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AGREEMENT made as of the 1st day of July, 2002, by and between the Rondout Valley
Central School District Board of Education (JBoard0) and the Secretarial Unit of the Rondout
Valley Federation of Teachers and School Related Personnel (OFederation). only change
would be in the dates

Preamble

in order to effectuate the provisions of the Public EmployeesT Fair Employment Act, L.
1967, Ch. 392 (OTaylor Lawd), the Board and the Federation have negotiated and by this
Agreement seek to confirm the terms and conditions of employment of the clerical employees
(Oemployeesl) of the Rondout Valley Central School District (ODistrictd) for the term hereof. no
changes

Article 1

Recognition

The District recognizes the Federation as the gxclusive representative gf all clerical
employees with the exception of thggsecretary to the®uperintendent, and theédministrative
‘X) kssistant to the superintendent an clerical position in the Business Office. Such

ecognition shall extend for the maximym period by law.

o, (AT 7503 aames

Vacancies and Promotions

2.1 All vacancies in promotional and competitive classifications shall be posted in
every school building, clearly setting forth a description of and the qualifications for the position,
salary, building and classification as listed in Section 5.2 of this Agreement.

22 When school is in session, such notice shall be posted as far in advance as
practicable, and at least 15 school days before the final date when applications must be submitted
and in no event less than ten school days before such date.

23 An employee who wishes to be considered for appointment to any such vacancy
shall submit his or her application in writing to the superintendent or the designated administrator
with a copy to the appropriate building administrator, within the time limit specified in the
announcement. The employee must, if not properly certified, submit an examination request to
the Ulster County Civil Service Commission.

24 All appointments to the aforesaid vacant positions shall be based on
qualifications and experience and upon satisfactory performance on the Civil Service Examination
for said position. When a vacant position is to be filled from among two or more applicants
therefore, and as among those applications all other factors are equal, length of service in the
District shall determine the applicant selected to fill such vacancy. Appointments shall be made
without regard to age, race, creed, color, religion, nationality, marital status, sex, or ancestry,
unless based upon a bonafide occupational qualification.

25 If an applicant for such a vacant pesition who is not selected for appointment
thereto so requests, he or she shall be given a written statement of the reason, or reasons for his
or her non-appointment.

26 When a permanent employee is promoted to another position within the District,
there shall be a eight week probationary period. At the conclusion of the eight week probationary
period, the employee, if he or she so chooses, may return to his or her original position. The
building administrator also has the right, at the conclusion of the eight week probationary period,
to require that the employee be returned to his or her original position.




2.7 The qualifications and experience required for appointments or assignment to a
position within the negotiating unit shall be determined by the District. When qualifications and
experience of applicants for a position are judged by the District to be relatively equal, the
selection shall be based upon the relative seniority in the District.

Article ili
Evaluation
31 All observations of the work performance of employees shall be conducted
openly and shall not be conducted secretly.
3.2 All observations and/or evaluations shall be conducted by the employeel's

immediate administrator. It is understood that only certified administrative personnel shall be
eligible to conduct evaluations or observations of the work performance of employees in this unit.

33 Employees will be given a copy of any evaluation report of any observation by
his or her immediate administrator and will be required to sign the office copy to indicate that he or
she has received same.

3.4 Within five (5) working days following any evaluation, the evaluated employee
and his or her administrator will meet to discuss the observation. All such conferences will be
held in private. Such conferences can be waived by mutual agreement if the work performance of
the evaluated employee is rated as satisfactory or above.

3.5 The employee has the right to respond to the evaluation which shall be included
with the office copy. The administrator, in order to indicate that he has received same, will affix
his signature to such written response.

Articie IV

Discipline and Discharge

4.1 Once having compieted their probationary period, in licu of Section 75 of the
Civil Service Law, employees shall have the right to a just cause disciplinary arbitration in cases
of discipline, including discharge. The process of appeal will be according to the grievance
procedure in this Agreement.

The following panel of arbitrators shall serve as just cause grievance

arbitrators:
1. Jeffrey Selchick
2. David Stein

The panel members shall serve upon the basis of availability and to the
extent practicable on a rotating hasis.
Article V

Empioyee Salary Schedute
General Provisions:

&)l
-
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J fifth year cmployees a
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SUPCRINTENDENT OF SCHOOQOLS AND BOARD OF

EDUCATION OF THE RONDOUT|VALLEY CENTRAL SCHOOL DISTRICT, hercinafter “the
District” and THE RONDQUT VALLEY FEDERATION OF TEACHERS AND SCHOOL

RELATED PERSONNEL (SECRLT

ARJAL EMPTL.OYELS), hereinafter “the Union™;

WHEREBY, the parties agreg to revive and incorporate the provisions of the July 1, 1996

through Junc 30, 2002 Collcctively
Collectivcly Negotiated Agreement, g

as modified by the following provisions:

Article I- Modify the provisio

“Sick bank diays may
four members) agrecs

Article VI(6.8)(C)(2) - Chang

i i et
Y

he provision with the following:

only be granted when a majority of the Board (at lcast

to grant the request for sick days.”

e to rcad:

“The Sick Bank Boar
have exhausted all acgq
extended absences res
such as long-term can
requirc hospitalizatiol
limited to 20 sick bunk
30 sick bank days; fou

4. Article VI(6.8)(C)(3) - Add (1

“Any expense incutred by a

| shall grant up to 90 days (o qualificd upplicants who

ulting from catastrophic illncss, injury or disability
cer (reatment, heart attack, cle. and which normally
or long-term recuperation. First year employecs are
days; sccond and third year employees are limiled to
irth year employces are limited to 40 sick bunk days;
re limited to 50 sick bank days.”

