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AGREEMENT

This Agreement has been mada and entered Into by Swift & Company Grand island,
Nebrasha facllity (hareinater the Company), and the Uniled Food and Commercial
Workers AFL-CIO,CLC, Local Union No. 22 (herelnafter the Union).

ARTICLE 1
PURPOSE OF AGREEMENT

SECTION 1.

It i the intert of the partigs to this Agreement thal we shall, by this Agreamen and
through its terms, promote and improve the industrial and economit relationships
batween the Company, the Union, and the employveas. We have establishad here the
rates of pay, hours of work, and other conditions of employment 1o be observed between
the parties. -

SECTION 2.

It is recognized by both parties that we have & mutual interast and obligation in
maintaining friendly cooperation between the Company angd Unioo which permits sale,
economical, and afficient operation.

ARTICLE 2
RECOGNITION

The Company racognizes the Union as the sole and exciusive bargaining agent Jor all
ful-time and reguler pan-timé production- and maintenance employsas, . including
janitors, knite sharpeners, freezer inventory control clerks, and production trainers
employed by the Company at ils facility located in Grand Island, Nebraska, but exgluding
aflice clerical employees, professional employees, consols operators (selectars), beef
graders/coordinators, cattle buyers, nurses, emergency medical technicians, manaperial
employees, computer operalors, CRT operators, maintenance suparintendents
{anginecers}, administrative amployees, Guality control employees (pils], scate oparators,
storerom employees, alectronic scale technicians, maintenance instruciors, classroom
insiructors, knife room technicians, inventory control coordinators, employees of
independen contraciors, guards, and supervisors as defined i the Act.

ARTICLE 3
SAFETY AND ERGONOMICS

SECTION 1.

A. The Union and the Company agree thal accident prevention, ihe slimination of
parsonal injuries, and the safety of all employaes is our foramost goal. We dedicate
oursalves to providing the safest possibie work environment for 2ll. We will therefore
support the Safety Program in all thal we do in ardev to achieve and maintain this
poal.




B. The Company agrees ihat it has the solg responsibility 1o provide a safe and healthy
workplace and to comract satety and health hazards. Nothing in tha Agreement shall
imply that the Union has underiaken or assumed any portion of thal responsibility.

C. 1l is the responsibility of each management employes and each hourly employae to
follow and support the Safery Programs and Sate Dperaling Procedures,

SECTION 2,

A. The Company and the Union will establish a Safely Steering Committee. This
Steering Commitiee will consist of five management members {Gensral Manager,
Engineer, Febrication and First Progcessing Qperations Managers and the Safety
Manager). Four bargaining unit Safety Commitiee memberg and a minimum of twa
Union Officlals. They-shall meet at least monthly, on company time, not to exceed
two (2) hours.,

B. In addition to the Siccring Committee, there will be four production Safety
Committees. These production Safely Comminees will represent A shift First
Processing, B shift First Processing, A shift Fabrication and B shift Fabrication, Bach
of these committees will consist of one of the barpaining unit Safety Committee
merbers from the Steering Committee, four rotating production employee appointed
by the Union and two management members. They shall meet at least woekly, on
company time, not to exceed one (1} hour. Production Safery Commities members
will be assigned by the Safety Steering Committee, to perform work area safety
inspections and other activities in company titme of at lenst thirty (30} minutes per
weck to be taken in one thirty (30) minute increment.  Time will be reviewed with
the approval of the commiltee member's supervisor. Findings will be with the
appropriate Superintendent and Safety Manager or designes, The Safety Commirtee
will review findings.

(. An Ergonomics Advisery Group for production and mamtengnce shift consisting of
five (5) managemen! employess and five [(5) employees eppointad by the Linion shall
oparate with tha guidance of the Steering Committes. This group shall mest at least
once each month and the group shall have at least two (2) members attend the
monthly Sieering Commitiee meeting. The Ergonomica Advisory Group will provide
recommendations for salety and ergonomic Improavemants, based on thelr training,
work site inspections, reviews with amployees, and information from engineers and
ergonomic consultants.

SECTION 2.

A designated Union Committee member shall be notified promptly of the occurrence of
any fliness or accidem resulting in serious Injury or death. The designated Union Safety
Committee member and the Company's Salety Director shall revigw the circumstances
causing tha accident.

SECTION 4,
Time for Safgty Committee mastings; Ergonomic Advisory Group meetings, work site
inspections, and Company sponsored training shall be considered time workad.  Such
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maatings, inspections, and training shall be conducted during the smployee's regular
work-shiit 10 the exient possible.

SECTION 5.

Tha Company shall provide training 1o the commitiees, not ta exceed a total of five {5)
days per member, which shall be consistent walh their responsibliies in safety or
argonomics. Annual fraining updates of at least one {1} day par member will ba
proviced thereafter.

SECTKON B.

The Campany shall make avatlable for review by the committess and groq:e applicable
inlormation and analysis regarding air and noise ronitoring, hazardous chemicals,
OSHA 200 Logs, and analysis of CTD cases and the job funclicns where the cases
originated.

SECTION 7.

The Ergonomic Advisory Group will work with management, affeciad employees, and
consultants to analyze, evalvate and implemant safety and ergonomic changes and the
redesign of work stations. The group will ulilize the input from employees, the Medical
Management Program, and ergonomic job analysis. A group of altermate duty jobs may |
be established with 1he recemmendation of the £rgonomic Advisory Group.

SECTION 8.
Meaeting minutes and an ergonomic activity log or similar working documents will be
available for review by the Union and members of tha respective committees or groups.

ARTICLE 4
MANAGEMENT RIGHTS

SECTION 1. _

The management of tha operaticn and the direction of the working force - including the
right to hire, suspend, discipline o discharge for cause; to assign jobs; o transter,
promote or demote amployses; to increase or decrease the working loree; 1o determine
job loads, production standards, and rules applicable to employees; to ditarmine the
location of the busingss, products to be handled, produced or mandfactured; the
scheduling of production, and the methods and changes to processes and means of
production or handling; to place work with contractors or subcontractors, providad the
proyisions of Seclion 5 ol this Anticle are followed; 1o defermine those with whom it will
do buslness; as woll 25 the right to datermine the qualification and ability of employees,
arg vasted axclusively with tha Company, provided this will not be used for the purpose
ol discrimination against any employee of t0 avoid any Of the provisions of this
Agresment.

SECTION 2.

Supervisors and other personnel may periorm duties that are necessary in the conduct
aof the business, provided they do not replace bargaining unit employees on a permanent
basis.

SECTION 3.

The Company may esiablish, add to, modify or change work rules, absentea p0|lCIGS
and drug and alechs! rules and programs subject to ihe Union's right to ulilize the
grievance and arbitration provisions of the Agreement.
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SECTION 4. _
It 5 mutually agreed that the Company refains all pravicusly held management rights
and prerogativas, except those rights epecifically relinguighed n this Agreement,

SECTIONS.

Before subconiracting any operation which will result in the layof of employees, the
Comparty will notify the Union in order ihat the Company and the Union may discuss and
minimize the effects of the layoff. The Company agrees 10 delay any layotfs which are a
diract result of subcontracting for up to two waeks following such notice to tha Undon in
order thal allematives to laving off employees can be supgested, and agreeable
solutions, if any, can be initiated.

ARTICLE 5
HOURS OF WORK

SECTION 1.
The workweek for payroll purposes shall start a1 12:01 A.M. on Monday and end at
Midnight Sunday evaning.

SECTION 2,

The basic workday ot an employes will be aight (B) hours except for amployaes who are
scheduled to work four £4) ten-hour days. The hasic warkweak of an employee will be
forty {40) hours. It is understood and agreed that the besic workday and the basic
workweek are not 10 be interpreted as either a daily or weekly guarantee, ror do they
resirict the amouni of time an employee can be required ko worl.

SECTION 3.

One and one half times the regular rate of pay shall be paid for all hours worked in
excess of aight {8) hours in any workday or for hours worked in gxcess of forty (40)
hours in any one workweek. Employees who are schaduted to work four {4} ten-hour
days are excepted from the eight hour requirement for daily overtime and shall be paid
gt one and ana half {1 1/2) times the regular rate of pay for 2l hours worked in excess of
tan {10} hours in one workday.

SECTION &, :
One and one-hRalf (1 1/2} tmes 1he ragular rate of pay shall be pald for work performed
on tha sixth (6th) day of work within a workweek provided an employee has worked afl
hours on iha first five (5) days of that workweek or has requasied and has received
written approval fourteen (14} calendar days in adwance of the date (s) requested off or
is hospitalized. Bensfit hours for which employses are paid, but are not hours worked,
will not be counted as hours worked for the purpose of caleulating overlime, éxcepl that
overtime will be paid to an employes for work performad on the sixth (6th) day of a
worlowaak in which a8 hofiday occurs, provided the empigyee is eligible and qualiies for
hokiday pay, and has worked all schedutad work hours during that workweak.

SECTION 5. .

Double tha repular rate of pay shalt be paid for all hours worked on Sunday, except for
those employees regularly schaduted 10 work on Sumday. These employees shall be
schedulad for a day off in Beu ot Sunday, and i required 1o work thelr scheduled Sunday
lieu day, 1he haurs worked will be paid at double their regular rete of pay.
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SECTIONG. .
Shitts commancing cne day and ending the icllowing day shall be considered to have
been worked on the day the shifi commancas.

SECTION 7.
There shall be ne pyramlding of overtime,

SECTION 8. .

Employees reporling to work as scheduled or natified to report will recaive a minimum of
four (4) hours of work or the equivalent in straight time pay, urdass the plant is unable to
operate because of reasons enurnerated in Article 7 Guarantee, Section 1.

SECTION 9.
Tha Company will past notification of work scheduted for Saturday by noon on Thursday.

SECTION 10.

A. When overtime work requires the assignment of employees, the required ovartime
work shall be assigned as fairly and aqually as possible, over a reasonatila period of
tima, 10 qualitied employees.

B. When overima work opportunitios oceur, which are outside the noemal department's
work or work schedule, the overtime work will ba offered to employees, with the
oppofiunity 1o work distributed a8 irly and equally as possible, over & reasonable
pariod of time, to qualified employees.

SECTION 11,

Employses cafled to work outside thair regular work schedule after once going home far
the day and at a tima when such work doss nol merge into their regular shift shall
rgceive at least four {4) hours pay at one and one half {3 1/2) times their straight time
hourly rate.  Howeves, in the event an employee is called back aftar clocking out and
before leaving the premises, they shall be paid “straight through” ag though they had not
punched out and without the four {4) hour guarantee for such work.

ARTICLE &
MEAL PERIODS AND REST PERIODS
~

SECTION 1. -

Employeas will raceive one (1) paid rest period of fifteen {15) minutes, approximately
two and one half (2 1/2) hours altar the start of their shift. The Company may vary the
start of !hg rest pariod by up to thirty (30) minutas 10 adjust for production needs or
emargencios.

SECTION 2.

Employees will receive a thirly {(30) minuta unpaid lunch pariod approximately tive (5)
hours atter the start of thair shift. The Company may vary the stant of the lunch period
oy up o thirty (3Q) minutes to adjust for production needs or emergencies. If 1he shift
does not exceet five and one half (5 1/2) hours, no lunch period will be provided.
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SECTION 3. .
Employees will recelve a second paid rest period o fifteen (15) minutes if the day's work
schedule excaeds eighl {8) hours and iifteen {15) minules. This provision is exclusive of
time paid for donning and doffing personal protective equipment.

SECTION 4,
Employeas required to work bayond ten and one hall (10 1/2) hours on any shift will
receive tive ($5.00) dollar meal allowance, .

SECTION 5.
Employees will not be required to work in excess of three and one-hall (3 1/2) hours
without a meal or rest pariod.

ARTICLE 7
GUARANTEE

SECTION 1.

The Company will guarantee to each reguiar full-iime employee who hag completad the
probationary perlod by the start of the wark weak, thitty-six {36) hours of work or pay
equivalent &t the siraight ime hourly rata of pay for each week of employment, barring
acts of God, civil commotion, power or cther ulility talure, explosion, fire, flood, storm,
strikes or boyeotts by any labor union, government acts that prevert the Comparty from
operaling, or other unusual emergencies. The Guarantee will be reduced by eight (8)
hours for each day on which the plant is unable to operate because of the above, Hours
employees arg absant for any raason will be deducted from such thirty-slx {(36) hours,
Hours of workt (or pay) for the purpose of the Guaranteg will include all hours paid,
inctuding paid rest pericds, vacations, holidays, funerat laave, and jury duty.

SECTION 2, ,
Tha Guarantaa referencad in Saction 1 of this Articla may be reduced to thirty-two (32)
hours in thirteen {13) weeks per calendar year in each deparimem and/or shift, subject
to the same qualifications and conditions enumerated in Section 1, The Company shall
nolify the employees of a short waek on of before Friday of 1he week progeeding the
short week. IF thirty-gix (35) hours or mors are worked in the week, that week shall not
couni against the ihifleen (13) weak allowance.

SECTION A
Employaes displaced or racalled because of operations of the seniority provislons of this
Agreement shall receive pay for only those hours worked in the week of such

displacement or recall.

ARTICLE B
NO STRIKE, NO LOCKOUT

SECTION 1. i
Duting the term of this Agreement there shall be no strike, stoppage, picketing, honoring
of any picket {ine, sympathy strike, siowdown, deliberate withhotding of production or
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suspension of work on the part of the Union, ils mambers, of any Individual covered by
this Agreement, for any reason whatsoaver. In the avenl of a breach of the provision,
1he Union shall immediately declars publicly that such aclion is unauthorized and shall
prompily order il members to resume teir normal duties notwithslanding 1he existenca
of any picket ine. The Union further agraas that it will not, in any way, interfare with the
business ol the Company by sanctioning or conducting a boycoit on the handling of
goods procured from a source or destined to a point where a labor controversy or
dispute may exist

SECTION 2.

The Company shall have lhe fght to delarmine the discipline given an employes or
employees for breach of this Articla. The severity o tha discipline imposed for such
violation shall not be subject ta arbitration; the Unian shall, hawaver, have the right 10
grieve the question of fact as to whether or not an employes or empioy@es have
breached any provisions of this Article,

SECTION 3.
Tha Company agrees that naither it nor its representatives will put into effert any iockout
during the tarm of this Agreement.

SECTION 4.
Tre Company wili not enter into any agrsement on an individual basis wilh any
employea covered by this agreament.

ARTICLE ¢
SENIORITY

SECTION 1.

SENIORITY ATTAINMENT

A, This Agreement dafines Plam Senlority, Division Seniority, and Department
Seniority as an employee's padod of unbroken sarvice with the Grand Istand
plant sinca the employes's mast recent dele of hire. Prior to atteining seniority,
an empicyee is known as a probationary employee Jor a period of ihify {30)
days. The Company may, at s eole discretion, discipline or terminate the
employment of probationary employees, and no grievanca concarning such
discipling of termination shall be filed on iheir behall, Alter such probalionary
pericd, an employee becomes a regular employee, and shall have seniarity
commencing as of the employee’s most racent date of hire. The Company may
extend the probationary perviod, for work performance purposes only, an
additional thirly (30) days. :

SECTION 2.
SENIORITY DIVISIONS AND DEPARTMENTS
A. Divisional units for seniority purposes:

1. Slaughter Production Division
2. Fabcation Produclion Division
3. Maintenance Division



B. Departments within ihe Slaughtet Praduction Division:

1. Kill Floor

2. Otfal

3. Coolars

4. Pens

5. nedible Rendering/Blood Plasma
§. Hides

7. Wasiewater

C. Departments within the Fabrication Production Division:

Fatigation

Matarial Handling / Storaga
Edible Rendering
Pgckaping / Box Shop
Greiing Basf

£ AL

. Departiments within the Mairtenance Division:

1. Slaughter

2. Fabricgtion

3. Elactrical

4. Refrigesation

5. Rendering / Gelbone

SECTION 3,

SENICHITY LISTS

Seniorlty lists of afl bargalning unit employees shall be maintalned by the Company and
shall be posted every six (8) months. A copy shall be fumished to the Union, Any protest
as o the correctrness of the sankarity list must be made in wriling to the Company within
thirtty {30) days after the list is posted and defivered to the Union or the dlst will be
deemed linal. Employees who are absent frem work for the endire thirly (30) day pericd
following posting of the senfority lists becausea of iliness, vacation, or |save of absence
shail have an opporfunity to protest the corractness of the seniority list within two (2)
workdays alter they retum to wark,  Additions and deletions to the seniority list shall be
provided to the focal Union monthly. The information provided shall include tha name of
the employee, data of hire or termination, Soclal Security numbar, and assignment. -

SECTION 4.
LOSS OF SENIORITY
A, Termination of seniority and employment shall occur upon:

1. Date of voluntary resignation or rallrement.

2. Overstaying vacation or granted leave of absence without justifiable cause.

. Failure to report from layol within five {5) days after written notice has been
gent by certified mail to the las! known address on the Company records.

4. Layolfs or leaves of any kind or remaining of! the active payroli tor more than
twelve (12} months, Howevar laaves for mare than eighteen (18) months do
to occupallonal and / or non-occupaional ilness and / or (njury are the
exception.



5. Absence Mom work for three (3) consecutive warking days without proper
notification to management.

4. Dischargs for cause.

7. When it has been dalarmined that the empioyes is medically owally and
parmanently disabled.

B. An employee who accepls a positicn with ihe Company which is outside the
pargaining unit as definsd by Article 2, Recognilion, and who remains awgy from the
bargalning unil ior mare than sixty {60) warking daye will Iose all seniority,

SECTION 5.

FILLING VACANCIES

A. When job vacancies occur within the plant {excep! temporaiy vacancies as provided
int Section 6, and except Lead parson and Production Trainer as provided in Section
7}, either by craation of a néw job or by a vacancy, the job shall be posted to the
plant cn Wednesdays and Fridays shall remain pogsted for two {2) consecutive work
days. The vacancy will bé awarded to the senior bidding employee in that
department, provided thal parsan is able to perdarm the work. The successiul bidder
must own an assigned or reégular lull time bid job. Additionglly the successful bidder
must have completed the probalion period and musi be able 1o perform the work,

B. Hno employes in the depariment biis or qualifies for the job: it shall be awardad to
the senior non-bid job ownér in that division, provided that parsan is able 1o perform
the work,

C. U no employees in that drvision bikds or qualitias for the job, it shall be awardad 1o the
senlor non-bld job owner from the remammg divisions, provided that parson I abla to
perform the work,

D. The Company may assign an wnassigned employes from within ‘he depanment,
division or from outside the Company. Where there arc two or more qualified and
unassigned employees available 1o fill the open job vacancy, the Company will
follow the principle of “Sentor may Jr. must”™. Any Company assigned job will not
count agamsl the employee s a bid, for the purpose of bid restrictions as outlined
below in paragraph H. The Company has the right to fill any job on any shifi dl.lrmg
the bidding procedure,

E. iIn en effon 1o keep bid jobs awarded and employees moved in a timely fushion, the
Company will develop and maintain an “Aging Repor1™. This Aging Report will list
the status of all job bids until there js a final disposition. The repon will include the
division, depariment, employeéc's name, job title and grade they arc bidding to, job
titie and grade they are bidding from, dete of the award and their cureent statos, The
Aging Report will be maitnained by the Human Resources department, updated on a
weekly basis and made available to the Union. The report will also be made available
for review by inquiring croployzes



F.

G,

An employee shall be placed on the new job no later than thinty {30) calendar days
after the job has been swarded through bid. Employees, who are not moved wilhin
the thirty (30) calendar day period referenced above, shall receive the higher rate of
pay (if applicable) ptus twenty five cents {.25) on the thirty-first (31" calendar day
and therepfter. Subsequently disqualificd bidders will cease 10 receive the additional
incentive pay. Employees shall have a reasomable number of days to demonsirate
their ability and qualifications to perform the job to the satisfaction of the Company
and becoms qualified on the job.

Employees achieving six (6) months of seniority may bid from ene shift to another
shifi,

H. Thete shall be a imit of one (1) successhul beci each year for each employee to a

fateral or iower job opening. Howaver, thare will be no limit on upward bidding. The
successful bidder on the job posting wilt be required to accapt tha job. The bidder
accepling the job posting shall make a sincere effort to legrn the job; howevar, in 1ha
evert ha/she can not, in the judgment of the Company, perlorm the work In a
satistactory mannsr, they shall be permitted to raturn 1o histher formar department
and will be assigned an open job. An employea who is returmed fo thair pravious
depariment wilt not be alivwed o bic for three (3) months. Employees who bid and
are awarded a job may not disqualify themsahves from ihe job. If an employee signs
for more than one {1} bid job, they must rank the jobs by number in accordance to
which job they would prefer 1o have first, second, third, et¢.  The employaa shall ba
awarded tha job that hishar saniority allows by the ordar in which they are ranked,

Maintenance job vacancies will be posted by shift and divisions (Fabrdcation /
Staughter, Electrical-Relrigeration 8 Rendering / Gol bone)l.  Maintenance
employaes will be imited to three (3) bids sach year. If an employes signs for more
than ane (1) bid job, they must rank 1he jobs by number in accordance to which job
they would prefer to have first, second, third, elc.  The employee shall be awarded
the job that their seniority allows by the order, in which they are ranked. Employees
who tail to indicate thelr preferred cholces will be subject to the Company's selection,

With regards 1o amployaes in the Maintenance pool or those transtarring from the
production divisian the following shall apnty.

Those employees awarded Electrical & Ulility job vacancies musi meet all of the
laollowing entry-leve! requirsmerits.

1). Must have complated four (4) approved maintenance trainkng classes {one of
which must be “Duncepts of Electronics” or pass a company approved proficiency
exam, and

2). How a lavel four (4) or higher mechanic rating, and

3). Receive acceptance approval from the Company / Union review commities.

. Job postings shall be typed and shall stata the job titla, a briaf description of the

principa) job duties, rate of pay, shift, date tha job is open and pravious owner, Al
jobs posted wilt be numbered,



K.

In @n affort ip make reasongble accommodalion ta curan! employees and
Employse candidales with restnction as outling in “Article 15 Saction 6 Non-
Discrimination” the tollowing shalt apply. A list of jobs (Alternate Duty) mutually
deveioped by the Company and the union shall be used to accommodate thosa with
documentad parmanent restrictions. The list may be mutually medified # need be
during the iile ol the labor agreement. Temporariy resticted and non-rastrictad
employees may occupy the “Alternate Duty” jobs but will be displaced by those with
a documentad permanaent rastriction. Bump dghts for those disptacaed empioyees
Wil net appiy. )

Memorandum of Understanding
This letter ot understanding [s entered into by and between Swifi & Company
for Its Grand Island, Nebraska facllity and the Unlied Food and Commercial
Warkers, AFC-CIQ, CLC, Local Union no 22 and is incorporated by refarence
ond madse part of the agreeman daled May 8™ 2003.

Individuals who have reached Maximum Medical Improvement and are placed on
Medical Leave will have 18 months 10 apply for any available full lima positions that
match any pemanent restriclions they may have. The individual's sendorily a1 Swilt
& Company will continua far thosa 18 months. The Company, Union and affeclad
empioyes will have mutual responsibility in monitoring open job cpportunites. If
placed intd a position during those 18 months there will be no consideration for back
pay. If they have not resumed full {ime employment by the end ol those 18 monthg
their employment and seniority 2t Swill & Company will end.

SECTION 6.
TEMPORARY ASSIGNMENTS AND TEMPORARY VACANCIES

A,

The Company shall post temporary jobs vacancias for those employees taking leaves
ol absence at a minimum of 12 weeks. The posting shall indicate that the vacancy is
temporary only. The vacancy previously held by the employee awarded the
temporary bid job will be assigned by the Company. Employees awarded temporary
vacancies will hold the bid Job until the employas on laave retums 1o wark, In tha
event the employee fails to return to work at the end of the leave, the job will be
posted ag a ragular full time bid job. The employee previously tilling the temporary
vacancy will return 1o higthaer criginally held regular full tlime bid job. The Company
will assign temporary jobs thal are not signed for bid.

SECTION 7.
LEADPERSON AND PRODUCTION TRAINER VACANCIES

When job opsnings for Lead parson and Production Trainer occur, an informational
posting shall ba made for & perlod of seven (7) days. Interasted employses may
compl¢e an application tor the position at the Human Resources Office. The
vacancy will bs awarded 10 the best qualified of the five (5) senior applicants.
Qualitcations will be evaluated by management using tandidate inerviews and
using information from a Union-appointed pand of empioyses experienced in the
classification.  Evaluation criteria will include work skills, work record, work
expefience, attendance, safety, caommunication, and education or raining which is
related to the position. :



SECTION B.

LAYOFF

A, Leyoff within a dapartmanvdmsmn caused by a reduction in force will be done
according to  plant  seniorty among the employees working in  the
deparimeni/division, pravided that employees who remain are capable of perfarming
{he ramalning jobs.

Employeas who are displaced by a reduction in forca will move to the jobs they held
grew':usly. provided they have mora plant seniomy than the amployeas they
isplace.

W an smpioyee's senicrity will not allow the displacement of an employee In a
praviously held job then that employes may be retained elsewhere, provided they are
able to periorm ihe job duties to the satisfaction of 1he Gompany whare the work is
available.

However, it the )b efimination or 1he reduction in the waorktorce is not expected to
lagt more than gight {8) weeks, the original displaced employee will not have the right
to displace in reverse order of thefr progression and may only displace the |unior
employes, based on pfant seniority, within the pfant,

8. Employges shall receive the rate of pay for tha job where they are retained by their
sanfority.

C. Employees in the Maintenance Division may not be displaced by empicyees from
other divisicns.

D. In & recall, empioyess layed off from a division who have the greatest plant seniority
will be tha first recalled, provided they are qualified to perform the work available.

E. Probatlonary employees shall be first 10 be layed off before regular employees,
provided thal the employees who remain are qualilied and capable of petorming the
remaining jobs.

F. The Company shail consider requesis from employees who volunleer to be layed ofl
in place of other amplayees, provided such request does nol impair tha etficient
oparation of the plant.  If such request is granted by the Company, the voluntasr.
shall be efigibde to apply lor Unemployment Benefits wihout challenge from the
Company due to the voluntary nature of the emplovee's reguest.

G. Employeas shall furnish the Company in writing their address for tha purposes of
giving required notices. Whan recalling employees from layoff, a certified (etter will
be sent to the employze’s last address on the company records. Employees so
notified shall return a5 soon as possible, but na later than five (5) calendar days from
the date of netificalion or all seniority and recall sights shall be forfeited. It is agread
that notlfication will have been made basad on the date of first attempted delivery of
the certified letter by the post oflica. A copy of the recall letter will be sent to the
Union, .



ARTICLE 10
BULLETIN BOARDS

SECTION 1, )

Tne Company will provida separate, snclosed bulletin boards whare the Union may post
nokices of recreational and social affairs, notices of Unfon eleciions, appointmeris and
results of Union élections, and notices of Union meelings and lunclions. The bullatin
boards will be placed in or near Ihe plant cafeterias and box shipping. No scandalous or
defamatory materiats, nothing of 2 parsonal attack or anything critical of the Company
shall be posted. Al such notices or postings musi be signed by an ofticer of the Union
and/or a business agend of the Unian.

ARTICLE 11
UNION REPRESENTATION

SECTION 1.

