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Labor Relations in transition
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Globalization of labor relations
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Marketization of labor relations
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Shifting from a relationship between state and labor to
enterprise and labor
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Government driven to market driven
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Formation of different interests
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Marketization of labor relations
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Increase of Informal employment
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_abor relations become one of the most important social

relations in China
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L_egislation of labor relastions
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Law implementation and legal procedures
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Globalizaiton of labor relations
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dJ?&%E’JéEWIS%EE@/ﬁéEWBH’J’EET 1 E 55 3]
9&%& B, T, R X Z 5 E LA L
T EELBIREE EI] %) % % B 5 5 B BB 2 B AN A
BR T I*T/&E’J%"F]ﬂﬁﬂig

endorsement and implementation of international labor
standards
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New type of labor relations in foreign invested enterprises

Internalization of international labor standards in local
labor laws
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Globalizaiton of labor relations
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Internalization of international labor
standards In local labor laws
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adopt international practice in labor dispute
resolutions
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Evolution of Chinese labor contract system
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low contracting rate
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Revisions and Readjustments to the
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Objective: to promote more stable employment
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Regulating the labor relations
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Has to be in writing
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» AARNBAIZEEBBE—NMARHE—FREFHD)

ZINMHHEFHEE , NS EFHERAZNFE
K T oF

Employer needs to pay twice the wage If no contract Is
signed with workers within one month of recruitment
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Regulating the labor relations
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wage and benefits have to be established in the
contract
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compensation to workers for termination of contracts
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Role of the Trade Union defined
by the labor contract law
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New legal framework for collective agreement
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enhanced role of TU In labor contract

s AEEAK  HIERES
= B65% : TSN XHEED,

1THHGE

, #5H

H-- # R .IV
RER 1 iR
EE_E S [WHEE
S8 B SRHoe
E__Hé H BHRTEM
BdiH E <XRM
RiFER  HC  EEMRRSR
HRE & REHIHA
AT & -HIIs
2 O B
-HE  MEX EXERITH
_ﬁmua._. wmu_u_m .\_u_l./— oA_A -
JIR< RO IRIHS
RHE RS mmm A
RIE o Hoy Ho
%_,ﬁ_w_é X mﬁﬂi
B IH ﬁ# NI
H@iﬂ o4 Aol |
H-HOHE R ﬁmiﬁ
HIX< | R HI ,
iﬁmmﬁ,. MH ﬁé_@__m
<EpemK =L WEIIH-
- BN YR mﬁ,_ I%ﬂ%
<EXE --NT -2 RR
HEEIRR 2Kt %_ﬁﬂ%
Q ek IR IR --
IRMHMR #Re B HEE

TU roles were mentioned in Article 4, 43, 64, 78

26

2008-7-25




M, FEEEERNRRE : FieHMEHE

Implementation of the Employment
Contract Law: Controversies and
Implications
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Enterprises are worried that open-ended contracts will
result in a rigid employment mechanism
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The law will not lead to rigid employment
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Summary: impact to HRM and Labor Relation
management
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Increase in labor dispute
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