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PREANMDBLE

This Aprermenl aads hetwesn |he Stals of Mew R sey, berinafter retermed ta as the ™St
and the Communications Wodies of America, Primaeny Level Sopervisoms, hereinafler pefomed o
as the "Union", envering emplovees in the Priosery Tevel Sugeyvisom Undl, haz as it parpose te
mpeeTent urad promotion of eomenious ompleyes 1elations felvwesn the S0 and (e cmpho e
represetted by the Lmion, the estabbishment of equitkble and peacefil peoeedures for the amicable
resolulion of 7] dimpates and picvancez, and e deteominggion of the wages, ours of work and
othet tarme and conditions ot smpbayment

Wow, thorefoce, in consideratiog ol e autual protnisee of (his Agreement, the parlies apred:
Az Follawrs:

ARTITE]
RECOWGNITION OF RIGATS AND DEFINITIONS
A. Recoguilivn of Union and Tlnit

1. The Skige by the Office of Frnployes Relations in the Croverner's {1tice hecsy rocomizes
the Union a% the sxclusive ropreseniative for collsctive nagoiations for wages, hours ol work and
(pihvor dormms Sevd conditions SF employment for all ity employess in ihe stuewide Primary T.ovel
Supervisors Unil. The State will not nepsfiate with oo grant rights atfrded under tems of
provisions of iz Agmeenent to any ofher employes orpenizagon m counection wilh ile empboyoes
in this umil.

2. & lngluded are ull BUl-titne perancnt, carger senvice, anclassifisd and provisiona
employees and at perenent full-time wn (10) cwth smpleyscs (curesy service. unelassified und
provisiomals) 3 pormuned jrart-time eopboyres (G Se0vice, wnclaszifed #nd proviskoral s} who
arty entplosesd 3 pindnumm of twenty (208 hours per vk for torly (405 hour [xed workveeesk titcs
and seventoen anrd poe halt (17%) hours per week far thisty-five (35) Tronr fxel workweek lilkes,
and who am Tazhuded 1o the clazsifica isas listed iy Appmwiis [V and Indeomitent emphoyveos whose
tithes are listed i Appendia T and v meet the honrly requingraents as pat forérard in Appeadic
L

b. Whemsver vew classiieations of sniplayess arc created, e State shilk assign to such
clazsificalion 3 anit desigmation, if spprapriate, The Sute #3ll nality e [imion m writing of zw:h
designanan 1 s climanation oF tide B this negelistions anat thiry {3400 days prion (o the cfective
tite oF amending such Yisting, 1F requesied in wriling, the Stave will discwss any such designation
vrith Lhe Union, to 1 cvent the panies caniot resch agroemenl bl leraringe sach discussions, the
digpuates iy enly be subenitted Lo fhe Public Empleyment Rolations Crmmission fir resolution
consiatend with (s mics and reguiations.

3. Prcluded sice!

1. Managenul Excentives

b. Mop Primery Level Supeapvizors

& Lonfilential emphoyecs

d. Policemsan

£ Ctaft and (mon-primezy levet supervizory) Professiona! empioyees

F Clpesifoatiams desigrated withiz plbor recagnited and appeepriale wnity

€. Clismilications within the Siae Collepes and Universities execpe thoss
10 the St ¢ ollegeT Iniversty Systm which are included.

-L
v
o

weae palges et

P

h. All olher ssnpboyees of the Simte of New Jersey.
1 All Tntocrmittent emplovees not perfooming primary 1evel supemvisory work and
Lolensident crmplayess perfomiitg primarny leved supecvisnry work whe do oot aweet
the hourly requiratcnts set foch o Appeadiz 11
5, My apenmerr Ripids :

L. The State, ita seveml Departments and suboqdinate Runciions relan and may exorcize alk
righty, poweTs, dutics, aatharily apd respansibilities conferred npon and vesled o fean by e laws
and epnstitutions ol e State of Mew Jersey and of the Unled Stater of Amenica.

2. Excopl s spesifically abodged, limited or modifies] by the terms of this Agrecment
Trlwregy b State and whe Uhinn, all such fyphls, powerz, astheorily, prorteatives of manageonsot and
resprmsihilil v 1o peomnalEale s cnforce reasonable miles @ reguiations weverning the comduct wesd
the artivities of emphopecs e retained hy the Siate.

. Defnltions

1. Al referencos to eypbasees in this Apmempent dosignate bol s, and wherever (he majg
gender iz used, 1 shall be constnied ta includs mate ond fmalc cmployress,

T The temm "holiday" mcans uey diy s Jesignated under Article 3031 oz a day specitically
designaled ws seeh by the Goyveswr.

3. The term “wetk unit" refins fo 2 group of emphoyess whoss octivilies are cleeely nebaied
ad whnze sonditions of work are governed by a single element of manugecisl activity.
"Onmizatioag Uit is an institation ot 3 fumclivgal actisity of ong of the departmeants of Stape
anvemment as o 1L 10 Hime maay be designated by ez Sate. Each eqplnges #7311 e wmlned
b his approprate depactmental wslhocitics of the work unil and coganizatpaca] unit in which be i
emploed.

4, MNF {Mor-coempl, oo limit) emploves - Eoaployrees whoe work at leas) a 35 fowr wakwesg,
with porusiupal requireroens Lar alonges workweck w complele projedis or assipnments. Thess
cmpleyess are covered by the provigions ot ihe Fair Lalor Standamds Aol which mandaiss lae and
oac-halt {pay ot conipenzagry time cofl) B hours jo g weel sorked ovee 400 Towrs.

5. An unfair pondice is any action of sither party so defincd in Amepdmencs 1o Chapter 303,
Luwsy of 1968
. Spocial Cirvomnacances

I. Employees whoe ars wouthin e classifications ipsluded in thos woir bt appoioted umder e
CLTA Prrgram of other coraparahily fmded sonployment progrivns, ane considered 40 e sabject o
#ll provisions of thiz Agreemenl as provizionat smpioyees excepl hil the Fodoral legishation and
menilations comceming this promgram ami soy 2grecmenl bdween the Slate wyd ahy ocal povernoosne
prims sponsor which iz mvglved shall ke in eliser and modily flwe provisions of thas Agrecment
Which aogldd othensise he opemibhe.

2. Ay Erievioee 2% by whether o not the provisions of te At canflict with Federal
Tegislution o rogulotions o any agreememd with & Tocul govemment pome spoased ahafl be
eosidered o he gevorned umuer A2 of the Oisvinee Procedurs o i€ relating o any watter within
Taragraph L, Section |, of the Grigvanee Proceduge, hen dicecity 1o the Department of Perurnet.