PLANT VISITATION

Local Union officers and dasignated senice rapresentatives shall have the right 10 visit
the Company's Grand Istand plant al any time durlng normal working hours for the
purpose of investigaling grievances or fd raviawing the operations with notice to the
Plant General Manager or the managers representative, and shall not intarfers with
production. The duly guthorized representatives of the Unicn shall have tha right to visit
welfare areas as approved by the Company.

SECTION 2.

LUIST OF REPRESENTATIVES

The Union shah maintain &0 up 1o date Tisiing o all authorized officars, representatives,
and stewards ol the local Union with the Plant Generat Manager or the manggers
dasignes.

SECTION 3.

ORIENTATION

The Company agrees o allow, during orlertation, Union reprasematives the opporiunity
10 discuss the Union's role al the Grand 1sland plant and solicit signaturss on application
and dues authorization forms. - Such presentations will not nosmaily exceed ene half
{1/2) hour. ’ :

SECTION 4.

LOCKER INSPECTION

The Company will notity the Unian and allow a Union Steward 1o be present during
lockes inspections or in the event padiocks nesed to be cut or removad from ofcupted
Iochkers,

SECTIONS.
TIME STUDIES



Tha Urnion may perform time studies at the plant upon reasonable advance writian
notice (o the Pfant General Manager or the manager's designee.

SECTION 6. o

STEWARDS FOR DISCIPLINE INVESTIGATIONS

The Company will arrange to have & Union Steward present, if one is available, when
requested by an employae, when investigations 1eading 10 discipline are conctucted, If
an employee requests a steward who speaks the employee's Hrst language, the
Company will attempt to comply with the reques! ta tha extent practical.

SECTION 7

NOTICE OF DISCIPLINE

Tha Company will provide a copy of written forme of disciplinary action to tha affesied
smployes and the Union's designated on site communications receptacle on a daily
bases...

SECTICN B
WALKING STEWARD
A, The Union may designate one (1) walking Steward 10 cover A, B and C shifts

Among the Company's employees who shall have gs their job dulies
administration of the agreement including safety assignments and the processing
of gricvances. The Company will pay the Walking Steward his/her regular rate of
pay, or at a minimum of group rate level 5, up to forty (40) hours on 2 weekly
hasis upon receiving a signed and dated form from the Walking Steward setting
forth a summary of issves addressed with the status. The Walking Steward wilk
punch in and out for attendance purpases. The Walking Steward will continue o
receive benefits on the same terms following designation as a Walking Steward.

B. the Company shall review the Walking Steward program and the Union as needed
to recommend needed adjustmants, If any. 1 the program has not servad the
intent and purpose of Article 1 of this Agreement, the Company may discontinue
the program with a ninety (90) day written notice.

ARTICLE 12
DEDUCTION OF UNION DUES

SECTION 1,

The Company will withhold from the employee’s pay such amounts for Union dues and
initiation fees as the employes has authorized in wriling. Such amount shall be withheld
waaokly and be remiited 10 the office of the Local Union on a monthly basis.

SECTION 2.

The Union shall indemnify and save the Company harmiess from any claims, suits,
judgments, attachments, and from any ather iomm of liabillty as a result of making any
deduction in accordance with the above auvthirization and assignment.

ARTICLE 13
GRIEVANCE AND ARBITRATION



SECTION 1.

GRIEVANCE COMMITTEE

A Grievance Committes of not more than threa (3) members shall be designated by ihe
Uniori.  The Union shall advise the Company of the names of this Commiitas in wriling.
Employees who are mambers of this Committae and slewards designated in saction 2 of
this Article, when raquirad to attend any regular scheduled meeting with the Company’s
dasignatad represantatives to process grievances in Sacond Step and Third Siep, shail
be excused with pay tram their work duties, and shall suftec na logs of pay from thair
scheduled or gang time hours, as applicable.

SECTION 2.

STEWARDS

The Union shal) designate a reasonable number of stewartds, and shall maintaln an up to
date listing of these stewards and the depanmenis or divislons represented by aach.
This ksting shalf be maintained with the Plant Manager or Human Resowces.

SECTION 3,

STEPS IN THE GRIEVANCE AND ARBITRATION PROCESS

Employess, stewards, and supervisors are encouraged 10 informatty discuss questions
or igsues which may then be rescivad without 8 grievance. Should grievances arise
betwaen ihe Company and the Union, -or between the Company and employees,
pertaining to matters Mvolved in this Agreement or incident 10 the employment
rglationship, the following procedura shall apply:

FIRST STEP
The employee involved, with or without the approprate steward shall,
within five (5} working days of their knowledge of the incident or issua,
discuss tha matter with the immadiata supanasor for ihe purpose of
rggolving the grievance, if no grievanca is received within the two (2} days
specified abova, the matter shall be congidered closed.

The supervisor's answer is due within two (2) working days of the
discusgion and receipt of the grisvance. If the matter is not settled at First
Step, the Unicn may, through a Steward or other recognized official,
advance the grievance to the Second Siep, provided the written naotice i3
roceived within five (5) warking days of the discussion and receipt of the
First Step answer. Grievances iwolving a suspension or the tamination
shadl be filed in writing within five {8) warking days of their knowledge, at
the Second Step.

SECOND STEP

Grizvances fled in the step must be in wriling. The timely notice in
writing to the Plant Human Resources Manager shall cause the
scheduling of a mesting with tha Chie! Steward andior athar Linion
Raprasaniativas, with ar without the emplovea and any witnasses, 1o
discuss the maiter with the Plant Human Resources Manager, affected
Operations Manager or Ptani Enginger ¢r their designated
representativas lor the purposs of resolving the grievance. The
Company’s written response I3 due within five (5) working days of tha
conclusion of this Second Step meeling,
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I the manter is not sattled at Second Step, the Urion may advance the
grievance to the Third Step, provided the written notice is received by the
Human Resources Manager within five (5) working days of 1he receipt of
the Secand S1ap answer,

THIRD STEP/PRE-ARBITRATION

The timely notica shall cause a meelng with the Union Grisvance
Committes, the Human Resources Mangger, the Plant Operations
Managsers or Plam Enginéer, and the Vice President of Human
Resources or their designees for the purposa of rasalving the griavance.
Meatings of \his committee shafl be scheduled each month if necessary,
in ordar to assure timsly processing. Any additional evidence will be
tvought forward and shared at this Third Step meeting, The Company's
wiitten respanse is due within fifteen {15) working days of tha sonclusion
of this Third Stap meeting. Any agreement of settiement at this step of
the grisvance procedurn shall be fingl ond binding an both parties.

It the matter Is not settled at Third Step, the Union may advance the
prisvance to Artitration, provided the written nolice of the Unlon's intert
to procead to Arbitration is recelved within fifteen {15) working days of the
receipt of the Company’s Third Siep answer.

ARBITRATION

The Union’s timety notice of intent to proceed 1a arbilration at this stape
shall provide the opportunity for the parties 1o galect an arbilrator by
mutual agreement. I the parties do not agrae on the selection of an
arbitrator, efther party may make a writlen request for five (5) namas from
the Federal Mediation and Conciliation Service. Upon receipt of the fist,
the partles shal atternataty shike names from tha fist 10 determing which
amitrator will hear and decide the case.

Thea arbitrator's fee and axpenses, iha cost of haaring lacilities, and any
Other costs required by tha arbilrator shall be paid squally by the
Company and the Uinion. All other expenses shall be paid by the
authorizing paty.  The authority of the arbimator shall be limited 1o ihe
terms and conditions specifically contained within this Agreemént. The
arbitrator’s  decision shall ba final and binding on employess, the
Company, and tha Union.

SECTION 4.

SCHEDULING

No employes shall lsave their job to paricipate in any grievance or other
representational activities on behall of themsaives or other employess without first
recelving permission from their supendsor. Grievances will be presented and Step
meetings will be scheduled at times which cause the leasl incanveniancs to operations.

SECTION 5.
TIME LIMITS



The parties agree that the time allowed to process gripvances at aach step is adequate.
If the Union fails io process a grievance within the time Bmits, the grisvance is ended. I
the Company fails to answer a grievance within the time limils, that grievance is
automatically advanced 1o the naxt step of 1he procadure. Time limits may be extendad
by mutual agreement of the partles, with any such agreements expressed |n writing and
gigned by Company and Union representatives.

SECTION 6.

UNION AUTHORITY

Tha Locat Unlon Execulive Board has final authority to delermine whether or not a
grievance shall be processed through any step of the grigvance procedure, or arslrated.
That decision shail be binding upon the employes.

ARTICLE 14
MULTICULTURAL

SECTION 1.
The Company and the Union shall appoint a comimitiee, to meet at least quarlerly lor the
purpose of recommending communication, translation, and educalion improvements.

BECTION 2,

The Company shall publish the Agreement and key policies in transtation to languages
which are the fitst languages of large hourly production and maintenance employae
populations, The parties agres thal the signed, English language Agreement shall be
tha controlling document for legal and administrative purposes.

Section 3

The Company agrees to contribute $25,000 to a joint Mufticuttural Educationsl Trust
Fund in the initial year of the new Agreement. €ach year lhereafter the Company will
contribute an amount necassary, up to $25,000, 1o bring the uncommitted batance of the
Trust up to $25,000.

~

ARTICLE 15
NO DISCRIMINATION

Section 1, No Discriminaticn, The Company and the Union are committed to
maintaining & work environment that is free from discrimination. [n the administration
of this agreement and, in accordance with appiicabie federal and state faw, neither the
Company nor the Union shall discriminate against any employee because of that
employea’s race, color, relgion, national origin, age, materlal status, veteranm oF
disability,

Section 2, Harassment Frohibited, Harassment of any employee due to that
employee's race, color, sex, religion, national origin, age, veteran’s status, or disability is
also prohibited by this Agreement as well as federal and state law. Harassment consists
of unwelcome conduct, whether verbal, physical, or visual, that is based upon a person's
protected status, such as sex, race, color, ancestry, religlon, natioral origin, age,
disability, marital status, or other protected status. The Company will not Wierate
harassing conduct that affects tangible job benefits; that interferes unreasonably with



an individuals work performance; or that creates an intimidating, hostile or offensive
working environment

2. Sexual Harassment. Sexua! harassment includes umwelcome sexual
advances, requests for sexual favors, and other physical, verbal or visual
conduct based on sex, when;

)] Submission to the conduct is an expliclt or implidt term or condition of
employment;

(i)  Submission to or rejection of the conduct is used as the basis for an
. employmant decision; or

{liy The conduct bas the purpose or effect of unreasonably interfering with.an
individual's work performance, or creates an intimidating, hostila or
offensive working environment.

Prohibited sexual harassment may Ingdude explicit sexval proposition, sexual innuendo,
suggestive comments, jokes, obscene langlage or gestures, displays of obscene
materlal, and physical canduct, Harassment on:the basis of other protected status may
indude comments based on rzce, religion, age, disability, natien origin, etc., jokes,
coffensive language or gestures, or displays of material offensive to members of the
above described groups.

Sectlon 3, Use of Grievance Pracedure. If any employee feels that they have been
subfected to prohibited discrimination, Including harassment, they may file a grievance
under the grievance and arbitratton provisions of this Agreement. If the employee feels
they have been the subject of discrimination or harassment whether by other
employees, supervisors, venders, customers, o & union agent or steward, they should
immediately notlfy their immediate supervisor. If the supervisor is unavailable or if the
emplayee believes it would be [nappropriate ta contact their supervisar, the employee
should Immedlately contact the Human Resource Department. The company will
investigate all such complaints and terms of their resolution confidential. If an
investigation confirms that harassment has occurred, the Company will take cormective
action, up to and inCluding Irmediate termination of employment of any employee
found to have vinlated the provisions of this Articie. The company forbids retaliation
against anyone who has truthfully reported harassment.

Under the grievance and arbitration provisions ¢f this Agreement. If the employee feels
they have been the subject of discrimination or harassment they should immediatety
notify their immediate supervisor. If the supervisor is unavailable or if the employee
befieves it would be inappropriate to contact their supervisor, the employee should
immediataly contadt the Human Resowces Departtment. The company will investigate
all such complaints. If an investigation confirms that harassment has occurred, the
Compeny will take corrective action, up to and including Immediate rermination of
employment of any employee found to have violated the provisions of this Articte. The
company forbids retaliation against anyone who has truthfully reported harassment.



Sectipn 4. Waiver of Contractual Rights, If any employee daiming a violation of
this Article elects to proceed to an administretive agency or to court during the
pendency of the grievange or at any time prior to the issuance of the written opinion
and award of an arhitrator, the grievence wil be considered to have been withdrawn
without prejudice.

emedies, An arbitrator hearing 2 grievance that alleges
viglation of this Article has no authority to award any monetary damages other than
back-pay and a make whole remedy.

Section 6. Reasonable Accommodation. In the adrinistration of this Agreement,

the Company and the Union will provide reasonable accommodations to qualified
employees with a disabllity and to employees based upan thelr religlous tenets. Any
employes who seeks such an accommodation must so Inform the Company, in writing,
and cooperate with the Company and the Unfon in seeking to identify reasonable
alternativas. The need for the extent of such accommodation shall be determined by
the Company in accordance with Its interpretation of the requirements of the Americans
with Disabilities Act and Tile VII of the Civil Rights Act of 1964, even if such
accommuxlation may necessitate the modification or waiver of any provision of this
Agreement, however, in the event a reasonable accommodation may necessitate the
modification or waiver of any provision of this Agreement, the Company and the Union
will meet to discuss same,

ARTICLE 16
MILITARY SERVICE

A regular, full time employee who leaves or has left a position in the employ of the
Company to enter acllve servica in the Armed Forcas of the United States has the right
10 ba re-amployed by the Company when such amployee has completed the military
pbligation with 1ull saniority and rights as provided by Fedaral Law.

ARTICLE 17
MILITARY SUMMER ENCAMPMENT

SECTION 1.

Employees leaving work for military service in the unilomed senvices shall be accordad
all rights to whith they are entdled under provisions of the Unlommed services
Empiocyment and Reemployment Rights Act {USERRA),

SECTION 2,
Leavas without pay for shorl-term active training are in eddition to the normal vacation lo
which the amploye# is entitled, but employees may take vacation at the same time,

ARTICLE 18
SAFETY EQUIPMENT, TOOLS, AND CLOTHING

SECTION 1.
‘The Company shalt furnigh;
A, Such safety equipment as required by the Company.
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B. Mainignance hand tools and equipment as required.

C. Knives, scabbards and chains, steels, aprons, cotton giowes, rubbar ploves,
earplugs, ear muffs, hairnets, beard pets, rubber sleeves, Jaundry bag and pin,
padlocks for employes [ockars, freezet Suits, raingear, hooks as raquired.

D. Unifoms whare designated by the Company, and covaralls when required for
outside work.

E. Prascription safety glasses will bhe fumished lo employeas whera required as
designated by the Company.

F. Winter cigthes will be provided by the campany lor employess when required 10 wark
out doors.

SECTION 2,
The Company shait provide laundry sarvice for employea's outer work clothing.

SECTION 3.

The ampinyea shalt be responsibte for the safe and sfficiont use of et equioment angt
tools furnished by the Company, and if such equipment is lost or mabiciously destroyed,
the employae shall be accountable and the Company may then charge the employee
and deduct the cost from the emplovee’s wages.

SECTION 4.
A Elfective Sept 1, 2001, each employee will receive an annual clothing allowance of

ningty ($90.00) dollars in the form of a credit to offset the cost of the bulk of 1heir
required white uniforms / frocks and stesl-lced boois.

ARTICLE 19
BENEFITS

SECTION 1.
GROUP HEALTH INSURANCE
The Switt & Company comprehensive Health Plen will be evailable 10 gligibie
employees. Regular, full time employees will become aligible on the first day of the
calendar month, aher compleling six {6) months of service, to enroll in the Employee
Group Medica!l Plan. Employess who alact to enrcll for coverage will pay, by payrolt
daduction, the tollowing applicable amount:

Employea Only $6.00

Employee & Family $9.00

Eftactive May 1, 2005 January 1, 2007 January 1, 2009

Employee Only § 8.25 Employee Only $5.25 Employea Only $ 10.25
Employee & Spouse $12.25 Employes & Spouse $15.30 Employee & Spouse $18.50
Employee & Child $12.25  Employes & Spouse $15.30 Employas & Child $18.50
Employee & Fam. § 13.50 Employee & Fam. 18.00 Employee & Fam. § 22.50

Effective May 1, 2005

In Network vs, Cut of Natwork Exceptians

H the ¢overed person recelves initial short ferm (48 hours or less) outpatient care al a
non-preferred hospilal, by a non-predecred physictan or other non-preferred provider for
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an emergency medical condition, benefits for those covered services will be subject 10
the preferred daductible and co-insurance. Benefits for In-patient services will continue
1o be paid at the preferred level, as long as the services are for an emergency medical
condition.

Clarilication: Prefarred aquates t¢ in-network — in ortler 16 be a prafarred provider or
lacility you mugt be part of the network - so this essentially means that network benefits
wolld be made available,

1

The prescription dreg covernge which has been part of the Grand Island Production and
Maintenance Employees Group Health Plan will be continuing with a Prescription Drug
Card Pian. This plan will provide a retail banefit and & mail order benafit,

The retail bepefit, for prescriptions which are needed immediately, will require
participamts ta use their ID card at & participating pharmacy. The metail option provides
up to 8 30 day suppty with a genaric drug prascription or refill cost of $7 sach ot a brand
name prescription of redlll cost of $15 each.

The mail ordar bensfit, for maimenance (on-going), prascriptions, provides mailer
envelopes in which the participant enclosas their prescription, method of paymenit, and
meiling information. Up to a S0-day supply of the prescription. will be delivered to the
address ghven in approximately hwo weeks. The mail arder opfion provides ganeric drug
prescriptions o refill costs of $15 or a brand name prescription of refifl cost of $30.

Plan benefit details are contained in the Plan Document,

Effective May 1, 2008

Renail Generic $7.00 Formulary $15.00  Brand name $ 30.00
Mail Order 90 day Script  Generic $ 15 Formudary $ 30 Brand Name $ 60
Life Style: 50 % {Inchides SPD Adjustments).

SECTION 2.

DENTAL INSURANCE .

Regular, full ime amployees will becoma aligible on the first day of the calendar month,
after compleling slx {5} months of servica, 10 enroll in tha Group Dental Plan.

Employeas who elecl to enrgll for covarage will pay, by payroll daduction, the following
applicable amount:

Employee Only $2.75

Employee & Family $6.00

Efiactive May 1, 2005 January 1, 2007 January 1, 2009
Employes only $ 2,38 Employes only $ 2.61 Employese only $ 2.90
Employee & Spouse 54,78 Employes & Spouse $5.25 Employes & Spouse $5.80
Employee & Child $4.78  Employes & Child $5.25  Emgployas & Child $5.80
Employea & Fam.$ 7.16  Employes & Fam. $7.87  Employae & Fam. $ 8.65

SECTION 3.
GROUP VISION CARE PLAN
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Regular, full time semployees will become eligible on the first day of the calendar manth,
after completing six {) months of service, to enroll in the Group Vigion Care Plan. .

Employees who elect 10 enroll for coverage will pey, by payroll deduction, the {ollowing
applicable amount;

Employee Only $1.75

Employee & Family $4.35

Effective May 1, 2005 Jamnuary 1, 2007 January 1, 2009
Employea oriy $ 1.73 Employee cnly § 1.85 Employee only % 2.05
Employee +1 $3.41 Empiloyee +1 $3.75 Employee +1 $4.10

Employee +2 or mpra $4.85 Employee +2 or move $5.30 Employsa +2 or more $5.85
Employee & Fam. $4.85  Employes 8 Fam. $5.30  Employee & Fam. $ 5.85

SECTION 4,

LONG TERM DISABILITY

Reguilar, full time employees will become sligible on the first day of the cal@ndar monih,
aftar complenng slx {6) monihs of servica, to gnroll in the Long Term Disability Insuranca
Plan.

Empkryvees who glect to enrofl for coverage will pay, by payroll deduction, the premlum
cosl for the coveraga they selact.

SECTION 5.

GROUP LIFE INSURANCE

The Gompany will provide to all regular, full tima employees, on the firs! day of the
calendar month after completing six {6) months of service, Group Life and Accldental
Death and Dismemberment insurance benefit in the amount of $15,000.

Employees may elect additonal life insuwance by enroling for Supplemenial Life,
Supplernental Accidental Dsath.and Dismemberment, or Dapendant Lifg insurance and
paying, through payroll deduction, the premium cost for the coverage the select

SECTION G,

SICKNESS AND ACCIDENT POLICY

A, When regular lull-time employees, who have COmplaled one year Of MoTe of BeMvice
are absent because of a disabilty dup to sickness or accident nol covered by
Worker's Compensation, and when such absences and their continuation are
supported by acceptable medical evidence, payments shall be made as described in
this Articlo.

B. Payment will begin wilh the eighth (8th) full scheduled workday kst due (o an iliness,
or ine first (1¥) scheduled workday lost due to an accident of the employea's
hospitalization, and will coniinue while the employee remzing disabled lor up to
thirteen (13) weeks of benefits for any one {1) absence, i the employes has
continued 1o provide acceptable medical evidence to verify the continuing disakbility,
The benefit amount will be reduced by payments made for any other absences
occursing during the twetve (12) month period immediately preceding the stan ol tha
currerd ebsence.
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C. The benefit amount 1o ba paid shall ba $200.00 par weak for up to thirteen (13)
weaks.

D. Itis agreed that the purpose of this Policy is to provide income {or employees who
qualify for bensfits as describad only whan they are physically unablé to work,

E. Ne employee shall be eligible for benefits under this Policy unless the employee has
promptly notitied the Company of their inability to report lor work.

SECTION7.

REQUIREMENTS FOR ELIGIBILITY AND ENAROLLMENT

Employees who are currently eligible must re-agnroll for coverage dwing open enroliment
by complating and reteting the anroliment materials, whether they élect or decline
coverage. Employees, who decline coverage or fail to complete enroliment materials and
later become etigible to participata in the plans, are subject 1o the pre-exlsting conditions
timi#tations in the raspective plans. Employses who becoma eligible may become plan
pariicipants by submiting a completed Election/Enroliment fomm and  providing
appropriatg decumentation ta their Human Resources Daepantmeant within thirty-one (31)
days of the employea's aliglbility date. Changes In elections are limited as defined in the
Plan Document. .

SECTION 8.
IV is agreed, the employee contribuiions amounts outlined in Sections 1, 2 and 3 above
will be frazen during the life of this Agreemant.

SECTIOND. -

The Company agreas to make avaitabla a 401 (k) retiremend savings program, the Swifl
& Company 401 (K} savings plan (for union Employees} {the “plan®}. The features o
plan governed by the Plan Document and ar2 subject lo all IRS requirements and
reguations. The major features ol this program are:

1. The company will contribute a 68 2/3 % match of the lirst B % of qualifying pay an
employee savas in the plan,

2. The company contribution will be invested in the same mannar that the employee
directs his contribution.

3. The company contribution is vested at 20 % per year of sarvice baginning after one
full vear of service and is 100 % vested after five years of continugus service by the
employes,

4, Employees are eligible to participata in this plan after ane year of sgrvice.

§. An employes may contribute up to 75 % of gualifying pay in any combination of pre-
tax basis and atter1ax basis, but the emplayea’s tota! contribution cannot axceed 75
% of tha employes’s qualifying pay.

ARTICLE Z0
HOLIDAY PAY

SECTION 1.
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The tollowing will be obsarved as pald htfidays in each calendar year:

Mew Years Day Christmas Eve of New Years Eve (alternating}
Memorial Day Thanksgiving Day

Independence Day Chrigtmas Day

Labeor Day Employee’s Birthday

When a holiday falls on & Sunday, it shall be observed on the following Monday.

Those maintenance and other employees regularly schaduled to work & holiday as a
normal operating procedure shall be paid at two (2) imes the regutar rate of pay for all
hours worked an the holiday. N a holiday falls an a Sunday, these emplyees shall
observa the holiday on that day.

SECTION 2.

A, The employea's birthday holiday will be observad within the same month of the
emplgyee's birh date and must ba requested in wrillng by no lags than one (1) week
In agvance of \ha requesied rale. Written requests will be responded to Ih no less
than three (3) days from the dale of the request. Written requasts appreved by the
supanvisor in writing will not be cancelled, excepl by mutual agreement between the
suparvisor and employee;

B, The Christmas Eve or New Ysars Eve {alternating) holiday will be scheduled 1o
provide Christmas Eve as the holiday for one shift and New Years Eve as the holiday
tor thie other shitl with the holiday assignment rotating beiween the shifts each year,
with the exceplion of the 2000 season.

2005 Season 12/24 Christmas Eva B Shift holiday
12/31 New Years Eve A Shift holiday
2006 Beason 12/24 Chuistmas Eve A Shift hatiday
12/31 New Years Eve B Shitt holiday
2007 Saason 1224 Chrisimas Eve B Shit holiday
12/31 New Yaars Eve A Shift holiday
2008 Season 12/24 Chrisimas Eve A Shift holiday.
12/31 New Years Eve B Shift hotiday
2009 Season 12/24 Chrisimas Eve. B Shift holiday
12/31 New Ygars Eve A Shift holiday
SECTION 3.

To be 2ligible for holiday pay, an employea must be on tha payroll as a regular fulH-ime
employee in the continuous service of the Company for a period of thitty {30) days, and
wink the full scheduled work day before and the full scheduled work day following a
holiday, unless absanice is the resull of a death in the immediate lamily, or is
accompanied by a written meadical excuse from a physician or agreed to in writing in
advange by the supervisor. Howsver, if the employee is on an autharized leave of
absence caused by ilinass of injury and worked during any part of the wesk before the
holiday, the week of the holiday, or the weak after the hofiday, the employee is eligitle
for holiday pay. Employees who are late due to Acts ol God or other unusual
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smergencies which are excused Dy 1he supervisor shalt be eligitle for holiday pay it al
other conditions are met,

SECTION 4. :
Holiday pay will be calcutated at eight (8) hours straight-time pay and may be considered
pan of the guarameed pay. The hours will be paid al the employee’s regular rate or pay
anxd may be considered as part of the guaranteed pay

SECTION 5.

If one of the hotidays, covered by Section 1 above, oocurs within an emplgyee’s vagcation
period, they shall ba paid gight {B) hours pay at the regular stright-time hourly rate of
pay in addition to tha wacation pay ar an additional day off with pay.. The option of
aking the addiiona! day oH may oniy be teken whan scheduled and approved by
management in advance. It ig understood that the additional day off is not automatically

Taken as an extension of the vacation waek withouwl advance approval.

SECTION G
Work performed on a holiday shall be paid at two (2} times Ihe employee’s ragular
straight-ime pay for hours worked on the holiday.

ARTICLE. 21
VACATION

SECTION 1.

To ba ekgible 107 a paid vacation tha reguiar fuli-time employees must (@) pass their
annivarsary date; and {0} have worked fony {40) weeks in the pracading anniversary
year. These employees will recaive one (1) week of vacation with pay which must be
taken in the year tollowing their anniversary dale of employment, Emplovees who have
baen employed for ai least three (3) years will receive two (2) waeks vacation with pay
each year. Employees who have been employed for at least tan (10) years will raceive
three (3} weeks of vacation with pay each year. Employees who hava been employed
for Bt least twenty {20} vears will recaive four (4) weeks of vacalion with pay. To be
eligible for vacation pay a person must still be employed on their anniversary date of
employmenf. Vacation pay ahall be calcuiated on & forty {40) hour work waaek times the
rato of pay based on the employae’s regular hourly rate at ihe time of the vacation or two
(2%} parcent of the employees pricr years W-2 eamings with Swift & Company,
whichever is greater.

