= Report on Remediation: The FLA participating company uses the Tracking Chart to report on the remediation program that was implemented in order to resolve the noncompliance and
prevent any future violations.

= Evaluate Progress: The FLA uses the Tracking Chart for purposes of collecting and analyzing information on the compliance situation of a particular factory and for publication on our
website. This information is updated on an ongoing basis.

What a Tracking Chart is NOT -
= An exhaustive assessment of factory conditions

Working conditions - in any type of workplace - are dynamic. Each Tracking Chart represents a survey of the factory’s conditions on a specific day. Over time, a fuller picture emerges as
we compile information from various sources to track the compliance progress of a factory.

= A pass or fail evaluation
The Tracking Charts do not certify whether or not factories are in compliance with the FLA Code. Monitoring is a measurement tool. The discovery of noncompliance issues is therefore not

an indication that the participating company should withdraw from a factory. Instead, the results of monitoring visits are used to prioritize capacity building activities that will lead to
sustainable improvements in the factory’s working conditions.

e A one-time event

Each monitoring visit is followed by a remediation program, further monitoring and remediation in an ongoing process. The Tracking Charts are updated accordingly.
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Note on Language

Please be advised that because FLA independent external monitors are locally-based and English is generally not their native language, the language presented may at times appear unclear to a
reader who is a native English speaker. In order to preserve the integrity of the transparency process and the information we receive, our policy is to publish the original text from the monitor and
participating company. However, the reader will note that we have taken the precaution to remove any identifying information about the factory that was monitored or the workers interviewed.

For example, in cases where monitors and/or participating companies have cited the actual number of workers in reference to a noncompliance issue, in order to protect the workers’ identities, we

have replaced the numbers with generic wording in brackets (i.e. “[some]’, “[worker interviews revealed that]”,etc.).

We do not disclose the name of the factory that was monitored in order to ensure that the FLA’s efforts to encourage and reward transparency do not have detrimental consequences for the
factory and the workers.

Instructions for Printing
The information contained in the Tracking Charts is organized by columns and rows in a table format. Due to the number and width of the columns, the charts have been formatted for legal size

(8.5 x 14in.) paper. To print the charts, please make sure to select “legal”’ size paper from Print properties.



[Company Comment: GFSI, Inc., no longer does business

[FLA Audit Profile
Country india

with this factory as of February 2008. In October 2007,

Factory name 030032497F

Gear staff visited the factory and confirmed that issues

IEM International Resources for Fairer Trade.

December 5 &6,

found during the IEM were corrected.

Date(s) in facilit
PC

s S, Inc.
[Number of workers __|795
[Product(s; |Garments

|Production processes |Cut Sew and Packing

IEM Findings

FLA pliance issue

[Country LawiLegal Reference

[FLA Benchmark

|Companies: Establish and articulate clear, written
those

Risk of

nhe local anguage and there
for the entire

standards to Company factories as el as to
licensees, contractors and suppliers.

mmly

compliance

(uncorroborated)

Evidence of Non- [If not
corroborated,
why.

explain

used for corroborating

[management interview

Remediation
Notable [PC Remediation plan [Target [Factory Response (Optional) mpany

Features |Completion Date follow up) Pending; On-
implemented lgoing
Management

lor Company

conduct poster in English, Hindi and Guara.

has been displayed at the factory.

|with a request for a picture and
|written confirmation form.

code of conduct postet
on 4-19-07, received
|writien confirmation on
4-24.07.

ujarathi, one English cor
Jof conduct posters posted at
ifferent locations.

Status) *
[Completed; —|Company Follow up. Documentation | Company Follow up Documentation

reporting channel

There wil not be a

[No person wil be employed at an
or younger than the age for completing compulsory education

psychological or verbal harassment of abuse.

age younger than 15 (or 14 where the law of the country of manufacture:

Companies: Develop  seure commuricatons
el ina maner appropriate o he culture and
Chaation. 1o enablc Company employees
amployees of coiractors and suppiers fo report 0
mpany on noncompliance with the workplace:
standards, with security that they shall not be
punished or prejudiced for doing so.

use of forced labor, whether in the form of prison labor, indentured fabor, bonded labor or

allows)
in the country of manufacture where such age is

Every employee will be trealed wilh respect and dignity. No employee will be subject 1o any physical, sexual,

comlanc reporing mechani o
(GEAR for Spo

[management interview
|worker interview

reporting of grievances from employees. It is
recommended that suggestion boxes with a
|written policy on how to hande the grievance
and who wil handle the grievance should be.
implemented.