ARTICMLELL
POLLLY AGREEMENTS
A. MNou-Discrimination

ka



The State aml the TTnion ag roe there 2hall b no discrimioading against agy omployes becanse
of age, sex, alfecticonl or sevual ericniation, merial stlus, Tace, ¢olon, religion, natonal origin,
physical undicap, pelitical affikiatinn ar [fnion membetzhip, or legal Uhion activity peomitted
herein.

B. Ducs Deduclion and Memberskip Tnformation

1. Dz Doduction

a The State agrees ta dodwet trom the Teglar paydessk ol ay eropioyes duss of the Union
provided the etopleyes submatits an anterization fir dues deduciions in writing 2pd in proper form
12 the responsitle prymoll cleck, D reccipt of the S, the peymetl clerk shall torwand it within o
{2) Proeking diys te e cenlrlized payeoll seetion, Departmendt of the Tressry. Dues deduction will
0 reflocted in he paycheck fir the curmend pay gerod, poonvided the form is received in contralized
peyroll at lessl seven Ty cabendar daye prior bo L end of the pay period otherwise to be reflected
in the next pay perdod. W violalions ul fiesc Gme frames are troughl te the atention of the State,
the State will review the matter and solve e problom prospocdvely focthwith,

b. Dues deduclions fr any craphoyes in dhis negsiding wnit shall be limibed Lo the Union.

Rraployens shall be cligible o withdow such suhorization anly as o[ Tuly | of cach year proevided
ikt oedice of withdrawal is filed afier May 15 Goely with the respenzible pryrol]l elsth

c. Dhues se deducted by the Stare shell be tranitted to the Secretury Tresmoner of Be
fInion topedher with w distiog of e emplnyess incleded.

d. The Union shell certily 1o e Siate tho ameamt of nim duees and shall notity the Stule
of sy cluge in ducs streturs thirty {3 days in advance of the requested date of soch change.

{he change shall by rx lected in payroli deductios al the eulicst time after receipl of the request.
£ Whenever an sngboyec's ducs deduction is disconfinuad, the Union shail be provided
with the State's Teason for e discuadt inmctiodn o 2 quanetly bass,

1, Repaercntation Foe (Apency Shup)

a Subject o the conditions sed farlh in the paragraphs below, all eligilbic nonmember
employees 10 this unit wil! T sequincd to pay 1o the majouity recsartative 1 repressnfalion foc in
liew oFf dwes fr scrvices remfered by My wadority repressnlative vekit June 30, 2003, Mothing weio
shail b deomed (o requirs any employes 1o baenme a member of U majority toprosentatie,

1 ts umlerstead Mt the Inplementation undfor contimaton of Lhe apemcy. e plogram i
predicated on the demonstriion by e Union that more than 509 of the eligible empboyoes in s
wegtiating unit ave ducs paying members ol the LTrion.

[0 sach year of the Contract on January 1, an asscssment shall be mih: ka Jetcitmine it the
minimum pereentaps his byen eacesdeel. TEit bas_ Lhe agenicy Fee shall continue unlil ne felnwing
annual asessmont 1t kas nol, the agesey foe %1l e discontinmed and cipibility for reinstidement
shalt be an o qmartely hagie as providel below

1F the agency fee s discontinucd. an assemmezol shall be made oo cuch gquaderly dat; e
January 1, Apnb L Toly 3 or Oetedacr |, oo determing (F L soinistiimn pereentape is excesde]  IFfle
Mfen percentags is sxcended Ui apency foe ptan shall be reinstated, with proper nlice 1o
affecied employees,

b, Amenol ol Fee

Prier to the beminning of each contract year, (e Uhion will notity the State in wriling of
e st of regrlar eembership dies, initiatgon fees and isseganents charged try the Unicn o it
own mermhers b that contract year, end (e ameent of the represeotafion foc for thet conirucl yes.

A T
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Any chimpes m the repregentation Fe structure dusing the contrast year shall be in accondanoe witl
B.1d, above.

The represeniation fee @ liew of dues shall b in an amount oquivalent to the pegalar
fivernbershin dues, inittation (wes ;smd asseeamimls charged Ty the majoriey representabive ko its owo
members less the cost of benebits Ananced theough fhe dies, fees and assesments awd available to
of beneliling ondy its members, but i i event shall such fiee sxeced 5% of the regbdir membecshiys
dues, feez and assssments.

¢, Dexfuction and Trunsmission of Fee

Adber verification by Ihe State thal an empbojyes must pay the representation foc, de Sloe
will dechuct the fise for all cligitlc employres in accordanas with this wlicle.

Tls mechanic= of v deluclion of represemtation Foos and tie trenemision of such fers in
the TThioa will, 2z neady ws pussible, ho the sime ez e wsesd for the deduwdion and ransnigsion
of rogular membership duss to the nisn

The Siale shall deshict the representation [ze as soan i pussible after W Lenth day
frllowing pecotry into this wiil for employoss who previcasly seyved in s position kentied as
excloded or confideatial, for individoals reemmployed in shis unil Bom a véwmployment tise, for
cipliyees Tetiming Fom Teave withroul pey, and fir presvions empbnyee members s become
eligible for the reprercntalion fee becauss of nodt-member status.

Tihee Stats shall deduct the reprosepativn koo fom o e emphoyie a3 gmm as poesibic 2fet
thirty {30 day= fram the beginning diade of emplayme ina position in flis emt

A. Diemimd and Rotial System

The representativn fee i lizw of dwes ondy shall he avaitable do the 1nion i the proceduns
hereafler arc madntadined by the Union,

The hunden of proof ondee (s sysiem is on e Union.

The Umion shafl reurm siny part of the nepresmtation Foe pail by the emplaves which
Tepreseits the emploves's alditiona! pro rata shims of cqpenditins by ez Undom that ©s sather n aid
of aefivilies or causes o o partezan political or idsological nilurs only ingidetilly related ta ghe
temms and crnditicns of employmend, or wpphicd towand the cost of ather beneiGes availabls only L
members of the inaponity copresendative.

Tiw emplovec shall by entitted B a review of the anoand of the repoRentation fee by
Toquesting Lie Union t0 substaniists o snwounl charped G the represemtation fec. This roview shall
b i conformanee wilk ths internal stegs and proceduies estabiished by the Uhtion,

The Tinion shall submit 3 cupy of the Inion review systom o fhe (fce of Rinployes
Felationg. Fhe deduction of the represeatation fee shall be availalle voly iF the N injon establishes
AW muintzing this fevies system.

IFthe: eroployee iz disgrfisled with the Unioo's Jecision, he nay nppew o & Ses-apmber
board gstablisbed by the Governor,

e State Helll Larmless

The Undun hereby agrees that it will indenily end hold the Stale haomlcss fior oy
claims, sutions or procecdings howuyeht by any erployee in the nogotizdions unit which arises from
an apreement o dedwet nede by the State o uccordance with fhis provision, Meifler e Slate oor

iz eemplore Al ber mesponsibe for arty back paymcnt ol {le represcabation fey Qi any cause opao
Thes entry o ewntcy of the emplayce jot the Uniar from o excloded essifions or another anit. The
term cxgludied position shall Bnclwde bun not e limiled 1o confidential, mnagerial and exempled




posibons.