SECTION 2.

The rate of pay lor each vacatlun weak will be tarty (40) hours at the regular stiaight-
time rate al the employee’s anniversary daile of hire, and a vacation will only be earned
and taken atier 1he annivgrsary date.

SECTION 3.

Wesaks worked for consideration of the faty {40) waaks taquited will inchude cach weeh
during which the employee received a pay chegk, inciwding up to thirteen (13) weeks on
Workar's Compansalion, pay for vacation, jury duty and funerals, but exciuding weeks
off under paid or unpaid sick leeve.

SECTION 4.
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Employees will be paid for vacation time earned only after anniversary date of
employment. (Vacation pay will not be paid at any other time.) There is N0 pro raia
vacatlon pay upon tarmination of employmnant or at any othar time. An eémployea may
oblain vacation pay al the star of vacation by requesting this at l2ast one week n
advance,

SECTION 5.

Employees may be required 10 take unused vacation all at one time, as with & shutdown
of operations. With & shutdown of oparations, those ampdoyees who are nof nesded fo
work may be required to take vacation lime eqsned.

SECTION 6.

Insofar as it is practical, senjority will be observed in the assignment of vacation periods;
however, Managemant will schedula vacations so as not 1o interfera with efficiant plant
operations. Generally, where employees are perlorming Stmilar work on tha same
depariment shift, those with greater sanlority will be given prefererce as (o time of
vacation, except on the second pari of split vacalions, Department managers shatl
detarmine how many employaes in each work group may be permitted \o be on vacation
al the same time without jeapardizing 1he efficiency of the plant or shit.

SECTION 7.

Employeas are expected to make vacation choices no later than February 1 of each yzar
50 that the department managar can post them by March 1. Vacationg for the months of
January and February of the following year should be requesied so thal the year (for
scheduling purposes) runs from March through the following February, Vacation time
may be laken in no less than one-week (1-week) incrameants.

SECTION 8.

If & paid hofkday falls during a vacation, ihe employee will receive, as an opfion, an
addiional day's pay or an additlona) day off with pay. Tha optien of taling the additional
day olf may only be 1aken when scheduled and approved by management in advance. It
is understood that the additional day off is ot 10 be automatically taken as an exiension
of the vacation weak wilhout advance approval. Vacation weeks begin on Monday
unlasa employee received written permission from Management to begin vacation on
angther day of e week. Unlets excused, employees are expecled 0 work weakends
pracading thair vacation if they are scheduled to work.

SECTION 9

Employsas with more than one (1) week of vacation may take ona (1} week, one (1) day
al a time with the prior approval of their supenvisor. Pay for each such day will be
calculated on aight (8) hours steaight time pay based on the employee’s regular hourly
rate at tha tme of the vacation day or iwo (232) percent of the employee’s prior year's
W-2 eamnings with Swift & Company, whichever is greatar,

Gne day vacatlon requesied must be submitted in writing by no less than one (1) waek
in advance of the requested dale, Writien requests will be responded to in no less than
three {2 days from the date of the request. Written requests approved by the suparvisor
in wiiting wilt nol be cancsled, except by mutual agreement between the supervisor and
emplayees.

MEMORANDUM OF UNDERSTANDING
VACATION
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This letier of understending Is entered inlo by and between Swilt & company for
s Grand izland, Nebraska Facility and the United Food and Commerclal Warkers,
AFC-CI0, GLG, Local Union No, 22 and is Incorporated by rolarance and made part
of tha Agresment dated January 31, 2005

in refarence spacifically to Article 21 Secllon 9 Vecation:

Employees who are &ligible to requast one [1) week of vacation, one (1) day at a time
will be compensated at one and ong-half (1- 1/2) Gmes the reguiar rate of pay for work
performad oo the six (6™} day aof work within 2 workweaak pravided the emplayes has
requested and has recelved writlen apprcval tourtean (14) calendar days in advance of
the date (s) requested ofl,

SECTION 10
Employaes with two (2} waeaks or more of vacation may request one (1) week, of their
vacalion be paid in lieu of taking the 1ime ol with the prior approval of their Supervisor.

ARTICLE 22
JURY DUTY

SECTION 1.
Employees cafled to jury duty in the county, state or federal cowrts shall be excused for
jury service on presenting the summaons reguiring such duty to thair supervisor.

SECTION 2. .

Reguiar, ll-lime employees will be paid the dilarence between thair jury pay and the
hours they would have worked up o a maximum of eight (8) hours, unkess such
employae has a normal work day in excess of eight (8] hours, for each full day of jury
service when it lalls on a scheduled work day. Employeas excused ang not sarving on
the jury may be raguirad to work thair regularly scheduled shift, of the remainder of their
ghitt. -

SECTION 3. . )

Employess who are paid by the Company during Jury diuty will remii o the Company an
amount equal to any compensation received from jury duty other than travel, meal and
room alkwances.

ARTICLE 23
FUNERAL LEAVE

SECTION 1.

Whaen a regular lulktime employee is absant from work 1or tha purposs of atlending the

funeral ol a member ol the employee's immediate lamily, the Company will pay ihe
employes tha hours they would have worked, up to a maximum of eight (8} hours,

unless the employse has a normal workday In excess of ¢ight (8) hours, at the

employee’s regular rale of pay for up to thres (3)_ conseculive days, provided thal;

A. The employee's supervigor is notified of the purpase of the absanca
no iater than the first day of such absence, and

B. The days off with pay will be a maximum three (3) consecutive days,

one of which must be the day of the funeral.
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SECTION 2,

Funeral leave, as noted above, is provided tor the purpose ol attending the funeral and
i graned for that purpose only. Emplayees not able 10 attend the immediate family
funeral will be granted one (1) day of funeral leave,

SECTION 3.

The immediate lamily s defined as employee's spouse, chikl, mother, Eathar, sistar,
brother, grandparenis, grandchildren, mother-indaw, and father-inlaw.  Whan
requested, the employes is expected to pravide proof of date of luneral andt relationship,

SECTION 4.
Ong day of peid funeral leave, g8 descibed above, will be allowed 16 attand the funaral

tor the brother-in-law or sister-in-law, and nieces or nephews of tha employee.

ARTICLE 24
LEAVE OF ABSENCE

SECTION 1,

The Company may granl leaves of absence withow! pay 1o employees who requist
same 1or personal or emergency reasons, The employee's service record,
circumsiances requiring 1he leave, stafting requirements and previous commitments to
other employges will be considarad when granting this ieave. Such leaves will not be
grantad for the purpose of allowing an employee to take anather position tempararity, try
out new work, or venture into business for themselves. The company reserves the right
fo requirs employses 10 use accrued paid leave prior to taking unpaid leave when
requasting a qualified leave ol abgence under FMLA,

SECTION 2.

Employess mey be granted ieaves of absence to attend Union functions including local
union executiva board meetings and convantions tor pariods of less than two wasks with
prior written nollce 10 the General Manager or his designee. Such absences shall be
without pay and limited to the numker agreed upon by the Company and the Union,

SECTION 3.

In the event the Union appoints or elects an employee to a full-time pogition with tha
Union, the Company upon proper notification shall grant a leave of absence without pay
and benefits, not to exceed the life of this Agreament. Individuals on such Union leave
who wish to return o work for ihe Company shall be placed on a jab In the Divislon thay
praviously held withoul loss of seniority righls, provided they are capabte of pedoming
the work. No rmore than two (2) employees will qualify for such leave of absence at any
ong time,

SECTION 4,

It is further undersiood that any employes grarted a leave of absence under Section 3 of
this Article shall not be eligible 1or vacation pay uwnder such leave of absence except
where the employee quallfied and became ¢ligible for a vacation prior to the leave. Any
unexercised vacation rights shall be satistied by & cash payment equal to Ihe amount the
employes would have been paid for the vacation,

SECTION 5.
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Tihe Company and Union will comply with the Family and Madical Leave Act {FMLA).

A Lezave Emittement An employee who has been employed by the Company for
12 months and who has completed 1,250 hours of work during the 12-month
period immediately preceding the commencement of such leave, will be
entitled 10 leave under the Family and Medical Leave Act of 1993 ("FMLA"}

In accordance with its provisions and the provisions of this Section 2.

B. Year for Purposes of Determining leave Entitlement. For purposes of
determining an employee’s leave entitlement uader the Act, the 52-week period

immediately preceding the commencement of leave under the Act shall be the
applicable measuring period,

€. Employee Responsibilitieg,

(i)

{ii)

{iii)

(iv)

L))

Physician's Centification. In order for ap FMLA leave 1o be
approved, it is the responsibitity of the employee to obtain from
his or her physician a fully executed Physician's Cenification
form. which will be provided to the employes by the Company.
The Application for Leave. An tligible employee must complete
a wrilten application for an FMLA lcave. Where the need for a
leave was not known in advance due to accident, illness, or
circomstances beyond the employee's reasonable knowledge or
control, an application may be completed upon the employee's
first reasonable opportunity to de so. In all other cases where
FMLA leaves are known in advance, the application should be
completed and submited thity (30) days prior o the
commencement of the leave.

Failure of the employee to obwin and submit the completed
Physicians certification form may result in the delay or denial of
an FMLA lcave, in which cvem the leave may be treated as an
unexcused absence,

Coogperation. An employee on an approved FMLA must provide
periodic reponts as requested by the Company in order to keep the
Company informed as 1o the employee’s statas and expected dae
of retumn.  This requircment may be waved or modified by the
Human Resources Manager depending on the circumstance.

Fitness for Duty, PFrior to retuming from an FMLA leave
involving their own serious health condition, an employee may be
required to successfully pass a fitness for duty examination to be
paid for by the Company.

Fajlyre to Retum. An employee who fails to retum upon the
expiration of an approved FMLA leave will be considered o

volumary quit,
)



(A) Payment of Growp Insurance Premiums During Leave

)] Each employee on unpaid leave under the Art shall remain
responsible for paying the cmployee's share of the premium for
coverage clected by the employee. The employee who desires 10
conlinue coverage shall directly submit to the Company, not later
than the employee’s normal payday, the amount of premium owed
by the employee (“Employee Conuribution™).

if the employes shall fail 1o timely remit premium payments, the Company shall
make such payments on behalf of the employee and....after the employee’s return
from such leave, shall deduct (from cach wage payment made to the employee)
two times the Employee Contribution, until the cntire amount paid by the
Company on behalf of the employee, has been repaid.

If the employee fails 1o return te work upon the expiration of an approved FMLA
lzave, any payments made by the Company toward the premium cost of benefits
provided (including both Company and Employce Contributiens), shall be legal
debt due and owing frem such employee to Company, which the Company may
instituiz appropriate legal action to collect.

ARTICLE 25
WAGES

SEGTION 1. . .
BASE LABOR RATE FOR PRODUCTION EMPLOYEES
The bage hourly labor rates for production employess during the term of the Agreement

Shall be:
$ 11.25 - Efettive at the star of the pay period following date of ratification
$11.50 - EHactive 1-30-2006
$11.75 - Effective 1-29-2007
$12.00 - Eftective 1-28-2008
$12.25 — Effettive 1-26-2009
SECTION 2,
STARTING RATES FOR PRODUCTION EMPLOYEES
For tha first ningly (90) days following an empioyee's hire date, the empioyes will racaive
a stanting rate below the base rate as foltows:
Progression Schedule: Starl Rate  $10.85
31 days $11.00
&1 days 5i1.15
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g1 days $11.25

When an employee reaches ninety-one {91} days of employment service trom their date
of hirg, the employee shell be pak] no less than the base laber rate of pay for production
amployees. In addition, if an employes qualifles on a production Job during the ninety
{90) day period referred to abave, thay shall receive the Basa pay plus the applicatle
Group pay for {he job they are qualified on.

SECTION 3.

GROUP CLASSIFICATICNS FOR PRODUCTION EMPLOYEES

Group pay rates, If applicable 1o the employee's job, will be added to the base rala of
pay when the employae is qualitiad oa their |ob accarding to tha terms of the Agreament,
Group Classitications for Production jobs are fistes in Exhibit A.

Group 1 --Base Rate + § .25Mour
Group 2 --Base Rate + % .45Mhour
Group 3 --Base Pate + % .70Mour
Group 4 --Base Rate + $1.00Mowr
Group 5 --Base Rate + $1.35Mour
Group 8---Base Rate + $1.65/Mour
Group 7---Base Fate + $1.85Maur
Group 8 —Base Rate + $3.10Mour

SECTION 4.
MAINTENANCE PAY LEVELS

A. Maintenance Qualification Levefs

Upon

Aatification  01/30/06 01/29/07 01/28/08 01-26-09
Level 1 $11.85 $12.10 $12.35 $12.60 $12.65
Lovel 2 $12.35 $12.60 $1285 $13.10 $13.45
Level 3 $13.60 $13.85 $14.10 514,35 $14.60
Lovel 4 514,35 $14.60 $14.85 515,10 $16.35
Level 5 $15.10 $15.38 $15.60 515.85 $16.10
Level 6 $1585 $16.10 $16.35 $18.60 $16.85
Level 7 $16.35 $16.60 $16.85 $17.10 $17.35
Level 8 $16.85 $17.10 $17.35 $17.60 $17.85
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*Leval E/8 $17.35 $17.60 $17.85 $18.10 $18.35
(* Electriclan only) : .

Mainlenance Quafificalion Levels
Lewvel Level Pay
10 $0.25
9 $0.25

B $0.50

7 $0.50

5] $0.75

5 $0.75

4 5075

3 $1.25

2 £0.50

1 % 0.60 Owar Production Base

** Two (2) Technical classas (A Total of four {4) classes)
Must hold an aboctrician job.

* Two lechnical classes. Must hodd an edectrician job.

Current £/8 employees will ba rad circle and are not required to complete the four (4)
technical classes 1o qualily for level 10.

Current and future M8 maintenance machanics may bid to an electrician job vacancy
provided they have successiully completed all required electrical tralning classes.
These individuals will not be required to completa the tour (4) technical classes to qualify

for lgvel 10,

Levsl 5 and above mechanics as well as leve! 5 and above elecinician poo mechanics
may bid to an electrician jeb vacancy provided 1hey have succassiully completed alt
required elecirical training classes and shall enrall in twa (21 of the tour (4} techaicat
classes, both of which must be electrical technical classes. Thasa individuals will ba
compensated at the level M8 pay rate until the additional classes ara successfully
completed. Additionally these individimals will be required to continus pammpahng inthe
maintenance Iraining program, as are all maintenarice machanics.,

Mewly hired maintenance mechanics will be required 10 atiend the technical classes
oulfinad above.

Mechanics who have been awarded an electrician bid job vacancy may alect to test out
and il successfully pass the pre test wilt not be required complete te the technical

classes for teval 8 and level 10.

B. Add twenty cents {$ .20) per hour for Lead person,

C. Production employees bidding into the maintenance department will be paid at
their maintenance skill level or their production rate, whichever is greater, upon
entry into the depatment. Should the production grade be higher, the employee
will be required to obtain the equivalent mainienance level within six manths or
revert to the maintanance pay level commensurate with their skill.

D. Maintenance “Eniry Bid™ Program:
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The following is a general guide to provide an efficient and reliable bidding
program loe promoting production team members into the maintenanca
gepartment via “The Maintenance Labor Pool”
1}). Mainlenance Bid:
a). Each posting shall consist il one or more positions for the
mainténance depantment as a genaral machanic.
b). The postings shall foliow the normai bid proceduras, axcept it shall be
pusted as a position into the maintenance labor poal.

i Thesa postings will be for any position which may ba in
any of the following threa depariments of maintenance;
Slaughier, Fabricalion, and Rendering / Gel Bone,

ii. Thase positions shall nat apply to a specile shil or
designated depanment.

. This entry level postings o not appty to the specially areas
of Electrical & Utilitins. These dasignated departmants
“Electrical & Ulilities” have specific reguirements which
must be mat to become an acceptable candidate, part of
which ia time in the job as a general mechanic,

"¢). Fallowing the duration of g one week posting, the employees have
placed their name on the bid shesat are then allgnbﬂa to take tha
maintenance concepts test and go through tha review process.

i. Senior bidder (g) ihat has placed their name on ihe bid
shaeat shall 12ke the tast within 1 (one) wask aftar 1he bid
hes come down,

ii. Each team member shall contact the maintenance trainar
to set a specific ime 1o accomplish the test,

iii. Each team member shall also set p the iimes available to
be reviawad by Ihe company / Union Commitias.

v, Both the test and review procass should take place ASAP,

v. Failure on the par of the candidate to take the test and set
up and commitiae raview schedule within one wesk of the
posting closing will eliminate the candidate from further
procassing until another bid posting.

d). Upon successful completion of tha maintenance concepts test and
review process, the most genior pargon shall be placed imo the
mairtenance labor pool. This person will receive his *Traines start
date” upon hig first day reporting to the labor pool.

€}, Once an employee is placed inta the “Maintenance Labor Pool” he
will underga a sarias of lraining and tesiing to ensurd he is
adeguately prepared 0 become an entry tevel genaral machanic.
During this 90 calendar day or less probationary, trainees are
expected to meet the minimum requirements. In the event that a
fralnee fails to do so will rasult in disqualitication from the
maintenance deparimand.

). When regular bid opsnings becomé aveilable within the maintenance
department the bid will be first posted the genaral mainienance
deparimant and follow the presant bid process. The opening that
ramalns within tha mainianance Jdepartmant wif be fiffed by one of
the trainees within tha labor pool. The succassiul "Labor Pool
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Trainge’ with the earliest start date as a trainee, will be assigned the
nexi regular bid job opening. At 1his time, he wilt receive hig
departrmend seniority Ior the department he is assigned 1o work i

SECTION 5.

AATES OF PAY/COMPENSATION FOR TIME

The rales ol pay include compensation for time spani i ail preliminary and postiiminary
activities such as clothes changing, kniter sharpening, changing Into, out of, 2nd cleaning
salsty ciothing and aquipment, etc.

SECTION 6.

WAGE RATE CLASSIFICATION - NEW OR CHANGED JOB,

When the Company estab¥ishes a new job classification, combines or sgparates the
duties of axisling classifications, or substantially changes the work content of an axisting
clagsification, it will establish an appropriata hourty rate for the ¢lassification and notify
the Union of such rate. If the Unign disagrees with that hourly rate, i may file a written
grievance at Step 2 of the Grievance Procedure within five (8} days of such notiilcation,
The &5t of fairness of ihe Compady's rate detarmination is whether it is in line with tha
exsling rate structure of other jobs In the departiment, piving proper consideration to the
job content and skill Involved,

ARTICLE 26
SHIFT DIFFERENTIAL

SECTION 1. .

Second_Shift. Al reqular luli-time production and mainlenance employees will be pald
ten cents ($ .10) per hour over 1heir regular rate for the entire second shift. Such pay
staris at the employee's stasting time when the job is classified as a second shitt pasition
and continues through the shifl,

SECTION 2.

Third Shift. All regular full-time production employees will be paid 1ifly cents ($ .50) per
hour over their reguiar rate i the entire third shift. Such pay stans at the employeas
starting time when the job is classified as a third shifl pogilion and continues through thg
shift. All regular {uli-time maintenance employees meeting the above reguiremenis will
be paid fifty cents ($ .50} per bour on tha third shiit,

ARTICLE 27
WORK SCHEDULES

The Company and Union agree 1o meet and jointly eéxamine the application of alternative
work scheduling systems which would improve the productivity of the Grand Island plant.
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It modifications of the Agreement are required to implement altemative work schedufing
syslems, the Company and Union agree 1o mest and discuss ragarding those
modiizatlang. Meithar party shall ba obligated ta agrea 1o the othar's demands in such
discussions. )

ARTICLE 28
WAIVER, ENTIRE AGREEMENT AND SEVERABILITY

SECTION 1.

This is the complete Agreement providing all benefits io which any employes may be
antitled, and it is axpraesly understood and agreed that the Company has no obligation
o any employee or employees other than those provided herein.

SECTION 2.

The parties acknowledge that, during the negotiations which resulled in this Agreemen,
each had fhe unlimifed right and opportunity 10 make proposals with raspect to any
subijact or matlar not removed by law from the area of collactive bargaining, and tha the
understanding and agreements arrived at by the parties alter the exercige of that right
and apporiunity are set forth in this Agraement. Therelore, the Company and the Union,
for the term of this Agreement, sach voluntarily and unqualifiedly waive the right, and as
sach agrees that the other shall not be pbligated 1o bargain collectively with respect to
any subject or matter referred to or covered in this Agreement.

SECTION 3.

1f any part of this Agreement is hedd invalid by a proper count or administrator of law, the
remaindar shall not ba affected and the parties shall meet 1o try 10 agrae on a proper
alternative,

SECTION 4.

Any moeditication or supplement 1o the Agreermen! will be reduced 1o writing and signed
by propes reprasentatives of sach party,

k]



ARTICLE 20
TERMI OF AGREEMENT

Thils Agr L shall b » stfective on the day lohiowing ratification and shall remaly
n 1l Toree and effact untll miknight on, February 20, 2010, and from year to year
thereafler uniees )i Is ieminated by aither party with not lass than B0 days pigr writtan
notice, Medes wil! b defivared by cartiled divail,

For the Union: For the Compary:
Unilad Food and Commerclal Workers

Daia Signad: {9 S’ Date Signed: %@@5-_

n



MEMORANDUM OF UNDERSTANDING
GROUP RATE CHANGES AND GROUP RATE PAY
PROTECTION FOR NAMED EMPLOYEES

This Letter of Lindersianding is entered into by and between Swift & Company for
its Grand Island, Nebraska Facility and the United Food and Commercial Workers,
AFL-CIO, CLC, Local Union Mo. 22 and is incorporated by reference and made part
of the Agreement dated January 31, 2005

Qnly those current employees listed below who warg effected by the “Group Rate
Changes and Group Rale Pay" Memorandum of understanding outlined in the Grand
Island, NE 01/31/04 - 02/26/10 labor Agreemant will continue to ba protecied Opon
ratification of 1hig labor Agreemant.

High Trim Vigenta Adame-Luna
Couoler Leadperson Todd Koblet

MEMORANDUM OF UNDERSTANDING
LINE ADJUSTME

This letter of understanding is enlered into by and betwesn Switl & company lor
ite Grand Island, Nebraska facility and 1he United Food and Commerclal Warkers,
AFL-CIO, CLC, Local Union No. 22 and I8 Incorporated by reference and made part
of the Agreement dated January 31, 2005.

In an effort to resolve concetns with the daily line speed adjusiments, the tollowing will
apply. )

Management employees responsitile for the periogic adjustments o line speed will
document and sign ofl in the line speed adjustments on a line speed log. Employees
dasignated by tha Union, as lina spead monitors will have tha opportunity 10 review the
line speed log, chack the actual lina speed against the kg and sign off. Line speed
variances may be address with Managemeni employees responsible for setting the ling
spaad to résolva any variance issuas. Union line speed monitors will be advised of the
scheduled ling spoed adjustments on a deity basis.

KL



EXHIBIT A

GROUP CLASSIFICATIONS FOR PRODUCTION JORS

DEPARTMENT Name

KILL SUFPORT
EILL SUPPCAT

KILL FLOOR AREA |
KILL FLOOR AREA |
KALL FLOOR AREA |
KILL FLOOR AREA |
KILL FLOOR AREA |
KILL FLLOR AREA
KILL FLGOR AREA |
KILL FLODR AREA |
KILL FLDOR AREA
RILL FLOOR AREA |
KILL FLODR AREA |
¥I.1 FLOOR ARER !
KILL FLOOR AREA |
KILL FLOOR AREA |
KILL FLOOR AREA ¢
WiLl, FLGDR ARES 1
KILL FLOOR AREA )
KILL PLOOR AREA |
KILL ALOGR AREA 2
KiLL FLOGR AREA 2
KILL FLOOR AREA 2
KILL FLOOR ARE4 2
KILL FLOGR AREA 2
KILL FLOOR ARES 2
KILL FLUDR AREA 2
KILL FLOOR AREA 2
KILL FLOOR AREA }
KILL FLOOR AREA Y
WILL FLOOR AREAS
KILL FLODR AREA 3
KILL FLOOR AREA }
KILL FLOOR AREA 1
KILL FLOOR AREA 4
KILL FEO0R AREA 4
KILL FLOGOR AREA 4
KILL FLOOR AREA 4
KILL FLODR AREA 4
KiLi, FUOOR AREA 4
KILL FLOOR ARES 4
KILL FLDOR AREA 4
KILL FLOOR AREA 4
KILL FLOOR AREA S
KILL FLOGR AREA §
WINTER CREW

13300
13301
[ub.]
1045
ity
10560
H1370
12000
10860
rosa2
1mi
Wiz
10141
10880
16760
10472
prrli]
IS
HoB40
12300
11060
10471
12011
i
11340
L]
11919
12300
11360
1:5:0
11863
148 )
11150
12300
12100
11618
10471
1419
12160
12368
13361
20900
13%0
15280
17300
10543

Job_Code  JOBTITLE

CUSTOMIAN
PAINTER

DREVE CATTLE INSIDE

WASH BUNG

SPRAY {HaCY

CUT OFF 15T HIND LEG

CUT OFF TAIL SWITCH

CUT OFF DEW CLAW
SAMITIZE ISTHOCK

HANG OFF 11 LEG
BAGTAILS

RGMUVE SHACKLE

CUT OFF 2nd HIND LEG
SAMITIZE IND HOCK

HANG OFF 2ad LEG

STEAM VACUUM ARZA 1
*STEAM YACUUM HOCK
STEAM ¥ACUUM ROUKD
BLOW QT HOCK

SQUEEGEE

COVER BRISKET

STEAM VACUUM

HODK & HOLD DOWN FRONT SHANKS
CUT OFF FRONT HOCK

FLUSH MOLUTH

PLACE CARCASS TAG
OFERATE OPTI-ERAND
SQUEEGEE

MARKICLIP IDLE BONE
FLUSH HEAD

TE WEASAND

SAVE SPLEEN/LIVERS

HANG HEARTITAIL/LIVER
SQUEEGEE.