Vit factory to determine what
method the factory vill implement
o develop a secure:
|communication channel.

|suggestion bores at different|

|October 2007.

of suggestion b

FLA Principle of Monitoring, Obligation of There was o tr [Management interview, The factory i {0 explain the code of conduct (4/1/2007 he workmen and | August 2007 - QC (Qually [Completed [Sept 2007- Factory. 007 -
awareness of Code (Companies: Ensure that all Company factories as ~[management or o the: e i |worker interview to each worker during new employee training. |10/1/07 management awareness |Control) Manager wil visit factory |conducted training on 4/12. eandance log

|well as contractors and suppliers inform their regard to Code compliance. Wiiten records of this code of conduct conducted on April 12, 2007.  |to get documentation of the Apri

mployees about the workplace standards orally training must be maintained on file. (Please meeting and request addiional

and through the posting of standards in a submit documentation of training, including training on the code of conduct for

prominent place (in the local languages spoken by training materials, lst of attendees, who il new employees.

employees and managers) and undertake other conducted the training, and dates training

efforts to educate employees about the standards |were held).

on a regular basis.
[Confidential non-compiance FLA Principle of Monitoring, Obligation of [There was no confidential non- Visual observation, [Faciory to implement a method of [August 2007 - QC Manager wil [Compleed|Sept 2007 Factory st [Sep 2007 - Phclo [Ociober 2007 - Facto s

(Gctober 2007 -

language of Gujaraii.

the suggestion box
protocol.

discipline, termination o retirement, on the basi
nationalty, poliical opinion, or sacial or ethic origin.

was in English and not Gujaral, the
language spoken by the workers and
supenvisors.

Harassment and Abuse to Gujara,

vist factory and request this to be
translated. We wil get a copy
lafter translated for our records.

[September 2007 - Factary
has

Training of Management in provde traming (o There [Management interview, Faciry must e managers and superveors (472007 T on sl praclces [Agust 2007 - OC Marsger il [Completed _[Sept 2007-Factory [Sept 2007 -
Disciplinary Pracices cuperveors n approprite oy pvacnces managerand Supeneors wih veqavd o iersew i the Jon appropriate disciplinary pr: lease [1011/07 (0 managers and workers Vst factory to get documentation |Conducted a seminar with [Attendance record
coproprate mscmhnary practice: it documertaton o vaning, neuding on ot 15,2007 Jofthe April meeting and a managers and supenvisors.
training materials, lst o attendees, who procedure of when this training lon 4113
conducted e vaiing, and Gates raning Wil occur on a regular basis.
|were held).
Gher - Policy on HEA The polcy on Harassment and Abuse [Record review The factory needs to transiate the policy on _[111/2007 [Rugust 2007 - QC Manager wil [Completed September 2007-

[Received The Policy
on Harassment and
|Abuse in Gujarathi,

[No person wil be subject to any discrimination in employment, including hiring, salary. benefits, advancement,

10 o Gondier face rolion, aGe, dsabiy. sl rematon,

(Gher - Policy on
[Nondiscrimination

The policy on non-discrimination at the.
|work place was in English and no
(Gujarat, the language of the workers
and the supervisors.

Record review

[The factory needs to translate the policy on
[non-discrimination to Gujara,

117172007

[August 2007 - QC Manager wil
vist factory and request this to be
translated. We will get a copy
Jafter transiated for our records.

[Completed

Sept o7 Facony
transiate policy

iscaminaton 1o Gujrai by
lend October 2007.

[Gctober 2007 - Factory has.
ransiated policy on

October 2007 -
eceived a copy of

Gujarati

policy
ransiated to Gujarati

no
aware of the exstence of the Safety
Commitice.

commitiee members

training, including training materials, st of
attendees, who conducted the training, and
dates training was held)