Tf vinlations of any bme frime oo regarding: represeutation foo daduciion, and they e
oo dor S attennioe oF e St she Sipe shal) revicw the mallsr and anlve the problen om a
prospactve basis.

t Legal Requiremenls

Proviziong in this chauss ars Gyther condinumed upods a1 pther requirements sex by stamite.

3. Membwership Tnfeamation

The Srate apso o provids (o (e designated representadive afthe 1ion oo a seni -anmaal
besis 8 complele up-to-date listing oF g1l employess covered b this Agrecment topether will their
addrcssca and job titles as they appcar on the rewrds of the Stete. Such List akall aleo inchade the
smnled pryrall Tocation amd dues teduction status of seh empleyoe. The Uniog shall disclose such
information vy to its officials md mpresentatives whose dultes require acoms; Lo sich infirmation.
C. Policy Apreements, Stvikes ang Lachiouts

I, Druring the dermm of his Agveemenl, x LThiom agrees nof o oag@ge in o suppe sy sk,
wuck stoppege, Slawdaw, ot other similar aclion by employecs coversd by this Agreement

2. T bockout of crployess shall be institeted or suppoeod by the Siate during the torm of
thizs Agreement

3. The Union rooognizes 13 responsibilily as exelusive colleclive negotiations agent and
agrees to represeml all supliyecs in the unit withow discrimiation. .

4, These aprecments ace 0ok intended 1o limit the freedom of speech o demonsintion of the
Lmion or ils swaithens.

5. Itas gereed Uhad the State wad (he Uhicn ghalf mimic foem the commmignsnt of any unfaic
practice and it iz Gother agrecd that the reguinciments of negolisbilicy as set forth in Chagaer 303,
Lavws of 1938 and a3 amenden, shall guide (he condoct of the parlies duting the femus nf this
Ayreememl,

. [l Slate and the Undon spece that the working, crvironment shal| be charactesized by
mnctwal Taspecd i Lae e dignily fo which all individwals arc entitled. 1§ s agrecd thas verbal
anilfer physical haressmend of an cmployes s aapqropriate.

. Administragnn of Agresment

1. A commilbes congisting of Sate and 1lnkm eprescntatives miy et for the parpese of
peviewing the edministmbon of the Ajpreenent and to discwss probloms which iy arise therefom.

2. Said committes meelings chall be schedvled some time Juzing e second wesk of barch,
June, Septeraber ikl Thecember. For the pumase of this Agreement, Lbese mceting are ol sitensded
t0 bypass the grievance piocodars nor fy be considensd collsoive nepotistivg meetings but raite
are intemded 24 2 rocans of fsteing pood el suued coploymend plations theough cospuinications
hetwoen e parlies,

4. Fither party may foquest @ meeling and shall swlit a writlen dgewda of tapics s be
discusse seven [T} days poior (0 s0ch mesling,

4. A maxineim of Gve {5Hanployee mpressstatives of the Unian, meelusive of Duion statf oo
Attomey represenlafive, may altemd such quarterly meding and, ifbedd during repular weork houwrs.
theey shall b granted Lime to attend without Toes of pay.

4. Sratis of Pending Drepartmient of Peesonncl Mallers

Dhuring the meeting Lhe Union may in addition present op 10 fr (4} specific masers of
particular imporlaoce pending before the Bepurtmeént of Persommel which th Siate will investigale
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amd respond ta Hae Unbon with regard o the corment states of such i TS
. peoding mettcez. Such
will be made within a reasonable poricet ol ime. * N i

ARTHCIEIN

DEFARTMENT OF PERSONNEE RULES

The admini drtive and procedud Provisiones and cortrils of Merit Syseem Lavr and (e Rules
and Beynrlation: promutpased thepaumder, an b be obesrred in the adminisgmiion of this Agreement,
wxoept 2w i Lhe exctont B this Aorecivenl pertains 0 Auljexcla mal therein comtained wrwhere dhis
Apreciilenl (s cOMrary Yo, or M eonfie] with such provisions and conlrels, Whena the Llerms of this
Agpement specilically mdicate an wndemtanding coatrary o, or in conflin willh wmy Fwch provisions
#nd controds, the partécs agres, il nooowsery under lzw, o jointly seck Mafifcation o ansemdment
of the partieular nile sr stalute to be then comsigtent wilh the terms ol e Agreement by appeal ta
the Ierit Systern Hoard or the Lepiskufime, Mothieg bevem shail be construed s deny amy individia!
emplayiee hiz cghts wnder Mesit Sypeten §asw or Eomelstioss, :

ARTTCLE v
GRIEVANCE FPROCEDURE
A& A "Grievance” Is:
1. A clabmed hessch, misinepwetsting or improgied application af it leoms of this Agreemem
(conigEciual grievance); o
. .2. A elairmed vialation, miginlerpretation or misapplication of mles or regulations, sxisting
prlicies, snlers, lettors of memonmda or Agreement, adminislalive decisiong, or laws, yplicible
lo the apensy o dopatmesnt which empiloys e gricvant which cetablis furms and condifions of
emiplayvment and which ure not includd in A1 ahoye {ovn—contrciual jrsrance).
B.  Furposs angd Ympleyse ayVer Veion Righits
1. Tl purpease: of this procelure is to pesolve Ericvames apd to asmre prompt and cquitible
salutions af problems aising from the administration of the Aprecnicit, or uther coadilions of
employment by providing the exclusive vehick: st forth in this Adicle for fe selllement of
etnployee gricvinkes, except il grievant Iy nayaest thar fhe Ml System Bogd dprTas e review
urly Tatter i detined in A2 above which by the tomys of Lhis gricvante procedurs ray ool be
preccgsal beyand Step Twe, provided that such matter §s within e jursdisiion of the Mert System
an:d_ Mothing herein can be construed & coyuire the Baard 1o medear such malter bot iy
dreclination will te mad i wriling to the prieveml end 0 e Hlnion it 2 Fequas Lo the Diopa (oeol
ot Persnngel is made Ty the prevane

4, IL135 agrecd thit dhe mdividwg) wmployes i2 enlitled Lo usc this piievanre proced s and to
ber repres.mted iy il Linicn g (i requeset i socondunce with the provisons hereol. §le shall not
bz cocrood, infimidated ar sefler any repal s a direet or indirec! et ot such yse.

3 Nodtung in iz Agreemont shall be construed as compelling the Tinion to subnril a
Affevimce to arhitilion or to Teprsent an employes befire the Merit Svslem Board. The Unions
deision to et Lhe movement of any Ercvaime al any SLef OF Ly [erminue the grievines a8 any
step 2hall be tinal as to fhe interests of e prievant and the Tiien.