REMOVE/SAVE SPRYAL CORTH
WASH NECK BEFORE CARCASS WASH
STEAM vATUUM

OPERATE MIS-5FLIT SAW
SCALER TAGGER

TRANSFER SCALE TAG
HANG TROLLEY

POP FEATHER BONES
SQUEEGEE

SEPARATE LARGE INTESTINE
SQUEEGEE

1ARVIS SAW 15T LEG

39
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WINTER CREW
WINTER CREW
WINTER CREW
VARIETY MEATS
VARLETY MEATS
VARIETY MEATS
VARIETY MEATS
YARIETY MEATS
VARIETY MEATS
YARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
OFFAL TRANSFER
OFFAL TRAMSFER
OFFAL TRANSFER
TRIPE
TRIPE
TRIPE
TRIFE
TRIPE
TRIPE
TRIFE
TRIPE
INTESTINE
INTESTINE
INTESTINE
INTESTINE
RNTESTINE

- INTESTINE
INTESTINE
INTEETIWE
IMTESTINE
COQLER TRANSFER
COULER TRANSFER
COOLER TRANSFER
COOLER TRANSFER
COOLER TRANSFER
EDIBLE C0 FRODUCTS
WASTE WATER
HIDE ALESHING
FAR SUPPORT
YALLE ADDED
YALUE ADDEDL
VALLE ADDED
VALLE ADDED
VALUE ADDED

10805
10045
11761
14530
14285
B0
E1¥.1]

14540
14545
14160
14D
13790
13R00
13646
147
14151

13320
13150
14070
13620
16265
15840
15860
15948
23060
13000
26820
1331
R
32860

5300
140

FARVIS KNIFE MIDLINE
APPLY PLASTIC TO RUMP
STUFF BUNG

RACKAPACK LIVER
TONGUE SQUEEZER

PACK TONGUE

BOX FRESH OFFAL

TRUCK PRODUCT

BOX WEASAND MEAT
WASH/TRDM AND PACK, SWEETBREAD
BAG BOX KIDNEY/TENDOM
BOX ADD BRY ICE/LID

. STRAPPER/LAREL RECORDER

MAKE BDXES

BAG CASE READY CHEEK MEAT
BOX CASE READY CHEEK MEAT
SCAM BOXES

TRUCK & WASH RACKS

WASH SPACERS

SUEEGEE

COMBOQ LIVERS & LOAD TRUCK
COMBQ PET D00

PACK TONGLUE

HANG PAUNCH )
OPERATE SCALDEDVHC TRIPE WASHER
BOX SCALDED HC TRIPE
REMOYE DMASLM

WASH OMASUM

PACK CMASUM

BAG CASE READY TRIPE

MAKE BOXES

TIE INTESTINE

FULL OFF LARGE INTESTINE
SEPARATE LARGE INTESTINE
FLUSH LARGE INTESTINE
UNRDLL LARCE INTESTINE
CPERATE STRIPPERSSPLITTER
BOX LARGE INTESTINE

RINSE ASOMESUM

BOX ABOMESLIM

HOT CATTLE SPACER

TRIM Y4 AND DOWHNERS

HOT BOX OUT FEEDER,
LIFNDOUBLES MONITOR
STAMP ANGUS(USDA)

CLEAN UP GEL OPERATOR
PAUNCH OPERATOR

CLEAN UP

PAINTER

MAKE BOXES

OFERATE SLICER

TRUCK PROOUCT

SORT & BAG FINCER MEAT
FICKER
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BREAK LINE 16820 CLEAN UP ]
BREAK LINE 13300 CUSTODIAN o
BREAK LINE 33360 LAUNDRY GPERATOR [}
CHUCK CHAIN o028 DROP ARM BONE a
ARM LINE 22140 PICKER 0
ARM LINE 26820 CLEAN UP [
CHUCK LINE Dkl PICK PRODUCT-CONVEVOR ]
CHUCK LINE 0820 CLEAN UP 13
RIB LINE 26820 CLEAN UP ]
ROAIGH LINE 23140 FICKER i
ROUGH LINE 83370 BAG NAVEL FINGER MEAT [
ROUGH LINE 26820 CLEAN LIP 0
LOIN LINE o020 CLEAN UP v
LOIN LINE 22140 PICKER [
STRIP LINE 22140 PICKER [
ROUND LINE 25520 BONE THROWER 0
ROUND LINE 16828 CLEAN UP [}
TRIM LINE ELITY FICK 11T [}
TRIM LINE 16265 BOX TRIM/SMALL BOX 85415 [}
TRIMLIND o] FiCK 853 0
TRIM LINE 26101 COMED MONITOR [}
TRIM LINE 26120 PICK 50450 0
TRIM LINE 26261 BON, TRIMSMALL BOX SIVSY a
TRIM LINE 26360 COMBO MAKER Q
TRIM LINE 6820 CLEAN UP L]
TRIM LINE 8382 COMED WATCHER BP| [}
TRIM LINE BIK6A OFERATR 51X SHOOTER [
WHIZZARD LINE 26770 PACKER Q
WHIZZARD LINE 26640 PICK PRODUCT-CONVEYDR o
WHI|ZZARD LINE 16820 CLEAN UP ]
WHIZZARD LINE 22140 PICKER ]
BOX & SEALER 29150 REWORK o
BOX & SEALER 26520 CLEAM U¥ u
BONX & SEALER 2ITE HANG EXPORT BOXES 0
FROWT FACK OFF 76} STAGE PRODUCT ]
FRONT PACK OFF 21920 LEAKER AUDTOR 0
FRONT PACK OFF M7 OPEN LEAKERS. [}
FRONT PACK OFF 26820 CLEAN UP [}
BACK PACK OFF 9160 REWORK Q
GROUMD BEEEF 26820 CLEAN LP 1]
GROLIND BEEF _ 31261 PALLETIZE BOXES 0
GROUND BEEF 12150 BELT MONITOR [}
GROUNIY BEEF 58430 BGX CHUB a
GROUND BEEF 29160 REWGRK [
GROUND BEEF 2040 SEALER ROOM o
GROUND BEEF 26881 TEAR DOWN/SETLP OPERATOR [
GROLUNG BEEF ooy UNBOX PRODUCT 0
GROUND BEEF 22080 PICKER a
GROUNED BEEF 26240 OPERATE GRINDER a
DEPARTMENT Name  Job_Code JOBTITLE Faygrade
YARDS 10060 DRIVE CATTLE OUTSIDE |
YARDS 10040 WASH PENS 1
YARDS 10043 WASH CATTLE |
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KILLFLOOR AREA |
KILL FLOOR AREA 1
KILL ALDOR AREA 1
KILL FLOOR AREA 1
KILL FLOOR AREA 2
KILL FLOOR AREA 2
KILL FLOOR AREA ¥
KILL R.OCR AREA 2
KILL FLOOR AREA 2
KILL FLOOR AREA 2
KILL FLOOR AREA 1
KILL FLOOR AREA
KILL ALOOR AREA ]
KILL FLOOR AREA 3
KILL FLOOR AREA 4
KILL FLCXR AREA 4
KILL FLOOR AREA 4
KILL FLOOR AREA 4
KILL FLOOR AREA 4
KILL FLODR AREA 4
KILL FLOOR AREA 4
KILL FLOOR AREA 4
KiLL FLODR APEA S
KILL FLOOR ARES §
KILL FLOOR AREA 5
KILL FLOR AREA 3
KILL FLOOR AREA 5
WINTER CREW
YARIETY MEATS
VARIETY MEATS
VARIETY MEATS
TRIFE

TRIFE”

TRIFE

TRIFE

INTESTINE
INTESTINE

CODLER TR ANSFER
EDIBLE €D PRODULCTS
HIDE TAKE UP
VALUE ADDED
VALUE ADDED
VALUE ADDED
VALUE ADDED
RDUGH LINE

STRIP LINE

ROUND LINE

TRIM LiHE

THIM LIME

BOX % SEALER

BOX & SEALER

BOX & SEALER
FRONT PACK OFF
FRONT PACK OFF

33130

it
22401
24930
24560
26342
13822
25103

M0
T

15T HANG OFF TRIMMER

IND HANG OFF TRIMMER

TRIM MEILINE UDDER

CUT OFF CARCASS EARSTAG
DEHORN

TRIM MIDLINE

TIPTAR

SAYE TENDON

STAMP ANGUSICAP BUNG
DEHORN .

CUT OFF EYELIDS/EAR. CART/LIPS
MARK BRISKET/TRIM CONTAMINATION
PRESENTER (USDA}

STRIP WEASAND

REMOVE TAIL

TRIM NECK/ARMPIT

TRIM NECK

POF KIONEY

REMOVE KIDMEY

SAVE SWEET BREAD
SEPARATE HEARTILUNG

DROP HEAD OF TENDER

PULL OFF PALINCHAINTESTINE
SAVE INEDIBLE FRODUCT iN SIDE;
TRIM LUNG LOBE

SAVE TRACHEA

QONDEMMN ROCM
WASHCATTLE
TRIMBRANDNPACK/HEARTS
TRIM BAGHOX TAILS
PALLETIZE PRODUCT

REMOYE PECX

DUMP PAUNCH

TRIM TRIPESSFLIT HONEYCOMB
QPERATE PALLET JACK

CUT INTESTINE TO LENGTH
TRIM ABOMESUM

TRIMMER

LAB TECH/DATA ENTRY

TANK PULLER

BAGGERS

BOX PRODUCT

GPERATE MULTIVAC/BOX FRODUCT
BAG RIBLET

BAG LOOSE MEAT

OPERATE LOIN TAIL SKINNER,
REHANG ROUND

JOPERATE PALLET JACK

WEIGH PALLETSOPERATE FORKLIFT
OPERATE TRAY PORMER

QPERATE CASE SEALER
CARDBOARD BALER

BAGGERS

HAG LOOSE MEAT
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FRONT PACK OFF
FRONT PACK OFF
FRONT PACK OFF
FRONT PACK OFF
BACK PACK OFF
BACK PACK OFF
BACK PACK DFF
BACK PACK OFF
BACK PACK OFF
BACK PACK OFF
BACK PACK OFF
BACK PACK OFF
BACK PACK OFF
BACK PACK OFF
MATERIAL HAKDLING
GROUND BESF

DEPARTMENT Name

YARDS

MILLFLOOR ARZAS
KILL FLOOR AREA 2
KiLL FLOOR AREA 2
KILL FLGOR AREA 2
KiILL FLOOR AREA 2
RILL FLOGR ARES 2
RILL FLOOR AREA 2
KILL FLDGR AREA 3
KILL FLOOR aREA 3
KILL FLOGR AREA 3
KILL FLOMR AREA 4
KILL FLOOR AREA 4
WINTER CREW
VARIETY MEATS
VARIETY MEATS
TRIPE

INEDALE CO PRODUCTS
INEDIBLE CC PRODUCTS

EDIBLE CO PRODUCTS
HIDE ALESHING

HIDE FLESHING

HIDE FLESHING
YALLUE ADDED

VALLE ADDED
YALUE ADDED

VALUE ADDED
YALUE ADDED
BREAK | INE
EREAK LINE
BREAK LINE
BREAK LINE
BREAK LINE

B3840
17N
7320
DA
Mg
721
10
1B
1568
Fiand
o
i
1795
2926t
ot
19260

Job_Code

1002
Hiz:
190
1H6E
11180
1D
1120
Erit
11820
LSS0
11600
HFD
2003
1100
13303
16640
oo
17600
17RS
13621
26080
060G
16706
DO200

16541

k50

BAG FINGER MEAT

BAG TERES MUSCLE

BAG SHORT RIBS

BAS CHUCK FLAR

BON BACK RIB

BOX NAVEL

BOX BUTT

HOX TENDERLOIN

BOX STREP

BOX HRISKET

BOX RIB

BOX BAG MEATS

BOX SMALL BON PACKERS
LABELROOM
TROUND BEEF LDAD CONTROLLER
LABELER

JOBTITLE

RECEIVE CATTLE
RiFBELLY

QPERATE SIDE PULLER
LOW BACKER/TAIL PULLER
LOW NECKER

OFERATE TAIL FULLER
MARK FORESHANK

DOWN PILLER

SAW BRISKET

TRIM TONGLE

TRIM HEAD {USDAY

MARK WEIDE SKIRT

MARK CLOO

OPERATE SIDE PULLER
SPLIT LIPS

TRIM FACE PLATE

SAW OMASUM

LOAD DUT

MOBILE TRACK OPERATOR
BLOOD COQKER OPERATOR
TRIM SHANKS

HANDG HIDE AFTER FLESHER
TRIM FINAL,

CUT PRODUCT

PALLET JACK/FEED TABLE
OFERATE SKINNER

‘TRIM CUTSIDE SKRT

Ya UTILITY

TRIM CONTAMINATION H2.
MARK ROSE MEAT

TR COMTAMIMATYON FOL
MARK CLOD

SWING OFF CHUCK
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BREAK LINE
EREAK LINE
CHUCK CHAIN
THUCK CHAIN
CHUCK CHAIN
CHUCK CHAIN
CHUCK CHAIN
CHUCK CHAIN
ARM LINE
ARM LINE
ARM LINE
ARM LINE
CHUCK LINE
CHUCK LINE
CHUCK LINE
CHUCK LINE
CHUCK LIRE
RIB LINE
RIB LINE
RIB LINE
e LINE
RiB LINE
RIB LINE
RIB LINE
ROUGH LINE
ROUGH LINE
ROUGH LINE
ROUGH LIKE
ROUGH LIHE
ROUGH LINE
ROUGH LINE
ROHUGH LINE
ROUGH LINE
ROUGH LINE
LOM LINE
LOW LINE
*LOIN LINE
STRIP LINE
STRIP LINE
STRIP LINE
STRIP LINE
STRIP UNE
ROUND LINE
ROUND LINE
ROUND LINE
ROUND LINE
ROUND LINE
ROLWD LINE
ROUND LINE
ROUND LINE
TRIM LINE
TRIM LINE
TRIM LINE
TRIM LINE

4100

0030

25245
o8
0013

I
15063
1

CUT DOWN (REM HANGING TENDER)
PLLL ROSE MEAT

TRIM CONTAMINATHON
DROP CLGD

PULL CHUCK COVERMOCK TENDER
TRIM CLOD

TRIM MOCK TENDER
TRIM TERES MLSCLE
SAW ARM

TRIM FLATS/POINTS
RETRRIAMER

TRIM BRISKET GECKLE
TRIM CHUCK

TRIM CHUCK SQUARE
RETRIMMER

UPGRADE SPECIAL TRIM
TRIMPACK BACK STHAF
SAW WING

SAW MEATY BACK RIB
FLANE PULLERS

‘TRIM LIFTER MEAT
TRIM LENGTH ON RIB
TRIM HANGING TENDER
RETRIMMER

DROF WING

SAW SHORT RIB

TRIM [NSIDE SKIRT
TRIM OUTSIDE SKIRT
TRIM FLATE .

TRIM RBLET

OPERATE SKINNER

SAW RIBLET
RETRIMMER

TRIM RIB CAP EXTENSION MEAT
SEPARATE TOP BUTT
TRAM TOP BUTT

TRIM CAP

TRIM BOTTOM BUTT
THIM FLAP MEAT

TRIM STRIP

TRIM LEAN TAIL
RETRIMMER

TRIM CONTAMIMATION
BAW HOCK

TRIM EYEOF ROUND
TRIM KNUCKLE

THIM INSIDE ROUND
TRIM DENUDED TOP ROUND
RETRIMMER
REDONDITION MEAT
TRIMMERS

AUDITOR AQL
ROSEMEAT 5KRMNER
SCALER
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WHIZZARD LINE
WHIZZARD LINE
WHIZZARD LINE
WHIZZARD LINE
WHIZZARD LINE
FROMT PACK OFF
BACK PACK OFF
BACK PACK OFF

DEPARTMENT Mama
KILL FLOGR AREA )
KILL PLOGR AREA
KILL FLDCR AREA |
KILL FLOOR ARES |
KILL FLOGR AREA 3
KILL FLOCR AREA 3
KILL FLOOR AREA ¥
KILL FLOOR AREA 3
KILL FLOOR AREA 3
VARIETY MEATH
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
YARIETY MEATS
COOOLER TRAMSFER
INEDIBLE €O PRODUCTS
INEDHBLE CO PRODLICTS
EDBLE CC FRODLICTS
EDIBLE CO PRODUCTS
BLOOD PLASMA
WASTE WATER

HIDE TAKE UP

HIDE FLESHING
YALUE ADDED
AREAK LINE

HREAK LINE

BREAK LINE

BREAK LINE

HREAK LINE

CHUCK CHAIN
CHUCK CHAMN

ARM LINE

ARM LINE

ARM LINE

CHUCK LINE

ROUGH LINE

ROUGH LINE

ROLUGH LINE

ROUGH LINE

Joh_Code

1300
10020
10380
11320
11580
11730
[L].v1)
11840
10590
13501
TSy
13530
13510
11852
14580
13540
13580
[l
13640
16035
17580

20740
22000
73|
TI0
2r0oh

paxi ]
23380
21740

WHIZ-NECK BONE
PICK, EP1 THIM
TEST BONE

SAW RIALET

SAW HOCK

BAS FERSON

BOX ROUND

BOX CHUCK

JOB TITLE

KNOCKER

SHACKLER

STICKER

MARK PATTERN

DROP AND HANG TONGUE
DROF BUNGDEMINT TAlL
CLEAR GULLET

WEASAND RODEER
REMOYE LIVER, SPREAD VISCERA
TRIM GLANDSTONGLESGULLETS
TRIM TONGUESBEEF MEAT
LIPGRADE TONGLUE TRIM
TRIM HACHOS

CUT CROWN TONGUE
OPERATE CRYOVAC
TEMFLE HEAD

CHISEL HEAD

TREM JAW BONEHEAD
CHEEKER

SHRINK TEST/ ROLL
CPERATE COOXER
OFERATE HAMMERMILL
OFERATE COUKER

LOAD VERTAHRA BOMES
BLOOD PLASMA OFERATOR
WASTE WATER OPERATOR
GRADER

GRADE GREEN

OPERATE CRYOVAC
COOLER OPERATCR
MARK/PULL SKIRT

SAW RIBACHUCK

TROP FLANK

UNHOOY. ROUND

PULL PADDILE BONE

DROP CHUCKABONE SHIN

BUNETRIM ARM/BABY BONE CLEANER

MARK/PRETRIM BRISKET
CLEAN BRISKET BONE
SAW CHUCK

TRIM SHORT RIB

CLEAN PLATE BONE
SOUARE NAVEL

CLEAN SHORT RIB BONES

MOk R R Rt
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LN LINE
LOIN LINE
STRIP LINE
STRIFLINE
ROUND LINE
ROLINDFLINE
ROUNTHLINE
ROLND LINE
BOX & SEALER
FRONT PACK OFF
GROUND BEEF
GROUND BEEF

DEPARTMENT Name
KILL SUPPORT

KL FUOOR ARER |
KILIL FLOOK AREA §
KILL FLOOR AREA |
KILL FLOGR AREA 2
KILL FLDOR AREA I
KILL FLOOR AREA 2
KLLL FLOOR AREA 3
KILL FLOUR AREA 3
KILL FLODR AREA 3
KILL FLOOR AREA 4
KILL FLOOR AREA 4
KILL FLOGOR AREA 4
KHLL FLDOR AREA 4
ELLL FLOOR SREA 4
WINTER CREW

QFFaL TRANSFER
INEDIBLE CO PRODUCTS
EDIBLE 0N PRODIICTS
WASTE WATER

HIDE TAKE UPF

HIDE FLESHING

BREAK LINE
BREAK LINE
BREAK LINE
RiB LINE
ROUGH LINE
ROUGH LINE
STRIFLINE
STRIPLINE
ROUNDLINE
ROUN LINE
AGUND LINE
ROUND LINE
ROUND LINE

10062
14140
2200
13821

Jotz_Cadle

FEE
1030
L5
Jr- L]
12405
11520

1280

1 20
11440
12420
12030
13628
12360
3
12083
12360
129

To0my
1000y

lobbd
L1
1660
31280

20263
20843
24300
1560

TRIM TENDERLDIN
RETRIMMER-LOIN

HONE LDIN WINQ

SEAM FLAF/LOIN WING
MARK/PULL EYE

DROP GOOSENECK
BONE HIND SHANK
PULL HEELTRIM FLAT
PORKLIFT BOX SHOP
OPERATE CRYOQWAL
VAT DUMPER OFERATOR
FORKLIFT GROVUND BEEF

JOB TITLE

GROUNDS KEEFER

LST GUTTER

IND BUTTER

TRLM HIGH HOCKIROLND
REMOVE PIZZ £/UDDER
LOW AACKER

TRIM BEFORE FREWASH
DEIQINT HEAD

HANG HEAD

BAD ABCESSED CARCASS
TRIM HIGH

‘TRIM PIZZLE

TRIM LOW

TRIM FINALIVSDAT

TRIM OUTRAIL

TRIM LOW

FORKLIFT YARIETY MEATS
LEAD PERSON

LEAD PERSON

LEAD FERSON

FORKLIFT HIDE TAKE UP
HANG HIDE BEFQRE FLESHER
LOAD QUT HIGES

TRLM FACE [HIDES}
FLESHER OPERATOR
FORKLIFT OFERATDR
SPLIT FOREQUARTER
BONE FORBSHANK

PULL DOWHM TRI TIFS
SAW HIND SPLIT
SAWRIB

BONE PLATE

ROME SHORT RIB

SAW SHELL

SAW CHINE

MARK KNUCKLE

PULL KNUCKLE

SEAM H5IDE ROLND
BONE ATTCH
BONE/PEEL/DROP KNUCKLE
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TRIM LINE
WHIZZARD LINE

BOX & SEALER

BOY & SEALER
FRONT PACK OFF
BALCK PACK OFF
MATERIAL HANDUING
MATERIAL HANDLING
MATERIAL HANDLING
GROHIND BEEF

FAR KNIFE ROOM

OEPARTMENT Name
KILL FLOOR ARBA 2

KILL FLOOR AREA 2
KILLROCR AREA 2
COOLER TRANSFER
COOLER TRANSFER

LOIN LINE

STRIFLINE

PERSONNEL

DEPARTMENT Nama
YARDS

KML FLOOR AREA |
KILL FLOOR AREA |
KILL FLOOR AREA 2
KILL FLOOR AREA §
KiLL, FLOOR AREA 3
WINTER CREW
WINTER CREW
VARIETY MEATS
COGUILER TRAMSFER
KILL KNIFE ROOM
VALLUE 4DDED
BREAK LINE

ARM LINE

RMB LINE

RIR LINE

ROUGH LINE

STRIF LINE
AOUNDLING

DEPARTMENT Name
KILL FLOOR AREA |
KILL FLOOR AREA ]
KILL FLOOR AREA 3
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HACCP EQUIPMENT MONITOR
PRODUCTION MECHARIC
TOOL CRIE A
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MAINTENANCE MECHANIC A
MAIMTENANCE MECHANIC B

MAINTENANCE MECHANIC
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PULL CLOD/MARK PACDLE BONE
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BONE CHUCK
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TRAWNER HOURLY
MAINTENANCE MECHANIC A
MAINTENANCE MECHANIC B
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MAINTENANCE PLANKER
LEAD PERSON A
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TOOL CRIB A

TOOLCRIBB

MAINTEHANCE MECHAN K
LEAD PERSON

ELE MECHANIC
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CONTRACTO

Entre

SWIFT & COMPANY
GRAND ISLAND, NEBRASKA

LOCAL UNION NO. 22
UNITED FOOD & COMMERCIAL
- WORKERS INTERNATIONAL UNION
AFL-CI10 & CLC

31 de Enero, 2005 a 28 de Enero, 2010
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CONTRATO
(AGREEMENT)

Este contrato a sido hecho y asentado enire 1a Compafia Swifi, Grand Island,
Nebraska. Llamada (“La Compania™ y el sindicato de trabajadores de alimentacion
¥ de comercio, AFL-CIO, Local 22 (Llamada “La Union”).

ARTICULO 1
PROPOSITO DE ESTE CONTRATO

SECCION 1. . .

Se intenta por ambas partes que por este contrato ¥ estos terminos, promover
¥ mejorar las busnas relaciones industriales y econemicas entre 1a Compadiay la
Union ¥ sus miembroa. Hemos establecido para asentar loa sueldos, horaa de
trabajo y otras condiciones de empleo que deberan ser ohservadas entre las dog
partes mencienadas.

SECCION 2

Reconocen amhbas partes que tienen jnteres mutuos y obligacion en mantener
cooperacion amistose entre la Compaidia y ta Union, lo ¢ual permite, seguridad,
buena economia ¥ una operacion eficiente en la planta.

ARTICULO 2
RECONGCIMIENTO

La Compafiia reconoce e la Unign coma unica ¥ exclugiva agente negociador
para todo empleado de produccion ¥ mantenimiento, incluyenda (Janitors) ~
trabajador de limpisza, afilador de cuchillos, persona encargada de control de
refrigeracion, entrenadores de produccion, empleados por la Compaiiia localizada en
Grand Island, Nebrasks, Y excluyendo Empleados oficinistaa, empleados
profesionales, operadores (Selecionados) coordinador/grador de carne, compradores,
enfermeras, persona medica de emergencias, manejador de empleados, operador
C.R.T., supervisores ({ingenieros) de mantenimiento y empleados de administracion,
empleados de control de calidad (pifs), operndor de escala, pesas, cuarto de
almacen, electricistas, instructores de mantenimiente, maestro de ciases, euchillero
tecnicos, coordinadores de inventario, contratista independiente, guardias y
supervisores, ’



ARTICULO 3
SEGURIDAD Y ERGONOMIA

A, La Union y la Compaidis acuerdan que la prevencion de los ascidentes,
la elimacion de las Jastimaduras personales y 1a seguridad de los empleados es
nuestra mete principal. Debemos dedicarnos a proveer un ambiente mas segure de
trabajo para todovs. Ambas partes insistiran continuar en esta meta comnn
apoyande un programa de seguridad. '

B. La Compariia de acuerdo tiene la responsabilidad de proveer un lugar de
trabaje seguro ¥ correjir peligras o riesgos. De ningun mode en este acuerdo inginua
que la Unjon tiene parte en esta responsabilidad.

[ Ez )a responsabilidad de los manejaderes y empleados de seguir y
apoyar las operaciones y procedimientos de seguridad.

SECCION 2,

A, U comite de seguridad de produccion y mantenimiento de cada turno;
{2) dos eamites, ennaiste de cinco (5) a siete (7) empleados de manejantes y cinco (5)
a siete (7) empleados seleccionados por la Unicn para representar produccion de la
planta ¥ operaciones de mantenimiento. Este comite se reunira mensual durante
horas de trabajo para revisar seguridad y recomendar prevencicnes de situaciones y
haran recomendaciones respecto a la seguridad.

B, Un grupo de consejerc ergonomista de cada turno (des-2 grupos) de
productien y mantenimiento, consiste de cinco (6) manejantes y tinco (5) empleados
puestos por 1a Union operaran con les guias de} comite de seguridad. Estos grupos
ge juntaran mensualmente con doa (2} miembroes de cada grupo para [a junta de
comite de seguridad., El'grupo de consejero de ergonomia proveera recomendaciones
de seguridad y proceso de mejorar, base al entrenamiento, inspecciones, revistas de
empleadaos, ¥ de informacion de ingenieros y consejos de ergonomistus.

Un miembro del comite designado sera informado si ocurre una enfermedad o
accidenie que resulte en algo serio o muerte. El miembro designado de la Union y el
director de seguridad de la Compaiia revisaran las circunstancias que haya causado
el accidente.

SECCION 4.

Tiempo de juntaes del comite de seguridad, juntas del grupo de ergonomia,
inspecciones de trahaje, ¥ entrenamiento por la Compaiiia sera considerado como
tiempo de trabajo. Tales juntas, inspecciones, entrenamiento seren conducidas al
tiempo regular de trabajo del empleado.



SECCIONS.

La Compaiiia proveera entrenamiento a los comites que no excedera mas de
cinco (5) dias por miembre. Que consiste de sus responsabilidades en seguridad y
ergonomia, Entrenamiento anual con fechas por un (1) dia por mjembro habra mas
adelante

SECCION 6.

