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This AGREEMENT, made and entered into on this day of December, 2001, by

and between the Town of New Castle, a municipal corporation having its Town Hall at
200 South Greeley Avenue, Lhappaqua, New York (hereinafter referred to as the Town),
li

Benevolent Asso tion, Inc (hereumﬁer refe:red to as the

WHERBAS the parties desire to mamtam harmomous relauone and share mutual

interest in regard to the public interest and safety; and
WHEREAS, the parties desire to record their understanding and agreement in.

reﬁards to wages, standards, conditions of employment, procedures for disposing of
grievances and disputes, and the other matters hereinafter set forth, o
NOW THEREFORE, the Town and the Association agree as follows '

ARTICIJ: I
GOVERNING LAW

The Agreement shall be governed by the Public Employees’ Fair Employmem Age '

- of 1967, (“Taylor Law”), and the Civil Service Laiv of the State of New York; anid any

local laws and regulations of the Town, the County of Westchester and the State of New -
York, which are not inconsistent with the Taylor Law and Civil Service Law.

ARTICLEII
RECOGNITION
S_e_qﬁm The Town recognizee the Association as the sole and exclusive negotiatlng
represéntative and bargaining agent for all employees. For the purpose of this Agreenient,

- employees shall be defined as all swomn police officers in the Town Police Department,

except the Cluef of Police.

,Sg_gtj_o_nL The Assoctatlon, collectively and for each individual employes, hereby affirms
that it does not, and that they do not, and shall not assert the right to stnke against the

Town,

ARTICLE II o |

Section 1: Effective 3anuaxy 1, 2002, the annual wages of employees covered by this .
"Agreement shall be increased by 4.0% over wages is of December 31, 2001. Effective’
January 1, 2003, the annual wages of employees covered by this Agreement shall be

increased by 4.25% over wages as of December 31, 2002,




Said wage table shall be &s follows:

Police Officer Grade 4~~~

Police Officer Grade 3

Police Officer Grade 2 -

Police Officer Grade 1
Detective

Sergeant

Detective Sergeant
Lieutenant

01/01/2002 01/01/2003
42964

47086

51474
68492 .
73284

76711

- 80817.. ...

85614

sa252 . .
K

49087
53662
71403.
76399
79971

Smjgn_z_, Wages shall be paid by dmdmg the annual salary by the twenty-slx pay periods

in the year.

lﬁiﬂm.l The ;vork day shall be a consécutxve el:glit "(8) hours and twenty-five (25).
minutes in a twenty-four (24) hour penod, commencmg with each employee B regularly

assigned tour of duty.

 ARTICLE IV

Section 2: The work week shall consist of fou: (4) elght hour and twenty-ﬂve minute

(8:25) tours, with fifteen hours and thirty-five minutes (15:35) off duty between each
- scheduled eight hour and twenty-five minutes (8: 25) tour; and between the 0700-1500
hours shift and the 1500-2300 hours shift there will be seventy-two (72) hours off duty
between the 1500-2300 hours shift and the 2300-0700 hours shift there will be ninety-six
(96) hours off duty, and between the 2300-0700 hours shift and the 6700-1500 hours shift
there will be seventy-two (72) hours off duty. For new police officers attendmg the = . .
Municipal Police Training Course, the work week shall be the days and hours set by the
Municipal Police Trammg Courss if classes meet five consecutive days in a week,

sgm_qn}, In consideration of this work schedule, employees shall be sssigned for training
for an additional three (3) eight (8) hour days per employee per year, and an additional

three (3) eight hour and twenty-five minute (8:25) plug-m days per employee per year, for
various assignments to be specified when such need arises, all according to the discretion

of the Chief of Police. Such additional training days and plug-in days shall bs without cost .

to the Town, and shall be subject to the provisions of Article V.
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Section 4: For the purposes of tliis Article, an employes who is scheduled and desires to
chenge a scheduled tour of duty, shall not be considered to have worked in excess of eight
hours and twenty-five minutes (8:25) in any one work day. Any such proposed change in-
tour shall first be approved by the Chief of Police, whose sole cntens for approval or

dlsapproval ghall be thc eﬁcicncy of the department-

Section 5; All shift assxgmncnts and duty schcdules shall be posted in accordance with the
terms of this Agicement, unless the Chief and the Association agree otherwise. Shift * .
assignménts and duty schedules shall be made:on an equal rotating basis among all
employees, except that the Chief may assign employees to desk duty at his dlscretion, and .
that the employees may volunteer to work a schedule that is not of equal rotation, . .

_ provided that said employees shall not work in excess of the average days per year worked
by employees who are assigried to the schedule set forth in this Article. Employces msy be

‘assigned to wo:k a schedule not of equal rotation, if sufficient employees to fill such” -
" schedule cannot be obtained by volunteers; the Town shall asslgn cmployecs tosucha

schedule on basls of lowest senlorlty ,
' Sg_cmn_ﬁ The parties agree that the Chief of Pollcc. In the event of an actual emcrgency

has the right to suspend the work schedules dunng thc perlod of that emergency.

Section I: No employec ahall bc rcquu'cd to rcport for traimng days or plug-ln days while
on vacation, on scheduled days off unmediately prior to, during and immediately aftera .
'vacation, on paid holidays; nor on weekends in the case of training days, except on the
mutual agreement: of the employee and the Department. But in the instance where on a
weekend, an employee is ordered in on a tour shortage, or does in fact work the full eight
hour and twenty-five minute (8:25) tour on a shift shortage, said overtime will abide by -

. those conditions set forth in Section 5 of this Article, if it is the Initial overtime worked by

that employee in that six (6) month period,

S_csmm_z When possible, the Department ghall schedulc training days and ncuﬁl tlw '
employee thirty (30) days in advance of the training day dates. In the cases of plug-in,
days, thie Depariment, whenever possible, shall notify the employee of scheduled dates no. .

" less than eight (8) working days in advance of said dates, The Department may change an

employee’s tralning days upon not less than ﬁﬂeen (15) days notice to the employee Ifthe.

- need arises, shorter notice may be given.



.Section 3: When possible, employees shall not be scheduled for more  than enght hours.and
twenty-five minutes (8:25) in a twenty-four (24) hour period, unless by the mutual consent
of the Employee and the Department. In the event that such employee is scheduled for
training after the 11 P.M, to 7 A M. tour of duty, said emplojee shall be entitled to
premium payment for all time scheduled in excess of eight hours-and twenty-ﬁve minutes
(8:25) in the twenty-four (24) hour period, with seid time received at premium rate; but
same shall not be deducted from training time, as set forth in Article IV, Section 3. Inthe -
event that an emiployes has worked a 11 P.M. fo 7 AM: tour of duty, said employce shall

not be scheduled for & plug-in day immediately after the completion of that 11T tour, : . .

unless ft s done by the’ mutual ‘consent ofboth the Employee and the Deparuneu. L

S_mj,qn,g No Employee shall be scheduled more than ﬁve &) consecudve daye asa result
of 8 training day or & plug-in day, except when that employee is directed to attend an
extended training course or program, or on the mutual agreement of the Employee and the .
Department. Employees who are directed to attend extended training, (more than one (l)
day), shall be considered as working their normal work schedule during such extended
training, In the event that the Employee’s normal work schedule does not coincide with
said exténded training, such Employee shall not have more than one (1), or-the normally
scheduled work week days off charged as a training day, but shall be entitled to cight (8)
hour times off; at a later date, for eaeh remaining day off'to which entitled under the -

normal work schedule.

Section §: Except for those mstancee cited in- Secuon 1, and unless an Employee is
scheduled for other assignments by the Department, the first amount of ovestime totaling

eight hours and twenty-five minutes (8:25) at straight time rates worked by said employee ..
in any one of three (3) four month periods of eny calender year, must be credited asa

plug-in day for that Employse. Overtime accumulated in four (4) hour blocks, (suctias

when ordered in for a tour shortage), will also be counted accumulatively towards an

Employee’s plug-in day.
Upon the mutual consent of the Employee arid the Department, an Bmployee may

| choose to work said plug-in days in advance of the schedule cited above,

ARTICLE VI

~A. Employees who work in excess of the normal work day. of eight hours and.”
twenty-five minutes (8:25), shall be compensated in cash at the rate.of time and one-half
(1x1/2) for each hour or portion of an hour of overtime worked. All premium time shall
continue to be calculated as under the previous Agreement which expired on December

31, 1991, the rate of payment being based on the salary of the year in which it was eamned.
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B. Employees who work a sixth (6*) day in any six (6) day work period, or who
work overtime on & paid holiday, shall be compensated in cash at the rate of two (2) times -
thelr normal rate of pay for each hour, or portion of an hour worked., o

C. Employees called back to work after completmg their regular tour of duty, shall
be paid for a minimum of four (4) hours at usual straight time for each occasion. Callbeek
as used herein, shall include appearances at any court or administrative hearing, but notin -
the case where said employce is a defendant or wltness for the defense in a Departmental -

dlsciplmary trial.

. - D, Employees requued to work in excess of their regularly scheduled tour of eight
hours and twenty-five minutes (8:25) of duty on a holiday, shall be compensated.in cash

' for such overtime at the rate of two (2) times thelr usual rate of ‘pay-for each hour, or:

portlon of ari hour of overtime worked

S_eqmn_z An Employee, at lus optnon, may elect to réceive compensatory time in ieu of T
cash payment for overtime worked, at the same rate as above provided for cesh paymenu, :

- subject to the llnutauons set forth ln Secuon 4 of this Article :
.S_eg_ﬁgnj_. Cash payment for overume shell be made ln the same pay penod as eamed, or

in the following pay period.

- Section 4; During his or her penod of employment with the Town, each Employee will be

alloved to accumulate an unlimited amount of overtime; however, it is the understanding

~ that they may be paid for at completion of nineteen (19) years of service, or at

or separation from this Department, a total of thirty (30) days of accumulated overtime or
in the case of those employees with an accumulation in excess of thirty (30) days, that
figure listed in Appendix A; and in the case of those Employees with an accumulation in
excess of fifty (50) days, a maximum cash payment of fifty (50) days, all cash payments for
such accumulated time being made at said Employee’s straight time rate of pay at that .
point intime, All other accumulated overtime will not be compensated for at the time, but

* will be taken off by the Employee in the form of compensatory time prior to the

Employes’s retirement or separation from the Department. It is thus incumbent upon the

.Employee that he or she, prior to separation or retirement from the Department, use all

such overtime that is accumulated over and above that particular Employee’s monetary
cap or risk losing same.




. ARTICLEVH

. HOLIDAYS
" Section 1: For the purposes of this Agreement, the followmg daya shall be considered .
holidays: . o
New Year's Day : Independence Day .
Dr. Martin Luther King's Bmhday ~ LeborDay
Lincoln’s Birthday : : Columbus Day
Washington’s Birthday L Veteran's Day
Good Fiiday- - - .. Thanksgiving Day
Easter Sunday Chnstmas Dex
Memonal Day ' e

gggu_gn_z Whenever the 'l‘own shall grant additional time off for reasons ot‘ national, state . .

or local commemoration, to Town employees other ﬁum the Pohce, such time oﬂ' shall be -

considered in the same manner as hohdaya

s_ggngnj_ 'Employees scheduted to work on Christmas Eve and New Year’s Eve, shall
receive four (4) additional hours ofpay computed at said Employee’s stra:ght ume hourly

rate,
Section 4; HOLIDAY PAY

A. Bach Employes shall be eﬁtltled to recewe cash payments at hls or her normal .

rate of pay, for thixteen (l 3)-holidays per year whether worked or not,
B. An Employee who works on one (1) or- more of the days designated as paid

* holidays, shall be entitled to receive, in addition to the regular rate of pay for that day and- 4

holiday pay for that day, an additional day’s pay for working such paid holiday. Such
payment, for holidays worked, shall be received by the Bmployee in the payroll penod in

which earned, or the next follovmg pay penod

C. Employees shall receive payment for seven (7) paid holxdays in June of each.
year, and payment for six (6) paid holidays in December of each year.

D. Employeés, at their sole-option, may elect to receive compensatow time in lieu- -

of cash payment for holidays. Compensatory time shall be earned at the same rate as cash
payment, Taking of such compensatory time shall be subject to the approval of the Chief

of Police, which shall not be unreasonably denied.




E. Those Employees who elect to receive time off in lieu of cash payment shall
take such time off in the year in which the paid holidays are accrued. In the event that the
employee does not take the time off for such holidays by December 31%, the Town shall
pay the Employes for all unused holidays in the first pay period il January after that
December 31* date, at a rate apphcable in the year wh:ch it was eamned.

1. This provision shall become eﬂ'ecuve on January 1, 1984, and all paid holidays o
accrued by employees prior to that date shall be due them, in cash (to a maximum of five

(5) holidays paid in cash), or time off; prior to their separatxon.

' ARTICLE VIII
YACATIONS

Section 1; Employees hxred pnor to Januaty 1, 1997, upon oompletnon of one (1) year of
service to the Town and after said employee’s probationa:y penod, shall be granted o
vacation leave with pay at the rate of twenty (20) working days per year. Upon

completion of ten (10) years, each employee shall be granted vacation leave with pay at -

‘'the rate of twenty-four (24) working days per year. Such Vaeatnon leave may not be

pccumulated from year to year

S_e_m]_o_n_z Employees hlred onor after January 1, 1997 upon compleuon of one (l) year

of service to the Town, shall be granted vacation léave with pay at the rate of ten (10) -
working days per year, Upon completion of two (2) years, each employee shall be granted
fifteen (15) working days paid vacation leave. Upon completion of thres (3) years, said
employee shall be granted twenty (20) paid working days vacation leave, and upon the
completion of ten (10) yem, the employee shall receive twenty-four (24) paid days

‘vacation leave,

S_eg_n_an_ Vacation leave shall be selected from any of the avauable work week segmenu
posted for the lieutenants, detectives, and for each of the five uniform squads, subject to

* the approval of the Chief and the efficiency of the Départment. Employees with less than

ten (10) years of service to the Town shall select five (5) irdividiial work week segments;

those employees who have completed ten (10) years of service to the Town, wxll selectsix -

(6) mdivxdual work week segments

Selections will be made in order of semonty by rank and then length of
employment within each squad or unit, with each Employee selecting two (2) work week

segments. After the junior Employee in each squad or unit has selected, the first or moit’

senior Employee will again select two (2) more work week segments, with each other

* Employee consequently doing the same. In the third and final round of selections, the

aforementioned procedure is again followed, but those Employees with ten (10) or more
years make two (2) more selections, while those Employees with less than (10) years,
make only one (1) more selection. In all instances, the individual work week segments
selected by the Employee, can either run consecutively or not consecutively, according to

the preference of said Employee.