4. Mo gricvance seilement reache] under the tenos of Lhe Agrecniey shail add oy, sublot
froun wr modi B daky derms of this ApTeement.

3. Whers an individoal grivvant initiztes an AL gricvanse, such gricvane: shull onky be



proceszed throuprh Union reproseitation.

6. The Stute »ill upon request, miks wvailable 1o e Unien infumation in ity possession ta
which the: Union ta entitled, b properly meprosent the pricvant. Soeh reqieest fin inGooeation by ihe
Union shall be made to e appropriate management official within [ive ($} working days aller the
grievance is filaf o appealed o Stop Tuny. Managetel shull provide the Union with the ahovo
Tivetatiowred [nfomation no Jater taee 72 heurs prior > Lhe hearing or mecting.

. Scopcof Grievanes

i. Unless sposilially provided for eleewhere in thiz & gresad, whem: Ue-gosvincs invobves
an allaged vigkulun of mdivideat dgfie specified o Menl Syslem's daw and rules Gor which a
spretific sppeal 17 the Doparrent of Persommed is availsblz, e individus] menst present his complain
fo the Depantment of Persgonel dirclly, provided bowewver, where allegtions of vinlationg ol oeler
anployes rights which denive from this A proement e, it is Wwikeethed Gl the provisions of Lhis
grievanea prosedure are 1o be nblined

2. A clam of impraper and wajust discipline againe an smpioyee shall be procezsed in
wooordance with Article ¥ o0 Lhis Apresmenl.

3. The inclustun of of referoncs by name ot See or atheradss in his Agreesoeml to Liws, mles,
regulations, Bymal policies or order of the State, shall nod be constoued as brmging amy all=gation
cunceming the misTpretation of sppliciion of such maiters wathin the scops of arbitzahility ag sct
forth in this Agreearent,

D {renersl Rales and Procedores

1. Any member of the collective iepoiiuting wmil mayr oally presmt and dismss his complaine
with his immediate superviser oo un intormal basis.

&, Whens the subjort of 3 gricvance, o it5 ertecgent wilure, suggests il is appropnate, and
where the parics mumally ssree, whicl agreement shall not be unreasonshly whithhcbd, such
Ericvance may T inilfuded 2l or moved Lo any step ofthe procodure withaut hearing at a inwe step.

1 a2 Wheseu mievance dmectly conceme and is shared Ty mose thoon gals (1) grievianl, such
group prevance may properly e initiated at the Fest level of supervision sommon (o e seveml
grievamis. The initiation of such grow orevanee quy be by sppropriale Union represemiatives) or
wne (1) of the gricvants or bath, A gmoup prievane will saly be processed by the Union and ooe (L)
ot the gricvancs desigpated by dhe Union. Hothing herem shall be construcd 8s requining the TTnion
0 Rrodss lhwe proup prievance.

b, Where individuat gricvances conoeming the same matter ace Gled Iy severd pmisants,
il shall be the option of the State (o conaelidue: such gricvances for hearing us a group prsvance
pravidad the tine | nitarions expressed elsewhere berein soe underslosd to remain unatfected and
the: [lnion shall be notified of this sction.

<. Where a proup gricvance affecting employecs inanc (1] ar more depacioenls resulls
from the application o0 a0 order or pulicy imposed by 3 [evel higher thin the departments affected
and resialis io sm alleped violation of this Agresment. the L'nion may submit awch grigvance ia
wIling o the {ttce of Emplovce Relations instcad of initiating it at another Tevel as theogh such
submniegion weie beiny Oled ul Slep Two and wilk all procedural consdilions =et farth heeein
peciining, excepl that the ten (0] days For hearing shall be tweate-tove (25) days. A refusal ko hear
the prievanece by the Ofice of Bmployce Relations shall et affect the timcliness of e Ofiog.

4. In the event that the gricvance has not been satisfectorily reanlved on m ool basis,

then an appeal may e madc on the geievanee fom spoeified belows.

T | s sk o B, B L 3 e R T e S L -

5 Al g ; i writi
i In:;lc]:ﬂmoﬁshm b¢'p1'::ﬁ|:].ﬂﬂd Ui witin o the desipmati representative o[ each of the
iy #mi . L: ml rt 15 made on "Cricvaike Fama” by be provided by the State. Suck Forees ahall
adeguile provision for 1he Fepreschtative of cach of dye Partics hereto o mainjam o wiitten

WM. ".!.'I:u: form Sull conluin 3 genermi description of the relevay facts From, which the
ETeWinCs derves ind rofreness bo e scctione of e Agrecment, ifany, which the misvant cfums

&, SI_Tnqu the gn'm'.-'lnf L o0 process his mon-comtraeiuel grevance without Tnion
@rﬁmmlum _hu: shall 2o indfeate on (he Btievance fonm at Step Ume, T Union shall be ont o
cany u.fmu;h g.nuvm_ce pon recoipt ol e furm by the persome] effice of the involyed P g
?mon_ by, In excoprion 0 I 7., bedow, the appointing anthomity shidl e Tequired to send by the

TRON & oopry of e final disposition of grevances i T PEpErtar
Preacifled withom f
ot o o s ui Liniar HIn Pt
s _?. Fhe Union shall b Eiven a copry of the fina disposition of afl grevances, A copy of the
tecistone of the Seate at coch step shall be provided (o the grievant and tu the Union pepresentat
Il ved, -
) E. 'ljh-: Toion irm_-r' urifertake 1o angend fe Erievance during he igjtial Shep at which such
grnr,-.-mm; ig ﬁl.-::d_ T s undexstoom! that sych arendinem i noly fop the Peirpasc of clan Beation gnd
shall nul be ufeiemed 1o chanye the natine of the mricvancs ar b0 include addrtiogal issnes
. 4. f.run:'.-'a.nm,- rezodulions or docisions a1 Steps Ume and Twe shall not sunstiaiie g [recediit
L0 &Ny arhileion ur aflier provesding wmicts o specific AgTeenment to thiet cffact iz ypade i Writity
By e E1(c= of Emplayes Redations: 3nd rhe aniborizm| Iepressemntativee af B | niog

] , 3 F 1 N T . .