La Compaiiia estara disponible para revistas por los comites y grupos,
informacion y analisis referiendo al aire y ruides, quimicos peligroscs, OSHA 300
loga, y analisis de CTS y {53 unciones de trabajo donde los casos se crearon.

SECCI 1.

El grupo de ergonomia trabajara con los manejadores y empleados afectados
¥ consajercs para analisar, evaluar e implementar seguridad y ergonomia en
cambios de trabajo. El grupo utilizara su informacion de los empleados, del
programa medico de manejadores, ¥ analistas de ergonomia. Un grupoe de tareas de
alternar trabgjos pueden establecer con recomendacion del grups consejero de
ergonomia.

Tendran los minutes y un libro de actividades de ergonomia disponible para
revisar por la Union e per cualquier miembro del comite o grupo.

ARTICULO 4
DERECHOS DE LOS MANEJADORES

SECCION 1,

Los manejadores de la operacion y direccion de la fuerza lsboral-incluyende el
derecho de emplear, suspender, disciplinar, o despedir por causa; asignar trabajos;
transferir, promover o depromover, de aumentzr o dieminuir trabajo; de sontrolar
I calidad de trabajo razonable y reglas aplicadas al empleado, determinar la
localizacion de la negociacion, de los productos que deben ser manufacturados y
determinar con quien quiere negociar gus productos. Poner trabajo con contratistas
a sub contratiste, simpre que las provisiones de Seccion 5 de este Articulo son
obedecidas; igual el derecho determinar las calificaciones y capacidad de los
empleados, son invertidos exclusive con Ia Compaiia, entendido que esto no se
usara para el proposito de discriminar contra ningun empleade o para evitar
cualquier provigiones de este contrato.



SECCION 2.

Supervisores y empleados de personal pueden hacer sus tareas que sen
necesarias en un conducto de negocio, siempre gue no reemplazen empleados
unionizados en ung base regular de tiempo completo.

SECCION 3.

La Compafiia puede establecer, agregar, modificar o cambiar reglas de
trabajo, poliza de faltas, reglas de drogas y alcohol ¥ programas sujeto a los
derechos de la union para utilizar los agravios y arbitraje de este acuerde,

SECCION 4,
Es mutuo el acuerdo de que la Compaiiia continue sus derechos
administrativos y pregorativos, menos los derechos aclarades en este acuerdo.

SECCION 5,
Antes de subcontratar evalquier operacion que resulte en despedida temporal

de empleados, la Compafia avisara a }a Union en orden de que la Compafia y ia
Tnion digeutan log ofactos de la despedide temporal, La Compaiia cote de eerards
de retraser cualquier despedida temporal que es resultado directo de subcontratista
por dos semanas despues de dar aviso & la Union en orden de que alternatives de
despedir empleados puedan sersugeridas, y seluciones puedan ser iniciadas.

ARTICULO 5
HORAS DE TRABAJO

o 10N 1.
La semana de trabajo para el proposito de pagos debera empezar a las 12:01
a.m. El lunes y terminara a la media noche del domingo.

SE Z,
Un dia de trabajo basico para un empleado sera de ocho (8) horas menos loa

trabajadores que tienen un horario de cuatro (4) dias de diez (107 horas. Las horas
basicas de una semana de trabsjo para un trabajador sera cuarenta (40) horas. Y
queda claro que la semana basica o el dia basico de trabajo no significa ni debera
ser interpretado como semana o dia garantizado ni tampoco que el trabajador
necesariamente tenga gue irabajar diariamente dichas horas.

SECCION 3.

Se pagara a tiempo y medio (1 1/2) del sueldo regular por cada hora trabajada
despues de oche (8) horas trabajadas o por cada hora trabajada despues de cuarenta
{40) horag de la semana. Empleados quienes su harario son ge cuatro (4) diaz de
diez {10} horas se sopone de las ocho (8) horas requeridas por diario de sobre tiempo
se les pagaran tiempo y medio (1 1/2) del sueldo regular por horas trabajadas en
exceso de diez (10) horas de un dia de trabajo.
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SECCION 4,

Se pagara tiempo y medio (1 L/2) de su sueldo reguiar cuando un trabajador
tenga que trabajar el sexto (6) dia de Ja semanas, y que haya trabajade Jae horas
requeridas en los cinco (5) dis de la semans o ha solicitado ¥ ha recibido la
aprobacion por eserito con catorce (14) dias ealendario de anticipacion de 1a fecha (o
fachag) que ha pedido estar libre o esta hospitalizado.

Heras por cuales empleados son pagados, pers no son o horas trabajadas, no
geran contadas como horas trabajadas por la razen de calcular sobre tiempo.
Excepto el sobre tiempo ser pagado a un empleado por haber trabajado en el sexto
(6} dia de una semana de trabajo en que un din festiva hubiera occurido tal que el
empleado es elejible y califique para pago del dia festivo y haya trabajado su horas
de horario durante la semana de trabajo.

Se pagara doble tiempo por cada hora trabajade en demingo excepto aquellos
trabajadores que regutarmente tienen que trabajar el domingo ¥ que reciben
diferente dia de la semana para descanso en lugar de el domingo. Si ee requiere
trabajar en su dia de descanso entonces se les pagara doble tiempo de su sueldo
regular.

SECCION 8.

Turnos empezande un dia y terminando el siguiente sera considerado como
var empezado al dia que empezo el turno.

SECCION 7,

No habra piramides en tiempe extra. {No se permite acumular sobre tiempo)

SECCION 8,

Trabajadores reportando 8 su trabajo o haber sido avisados de reportar a su
trabajo recibiran un pago de cuatro {4) horas de suelde 0 equivalente de tiempao
derecho, a menos que la planta este incapaz de trabajar por las razones
mencionadas en Articule 7, Garantia, Seceion 1.

La Compania pondra un avise de horario de trabajo para el dia sabado al
medio dia del jueves o antes,

SECCION 10,

A.  Cuando ocurrs horas extras (sobre tismpo) para los empleados, el sobre
tiempo sera asignado en una manera justa ¥ compartide como sea posible, sobre un
horario razonable, a empleados capacitados.

B.  Cuando ocurra horas extras (sobre tiempo) que eon fuera det
departamento normal ¢ horario de trabajo, el sobre tiempo sera cofrecido a los
empleados, con la oportunidad de trabajar sera distribuida justa ¥ compartida coma
sea posible sobre un horario razonable, a empleados capacitados.



SECCION 11,

Empleados llamados a trabajar fuera de su horario despues de haber salido y
haber llegado a su casa, cuando tal trabajo no junto en el horerio regular recibiran
cuatre {4) horas de tiempo y medio (1 1/2) de su pago repular. En ¢l evento que un
empleado es llamado a regresar despues de verse apuntado para fuera y no a salido
dei edificio (planta) se les pagars tiempo derecho a como si no hubjers apuntado
(hubiese ponchado} para fuera sin las cuatro (4) horas de garantia por tal trabajo.

ARTICULO 6
PERIODOS DE COMIDAS Y DE DESCANSOS

SECCION 1.

Los Empleados recibiran un periodo de guince (15) minutos,
aproximadamente cuando ha pasado dos horas ¥y media (2 1/2) despues de la
primera porcion de su turno, La Compania puede variar el comienzo del descanso a
treinta (30) minutos para ajustar por necesidades de produccion ¢ por emergencia.

SRCCION 2.

Los trabajadores recibiran treinta {30) minutoes para su comida {(sin pago)
aproximadamente cinco (6} horas despues de haber comensado su turne. La
Compania puede variar el comienzo de la comida de treinta (30) minutos por ajustes
de por produccion o por emergencia. Si el turno no pasa de cineo y media horas (5
1/2) no habra periodo de comida,

SECCION 3.

. Loa Empleados tendran un segunde periodo de descanso de quince (15)
minutes en su dia de trabajo.cuando hayan pasade de ocho haras ¥ quinee minutos
trabajadas.

SECCION 4,
Loa Empleados requeridos a trabajar mas de diez y. madia (10 1/2) horas en

cualquier turno, recibiran cinco dolares ($5.00) para su comida,

SECCION 5.

Los Empleados no deberan de continuar trabsjando sin alimentacion por mas
de tres horas y media (3 1/2} en un dia de trabsjo.

ARTICULO 7
GARANTIA

SECCION 1

La Compania garantiza a cada empleado regular que haya ecumplide su
periodo de provisional en la semana un pago de treinta y seis (36) horas da tiempo
completo o pago equivalente atiempe derecho de pago regular por cada semana de
empleo excluyendo por razones de un acto de divs, falta de energis electrica,
explosion, fuego, inundacion, tormenta, huelga o boycot de Union laboral o Acto del
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gobierno que impide que la Compania funcione, o cualquier.emergencia no usual.
Las horas que se ausente por cualquier razon seran descontadas de sus treinta y
gain (36) horas. Horae de trabajo (o pago), incluyendo el descanao pagado,
vacaciones, dias festivos, permiso de funeral y deber de jurado.

SECCION S,

La garantia referida en Seccion 1 de este Articulo 1, puede reducir a treinta y
dos {32} horas en trece {13} zemanas por ano en cada departamento o turno. Con las
mismas calificaciones y condiciones en Seccion 1, La Cempania dars avise cuando
vaya a tener una semana corta de trabajo antes del viernes de la semana anterior.
5i treinta y seis (36) horas o mas son trabajadas en esa semana, esa gemana no se
contara coma una de las trece {13) semeanas en cuenta.

SECCION 3.

Los trabajadores desplazados ¢ vueltos a llamar debido a operaciones en las
provisiones de |a senoria de este contrato deberan recibir pago solamente por easg
horas trabajadas en la semana donde ocurrio dicho desplazamiento o rellamada.

ARTICULO 8
HUELGA Y CIERRE PATRONAL

SECCION 1,

Durante el termino de este acuerdo no cavsar huelgas, manifestacion de
brazos caidos, retrascs, huelgas de simpatia, reduccion de produccion o suapender
trabajo por parte de a4 Union, srg miembros o cuslguler individuo eubierto en este
acuerde, por culquier razon. En caso de un falle de ests provision, la Union declara
publicidad inmediatamente de ta] accion no autorizada y ordena sns miembros que
continuen sus obligaciones (tareas) sin existir una manifestacion. La Union esta de
acuerdo que en ninguna manera interferiace con los negocios de Ia Compania en
. permitir o conducir una manifestacicn en manejar los productos de algun fuente al
punto donde exista una disputa a controversia laboral.

La Compania tendra el derecho de determinar diciplina a un empleado guien
estimule en este acuerdo. 85i el intento de le diciplina impone a tal violacion no es
objeto para arbitraje, sin embargo, la Union tiene el derecho de poner quejz aon &i o
no el empleado o empleados fallaron coalquier provision de esta Articule.

SECCION 3,

La Compania esta de acuerdo que la Compania ni sus representantes
pondran en efects ningun cierre patronal durante este acuerde.

SECCION 4.

L.a Compania no hara ninguna clase de arreglo en vna manera base
individual con ningun empleads cubierto en este acuerdo.
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ARTICULO 9
SENORIA

SECCION 1. LOGRAR LA SENORIA

Este acuerdo aclara la sencoria en la plants, senoria en division, senoria por
departamento a como el periodo del empleada sin quebrar su servicio con la planta
¢n Grand lIstand de su mas reciente fecha de haber sido empleado. Antes de haber
Jogrado la sencria, el empleado es considerade empleado de probacion por treinta
(30) dias. L.a Compania a eu discrécion pueds, disciplinar o terminar el empleo a los
empleados. Despues de tal periodo de prueba, un empleado se convierte en un
empleado repular, ¥ tendra senoris; la cual comenzara en la fecha de empleo mas

reciente,
SECCION 2. SENCRIA POR DIVISIONES Y DEPARTAMENTOS

A Grupo Divisionalea Para El Praposito De Senoria

1. Matanza
2. Fabricacion
3. Mantenimiento
B. Departamentos Dentro La Division De Matanza
1. Kill Floor
2, Offal
3. Coolers
4, Pens
2 Inedible Rendering/Blood Plasma
6, Hides (Cueros)
7. Waste Water
C. Departamentos Dentro De La Division De Producion De Fabricacion
1, Fabricacion

2. Material Handling / Bodega
3 Edible Rendering
4. Empague /Box shop
5. Carne Molida
D. Departamentos Dentro La Division De Mantenimiento
Slaughter
Fabrication
Eleetrico
Refigeracion
Rendering / Gelbone

N S

SECCION 3. LISTA DE SENORIA

Una lista con la senoria de todos los empleados cubiertos por este contrato
gera mantenida por la Compania y puesto cada seis (8) meses. Habra una eapia
parala Union. Alguna protesta pars correjir la lista de senoria tendran que ser
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hecha por eacrito a la Compania dentro de treinta (30} dias despues de haber puesto
18 lista y entregada a la Union y sera considerada final,

Empleados que estan ausentes de su trabajo per treinta (30) dias completos
despues de haber publicado 1a lista de senoria; debide a una enfermedad,
vacaciones, o permiso de ausencia, tendra la oportunidad de aolicitar 1a correccion
de la lista de zenoria dentro de dos {2) diss de trabajo despues de haber regresado a
trabajar,

Lista de senoria de empleados nuevos, y empleados terminados se proveers a
la Unien mensual. La informacion incluye el nombre del empleado, fecha de empleo
o terminacion, numers aocirl y asignacion,

SECCION 4. PERDIDA DE LA SENQRIA
A, Terminacion De Senoria Y Emplec Ocurre En Las Siguientes Razones
1, Renuncia voluntaria o retiro,
2. Por permanecer mas tiempe despues de pu tiempo de

vacaciones o permiso de ausencia; sin cavsa justificada.

3. No reportarse a trabajar despues de un despido temporal
de trabajo dentro de cinco {5) dias, despues que una
ngticia por eserito haya sido enviada por correo certificado
a la ultima direccion en los archivos de la Compania.

4, Despidos temporeles; ausencias de cualguier clase o
permanecer fuera de la nomina de pago por mas de doce
(12) meses. 8in embargo, ausencies por mas de diez y
ocho {18) mascs, por enfermedades ocupacionales y no
ccupacionales, o accidente son la exepcion.

B. Faltar al trabajo por tres (3) dias consecutivos de trabajo
sin notificar a la Compania.

8. Despido por razon.

7. Cuando eg determinade que el empleade esta
medicamente, y totelmente deshabilitado.

B. Un trabajador, quien acepta una pocision dentre de la Compania la
cual esta fuers de la unidad de negociacion, como lo define el Artienlo 2,
Reconoeimiento, y quien permanece fuera de la unidad de negociaciones por mas de
sesenta (60) dias; perdera toda su senoria

SECCIONSG. FORMA DE OCUPAR TRABAJOS VACANTES

A. Cuando hay un trabajo abierto dentro de la plante con exepeion de la
persona guia {cascoe rujo} y entrenadores de produccion come 1o dice la Seccion 7. -
abajo, ya sea por creacion de un nuevo trabsajd ¢ por una vacante, el trabajo sera
anunciado (pueste) en la planta loa Lunes y permanecera puesto par cinco (5) dias
de trabajo. El trabajo vacante se le otorgara al trabajadoer apostador con mas
senoria en el departamento; con la condicion que esa persona pueda dempeiiar el

trabajo.
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B 5i nadie en el departamento apuesta, acepta o califica para el trabajo,
ee le dara al apostador con mas seneria en esa division; con la condicion que esa
persona pueda realizar el trabajo.

C. 5i nadie en esa division apuesta, acepta o califica para el trabajo; se
le dara &l empleado apostador con mas senoria de las diviciones restantes, &i esa
persona puede realizar el trabajo. Mo mas del ¢inco (5) por ciento de los empleados
dentro una divigion se Ies permitira apostar de una division a otra durante un ana
de contrato.

D.  Ningun empleade podra apostar de un turno a otro, hasta que haya
acumulado seis (8} meses de sefioria. No mas del cinco (8) por ciento de los
empleados dentro de una division le sera permitido apostar & un diferente turng
durante un ano de tonirato.

E. Si la compania determina que ¢l movimienta de empleados, por medic
del proceso de apuestas; entre las divisiones ¢ turnos; reduce la eficiencia de
produccion, la Compania buscara la manera de programar un plan para
realizar estos movimientos los cuales exedan el limite de (30) treinta dias, a los que
se refiere la parte I de ests seccion; sin tener que pagar la tarifa mas alta de pago,
a menos que este plan ges exedido. La Compania revigara y discutira este plan con
Ja Unicn antes de ponerlo en efecto.

Si la Compania determine que ¢l movimiento de empleados por
apuestas entre divisiones o turnea puede pasar de cineo (5) por ciento por ano de
contrate gin reducir 1a eficiencia de la produccion, Ia Compania le notificara ala
Union y continuara con las apuestas por encima del limite de cinco (5) por ciento ¥
lo extendera hasta donde la Compania lo encuentre practico.

F.  Habra un limite de uns (1) sola apuesta ganada cada ano para cada
empleado a trabajos abiertos de igual o mas bajo grado (nada mas una de las dos).
De cualguier manera, no hebra limite ep apuestas para arriba, el empleado que
gana el trabajo sera requerido que acepte el nuevo trabajo. El empleado qua acepta
el trabjo ganado de la apuesta tenda que hacer un sincero esfuerzo para aprender el
trabajo ; Sin embargoe en el caso de que El/Ella no pueda desempenar el trabajo en
una manera aatisfactoria en el criterio de la Compania , El empleado gera permitide
a regresar a su departamento anterior ¥ se le asignara un trabajo abierto. El
empleado que es regresado a su departemento anterior no podra BEpostar para
ningun trabgjo per un periodo de tres (3) meses. Empleados que apuestan y ganan
el trabajo no podran descalificarse. Si un empleado firma (apuesta) mas de un (1)
trabajo debera de numerar basade en cual trabajo quiere primero (ejemplo —
primero, segundo, tercers , etc.).El empleado ganador le dara el trabajo, basado en
sy antiguedad y arden en que selecciono los trabajos,
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G.  los trabajos para apostar deveran contener el titulo del trabaje, una
pequena descripcion de las principales actividades del trabajo, page, grado, ¥ 1a
feche que el trabajo esta abierto.

H.  Habra un limite de una (1) sola apuasta ganade cada afio para cada
empleado a trabajos abiertos de igual o mas bajo grado {Nada mas una de 1ag dos).
De enalquier manera, no habra limite en apuestas para arriba. El ganador de una
apuesta de trabajo va ha ger exegido de aceptar el trabajo. El apostador debe de
hacer un gran esfuerzo para aprender el trabajo que a ganado ; en casc de que el
empleado no pueda en la opinien de la compadia hacer ¢l trabajo en una manera
satisfactoria, ellos seran permitidos a regresar a su departamento anterior y
aeigndo a un trabajo disponible. 8i el empleado fue regresado & su departamento
anterier no podran apostar un trabajo por (3) meses. Empleados que han firmada/
apastado y ganado un trabeja no_se pedran descalificar de ese trabajo. Si un
empleado firma mas que un trabajo en una apueata de trabejos, deben de escribir
primero, segundo, 0 tercero haciendo preferencia acerca del trabajo que esta
apostande. El empleado ganars el trabajo por su sefionia en el prden que erseribio
su preferencia.

I Trabajos vacantes para manteneimiento geran anunciados (Postados)
por turno y divisiones (Fabicacion y Matanze) Electrical, Refrigeracion & Rendering
/ Gel-Bone. Empleados de mantenimiento estan limitados a firmar (apostar} tres (3)
veces cada eno. Si un empleado firma mas de un trabajo, deve de poner prioridad
{Marcar- Primero-Segundo-Tercero, etc.) ¢n los trabajos qua esta firmando. El
empleado gue gane el trabajo sera por su senoria, y tambien por 1a pricridad gue
selecciono. Aquellos empleados que firmen mas de un trabajo ¥ no le pogan
prioridad, seran sujetos a la discrecion de seleceion de la compania.

Con respecto a empleados en la reserva de Mantenimiento (Pool), 0 aquellos que van
a ser transferidos del departamento de produccion Jo sigiente aplicars :

Aguellos empleados que se han ganado trabajos vacantea de Electicidad y
Utilidades deberan se Nenar Jos siguientes requisitos para entrar.

1). Deberan de haber terminado cuatro (4) cursos de menteniminte aprovados {
uno de los cuales de ger « Concepto de Electronica », 0 pasar un examen de aptitud
aprovado por |a compania, ¥

2). Debe de tener un nivel cuatro (4) o mas alto de progresion de mecanicos, y.

3). Recibir aprobacion aceptable del comite de revision de la compania e unien.

J.  Un empleado & quien se le otorga un trabajo por el proceso de
apuestas, pero na puede realizarlo o calificar dentro del tiempo
permitido, el empleado sera descalificado unicamente por su Supervi
gor inmediato y regresara a su departamento anterior a cual quier
posicion que este abiertn, (No al trabajo que desempensha
antericrmente).
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K.  En un esfuerzo para hacer acomodaciones razonables para los actuales
empleados ¥ candidatos con restricciones como esta escrito en el
« Articulo 15, seccion 6 no descriminscion » sera aplicado como lo
siguiente : Una lista de trabajos (Trabajos Altrnatives) sera hecha de
acuerdo enire ia compania y union para loa que tengan restricciones
permanentes documentadas y sean colocados apropiadsmente. La lista
podra ser modificada por la Compafia y union ai es necesario durante
el contrato. Empleados con restricciones temporales o sin restricciones
pueden ocupar el trabajo alternativo, pero si llega un empleade con
restricciones permanentes, ya no podra seguir ocupando ese lugar. Los
derechos de cambiar un empleado no se aplican cuando tenga
restricciones permanentes.

Memorandum de Entendimiento
Articulo 9 (Senoria)
Seccion 5-K
Poliza para trabajo Restingido

Esta carta de Entendimiento es incorporada en por ¥ entre La Compania
Swift de Grand Island, Nebraska, y el Sindicato (Union) UFCW-CIQ, CLC
Local No, 22, y esta carta es incorporada como referencia con fecha de
Enero 28, 200).

Individuos que han alcansado la maxima mejoria medica, y 8¢ ponen en ausencia
medica, tendran diez y ocho meses (18) para solicitar cualqier pocision de tiempo
completo disponible que empareje con cualesquiera restriccion que pueda tener. La
senoria de estos individuos con la compania Swift continye por esos 18 meses. La
Campania, La Union v los empleados afectados teadran responsabilidad mutua en
la supervision de trabgjos abiertos. Si un individuo es puesto en una posicion
durante £308 18 meses, no habra consideracion por pago atrasado. Si estos
individous no han resumido el empleo de tiempo completo para el final de escs 18
meses el emplec (Trabajo) y senoria terminaran,

SECCION 6.  ASIGNACIONES TEMPORALES Y VACANTES TEMPORALES

A, La Compsnia pondra puastos de trabajo temporales por aquellos
empleados que

egten en ansencias de trabajo por un minime de 12 gemanas.

Los puestes (Anunicios de trabajo) vacantes indicaras que solamente son

temporeles. Cuando el trahajo vacante sea ganado por un empleado, sn

trabajo anterior sera ocupado por un empleado que la compsania agigne.

El empleado que ha ganada el trabajo temporal, estara en este trabajo hasta
que ¢l empleado que esta fuera regrese. En caso que el empleado que esta en
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ausencia no regrese a trabajar, 1a vacante sera anunciada como un pueste de
tiempo completo regular.

El empleade que estaba ceupando el puesto temporal, regresara a su trabajo
originel de tiempo completo completo. La compania asignara trabajos
temporales que no se hayan firmado ceando fueron anunciados.

SECCION 7, VACANTES DE LEADPERSON (CASCO ROJO) Y
ENTRENADORES DE PRODUCCION

Cuando surgen trabajos abiertos para leadperson (casce rojo) ¥ entrénador de
produccion, formas de informacion seran puestas por un periodo de siete (7) dias.
Empleados interesados podran llenar una aplicacion para Ia pocigion en la oficina
de Recursos Humanos. La vacanta ssra otorgada a la mas calificada da los ¢ineo (5)
aplicantes con mas senoria. Las ealificaciones seran eveluadas por la gerencia
uaando entrevistas con los candidatos ¥ usando informacion de un panel de
empleados con experiencia en esta clasificacion; senalados por la Union,

El griterio de la evaluacion incluira, habilidades para el trabajo, record en el
trabajo, experiencia en el trabajo, asistencia, seguridad, comunicaeion, y educacion
0 entrenamiento que es relacionadoe a la pocision.

SECCION 8, DESPIDO TEMPORAL

A, Despido temperal dentro de una division causnda por la reduccion en
foerza, va a ser hacha de acuerdo a 1a senoria de 1 pianta de todos los empleados
trabajande en la divigion, con: 1a condicion gque log empleados que se queden, sean
capaceg de realizar los trabajos restantes.

Empleados guienes son desplazados por 1a reduccion en fuerza se
moveran a los trabajos que tenian enteriormente siempre y cuando ellos tengan
mas senoria en 1a planta que Jos empleados que ellos desplasan.

8i la senoria de un empleado no le permite el desplasamiento de un
empleedo de el trabajo que tenia anteriormente entones ese empleado puade ser
retenide en cealquier otro lugar, siempre y cuanda sea capaz de realizar las
actividades del trabajo a la satigfaccion de la Compania donde ¢l trabaje este
disponible,

Sin embargo, si la eliminacion del trabajo o la reduecion en la mano de obra y no se
aspere que dure mas de ocho (8) semanas, los empleados originales desplazados no
tendran derecho de desplazar en orden de reversa de su progression y pueden
desplazar golamente al emplende menor, basado en precedencia {sanoria), dentro da
1a planta.

B.  Los empleados deberan recibir 1a tarifa de pago del trabajo donde sean
retenidos por su senoria.

C.  Empleados de ia division de mantenimiento no podran ser desplazados
por empleados de ctras divisiones.
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D. Al llamarlos para atras, a empleados descansados temporalmente de
una division, guienes tengan mas senoria en la plania seran los primeros en llamar,
giempre y cuando esten calificados para realizar el trabsjo disponible.

E. Empleados de probacion deben de ser los primeros en deacansar
temporalmente, antes que a empleados regulares, siempre y cuando los empleados
gue permanezcan sean calificados y capaces de realizar los trabajos restantes,

F. Le Compania debe considerar peticiones de empleados que
voluntariamente pidan ger puestod en descanso temporal en lugar de otros
empleades, siempre y cuando esta peticion no redusca la eficiente operacion de la
planta. Si esta peticion es autorizada por 1a Compania, el voluntario debe ser
elegible para aplicar por beneficios de desempleo sin opocision de parte de la
Compania devido & Ja forma voluntaria de la peticion del empleado.

Nuevo Parrafo : . .
G. Los empleados proporcieneran a la compaiiiz por escrite su direccion
para los proposites de dar avisos requerides.
Cuands 52 vaya a llamac & loy winpleadus yue han side despedidos

temporalmente, una carta certificada sera enviada a fa ultima direccion {registrada)
en los expedientes de la compadia.

Los empleados asi notificades deberan de regresar a trabajer lo mas pronto
posible, pere no a mas tardar de cinco (5) dias calendario a partir de la fecha de
notificacion, de Io contrario toda la antiguedad y derechos sera perdidos.

Es un acuerdo que dicha notificacion sera hecha y basada en la fecha

de la primera entrega de la carta certificada por el correo. Tambien una copia de la
carts del Mamado sers enviada & la union,

ARTICULO 10
BOLETIN (PIZARRONES)

SECCION 1.