Vacation selections by lieutenants and detectives will reflect any differences in
work schedule from that of uniform patrol, in that the number of actusl working days™ .
within each work week segment may differ, but the actual number of working days for =
vacation will remain in line with those figures cited in Section 1 of this Article, with odd

vacation days being taken 23 individual days off

Section 4: The Employee shall have the option of desxgnatmg uptoa mmdmum of four “@
vacation days, as individual days off each year. Said designaied days may be accumulated
annually, and shall be treated administratively like all other overtime and compensatory -
time, Due to the fact that tliere is no monetary reimbursement for any accumulated
individual vacation days upon the Employee's separation from the. Department, #t is
mcumbent upon that Bmployee to use such accumulated txme before any such acpmuon.

S:&ﬁnni There shall be seven (] vacataon lists posted on the Police bulletin board 1o
 later than February 10* cons:stim oﬁ A .

. Lieutenants - One'(l)‘ s
Patrol Squads - . Five éS)
Detectives: - . One (1)

Prcparanon of the vacation lists, herein before referred to, shall be completed
with die regard for the eﬁctency of the Department, and the preference of the Bmployou
according to their senionty in rank wnhm each ind dual worldng squld

in cash at the time of retirement from the Town’s servics, the monetary value of the
unused vacation time standing to his or her credit at the time and year of‘his or her -
retirement. In case of the death in service of any Employee, such payment shall be made to

his or her beneﬁclaﬁes
ARTICLEIX

R A

Section 1: Each Empto&éé shall'have five (5) personal days baid leave per yéar, which "
shall not be deducted from any other benefit contained in this Agreement. Requests for

personal leave shall be submitted in writing to the Chief for consjderation not less thanten .

(10) days in advance of the requested date, and said Employee shall receive an answer to
his or her request not less than five (5) days in advance of the requested date. Personal
leave requests shall take precedence over requests for compensatory time off. Personal
leave days not used by the end of the calendar year shall be carried over into the next year
as sick leave, and shall be treated admindstratively as such. Except where permitted by the
Chief, in his discretion, personal leave shall be non-consecutive and shall not be added to

vacations,

G

s_e_mgn_g Pursuant to the provisions of the Civil Semco I.aw an Bmployee ahull be pdd. '

()

(



Section 2: ‘Employees whe qualify under-Section 63 of the Public Officer’ eLaw of New

. York State, shall be entitled to compensatory time off for workmg on Memorial Day

and/or Veteran’s Day according to the following:

Memoria Day and Veteran's day not worked — elght hours end twenty-five minutes (8 25) -

of compensatory time off.
Either or both Memorial Dsy or Veteran's Day worked -~ sxteen hours and ﬁﬁy minutel -

(16 50) ofcompensatory time off,
S Anncu:x - L

Section 1: In the event of the death of 8 member of an Employee 8 unmediate farmly sald -

Employee shall be granted thres (3) days off at no charge. For the purpose of this Section,

- immediate family shall be defined as spouse, son, daughter, mother, ﬂather, brother and

sister

- SICKLEAVE

Employees hired on or after January 1, 1977 shall have foutteen (14) days of sick leave 23
of Tanuary 1* of each year. '

A. Employees hired ‘during the year shall be granted one (l) day ofslck leave for each ﬁxll
month remaining in that calendar year. - . o

B, Employees may accrue from year to year an unlimlt‘ed' amount of sick leave.

C. For employees hlred on or efter January 1, 1977, in case of incapacitating injury or

.illness during the first ten (10) years of employment, employees may draw upon sick leave
 which will be due the employes in later years up to the tenth (10%) year. ‘

(i) If an employee leaves the Depmment for any other reason other than theu' '
incapacitating illness or injury, and at the time of the employee’s separation-from service,
he or she owes the Department sick leave, such leave being any sick leave taken from -
January 1, 1992 onward, due to drawing from same as provide for in Article XT, Section 1
© oftlus Agreement, that Employee shall reimburse the Town for those dnys owed, first -
drawing from any accumulated pay or time entitled to the Employee in question, and then =

. if still necessary, said Employee dlrectly reimbursing the Town for those days still owed at

that rate of pay at which the remaining sick leave was taken. -

S_wﬂ.o_n.l Bach Employee Kired before January 1, 1977 shall havé nlimited sick teave, "



(i) If an Employee sustains any incapacitating injury or illness, or is of any physlcel ‘ G
condition which prevents he or she from performing their normal duties, said Employee T
may choose the following disability leave option as opposed to that cited in Section 1C of
this Article, Said employee, upon exercising this option, may initially be allowed to take
any unvsed personal leave days, holidays, vacation, accumulated compensatory time, sick
leave, and overtime in that order, before taking an unpaid leave of absence up to s
maximum duration of forty-five (45) calendar days. The employee hias the option as to the
amount of sccumulated time used before taking the described unpaid-leave. While on said -
unpaid leave of absence, that employes may remain on the Town’s Health Insurance Plan, .
- but he or she must compensate the Town for sald coverage at the applicable grouprate. .’
. An employee applying for tiine under the disability leave option described in this Section,
must first have same agreed to by the Town Supemsor whose approval shall not be :

unreasonably withheld, ' _ N
D. Abuse of sick leavé will be grounds for dlscnplmary action,

E. Members of the bargaining unit shall be pemutted to use five (5) days of sick leave pa' -
year in the event that an immediate family member becomes ill. (An immediate famlly
member shall be deﬁned as cited in Article X of this Agreement). '

F. Effective Ianuary 1, 1997 and each year thereaﬁer, if zero (0) sick days are taken in . .

calendar year, 8 member of the bargaining unit shall receive three hundred: (3300 00)" N
dollars as a sick leave incentive, If said miember takes one (1) sick'day, he orshe shall . - -~ ({.\

receive two hundred ($200.00) dollars, and if two (2) sick days are taken in & calendar
year, he or she shall receive one hundred (3100 00) dollars, same to be payeble by March'

1* of the following year.

L R

ARTICLE XO
| W
s_qgmn_[ Eﬁ‘ectlve Tanuary 1, 1988, employees with limited or accumulative sick leave
will, upon retirement be xexmbursed for all unused sick leave days edmned from that date -

through December 31,.1994, based on the following schedule: 1-32 days - $50 per day,
33-65 days - 30% of P.O. 1 Grade daily salary ($58 per day), 66-98 days - 40% of 1994

P.0. 1" Grade daily salaly ($78 per day)

Section.]A: Eﬁ'ecuve Ianualy l 199§, employees with limited or aceumulative sick leave,
in addition to those accumulated from 1988 throtigh 1994 that are eligible for- - ‘
reimbursement, will be reimbursed at & rate of 50% of a P. 0. 1% Grade daily salary it
retirement, for all sick time that is accumulated from January 1, 1995 through December

31, 1998.

Section 1B: All sick leave that is used, must first be deducted from any non-reimbursable

sick time earned prior to 1988. When said time has been used, sick time is first deducted™ ~
from those days designated as $50 days, then 30% days and then 40% days before sick </ .‘
time is taken from those days designated for 50% reimbursement. '

10



Section 2 Effective January 1, 1999 onward, all employees will be reimbursed for all
unused sick Jeave days earned within each individual year, at a rate of 50% of PO 1* grade

- daily salary specifically for that year. Members may be reimbursed for said unused sick
leave the first pay period in the January immediately following the year in question (at the .

previous year’s rate) or may add same to.those previous accruals to be reimbursed upon -
that member's retirement, at the rate of sa.lary of a P.0. 1" Grade salary specnﬁcally for:

that year.

Section 3: Effective January 1 2000 onward, employces may deduct ﬁ'om thosa sick luve |
buy back allotments accrued prior to January. 1, 1999, Due to budgetaty considerations,

members interested in doing same must nomy xhe office of the Chief of Police’s by_Augud'

of his or her intention to wnhdraw the monies in que;tnon the next calendar year,

- Section 3A; In any instance in which a member deducts from those sick leave buy bad: _—

allotments accrued prior to January 1, 1999 as per Section 4 of this Article, that member is

in fact “cashing in” accurmulated sick leave and by doing so, reducing the actual number of
individual sick days. Subsequently, for any reduction in sick leave from that allotment = :. .

. accrued from 1988 through 1994, there will be a reduction of one sick day for every $194 -
withdrawn; and for any reduction in sick leave from that allotment accrued from 1995 -
'through 1998 there shall be a reduction of one sick day for evexy 3225 w:thdrawn. :

Section 4: Effective January 1, 1999 onward, sick leave taken by an employec ina giveu
year shall have same deducted from that year’s total, Employees who exceed their annual .

allotment of sick leave, shall have all sick leave used in excess of that year’s allotment . o

deducted from any previous accruals as per Section 1B of this Article, .

Section 5: Employees who had unlimited sick leave from January 1, 1988 to December
31, 1998, or any part of that period, will upon retirement be compenssted for the total
numbef ofslck days saved annually between those dates based upon the followlng -

schedule;

- 0 sick days used reimbursement of $500, 1- 3450 2-3400 3-3350 4-$300 5-8250 6

3200 7-$150, 8-5100, 9-$50.

. 'I'his annual cash allotment based on the number of days used is cumulative with each '

ensuing year’s allotment being added to total amount. Effective January 1, 1999,
employees who had unlimited sick leave shall have fourteen (14) day of sick Ieave asof

Janvary 1* of each year.
ARTICLE XIII

LONGEVITY

Section 1: Effective January 1, 2002, all Employees shall receive Iongevuy benefits based

on the followmg schedule:

11



A Upon completion of five (5) years of service, but not more than ten (10) years
of service - $550 peryear, -

B. Upon completlon of ten (10) years of service, but not more than fifteen (15)
years of service - $850 per year ,

C. Upon eompletton of fifteen (15) yearn of service in thq New York State Police
& Fire Pension System, but not more than seventeen (17) years of service-

sl 825 per yeer

e e L

D. Upon eomplchon of seventecn (l'l)yem of service in the New Yo:k State
Police & Fire Pension System - $2225 per year, ,

Smtim& Effective January 1, 2003 all Employees shall receive longevlty benefits bued
on the foﬂowing schedule: v _ -

A Upon completion of five (5) years of semce, but not thiore than ten (10) yean
of sewice $625 per yeart. 3

B. Upon completion of ten (10) years ot‘ semee, but not more than ﬁﬁeen (lS) ‘
years of gervice - $925 per year. _ . .

. C. Upon completion of fifteen (15) years of service in the New York State e
Police & Fire Pension System, but not more than seventeen (17) yean of S 0
service ~ Sl900peryeu : . e

D. Upon completion of sevenieen (17) years of service in the 'New York State '
Police & Fire Pension - 32300 per year. B o

s;mg_n} Computation of longevity ullowance and increments shall commence vnth the
first payroll period following said Employee’s anniversary date, said anniversary date for
steps A and B in Section 1 bemg considered the ﬁrst day of work with the Town Pollce

Department,

Section 4: Payment of the longevity allowance as computed in accordance with this

Anrticle shall be paad by a separate check on the first payroll penod followingthe - -
Employee’s anmvcrsary date. If an Employes terminates service to the Town prior to his
or her next anniversary date, the Employee shall be paid a prorated portion of longevxty, o

as part of the Employee’s final payment by the Town.
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ARTICLE XIV

| S_e_gﬁgn_l For Employees hu'ed pnor to February 1, 2000, the Town shal] pay a3 a $625-

annually to each Employee who has completed ane (1) year of service, but fiot more than
fifteen (15) years of service in the New York State Police & Fire Pension System, for the

purchase and maintenance of uniforms, equnpment and appropnate appard.

Section 2. For Employecs hired on or after February 1, 2000, the Town shall pay $550
annually, through & voucher system, to each Employee who has completed one (1) year of »

service, but not more than fifteen (15) years of service in the New York State Police &

* Fire Pension System, for the purchase and maintenance ofumfornu, equipment and -

appropnate apparel.

Sgﬂjgn_z Employees hired prior to February l 2000 have tho option of e!ectmg to
receive the $550 annually through the voucher system as described in Section 2 of this .

Article XIV, Any Employes electing to do so, may switch back to the $625 annual
payment at a later date, but he or she must advnse the Tovn Comptroller’s Omceby Ju]y

| _ of the previous year _
' Sggjhnﬁ The Town shall pay the annual clothing allowance to allEmployees the first pay

period of each Iune

ARTICLE XV

S_g_qngn_l In addition to any other umt‘oxm allowanca or beneﬁt, if an employee s

overcoat, in the determination of the Chief] is in need of repair or replacement, the cost
thereof shall be borne by the Town and shall be peid upon the presentation of a voucher to.
the Town by the company claiming the amount of the bill, which voucher must be oeruﬁed e

" by the Chief, before payment shall be made.

Section 2: If there Is & change in uniforms, or any addltiona'l uniform items ofuniform are
required by the Town, (using the uniform requtrementa of 1972 as a base), the cost thereof

shall be paid by the Town.