0, Ifa gncw.n.cc is apealed wothe Second Step and a deteriyination iz made by the
dﬂ:mmnn TIxad ﬁF bie: desigmes: ihat o resalifion ol the prievance is nor withip the aulhority of the
) aﬂ:!:mf, e ymievamce may be forwarded W the Office of Eneployce Refatiogs wherciy 4

cleren ialion sfiaid i made melative to il Bppropriate dispasingn of such ETiovamoe.

o g In ll_u:mnt the Depurtiment Hewd or 1ys dosijmer delermines thal the eiievanes js not
Wi u.1 the suthority of rhe deprartmcl, 2nd decides pot iy hear the gricvane: ﬂml}njan ooly may
sudimit sych gI'JL';'-":I:I'.IDC.I-;J the Qifice of Fraployee Relations withm ten {100 duys from the eceipr of
such departriental decision, Shyeld the depariment decide 1o wald z hearing aod in fie cougse of
such i \ i 1
b L:mng the tepartmient doiermines that 4 resclution of the prievance is sl withia jts 2n hority,
: ﬂm“ onty iy sbmit the gricvane: 1o the Orfice of Lmployee Rlatiogns within foi {109 da;s
Tum A reccipt of such delermimaton. 4 deleoination i

. the 17 ;
o e oy nan nak 1o purses the prisvapes
. b .Wl-thi.Fl twenty (21} days B the resipt 0f the grievance, the Oifice of Biepioyes
R.nhh.un.-z, or it2 lesigrion will cespond relalive w thz appropriate deapasition nCthe o) vance, Nuch
disposition may nvalve: e
(LY Azsigmmcnl of By matre to a desigited Thepartiwent or Apengy
(2) Heding ol the grievame b 1he Office of Employes Redilions,
(3 A tl_m:crnuna!im by the GFwe of Emplorves Rolatians it hcarimg,




(4) Rediroction o the Depaniment in which fhe grievaucs ras indlialed roqumnng, &
subutantive answer & the prisvaoce of, - )
{51 Oiler disposition deicrmined By the Oillee of Emploves Relafions 1o be
s determa 1 i el img wrill
1f the Office of Emplogee felatsns = ah«:.ann. g = nec =AY, s.uchmh:::mz:m
e achoduled within teegly (209 days trom the reesipl of the grievaney. Deciahs . ™
ag provided in scotion E.3. [ the gricvance invalves 2 mop-conractwel mater sis defined m Az
dexisions of the Office of bmploayee Relations, or its devignee, shall be fnal. [ the g:nv:-,;.mm
iovolves a mater as dofined in AJ. above, such prievmch -:nag.r_be appeaked 1-4:1 St::_ :IW-W
Arhitration, prorided ali of the conditions and time limitz detatled in Slep Thres are o e
limits ceferred to in Rtep Thrse are applicuble & the circemstanees in 10k, 1-5 z.!hﬂ'-'a Where
Union makes no Himely and sppropriate roquest & utiliws iz propsdwic, i 15 widorsicn] the
cnnditions eahcerning Lhe arhitration prosedure (8lep Three) shull he uur.hmlgpd. -
I'1. For puepeescs of this Artiels, o "shap ghovrard® 1% an cmployes io 1.111:..-11.‘:t|w :rupb.}y .
Srate serving as the recognized univ reprrseladive in the gricvance districl. A "l.rmun st
;'eprcsa:mnﬁwd' ar "local Uniot afficer” shatl B 3 presan in the setive emplay of the Lnapnn aawd ool

12, When un employoe Frmally clects o indertike the resolutjon of 3 conirachial gn:t;:m

' . . . -
fhrough ny available procedure eslablished by an agency of ['l_mpcr T:uﬂnm-rty. uuts&d..c o -
provided herein, such olection shall copstitite an abxshate waiver of Lhe nption Lo appeal
EriEv e by arbilralion unless the partics mulally apree ptleranss
i | Respooses

E  Lrievance Time Limdis and Maragomen N

1. & griesance Toust be ke inilially within thirty (0] calendar duys fiom nmty dru‘u: nrl;v«hu,h

L act which is The sibjecl of the grevame aoewresd o thiny {300 calendar days from 1d'u: t.llﬁu-l.;-ll.
1 iy i ks
which the grievenl stiould reasomdsly have known of s accurrence. {Mier neberencos 1o diy
i ing day ; ich they apply.
Article are woaking duys of the purty to wiuc . .

3. Hearings or meetings shall be schoduied s sot forily Teloow anyd decisaons after 2 57:.]:.m<!u!|?ft
l‘l#-i.l.l'.i.l'iE.-Sl'ﬂ“ be remiiered im writiog, within easblished e limits 25 sct forth hercin. A deeision will
he oonsidersd tmely if mondered within the foblowing lizee Timits or withio fen (W60 days T:ﬁcr 1:_1.:

Le]
conclusion of a schoduled meeting o Sicp One aed twenty (20} diys after the conclusion
i ) i 15 later.
sehedyled hearimy ot Stop Teo, whichever 18 : . L
2, gt Swep Dne withn seven (75 duya of the meaip ol the griewmes; e Sten One
b, at Stop Twir, within Len {10} duys of the menipt of the appel from n
dwg“;m‘ihouh! o gricvancs ot o satisfacterily pesolwed, o should e cmployer not res.;u:;j
within l!n-, preroribed 1k periods, cither afier imitial peceipt of the grievimce or afler :L';.:::hxm:lm“w
I:Iean . i ] L i duys o
i 3 i oy he appealed within seven (1) wo
ng or goevance meeling, the Emevanc: may : . : ' ol
xl s:g %l'h-: Luck, of response hy the Slace within the presribed tme periods. wonless time [imits
ne - pe
have h?m extended by wutuat aprezment, shmid be construed a3 au.cga:lwc eSO o
4. When 2 gricvance appeal 13 to be Hlod, Hwe State: rcprﬁcn.ts.uve Ak the Lt Iu:an.ng 1
rupdim; shall inform the grievant of the name and positicn of the oext higher level of mumagemel
i whom the appea! should be proseated, . o
5. Time limits weder his Article may be changed by mutual sgrecmenl and Dequesst

xtensiona of (she lmiks will nal be unreasonably wilheld.
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6. IF, 8t any steg in e grevance proceditte, Lhe State's demision is ool ap|iesiled within the
sfpeapriate preseribed ire, such Brisvimes will be canaidepsd closcd and Lhere sliiell Be m Barlives
appeal of revisw .

T. Wu wdpustment of any prevance shall impinge retroactviy bo:grﬂnd the date an which the
Zricviance was fnifiuled or the thidy (300 duys provvided in B above exeeit that pageoll erorz aimd
veliled matters shall b comected o e dars of emor,

f. Mestings alor hearings shull be sclushulod by the Departinen after comsultation with the
Union sz 4z availability of wwfeadly convenient dates within the fime Yiniis st fortl herain.
Agommodation of a shart peded By Lhese Yimils may be made for snflicent reason.