La Compania utilizara boletines (pizarrones) separados con cierre donde la
Union pueda poner noticias de recreo y asuntos scciales, noticias de eleccion, citas y
resultados de elecciones de Union, noticias para juntas de Union y funciones. Los
boletines seran puestos en o cerca de la cafeteria y de box shipping, Ningun
material de escandalo, nada de atacar o criticar contra la Compania. Toda noticia
puesta sera firmada por un oficial o agente de la Union.
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ARTICULO 11
REPRESENTACION DE UNION

SECCION 1,
VISITACION DE LA UNION EN LA PLANTA

Los oficiales y representantes de Ja Union tendran el derecho de visitar la
planta de Grand Island a cualquier tiempo durante haras normales de trabajo con &
proposito de investigar agravios ¢ para revisar operaciones dando aviso al gerente
de la plants o al representante del gerente y no interferir las operacicnes de la
planta, El representanta de la Union tiene el derecho de visitar areas aprobadas
por la Compania.

SECCION 2.
LISTA DE REFRESENTANTES

La Union mantendra una lista de oficiales, representantes y delegados de la
Union con ¢l Gerente General de la planta o la persens designada.

SECCION 3.
ORLENTACION

La Compania de acuerdo, permite, durante crientacton, a representantes de
1a Union tener la oportunidad de discutir la parte que toma la Unien dentro la
planta Swift & Compania en Grand 1sland y soliciter firmas en una tarjeta de
autorizacion de Union ¥ cuctas, Los representantes no tomaran masg de media (1/2
hora. :

SECCION 4,
INSPECCION DE CASILLEROS (LOCKERS)

La Companina dara aviso a la Union de permitir un delegado de 1a Union de
estar presente durante inspeccion de los (lockers) ¢ en el evento que un candado
tenga que ser abierto ¢ removido cuando un ocker {casillero) esta ocupado.

SECCION 5,
ESTUDIOS DE TIEMPO

La Union puede hacer estudios de tiempo en la planta despues de haber dado
uviso con tiempo razonable al gerente de Ia planta o a 12 persona encargada.

SECCION 6,
DELEGADOS PARA INVESTIGACIONES DE DICIPLINA

La Compania hace arreglos de tener un delegado de Union presente, & uno
eeta disponible, cuando un empleado lo pide, euando investigaciones son necesarias
para conducir en caso de diciplina. Si el empleado pide un delegado que hable su
idioma, la Compania tratara da complir su pedido a un alcance practico.
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SECCION 7,
AVISO DE DICIPLINA

La Companija proveera una copia de la sccion de la dicipline al delegado, al
empleado, ¥ a la oficina de Union en el mismo dis de tal accion.

SECCION 8,

DELAGADO DE LA UNION (Walking steward)

A. La compania podra designar a un delagado de la union para cubrit los turnos
AB.C, entre los empleados de la compania, que tendra como trabajo funciones
administrativas del acuerdo, incluyendo asignaciones de seguridad, y €l
procesamiento de agravias. La compania pagara e este delagado de 12 union su
salario regular o el minime pago de grupo gineo (5), con una limitacien de 40 horas
por semana, Este delegado de la union estara sujete a marcar su tarjets para su
entrada y salida para propocitos de asistencia. El delegado de la union continuvara
recibiendo beneficios en los mizmes terminos despues de la designacion de delagado

ARTICULO 12
DEDUCCIONES DE CUOTAS

SECCION 1

La Compania hara deducciones semanales de cada cheque de pago. De
cuotag y page de iniciacion autorizado por.escrite por el empieado, Tal cantidad se
sostiene semanal vy remitido a 18 oficina de Union mensualmente,

SECCION 2

L& Union reembolsara y ahorrara tieropao a la Compania en sus reclamos,
demandas, juicios, ¥ cualquier otra responsabilided que resulte de alguna deduccion
de acuerdo con la autorizacion y asignatura.

ARTICULO 13
QUEJAS Y ARBITRAJES

SECCION 1, COMITE DE AGRAVIOS

Hlabra un comite de agravios de no mas de tres (3) miembros que sera
designado por Ia Union. La Union se encarga de dar a conocer los nombres de egtos
miembros a la Compania por escrito.. Empleados que son miembros de este comite y
delegados designados en Seceion 2. de este Artirulo, Cuande Se Requiere atender
uné junta ¢on representantes designados por ia Compania pars procesar quejas al
segundo escalon o tercer escalon, seran excusades con pago de sus tareas, y no
perderan pago de su horario o horas de trabajo como aplica.

DELEGADOS
La Union desipnara un numero razonable de delegados y mantenera al
corriente uns lista de delegados y de departementos y divisiones representados par
cada une de ellos. Esta lista sera mantenida con el gerente de operaciones dela
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planta o oira persona encargada y con el Vice-Presidente de los recursos humanos
de la Compania.

SECCION 3. ESCALONES PARA FL PROCESO DE AGRAVIOS Y ARBRITAJE

Empleados, delegados ¥ supervisores con confianza pueden discutir
preguntas ¢ asuntos que se pueden resolver sin tener que llegar & una queja. 5i
alguna queja resulta entre la Compania y la Union, o entre la Compania y
empleados que tenga que ver con algo de este acuerdo o incidente en relacion al
empleo, se aplicara los siguientes procedimientos;

Primer Escalgn

El empleado envuelio, con o sin delegado debe, entre cinco (5) dias de trabajo
de que sucedio et incidente, discutir con su supervisor para €l proposito de resolver
1a queja. Toda queja tendra que ser por escrito y firmada por al delegado y el
empleado cuando se presenta al primer eacalon. Si la queja no se recibio por escrito
entre los cinco (5) dias como se esplica, la causa se considera cerrada.

La respuesta por escrita del supervisor deve ser en cinco (5) dias trabgjables
del dia que se discutio la queja. Si el asunto no se arreglo en el primer escalon. La
Union puede, con un delegado u otro oficial, pasar la queja al segundo escalon,
aunque la noticia fue recibida por eserito entre los cincoe (5) dias trabajables de ta
discusion de la repuesta del primer escalon.

En casp de suspension o despido de una persona empleada por razones
diciplinarias. Puede con la discrecion de la Union, brincar el primer escalon,
firmado por e delegado y el empieado. Por escrito entre cince (5) dias trabajabies
por sus heches en el gegundo escalon.

Segundp Escalon

Un aviso por eserito con tiempo &l superintendente o al gerente de recursos
humanaos de la planta para una junta con el jefe de delegados y otro (a)
representante de Union. Con ¢ sin el empleado o testigos. Para discutir el asunto
con las personas mencionadas con el proposito de resclver la quejs. La repuesta de
la Compania por escrita sers entre cinco {6) dias trabajables de la conclusion del
segundo escalon.

Si el agunto no se arreglo en el segundo escalen, la Union puede seguir ¢l
agravio al tercer escalon. Aunque el aviao sea por eserito entre cinco (5) dins
trabajables de 1a repuesta del segundo escalon.

T .

Un avise por escrito a tiempo apropiado a] gerente de operaciones de la
planta para una junts con el comite de agravios da Union. El gerente de
operaciones o ingeniero de la planta y el Vice-Presidente de recursos humanos o
representante designado con el propesito de resolver el agravio. Reuniones
mensuales 8¢ tomaran acabo si es necesario para segurar tiempo de procedimiento.
Adicional evidencings se podran presentar en el tercer escalon. La repuesta por
escrita de 1a Compania sera entre quince (15) dies trabajables de conclusion de la
Jjunts del tercer escalon. Cuslguier acuerdo o arreglo en este escalon del
procedimiento de agravio sera final y cuhierta por tos dos partidos,
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St el asunto no se arreglo an el tercer ascalon, la Union avanza el agravio a
arbitraje, dando por escrito un aviso de las intenciones de ta Union de seguir a
arbitraje entre quince (15) dias trabgjables por la repuesta de la Compania del
tercer escalon.

Un avigo con el intento y siendo preparado para llevarse a arbitrgje, las
partes interesadas deberan seleccionar un arbitrador por mutus acuerdo, si las
partes no son capaces de Nlepar a un acuerdo con un arbitrador, cualquier de las
partes debe splicitar por escrito cinco (5) nombres del servicio federal de conciliacion
¥ mediacion y escojer nombres para determingr eual de ellos se sentara durante la
arbitracion.

Los gastos da arhitraje, los costos de las facilidades y otres costos requeridos
por el arbitrador deberan ser pagados por igusl entre la Compania ¥ la Union.
Otros gastos se pageran por la parte que haya sutorizado tal cosa.

Todos los limites de tiempo se extendaran pero de mutua apuerds y por
escrito.

La autoridad del arbitrador debera estar limitada a los terminos y
condicionies especificamente como esta en el acuerdo. La decision del arbitrador es
para dar fin y cobrir al empleade, a Compania, y Ta Union.

SECCICN 4. HORARIO

Ningun empleado debe sbandonar su trabajo para participar en una queja o
otrs actividad por parte de st miamo o por otro empleade sin tener permiso de su
supervisor, Todas las gquejas deben ser presentadas y se pondran junies para
escalones (gtepa) cuando no cause molestia en la operacion de la Compania.

SECCIQON 5, TERMINO DE TIEMPO

Las doa partes estan de acuerdo del tiempo permitido ¥y edecuado para
procesar una queja a eada escalon. Sila Union falla en procesar una queja entre el
tiempo limitado, esa queja s termina. Si la Compania falla para dar una repuesta
entre el tiempo limitado, la queja avanza al signiente escalon de) procedimiento,
Tiempe limitado puede ser extendido por mutvo acuerde por las dos partes, con tal
acuerdo por escrito ¥ firmada por la Compania y representante de 12 Union.

SECCION 6. AUTORIDAD DE UNICN

La administracion ejecutiva de la Union tiene la autorizacion final de
determinar ai ¢! caso aigue el procedimiento por escalon de tal queja o arbitraje, la
decision sera por medio del empleado.

20



ARTICULO 14
LENGUAJE (IDIOMA) Y CULTURA

SECCION.

La Compania y la Union nombraran un comite para juntarse a le menos
cnatro periodos por ane con el propogito de recomendar comunicaciones,
traducciones y mejorar educacion.

SECCION 2.

Las acuerdos 1sborales y polizas seran publicadas en el primer lenguaje
(idioma) de todo empleado de produccion y mantenimiente. Los partidos estan de
acuerdo que 1a firma de acuerdo en ingles sera el documento de control para un
proposito legal o administrativo. )

ARTICULO 15
NO DISCRIMINACION

SECCION], .

La Compania y la Union estan de acuerdo de no discriminar a ningun
trabajadar o aplicante por su edad, celor, raza, incapacidad, origen nacional,
religion, creencia, estado de veterano, v por ser miembro de 1a Union.

SECCION 2.

Le Union reconoce las obligaciones de le Compania de hacer razonables
acomodamientos a splicantes y empleados con disabilidades en acuerdo bajo el acto
de americancs con disabilidades. En un evento que hay conflicto en cualguier
provision de este contrato, la Campania y la Union se juntaran para discutir las
comodidades.

ARTICULO 16
SERVICIO MILITAR

Tode empleado regular de tiempe completo que deja su posicion en la
Compania para entrar &l servicio active de las fuerzas armadas de los estados
unidos tiene el derecho a ser re-empleado por la Compania cuande el empleado
completa su servicio obligatorio y entrara con toda su senoria y derechos como lo
provee la ley Federal.

. ARTICULO 17
CAMPAMENTO MILITAR DE VERANO

Empleados que dejan su empleo por Servicio Militar, sus garantias de trabajo
seran otorgadas de las cuales tienen derecho bajo las provisiones del decreto
~ {USERRA). Acto de Servicios Militares de Ermpleo y Re-Emples.
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SECCION 2,

Permirno de pusencis gin page por corto tiempo de entrenamients active aon
adicional de sus vacaciones nermales que les pertenece, pero los empleados pueden
temar sua vacaciones al mismo tiempo.

ARTICULO I8
EQUIFO DE SEGURIDAD HERRAMIENTA Y VESTUARIO

SECCION 1,

La Compania Proveera!

A. Eguipo de seguridad requerido por {a Compania

B. Mantenimiento de herramienta y equipo como reguerido

C. Cuchillos, chairas y cadenas, delantares, guantes de algodon, guantes
dé plastico, tapones para los oidos, cubridores para loa oidos (orejas),
redes para el pelo, redes para la barba mangas de plastico, maleta con
broche para la ropa, candado para el casillers (locker) trajes
impermeables, engransjes, ganches como se reguiere,

D.  Uniformes designados por la Compania, y sobretodo
(coveralls) que es requerido para trabejo de afuera.

E. La Compania proveera los lentes de seguridad donde se
requieren por la Compania
F. Rope de invierng sers proparcionada por la compaitia para empleados

que requieren trabajar afuera.

SECCION 2,

La Compania tendra gervicio de lavanderia para la ropa de trabajo.

SECCION a.

Los empleados seran responsables de cuidar sficientemente el use de tode &l
eguipo que reciban de la Compania, si se pierde a proposito, o danade o destruido, se
le cargara al empleado y posiblemente se le deduzca de su sueldo,

Empezando el dia primero (1} de.Septiembre. 2001. Todo empleado recibira
nna cantidad de ($90.00) enual para ropa en forma de credito para que usted pueda
compensar el costo del volumen de su ropa y botas con puntera.

ARTICULO 19
BENEFICIOS
SECCION 1. GRUPO DE ASEGURANZA

El plan de aseguranza estara disponible a tode empleado elejible.
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Un empleado regular de tiempo completo estars elejible en el primer dia del
mes despues de haber cumplido seis (6) mesea de servicio, para inscribirse en el
grupe de aseguranza (Employee Group Health Plan).

Empleados quien se inscriban para la aseguranza, pagaran por deduecion de
su pago, 1a porcien del costo que haya seleccionado. : los siguientes costos aplicables

Empleado sclamente $ 6.00

Empleado y Familia $9.00

Plan Medico

Efective Mayo 1, 2005-- Enero 1, 2007 Enero 1, 2009

Empleado solamente $8.25 Emplesdo solamente $9.26  Empleado solo $10.25
Empieaso Y Esposa $12.25 Empleado Y Esposa § 156.30 Emplease Y Esposa $18.50
Empleado Y Niiiol08) $12.25 Empleado Y Nifio{05) $15.30 Empleado Y Nifio(05) $18.50
Empleado Y Familia $13.50 Empleado Y Fam. $18.00  Empleade Y Fam.$22.50

Efective Mayo 1, 2005

Excepciones dentro de 12 red y fuers de la red para el Plan Medico.

Si un emplesds cubierte hajo el plan medico recibe cuidados medicos a corto tiempo
{48 horas a Menos), paciente de cuidados medicos en clinica/ hospital de , o Medico
que no este cubierta por la red mediea ¢ cualquier otro provedor medico que no este
en la red, por una condicion medica de amergencin, los beneficios para estos
servicios cubiertos seran sujetos al deducible ¥ co-pago, beneficios para pacientes
que son admitidos seran pagados como dentro de Ja red medica siempre y cuando
estos servicios sean para una pondicion medica de emergencia.

Clarificacion : Preferido significa dentro de la red- para ser considerado como
provedor preferido dentro de 1a red medica, el paciente tiene que estar dentro de la
red medica- esto esencialmente significa que los beneficios dentro de la red medica
seran disponibles.,

Beneficio de Medicinas
Efectiva Mayo 1, 2005
Farmeacia Generico $7.00 Formularic $ 15.0 Medicina de marca $ 30.00

Orden por correo de 90 dias
Medicina Generica $ 15,00 Formulario $ 30.00 Medicina de marca $ 60.00
Medicina de estilo de vida 50 % de descuento lincluye ajustes de SPD)

SECCION 2. ASEGURANZA DENTAL

Empleados regulares de tiempo completo seran elejibles en el primer dia del
mes, despues de haber cumplido seia (6) meses de servicio, para inscribirse en el
grupo de aseguranza dental.

Empleados quien se escriben para la aseguranza, pagaran por deduccion de
su pago, la porcion del costo que haya seleccionada.
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Plan Dental

Efective Mayo 1, 2005 Enera 1, 2607 Enero 1, 2009

Emplendo Y Esposa $4.78. Empleado Y Eaposa $5.25  Empleado ¥ Fsposa $5.80
Empleado ¥ Nifiof05) $4.78 Empleado Y Nino(056) $5.25 Empleado Y Nifit05) $5.80
Empleado solo $ 2.38 Empleado sole $ 2.61 Empleada solo $ 2.90
Empleado Y Fam $ 7.16  Empleado ¥ Fam $ 7.87 Empleado Y Fam. § 8.65

SECCION 3. PLAN DE CUIDADQC VISUAL (VISION)

Empleados regulares de tiempo completo seran elejibles en el primer dia del
mes, despues de haber cumplido seis (6) meses de sarvicia, para inscribirse en el
grupo del plan de vision.

Empleados quien se escriben para el plan de vision, pagaran por deduccion de
su pago, el costo del plan que haya seleccionado.
Plan de Vision

Efective Maya 1, 2005 Enero 1,2007 Enero 1, 2009
Empleads solo ¢ 1.72 Erapleado solo $1.85 Emplepda oolg & 205
Empleado +1 $3.41 Empleado +1 $3.75 Empleads +1 $4.10

Empleado +2 o mas $4.86 Empleado +2omns $5.30  Empleado +2 omas$s.85
Empleado Y Pam. $ 4.85 Empleado y Fam. $ 5.30 Emmpleado y Fam. § 5.85

SECCION 4, DESARBILIDAD DE LARGA DURACION

Empleados regulares de tiempo completo geran elejibles en el primer dia del
mes, despues de haber cumplido seis (8) meses de servicio para inscribirse en el
plan de desabilidad de larga duracion,

Empleados quien se escriben para esta aseguranza, pagaran por deduceion de
su pago, el conto del plan gue haya saleccionado.

SECCION 5, GRUPO DE ASEGURANZA DE VIDA

Emplesdos regulares de tiempo completo seran elejibles en el primer dia del
mes, despues de haber cuomplido seis (6) meses de servicio, enrolarse en el grupo de
vida ¥ muerte accidental o perdida de alguna parte del cuerpo por la cantidad de
$10,000, pagada por la Compania.

Empleados pueden eseribirse para mas aseguranza adicionzl de vida,
accidente, por perdida de una parte del cuerpo, o para aseguranza de vida para sus
dependientes y pagar por deduccion de su pago ¢l costo que seleccions.

SECCION 6 POLIZA DE ENFERMEDADES Y ACCIDENTES

A, Cuando un empleado regular de tiempo completo, ¥ a cumplido un ane
o mas de servicio esta ausente per una disabilidad, por una enfermedad o nccidente
no cubierte por compensacion de obreros (Worker's Compensation), y cuando tal
ausencies y continuacion son respaldadas por evidencias medicas, pagoa seran
hechos a como se describen en este Articula.
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B. Lok pagos comenzeran en el getave (8) dia laboral por una desabilidad
o en el segundo (2) dia &i se es hospitalizado y sigue mientras el empleado esta
desabilitado hasta dies (10) semanaa de beneficion por cualguier avsencia, si el
empleado continna con evidencias medicas para seguir su desabilidad. La cantidad
de beneficios se reducira por pages por cualquier otra auscencia ccurida durante el
periodo de doce (12} meses inmediatemente cuando haya comenzado la suscencia
qué esta alcorriente.

C.  La cantidad de beneficios se pagara $165.00 por semana hasta dies
(10) semenag. Efectivo en eners 1,2000, la eantidad de beneficios de pago seran
$170.00 por semana hasta dies (10) semanas.

D.  Estade acuerdo que el proposito de esta polize es para proveer
beneficie economices para empleados que califican en estos beneficios como ze
describen solamente cuando no puede trabajar. '

E. Ninpun empleado podra ser elgjible bajo esta poliza 8 menos que haya
dado avise a la Compania de su inabilida de reportar a su trabajo.

SECCION 7, . REQUERIMIENTOS (REQUISITOS) PARA SER ELEJIBLE
Y PARA ENROLARSE

Empleados que estan elejibles tienen que re-inscribirse para estar cubiertos
durante inscripeion, completandoe y regresar el material de inscripeion, aunque
hayan elejido o rechazer la cobertura. Empleades gquien rechazen la cuberturs o no
entregpn 21 material para inscribirse y luego son glejibles para participar en os
planes, seran sujetos condiciones pre-existentes limitadas en astos planes.
Empleados que son elejibles seran participantes de este plan despues dever
completado la forma de eleccion/enrolarse y proveer los documentos apropiados al
departamenta de recursos humanos dentro de treinta ¥ un {31) dia de la fecha
slejible del empleado. Cambios en elecciones son limitados como se entiende en el
documentao del pien,

SECCION B,
E2 un acuerds, que 1as contribuciones del emplendo para las cantidedes en
secciones 1,2, y 3 seran los mismos mieniras este contrato este activo.

SECCION 9 ' '

La Compatfiia acuerda hacer disponible un programe del plan de ahorros de
retiro el plan 401 (K} programa de ahorrog para retiro, para empleados del sindicate
{Union). Las caracteristicas de este plan son gobernadas por el documento de este
plan, y estan conforme a todos los requisitos y a las regulaciones del departamento
de (IRS). Las carecteristicas principales de este plan son :

1. La Compafiia contribura un 66 2/3% para igualar en el primer
6% de pago que un empleado ahorre en este plan.



2 La contribucton de la Compadia sers invertida de manera
semejante que el empleado diriga su contribucion.

3. La contribucion de la Compadia concede un 20 % por afio de
mervicio, y aste ahorro es concedido a un 100 % despues de 5 afos
continuoa de servicio del empleade.

4. Emplesdoa son elegiblea de participar en este programa despues
de un afio de servicio. ’

5. Emplendos pueden contribuir hasta un 75 % del pago calificaden
cualquier combinacion de antes o despues de los impuestos
federales, pero les contribuciones del emplesdo ne pueden
axceder mas del 756 % del pago calificado del empleado,

ARTICULO 20
DIAS FESTIVOS

SECCION 1,

Los siguientes seran observados comn dias festives pagados en cada ano:

New Years Day (Dia De Ano Nueve)
Memorial Day (Dia Memorial De Los Caidos)
Independence Day (Diz De La Independencia)
Labor Day (Dia Del Trabajader}
Christmas Eve or New Year's Eve (Alternetivo)
(Noche Buens ¥ Ultimo Dia Del Ano Temaran Turmos)
Thanksgiving Day (Dia De Accion De Gracies)
Christmas Day (Dia De Navidad)
Employee's Birthday (Dia Del Cumple Ancs Del Empleado)

Cuando un dia festivo cae en dominge, sera observado 2\ dia siguiente que es
al lunes.
Los de mantenimiento y otros empleados que tienen su horario regular de trabajo
en un dia festivo como procedimiento normal de operacion recibira (2) veces mas de
su pago regular por toda hora trabajada en este dia festivo. Si el dia festivo cae en
domingo, los empleados observaran el dia festivo en ese dia.

A El dia de! cumpleanos sera obgervade dentro del mismo mes del
curmpleanos del erapleado y tendra gue ser pedido por escrito por no menos de una
(1) semana de anticipacion de !a facha que pidio estar libre. Peticiones par escrito
seran contestadas a no mas tardar de tres {3) dias de la fecha gue se solivito,
Peticiones aprobadas por escrito por el supervisor ne podran ser canceladas, excepto
por concentimiente mutuo del empleado y el supearvisor.

B. La neche buena o el ultimo dia del ano (por turnos) seran programados
para dar 1a noche buena como dia festive 8 un turne y el ultimo dia de! ano como dia
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festivo al otro turno como dia festive tomande turnos entre Jos dos turnos por cada
BNO.

Temporada del 2005 12/24 Noche Buena Turno “B"-Dia Festivo
12/31 Ultima Dia Del Ano Turno “A™Dia Festive
Temporada del 2006 12/24 Noche Buena Turno “A™Dia Festive
12/31 Ultime Dia Del Ano Turno “B™Dia Festivo
Temporada del 2007 1224 Noche Buena Turno “B"-Diz Festivo
12/31 Ultimo Dia Del Ano Turno “A"-Dia Festive
Temporada del 2008 12/24 Noche Buena Turno “A™Dia Festivo
12/31 UMtimo Dia Del Ano Turno “B"-Dia Festivo
Temporada del 2009 12/24 Noche Buena Turno *B” Dia Festivo
12/31 Ultimo Dia del Ano Turno “A" Dia Festivo

SECCIONS, -

En orden de ser elegible para el dia festivo pagado, el empleado debe de estar
en la planilla de pago y ser empleado regular en servicio con 1a Caompania en un
periodo de 90 digs, ver trebajado el dia completo un dia antes ¥ despues del dia
fegtivo, amenacs en ausencia debida al fallecimniento de familia inmediata, o es
acompanada por una excusa medica escrita por un medigo, o-haber sido en acuerdo
por escrito por gu supervisor. Sin embargo, £i ol emplesdo asta en parmiso de
ausencia por enfermedad e dano y trabaja durante cualquier parte de la semana
antes del dia festive. La semana del dia festivo, o la semana despues del dia festivo,
el ampleado eara elejible para el dia festive con pego. Empleados que uvieren
llegado tarde por un acto de dios, o emergencia rara gue son excusadas por el
supervisor geran elejibles para el dia festivo con pago can acwerde de todas
condicienes.

SECCION 4 .
Dias festivos con pago seran calculadas a ocho (8} horas, tiempo derecho ¥
consideradas como parte de pago de garantia,

SECCION &, -

5i una de loa dias festivos, cubiertos en Seccion 1, ocurre en el tiempo que on
empleado este en vacaciones se e pagara ocho {8) horas a tiempo regular de su pago
-adicional & au pago de vacaciones.

SECCION 6.

Trabajo echo en un dia festivo recibira dos (2) veces el tiempo del pago
regular por las horas trabajades en ese did festive.
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ARTICULO 21
VACACIONES

Trabajadares regulares de tiempo campleto ¢ haber trabajada un herario de
cusrenta (40) semanas durante su aniversario sera elegible para una (1) semana de
vacaciones con pago en aeguida de cumplir su primer aniversarip. Empleados de
haber labarade por tres (3} anos y haber trabajado las cuarenta {40) semanes
durante su aniversario anterior sera elegible para dos {2) samanas de vacaciones
con psge. Trabajadores haber trabajado por diez angs y trabajo ias cuarenta {40)
semangs durante su aniversario anterior sera elegible para tres (3) semanas de
vacaciones con pago. Para ser elagible para vacaciones con pago les trebajadores
deberan estar empleados cuando Hegue la fecha de su aniversario,

SE 2

Fl pago de vacaciones de cada semana sera de cuarenta {40) horas con el
sueldo de ese momento que tiene y las vacaciones son elegibles y tomades despues
del dia del aniversanio. .

SECCION 3.

Semanas trabajadas por consideracion de las cuarenta (40) semanas
regueridas incluyen cada semana que el empleado reciba cheque, incluyendo hasta
trece {13} semanas de compensacion de obrero, pago de vacationes, deber de jurado,
permiso de funeral, pere excluyendo semaras fuers 5in pago o ausencia de enfermy
8in pago.