S_angn}, The Town shall, in the discretion of the Chief, pay the cost of replacmg art:clel
or Employee’s uniforms, destroyed or rendered useless by reason of some occurrence .
which took place during the Employee’s tour of duty, upon presentation of a voucher to =
the Town by the company claiming the amount of the article, which voucher must be

certified by the Chief, before payment shall be made.
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ARTICLE XVI
Section 1: The Town shall pay for and maimaln coverage for each Employee and
Employee’s cligible dependents under the Municipal Employcs’s Benefit Consortium o
(MEBCO-ALTERNATIVE PLAN), said program being administered by POMCO. -~ - - .-
However, said coverage shall be maintained at a level of benefits equal to or better than :
that leve] of benefits agreed to as of the date of this Agreement (SEE APPENDIX B). ..
Said coverage shall be continued for retired Employees and their eligible dependents;

howeves, such coverage will be the excess of any mandated coverags availsble through - .
Federal or State sources, for example, Medicare or Medicaid, or subsequeat employu'

' S.QQLQHJA In addlﬁon, the Town will reimburse only those retired employeel listed in
APPENDIX D for any increase over and above the initial flat dollar increase based on the
medical component of the CPI, that isa oondmon of paniclpatlon inthe MEBCO S

ALTBRNATIVE PLAN
Sestion 1B; The Town may, however, change health insurance can'lm provlded thu mch .

| carrier shall provide Employees and their eligible dependents and retired employeee md
thelr eligible dependents with at least the coverage 8s deﬁned in this Article,” -

Section 1C; Starting July 1, 2002, the Town will provide & Section 125 Cafefecia Planfor
all full time employees covered under this agreement pursuant to IRS Regulations. - -

Section 2: Effective January 1, 1991, the Town shall pay to the P.B.A the amount of 1.4%
of Police Officer Grade 1 pay ln 1991, dnd said percentage of Police Officer Grade 1 pay
for each subsequent year thereafter. For administrative purposes, the Town shall piythe -
P.B.A one-twelfth (1/12") of said amount each month, and any adminimuon charges

' incun‘ed upon billing for any of the designated benefits.

Section 3: The Association may elect to receive additional health and welﬂtre covmgo for

the Employees and their eligible dependents, however, the liability of the Town for .. -
payment of such health and welfare coverage shall not exceed the amount specified under
Section 2 of this Article. Any additional monies needed to cover the cost of such
Assoclation elected health and welfare coverage shall be contributed by the Employeel v

through payroll deduction.

Section 4: In the event a member of the bargatmng unit elects not to take the employer
provided family heaith insurance coverage as provided for in this Article over a full
calendar year, he or she shall receive a stipend of twelve hundred ($1200.00) dollars, Said
member must provide written proof that he or she has health insurance ¢overage in place
to be eligible for this incentive, If at any time that member’s alternative health insurance
coverage is no longer available to him or her for any reason whatsoever, said member may , !
rejoin the Town's health insurance plan as provided to members of this bargaining unit. In j
such event where a mcmber does rejoin the Town program before the completion of'a full (/ ) "



calendar year said buyout payment would be prorated. Any and all payments as relevant
to this section would be payable by March 1* of the following year.

Section 1: The Town shall pay the cost of ﬁiﬂon and books incurred by employees hired -
before December 31, 1976, for courses taken by employees to-the extent that these
courses are contained in a cumeule.r for a degree of Police Science. One-half (1/2) of

these costs shall be paid at the commencement ofsaxd eourse, and the balance shall be paid .

upon the successful completion of said course.

Section 2: In respect to employees hired aﬂer January 1, 1977, the cost to the Town of .
tuition and books shall be limited to the number of credits required for an Associete’ -
Degree. In all other respecte, the provxs:ons of Section 1 of tlne Article shall apply. -

S_egtig,n} The Town shall budget annually for the implementatlon of this contractual
benefit the sum of six thousand ($6000.00) dollars, and the Town'’s cost per fiscal yenr '

' shall not “exceed six thousand ($6000.00) dollars for the implementation of thle beneﬁt
: except a8 prov:ded for in sectlon 4 of this Article.” . - _

S_e_eﬂgn_ﬂ. Ifthe Town shall spend less than six thousand (36000 00) dollars for ﬂscal yeu-
1989, and any fiscal year thereafier, for benefits paid under Article XVII of this

| Agreement, the balance of funds not expended shall be avallable for the rexmbureement of

the cost of tuition end books for Employees taking courses contained in a curricular for- -
advénced degree programs in Police Science Advanced Degreo Programs. Itis = .
understood, that the annual dollars limitation shall not include carry-over proceeds in years
that the specified amount is not spent. Advanced degree | programs shall be defined as &
Master's degree for Employees hired before December 31, 1976, and a Bachelor’s degmee

for Employees lured on or after Ianuery 1, 1977

"Section §: In additlon to all other benefits and wages herein, for Employees hnred before e

January 1, 1986, the Town shall pay ten ($10. 00) dollars per credit eamed by an -

Employee in attendance at an accredited.college or university up to 8 maximum oftea (10) .

credits. The Town shall pay five ($5.00) dollars per credit for all college or university -
credits In excess of ten (10) credits. Any amounts payable hereunder shall be paid annually

by July- 1, and shall be determined by adding all credtts earned by each Employee from
Januery 1, 1972, to the date of payment. ' .

S_em_nn_ﬁ In addmon to all other benefits and wages herem, for Employees hired on or

“after January 1, 1986, when an Employee has received at a minimum an Associate's

degree, the Town sheﬂ pay ten ($10.00) dollars per credit earned by an employee in
attendance at an accredited college or university up to a maximum of ten (10) credits. The
Town shall pay five ($5.00) dollars per credit for all college or university credits in excess
of ten (10) credits. Any amounts payable hereunder shall be paid annually on July 1% and
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shall be detennlned by adding all cred:ts eamed by each employee from Janumy 1, 1972, o
tothedateofpayment. o -

Section 7: In order to continue recelvms dollars per credlt eompensatlon as described
above, Employees receiving same must continue to take the courses necessary to achieve -
the appropriate degree as prescribed i in Section 1 of this Artic!e, at & rate of at least ons

appl!eable course every five (5) yeen.

- Refer to attached Appendix C

Section 1: All members of the bargaining unit shall receive payment for all hohdaye, .
clothing allowance and longevity when recelving benefiis pursuant to General Municipal
Law 207-c or Worker's Compensation. In addition, & member of the bargaining unit shall
teceive all of his or her sick leave, personal leave or vacation days in the event a member .

- of the bargaining unit is out three (3) gccurrences or less, or sixteen (16) work days or e~
less. In the event a member is out more than (3) ctcurrences or. more than sixteen (16) - y /)
work days, his or her personal days, vacation days, and sick leave days shail be prorated a (. -
follows: the number of days missed in a calendar. year; divided by 225, multiplled by the . .. -
actual number of personal, vacation and sick days due said member in that calendar year, '
with any adjustments being made to that member’s leave days the following year. I the

* event that the member leaves Town service for aty reason before such time that the

~ adjustments can normally be made, said adjustments would be made against any current
accruals, wages or benefits the member may be entitled to. The end. result ofeny sbove.

'calculatiom shall be rounded off to the nearest day.
ARTICLE xx

Section 1: The Town shall maintain the present reﬁremem plan whlch it adopted and made -
eﬂ‘ecuve as of April 1, 1970 (the non-contnbutory twenty (20) year retirement plan under

Section 2: Bach employee shall be given terminal IeaVe upon reurement, to be taken either .
“in money or time off as follows: o

"



A | : .Aﬁer twenty (20) years of consecutive service to the Town, f‘our @)
| weeks or the equivalent in money;
B. After twenty-ﬁve (25) years of consecutive service to the Town, ﬁva ®
~ weeks or the equivalent in money,
C.  After tlurty (30) years of consecutive service to the Town, six (6) weeks
ortheequivaleminmoney : L o -

© . Section 3: Each employes with less than twenty (20) yem ofconsecunve setvice to the o
Town, shall be given termmal Ieave ujon retirement im either money or time off according

to the following schedule:
10 years of completed service -10 daya

11 years of completed service . - 11-days
12 years of completed service - 12 days
13 years of completed service - 13 days .
14 years of completed service - - 14 days
1§ years of completed service - - 15days
16 years of completed service - - 16days
17 years of completed service - 17 days -
- 18 years of completed service. - 18 days
19 years ofcompleted service. - 19 days

S.migni Employees hired pnor to January 1, 1977 shall be pmd tenmnal leave bued
upon completion of years of service with any police department in Westchester Couaty. .

Employeces hired after January 1977, shill be paid terminal leave in accordance with
Section 2 hereof, based solely upon length of service w:th the Town.

Section 5: 'IheTownagrmthatifatanyumeintheﬁero, Veteran’s credit timeis
available by reason of legislative action on an individual cost basla, It shall consider the

plan for employees eligible for Veteran’s credit time,

ARTICLE XXI

Section 1: The Town shall mdemmfy and hold harmless, any Empldyee from and sgainst
any and all liability arising from injury to person or persons or property, occasioned wholly -

or in part, by his or her act of omission, mcludmg any and all expenses incurred by the
Employee in the defense of any claim or suit ansmg out of his or her perfonmnce of duty,

on behalf of the Town, provided such payment is not unlawful.

Section 2. The Town shall provxde legal service and assistance, and the cooperation of all
personnol in the Department, in the defense of any claim or suit against any Employee

acting in the perfonnance of hls or her duty.
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~ ARTICLE XX . .
Section 1. A tabie of organization shall be maintained containing a minimum number of |

employees in each rank as follows: one (1) detective, one (1) lleutenant, four (4)
sergeants, and twenty-two (22) police oﬁm _ .

Section 2. Employees assigned or promoted to a hlghcr classiﬁcaﬂon, 'ththﬁr permanent -
or temporary for 8  period of more than fifteen (15) days, (excludlng regular vacaﬁoua).

' slmllbecom 7 attbemaofpayforsuchhlghacl cations. e

ARTICLE XXIII

Sectiois 1. Duty schedules shall be posted for all employees. Such duty schedulesshall

provide each employes with an equal nuniber of consecuﬂve days oﬂ‘, subjeot t0 the

needs of the Department as determined by the Chief.

" Section2. A minimum of threo (3) months duty schedule shall be posted and maintained

atall times,

. Section 3, There shall be no f'ewer than four (4) men assngned to each tour, cxcept in
emergency situations. R

Section 4. The Town, with the cooperaﬂon of thé employees, shall maintain its facitities.

and equipment in a safe manner, so

the employees or the public.

Section S. The Town shall maintein sufficient ligbung at all traffio posts as regular
assignments during hours of darkness:

Section 6. All emp]oyees shall be allowed a forty-five (45) minute meal period. Ifan
employee works overtime, he or she shall receive a second forty-five (45) minute meal
period after the eloventh (1 1"') hour of work, but not later than the twelfth (12%) hour of
duty.

Section 7. A seniority list shall be posted on the police bulletin board, Position on the
seniority list shall be based on the date of initial employment with the Town Police

Department.

asnottoendangerthehealth,welfaxeandnfetyof '



Section 8: All lettm ofcommendanon shall be presented to the Town Board, posted on
the police bulletin board, placed in the Employee’s personnel file, and a copy is to be given
to the Employee. . .

Section 9: Exemplary or outstandlng police work, shall be written up by the ranldng
officer on duty, and presented in writing to the Chief, The Chief may, at his discretion,
send copies to the Town Board, town newspapers, Westchester-Rockland Awards
Committee, Tri-County Federation of Police, Inc,, the Bmployee s personnel ﬁle, and to .

the Employee.

;. “Section 10; The Town shall provide a.dequate and sultable office space and meeﬁng room

for the Association in the headquarters building, and shall also prov:de a bulletin board for
use by the Assoclatlon.

h .S.mlnn_l_l The Town shall maintain and clean police vehicles inside and outslde at. leut

once a week. It shall be the responsibﬂnty of the Employee using the vehicle to leave itina
clean condlﬁon. . iy
Section 12; All marked police vehlcles shall be equlpped w:th wire parmiona between the
front and rear seats,

Section 13: All polxce cars, as they are replaced, shall be equipped. wlth air oondltlonlng

Section 14: Individuals who wmh to voluntesr to be “assigned off” on a eontmctual -

| ‘holiday may make written request to do so to the Chief of Police, not more than five (5)

months, (nor less than four and one-half (4 '4) months), prior to such holiday. Such
requests will be given fair and equitable consideration in the light of Department neods,

scheduling requirements, and other requests for time off. In the event that no such written

requeste'are received, the Chief reserves the right to “assign off” Employees whose
services are not required on a contractual holiday on which they otherwise would have
been scheduled to work. Such “assign offa” shall be handled in a fair end equiteble mannes

“and shall also. eonfo:m to the terms of Article XXIII, Section 2,

S;_gﬁ_qn_lj Ifan employee dies from any injuries mcurred while in tlie performance of his
or her duties 2s a member of the New Castle Police Department, or incurred while acting:

as 8 police officer whether on duty or off duty, the Town:

A. Shall pay for the funeral expenses ofthe deceased Employee up to a maximum of
ten thousand ($10,000.00) dollars, less any monetary payment mandated for such
purpose by any other outside government agency or govemment ‘entity, and, .

B. Shall continue to provide health insurance coverage to all of the member’s
survivors that qualified as eligible dependents at the time of the Employee’s death,

as long as the survivors continue to satisfy all conditions and requirements
regarding dependent eligibility that may apply if the deceased Employee were alive.
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ARTICLE XXIV

Section 1; The fpﬂowmg procedures shall apply to the resolution of any allejed violation
or breach of the Agreement, or any other g mevance pmaudng to the employment ofan

Bmployee hereunder

A. Within thmy days (30) after any such act occurs, the Association may submit .
grlmnce in wrriting to the Chief, setting forth the nature and puﬁmlm of the
. grievance, Within five (5) days after the ‘Chicf has received such grisvance, he or
 she shall meet with representatives of the Association to adjust or resolve the. -
grievance. The Chief shall give a written reply to the Assoc!ation within five (5)

working days of such meeﬁng.