9. Afl managened dectzions sl nchisde u writte exphanation of 1he rease for the decision.
¥.  Time 0 for Gricvance Favestization

L. When a gnevanes has been formally submitted in whiling and the Unicn represeatz fhe

Frievant, and wher the TTnicn Stewsnd requites (mne b ivestigete el srevance lo sohiova g
noderstanding of the specific wirk probrient Juring working hours, the Steward will be aranled
permission and rewsonable time_ Lo & limit of one (17 heva, b imvecstipade withaur lass of ey, Wis
undesslond fliad the arpervisor shall schedu le snch fime Teleass, providing the work tespoasibilitics
of the Steward und of any involved sroployee are Jdequatchy covered, and providing, fiuriher there
iz mw dEsmiption of wodk Such time: release shall mot be unreazonahly withheld am upon reguest
vonld T extended bevond the oae (1) houe lmit for speified Toasous, if in the judgment of the
SUpmev iSO, Hhe CECCUntAtIkes WRITANE An exoeptioe To thes Timit, Whers a TTicn Secward serves a
Wnaluslly apreed upaon prievemes distigr encon|svsioT e {2 or mae povmphically separate work
bocations, and whegs L circumstnges TeqUkre il @ sojorvizer may Aullrie 3 makimum of twg 144
hours far eny appropoare invesstigatian of prievancss,

2. Bugh lime reloase shal! not be construed 10 inclsds proparaticon of paperwerk, eecored
keeping, onlerences anpng i Oifcials mor Ppreparation [or prerentalivn at & grievance hicariryg
or Maring.

. Timc CHT

E. An ernplayes amd his desigaais employes pprescrtative shall be allowed e ol witout

loes of pay:

i 2& May be requined for appoarapce sl 2 hedriayg or moeting ol the employer's gricvanos
sohecd bl during waork hours;

b, for mecesmary fmvel Sme Judeg warhiny hours.

¥ thes isarings o et i externls beyond (ke emplovee's normal ki haors, compensatary
fime oqikad 1o dhe adkdl) ional time Pt at the fwsaning or meding ehall Be juneed Tl such time sl
not be ponsidersd Hooe warkedt for the COrrgputation af swertime.

2. Wheie the empleyee or the Union FeqUeEls emplones wijtesses, peitnisEon e a nusonshle
aumbcer o wineeses reyuired durag the gricvamce proceedings will he primted. A wilness ar such
proccedings will be permitted (o appear withoat Lo af py tar the fime of yysarance and fiawvel
tirre as required if doring s pomeal scheduled winking hours.

3. Af prievance sselings, tsmoce peaple may be heard and pedinent records received in
aceordance with paragraph H., below. At griecunce hotings. witnessees may be heand and pertinent
reconls recsived in accordange with Pangraph H., Tielow,

K.  Grievance Steps and Partiez Thercin
The St and the Union agies lo moct flee last week off every mamth o Uy (o resolve



gritvimees that arc heing appealed to arbitruticn, The parties shall iitially agre oo 4 day n ﬂ‘I-C
last week olwyery monlh, The Union may bring @ focl ueion ofticer or & wnion stnffrqn:usﬁ'l‘ml“:
to the merlings. i Siale may bong representatives fon the Departmens to ﬂmml_ﬂmgs. .

1, Tt is undirstond by the puriss st fic gricvant shalt receive a hearng oo the gricvance proosc
tor Siep Thiee waless the gricvance is sulisfctotily resolved.

2. Step One o

& iIn ihe event the matter is pob mesolved informelly, e gricvanl may suhmit his
grievanas in writtng to the oo or Dsdividual desizoised by ﬂ‘l.cJquﬂ.:naLt_tn prooess Lhe (natter.
Managermcit shall schodnle & prisvimces inecing fursuesnl fe paragraph L s::-.-u.m & At_ﬂn B step
Ertevame theeting the pricvant mey be mpreseted by the stewird, or the U@n‘s designated bocad
afficar ar brs! Uimion Sl roprosentative wig is ouf 20 smployes, T a roceting, oue person shall
act a5 apakespersen e e grigvant and e person shall ack as spokesperson im'mmagemmﬂ

T A rcasonable umber of msoucee penple shull be allnwed to wick a grcvance meeiig
1F mutuntly apreed o by g partice. A resounce person ia an individual in the active employ of the
Stare who possesses direct infonmatinn imporienl @ the clanfcalion of the matter sad shall be
treated iu aceordance with (3.2, abaove, Lot purpeses of tose of. .

At the mesting Lhe Union will present ns side of the gricvance Unoagh e prievand wd II? TESHIE
people. Manapement will then pro<ecd to presemi ils tespomees (o Lhe Union’s MIM.

&, [l parties reach & Tesolulion on the grievance subaitted, 4 suetent ‘H:IIIII.E fiocth the
terma of the aprermenl shall be written and signed ofF by the parties. Koo n:sul..utmn I_S mﬂchﬂd
maudgeieny shatl pat forth w stalemear aating the ismuels) gricved, the Coniract articles cited in the
Erievance, i summery of cach parly’s presaitation, and o conelesion thal o agwbclwer.n the
parties have besn meiches] and why such mesolution has oot been reached. Such witten slalaent
shall be rendered within (e Tisee Eanowocks vullined in secton EC2) of ths arlicle. The atulemest
isaued at Step Onc shali be conshived 29 manegement's Step Ome decision.

Y, Step Twar ) 1

# [Cshe gricvant iz nol satsbesd with the dispesitioa of the gm:v;urmc.axqu: e, P}E:_ma:.r
appeal o dhe: Liepadinisnd Head er his desipnee. The appeal shiall he arcompunied by the dﬁ;lslﬁl‘-'l?-,
iF any, at the preceding levels and any wrillen recard that bas beeh mads a pm_ of the cu!u:t
proceeding.  The gricvant may be roprosented by the Stewend andior the designated Lmon
represenLative wodior the degignated kvl Union officer. Chie porsan shali fuztasspuh:spemn For
the: gricvant and one person shall act as spukesperson for management.  Either party may miks a
yexbtian retord throuph o cextified shorthand mpoder. Such recon) i5 0 he muds at i cxpense of
the parly who eikes it. Hovever, iF both parties wanl a copy of Lbe fraoserpi, the cost of the

A o reporter shall be ghared equaldly,
i i.!‘tlz:.mdITI-T‘r‘r'umi.l:i.r.-ﬂ involyes o pon-contraciual sricvance us Jefined in A 2. the "JMI?IW ol
the Department Vead or Lis designes shatl be final excep! hat the provisions of B.1 persauing to
Menit System Board review strall toe be denisd. . . )
4. The Tliion represeatalive sled] Tave thwe gpht directly Lo exunling or crogwxaming wilneacs
who Appeur 4t any stop of (his progedune.