Los empleados recibiran su pago de vacaciones despues de su aniversaric de
empleg. {Pago de vacaciones no e pagaran en ningun otro tiempo). No recibe pago
de vacaciones si es terminado del empleo ni a cualquier otro tiempo. El trabejador
puede obtener su page de vacaciones al comenzar lag vacaciones pidiendolo uns
gemans antes.

s TON 5.

Losa trabajadores pueden ser requeridos gue tomen vacaciones gue no han
ugado en un tiempo como;, & no esta operando la planta. 84 no esta operande, los
empleados que no son necesitados a trabajar pueden ser requeridos & tomar sus
vacaciones,

SECCION 6.

Camo es practico, la senoria sera observada pera el periodo de vacaciones;
Los manegjantes daran las vacaciones en una manera que no interfiere las
operaciones de Ia planta. Empleados del mismo turno y hacen el mismo trabajo,
eso0s con mas senoria tendran preferencia al tiempo de vacaciones, menos cuando
haya dividide gus vacaciones. Los mangjantes del departamento determinan

28



cuantos empleados de cada grupo pueden tomar vacacianes en el mismo tiempo sin
perjudicar la operacion o ¢l turno de la planta,

Los trabajadores deberan elejir sus vacaciones no antes de febrero 1 de cada
ano. Vacaciones para el mes de enero y febrero del siguiente ano deben eer pedidas
pare gue €l ano corra de msrzo al siguienta febrero, Vacaciones seran de una
semans complets, {no menos de una semana)

SECCION 8.

5i un dia festivo cae durante sus vacactones, el empleado recibira un dia
adicional pagade. Esto no quiere decir que tiene un dia adicicnal libre, La semana
de vacacion empieza el luries 8 menos que ¢l empleado haya recibido permiso por
eserito de su manejante de comenzar su vacacion en otro dia de la semana. A menos
que haya excusa, empleados deben trabajar el fin de semana entes de sus
vacaciones 51 estan en horario de trabajo,

MEMORANDUM DE ENTENDIMIENTO PARA BENEFICIOS DE
VACACIONES.
SECCION 9.

Esta carta de entendimineto es incorporada entre / y la Compaiiia
Swift de Grand Island, Ne. Y el Sindicato (Union) de rabajadores (UFCW)
Local 22, y como referencia y es parte del acuerdo con fecha del 31, de
Febrero 2005,
En referencia 8l articlp 21 section @ (Vacaciones).

A). Empleados que son elegibles para sclicitar una {1} seemana de vacaciones,
un (1} dia a la vez, seran compensados a tiempo y medio {1 1/2) del pago regular por
trabajo realizado en el gexto (6th) dia dentro de esa semana de trabajo, siempre gue
ol empleads ha solicitado y ha recibido aprobacion por escrito con catorce {14) dias
calendario de anticipacion de 1a fecha que ha solicitado estar libre.

B}). Empleados con mas de una semana de vacaciones, pneden tomar una
semang, de un dia a la vez, con la aprobacion del supervisor por adelantado. E)
pago por cada dia de vacaciones sera calculado en ocho (8) basado en horss de
tiempe regular, en el tiempo de del dia de vacaciones.

El dia de vacacionea solicitado debe ser presentado por escrito, no menos de una
semana de anticipacion de la fecha que ha solicitado. Peticiones por escrito seran
contestadas en no menos de tres (3) dias de la fecha que ha solicitado.

Peticiones por eserito ¥ agrobades por el el supervisor no podran cancelsdas.
Execepto por el concentimiento mutuo del supervisor y el empleado.

SECCION 10,

Empleador con dos (2) o mas semanag de vacaciones pueden pedir una (1)
semAana de sus vacaciones pagadas y trabajerlas , en lugar de tomar el Hempo libre,
con aprobacion previa de su Supervisor,
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ARTICULO 22
SERVICIO DE JURADO

Empleados Ilamados a servir en un jurado en el condada, estado o corte
federal seran excurados para servir presentando la notificacion a su supervisor,

Empleados regulares de tiempo completo se les pagara la diferencia del pago
por el jurado y las horas que hubiera trabajado a un maximo de ocho (8) horas, 2
menos que tal empleado tenga un dia normal de mas de ache (8) horas por cada dia
de servicic cuando cae en un dia de trabajo. Empleados excusados y no sirvieron en
el jurado deben regresar a su horario de trabajo o al resto de su turno.

SECGCION 3,

Los empleadoes gue son-pagadas por la Compania durante el deber de jurado
Ie pragantara a la Compania la cantidad de compensacion recibide de deber de
Jjurado tal que no aea otra; como pension de viaje, comida o habitacion.

ARTICULO 23
PERMISO DE FUNERAL

SECCION |.

Cuando un empleado de tiempo completo se ausenta de su trabajo para
atender un funeral de un miembro de su familia inmediata, la Compania pagara al .
empleado (8} ocho horas de sueldo repular por cada dia que el empleado se ausenta
hasta un maximo de (3} tres dias Conzecutivos, siempre gue

A, El empleado notificara a su supervisor del por
que necesita Ausentarse y que no sea despues
del primer dia de su ausencia y.

B.  Losdias libres con pago Seran a un maximo de tres (3) dias
consecutivos, el cual uno de esos dias debe ser ol dia del funeral.

SECCION 2,

Permiso de funeral se concede con el proposite de atender el funeral y es
otorgado eon ese proposito solamente. Empleados que no puedan atender el funeral
de familia inmediata se le permite {1} un dia de ausente de funeral.

C
La familia inmediata significa solamente commo el esposo (&), hijos, madre,

padre, hertnana, hermane, abuelos, nietes, suegra ¥ suegro. Cuando se requiere, &l
empleade debe da proveer una prueba del dia del funeral y ia refacion.
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SECCION 4.

Se pagara un dia de sueldo para asistir ol funeral de una ennada o cunado del
empleado.

ARTICULO 24
PERMISO DE AUSENCIA

ECCION 1

La Compania permitira permiso de ausencia sin pago a los empleados que
golicitan para algo personal o razones de emergencia. El expedients de servicio del
empleado, compromisos con otros empleados, y circunstancing que requisren el
permiso sera examinados para considerar el conocimiento del permiso. Estos
permisos de ausencia no se conceden con el fin de cual el empleado adquiera otro
trabajo temporal, probar otro trabajo o para poner su propic negecic,

La Compania tieng el derecho de pedir a sus empleados que usen tiempo
acumlado (Con Pago-vacaciones) antes de pedir una ausencia Medica Familiar
calificada.

ECCION 2.

La Compania permitira permiso de ausencia 8 empleados pars atender
funciones de Union incluyendo juntas de consejo gjecutive y convencionss por un
periodo de menos de dos semanas cuando haya dade un aviso por escrito al Gerente
General de 1a planta. Tal permisos seran sin pago ¥ con numercs limitados con €l
acuerde de la Compania y 1a Union,

SE ON 3

En caso que la Union seleccione un empleado para posicion de tiempo
completo en 1a Union, la Compania concedera la ausencia, habiendosele notificado
por escrito, dicha ausencia ¢3 sin pago ¥ 8in beneficios y no excedera del termino de
este contrato, Individuos del sindicato en dicha avsencia de trabajo que desean
regresar a trabajar por Ia compania, deberan ser atomodados en un trabajo en la
division que previamente han trabajado, sin perdida de senoria y derechos, siempre
¥ cuando estos individous sean capaces de hacer el trabajo. No mas de dos {2)
empleados a la mismae vez calificaran para esta ausencia de trabajo.

Esta entendido que cuslquier empleado eon permise de susencia bajo
Seccion 3 no sera elegible para pago de vacaciones mientras este hajo permiso de
ausencia, excepto al emplesdo que califique y zea elegible a sug vacaciones antes de
salir a prestar el servicio, ai el empleado tiene derecho a vacaciones se le pagaran al
contado Ja cantidad exacta por ellas,

SECCION &. .
La Compania y Ia Union cumpliran con el family and medical act (FMLA)
(Acto de permise medico familiar).
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ARTICULO 25
SUELDOS

SECCION 1,

Sueldo base laboral para empleados de produccion. El sueldo base por hora
para emplenados de produccion durante este termino de acuerdo seran:

Balarios
Ratificacion 01-30-2006 01-29-2007 01-28-2008 01-26-2009
$0.50 $0.25 $0.25 $0.25 $0.25

$ 11.25 - Efectivo en el periodo de pago despues de la ratificacion del contrato.
$11.50 — Efectivo 01-30-2006
$ 11.75 - Efectivo 01-29-2007
$ 12.00 -~ Efectivo 01-28-2008
$ 12.25 - Efectivo 01-25-2009

SECCION 2,

Pago al comenzar para empleados de produecion por loa primeros noventa
(90} dias despues del ¢ia de contratacion. El empleado recibira un salario base
estipulado en la siguiente forma : estipulada.
Salario de Progresion: Al Empezar § 10.385

[ia 31 - $11.00
Dia 61 $11.15
Dia 91 $11.25

Cuando el nueve empleado completa 91dias de servicie de empleo de la fecha
que empezo ge le pagara no menos del salario bage de produecion. Ademnas i el
empleado califica en un trabajo de producrion durante los noventa (90) dias, estos
empleados recibiran el salario base mas el salario applicable por el trabajo que
estan desempenando .

SECCION 3,

Clasificacion de grupos para empleados de produceion, Sueldo de pago por
grupo, si aplica al trabajo del empleado, se agregara al sueldo base de pago cuando
el empleado califique en su trabajo a como los terminos de este acuerdo,
Clasificaciones de grupo para trabajos de produccion esten escrito en axhibe *A”;

Grupo 1 - Base + § .26/Hora Grupe 5 - Base + $1.35/Hora
Grupo 2 - Base + $ . 45/Hora Grupo 6 - Bage + $1.656/Hora
Grupo 3 - Base + § .70/Hora Grupo 7 - Base + $1.85/Hora
Grupo 4 - Base + $1.00/Hora Grupo 8 - Base + § 3.10/Hora
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SECCION 4.
NIVEL DE PAGO PARA MANTENIMIENTO

A. NIVELES DE CALIFICACION DE MANTENIMIENTO

01-30-06  01-29-07 01-28-08 01-26-09

$12.10 $12.35 $12.60 $12.85
$12.60 $12.85 | $13.10 $13.45
$1385 - $14.10 $14.35 $ 14.60
$14.60 $14.85 $15.10 $ 1535
$15.35 $ 15.60 $15.85 $16.10
$ 16.10 $16.35 $ 16.80 $18.85
$ 1660 $16.85 $17.10 $17.35
$17.10 $17.35 $17.60 $17.85
$ 17.60 $17.85 $ 18.10 $18.36

NIVELES DE CALIFICACION PARA MANTENIMIENTO

Ratificacion

Level 1 $11.85
Level 2 $12.35
Level 3 $ 13.60
Level 4 $14.35
Level $15.10
Lavel 6 $ 16.85
Level 7 $18.35
Level 8 $ 16.85
* Nivel E/8 §17.35
{Electricistny Solamente)
NIVEL

L) 1[]

9

* 8

* 7

* 8§

* 5

* 4

* 3

L)

* 1

NIVEL DE PAGO
$025
$0.25
$ 0.50
$ 0.50
§ 0.5
$0.75
$0.75
§1.25
$ 0.50
$0.60 Sobre base de produccien.

** Dog (2) Cleses tecnices (Un total de cuatro (4) clases )
(debe de tener un trahajo de Electriciata)

* Empleados que ya esten en el nivel E/8 seran protejidos y no seran requeridos
a terminar las cuatro (4) clases tecnicas para calificar en el nivel 10,
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Mecanicos de Mantenimiento que actualmente estan en ¢l nivel E/B, ¥ aquellos que
aleansaran ese nivel B/8 en un futuro pueden firmar (apostar) a una vacante para
electricistas, siempre y cuando hayan terminado todaa las clases de entrenamiento
electrico requeride.

Mecanicos en el nivel 5 y mas alto y tambien aquellos candidatos que estan en Ia
regerva de electricistes en el nivel § o mas alto pueden firmar a una vacante para
electricistas, siempre ¥ cuands hayan terminado sus clazes y todo el entrenamiento
de electricistas requerido v con €xito, y tambien se deberan matricular en dos (2) de
lag euatro (4) clases tecnicas, 128 cuales deben de ser clases tecnicas para
elactricistas. Estos individuos seran compensados al nivel de page de M/8 hasta que
terminen las clases adicionales con exito. Clases adicionalea seran requeridas para
agguir participando en el programa de entrenamiento, al iguel que mecanicos de
mantenimientg.

Mecanicos de mantenimiento recien reclutades seran requerides a asistir a las
clases tecnicas como especifica el parrafo de anterior.

Mecanicos que han ganado una vacante de electricista , pueden elejir de tomar la
prueba, ¥ si pasan con exito el examen requerido. No sera necesario tomar ]
clases tecnicas para los niveles 9 ¥ 10. '

B. Agregar veinte centavos $ .20 por hora para el casco rejo.
C. Pago de vacaciones geran caleulsdas al pago acelerado, aun que
‘ el empleade califique para el suelde acelerado la semana.
anterior de su vacaciones,
. PROGRAMA DE OFERTA DE TRABAJOS DE ENTRADA

PARA MANTENIMIENTO.

(Maintenance Entry Bid Program}

Lo siguiente €3 una guia general para proporcionar un programa

que hace una oferta eficiente y confiable para promover a

miembros del equipo de produccion al departamento de

mantenimiento via “Reserva de Mantenimiento”

a). Oferta/Anuncio para Mantenimiento : Cada oferta/anuncio
copsistira en una o mas posicones para ] departamento
mecanico general.

b). La oferta/anuncio seguira los procedimientos normales de 12
oferta/anuncio al menos que 2ea anunciada como posicion en
in reserva para mantenimiento,

i). Estos anuncios/apuestas de trabajo seran para qualquier
posicion que pueda estar en los trea departamentos
siguientes de

mantenimiento, Malanza,Fabricacion y Rendering/Gel Bone.

ii). Estes positiones no se aplicaran a un cambio especificoo a
un departamento sefialado. ) .

iif). Estos anuncios / apuestas de trabaje de nivel de entradanose
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c).

ii).

i)

iv).

d3.

el

aplican a las areas de especialidad de electricistas y
utilidades.Estca departamentos seialados « Electricos Y
utilidades » tienes requisitos especificos, los cuales se
deben de pasar para ser un buen candidate, parte do sstos
requisitos es el tiempo en el trabajo come mecanico
general,

Despues de una gemana de duracion de la apuesta de
trabajo ¥ aguellos empleados que se hayan firmado, seran
elegibles & tomar la prueba de conceptos de
mantenimiento ¥ pasar ¢l proceso de reviaion, .
Aquellos empleados que se han firmade y que tienen mas
antiguedad / sefioria, deberan de tomar la-prueba dentro
de une semena, despues de que se a quitade el trabgjo.

Cada miembro del equipo debera ponese en contacto con el

entrenador de mantenimiento, para hacer una cita para la
prueba,

Cada miembro del equipo tambien debera hace una cita
con el comite del la Compania y union, para ser evaluado.
La prueba y la evaluacion deberan ser conducidas tan
pronto como sea posible, 8i el aplicante falla en tomar la
prueba dentro de una semana de que se haya cerrado la
oferta, el candidato sera eliminedo haste virs proxima
vacante.

Despues de haber terminade la prueba de conceptos de
mantenimiento ¥ la evaluacion con exito, el aplicante con
mBs sencria gera puesto en la reserva de mantenimiento.
Esta persona recibira la fecha de aprendiz de
entrenamiento, cuande comienze a trabajar en la reserva
de mantenimiento.

-Un vez que el empleads haya side puesto en la reserva da

mantenimientc empesars una serie de enirenamiento y
pruebas pars asegurar que este emplesdo eata lista y
capacitado para el nivel de aprendiz de mecanico general.
Durante los signientes 90 dias calendario 0 menos del
periodo de probacion. Estos aprendizes deberan de tener
los minimos requisitos. En cual quier caso que dichos
empleados que o den o tengan los minimos requisitos
seran descalificados del departamento de mantenimiente.
Cuanda hay vacantes repulares dentro del] departamento
d mantenimients, estas vacantes primero se anunciaran
al departamento de mantenimiento en general y se sigue
] proceso normal. Las vacantes restantes seran llenadas
con candidatos de la reserva de mantenimiento, y el
siguiente candidato calificado ge le asignara la siguiente
vacante, asi el empleado recibira sefioria del
departamento que ha side asigando.
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SECCION 5,
NIVELES DE PAGO DE LOS MECANICOS

A, Comenzando el primer pago despues de la fecha de firma eceptacion, cada
TPC nivel de entrenamients completo, despues de comenzar la 5 semana de un
trabajadar ge le aumentara $.25 centavos al nivel base de mantenimiento, maximo
$2.00/hr. adicional. A ningun empleado de mantenimiento que tenga mas alts page,
siguiendy los aumenteos penerales en el ano inicial del contrato, se e reducira ¢l

Empleados de mantenimiento qua pueden lograr un pago mas alto del nivel
por aplicar en la tarea anterior de TPC de mantenimiento ¢n adicional de log $.16
centavos de aumento a su page recibiran el beneficio del papo de nivel mas alte que
resulie.

Este TPC programa de salerio se terminara con la adopcion de la calificacion
de mecanicos nivel C abajo,

B. Dentro de 210 dias de la aceptacion del contrato, las niveles de calificacion de
Jos mecanicos se adoptaran para reemplazar los TPC niveles de entrenamiento.

Niveles De Calificacion ecani
Q Nivel 1, $ .25 arriba del nivel base @ page al empezar
Q Nivel 2. $ .50 arriba del nivel base o pagoe al empezar
Q Nivel 3. $ .75 arriba del nivel basze o pago al empezar
@ Nivel 4. $1.25 arriba del nivel base o-pago al empezar
@ Nivel 5, $1.75 arriba-del nivel base o pago al empezar
Q Nivel 6. $2.25 arriba del nivel base ¢ pago al empezar
Q Nivel 7. $2.50 arriba del nive! base ¢ pago al empezar
Q Nivel 8, $2.75 arriba del'nivel base o pagoe sl empezar
D. Mecanicos Laboraro Nivel Maximo M Base 1
Mecanico de Trolley Nivel Maximo Q Nivel 3
Persona de lps Rounds Nivel Maximo Q@ Nivel 4
Pereona de aceite y Lubricacion Nivel Maximo Q Nivel 4
P1P (Proyecta de Mejoramiento Nivel Maximo Q Nivel 5
de la Plants)
Macanico Nive]l Maximao Q Nivel 8
Meeanico de Refrigeracion Nivel Maximo @ Nivel 8

E. $.20 adicionales por hora para el casco rojo,

SECCION &,
TARIFA DE PAGO/COMPENSACION POR TIEMFPO
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Laog sueldos estan incluyendo compensacion por tiempo utilizado antes y
despues de trabajo en actividades como para el cambio de ropa, afilar cuchillos,
poner y quitar y limpiar ropa y equipo de seguridad, y ete.

SECCION 7,
CLASIFICACION DE SUELDO-TRABAJO NUEVQ O CAMBIADO

Cuando 12 Compania establece un trabajo nuevo, combina o separa tareas
que existen en clasificacion o cambia la tarea contante de una clagificacion que
existe, establecera un sueldo por hara apropiado por la clasificacion y dar aviso de
tal suelda a 1a Union. Si la Unicn no esta de acuerdo con el sueldo por hora, puede
poner ung queia en el segundo escalon del procedimiento de quejas entre cinco (5)
dias de tel aviso. Para ser justos en la determinacion de los sueldos en la Compania
se ugars la misma estructura de otros trabajos en el departamento, dande propia
consideracion al contenido del trabajo ¥ a las habilidades que envuelva. -

ARTICULO 26
DIFERENCIAS EN TURNOS

Segundo turno: tode trabajador de tiempo completo de preduccion y
mantenimienteo recibira un pago adicional de (.10 diez centavos por hora en su
sueldo regular para todo aegundo turne. Esta compensacion comienza jutito con su
turnc cuando el trabajador pertenece al segunde turno.

SECCION 2.

Tercer turne: todo trabajador de tiempo completo de produceion recibiran un
pago adicional de (.20} veinte centavos por hora de tiempo regular en su aueldo para
todo su tercer turno. Ese pago comienza al mismo tiempo que Su turno siempre y
cuando usted esta asignado al tercer turne. Todo trabajador regular de tiempo
completo de mantenimiento recibira uns compensacion adicional de (.50} cincuenta
centavos por hora de su sueldo regular en el tercer turno con los mismos
reglamentos mencionados,

ARTICULO 27
. HORARIOS DE TRABAJO

La Compania y la Union estan de acuerdo en juntarse ¥ e conjunto
examinar la aplicacion de sistemns alternativos en los horarios de trabajo; les
cuales podrian mejorar la productividad de la planta de Grand Island,

Si modificaciones al contrato gon regueridas para implementar gistemas
alternativos en los horarics de trabajo, la Compenia ¥ 1a Union estan de acuerde en
juntarse y discutir acerca de esss modificaciones, Ninguna parte debera ser
obligada a aceptar las demandag de la otra parte en astes discusiones.
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" ARTICULO 28
SUSPENSION CONTRATO COMPLETO Y SEVERABILIDAD

SECCION ],

Este es el contrato completo que provee y menciona todos los beneficios para
un trabajador y gveda entendide y de acuerdo que la Compania no tiene ninguna
obligacion extra con ningun trabejador o trabajadores con la misma pero solo 1as
contenidags en este contrato,

SECCION 2 :

Ambas partes reconocen que durante las negociaciones que resultaron en este
contrato, que cada una tiene derecho limitado y oportunidad de hacer propuestas
con respecto a cualquier asunto ¢ Articulo no remavido por la ley en la area de
negociaciones colectivas ¥ los acuerdos que tomaron por ambas partes despues de
ejercitar (practicar} los derechos ¥ oportunidad de formar este contrats. Por lo
tanto, la Compania y la Union por el termino de este contrato suspenden sus
derechos ¥ cada uno con acuerde de no negociar colectivamente con respeto & ningun
esunte referido o cubjerto por este contrato.

SECCION 3,

En easo que cualguier provision e este contrato se declare invalido por
alguna corte o administracion de ley, el resto del contrato no se afectara y las dos
partes pueden juntarse y tratar de llegar a un acnerdo en una manera apropiada.

Cualquier modificacion o suplementoe a este contrato sera transformada por
escrito y firmada por representantes apropiados por cada una de las partes.
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ARTICLE 20
TERM OF AGREGMENT

This Agreemant shall bacome sflective on the day following mtification and shall remain
i full {oece and effact until midaight on, Fabruary 26, 2010, and from yaar to year

th Rar unless It Is termt d by either party with not less than 60 days prior witien
notice.  Notice wil be delivered by cortified mad,

For lho Unlore Fot the Company:
Unitad Food and Commercls Workeos Swii & Cyg

Date Signed: % Date Signec: éZJ@éDS'_
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MEMORANDUM DE ENTENDIMIENTO

CAMEBIOS DE TARIFA EN EL PAGQ Y TARIFA DE PAGO
PROTECCION PARA EMPLEADOS NOMBRADOS

Esta catta de entendimiento es incorporada por La Compania Swift de Grand
Island, Ne., y per el Sindicate UFCW Local # 22 de trabajodores procesadores de
Carne, y €sta carta es incorporada como referencia y hecha parte del acuerdo
fechado Enero 31, 2005.

Solamente log empleados eseritos en el parrafo siguiente, que fueren afectades por
el « Cambio de tarifa y Tarifa de Pago » y por el Memorandum de Entendimiento
eacrite en el Acuerdo Laboral en Grand Island, Ne. E1 01-27-87 al 01-28-01
continuaran protegidos hast auna nuevs ratificacion Laboral.

HIGH-TRIM VICENTA ADAME-LUNA
COOLER LEADPERSON TODD KOBLER
MEMORANDUM DE ENTENDIMIENTO

AJUSTES DE LA YELOCTIDAD DE LA CADENA DE PRODUCCION.