e following sentence:

unit member as a result of the Sick Leave Board's

decision requesting *additiondl’ prool beyond a doclor's statement, shall be paid by

the District with the cmployesg
Board dircets the employee to

agreed upon or the parties wi

agrec upon a physician.” ~

¢

"RECEIVED
JAN 22 2004

NYS PUBL'C EMPLOYMENT
RELATIONS BOARD

using lus or her primary insurance. 1f the Sick Bank
sec another physician, the physician will be mutually
1l use the District physician i they cannot mutually

rued sick leave and who apply for days as a result of

Negotiated Agrcement between them into a new [ive year
tlective July 1, 2002 and terminating on June 30, 2007, except

n by excluding a vacant ¢lerical position in the Business Oflice
from the bargwining unit, cffective July 1, 2003,
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Also, add the [ollowing scntdnce:

procedures sct forth in this ¢

nlract.”

: / “Decisions of the Sick T.eaveﬁlBoard shall be subject to the gnevance and arbitration

J5. Atticle VIK7.4) - Replace thd

first scntence with the (ollowing:

“Begimming with the ffivst Monday after graduation, and concluding a full

week prior to the Lab

r Day weekend, the secretarial unit shall operate on a

four-day week. The w ]cck prior to Labor Day weckend will be aregular work

week. The District n

Thursday schedule or a Tuesday through Friday schedule with a minimum of

one-month's notice to

/0. Article VII(7.8) [New]| - Add
S———

“The District reserves
titles to diftceent work

ay assign unil membecrs to either a Monday through

the umt member.”
the tollowiny:

the right to assign clerical personnel within their job
- sites duning Summer or recess periods.”

Article VIU(8.1) - Replace wi

“Effcctive July 1, 2003, the
-health insurance premium
Consortium Altcrnate PPO Pl
will be changed to the MVP
2004, the Districtshall pay 959
undcr the Dutchess Education

any District-sponsored HMO.

deducted by the Dislrict thre

th the following:

District shall pay 96.5% of the individual or family
inder the Dutchess Educational Health Insurance
an or any District-sponsorcd HMO. The MVP 1IMOQ
Co-Plan 15, effective July 1, 2003. Effective July 1,
o of the individual or family health insurance premium
] 1 Lcalth Tnsurance Consortium Alternate PPQ Plan or
Employce contributions will be autumatically

ugh the Scction 125 lntemal Revenue Code Plan.

Additionally, the District’s comtribution to HMO premiums for individual and (amily

coverage shall nol exceed the ¢
for in thc DEHIC Altcmate P

J & Article V11I(8.2) - Modify the

well as subparagraphs ¢ and d

~ost of the individual or family premiums as provided
PO Plan.”

J 9. Aicle VITI(8.6) - Delete the provision.

provision by deleting the reference 1o the Statcwide Plan as

#5934 P.003/006 7[§‘
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Article TX(9.2) - Change the
following;:

“Employees upon sep

receive payment for a

25% of the daily valu

50% ol the daily valu

75% of the daily valu

100% of the daily val

SBRAW & BERELSON

aration from the District afler ten ycars of service, shall
1 unused sick days bhased upon the following:

e for the first 25 days; then
c for the next 25 days; then
e for the next 25 days; then
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title (o “Scparation Pay™ and replace the provision with the

Employces who ave t
reccive this benefit.”

Article IX(9.3)(c) - Replace t

13

e for the next 25 days.

crminated from their position will not be cligible to

e provision with the following:

“I'he District shall pay a relirement incenlive of $20,000 to all {ull-time unit
members who submit an irre

Toca’ble letter of resignation ut least five months prior

to the time the unit member isleligible to retire under the New York State Employees

Retircmient System  without penalty.
documentyll

pcnalty

mus( be employcd i the Distr

or 8.4.
2007

Article TV(4.1) - Replace the

¢

‘Oncc having complef

Fmployces must subnit  appropnate
hwing they are eligible (o retire under ERS without
e cligible for this retirement incentive, a unit member
ct under the terms outlined in Article V111, Scclion 8.3
The rctircment incentive will be reduced to $15,000, effective June 30,

srovision with the [ollowing:

cd their probationary period, in heu of Section 75 of

the Civil Service LaTv. employces shall have the rvight to a just causc

disciplinary a:bitratior
process of appcal wijl
Agreement.

The following panel

arbitrators:
1. Jeffrey Selchick
;

-

in cascs of discipline, including discharge. The
be according to the gievance procedure in this

of arbitralors shall serve as just causc grievance

David Stein

The panel members shall serve upon the basis of availability and to the extent
praclicable on arolating basis.”

-3-
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Article 11(2.6) - Modify the

Article V(5.1)(c) - Replace the provision with the following:

SHAW & PERELS2N

ek™.

§5934 B.005/008 _ft

M

provision by eliminating all references to “lwo week™ and
replacing them with “cight we

“An employee shall nLl have permanent status in his or her position until he

or she has salisfactorily completed the probationary period following
appointment from an fligible list.”

Article V1(6.3) - Modify the brovision by changing the reference {rom “calendar year” to

“school year",

Atticle XI(L1.1) - Replace the provision with the following:

“An employce who i5 absent duc to a workers’ compensable injury, as
defined in the Workers” Compensaiion 1.aw and who is disabled from his or

her performance of d

ities in the District may use his or her accumulated

leave during the period of the workers’ compensable injury. Any workers'
compensable award will be reccived by the District with the employee

recciving credit for lo
ncarest day by dividi
Compensation carrier

Article VT(6.5)(d) [New] - Ad

“Unit members with
accumulated vacation

Article VIIIS.7) - Modify by
$830.00 in 2005-06; and $98()

Article VTI(7.8) [New] - Add

“LCmployees will rceei
being excessed.”