7123,

Received ist of

[Employers wilprovide a safe and healthy working environment to prevent accidents and injury to health arising out
of,linked with, or occurring in the course of work or as a result o the operation of =mmuy=v faiites.
Document Maintenancel A cocumen 0 be avalable (0 workers | There was no MSDS Shi Table in Record review Translate MSDS sheets in the focal language. (4/1/2007 The same is being C Nanager wil [Completed [Sept 2007 - Factory wil [Getober 2007 - Factory has |October 2007 -
Accessibilty yaunlume laws (suchas  [the local language. in the prescribed manner. it foctory and request hs o be translate the MSDS sheets transiated the MSDS' o |Received a copy
Dohmes, 535, i) snall b made avalable n the ranslated. We will get a copy to Gujarathi by end of Gujaraii e rnsiae DS
rescribed manner and in the local language or lafter transiated for our records. |October 2007. in Gui
language spoken by majority of the workers if
different from the local language.
[Evacuation Procedure Allapplicable 1) The evacuation plan was not clearly cord review, visual 1) Post ev: plan n 1) April 07 [ Evacuaton Pan s Geplayed. [AUQUS{ 2007 -G Wanager v [Completed [Sept 2007 - September 2007
clements o saje evacuaion (such as posing of b, inspection 2) Provide First Aid training on a more. 2) May 07 /e are planning the first aid for|visit fact 1 Factor as e eceived photos of
evacuation plans, unblocked aislesexits, employee [2) The last First Aid Training provided to standard basis. (Please submit 31, 2007. ) View e evacuation plans and wation plan posted in |evacuation plan and
education, evacuation procedures, etc.) shall be  [the workers wias in the year 20t ocumentation of aiing, includg raning (determine if visible. mumme locations. first aid training
complied with and workers shall be trained in no further First aid training was materials, st of att 0 conducted 12) Get proof tha First Aid training actory conduced first aid [session and lst of
proper safety, frst aid, and evacuation procedures. [provided. e raning, and dtes vaming were hlc) |session was conducted in May. uammu [who attended.
fety Equipment Al safety and uch as fire 1) The first aid boxes were found (o be. Visual inspection ) Fill first aid boxes and make sure hey are|4/1/2007 [The first aid boxes in various [Completed oer actory | September 2007
fghing cquipment st sd ki, ec) shallben ey filed regularly. Factory must develop a departments are filed and the Inas first aid kits and fire |Received photos of
place. o |2 process and putitin writing for ensuring the ajor requirement of firs aid is lextinguishers. First aid firs aid kits and of
e omplopees, inspected since August 2006. regular inspection and stocking of first aid kit fulfled from dispensary within the | boxes are being filed and fire extinguisher
3) Some of the Fire extinguishers were inside the factory. factory premises. The fre 2 o
found to be blocked. ) Have d checked and inspected with records inspection tags.
regular basis. oo wherevr necessary. lavailable. [Received document
3) Do not block access to the fre: [with number of fire
extinguishers. exinguishers in
building.
PPE Warkers shall wear appropriale protective Therole e I T s o Visual inspection, [Provide ear plugs to workers inside the boler |4/1/2007 Necessary PPE provided o the [Completed [Sept 2007 - Workers are
equipment (such as gloves, earing [high; the |worker interview room. employees for use while at work lobserved not wearing ear
plmecmn esaiatony prveton. e16) toprevent . boler room were found not usmg the plugs in the boiler room,
as inhalation plugs. Ear pl Factory requires earplugs to
scventvapors, e, cust, e (o hazardous o the workers who were woring ust be wiorn in the baller room.
elements including medical waste. outside the boiler room, though the. Factory needs to counsel
noise level in that area was also found lemployees on the hazards off
to be high. not wearing ear protection.
Chemical Management [AIT chemicals and hazardous sub: hould be [The work: regard (0 X ers must . nsale |41/2007 18, [Completed _[Sep 007~
broperly labeled and stored in chemicals [management interview handiing of chemicals. (Please submit 2007 for awareness on chemical (Chemical Received
applicable laws. Workers should |were found d the. documentation of training, including taining handing. | April 18 documentation of
appropriate o their ob responsibilties, in the safe ~[management had not provided any [materials, list of attendees, who conducted chemical uss
use of chemicals and other hazardous substances. training with regard to safe use of the raining, and dates training were held) raking kit
e attendees,
aiing maeras,
ket Particpation e invoived in planning for safety, | The Worker Committee for Safety was ke iterview, Faciory 1o inform workers of the Satety [@7i72007 [Aworks committee meeting s [Completed _[Sept 2007-Factory Sept 2007 -
including through worker interview with the Commitie. of April 18, 2007. [conducted a safety




e Enings Renegaton T 7 3 |
FLA pliance issue |Country Law/Legal Reference |FLA Benchmark: Risk of -compliance Evidence of Non- [If not Notable [PC Remediation plan | Target |Factory Response (Optional) mpany |Completed;  [Company Follow up | Documentation |Company Follow up | Documentation
compliance corroborated, used for corroborating | Features |Completion Date| |follow up) Pending; On-
(uncorroborated) - |explain why implemented |going
by Factory
e
e
T T e T I T Y T e T T
s “paci ooty o & T G L e o 207 e CommeeT 0T Femessa Tl Geber 2097 Facoy oo e
e v conming rveene oo vty vt it oy sk s oot ke oy asiees e rensas e oy v o
i s it e s s o o s o o e smn woter
Wityrodhindirt il er ereciv. Rauou apen e et e ometes o s,
eomanea s vy i oo oy o s recun. Retsesodaplan e o i oring
o e e e s i e ooy e commines A reening pons ke
ues, some of which were |to providing this by the end of |address this issue. Factory meeting more effective.
o o v Pl e commies o provang o ot ineweys ey lan
o oaion o namberet Reatripey o
e s e . e e o ot