Esta carta de entendimientc es integrade entre y por la Comapania Swift ¥ el
Sindicato Union UFCW Local No.22, y es icorperado como raferencia ¥ hecho parte
de este acuerdo laboral con fecha de Enero 31, 2005,

Con la intencinn para resslver preocupaciones con la velogidad diaria de 1a cadena
de produecion lo siguiente aplicara :

El empleado responsable de la compania de hacer ajustes de la cadena de
produccion durante varios periedes documentara y firmara un libro de control cada
vez que haga estos ajustes. Empleados designades por la Union, coma monitores de
Ja velocidad de 1a cadena de produccion tendran la oprotunidad de revisar e} libre de
contol, verificar 1a velocidad y tambien documentar y firmar. Si en tal caso que
haya discrepancias en la velocidad de 1a cadena de produccion, estoz monitores
agignados por la union podran hablar de las diferencias con el personal respongable
1a de la compania ¥ llegar a una resolucion. Los monitores astgnados por la union
seran avisados de horario de ajustes de la velociada de la cadena de produccion en
bages diarias.
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Grand Island

OEPARTMENT Name
KILL SUPFORT

KILL SUPFORT
KILL FLOOR AREA |
KILL FLOOR AREA |
K1LL FLOCIR AREA |
KILL FLOOR AREA |
KL FLOOR AREA |
KILL FLOGR AREA |
KILL FLOOR AREA |
KILL FLOCOR AREA |
KILL FLOCR AREA }
KILL FLOOR AREA §
KILL FLOOR AREA §
KILL ALOOR AREA I
KILL. FLOOR AREA §
KILL ALGOR AREA 3
KILL, FLOOR AREA |
KILL FALOOR AREA 1
KILY. RLOOR AREA 1
KALL FLOGR AREA |
HALL FLIXIR AREA 2
KHLL FLOOR AREA 2
KILL FLOOR AREA 2
KILL. FLDCR AREA 2
KItL FLOOR AREA 2
KILL FLOGOR AREA 2
KIEL FLDOR AREA T
KILL FLOOR AREA 2
KRL FLOOR AREA 3
EILL ALOCR AREA 3
KHL RLOGR AREA 3
KILL FLOOR AREA 3
KILL ALOOR AREA 3
KILL ALOOR AREA 3
KILL ALOCR AREA 4
KILL FLOOR AREA M |
KILL FLOOR AREA 4
KILL PLOOR ARES 4
KILL FLOOR AREA 4
KILL FLOOR AREA ¢
KILL FLOUR AREA 8
KOLL FLOGIK AREA 4
KILL FLOOR AREA 4
KOLL FLOOR AREA 5

13300
13300
128130
10045
117t
10560
11370
12000
JIBeF
101
11
M2z
10|
11880
107
VT2
12704
]
10840
12300
13060
104}
12021
12040
11340
0004
11579
12300
13360
11520
11863
14641
[1EL
123090
12000
1610
10471
(L%
12t60
12185
133461
20900
F2300
W5280

Jot_Code QOB TITLE

CUSTODRAT

PARITER

DRIVE CATTLE INSIDE
WASH BUNG

SPRAY (HeOCT

CUT OFF IST HIND LEG
CLUT OFF TAIL SWITCH
CUT OFF DEW CLAW
SANITIZE | ST ROCK
HANG OFF 15 LBG

BAG TAILS

REMOVE SHACKLE

CUT OFF 2nd HIND LEG
SANITIZE 2ND HOCK
HANG OFF 2nd LEG
STEAM YACLIUM AREA |
STEAM YACLILM HOCK
STEAM ¥ACUUM ROUND
BLOW OFF HOCK
SQUEEGEE

COVER BRISKET

STEAM VACUUM

HOOF, & HOLD DOWN FRONT SHANKS
CUT OFF FRONT HOCK
FLLSH MOUTH

PLACE CARCASS TAG
OPERATE OFT-BRAND
SQUIEEGEE

MARKACUIF IDLE BONE
FLUSH HEAD

TIE WEASAND

SAVE EPLEEN/LIVERS
HANG HEART/TAL/ALIVER
SQUEEGEE
REMOVESAVE SPINAL CORD
WASH NECK BEFORE CARCASS WASH
STEAM vACULM
OPERATE MI5-5PLIT SAW
SCALER TAGGER
TRANSFER SCALE TAG
HANG TROLLEY

POP FEATHER BONES
SQUEEGEE

SEFARATE LARGE INTESTINE
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KILL ROCR AREA 5
WINTER CREW
WINTER CREW
WINTER CREW
WINTER CHEW
VARIETY MEATS
VARETY MEATS
VARIETY MEATS
VARIETY MEATS
YARIETY MEATS
VARIETY MEATS
YARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
YARIETY MEATS
YARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIETY MEATS
VARITTY MEATS
OFFAL TRANSFER
OFFAL TRANSFER
OFFAL TRANSFER
TRIPE

TRIPFE

TRIPE

TRIPE

TRIFE

TRIFE

TRIPE

TRIPE

INTESTINE
WNTESTINE
INTESTINE
INTESTINE
INTESTINE
INTESTINE
INTESTINE
INTESTINE
INTESTINE
COCLER TRANSFER
COOLER TRANSFER
COOLER TRANSFER
CODLER TRANSFER
COOLER TRANSFER
EMELE 73 PRODUCTS
WASTE WATER
HIDE FLESHING
FAB SUPFORT
YALUE ADEED
VALUE ADDED
VALUE ADDED
WALUE ADDED
YALLE ADDED

1230
10545
10505

11781
14530
14183
14260
12120
14440
14340
14545
1160
14040
13790
13800
13646
13641
k4153
13308
13202
[Fhir]
14305
14200
14780
15020
i1
15101
jLirr

00228

RREILig

13800
[L1%.H]
1452|
15280
15410

13300
15320
15150

15820
16265
15840
15860
14545
L]
34000
16820
13301
k1l
32860

E5BHE
2140

SQUEEGEE

JARVES SAW FSTLEC

JARYIS KNIFE MIDLINE
AFPLY FLASTIC TO RUMP
STUFF BUNG

RACKPACK LIVER

TONGLUE SQUEEZER

PACKE TONGLUE

BOX FRESH OFPAL

TRUCK PRODUCT

BOX WEASAND MEAT
WASHTRIM AND PACK SWEETBREAD
BAG BOX KIDNEY/TENDON
BOX ADD DRY CELID
STRAFPER/LABEL RECORDER
MAKE BOXES

BAG CASE READY CHEEK MEAT
BOX CASE READY CHEEK MEAT
SCAN BOXES

TRUCK & WASH RACKS
WASH SPACERS

SQUELLEE

COMEBO LIVERS & LOAD TRUCK
COMBO PET FDOD

PACK TONGLIE

HANG PAUNCH

OPERATE SCAl DEOVHC TRIPE WASHER
A0 SCALDED HC YRIPE
REMOVE CMASUM

WASH CMASLM

FACK OMASUM

BAG CASE READY TRIPE
MAKE BOXES

TIE INTESTINE

FULL OFF LARGE INTESTINE
SEPARATE LARGE INTESTINE
FLUSH LARGE INTESTINE
UNROLL LARGE INTESTINE
OPERATE STRIFPER/SPLITTER
BOX LARGE INTESTINE
RINSE ABOMESUM

BOX ABOMESLIM

HOT CATTLE SPACER

TRIM Y-4 AND DOWNERS
HOT B3X OUT FEEDER
LIFY'DOUBLES MORITOR
STAMP ANGUS (USDA}
CLEAN UP GEL OFERATOR
PAUNCH OPERATOR

CLEAN UP

PAINTER

MAKE BOXES

OPERATE SLICER

TRUCK PRODUCT

SORT & BAG FINGER MEAT
FICKER
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BEEAK LINE
BREMAK LINE
BREAX LINE
CHUCK CHAUN
ARM LINE

ARM LINE
CHUCK LINE
CHUCK LINE
RIB LINE
ROLGH LINE
ROUGH LINE
ROUGH LINE
LOWN LINE

LN LIKE
STRIP LINE
ROUND LINE
ROUND LINE
TAN LINE
TRIM LINE

TRIM LINE
TRIM LINE
TRIM LINE
THIM LINE
TRIM LINE
TRiM LINE
TRIM LINE
TRIM LINE
WHIZZART LINE
WHIZZARD LINE
WHIZZARD LINE
WHIZZARD LINE
BOX & SEALER
BOX & SEALER
BOX & SEALER
FRONT PACK OFF
FRONT PACK OFF
FRONT PACK DFF
FRONT PACK OFF
BACK PACK OFF
GROUNDY BEEF
GROUND: BEEF
GROUMND BEEF
GROUND BEEF
GROUND BEEF
GROUND BEEF
GROUND BEEF
GROUND BEEF
GROUND BEEF
GROUND BEEF

DEPARTMENT Name
YARDS

YARDS

YARDS

Kilt, FLOOR AREA |

KILL FLOOR AREA |

15810
13200
13260

Z2L4F
16820
il
26820

22140
Bs510
26330
26820
214G

07U
26640
26020
2140
w160
26520
mm
TI61
2920
balrl
26820
29160
20420
el
22150
58430
29160
29040

6381

0019
22141
640

«fob_Code

10060
10040
10045
10635
10765

CTLEAN LP

CUSTODIAN

LAUNDRY OFERATOR
DROP ARM BONE

PICKER

CLEAN UP

FICK PRODUCT-CONYEYCOR
CLEAN LIF

CLEAN UP

PICKER

BAL NAYEL FINGER MEAT
CLEAN UP

CLEAN UP

PICKER

PICKER

BONE THROWER.

CLEAN UP

PECK 7MY

BOX TRIMASMALL BOX ENIY
PCK 8513

COMBO MONMTOR

PICK S(W50

BOX TRIM/SMALL BOX 3030
COMBO MAKER

CLEAN UP

CMMBO WATCHER BFT
OPERATE SIX SHOOTER
PACKER

PICK PRODUCT-CONVEYOR
CLEAN LT

FICKER

REWORK

CLEAN LUF

HANG EXPORT BOXES
STAGE PRODUCT

LEAKER AUDITCOR

OPEN LEAKERS

CLEAN U

REWORK

CLEAN UP

PALLETIZE BOXES

BELT MONITOR

BOX CHUB

REWORK

SEALER ROOM

TEAR DOWNISETUP OPERATOR

UNBOX PRODUCT
PICKER
OPERATE GRINDER

JOB TITLE

DRIVE CATTLE OUTSIDE

WASH PENS

WASH CATTLE

5T HANG OFF TRIMMER
2NT HANG OFF TRIMMER
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FILLFLOOR ARERTY
KILL FLOOR AREA 2
KilLL FLOOR AREA 2
KILL FLOOR AREA 2
KILL, FLOOR AREA 2
KOLL FLOCR ARES 2
KILL FLOOR AREA 7
KILL FLOGR AREA 3
KALL FLOOR AREA D
KILL FLOOR AREA 3
KILL FLOOR AREA 3
KILL FLOOR AREA 3
KILL FLOGR ARES 4
KILL FLOOR ARES 4
KILL AUOOR AREA 4
KILL FLDOR AREA 4
KILL FLOOR AREA &
KILL FLOOR AREA 4
KILE FLOOR AREA 4
KL FLOOR AREA 4
KILL FLOOR AREA 5
KL FLUOR AREA 5
KILL ALOOR AREA S
KILL FLDOR AREA §
KILL FLOX ARESA 3
WIMTER CREW
VARIETY MEATS
YARIETY MEATS
VARIETY WMIEATS
TRIPE

TRIFE

TRPE

TRIFE

INTESTINE
INTESTINE

COOLER TRANSFER
EDMBLE O PRODUCTS
HIDE TAKE UP
VALUE ADPDED
VALUE ADCED
VALLE ADDED
VALLUE ADDED
ROUGH LINE

STRIP LINE

ROUND LINE

TRIM LINE

TRIM LINE

BOX & SEALER
BOX & SEALER
BOX & SEALER
FRIOT PACK OFF
FRONT PACK OFF
FRONT PACK OFF
FRONT PACK OFF
FRONT PACK OFF
FRONT FACK OFF

171745
It3x]
Hxe

11205
12120
100530
11310

12z

2340
M
83840
78T
2730

TRIM MIDLINE UDDER

CUT OFF CARCASS EARSTAG
DEHORN

TRIM MIDLINE

TEP TAIL

SAVE TENDON

STAMP ANGUSAC AP QUNG
DEHORN

CUTOEE EYELIDS/EAR CART/LLPS

MARK BRISKET/TRIM CONTAMINATION

PRESENTER (USDA)

STRIF WEASAND

REMOVE TAIL

TRM4 NECK/ARMPIT

TRIM NECK

POP KIDNEY

REMOVE KIDNEY

SAVE SWEET BREAD
SEFARATE HEARTALUNG
DROP HEAD OF TENDER

PULL OFF PALINCH/INTESTINE
SAVE NEDIELE PRODUCT (M SIDE)
TRIM LUNG LOBE

SAVE TRACHEA

COMBEMN ROOM

WASH CAYTLE
TRIMBRANDPACKHEARTS
TRIM BAG/BOX TARLS
FALLETIZE PRODAICT
REMOVE PECK

DUMF PAUNCH

TRMA TRIPE/SPLIT HONEYOOME
OPERATE PALLET JACK

CUT INTESTINE TO LENGTH
TREA ABOMESUM

TRIMMER

LAB TECHAATA ENTRY
TANK FULLER

BAGGERS

BOX FRODLCT

OPERATE MULTIVAC/BOX PRODUCT
BAG RIBLET

BAG LOOSE MEAT

OPERATE LN TAIL SXINNER
REHANG ROUND

OPERATE PALLET IACK
WEIGH PALLETSAOPERATE FORKLIFT
OPERATE TRAYV FORMER
OPERATE CASE SEALER
CARDEOART BALER
BAGGERS

BAG LOOSE MEAT

BAL FINGER MEAT

BAG TERES MUSCLE

BAG SHORT RIES

BAG CHUCK FLAF
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BACK PACK OFF
BACK PACK OFF
BACK PACK OFF
BACK PACK GFF
BACK PALK OFF
BATK PACK OFF
BACK PACK OFF
BACK PACK OFF
BACK PACY OFF
BACK PACK OFF
MATERIAL HAMDLING
GROUND BEEF

DEPARTMENT Nama

YARDS

Kill. FLOOR AREA I
KILL FLOOR AREA 2
KILL FLOOR AREA 2
KRL FLOOR AREA
KILL FLOOR AREA ¥
KILL FLOOR AREA 7
KILL FLDOR AREA T
KILL FLOKIR AREA 3
KILL FLDOR AREA 3
KILL FLOOR AKEA 3
KILL FLOOR AREA 4
KILL FLOOR AREA 4
WINTER CREW
VARIETY MEATS
VARIETY MEATS
TRIFE

MNEMBLE CO PRODUCTS
INEDIELE CO PRODUCTS

EDISLECO FRODUCTS
HIDE ALESHING
HIDE RLESHING
HIDE FLESHING
YALUE ADDED

VALUE ADDED
VALUE ADDED

VALUE ADDED
VALUE ADDED
BREAK LINE
BEEAK LINE
BREAK LINE
BREAK [INE
BREAK LINE
BREAK LINE
BREAK LINE
CHUCK CHAIN
CHUCK CHAIN
CHUCK CHAIN
CHUCK CHAIN

450
i

21461
21560
27720
17680
o]
29261

00003 -

1260

Job_Coda

10020
10780
11300
11160
11180
11200
12050
Lk ]
1926
11650
11600
20630
0405
1110
12508
(L]

17600
17605
17621

26080

16700
L]

06343
005

3480
10457
2004

240
20100
0408
2099
24025
A1
00120
21561

20528
11500

BOX BACK RIB

BOX NAVEL

BOX BUTT

BOX TENDERLOTY

BOX STRIP

BOX BRISKET

BOX Rip

BOX BAG MEATS

BOX SMALL BOX PACKERY
LABEL ROOM

CGROUND BEEF LOAD CONTROLLER
LABELER

JOB TITLE
RECEIVECATILE

RIF BELLY

OFERATE SIDE PLULLER
LOW BACKER/TAIL PULLER
LOW NECKER

DPERATE TAIL PULLER
MARK FORESHANK

COWM PULLER

SAW BRISKET

TRIM TONGUE

TRIM HEAD (1I5DA)

MARY INSIDE SKIRT

MARK CLOD

OPERATE $IDE PULLER
SPLIF LiFS

TRIM FACE PLATE

SAW DMASUM

LOABGUT

MOBILE TRACK DFERATOR
BLOGD COOKER GFERATOR
TRIM SHANKS

HANG HiE AFTER RESHER
TRIM FNAL

CUT PRODUCT

PALLET JACK/FEED TABLE
OFERATE SKINNER

TRIM DUTSIDE SKIRT

VA LTy

TRIM CONTAMINATION H.Q.

MARK ROSE MEAT

TRIM CONTAMINATION F.Q,

MARK CLOD

SWING OFF CHUCK

CUT DOWN (REM KANGING TENDER}
PULL, ROSE MEAT

TREM CONTAMIMATION

DROP CLDD

FULL CHUCK COVER/MOCK TENDER
TEIM 0D
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CHUCK CHAMN
CHUCK CHAMN
ARM LINE

ARM LINE

ARM LINE

ARM LINE
CHUCK LINE
CHUCK LINE
CHUCK LINE
CHUCK LINE
CHUCK LINE
RIB LINE

RIB LINE

RUB LINE

RIB LINE

R LINE
RUBLINE

AB LINE
ROUGH LINE
ROUGH LINE
RDUGH LINE
ROLGH LINE
ROUGH LINE
ROUGH LINE
ROUGH LINE
ROUGH LINE
ROUGH LINE
ROUGH LINE
LOMN LINE

LOWN LINE

LOIN LINE
STRIPF LINE
STRIPLINE
STREP LINE
STHIP LINE
STRIPLINE
ROUND LINE
ROUND LINE
ROUNDLINE
ROUND LWE
ROUND LINE
ROUND LINE
ROLND LINE
ROUND LINE
TRIM LINE
TRIM LINE
TRIM LINE
TRIM LINE
WHIZZARD LINE
WHIZZARD LINE
WHIZZARD LINE
WHIZZARD LIME
WHEZARD LINE
FRONT PACK OFF
BACK PACK OFF
BACK PACK OFF

TL54)
16697

2140

X7

23011
21080
21562
o
26010
221 H
mn

2412
12641
2153
I
ooorg

12640
haad
THERN

21686
antie
21685
o008
prpr o
29650
24R40
24845
24800
2019
24720

25430
2514y
o001
ot
25060

iy,

16065
34

26780
T
pariii]
ITEI0
17140
13600

TRIM MOCK TENDER
TRIM TERES MUISCLE
SAW ARM

TRIM FLATS/PORITS
RETRIMMER

TRDM ERISKET DECKLE
TRIM CHLUCK

TAM CHUCK SQUARE
RETRIMMER

UPGRADE SFECIAL TRiM
TRIMPACK BACK STRAP
SAW WING

BAW MEATY BACK RIE
FLANK PULLERS

TRiM LIFTER MEAT
TRIM LENGTH ON RIB
TRIM HANGING TENDER
RETRIMMER

DROP WING

SAW SHORT RIB

TRM INSIDE SXIRT
TRIM DUTZIOE SEIET
TRIM PLATE

TRIM RIBLET

QPERATE SKIHMER
SAW RIBLET
RETRIMMER

TRiM RIB CAP EXTENSION MEAT

SEPARATE TOP BTT
TRIM TOP ALTT

TRIM CAP

TRIM BOTTOM BUTT
TRIM FLAR MEAT

TRiM STRIP

TROM LDIN TAIL
RETRIMMER

TRIM CONTAMINATION
SAW HOCK

TRIM EYE OF ROUND
TRIM KNUCKLE

TRIM RYSIDE ROUND
TRIM DENUDED TOF ROUND
RETRIMMER
RECONDITION MEAT
TRIMMERS

AUDFTOR AGL
ROSEMEAT SKINNER
SCALER

WHIZ.NECK BONE

PICK BPITRIM

TEST GONE

SAW RIBLET

SAW HOCK

BAG PERSON

BOX ROUND

BOX CHUCK
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DEPARTMENT Name  Job_Code JOB TITLE

NILL RAXIR AREA 1
KRL FLOOR AREA |
KILL FLOCR AREA |
KILL FLOGR AREA 1
KWL ALOCR AREA 3
KILL FLOOR AREA 3
KILL FUOOR AREA 3
KILL RLOOR AREA Y
KILL FLOOR AREA 3
VARMETY MEATS
VARIETY MEATS
VARIETY MEATS
VARIBTY MEATS
VARIETY MEATS
VARIETY MBATS
VARIETY MEATS
VARMETY MEATS
VARIETY MEATS
VARIETY MEATS

" COOLER TRANSFER
INEDISLE CO FRODUCTS
INEDTBLE C0 PRODUCTS
EDMBLE {0 PRODAICTS
EDBLE OO PRODUCTS
BLOOD PLASMA
WASTE WATER
HIDE TAREUP
HIDE FLESHING
VALUE ADDED
BREAK LINE
AREAK LINE
BREAK LINE
BREAK LINE
BREAK LINE
CHLICK CHAN
CHUCK CHAN
ARM LINE
ARM LINE
ARM LINE
CHOCK LINE
ROUGH LINE
ROLGH LINE
ROUGH LINE
ROUGH LINE
LOIN LINE
LOINLINE
STR& LINE
ETRIF LRVE
ROUND LINE
ROUND LINE
ROUNDLIME .
ROUND LINE
BON & SEALER
FRONT PACK OFF

10500
[erli]
[LEL
nx
11580
V730
1820
1840
05590
13501

13090
13330
13510
11652
(L1001
13540
13380
[LIERL]
13640
16083
1T
17740
L7560
15047
17620
Jamoo
16502
16803
14140

4680

00191
14780
M
4t

25110
il ]

14140

KNOCKER

SHACKLER

ETICKER

MARK FATTERN

DROP AND HANG TONGUE
DROF BUNGDEIDINT TAIL
CUEAR GULLET

WEASAND RODDER
REMOVE LIVER, SFREAD VISCERA
TRIM GLANDS/TONGUES/GULLETS
TRIM TONGUESBEEF MEAT
UTPGRADE TONGUE TRIM
TRIM MACHOS

CUT CROWH TONGUE
OPERATE CRYOVAC
TEMPLE HEAD

CHISEL HEAD

TRIM JAW AONEHEAT
CHEEKER

SHRINX TEST/ ROLL
OFERATE COCKER
QPERATE HAMMERMILL
OPFERATE COOKER

LOAD VERTABRA BONES
BLOOD FLASMA OPERATOR
WASTE WATER OPERATOR
‘GRADER

GRADE REEN

QPERATE CRYOVAL
COOLER OFERATOR
MARK/PULL SKIRT

SAW RIBACRUCK

DROF FLANK.

UNHODK ROUND

PULL PADDLE bONE

DROP CHUCK/EQNE SHIN

BONETRIM ARM/BADY BONE CLEANER

MARK/PRETRIM BRISKET
CLEAN BRISKET BONE
SAW CHUCK

TR SHORT RIB

CLEAN PLATE BONE
SQUARE NAVEL

CLEAN SHGRT R18 BONES
TRIM TENDERLOIN
RETRIMMER-LOIN

BONE LOW WiNG

SEAM FLAFALOIN WING
MARK/PULL EYE

DROP GOOSENBCK

BOME HR{D SHANK

PULL HEEL/TRIM FLAT
PORKLIFT BOX SHOP
OPERATE CRYQVAC
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GROUND EEEF
GROUND BEEF

DEPARTMENT Nama
KL SLUPPORT

KILL ROCR AREA |
KAL ALOUR AREA )
KILL FLOOR AREA I
KILL ALOGR AREA T
KILE FLOOR AREA 2
KILL ROOR AREA 2
KILL F.OOR AREA 3
KILL FLOOR AREA 3
KiLL ALOOR AREA 1
KILL ALOOR AREA
KILL FLOOR AREA 4
KILL FLOGR AREA 4
KILL FLOOR AREA 4
KILL FLOOR AREA 4
WINTER CREW
OFFAL TRANSFER
INEDIHLE OO PRODUWTS
EMBLE CO PRODUCTS
WASTE WATER

HIDE TAKE UP

HIDE FLESHING

HIDE FLESHING

HIDE FLESHING

HIDE FLESHING
VALUE aDDED
BREAK LINE

BREAK LINE

BREAK LINE

BREAK LINE

Rib LINE

ROUGH LiINE

ROUGH LINE

STRIP LINE

STRIP LANE

ROUND LINE

ROUND LINE
KOUNDHLINE

ROUND LINE

ROUND LINE

TRIM LINE
WHEZARD LINE

HOX & SEALER

BOX & SEALER
FRONT PACK OFF
BACK PACK GFF
MATERLAL HANDLING
MATERIAL HANDLING
MATERIAL HANDEING
CROUND BEEF

FAB KINIFE ROOM

30
13821

Joti_Code

13340
10500
10620
12900
12403
1120
12800
11420
11440
t2420
12620
12628
12360
12310
12085
12560
13820
[ ]
O
R
16920
30300
16040
16641
16601
128

10386
20045
24500
22560
27300

24580
25260
25180
25440
5400
25290

i

30201
10000
380

VAT IXJMPER OPEAATOR
FORKLIFT GROUND BEEF

JOB TITLE

GROUNLS KEEPER

I5T BUTTER

IKND BUTTER

TRIM KIGH HOCK/AOUND
REMOVE PLIEZLEAUDDER
LOW BACKER

‘TRIM BEFCRE PREWASH
DEMHNT HEAD

HANG HEAD

BAG ABCESSED CARCASS
TRIM HIGH

TRIM PEZZLE

TRIM LOW

TRIM FINAL(USDA)

TR OUTR AN

TRIM LOW

FORKLIFT ¥ARIETY MEATS
| EA PERSON

LEAD PERSON

LEAD PERSON

FORKLIFT HIDE TAKE LP
HANG HIDE BEFDRE FLESHER
LOAD OUT HIDES

TRIM FACE (HIDES)
FLESHER OPERATOR
PORKLIFT OPERATOR
SPLIT FOREQUARTER
BONE FORESHANK

PULL OwN TRITIPS
SAW HIND SPUT

SAW RIB

BONE PLATE

BOME SHORT RIB

SAW SHELL

SAW CHINE

MARK XNUCKLE

PULL KNUCKLE

SEAM INSIDE RQUND
BONE AMCH
BONEPEEL/DROP KNUCHLE
LEAD FERSON

LEAD PERS(N

UNLOAD TRUCK

LEAD PERSON

LEAD PERSON

LEAD PERSON

LOAD TRUCK

FORKLIFT SHIFFRNG
STALCHKER

LEAD PERSON

KNIFE RDOM STRAIGHT
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DEPARTMENT Mame

KILL FLOGR AREA 2
KAL FLOOR AREA 2
KL FLOOR AREA 2
COOLER TRANSFER
COOLER TRANSFER
LOM LINE

STRIP LINE
PERSONNEL

DEPAATMENT Name

YARDS
KILL, FLOOR AREA |
KILL FLOOR AREA |
KILL FLOOR AREA 1
KILL FLOOR ARE# §
KILL FLOOR AREA §
WINTER CREW
WINTER CREW
VARIETY MEATS
COOLER TRANSFER
KTLL KNIFE ROOM
YALUE ADDED
BREAK LINE

ARM LINE

RiB LINE

RIB LINE

ROUGH LINE

STRIP LINE

ROUND LINE

DEPARTMENT Name

KILL FLOOR AREA |
KILL FLOOR AREA 3}
EILLALDOR AREA X
KILL FLOOR AREA ¢
KILL FLOOR AREA 4
HIDE ALESHING
HIDE ALESHING
KILL TRASN NG
KILL MANTENANCE
KILL MAINTENANCE
KILL MATNTENANCE
KILL MATNTENARCE
KiLL MATHTENANCE
KILL MAINTENANCE
KOl MAMNTENANCE
KLl MAINTENANCE.

BOILER & REFRIGERATION
BOILER & REFRIGERATION

Joti_Cocse

10820
1HB
00
12561
15940
24520
4700
Bazs0

Job_Code

Job_Code

1190

00k 16
18300

ol %
O 16
18300

JOBTITLE
FLANKER

REM OVER BRISKET
RUMPER

SAW RIB {CODLER}
AIB BEEF

BONE TOP BUTT
BONE STRIP
WALKING STEWARD

JOBTITLE

LEAD PERSON

15T LEGGER

2ND LEGGER

LEAD PERSON

LEAD PERSON
BASEMENT CLEANUFP
{5T LEGGER

2ND LEGGER

LEAD PERSON

LEAD PERSON

KHIFE ROOM STRAIGHT KNIFE
LEAD PERSON

LEAD PERSOM

LEAD PERSON
RONERB

LEAD PERSON

LEAD PERSON

LEAD PERSON

LEAD PERSON

JOB TITLE

LEAD FERSON

GUITER

LEAD FERSON

CPERATE SPLIT SAW

LEAD PERSON
MAINTEMANCE MECHARIC
HIDES TRAINER HOURLY
TRAIMER HOURLY
MAINTENANCE PLANNER
LEAD PERSON
MAINTENANCE MECHANIC A
MAMNTENANCE MECHANIC B
E&E MECHANIC

HACCP EQUIFMENT MONITOR
PRODUCTION MECHANIC
TOOL CRIB A

TOOL CRIB B

MANTENANCE MECHANIC A
MAMNTENANCE MECHANIC B

MAMNTENANCE MECHANIC
MAINTENANCE MECHANIC &
MAINTENANCE MECHANIC B
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BOHLER & REFRIGERATION
BOILER & REFRIERATION
CHUCK CHaIN

CHIICK CHAIN

CHUCK LINE

CHUCK LINE

LON LINE

LOIN LINE

FAR TRAINING

FAB MAINTENANCE

FaB MAINTENANCE

FAB MANTENANCE

FAB MAINTENANCE

Fab MAINTENANCE

FAB MAINTERANCE

FAE MAINTENANCE

FaH MAINTENANCE

GB MAINTEMANCE

OB MAINTENANCE

FAR MAINTEN ANCE

LEAD FERSON
MAINTENANCE PLANNER

PULL CLOGMARK PADOLE BOME

LEAD PERSON
BONE CHUCK

LEAD PERSON

BONE TENDERLOIN

LEAD PERSON

TRAINER HOURLY
MAINTENANCE MECHANIC A
MAINTENANCE MECHANIC B
MAINTENANCE MECHANIC
MAINTENANCE PLANNER
LEAD FERSON A

LEAD FERSON B

TODL CRIB A

TOOLCRIB B
MAINTENANCE MECHANIC
LEAD PERSON

B&E MECHANIC
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