Article V(5.3) - Add the follo

“Salary schedules will
3.5% in 2004-05; 3.5Y%

d the following:

.00 10 2006-07,

the fullowing: <7, 9

ving:

4.

nercasing the District’s contribution to $680.00 in 2004-05:

ve a 30 calendar day nolice from the District prior to

be increased by 3.1% in 2002-03: 3.5% i
» 111 2005-00; and 3.5% in 2006-07.

5s of sick leave. This credit will be compiled to the
g the reimbursement received [rom the Workers’
by the cmployee’s daily rate of compensation.™

unused vacation days may carry lorward five (5)
days for a period not to exceed onc year."

n 2003-69;; M%;ﬂ}s\i/
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Q Article V(5.3) - Add the follgwing: ‘/{50 3) (3)

“Effcctive July 1, 2003, in the office of cach Building Principal and in the
office of each Centrgl Officc Administrator, including the Buildings and
Grounds Dcpartimentfand the [ood Service Department, wherce there is no

employee placed on

THE DISTRICT

BY":
BY:

BY:

Schedule ‘C* duc to job title, the District will have the

option of placing onclclerical cmployee on Schedule *C."

A $500 longevity will be estgblished in 2002-03 for cmployees with 18 years of service in
the District. It will beincreasgd by $500 in 2003-04; $500 10 2004-05; $500 in 2005- 06 and.

$500 m 2006- 075 z ?‘ )[ A'

SO AGREED, this 21st day af May, 2003, subject to ratification by the parti
constituencics, as recommended by their negotiating teams.

respective

THE UNION

SHAW & PERELS3OHN #6934 P.00S/008 %g \
\
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a. All employees hold positions in the competitive class of the classified
Civil Service of the District.

b. To be eligible for appointment, a prospective employee must take and
pass the appropriate Civil Service examination. Unless otherwise provided by law or this
Agreement, appointments will be made from among the top three candidates on the appropriate

eligible list promulgated by the Ulster County Civil Service Commission and who are willing to
accept this appointment.

c. An employee shall not have permanent status in his or her
position until he or she has satisfactorily completed the probationary period following
appointment from an eligible list.

d. A new employee may receive service credit for previous work
experience providing the previous experience was recent and directly related to the work required
in the position to which the appointment was made.

52 Salary Classification:
There shall be three classifications as follows:

Classification A: (10 or 12 Months)
Typist
Account Clerk
Receptionist

Classification B: {12 Months)
Account Clerk Typist
Senior Typist
Stenographer

Classification C: (12 Months)
Senior Stenographer
Senior Account Clerk

5.3 Salary:

a. Each employeeds annual salary shall be determined by placement in
the salary schedules annexed hereto as Appendix A.

b. Advancement to the next succeeding step on the salary schedule shall
occur on July 1 annually for employees who have been in the District six months or more.

c. Longevity shall be paid in accordance with the attached salary
schedules.

d. Salary schedules will be increased by 3.1% in 2002-03; 3.5% in

2003-04; 3.5% in 2004-05; 3.5% in 2005-06; and 3.5% in 2006-07.

c. Effective July 1, 2003, in the office of each Building Principal and in the
office of each Central Office Administrator, including the Buildings and Grounds
Department and the Food Service Department, where there is no employee placed on

Schedule OCO due to job title, the District will have the option of placing one clerical
employee on Schedufe 0CO.




54 Summer Employment:
Ten month employees shall have right of first refusal should summer work for
which they are qualified become available within the District. Minimum pay for any such work
shall be at either the employee! is own current hourly rate (adjusted for any contractual increases)

or should the employee assume a job in a higher category or classification, the employee shall be
paid the higher rate of his or her same step level.

Article VI

Leave

6.1 Sick Leave:

Each twelve (12) month employee shall be granted nineteen (19) days per year
for sick leave effective July 1 annually. Ten (10) month employees shall receive sixteen (16) sick
leave days per year for sick leave effective September 1 annually. Sick leave credits may be
accumulated without limitation from year to year.

As of July 1, 1994 new twelve (12) month employees shall receive eighteen (18)
sick days per year for such leave; new ten (10) month employees shall receive fifteen (15) days
per year for such leave.

As of July 1, 1995, new twelve (12) month employees shall receive seventeen
(17) sick days per year for such leave, new ten (10) month employees shall receive fourteen (14)
days per year for such leave.

6.2 Personal Leave:

a. Employees may charge up to four days against accumulated sick leave
credits annually for the transaction of personal business that cannot be accomplished at times
other than during work hours. Each employee may charge up to three (3) days for religious
observance. The first one (1) day shall be charged to accumulated sick leave credits and the
second and third days to personal leave. Personal leave shall not be used as vacation time, for
the pursuit of a hobby or avocation, or an additional vacation. Applications for use of such leave
shall be made not fewer than three days in advance of each anticipated absence for personal
reasons on a form annexed hereto as Appendix F, except in an emergency, to the designee of the
superintendent. The granting of such leave is subject to the reasonable operating needs of the
District, but the approval of such leave shall not be unreasonably withheld.

b. Personal leave shall not be available except in an emergency for days
immediately preceding or following a vacation, holiday, or the beginning or end of the school year.
C. Personal leave shall not be available to any employee who has

announced his or her intention to resign or retire during the six months immediately preceding the
effective date of such resignation or retirement except with the permission of his or her supervisor,
which permission shall not be unreasonably withheid.