B: If the grievance is not resolved by the Cluefto the satisfaction of the Assocmﬁon
within ten (10) working days aftér the Chief receives such gricvance, the -
Association may appeal the Chief's determination by presenting such grievance in
writing to the Town Supervisor and the Town Board within five (5) working days
thereafter. Within ten (10) days after the Supervisor and the Town Board receive
such grievance, the Supervisor shall meet with the representatives of the
Assgociation to adjust or resolve such grievance. The Supervisor shall reply in

writing within ﬂve (5) worldng dayn thereaﬁer

C. Ifthe Association is not latlsﬁed thh the answer, such grievance may be appealed
to arbltration withm fifteen (15) worldng days of the date of the Supervisor’n o

.. Teply. _ ,

D. Ifa grievance has been subxmtted to arbxtration, the parha shall utihze tho
arbitrator lists of the Public Employes Relations Board, or the American
Arbitration Association, to resolve such grievance, The costs of the arbitrator
shall be paid equally by the parties, and the decision of the Arbitrator shall be final, -
binding and conclusive. The Arbitrator shall not have the power to alter, amend,

_change, add to, or subtract from the provisions of this Agreement. The ﬁndlng;,
decision, or award of the Arbitrator may be enforced by propu’ action in any court

of competent jurisdiction,

. - ARTICLEXXV -
CONTRACT NEGOTIATIONS AND ADMINISTRATION

Section 1; Three (3) members of the Association Negotiating Committee, as may be
designated by the Association membership, shall be granted leave or time off from
duty with pay, for all meetings between the Town and the Association, for the purpose
of negotiating the terms of a contract. When such meetings are scheduled to tske place
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at the time when any such designated members are on duty or scheduléd ioﬁe on duty,
they shall be given time off to attend such meeting without loss of benefits. -

Section 2: One (1) member of the Assoclation, &3 may be désignated by the

- Association membership, shall be granted leave or time off with pay, for the purpose -

of attending local Association meetings, Tri-County Federation of Police, Inc,,

- meetings, labar conventions, educational conferences, Police Conference ofNew

York conventions, and any other conference, convention or dinner meeting as may be
deemed important by the Association. Such time or leave shall not be deducted from
any other benefit of such designated member, If a second member is designated by the ..

. | Association membership to attend such conference, he or she shall provide the ..
~ necessary replacement, subject to approval by the Chief; which shall notbe

unnasonably withheld,

 ARTICLE XXVI. '
SEPARABILITY

' S_:gnnn_l. Should any pm hereof, or any provision comained herem be rendeud o

declared an illegal or unfair labor practice by reason of any existing or. subsequemly
enacted legislation, or by any decree of a court of competent jurisdiction, or by the.
declsion of any authorized government agency, such invalidation of such partor -
portion of this Agreement, shall not invalidate the remaining portions thereof,,

provided, however, thatupon such invalidation, the parties agree immediately to meet. -

and negotiate substitution provistons for such parts or provisions rendered or declared’
to be iilegal or an unfair labor practice. The remaining parts or provinions shall romlln

in full force and effect.

. ARTICLEXXVI
Section 1: IT IS AGREED BY AND BETWEEN THE PARTIES, THAT ANY,. -
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO

PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW, OR BY

PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOMR
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN

APPROVAL,

Section 2: If during the term of this Agreement, any legislation Is passed by any
national, state, county or Jocal Jegislative body, affording further or greater benefits to
the Association, then the Association shall be free to bargain for those benefits not
automatically provided, upon written request to the Supervisor or Town Board, but
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such bargaining shall not be. subject to any compulsory arbm'ation provmons of the
Taylor Law. ' :

ARTICLEXXVID

Section 1. Theparﬁwagreethatupootheexecuﬁonofthe oontract,all issues between

‘thiem are completely resolved, (other than filed grievances), and that they will not -

seek to negotiatc on any addiﬂonal issues during the life of thls Agreemcnt.

ARTICLE XXIX -

Secfioo 1. The terms and conditions of this Agnéément shall become cffective as of

January 1, 2002, and remain operative and in full force and effect by and between the
Town and the Associaﬁon for three years, up to and including Deoember 31, 2003

Section 2. This Asneement shall be automatically renewed from yearto year

hereafter, unlesscitherpartyshallnotdytheothcrin“ﬁﬁngnolatathantheﬂrotdoy '

of July ofthe terminating year, of said party 8 intention to change, alteq amcnd or
terminate this Agreement, .

N mwnNESSWHEREOFﬂwparﬂeshavecausedthisAgmementtoboexecmod
by thelr duly authorized represcatstives. -

NEW CASTLE POLICE BENEVOLENT ASSOCIATION, INC.

BY: | \ -—&( % | '
JAMES D. CARROLL - PRESIDENT

DATE: '. Q\J,CS'\\\O’L

-OF NE CASTLE

MARION SINEK -~ TOWN SUPERVISOR

/07 /o3
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" APPENDIXA

H f’etémon— 238

R. Breea - 47.25 ‘
J, Tully-129.25. .. -

7. Baynes - 381.625 .
R Desiderio - 663.875

P. Walker — 105.5

-8 Clorofilla-370.375
~* A Mattucd - 25

S. ngoni‘a -0
D. Mjhoney -65.75
J.Flynn-0

- R. Gile—-16
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. G.Walsh-3.625
8. Wrightt =0 °
1. Cindrich - 0

J. Vize - 22.875

E,Duda-0

G. Bgauiuont - 62._2$>

. A Sadoff~55.25
‘A Cifelli-5 -
' D Cannoil-zz.lzs

S.-.Kau_ﬁ;nan.— 0 |

" y.C. Camroll -0
" L. Green-2.25




DEDUCTIBLES: $200 Individual, $600 Family,

MAXIMUM OUT-OF-POCKET COST: $960 per year.

PPO COPAY $8 per semce, 316 maximum pet provzdu'vlsit.

RX DRUG PLAN: Mandatory Genenc Substitution plan thh $5 copay,

" MAIL ORDER DRUG PLAN 90-day supply for $2 copey.

lN—PATIENT MENTAL HEAL'I’I-I

OUT-PATIENT MENTAL HEALTH:

_ IN-PATIENT SUBSTANCE ABUSE:

OUT-PATIENT SUBSTANCE ABUSE:

120 —days pald in ﬁxll for General Hospital
~with additional days available under majoe
medlcal maximum of $450 per day

Propnetary Hospital coverage for 120—day|
at $450 per day.

Crisis intervention up to $60 per visit for 3 -
wslta, not subject to deductible or
coinsurance.

. Other Out-Patient visits:
1 thru10:$48
11 thru 30: $40
Over 30:%30

Detoxification paxd in full at an Acuto
General Hospital for 49-days. Limh 3 my:

per lifetime,

60 visits per year at an approved facility
subject to an §8 copayment,

24
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' APPENDIX C.

(REVISED 3/22/00)
A. .GmmLEmﬂsIam
1. The followlng procedures are Inlended la better manage the

- edministration of disablity benefils for the Town's pollce officers and ensure that
police officers who are enmlad o such banaﬂ!amcelva them.

" Pollcs officers recelving beneflts undar GML 207(0) shall refrein from any
acﬂvlty which Is Inconsistent with thelr disebled status. Folice officers mcelvfng

d/sabillty benefits will not engage In outslda employmant.

3 Pollca officers nscelvlng GML 207(c) bsneﬂts will take all masonabla steps
lo retum to work &s soon as they are able to do so. This Includes compllanco K

t wfth all treatmenr prescribed by medlcal pemannol. '

. 4. Police ofﬂcers who fell to comply with these pmcedures may fo:felt thelr
rights to disebliity beneﬂls. Any such forfeltura is subjscl lo review. solely as

provided below.,
B. ' Definitions

1. GML207(g} '
The provision of the General Munlclpal Law which pmvldas ﬂlII salaiy and
medlcal expenses fo a police officer who Is determined by a municipality to have
‘ suste!ned an Inlmy or sickness In the performance of hla/her dutlec. ,
. The Pollce C_hlef or any lndtvldual daslgnatad by him/her. - -

3. - Tawn Supervisor c S .
~ The Town Supervisor or any individual deslgnated by him/her. _
4 Appllsat- o
Any poiice officer maklng appllcaﬂqns for banaﬂts undar. GML 207(c).
5 | | |

Limited Dty
Such duty as Is determined by the Chlef to be performeble by police
officers with some degree of disabillty. A unlt member on limited duty that /s-
= ( - delalled to any functlon or assignment that would require sald member to leave
.) * tha confines of the New Castle Police Headquarters, shall be in clvillen clothes, .
- * I that functlon or assignment requires the use of a department vehicle, seme
shell be an unmarked vehicle. The paremeters of limited duty shall be oans!sfant

1
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with the medicel evidence and the dutles of a police omcer as deﬂned by civil
servics.

ammﬂzgmmm

During the tull period of absence pursuanl lo GML 207(::). the unlt mambarwﬂ :
recelve thelr benelits as followa.. oo ,

1) Wages and longevity (as mfemad to at Ariicle Il and IV of !he col!actlvu
bamalnlng agmemenl) pursuant to GML Section 207(c). , |

2)  Health Insurance coverage as mfemed to at Arlicle XVI of the oo!lectm
. bargaining agreement, that the unit member had (fémily or Individuzl) as of the. ,
date the 207(c) commenced, on tha same terms as ls provided to aatlva ‘

members.
3 Such other benefils as are dascn'bad at Adlcle X, Section 1ofthe ..

, collective bargeining sgreement between the Town of New Castle and the Nsw :
. «-Caslle Pollce Benevolent Assocfaﬂon : :

1.  Application for Banafits

a.  Unless It Is not practicable, no epplication for disabliity benefits

sf:all be consldered unless & written incldent report has been filed with the .

Police Chlef or designee, or In thelr absence, the desk officer within
twénty-four hours of ttie Incldent which gave rise to the disebliilty or the

onset of the injury, whichever Is later. The Incident report may be filed by

- the applicant or another police officer. The fellure to submit an Incldent

report within the twenty-four hour time limi mey be excused by the Chlef

or hls designee In eppropriate cases, Including Instances where the
alleged disabllity prevented the spplicant from filing the report. -

- b, - The appl!calfon for bsnefts wiill be made on a form pnow'dad by the
Chief and must be submitled back to the Chlef's office within ten (10) days
following the submlssion of the incldent report. The application for-
disabillity benefils may be made by the applicant or by some person acting
on behalf of and authorized by the applicant. The application must :
Include the following: (1) the time and place where such Injury occurred;
(2) a delalled statement of the fects and circumstances which led to the
claimed disabillty; (3) the nature and extent of the epplicant’s Injury

_Including reports from ell doctors or other medical personnsl by whom the
applicant wes examined or treated; (4) the alleged Incapacily suffered by (‘/
the epplicant; (5) the names of any wltnesses to the incldent which gave

2
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X cmdlls

rise lo the clelmed disabillty.: If any of the above Is not avellable et the
time the application is submitied, 1t Is.understood i wlll be mada avallable .

as soon a8 pmctlcablc.

a, 77:6 Chlef or his deslgnea shall have exclusive authon‘ly fo
determine all applications for benefits. He shall review each appllcaﬂon
and have (ull suthority to: (1) require the spplicant to-submit to medical -

" tests and examinations; (2) require swom statenents from the . applicant”
" and all witnesses; (3) require the production of el books, records and

reports pertaining to the Injury from the applicant or any physiclan or

- 'medlcal personnel or other Indlvldual having custody of seld racolds.
b. * Pending the determination of an appiication for beneﬂts, an

appllcant who Is uneble to report lo work may use all accumulated Ieava :

¢ A detennfnallon shall be made by the Chlaf or his deslgnee h

- wrlt!ng and provided to the applicent within ten (10) days of the date of
recelipt of the application.- if the. Chlef or a designee makes the Initla) -

determination that the police officer is not entltled to disabliity beneflls, the

' police officer may chellenge sald determination In a court of law. Upon a

determination of entitlement to diseblifty benefits, all leave credits which = -
were deducted as result of tIme missed, which are determined fo have- ..
msuﬂed 'from the Injury or slckness, will be racmditad to the po!loa officer.

A police ofﬂcer determined to be entltled to disablity baneﬂla wlll
advise the Chlef or his designee In wriling of any change In his or her -
status, e.g. any Improvement In physicel or mental condition during the .
disabilfty. Such reports must be flled any lime there Is a change In status
but must be filed at least on a monihly besls, or, if not available, ag soon
as practicable, even if there Is no change-in status. The report will state:
(1) the status of the Injury; (2).the name of any doctor or other medical
personnel who examined or tresated the police officer during that ppdad° ’
(3) the treaiment prescribed; (4) the estimated length of the recovery.
perilod; (5) whether the palice officer Is capable of performing any work for.