. Blep T = Arhitralion

i a 'fll:l t[h:r::enl that the grirvanes has not been satisfredarily realved at Step 'l'w_(‘l., and Lhe
grievanee involves an alleged violation of the Agreement as dcambed 0 e d.cd."‘l?:l.l.llﬂl’!.ﬂf u
grievames iy &_) above, U whimation may be brought oofy by the {inion, gl fes desigmos

H
b

within thirty {504 calondar days frem the day the Union received the Sty Two desision ar fom the
date tiy which the &tep Two decisiody was doe, by mailing a writton rer) st for arilsition o the
Public Employment Bebifions Comission amd sending woopy te the Oflice of Empbyes Belations.
T dler event the Thiicn doems it e sarny to wse an alditional perfisl beyond the thirdy (30} chays
provided hecein Lhe Hme e appes] may be extended by the Uhaion (2 nat mare flon rwenty (200
widitional malendar days. Should he Unfon yse any af these shiitionel daws, if §s uderstoad thal
the tlike: used m compuiing the extent al 1l Stz lizhiljty sheall not exece] lwenly (200 days lnom
i duy dhe Elinion recrived the Step Two decision or fum the date vy wehich the Step Twa decigion
waz dus. 10 mutualby agreed, a pre-achitration comferencs may be scheduled & [rume the izsoe or
isguts, AN camrmunicidiung conoerning apywsats and docisiogs 3t thig Srop del! be made in wriliog.
The requese for arhiiration shall codtain e names of e departinent or ageney and aployes
involved, a cupy of tha gricvancs furm and the Hep Twe decisdcns, i avaitable,
b, Within thirty {300 duys of the execulion of this Agreement, the panies shail mutual |y
STCA Upom & pamed of oot [ess than five {5} arbitrators. Fach member of e prael shatl seeve in tun
a8 the sole azbitewlor for & giveny wse. Whers 3 ienber of tha pane] is unable o sorve, the mext
membck iy sequence shall then serve. In fhe event the PAMtiCS e umable o agres wpon o panct of
arbittaturg within thicly (30 days, athilcuors shall b selecled on g care-hy-tase besis under il
seleclion procedure of the Public Employment Relatios Commission uaiti] swch trme as dh parlies
RIS URON A punel.
e The arbitrator shall conduct 2 Rearing W determine e Gets eod remder i decision in
WTItING Y the partice. The acbilcator shall il bave the pewey b sl Lo, subtract fiom, or modify the
PEEEING of thiz Agreement or Jaws of the Siate, or ary wrillem podicy of the Stale o subdivision
Heepeal not incoasislenl with this Agresment, or [n defermine any dizpute irpolving the exencise of
A managepenl feoction whicl is within the aytharity of the Stile gs set forth g Aclicle [B,
tantgement Kiphts, ued dali confine his desision solely to the inleepretation and applicaton of this
Agreement He shall confine himecl[ 1o fhe prezise issue submitted for arbiicilion and 311] have
w2 autharity ty deleoming any sl Lsurs ot 50 submillad 1o 1m, Bop shall he sttt
or doelaralion of apinins which are oot essenrial in reaching 1l desermnenation. The decision ar
awrand of the arhitrator shall be final and binding consigmi wilk applieahle Jaw ag] this Apgrecamest,
In ma event shad] Lhe same question or 1950z be the sebject of arbitration more than oyce. The
artitrator migy preserihc an appropniate hak pay remedy when e fods a virlalion of thie
Agresment, provided such remedy i pormiticd by law s is consistene with fhie terms of His
Agreement. The fes and sxpenses of the abitrator shall be divided equally between the [T,
Any oiher cusi of this procesding including e oosl of meearding, shall be barme by e paty
iRcuring 1he cost.
d. The arbitrator shull beld the hesnog al a ame and place comvenicnt in Iy partics within
Hirty {30} ealendas days of his acceptine Lo act as arbitealor and shall issie s decigion wihin
thirty {30) days aller the close of e bearmg, In the event a disagecanent exists regardiog the
artitrahility of wm issue, the arbiirlor shall ruake 4 preliminary deter nigson as b whother the jssue
in arbitribibe under the cxpress termes of this Agesement. Onee a delermination i5 wade that such a
dispuis is arbitrable, the arbitratar il then procced b detamime the merits of e diapote.
e Whenever z grievinwe which is i Tne emsalved at Step Thyes, Arbitrution, iz base] on o
provision ol this Agrecmend in which the power or autharity oF the ark; mater i apeifcally Bmived
10 a0 sdvisary award, that limit shall b observed and a1l the Previsians of parsgmphs b, ¢ and 4
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by shall e uperably excep) thi the arard and opinion apal| be advisony anud hot himding oo the
BArcs. However, yh i parliculay exeopion qle previsions of fhe smieyviges prscsdure shoqr

L THsciplinary aeiar, Py b nljtiated o any of the feastms sperifiey] Theparanant of Persogms]
Bules or fop 0 Cimsmslange Ol B A fljei et Callge,

L. Where an apmainting suthorily uy s Aesignoe impones or intenys 1 iy diseypline,
W Notice of myoh dizciplin shall be yivey 1o the etplovec gugy motice shall conain o
PeaEnnAble spiBatiog ol the pamire nFthe tharge, # prpem| descTiplion of e allegred ucts apedine
Puct upon which e e i duse) ad hatire &f the disainling,

L CrgRAYEE tag fy reonsoted at e Mg By the Stowart aydioy o Fnige
Rpresenlative gl i e ative eephin o Fify Bagne raverer Ony urae {1 3 porsars wdegl) s a4 the
TPOLCERCrsan iy ha Py and e (7 perg il aove as spobsperoge B the Seave
4. Minor Tricipiine
Fieanips sl B sehediind By the Tepanme; A Pt with fwr Ui g g2
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«. Demating,
d Dizcharg,
T Minge disciplinary petiallives ame-
3. Sumpensign afone (1) thzoyph five: {5} Juye:
b Fines ofup iy fiye i5) ey pay,
. [hcing Watten Rﬂ'n‘il'l"lal'blls.

elent 1y atilize his procodiee,

_ L. Oibiciat written HPOmands shall gy tPpealable oy (he denartivenry] fogpmg,
Mathing feresn sy P luodhe: Byt 5ymtern Flarg fromy m‘l.-"IE"-'.'illgmi]:.urdi:miLMFm toatlhes, if timcyy

W appeal it Twenty rog, CRlrndar {L?j'!‘fﬂt‘f?ﬂww o Emplarms Rlaniners i A Copy N (e
L0 Apemey Hrag & dtinnes imvalrag. gt



eopy of the doeigivn snd any other dociniads which have been made part of the recoed.