6.3 Family lliness:

It is the responsibility of each employee to make arrangements for the care of
members of his or her immediate family who become ill and require care. Recognizing, however,
that there will be situations where it may be impossible to effect such arrangements on an
emergency basis, an employee shall be allowed to charge absences from work, when required to
provide bedside care, arising out of an illness in the employeel's immediate family, against
accrued sick leave credit, up to a maximum of five days in any one school year. As used in this
section, _immediate familyZ shall be defined as the empioyeeiis spouse or child, parent or other
dependent with which the employee resides. All such leaves shall be construed to be meeting the
requirements of the Family Medical Leave Act.

0.4 Family Bereavement:




An employee shall be granted leave without charge to other leave credits in the
event of death in the employeeds immediate family, up to a maximum of five days per
occurrence. As used in this section, Oimmediate familyD shall be defined as the employeeDs
spouse, child, stepchild, parent, stepparent, grandparent, parent-in-law, sibling or sibling-in Glaw.

6.5 Vacation Leave:

a. Twelve (12) month employees shall earn and accrue vacation leave, effective

June 30, annually, as per the following schedule:

Years of Completed Service Vacation Days
Under one year 1 day per month up to 10
days

1 to and including 5 15 working days

6 16 working days

7 17 working days

8 18 working days

9 19 working days

10 and beyond 20 working days

b. When a ten (10) month employee moves to a twelve (12) month position, that
employeels total time as a ten month person will be divided by 12 months and rounded upward
to the next even year to determine his or her vacation entitement, effective immediately upon
appointment.

c. Every effort shall be made to accommodate the employeeOs request for
vacation leave. Vacation leave shall be approved by the immediate supervisor subject to the
operating needs of the building, department, or district, the parties recognize that it may not be
possible to honor employee vacation requests during certain times during the year (e.g., week
before school starts, audit).

d. Unit members with unused vacation days may carry forward five (5)
accumulated vacation days for a period not to exceed one year.

6.6 Leave Without Pay:
a. Child Rearing Leave

Child rearing leave will be granted to employees upon the following conditions:

1. The employee requesting the leave shall give the superintendent at least
thirty (30) days advance, written notice, of such intent. Such written notice shall include the
approximate dates of termination of leave. Employees adopting a child may request the thirty (30)
requirement be waived. All such leaves shall be construed to be meeting the requirements of the
Family Medical Leave Act.

2. An employee on leave must return to the District no later than the beginning
of the next semester (for 12 month employees) or school year (for 10 month employees) following
twenty-four (24) full months of leave. This clause is not to be interpreted so as to preclude
requests for leaves fewer than twenty-four (24) months or sooner termination of a leave upon
request of the employee and approval of the District based upon availability of a position.

3. The employee involved shall give the District prior written notice of at least
sixty (60) days of their intent to return to duty.

4. Such leave shall be granted, at the employeeOs option, prior to the
commencement of disability or at the beginning of a semester upon reasonable notice by the
employee of the intention to take such leave.

5. Upon written application to the Board, at least sixty (60) days prior to the
termination of the original request, an extension of one or two semesters may be granted.

6. Should pregnancy be terminated prior to the birth, the employee may, upon a
sixty (60) day written nofice, request termination of the leave and retumn to duty to commence
within four weeks of receipt of the aforementioned notice from the employee. The District may




require the employee to present a doctoris certificate stating that she is physically fit to resume

her full responsibilities. Where applicable all such leaves shall be construed to be meeting the
requirements of the Family Medical Leave Act.

b. Other Leave:
Upon application by an employee to the superintendent and upon his ler
recommendation, the Board may grant leaves without pay for a period not to exceed two year
The purpose of such leave may include, but is not limited to, the extended iliness of the employee
requesting said leave, additional education or election to public office. A request for leave
pursuant to this section must be submitted to the superintendent not less than sixty (60) days prior

to the date such leave is requested to commence, except in cases of an emergency where such
time limits shall be waived.

In its determination to grant or deny the employeeCs request, the District shall
decide each request on its own merits and the operating needs of the District.

Every effort shall be made to return an employee to the same position held
before the leave of absence. However, if this is not possible, the employee shall be returned to a
comparable position within his/her Civil Service classification.

6.7 Additionajl eave:
At his her discretion, the superintendent may permit the use of sick leave
pursuant to Section 6.3/or may grant additional leave pursuant to Section 6.4 of this provision for

the purpose of caring for or attending the funeral of a person other than those within the definition
of immediate family in those sections.

6.8 Sick Leave Bank:

The Sick Leave Bank shall be continued according to the following provisions:

A Membership and eligibility for benefits shall be established by a
contribution by an employee of one day of sick leave from his or her regular sick leave
accumulation. Forms will be made available at the opening of school and deductions will be
reported in the October 30th sick leave balance report. The deadline for applications to join the
Sick Leave Bank by new staff members shall be submitted no later than October 30 annually.

B. Sick bank days may only be granted when a majority of the
Board (at least four members) agrees to grant the request for sick days.

C. General Rules:
1. Payment for sick leave days drawn from the Sick Leave Bank will be
at the regular salary of the recipient.
2. The Sick Bank Board shall grant up to 90 days to qualified
applicants who have exhausted all accrued sick leave and who apply for days as a
result of extended absences resulting from catastrophic illness, injury or disability
such as long-term cancer treatment, heart attack, etc. and which normally require
hospitalization or long-term recuperation. First year employees are limited to 20 sick |
bank days; second and third year employees are limited to 30 sick bank days; fourth i
year employees are limited to 40 sick bank days; fifth year employees are fimited to 50 |
sick bank days. i
3. Individuals must prove need to the Sick Leave Board by either a
doctor. s statement or by presenting any other proof required by the Sick Leave Board. Any
expense incurred by a unit member as a result of the Sick Leave Board(ls decision
requesting _additional” proof beyond a doctorlis statement, shall be paid by the
District with the employee using his or her primary insurance. If the Sick Bank Board
directs the employee to see another physician, the physician will be mutually agreed
upon or the parties will use the District physician if they cannot mutuaily agree upcn a




physician. Decisions of the Sick Leave Board shall be subject to the grievance and
arbitration procedures set forth in this contract.