" the Depariment despite his/her injury.

b. A police officer recelvlng GML 207(c) bensfits will submit to such
medical exeminations es are required by the Chlef or his designee. Upon

- recelpt of 8 medical report cerilfying that the pollce officer may perform full

duty or limited duty, the police officer will return to duty if so ordered ln
3 .



wﬂtlng by the Chlef of his. deslgnee. The Chisf shall provide coples of the
medical report to the unit member and his’her physiclan within seven (7)
days of recelpt. A police officer who refuses o retum to work after being
ordered (0 do so by the Chief of Police forfelts any rights to GML 207(0)
benefits and may be subject to disclpline.- A police ofifcer may, howsver, .
seek review of the determination of fitness for duly as provided below, -
during which time sald officer will continue to recelve benefils: -pursuant to
'GML 207(c) until a hearing Is scheduled and the reopmmendatlona of the

N "hean‘ng oﬂlcar are- mcelvad by both parﬂes.
“a A pollco oﬂIcer who has been detsmzlned lo be ﬂt to fatum to m
duty or limited duly status, may appeal the determination In writing within
ien (10) days of recelving #, The sppeal shell include a copy of the . . -
* determination, sll relevant.facts, and the réason(s) the determination -
should be changed.” Where the determination was rendered by the Chlef
- or his designee, the appeal shall first be made to the Town Supervisor,
- who will render 8 datennlnatlon, in writing, within ten (10) days of receipt
of the police officer’s appeal, in the event that the police officer disegrees
with the detenmination of the Town Supervisor, he or she may. mquest a :
hearing within ten (10) days of the'receipt-of the Town Supervisor's )
. _'datennlnatlon. ‘The request for, hearing, which shall be'in writing, shall be L7
submitted Yo the Office;of the. Town Clark, with the Town Administrator .
~ belng carbon-copied on sald documqnt. In those cases where an officer
- Is out on & 207(c)-related Injury on an‘Intermitient besis, i the Town's
Workers Compensation carrfer mekes the determination that the days(s)
ut are 207(c) related, the Town will accept thla dstennlnation as ﬂnal

© b The hearing will be held before an Indspendent headng officer
mulually designated by the Town and the PBA. The hearing officer wi
have full authority to require testimony under oath, order the production of
documents end prepare a complete record of the proceedings. The police .
officer may be répresented.by counsel or a union representative. The -
polloa officer may cross-examine witnesses and Introduce withesses and
-.eyidence in support of his or harposltlon. Formal rulas of evldenoe wil

not be appflcabla at anyhean‘ng. - S

" 'If the Board Iinds suﬂlclanl reason; it may re]ect the ﬂndlngs and
recommendations of the hearing officer. It must make such determination

within thirly (30) days of recelpt of the hearing officer's recommendation. .
in the event it makes such a datermlnaflon. it shall hotd a de novo hearing

on the matter. _ . ;
o if the Board doe.§ 'nol' rejact ihe findings 'and moommendatlons of !

4
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" medlcal treatment shall be In accordance with the Worker’s Compensatlon o

Approved: .

the hean‘ng officer, the final determiination of tha heering oiﬂcer may only
be reviewed as provided for in Arilcle 75 of the New York Civil Practice,
Law and Ruies, and neither that determination, nor any other actlon taken
by the Town pursuant o the provisions of this Article, may be grieved ‘

puzsdant lo the pmvlslons of Artlcle XVII of thIs Agmement.
The pmsenlallon and paymem of madlcal blils and the nandodng ol
Law. Nothing shaII ba pald untll Worker's COmpansatlon mekesa

datennlnallon
' Apprbyefi." -
fmomas Troetd . . .. . Cralg Benson
Aﬂomey, New Casue PBA . Aﬂomey. Town of New Castle .
Date: . |

.Date:

DI '
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AYES HLL S |
STIPULATION OF AGREEMENT
' ' between the
TOWN OF NEW CASTLE and the NEW CASTLE P.B.A.
CEDU S s PE V ORY VACANC

- The Department shall schedule supervlsory personnel (Lieutenant or
Uniformed Sergeant) to each and every tour of duty, with the exception of twenty-
six (26) tours per calendar year. When the Depariment recelves notice thata

-given tour of duty Is left unsupervised, the following procedures are to be utliized
in the staffing of supervisory pecsonnel ‘(l.e. Lleutenant or Unlformed Sergeant) to

il such open tours: R

A. Antlclpated supervisory vaeancles shall be defined as those tours -
where It beconies known at least eight (8) hours in advance that a tour
of duty will not be staffed by a supervisor (I.e. Uniformed Sergeants -
“and Lieutenants). Such vacant tour of duty shall be staffed witha -

APPROVED BY

pervisof In accordance with the procedures set forth in paragraph

nnticipated supervisory vacancles shall be defined as those tours. . n
bre it becomes known less than elght (8) hours in advance, that a

pur of duty will not be staffed by-a supervisor. Such vacant tour of

dutl shall be staffed by a supervisor in accordance wlth the

opedures set forth in paragraph 'D’

. }4nticipated supervisory vacancles shall be distributed by ussofa’
rétafionatlist; which shall be maintained by the Administrative -~ -

\l{eutenant and administered in accordance with Department-
derhorandum 98-53. The rotational list shall initially rank a _

enants in order of seniority after which all Uniformed eants

be ranked In order of seniority. Said list shall be updated each

d a name is removed or added to the rotational list due to :

otion, reassignment, reslgnatlon or retirement.

if contact Is made with a supervisor, his or her name shall bé

f placed at the rear of the rotation. if that supervisor agrees.to work
sald vacant tour, his or her name shall be added to the
Department's Officer Assignment Sheet for the tour in question.

(i) If contact is not made, the Administrative Lieutenant will then
attempt to contact the next supervisor in the rotation. Any
supervisor, who cannot be reached will maintain his or her .
standing In the rotation. The inabllity of the Lieutenant: to rqu; NP
supervlsor shall be noted in the overtime log. R L f i L-_

lUNIZ'"]



C ' . title pay for those hours worked as-a tour supervisofr.

_ F. Inthose Instances in which there Is no Uniformed Sergeant assigned -
. to supervise a patrol squad, but there Is a Lleutenant or Uniformed
Sergeant scheduled and on duty, the patrol tour shall be considered

covered by a Tour Supervisor.

G. No Lieutenant, Uniformed Sergeant or omcer shall work any supervlsor
tour vacancy if he or she Is ineligible due to exlstlng departmenta! rules

and regulaﬂom

H. A Uniformed Sergeant assfgned 1o patrol may only ewitch tours wﬂh
: another Unifonned Sergeant asslgned fo patrol. . . _

1. Any dispute bétween the Town and the Police Assoclation regarding - o

utilization of the scheduling procedures only, as set forth in this
agreement, shall be presented, heard and declded in arbitration in

accordance with the grievance prowduras of the parties’ oollecﬂvc
bargalnlng agreement. ,

J The Town and the Assoclation agree that this Stipulatlon shall not be
considered to be part of, or an amendment to, the collective bargaining
agreement between the Town and the Assoclatlon, or any extension,
renewal and/or successor bargaining agreement, it being the intant of
the parties that this Stipulation shall have a separate and Independent '
existence apart from sald collective bargaining agreement and shall not-

. be subject to re-negotiation except by consent of both parties, The
Agreement shall be enforceable in a Court of Law. .

G. The wnhln Stlpulatlon of Agreement shall be subject to.approval by the
New Castle Town Board. Upon epproval by the New Castie Town . -
Board, the actlon entitled, “Matter of the Application of the Police °

" Assoclation of New Castle for a Judgment pursuant to Article 78 of the
Civil Practice Law and Rules v. the Town of New Castie” (Index
Number 11848/00), shall be discontlnued with prejudice. : '

AY

_ James R). Carroll
New Castle Town Administrator New Castle P.B.A. President

R /.4/;/43 aillon:

. Date [/ Date
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" MEMORANDUM of AGREEMENT betweon the TOWN of NEW

CASTLE and the NEW CASTLE POLICE BENEVOLENT
ASSOCIATION

© January 1, 2004 through December 31, 2004

~ ARTICLE [V (WORK PERIODS)

Add to -

Section §. Thlswouldbeﬁecaseofheﬂoaﬁngseryeant’npoelﬂonforany
officers promoted to the rank of sergeant after January 4, 2004. if no volunteer

mabﬂallzodforﬂaatposiﬂon the junior sergeant promoted after saki date would

be assigned same for a period of no more than ons (1) calendar year. At that

~ time, If the floating sergeant chose to opt out of that siot, the next junlor sergeant

promoted aﬂorﬁ\atdahwouldﬂnnbomlgnod This rotation would continue on

an annual basle amploylng those first fine supenrlson promoted after January 1,
2004

ARTICLE XXl (CO_NDITIONS OF EMPLOYMENT)

Add new
SocdonZA.AmlnlmumofomU)monﬁudutymduloshalbopoatedand
maintained at all imes In the case of the floating sergeant. However, the
department may give reasonable notice of a change in schedule for said
sergeant due to exigent or extenuating clrcumstances. The requirements of this
mﬂoncanbowawsduponﬂnmumalconuamaﬂndopamnontandtm
ﬂoatlngsemoam.

4/#& - AR
. JAMES\D, CARROLL
ew Castle' Town Supervisor New Castle PBA President

. APPROVED BY
LOWN BOARD"




' J%ngsué : JAMES B, CARROLL

MEMORANDUM of AGREEMENT between the TOWN of NEW
CASTLE and the NEW CASTLE POLICE BENEVOLENT

ASSOCIATION
January 1, 2004 through December 31, 2004

ARTICLE lll (WAGES)

Sectlon 1. Effective January 1, 2004, annual wages of employees covered by this
Agreement shall be Increased by 3.8% over wages as of December 31, 2003.

Section 2. Increases as stated in section 1 of this Article shall be paid to the
employees retroactively to January 1, 2004; same to be payable within thirty (30)

days of this Agreement,

Both parties agree that through the course of the year (2004), reépresentatives of
the Town and the PBA shall meet monthly to review the written document that
presently constitutes the collective bargaining agreement between said parties.
Needed revisions, omissions and clarifications will be effected In order to simplify
and make clear the wording of said document without changing the Intended
meaning. All attempts shall be made to conclude the above by the end of .

September 2004.

New Castle Town Supervisor . New Castle PBA President

| . - APPROVED BY
March 25, 2004 '
’ _ TOWN BOARD
. @/ /o’ 10

..... .. UL, @m .

|




MEMORANDUM of AGREEMENT between the TOWN of NEW
CASTLE and the NEW CASTLE POLICE BENEVOLENT

'ASSOCIATION

January 1, 2004 through December 31, 2004

ARTICLE lil (WAGES)

Section 1. Effective January 1, 2004, annual wages of employees covered by this
Agreement shall be increased by 3.8% over wages as of December 31, 2003,

Sectlon 2. Increases as stated in section 1 of this Article shall be paid to the
employees retroactively to January 1, 2004; same to be payable within thirty (30)

days of this Agreement.

Both parties agree that through the course of the year (2004), representatives of
the Town and the PBA shall meet monthly to review the written document that
presently constitutes the collective bargaining agreement between sald parties.
Needed revisions, omissions and clarifications will be effected in order to simplify
and make clear the wording of sald document without changing the intended
meaning. All attempts shall be made to conclude the above by the end of

September 2004,

JAMES BB, CARROLL
New Castle Town Supervisor New Castle PBA President

[ APPROVED BY

March 25, 2004 | ‘ r ‘OWN BOARD

0w “/ :‘.‘..Jﬁfo’f‘a portudel
1 __., S R S b b
i Ry B




MEMORANDUM of AGREEMENT between the TOWN of NEW
CASTLE and the NEW CASTLE POLICE BENEVOLENT -
ASSOCIATION

January 1, 2004 through December 31, 2004

ARTICLE IV (WORK PERIODS)

Add to

Section 6. This would be the case of the floating sergeant’s position for any
officers promoted to the rank of sergeant after January 1, 2004. If no volunteer
materialized for that posttion, the Junior serlgheant promoted after said date would
be assigned samefor a period of no more than one (1) calendar year. At that
time, if the floating sergeant chose to opt out of that slot, the next Junior sergeant
promoted after that date would then be assigned. This rotation would continue on

an annual basls employing those first line supervieors promoted after January 1,
2004,

ARTICLE XXIII (CONDITIONS OF EMPLOYMENT)

Add new

Section 2A. A minimum of one (1) month’s duty schedule shall be posted and
malintained at all times in the case of the floating sergeant. However, the
department may give reasonable notice of a change In schedule for said
sergeant due to exigent or extenuating circumstances. The requirements of this

section can be walved upon the mutual consent of the department and the
floating sergeant.

, /,9/ o9 &;i&
ET W LLS / JAMES D\CARROL

ew Castle Town Supervlsor New Castle PBA President




STATE OF NEW YORK
PUBLIC EMPLOYEE RELATIONS BOARD

———————————————————————————————————— x
In the Matter of the Interest
Arbitration
- Between - : Case No.
IA-2005~021
TOWN OF NEW CASTLE : M-2004-381
OPINION and AWARD
“Town” or “Employer’ :
- and ~ :
POLICE ASSOCIATION OF NEW CASTLE :
WPBA" or “Association” :
____________________________________ %

APPEARANCES

For the Town
LITTLER MENDELSON, P.C.

Bruce R. Millman Esq., Counsel
Gennaro J. Faiella, Town Administrator
Louise Barbaro, New Castle Town Clerk

For the PBA
THOMAS J. TROETTI, Esg., Counsel

Thomas J. Troetti, Esq.
Steve Heady, President, New Castle Police Association
James Carroll, Vice President New Castle Police
Association

BEFORE: HOWARD C. EDELMAN, ESQ., NEUTRAL PANEL MEMBER
CRAIG R. BENSON, ESQ., EMPLOYER PANEL MEMBER
EDWARD W. GUZDEK, EMPLOYEE ORGANIZATION PANEL MEMBER






HoOWARD €. EDELMAN, Esaq.

LABOR ARBITRATOR AND MEDIATOR
119 ANDOVER ROAD

RoOCKVILLE CENTRE, NEW YORK 11570 AUG 2 ¢ 2007

TEL: (S516) 764-4316 RECEIVED
FAX: (516) 764-2186
E-MAIL: HCEARB@AOL.COM

August 23, 2007

Bruce Millman, Esq.
Littler Mendelson
885 3 Avenue

16* Floor

New York, NY 10022

Tom Troetti, Esqg.
307 Tarrytown Road
White Plains, NY 10603

RE: Town of New Castle
and
Police Association of
New Castle
IA-2005-021
M-2004-381

Gentlemen:

Enclosed please find my Opinion and Award in the
above referenced matter. Also enclosed is my bill for
services rendered.

Sincerely yours,
Howard C. Edelman
HCE/mh
enclosures
cc: Craig Benson, E:

Ed Guzdek
Richard Curreri,

RECEIVED

AUG 30 2007

TOWN ADMINISTRATOR
TOWN OF NEW CASTLE
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The parties have negotiated a series of Collective
Bargaining Agreements over a period of many years. The
current Agreement expired on December 31, 2004.
Negotiations for a new Agreement proved unsuccessful. So
did mediation efforts. As a result the procedures set
forth in Section 209.4 of the Civil Service Law (“Taylor
Law”) were invoked. Consequently, the undersigned Panel
was constituted in accordance with the rules and
regulations of the Public Empléyment Relations Board
(“PERB”). Hearings were held before the Panel on May 17,
2006 and January 9, 2007, In addition the Panel met in
executive session on January 17, 2007.