caetoi an vacaion over

Diwal,
[Employers recognize that wages are essential to meeting employees' basic needs. Employers will pay employees,
a

e < e e L T B L]
and will provide legally mandated b

Legal Compliance for [Factories Act [Warkers wil be paid for holidays and leave as | The factory was working on a Sunday Record review, Faciory needs (o seek the proper permission |L0/1/2007 [The workers are given at least [Compleed | Sept2007 - Factory VAot [Sept 2007 - Payrl
holidayleave Weekdy Holiday: required by law. and instead of giving compensatory off ansgemem interview, from the concerned authorities for Sunday one weekly off. |work on Sundays. If a need [documents showir
The Worker should have the workers were given normal wages |workers’ nterview, [work. s 0wk on Sundy. . [weakly tme of and
Joat one ke day of hnHﬂay for Sunday working. The factory had external information Sept 2007 - Factory will not work on Sundays. they willobtain the no Sunday work.
in aworking we not sought the permission from the gathering 1 a need arises to work on Sunday, they wil permission from the state
The manager of e e factory concered authoriies for Sunday obtain the permission from the state jovernment.
can deliver at the office of the |working. government.
inspector of his intention to
requie the workers to work on
the Weekly off d
The displayed nolice to that
effect at the factor
No substitution to be made
|which wil esult in any worker
|working for more than 10 d:
consecutively without a holiday|
for awhole day.
Giher - Unavallable records The records pertaining (0 the wages Management iterview, (Convaciorsneed o proiie records tothe 1072007 The records are made available. [Completed _[Sept 2007- Contractor Sept 2007 -
and benefis received by the contract record review factory so they are available for review and |All contractors have made the records are available. Contractor records.
|workers were not available at the sie. documentation, records avaiable to the factory.

[Except in extraordinary business circumstances, employees wil () not be required to work more than the lesser of

(a) 48 hours per week and 12 hours overtime or (b) the limits on regular and overtime hours allowed by the law of
/the country of manufacture or, where the laws of such country will not limit the hours of work, the regular work
|weekin such country plus 12 hours overtime; and (i) be entited to at least one day off in every seven day period.

[Overtime Limitations Exceptin it was reported by | The in and out Factory must ensure all working hours are |L0/1/2007 [The provisions of the Factories [Completed [Sept 2007- Faclory is paying |Sept 2007 - PaymH
employees will () not be required to work more than the workers that  [timings of the recorded accurately. Factory wil investigate |Act 1048 are followed for the. and
the lesser of (2) 48 hours per week and 12 hours uring peak |workers, however, allegation of improper overtime records and compliance on payment of laccurately. employees smwmg
overtime or (b) the limits on regular and overtime production during the record ensure that overtime hours comply with local overtime wages. overtime payment
hours allowed by the law of the country of [months the factory review did not laws.
manufacture or, where the laws of such country will had overtime and. reflect the same.
ot limit the hours of work, the regular work week in Sunday working
such country plus 12 hours overtime; and (i) be and hence there s/
entiled to at least one day off in every seven day a possibilty of the
period. An exraordinary business circumstance is a| total working
temporary period of extra work that could not have hours exceeding
been anticipated or alleviated by other reasonable. the legal limit.
efforts.
[Voluntary OT [Overtime hours worked i excess of code standard [Though the viorkers. [Management interview, [Factory must develop an overlime policy _[L0/1/2007 [The overtime s tolally voluntary. [Completed _[Sept 2007- Factory has a [Getober 2007 - Factory has [October 2007 -
|wil be voluntary. [mentioned that overtime was. |workers: interview, explaining workers right to refuse under Ipolicy in English tha states ransiated voluntary Received a coy
not compulsory, there was no record review efined circumstances. This should be that overtime is voluntary. overtime policy to Gujarati. the overtime policy in
system in place that ensure communicated in workers handbook and Factory wil ranslate this. Gujarati
that the Overtime was through orientation training. | document by end of October,
voluntary. [2007.

In additon 1o their compensation for regular hours of work, employees vill be compensaled for overtime hours at
such premium rate as is legally required in the country of manufacture or, n those countries where such laws wil
not exist, at a rate at least equal to their regular hourly compensaion rate.

[OT Compensation [The factory shall comply with applicable law for The worker However, the [Factory will nvestigate allegation of improper [10/1/2007 The overlime compensation is [Completed _[Sept 2007 - Factory is Sept 2007 - Payrol
[premium rates for overtime compensation. interview revealed [record review overtime records and ensure payment to paid in accordance with the paying overtime correctly |records signed by
that the workers  [showed tha the |workers for all arrear dues, it any. provisions of the law. o i
|were getting |workers got OT overtme payment.

normal wages for  [premium and the
the overtime work_[workers had
done. acknowledged the
receipt of the
same.
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