D. Cany-over Procedure:
1. All days that remain in the Bank at the end of the year shall be
carried over into the following school year.
2. The Sick Leave Bank shall remain at its current level except for the
addition of new employees. Once the Sick Leave Bank has been exhausted it shall be renewed
subject to the same terms upon which it was created.

Article Vil
Attendance and Work Schedule

71 The regular work day for all clerical employees shall consist of eight (8) hours
inclusive of one (1) hour duty-free lunch. The day shall be scheduled between the hours of 6:30
a.m. and 5:00 p.m., plus or minus up to one-half () hour. Lunch by unit employees shall be
taken between the hours of 11:00 a.m. to 1:30 p.m.

7.2 In lieu of the one (1) hour duty-free lunch period enumerated above, an

employee may use up to thirty (30) minutes of such time for a maximum of up to two (2) fifteen
(15) minute coffee breaks daily.

7.3 School Closing:

OWhen school is closed for any reason other than conference days (i.e., snow
days, emergency closings, holidays, recess periods, etc.) employees need not report to work.
Notwithstanding the above effective July 1, 1999, bargaining unit members will be required to
work during the December and Spring recess periods, except for the day before Christmas and
December 31. Should any employee be requested to work any additional day(s), the employee
will be compensated in accordance with Article VI (7.5).

74 Summer Hours

Beginning with the first Monday after graduation, and concluding a full week
prior to the Labor Day weekend, the secretarial unit shall operate on a four-day week.
4L -) The week prior to Labor Day weekend will be a regular work week. The District may
(\\o assign unit members to either a Monday through Thursday schedule or a Tuesday
f‘ through Friday schedule with a minimum of one-smonthOs notice to the unit member.
Each employeeOs workday shall be shortened by thirty (30) minutes from his/her yearly workday
time. It is understood and agreed that during such time period, clerical employees shall continue
to receive their one-hour duty-free lunch period (inclusive of any coffee break times)._In exchange
. L) for having Fridays off during this period of time, the work day schedule for the remaining
\46 weekdays shall B‘e extended as follows: Each unit employee shall work a total of 9 hours and 15
HDM minutes. At the discretion of each employee, the one-hour duty free lunch could be reduced to

f—) Ué u)v’”/ K one halfthour bringing the total work hours for the day to 8 hours and 45 minutes.

\/‘)D 75 Employees shall receive their hourly rate for the first five (5) hours for work
performed beyond 7 seven (7) hours in any one day or forty (40) hours in any one week (37-1/2
hours fof summer work) or during recess periods. Work performed beyond the five hours extra in
any one day or'forty hours in any one week shall be paid at time and one half their hourly rate. In
lieu of overtime compensation, employees may choose an equivalent amount of compensatory

time off. However, such compensatory time shall not accumulate beyond September 1 of the
school year following the year in which it was accrued.

76 Working Conditions:




Employees shall have safe and healthful conditions under which to carry out
their duties.

77 Security of Buildings:

Employees of this unit shall not be responsible for securing a building.
Employees shall not be required to remain alone in a building.

7.8 The District reserves the right to assign clerical personnel within their job
titles to different work sites during Summer or recess periods.

7.9 Employees will receive a 30 calendar day notice from the District prior to
being excessed.

Article VI

Group Health and Accident Insurance

8.1 Effective July 1, 2003, the District shall pay 96.5% of the individual or
family heaith insurance premium under the Dutchess Educational Health Insurance
Consortium Alternate PPO Plan or any District-sponsored HMO. The MVP HMO will be
changed to the MVP Co-Plan 15, effective July 1, 2003. Effective July 1, 2004, the
District shall pay 95% of the individual or family health insurance premium under the
Dutchess Educational Health Insurance Consortium Alternate PPO Plan or any
District-sponsored HMO. Employee contributions will be automatically deducted by
the District through the Section 125 Internal Revenue Code Plan. Additionally, the
District’s contribution to HMO premiums for individual and family coverage shall not

exceed the cost of the individual or family premiums as provided for in the DEHIC
Aiternate PPO Plan.

A health insurance buyout will be established under the same conditions
provided by the teacher bargaining unit.

82 Should the District select alternative health insurance coverage, the District
agrees to the following guarantee:

a. The plan shall be incorperated intc and considered part of this
agreement.

b. The District shall save harmless the clerical chapter and the Federation
for any damages incurred as a result of lawsuits involving the plan.

C. Such plans shall include provisions whereby members leaving the
District will be guaranteed the right to purchase health insurance.

8.3 Upon retirement from District service, the District shall continue to pay 100% for
health insurance for the employee provided that the employee has been in the District¥s service
for at least 10 years and was hired before December 31, 1993.

8.4 Upon retirement from District services, the District shall continue to pay 100% for
health insurance for the employee provided that the employee has been in the District¥s service
for at least 15 years and was hired after January 1, 1994.

8.5 This Article shall survive the expiration of this Agreement.

86 Effective July 1, 2003, the contribution by the District to the Benefit Trust
Fund shall be $580 per participating employees. Effective July 1, 2004 the contribution by the




District to the Benefit Trust Fund shall be $680 per participating employee. Effective July 1, 2005
this contribution by the district will be $830 per participating employee. Effective July 1, 2006,
this contribution by the district will be $980 per participating employee.