After the hearings were concluded, each of the
parties authorized the Panel to render an Award covering
a five (5) year period commencing on January 1, 2005 and
ending December 31, 2009. Based upon that authorization

these findings follow,.

POSITIONS OF THE PARTIES!

PBA

The Association contends that its objective in

To expedite this Opinion and Award, I have summarized the
parties’ positions.

-2




negotiations is to obtain the “going rate” of salary
increases for Police Officers in the nearby towns and
municipalities. It argues that the “going rate” is a
five percent (5%) increase in pay annually. In
addition, it requests an increase of eighteen percent
{18%) in the salary differential between Sergeant and
that of Police Officer Grade 1; and thirty-three percent
{33%) in the salary differential between Lieutenant and
that of Police Officer Grade 1.

Further, the PBA proposes increases in the longevity
allowance. The contractual longevity payments in the
current contract are in whole dollar amounts which rise
as officers’ length of service increases. The new
proposal would base the payments on a percentage of
salary .for First Grade Police Officer. .

In addition, the Association’s proposals call for a
new salary benefit - a shift differential of seven
percent (7%) for hours worked between 1445 and 2310 hours
and ten percent (10%) for hours worked between 2245 and
0710 hours.

It is the PBA’'s opinion that the Town can well
afford its salary and longevity proposals. Association
witness Edward Fennel testified that the Town had a

General Fund balance of more than seven million dollars

-3-



in 2004, which he contends is “very high”. PBA Exhibit
42, shows that on December 31, 2005, the end of its
fiscal year, the Town’s total fund balance was
$8,636,6009.

Another exhibit offered by the PBA (PBA Exhibit 21)
is a copy of a March 7, 2005 newspaper article stating
that Westchester County property tax rates for New Castle
Town declined by five and 4/10 percent (5.4%) from 2004
to 2005 as a result of changes in property values and tax
burdens throughout the County.

Another news article introduced by the PBA (PBA
Exhibit 19) is from the “New Castle News”, a publication
of the Town Board of New Castle, dated April 2005, which
declares that the town’s Bond rating by Moody’s Investor
Service is ARaa. The article includes the following
paragraph:

In its anncuncement, Moody’s stated, “This
rating was based on the town’s consistently
sound financlal operations supported by ample
levels of fund equity, and affluent, suburban
tax base and a low debt burden.” The median
family income of New Castle is $174,579.

Thus, the Association avers that the Town is
wealthy, that it has a very low debt ratio, a very high

collection rate of property taxes, as well as a diverse

tax-paying base. In short, the PBA believes the Town

-4~



has the abillty to pay its salary and longevity requests.
Moreover, it asserts that its proposals are reasonable
and in line with increases granted to Police Officers in
other nearby Towns and Villages.

Concerning leaves, the Association makes a series of
proposals to increase the number of leave days. These
proposals would:

a) increase paid holidays by two (2) days;

b) increase vacations for employees with ten (10) or

more years of service by six (6)days;

¢) increase personal leave by two (2) days;

d} increase bereavement leave by three (3) days;

and,

e) create a child care leave benefit of 5 days for

the birth or adoption of a child.

In addition, the PBA seeks to increase the number
cf vacation days for which an Officer may receive cash
payment; to delete from the contract the provision which
prohibits vacation leave from being carried over to the
following year; and to add a new provision to allow an
Officer to work up to eight (8) days at straight time, in
lieu of vacation. Furthermore, the Association calls for
a change in procedure for approving employee requests for

personal leave.



On the issue of bereavement leave, the PBA seeks to
expand the definition of the term “immediate family” to
include specified in-laws. Concerning payments to
Officers who use few or no sick days in any year, the
Association proposes to change the payments from flat
dollar amounts to percentages of the Officer’s annual
salary; and, also, to increase the number of sick days
that may be taken without losing eligibility for payment.
With respect to "“Sick Leave Buyback” the Association
requested a reimbursement rate of 100% of the\Officer's
daily rate of pay.

The PBA contends that its leave proposals are
comparable with leave levels and practices in
surrounding towns and communities. .. ..

Regarding the Health and Welfare Fund benefits, the
Association requests an increase in. the Employer’s
contribution from 1.4% to 3% of “Police Officer Grade 1
pay” each year to the Welfare Fund.

With respect to the Educational Program, the
Association suggests a change in the first sentence of
Article XVII, Section 1 which deals with the method of
paying the cost of tuition and books incurred by Officers
who were hired before December 31, .1976. . The change

would:



al remove the restriction that section 1 only
apply to employees hired before December 31, 1976;

b} remove the restriction that the Employer is only
liable for tuition and book costs for courses that are
contained in a curricular for a degree in Police Science;
and

c} would require the Employer to pay the cost of
tuition and books incurred by employees for courses taken
by those employees that are related to the performance of
daily Police Department functions.

As to the death benefits detailed in Article XXIII,
Section 15, the PBA seeks to make all employees eligible
for those benefits while they are employed by the Town.
Currently the benefits are only paid if the employee dies
as a result of:

injuries incurred while in the performance of
his or her duties as a member of the New
Castle Police Department, or incurred while
acting as a police officer whether on duty or
off duty....

In addition, the Association proposes adding a new
section to Article XXIII, which would create an EMT
stipend in the amount of twelve hundred fifty ($1250)
dollars, and an EMT~D stipend in the amount of two
thousand ($2000) dollars.

Finally, the PBA asserts the need for a new article

i I



to the contract to define past practices.

In sum, the PBA contends that its proposals are
reasonable and supported by the record adduced at the
hearings. Accordingly, it asks that they be awarded as
presented.

The Town

The Town acknowledges it has the ability to pay
reasonable increases. However, it submits, it cannot
afford the improvements sbught by the PBA.

The Town contends that its fiscal condition is not
as favorable as the PBA suggests. For example, it notes
that health insurance costs have been increasing at a
high rate for several years. Moreover, it argues that the
PBA bargaining demands, if granted, would result in
salaries and benefits for New Castle Police Offers which
are out-of-line with the surrounding Towns.

Regarding “comp time” carryover, the Town proposes
eliminating the carryover from year to year. Instead of
carrying “comp time” over to the next year the Officer
would be required to cash it in or use it by year end,
according to the Town.

The Town’s position on unlimited overtime accrual is
also to eliminate it. Officers should be required to

cash in overtime at the end of the year, it insists.

~g-



Article IV, Section 3 specifies that Police Officers will
be assigned three additional eight (8) hour training days
per year and tﬁree additional eight hour and twenty-five
minute (8:25) plug-in days per year. The Employer seeks
to increase training and plug-in days by 6 days per
year, for é total of 12 per year. The Town contends that
the current 6 plug-in and training days are not enough
days to provide for all its training needs. It points
out that a Police Officer actually works 190 days per
year after accounting for vacation days, personal days
and an average of 6 sick days taken per year. Town
Exhibit 31. It further argues that while Police Officers
in New Castle work a longer work day, they have the
shortest work schedule. of all the towns in the
surrounding area.

Concerning pay fo; working on holi@ays, the Employer
proposes a reduction in the number of days for which
triple time is paid. According to the Town, Officers in
New Castle have thirteen (13) Holidays which require
triple time pay-for working. .The Town would reduce that
to five days and would pay all other holidays at double
time. The Town avers that the none of the other Towns
in the area pay triple time for more than 5 holidays.

Town Exhibit 7.



With respect to employee contributions for Health
Insurance, the Town seeks to have Police Officers pay 15%
of the premium. The Employer points out that the Town
employees who are represented by the CSEA currently pay
15% of the premium cost.

Town Exhibit 9 indicates the Employer’s premium
rates, per employee, since 1995 for Alt. Family Plan.
The cumulative increase in premium siﬁce 1995 is 159.77%,
the Town notes. In 2001 the premium rate was $630.00, in
2006 the rate was $1,158.56, a dollar increase in rates
of $528.56, it points out. The Employer contends that
Health Insurance premiums are expected go up by 11% or
more in the future according to a study by the Kaiser
Family Foundation. Town Exhibit 8.

Moreover, the Town notes that Police Officers in
Scarsdale, Larchmont, Mamaroneck, Bronxville, Rye City
and Pe;ham Manor contribute to the cost of their health
care. Town Exhibit 16, At the hearing the Town asserted
that the trend across the country is for employees to
contribute towards the cost of their health insurance
and, further, that'sixgeén percent (16%). of employees
contribute towards individual coverage and twenty-five
percent (25%) contribute towards family coverage.

As to benefits to Police Officers under Section
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207{c] of the General Municipal Law, the Town seeks to
reduce accruals to the levels required by said
provision,

The Employer argues that Article XXITII Section 1,
Section 5, Section 12, Section 13 and Section 14 should
all be removed from the Collective Bargaining Agreement
because, in the Employer’s view, they are non-mandatory
subjects of negotiations.

Finally, the Town requests the removal of Article
V1, Section 1 B in the Collective Bargaining Agreement.
This section requires the employer to pay premium pay to
employees who work a sixth (6*) day in any six day work
period.

In sum, the Town asserts its proposals properly
balance the needs of Police Officers with its rights and
obligations. Accordingly, it asks that they be awarded

as indicated above.

DISCUSSION AND FINDINGS
Several introductory comments are appropriate. As
the parties are aware, the Panel derives its authority
from Section 209.4 of the Civil Service Law of the State
of New York (“Taylor Law”). That provision sets forth the

criteria the Panel must apply in rendering a just and
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proper dgggrmigatiqn: These criteria are:

a. comparison of wages, hours and conditions of
employment of the employees involved in the
arbitration proceeding with wages, hours and
conditions of employment of other employees
performing similar services or requiring similar
skills under similar working conditions and with
other employees generally in public and private
employment in comparable communities;

b. the interest and welfare of the public and the

financial ability of the public employer to pay:;

c. comparison of the peculiarities in regard to
other trades or professions, including

specifically, (1) hazards of employment;

(2)

physical gqualifications; (3) educational

qualifications; {(4) mental gqualifications; (5)
training and skills;

job

d. the terms of collective agreements negotiated

between the parties in the past providing for
compensation and fringe benefits, including,

the
but

not limited to, . the provisions for salary,

insurance and retirement benefits, medical
hospitalization benefits, paid time off and
security. ' : ‘

and
job

x,Section 209.4(V) of the CSL

Y-
o

Accordingly, and bgséd solely on Fhese criteria
the evidence adduced at the hearings, the Panel makes

following findings.

1. Term of the Award

o

The Taylor Law p;éhibits an Award exceeding
years, absent the agreément of the parties. In
instant case, each of the parties has éuthorized
Arbitration Paﬁéi to repder an award coﬁeriﬁg a five

year period, i.e. January‘l, 2005 through December

-12-
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2009. Moreover, this finding makes labor relations
sense, especially since the prior Collective Bargaining
Agreement expired some two and on-half years ago.
Accordingly, the term of this Award is from January 1,

2005 through December 31, 20089.
2. Wages

Wages are the most significant economic factor in
the Panel’s findings. They represent the largest cost
item to the Employer. They are the basic term and

condition of employment for bargaining unit members.

There is no doubt that the Town has the ability to
pay reasonable wage increases. As the testimony and
supporting docﬁmentation submittedw by the PBA
demonstrates, tax raéés in‘ the 1T§wﬁ are moderate.
Moreover, in 2005 Westchesfer Céunﬁy propefty tax rates
for New Castle Town deciiﬁed by five and 4/10 percent
{5.4%) from 2004 to 2005 as a result of changes in
property values and- tax Burdens throughout the County.

PBA Exhibit 21.

The Town submitted a comparison of itself with nine
(9) other communities in Westcheste£ County, which showed
that New Castle’s per capita income was $73,888, versus

the average of $71,127; while New Castle’s Median Family
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income was $178,778 versus an average of $159,465 whereas
the median house value in new Castle was $665, 184

compared to an average of $665,184, Town Exhibit 2.

Among all the Towns in Westchester County, the town
of New Castle ranks #1 in Median Household income, #1 in
Median Family Income and #2 in Per Capita Income. PBA

Exhibit 15f. Clearly the Town has above average wealth.

Also, the Town appears to be fiscally sound and its
budgets reflect prudent financial management. Witness
Fennell testified that the Town has had a General Fund
surplus of between six million dollars ($6,000,000) and
seven and eight/tenths million dollars ($7,800,000) for

several years.

In the 2004 year, the Town had a General Fund
surplus of approximately  48% according to the PBA.

Manifestly, this was a substantial'surplus.

The Town noted that $1,355,000 of the 2005 total
fund balance of $8,6§6,609 was designated to be used in

the 2006 fiscal yearf”m .

In 2005 the Town received a Bond rating, from

Moody’ s Investor Service{ of Raa. PBA Exhibit‘19.

Based upon this record, the Paﬁéi concludes that the

Town has the ability to pay the award herein and further,
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there is no evidence that the interests and welfare of

the public will be jeopardized by this Award.

The Employer argued that its health insurance costs
have been rising significantly over time. It introduced
evidence demonstrating that Health Insurance premiums are
expected go up by 11% or more in the future, according
to a study by the Kaiser Family foundation. Exhibit

Town 8.

While its true that its health insurance costs have
been rising, it is also true that health insurance costs
for all the other communities in the area have been
increasing at the same raie. Consequently, the increase
in medical costs is not a basis to grant salary increases
below those received: 'in surrounding ‘' communities.
Moreover, the Panel addresses the Town’s proposal

concerning medical insurance in Section 3, below.

The Association’céhténded thgt its objective in
negotiations is to obtain the “going‘réte" of salary
increases for Police QOfficers in the nearby towns and
municipalities. It proposed five percent(5%) annual
raises in salary for all employees. In addition to salary
increases,  the 'PBA proposed’ raises in the salary
differential between Sergeant and Police Officer Grade 1;
and between Lieutenant. and Police Officer Grade 1;
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improvements in the longevity allowance and the creation
of shift differentials for hours worked between 1445 and
2310 hours; and between 2245 and 0710 hours, of seven

(7%) and ten (10%) respectively.

As to the PBA’s salary proposals, it contended that
five per cent (5%) annual increases are needed to remain

competitive with surrounding communities.

The Employer argued that the PBA’s salary package
is excessive; it believed the ‘“going rate” 1is
considerably less than five percent (5%). Moreover the
Town contended that any salary increase is contingent on
an accommodation, by the Association, on the number of
working days and by contributions from Officers toward

health insurancé.

Both the Employer-aﬁd fhe PBA submitted copious
evidence concerning salaries for Police Officers in the
surrounding towns and villages. They disagreed as to
which of those ébmmunitié; New Castle should be compared.
The.Town‘advocated a '‘comparison tova~larger number of
communities than did the PBA. ‘While both agreed that the
towns and villages were appropriate for comparison; they
disagreed about whether or not to include the cities of
New Rochelle and Rye.

The Panel need not address the issue’'of whether the

-16=
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cities of New Rochelle and Rye should be removed from our
consideration. This is so because removing the two
cities from the comparison changes the overall average
salary computation by a very small percentage, and thus,
has no impact on the calculation of the median salary
increases.

The Town submitted two exhibits (numbers 32 and 33)
which provided comparisons for nineteen (19) communities
in 2005 and twenty (20) in 2006. In 2005, three
communities, Harrison, Rye (city) and Mt. Pleasant
negotiated so-called “split” salary increases. That is,
the salary increase came in two parts, an initial raise
in January, followed by another increase in June or July.

For example, the Police,Offiéérs_in Mt. Pleasant
received a two percent (2%) salary increase in January
2005 and a further two percent (2%) increase in July
2005. For the entire year, the employees received a four
percent increagg”iq,theigv;g;g_g£~ggx1¢however, each
employee only received.a,three percent (3%) increase in
his/her salary income for the year 2005. Moreover, the
employer would have only experienced a three percent (3%)
increase in gsalary costs for the 2005 calendar year.

However, the employer’'s cost saﬁing'wés short lived.

In 2006 the employer would pay the full cost of the 2005
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increase, as well as the four percent (4%) increase that
it negotiated for the 2006 year.

Town Exhibits 32 and 33 make an attempt to account
for the employers’ savings by averaging the two “split”
increases. While the short term cost savings are very
real, they only take place in the year the split occurs.
Moreover, they do not reduce the employees’ salary rates.

Therefore, the Panel has made comparisons using both
the “average” as computed by the Town in Exhibits 32 and
33 and also by using the “nominal” increase for the
Police Officers in Harrison, and Mt. Pleasant in 2005 and
for the Officers in Scarsdale in 2006.2 The “Nominal”
increase is the sum of the two “gplit” increases. The
table on the page 17 shows the difference between the
Town’s “split” methodology (labeled, “Town Average” in
the Table)and the T“nominal” increase for each
municipality that bargained for split increases in either
2005 or 2006. The table omits New Rochelle and Rye
because they are not included in the Panel’s comparisons,

herein.

2Rye City, which negotiated “split” increases in 2005 and
2006 were included in the Town’s calculations, but are omitted
here as the Panel decided to omit the two cities from its
consideration in this proceeding, as noted above.
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Nominal Salary Increase Compared to Split Increase

Town Nominal
MUNICIPALITY JAN JUN JUL DEC Average |Ave mgz
2005 Increase

Harrison 3.75% 0.25% 3.88% 4.00%

Mt. Pleasant 2.00% 2.00% 3.00% 4,00%
2006 Increase

Scarsdale 2.25% 2.25% | 3.40% 4.50%

In calculating overall average increases for Police
Officers in each of the communities listed in Exhibit 32
and 33, covering 2005 and 2006, respectively, the Town
concludgd that the average salary increases for Police

Officers were as follows:

2003 2006
City/Town: 3.62% ‘ 3.84%
Village: 3.91% , 3.82%
Overall: 3.77% 3.83%

The PBA, using its preferred methodology, concluded

the Police Officer average salary increases were:

Towns .. .3.78% - 3.99%
Towns/Villages 3.86% : 4.00%

The Panel calculated average increases and median
salary increase using the “nominal” increase methodology,

as explained above. 1In addition, as noted, the Panel
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omitted the cities of New Rochelle and Rye from its
computations. Thus, the Panel’s computations included
all the communities included in Town Exhibits 32 and 33,
except the cities of New Rochelle and Rye; to wit:
Ossining, Mamaroneck, Greenburgh, Eastchester, Harrison,
Yorktown, North Castle, Bedford, Mt. Pleasant, Scarsdale,
Irvington, Mount Kisco, Ardsley, Hastings, Port Chester,
Larchmont, Rye Brook, Bronxville, Tarrytown, and Croton.
The results of the Panel’s calculation for 2005 are

summarized below:

Avemge and Median Increases
Calculated by Arbitration Panel

‘ 2005 2006
Average Increase | 3.87%| 3.94%
[Median Increase 3.90% 3.95%

Neither the Association nor the Employer calculated
median increases. .The Panel did so, because the median
shows the actual middle, or mid-point, of a range of
data. In this case, the difference between the mean or
average and the median is extremely .small, which
indicates that the data range is not skewed either
towards the high end nor the low end.

As to 2007"and 2008, the PBA submitted several
Collective Bargei.ning' Agreements and Memorandums of

Agreement, listing salary increases in some of the
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surrounding communities for these vyears which are
summarized in the table below. Note that all five of

these communities are included on Employer Exhibits 32

and 33.
Percentage Increases
Police Officer Salaries
MUNICIPALITY 2007 2008
Eastchester 3.90%
North Castle 4.25% 4.25%
Bedford 3.75%| 3.75%
MLt. Pleasant 4.00%
Hastings 4.00%
Average 3.98%| 4.00%
Median 4.00%) 4.00%
~ | The information in this table is based on
PBA Exhibits 23, 25a, 27, 28¢, and 34

Using the information in Town Exhibits 32 and 33 and
in PBA exhibits 23, 25a, 27, 28c and 34, and using the
“nominal” methodology .for years 2006 and 2007, as
detailed in iprévioué p.>ag"esA,' the Péhzei constructed the
table below, showing increases in Policé,Officer salaries
for 2005, 2006, 2007 and 2008. While there is limited
data for 2007 and only two (2) data points for 2008,
those increases appear to Al?em.i_n_ }ine with the more

extensive data for 2005 and 2006. @ -
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Average and Median Increases
Calculated by Arbitration Panel

2005 2006 2007 2008
Average Increase 3.87%| 3.94%| 3.98%, 4.00%
Median Increase 3.90%| 3.95%) 4.00%| 4.00%

Based on all the information submitted to the panel,
as summarized above, increases for Police Officers in the
various communities in the surrounding areas of
Westchester fell within a narrow range in each of the
years for which data was submitted. In 2005, the average
increase was 3.77% using the Town’s method or 3.85% using
the Panel’s method (which omits the cities of New
Rochelle and Rye, and adjusts for “split” increases as
detailed above) and 3.86%:using the PBA’s approach. The
median increase as compﬁted by the Panel for 2005 was
3.90%. In 2006, the average increase, as calculated by
the Town was 3.83%; it was 3.94% as computed by the
Panel, and 4.00% as the PBA figured it. The median in
2006 was 3.95%. There were no “split” increases in 2007.
Consequently the average increase was 3.98% and the
median increase was 4.00%. While there were only two (2)
settlements submitted.into.evidence-in this proceeding
for 2008, those two settlements had both an average and
median increase of 4.00%

No matter which method is used to compare the data,
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the PBA’s proposal for a five per cent (5%) increase is
well above the “golng rate” in the surrounding
communities, Moreover, the Association’s proposal is
well above any salary increase listed in the data
submitted to the Panel in this proceeding. Furthermore,
there is no evidence before the Panel to warrant awarding
salary increases above the average or median increases in
comparable jurisdictions.

Therefore, based on all of the evidence presented to
us, the Panel concludes that the increases in salary
specified below are fair and equitable to both the Town
and to the Police Officers, are very close to the
midpoint of increases granted to Police Officers in
comparable Jjurisdictions in the surrounding area, and
comply with the criteria listed in Section 209.4 (V) of
the Civil Service Law.

Accordingly, we award salary increases as follows:

Effective January 1, 2005 . . , 3.90%
Effective Jénuary 1, 2006 3.90%
Effective January 1, 2007. 3.95%
Effective January 1, 2008 3.95%
Effective January 1, 2009 - 3.95%

Concerning other items, the PBA sought to create a
specified percentage differential between Sergeants and

Police Officers, .grade 1, of eighteen percent (18%) and
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a differential of thirty-three percent (33%) between
Lieutenants and Police Officers, Grade 1. Based on the
2003 Salary schedule, the actual percentage differencss,
as calculated by the Panel, between Sergeants and Police
Officers, grade 1, is 12% and the actual percentage
differential, as calculated by the Panel, between
Lieutenants and Police Officers, Grade 1, is 25%.

PBA exhibit 40 is a listing of differentlials of
“Sergeant over PO” in 10 towns and 22 villages and of
“Lieutenant over PO” in 7 towns and 13 villages. Using
the PBA’s numbers, the Panel computed an average and a
median differential for each grouping, combining towns
and villages. The average differential for “Sergeants
over PO”, in the 32 Towns and Villages listed is 13.7%
and the median is 14%. The average differential for
“Lieutenants over P0O”, in the 20 Towns and Villages
listed is 27.25% and the median is 28. Thus, the
differential for Sergeants and Lieutenants in New Castle
is somewhat below both the average and the median for the
surrounding area.

The Panel notes, however, .that both Sergeants and
Lieutenants will receive a percentage increase in their
salaries in each year .of the Ag:eement,.as described
below. As a result, the pgrceﬁtage difﬁerential between

Sergeants and Police Officers, or, Lieutenants and Police

f24f




Officers, will «remain constant, while the dellar
differential will escalate each year. Therefore, the
Panel concludes that the disparity between New Castle’s
differentials for Sergeants and Lieutenants and those
differentials in the surrounding area is not so large as
to Jjustify granting the Association’s request.
Consequently, the PBA’s proposal on Sergeant and
Lieutenant differentials is rejected.

Concerning longevity payments, the evidence
submitted shows that the longevity payments to the Police
Officers are in line with longevity payments to Officers
in comparable communities. PBA Exhibit 39 is a listing
of Longevity Payments in the surrounding towns and
villages. Based on “twéntyﬂyear~total$”, New Castle
officers rank number .six (#6) among-the ten (10) towns
listed. Compared to the villages listed on PBA 39, only,
three (3) out Qﬁ twenty~two (22) have a higher “twenty
year total” than New Castle. Thus, the Panel concludes,
longevity rates here are not as out-of-line with other
comparable jurisdictions as to justify an increase.
Accordingly, the ©proposals dealing with Longevity
Payments are denied.

As for the proposed shift differentials, virtually
no evidence was submitted to the Panel bnuthis subject.

The other available data does not warrant the creation of
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shift differentials at this time.
3. Health Insuxance

Currently the Town pays all health insurance
premiums for bargaining unit members and their eligible
dependents and for retired Employees and their eligible
dependents. The Town sought a contribution of 15% from
all Police Officers.

The Town asserted that its employees who are
represented by the CSEA and its unrepresented employees
pay 15% of their health insurance premium. Employer
Exhibits 17, 18 & 19. Employees in the CSEA Bargaining
Unit who were hired prior to March 11, 1996, do not pay
any Health Insurance premium.

Furthermore, the.  Employer averred .that Police
Officers in several communities in.the surrounding area
make payments towards their Health Insurance premiums.
Those communities are: Scarsdale, Larchmont. Mamaroneck,
Bronxville, and Pelham Manor. Employer Exhibit 16.

In addition, the Town pointedjgut there is a
nation-wide trend of ever-increasing numbers of employees
contributing ..to,.the cost of. thelr Health Insurance.
Currently, according to. the Employer, sixteen percent
(16%) of employees contribute towards individual coverage
and twenty-five percent (25%) contribute to family

coverage, nationwide.



Finally the Town argued that its health insurance.
costs have been climbing steeply for years. Town Ezhibit
9 shows the employer’s premium rates, per employee, since
1995 for Alt. Family Plan. The cumulative increase in
premium since 1995 is 159.77%. In 2001 the premium rate
was $630.00; in 2006 the rate was $1,158.56, a dollar
increase in rates of $528.56.

There is no doubt the Employer’s health insurance
costs have increased substantially over the past several
years. In addition, the Employer contributes to a
Health and Welfare Benefit plan pursuant to Article XVI.
Section 2 of the Collective Bargaining Agreement. PBA
Exhibit 9.

In light of the Employer’s escalating health costs,
which have increased significantly since 2001, the Panel
is convinced that some redress is justified, and further,
that such redress must result in some sharing of the
Health Care cost.burden.. .. .

The record reveals that Police Officers in five (5)
other communities in Westchester County make payments
towards their health care costs, or will, 6 make such
payment in the not too :distant future. In Bronxville,
all members of the pa:géining.zuaifjﬁwiil» contribute
fifteen percent (15%) towards their health insurance
premiums, effective-Juneil, 2010. Moreover, current
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employees, who retire on or after the ratification of the
current agreement (6/1/2005 to 5/31/2008) will pay 25% of
the retiree health insurance premium. Town Exhibit 20,

In the other four communities, only some employees,
generally those who were hired after a specified date,
make contributions to their health insurance premiums.
Thus, while the specifics of who contributes and how much
they pay varies from community to community, the evidence
before the Panel makes clear that Police Officers in
Westchester are now sharing in the costs of health
insurance and will continue to share in those costs in
greater numbers in the future.