Article IX +
J Retirement
9.1 TO THE EXTENT REQUIRED BY LAW, THE DISTR|CT SHALL MAKE ALL

PENSION CONTRIBUTIONS TO THE NEW YORK STATE EMPLOYEES RETIREMENT
SYSTEM ON BEHALF,OF EACH EMPLOYEE. i

9.2 Separation Pay:
Employees, upon separation from the District after ten (10) years of
service, shall receive payment for all unused sick days based upon the following:

25% of the daily value for the first 25 days; then
50% of the daily value for the next 25 days; then
75% of the daily value for the next 25 days; then
100% of the daily value for the next 25 days.

Employees who are terminated from their position will not be eligible to receive
this benefit.

9.3 Retirement Pay:

Employees, upon retirement from the District, shall receive payment for all
unused sick leave days based upon the following formula:

a. Employees may apply the maximum number of days as allotted by law
for service credit for retirement purposes.
b. if the employee chooses option DaO as described above, he/she may
be remunerated for his/fher remaining number of sick leave days on a graduated scale as follows:
11030 days.....coeevireiieeeierireee e 50% of the daily value
311075 days....coieveneirciiecri s 75% of the daily value
7610 110 days.....ccovveeieeeereeeecee et ne 100% of the daily value
c. The District shall pay a retirement incentive of $20,000 to all

full-time unit members who submit an irrevocable letter of resignation at least five

months prior to the time the unit member is eligible to retire under the New York State
Employees Retirement System without penaity. Employees must submit appropriate

" documentation from ERS showing they are eligible to retire under ERS without penalty
’#i b documentation. To be eligible for this retirement incentive, a unit member must be
\\ employed in the District under the terms outlined in Article Viil, Section 8.3 or 8.4. The

\P retirement incentive will be reduced to $15,000, effective June 30, 2007.

Article X

Social Security

10.1 All employees are covered under Social Security.

e




Articte Xl

Personal Injury Benefits

11 An employee who is absent due to a workers% compensabie injury, as
defined in the WorkersT Compensation Law and who is disabled from his or her
performance of duties in the District may use his or her accumulated leave during the
period of the workersi# compensable injury. Any Vworkers‘? compensabie award will
be received BY The District with the employee receiving credit for loss of sick leave.
This credit will be compiled to the nearest day by dividing the reim% rsement received
from the Workersd Compensation carrier by the employee®s daily rate of
compensation. - Sl

11.2 The District shall reimburse employees for the reasonable cost of replacing or
repairing dentures, eyeglasses, hearing aids, or similar bodily appurtenances not covered by
Workers | Compensation which are damaged, destroyed or lost as a result of any injury sustained

while the employee was acting in the discharge of his or her duties within the scope of his or her
employment by the District.

1.3 The District shall reimburse employees for the reasonable cost of clothing or
other personal property damaged or destroyed while the employee was acting in the discharge of
his or her duties within the scope of his or her employment by the District.

Article Xli

Professional Development Program

121 The District shall provide necessary funds, not to exceed $600 annually to
finance employee attendance at professional meetings. No such funds may be used for the
purpose of financing employee attendance at negotiating seminars or similar conferences.

122 Pursuant to the provisions of this Article, the District agrees to post and
otherwise bring to the attention of employees, workshops, conferences, etc., which may become
available during the school year and which will add to the professional development of the
employee. In addition, the employees of the bargaining unit may bring to the attention of the

District such workshops, conferences, etc. that they feel will add to their professional
development.

12.3 Permission to attend professional meetings shall be with the approval of the
Superintendent of Schools. "

bt

12.4 The District will provide $600 to employees who take coliege courses and/or
continuing education courses related to their work and approved by the Superintendent.
The following shall be considered guidelines in the distribution of the monies:

a. A maximum of four unit members (two per semester) attend District
approved courses in any one year.

b. Each semester the maximum amount allocated shall be one half the
annual allocation.

c. The individual stipend each semester shall not exceed the maximum of

one fourth of the annual allocation. Said stipend shall cover the cost of tuition and course related
expenses.
No employee shall receive appreval for a second grant if there is a qualifying applicant who has
not yet been awarded a grant. Applications will be submitted by September 1 for the first
semester and December 1 for the second semester. Monies will be forwarded to the employee
after the submission of regjstratignteceipt.

N




2.5  The Disfrict recognizes the need to hold training sessions for unit members. The
purpose of the training shall be the professional development of unit employees. The subject(s)
of this training shall be established by the District after consultation with representatives of the
Federation and the training shall be conducted during normal District hours or on a
SuperintendentOs Conference Day.

Article Xit!
Joint Committee Procedure

13.1 It is contemplated that the terms and conditions of employment of employees,
set forth in this Agreement, shall remain in effect unless altered by mutual agreement in writing
between the parties. Nevertheless, because of the special nature of the public educational
process, it is likewise recognized that matters may from time to time arise of vital mutual concern
to the parties which have not been resolved in this Agreement. It is in the public interest that the
opportunity for mutual discussion of such matters be provided. The parties to this document
commit themselves to such mutual discussion and agree to develop and expand existing forums
for such discussion.

Article XIV
Grievance Procedure

141 General Provisions:

a. A grievance is a claim by any employee or group of employees based
upon any event or condition affecting their welfare or terms and conditions of their employment as
covered under the terms of this Agreement. It shall include grievances brought by the Federation
on behaif of any employee or group of employees or by the Board against the Federation. An

aggrieved party is any employee or group of employees who file a grievance under this
procedure.

b. All grievances shall include the name and position of the aggrieved
party, the time and place of the grievance, the identity of the person claimed to be responsible for
the grievance, the contract provision allegedly violated and a general statement of the nature of
the grievance and the redress sought

c. A grievance shall be deemed waived unless it is submitted within thirty
(30) working days after the aggrieved party knew or should have known of the events or
conditions on which it is based, and in no event, no later than five days after the end of the school
year. Grievances occuiting during the summer may be filed within five (5) working days after the
opening of school. Continuing alleged violations of this Agreement may be grieved at any time,
provided, however, that any redress sought may not be retroactive prior to the date of the
grievance filed.

d. The District and the Federation will facilitate any investigation which
may be required and make available any and all material and relevant documents,
communications and records conceming the grievant.

e. The grievant shall have the right of representation at all stages of the
grievance procedure and to confront and cross-examine all withesses called against him or her
and to testify and call witnesses on his or her own behalf.

f. No interference, coercion, restraint, discrimination or reprisal of any kind
at any time will be taken by the District or by any member of the administration against the
Federation or any other participant in the grievance procedure.

g. Failure by the District to hold a hearing or submit decisions within the

time Ilmlts set forth herein, shall be construed as a denial of the grievance and the grievance may
be appealed to the next stage.




p)

142 Grievance Procedure:

a. Stage I. The Grievance shall be presented in writing to the appropriate
building administrator who shall hold a hearing within five working days of the submission of the
grievance and render a written decision within five working days thereafter.

b. Stage ll. Within five working days of the disposition of the grievance at
Stage |, the grievant may appeal in writing to the superintendent. The superintendent shall hold a
hearing within five working days of the submission of the appeal and render a written decision
within five working days thereafter.

c. Stage lll. Within ten working days of the disposition of the grievance at
Stage !I, the Federation may request the Board to schedule a further hearing with respect to the
grievance or may file with the superintendent and the American Arbitration Association a demand
for arbitration. If the Board agrees to hold a further hearing, the hearing before the Board or a
committee thereof, shall be held within ten working days of the submission of the request therein.
The written decision of the Board shall be rendered within five working days of the hearing. In the
event that the decision of the Board does not resolve the grievance or if the Board declines to
schedule the hearing the Federation may demand arbitration of the grievance by filing a demand
for arbitration with the superintendent and the American Arbitration Association within ten working

days of the date of the Board('s decision or the date when the Board declined to schedule a
further hearing.

143 Arbitration:

a. Following the submission of the demand for arbitration to the

superintendent, the parties shall select an arbitrator from the panel of arbitrators of the American
Arbitration Association.

b. Al demands for arbitration and all arbitrations shall be processed
pursuant to the Voluntary Labor Arbitration Rules of the American Arbitration Association.
c. The arbitrator shall be without power or authority to make any decision

which requires the commission of any act prohibited by law or which is violative of the terms of

this agreement. The arbitrator shall have no power to alter, add to, or detract from the provisions
of this agreement.

d. The cost of the service of the arbitrator will be divided equally between
the Board and the Federation.

Article XV

Federation Rights

5.1 The Federation shall be granted the right to use school buildings and equipment
for meetings both of the general membership and of various groups or committees. Such use of
buildings and equipment shall be during times when they are not in use for normal educationai
purposes and shall not conflict with consent previously granted for the use of the requested
facilities. Any extra expense incurred by such use shall be paid by the Federation.

15.2 The Federation may use the school inter-building mailing system for distribution
of its official communications to employees.

153  The Federation shali be entitied to six (6) days during the year on which a
Federation representative from the unit will be relieved of all regular assignments to administer
this Agreement and attend NYSUT workshops or conferences. The designee shall be released
from assignments without loss of salary. Nothing herein contained shall be construed as limiting




in any way the use of personal leave days by Federation representatives for the professional
business of the Federation.

15.4  The elected delegate to the New York State United Teachers shall be granted
leave without charge to other leave credits to attend the regularly scheduled annual conventions
of said organization. It is understood and agreed that this provision shall not be interpreted to
extend the total number of eligible delegates of the Federation beyond the NYSUT constitutional
limitation.

156.5 Dues Deduction:
a. The District shall deduct dues from the salaries of employees for the
Federation and its affiliates as said employees individually and voluntarily authorize in writing.
Dues shall be transmitted promptly to the Federation.

b. The Federation shall certify to the Board, in writing, the current rate of
membership dues of the Federation and its affiliates on or before the first day of school.
c. Service Fee:

1. The Federation warrants that it has established and maintains and
will maintain a refund procedure as required by Section 208(3)(b) of the Civil Service Law and that
such procedure complies in all respects with the provisions of that section and Federal and State
Law.

2. The District shall deduct from the salary of each employee who is not
a member of the Federation a service fee equivalent to the per capita dues the Federation levies
upon its members. Such fee shall be deducted in the same manner as payroll deduction dues
and shall be remitted promptly to the Federation unless the Federation has certified in writing, to

___)he District by
September 15 of each year that the non-member has paid the fee directly to the Federation.

3. In the event an action or proceeding is commenced in a court of
competent jurisdiction or before an administrative agency regarding such fee, the Federation
agrees to provide counsel and to indemnify and save harmless the District from and against the
cost of any such action or proceeding and other expenses in connection with such litigation or
proceeding and to pay any judgment entered against the District in any such action or proceeding
and to defray the costs of complying with any interim order or final judgment that may be entered
therein. Such costs of compliance shall include the cost of recomputation of the salaries of
employees and any interest ordered on any such judgment.

Article XVi
Personnel Files
office. The employee shall have the right upon request to review the contents of his or her file

upon reasonable notice to the SuperintendentOs office and to have a Federation representative
present during the review.