The PBA argued that Bronxville-is:an anomaly, as it
is the only Police ‘Department in the surrounding area
where all employees will be required to pay part of the
premium. In the PBA's view, no employee. should be
required to contribute, and, certainly not current
employees. | G

The Panel endeavored to strike & balance between the
Employer’'s desire to reduce its Health Care cost
increases, and the PBA’s desire to prevent erosion of its
members’ terms and conditions-.of employment. The Panel
concludes that it can meet the Employer’s need for relief
on Health Care costs without requiring current employees

to share those costs. . ;This can. be accomplished by
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requiring newly hired Police Officers to pay a reasocnable
percentage of health insurance premiums. In our view
that percentage should be twelve (12) per cent. However,
since new Officers begin their employment at the bottom
of the pay scale, they are the ones who can least afford
to pay. Therefore, while new hires will be required to
contribute, such contribution will be deferred until the
new employee advances to Police QOfficer Grade 1.

Accordingly, a new section 1C shall be added to
article XVI, “Health and Welfare” of the collective
Bargaining Agreement as follows:

All employees hired on or after June 1, 2007
shall contribute twelve percent (12%) of the
premium costs .or the premium equivalent of
the Municipal Employees Benefit Consortium
(MEBCO Alternative Plan)administered by POMCO.

Said contributions will commence in the month
when the individual reaches the Police Officer
Grade 1, pay grade, and will continue
throughout the . employee’s., .employment and
continue into the employee s retlrement

4. Training Days/Plug-in days

41i<

Article 1V, Sectlon 3, speoifies” that Police
Officers will be assigned three additional eight (8) hour
training days per year and three addltlonal eight hour

and twenty-five mlnute (8 25) plug-rn days per year. The

A

Employer asked for an lncrease in training and plug-in
days, by € days per year, for a total of 12 per year.

The Town contended that the current 6 plug-in and

training days are. not enough days to provide for all its
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needs. For example, the Employer argued that it needed
two (2) or three (3) days just for firearms training. It
also pointed out that a Police Officer actually works 190
days per vyear after accounting for vacation days,
personal days and, an average of six (6) sick days taken
per year. Town Exhibit 31. It further argued that while
Police Officers in New Castle work a longer work day,
they have the shortest work schedule of all the towns in
the surrounding area.

Town Exhibit 3 contains the number of work days per
year in ten (10) communities in the surrounding area, one
of which is New Castle. All the other nine (38) have more
scheduled work days than New Castle. New Castle does,
however, have a.longer work day; specifically 8 hours and
25 minutes or 8.42 hours.? Eight (8) of the other nine
(9) Police Departments have eight (8) hour days and, one,
Pelham Manor, has 7.64 hour work day.

Not only do Police Qfficers in New Castle have a
work schedule with. the fewest scheduled days per year,
they also work fewer,hou;s per year, even though their
work day is longer than the.other nine (é) communities in

the comparison. Town Exhibit 4, shows that of the ten

o ) . S {

3 Article IV of ‘the CBA, 'PBA Exhibit~9, 'specifies that New
Castle Police Officers will work an 8 hour and 25 minute work
day. Twenty-five (25) minutes is ‘forty-two hundredths (0.42) of
an hour.

5}
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(10) communities listed in Exhibit 3, New Castle has both
the fewest scheduled hours per year and the fewest
scheduled days per year.

New Castle Officers are scheduled for 1,6894.5 hours
per year. Scarsdale Officers, who have the most scheduled
hours per year, are designated for 2,037.6 hours. The
average is 1,942.08 hours and the median, as computed by
the Panel, is 1,934 hours. Thus, even though the New
Castle Police Officers work a longer work day, their
number of scheduled days per year is low enough that it
offsets their longer day, in terms total of hours
scheduled, Consequently, we believe the Employer’s
request for some additional training days and plug-in
days is warranted.

With respect to.training days, we shall increase the
number of training days in calendar year 2007 by one-half
to three and one-half (3.5) days. This change will give
the Town the. opportunity to provide more: training to
Police Officers, . However, since additional .training on
a given topic is not,; necessarily required each year
except for firearms retraining, in 2008 and subsequent
years the number of training days will revert to three
(3) days per calendar«yggr.

As to plugeinndaységﬁhé da£é“§5QyéUréveals that

Police Officers work fewer hours and a shorter work year

o-31-




than most of their counterparts in comparable
communities. As such, the Panel finds some relief to the
Town i1s warranted. In our view, a reasonable result is
to award an increase in the number of plug-in days for
all employees to four(4) per years effective January 1,
2008,
Accordingly, the Panel concludes:
The number of eight (8) hour training days for
the calendar year 2007 shall be increased to
three and one-half (3.5} days per employee per
year, Effective January 1, 2008, and each
year thereafter, the number of eight (8) hour
training days shall be three (3) days per
employee per year.
Effective January 1, 2008, and each year
thereafter, employees shall be assigned four
(4)eight hour and twenty-five minute (8:25)
plug-in days per employee per year.
5. Paid Leave T
The Association submltted'nlne (9) proposals dealing
with various types of pald leaves‘ Generally these
proposals would 1ncrease the number of paid leave days
per year for Police Officers ‘
In Section 4 ,above,‘ we granted the Employer’s
request for ; more work ~days per year..f Granting the

Association’s proposals concernlng pald leave would, in

effect, reduce the number of working days per year and

B v

.....

thus obviate our award concerning tralning days and plug-

¢ For the details of these proposals refer to page 5 of this
opinion.
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in days. As we stated in section 4 above, not only do
the Police Officers in New Castle have a work schedule
with the fewest days per year, they also work fewer hours
per year, even though their work day is longer than the
other nine communities in the comparison.

Consequently, we conclude there is no basis for
granting any of the Association’s proposals for changes
in paid leaves. Accordingly, all of PBA's proposals
dealing with paid leave are denied.

6. Compensatory Time Carry Over - Overtime Accrual

The Employer sought to require Employees to cash in
or use “comp time” by the end of the year and to cash in
overtime by year end. The Panel finds no basis to change
this practice. Consequently we, reject the Town's
proposal in this regard.

7. Death Benefits

The PBA contended that 'all “employees should be
eligible for the Death . Benefits detailed in Article
XXIII, Section 15, while.they are employed by the Town.
Currently the benefits:are only paid if the employee dies

as a result of:- . . oh. . Ll e

his or her duties as a member of the New
Castle Police. Department, or incurred while
acting as a police officer whether on duty or
off. duty... o S i

The available data.does not support such a change.

© o e
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Consequently, this proposal is rejected.

8. Premium Pay for working on Holidays

Concerning pay for working on holidays, the Employer
proposed a reduction in the number of days for which
triple time is paid. According to the Town, Officers in
New Castle have thirteen (13) Holidays which require
triple time pay for working. The Town would reduce that
to five days and would pay all other holidays at double
time. The Town averred that the none of other Towns in
the area pay triple time for more than 5 holidays. Town
Exhibit 7.

The Employer did, however, -acknowledge that on
average, Police Officers work only seven (7) holidays.

On the whole, the ‘Panel does not find.the disparity

between the number of days worked at triple time and the
number of days in otherchmmunities,to be so great as to
warrant the change requested. - Accordingly, the
proposal 1is denied.
9. EMT Stipend

The Association asked for an EMT stipend and an EMT-
D stipend. The relevant data does not support such an
increase, especially in light of the relatively high
wages Police Officers enjoy. Therefore this proposal is

not awarded. - . - o~ n
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10. Benefits Under Section 207(c) of General Municipal

Law

The Town sought a reduction in accruals that
Officers enjoy to those levels mandated by Section
207(c). Bvidence produced at the hearing was, in the
Panel’s opinion, inconclusive concerning the specific
differences in benefits to the employees of the various
communities listed in Town Exhibit 25. Consequently, the
Panel finds no basis for granting this change.
Accordingly the proposal is not awarded.
11. Past Practice

The PBA maintained-:that -a .Past'- Practice clause
should be added to the Agreement. Little evidence was
adduced at the hearing to demonstrate the need for such
an addition. Thus, this.proposal is rejected.
12. Delete Article XXIII, Sections 1, 5, 12, 13 and 14

The Employer contended that Sections 1, 5, 12, 13
and 14 of Article XXIII of the Agreement are non-
mandatory subjects :of negotiations and. thus'. should be
removed from the Colle‘ctive,Bargai_p,ing_, Agreement. The
Panel concludes that a Compulsory Interest Arbitration
proceeding, pursuant to CSL, Section 209.4, is not the
appropriate forum for determining whether or not a
provision of an existing -Collective Bargaining Agreement

is a nmndatory“subject-Qf nqutiafI6nsﬁ:fAs such, the

.
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Panel cannot grant this proposal.
13. Health and Welfare Benefits

The PBA insisted there was a need to increase the
Employer’s contribution to the Health and Welfare Fund to
three percent (3%) per year from the current one and
four-tenths (1.4%) per year. Insufficient evidence was
adduced at the hearing to justify such an increase and it
is not awarded.
14. Delete Article VI, Section 1B

The Town asked for the deletion of Article VI,
Section 1B from the Agreement. This provision requires
the employer to pay premium pay to employees who work a
sixth day in a six day work period. Little evidence was
produced at the ‘hearing‘-fconcerning the need for this
proposal. Accordingly, the proposal is denied.
15. Cost of Books and:Tuition. Reimbursement .

Concerning the Educational : Program, the PBA
contended that. several .changes .should. be made in
procedures and reimbursements for tuition and book costs.
These requested changes wouldjfemovéufhe_réstriction that
.section 1 only apply to,employeesihiregibéfore December
31, 1976; would remove the restriction that the employer
is only liable. for tuition and book costs. for courses
that are contained in.a curricular: for a degree in Police
Science; and would .:eguirerthe‘employgn.ﬁp pay the cost

- A
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of tuition and books incurred by employees for courses
that.are related to the performance of daily police
department functions.

The Panel concluded that no evidence was adduced at
the  hearing to Jjustify the requested change.
Accordingly, the request is denied.

16. Other Proposals

All other proposals of the parties, whether or not
specifically addressed herein, are rejected.

In sum, the Panel finds that the terms of our Award
fairly balance the needs of Police Officers against the
obligations of the Town and the interests of the
citizenry. Accordingly, they awarded as indicated

herein.

-37-



AWARD

1 Term of Award

2.

3.

4,

The term of this Award shall be from January 1,
2005 through December 31, 2009.
Salaries

Salaries shall be increased as follows:

Effective January 1, 2005 3.90%
Effective January 1, 2006 3.90%
Effective January 1, 2007 3.95%
Effective January 1, 2008 | 3.95%
Effective January 1, 2009 3.95%

Health Insurance

A new section 1C shall be added to Article XVI, as

follows:

All bargaining unit .members hired on or after
June 1, 2007 shall contribute twelve
percent (12%) of the premium costs or the
premium equivalent of the Municipal Employees
Benefit Consortium {MEBCO Alternative
Plan)administered by POMCO. Said
contributions will commence in the month when
the individual reaches the Police Officer
Grade. . 1, - pay --grade,.sand will continue
throughout the employee’s employment and
continue into the employee’s retirement.

Training Days and Plug-in days

Article 1V, Section 3 shall be amended as follows:

The number of eight (8) hour training days for
the calendar year 2007 shall be increased to
three and one-half (3.5) days . per employee per
year, effective with the 1ssuance of this
Award. Effective January 1, 2008, and each
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year thereafter, the number of eight (8) hour
training days shall be three (3) days per
employee per year,

Effective January 1, 2008, and each year
thereafter, employees shall be assigned four
(4) eight hour and twenty-five minute (B8:25)
plug-in days per employee per year.

5. Other Proposals
All other proposals of the parties, whether or not
addressed

in this Opinion are rejected.

R N T R TR VI T R At
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DATED: Aleegued 23,2007 Alpirad C Eectr
HOWARD C. EDELMAN ESQ.
NEUTRAL PANEL MEMBER AND
CHAIRMAN

STATE OF NEW YORK )
) S.:
COUNTY OF NASSAU )

I, Howard C. Edelman, Esq., do hereby affirm upon my oath
as Arbitrator that I am the individual described in and
who executed this instrument, which is my Award.

DATED: W,}zm7 Al (‘./ggggb
HOWARD  C.  EDELMAN  ESQ.,
ARBITRATOR
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Disgent

DATED: 7‘ "10?‘

PUBLIG~EMPEOYER PANEL MEMBER
concur .

STATE QF NEW YORK )

—
(7>}
ve

COUNTY OF Dissent

I, Cra% W, do herebyus ’ my oath as Public
ar, thahe d%pigdnal describad in and
%’%é’zie uted thi ins;:r STt W ~ 7 AWEL O

HEL MEMBER

DATED:

R.. BENSON, ESQ.

STATE OF HEW YORK
iF N © SUBLIC EMPLOYER PANEL MEMBER

T e —

COUNTY OF

I, Craig, R, Bengon, do hereby-‘;'gff-%;}.fxé‘.‘ '5n'ﬁ’\§f~:oath &g Fublie
Enplovey bahsligamosr, thaflipm the locividusl described in ard
hg .2xadyded) H_jAstrament, - which £2°my Rward.

MARTHA C. KATZEFF
Wgubﬂc, gmto of Naw York
A 2D INQ. 60URSES

Quaitfied in B . '
Commission Expim%m CF "R, BENSON, ESq.

PUBLIC EMPLOYER PANEL NEMHED

@
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X

Concur

X On enrRe Fe7r CAE 3
OF RAWARD — A/EGLTA VSUFHCE

Dissent

DATED:GUa. °’, 91007 (g WO O

EDWARD W. 8bZEK
EMPLOYEE ORGANIZATION PANEL MEMBER

STATE OF NEW YORK )

COUNTY OF £2.% )

I, Edward W. Guzek, do hereby affirm upon my oath as Employee
Organization Panel Member, that I am the individual described in
and who executed this instrument, which is my Award.

bATED: %,;,9«:7 /QMJJ M

EDWARD W. GUZEK'
i EMPLOYEE ORGANIZATION P EL MEMBER

B
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