QAl‘ 16.1 The official personnel files of each employee shall be maintained in the District

16.2  No material, other than that of a routine financial nature, shall be placed in an
employeeUs personnel file unless a copy is provided to the employee. The employee shall
acknowledge that he or she has read such material by signing the copy to be filed. The employee
shall have the right to submit a written answer to any material in the file and such answer shall be

reviewed by his or her supervisor and the Superintendent and attached to the file copy of the
material.

Article XVII

Miscellaneous Provisions




174 The Board and the Federation agree that all negotiable items have been
discussed during the negotiations leading to this Agreement and, therefore, also agree that
negotiations shall not be reopened on any item during the life of this Agreement, except as
provided by law or by mutual agreement.

17.2 This Agreement shall supersede any rules, regulations or practices of the Board
which shall be contrary to or inconsistent with its terms. The provisions of this Agreement shall be
incorporated into and be considered part of the established policies of the Board.

173 Any individual arrangement or contract between the Board and an individual

employee now in existence or reached during the duration of this Agreement shall be subject to
and consistent with the terms of this Agreement.

17.4 If any provisions of this Agreement or any application of the Agreement to any
employee or group of employees shall be found contrary to law, then such provision or application
shall not be deemed valid and subsisting except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

17.5 Copies of this Agreement shall be printed at the expense of the Board and given
to all employees now employed or hereafter employed by the Board, as soon as possible, but no
later than three weeks after the conclusion of this Agreement.

17.6 Employees shall be reimbursed at the rate recognized by this 1.R.S. for mileage
for the use of their vehicles as requested by the District for school business purposes.

Article XViil

Approval of the Legislature

18.1 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,

SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.

Article XiX

Duration of Agreement

191 This Agreement shall be effective as of July 1, 2002 and shall continue in effect
through June 30, 2007.

19.2 No later than January 1 of the expiration year, the parties will enter into good
faith negotiations over a successor Agreement covering the following year.

IN WITNESS THEREOF, the parties hereto have affixed their names on the day of
2003.

. RONDOUT VALLEY FEDERATION OF TEACHERS  RONDCUT




NAM.

SCHOOL

LEAVE

CATEGORY

REASON(S)

APPENDIX B
RONDOUT VALLEY CENTRAL SCHOOL DISTRICT
REQUEST FOR LEAVE
unTE
BARGAINING

UNIT

DATE(S)
LQUESTED

If the leave category is "personal”, please indicate whether religious, legal, medical, other

FOR REQUEST (SpECi-y,, Vi WILIVUL ay (|IUL L1HaIYOU ayan 1IdL ally pal lvuial 1ISave ui tuiw. )

wiwnATURE

APPROVED/DISAPPROVED BY: DATE

COMMENTS

NOTE: This application for leave is to be submitted as per your unit's contractual provisions.

J1748

White - Employee's Copy o Yellow - Principal's Copy * Pink - Superintendent's Copy




RONDOUT VALLEY CENTRAL SCHOOL DISTRICT
2002-03 Salary Schedule

1
2
3
4
5
§)
7
8
9
10
11 22,436 26,923 28,051 29,180
12
13
14
15
16
17




RONDOUT VALLEY CENTRAL SCHOOL DISTRICT
2003-04 Salary Schedule
STEP A-10 A-12 B-12
1 13,050 15,658 16,827
2 14,067 16,879 18,048
3 15,085 18,099 19,267
4 16,100 19,321 20,489
5 17,117 20,540 21,709
6 18,135 21,761 22,930
7 19,152 22,982 24,150
8 20,170 24,203 25,371
9 21,186 25,424 26,591
10 22,203 26,644 27,813
11 23,221 27,865 29,033
12 24,238 29,086 30,254
13 25,256 30,306 31,475
14 26,272 31,526 32,694
15 27,289 32,747 33,915
16 28,307 33,967 35,136
17 30,447 36,312 37,480
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RONDOUT VALLEY CENTRAL SCHOOL DISTRICT
2004-05 Salary Schedule

A-12 B-12
16,206 17,416
17,470 18,679
18,732 19,942
19,997 21,206
21,259 22,469
22,523 23,732
23,786 24,996
25,050 26,259
26,314 27,521
27,577 28,786
28,840 30,049
30,104 31,313
31,367 32,576
32,629 33,839
33,893 35,102
35,156 36,366
37,583 38,792
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RONDOUT VALLEY CENTRAL SCHOOL DISTRICT
2005-06 Salary Schedule

A-12 B-12
16,774 18,025
18,081 19,333
19,388 20,640
20,697 21,948
22,003 23,255
23,311 24,563
24,619 25,870
25,926 27,178
27,235 28,485
28,542 29,793
29,849 31,101
31,157 32,409
32,465 33,717
33,771 35,023
35,079 36,331
36,387 37,638
38,898 40,150




RONDOUT VALLEY CENTRAL SCHOOL DISTRICT
2006-07 Salary Schedule

STEP A-10 A-12 B-12
1 14,469 17,361 18,656
2 15,597 18,714 20,010
3 16,725 20,066 21,362
4 17,851 21,421 22,717
S 18,978 22,773 24,069
6 20,107 24 127 25,422
7 21,234 25,480 26,776
8 22,363 26,834 28,129
9 23,489 28,188 29,482
10 24,617 29,541 30,836
11 25,745 30,894 32,190
12 26,873 32,248 33,543
13 28,002 33,601 34,897
14 29,128 34,953 36,249
15 30,255 36,307 37,602
16 31,384 37,660 38,956
17 33,757 40,260 41,555
‘ 2
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