5. The pimed shail meet ance wich mooth proveded there are 8t loast sight (8) cases i by
vumgidersd. TF in any menth there 3s oo meetng becauss hers ane ferer than cight (8) cascs on e
agends, there will be & moeting, the follvwing menth if thers arc any cases o be heant. The parties
may tsfually apres to selwdule additional meetings iF pecessary. Tle agenda of wich monthly
megding shall conzist o/ abl cuses as o which the Uion fus nequested pesel consideration provided
Tl the notification is necrived at loast fausesn { |4} uleadar days prior fo the scheduled dats of the
pancl mesting,

&. The prnel congderations skl be based mpon the Depmarnent or Aganey Fioad or deignee's
decigivn and any docwsiels that bave been made a part of t econd, The Stels amd Union panel
mMernbera shall disewss cuch case on the agenda and wilk the assistance of B neutr! pune membes,
altempt o jointly resalve the appeal, Whers the State and Union pancl memberz agrec, the appeal
gheal) b dizmissed or upbiehd, or the involved penalty say be erodifed, Wwers (e State and Univo
panel menthers do ool agres as o the dispesition of Le appeal, the nectral paned mamber wall
doteiitine whethar the case ndses issues which may warmant submizgion o abitation D the sven)
the newtral detemmines that the case does ! mise issues which may warmant submission to
arbitragion, such determination shall be finat and the case clozsd.

7. The neatral shall mamiain & wTitten rocord of the disgpasition of each ase whdch shall be
sigmed by cach panel member. Linleas mubually sgreed 4 the contnary, the wiillen disposilivn of
vich easc shalf be macde st the pancl meeting ot wlich il s comsiderd, and o capy shull be prvdded
to- £ach panct member.

8. Inthe event the el determines that & case raincs izmcs whicl may wagant saliission
1 srbalration, the inion muy clost to appeal @ disciphisacy prbitralion is provided herein, The
meutral panel npember may pat serve a3 e aebilnior for any matker which fas besn submitted e the
pansl.

9. The Fres of the senirul puns] member shall be sharcd equakty by the parties.

Lk Omly mingr Jisciplinary cascs determined Ty the nentral panel momdser 10 wirsiod
submmiesicn to arbilmtion, may he appealed b abitto.

L Avhitralion

1. An appeal to disviplinary arbitration neay e browght omly by & dezignated Undon official,
by mailing & wrilien cequeest for disciplinary athiirtion by vertifed or madstersd il e the Direcio
of the Gfice of Employce Relutione, which mus be postmarkoed within cightenn (18) calendar days
Irom the decigion moslensd in paragraph HY. A roquest foe disciplisary atbiteagion shall eauttin the
name of il department or ageney and the crploes iovolved, o copy af e ariginsl sppeal, e
notica of discipline and any weitben Jecisions rapdensd sunceming the maller,

X a2 Thesole delenmimdion fo be made by the arbitmior shall be the puili or imocence of
ihe employes and b shall, therefore, sestsin the penably imposed or vacate it by biz opiion,
boweves, the arbilration decision rendered shall T complete. He shall neithar add ke, ubtract fom.
nar ulify uny of the provisions of s Agrement by ary swand.

b. The arbitcytors opinion shall cootain e short dalement of the nuture of the procesdings,
the positions of the parties and specific findings and conclugicns hazed on the factz. [n addition, the
arbétrater's urder shall diseise any of the teatiney, cvidoee of positian of the parties which mert
special analysis or explanation.

3. The foon and expeesss of the wrbitrabor wmd e reconbing: o the procedurs shull be devided
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expilly betwoen ihe paniies, Amy other gost oF this provemding shal] be bome by e party incurming
i cosL

4. Wilhin thirty (30 days o the excemigon of thiz Agreemenl, the jurlies shall mulually agree
upon A puned of i fess tha (v (3§ disciplinury arbitratms, Lach member of tha pane] shall sepe
i lur a5 the: sl arbitrator o a iven case. Whore 3 member of 1he pancl is unuble bsetve, Lhe
mext member in scquence shall dicn serve. Infhe evenl the parties ure anabde to agres wpor B pancl
of arbilrulors within thrty (30} diys, arbitrators shall be aclorted, om & age by-case bisin undar the
sélection procedure of the Fublic Lmpleymenr Relations Commission yii] mwch timt: 4= fhe parties
groe vpon @ pancl. Thee disciplinary athilmator shall hold a hearing al a plece consomicnt o Lhe
parties as aoan a5 possible afer the vuest Boe ssicmalion bok mot Biler than thitly (34 days aller the
arbitrator acepds the case.
3. Emclsssilied, Provistonnl and Spedal Services Ruployec Disciphine Procedurces

1. The following shall constétrte Lhe disciplissry wppeaf procedurs tights for unclassified wod
provigioal emipluyses whe has been emploved in such capacity For @ mininumm of six {f) mumths.
Upon mquest of the cnaplaves, Lhe empleyes may be represented by the Steward, of 4 nun-State
employes: reprasentative of the Unian 2% fliowa:

In all descipliwary marem, cxoepl dismisaal froan servics, such emphoyecs dill be antitted 1o
utilize the provisiens of this Anick Lhraugh the departments] aring lovcl.

2. o the eveot an onclesified or provisionl ampkaiee is dismisscd [rom State employment
without receiving apeci(ic wiitten Feasons sod such dsmissal is ot reliked to fiseal problema or
provranunalic changes and in the fidgment of the Stats such disuisel is oo 0 a mature whershy
the cirpioyes must be immodiaely removed Gom the wock lucation, the Stde shall provide the
crwplayee: with al least ten {10 calendar days potice in slvanee of the Jiamissal.

Ultrless there are vaveptionsl cinamstances, when such cployess e disttisesd from State
employment due to sniscondact, management shall serve the employee witl (he spectfic willen
Feasons relatig o the miscomd . The employes may request and shall be yrant=d a hearing by the
Usparmeent wr agency Tasil or his dewignee, whase decision shall b fogd. Time limits in 3. shall
#pply. The burden of proaf for wielassified emprloyees shall e on the smoployes.

A, 1t g unebeerduend that nothing: herain shall be construed as limitaneg the: Stabe Gom cxerising
itk jmherent disceelion o torminule onelassiGed empioyees who serve sl the pleasnpe of the
department or ggency heoad, without stalimg the reasony therefore.  Dismisszl reled 1o job
perfrmiance shull nol i)l within e purview ol this article.  Grirvances concerning the
isterpretslion of this aclicle shall be processed in woordancs with Atticte [V as pon-conirastual
(A2 prisvanscs.

4. In ny event shafl Qe proviseans of this Atticle sy where the: chaployes is heing remeved
s & result of \he certiftcation of 2 Depactment of Fersonoel eligible st

+ Unciassified emplayeos nol ceverod by 3 slautory dizafjline proceduic, who have sepve]
in unclussiticd Giths for a miimum of six {6) consecutive: yeuars may appeal o Lepartment leved
decizion invelring major discipling, fr just eavse, ag delined ander Seclicn F. 1. (2 thresugh df of
this article, to the Office of Employes Ealztions.

An apgeid W the Offlce of Employes Retations may be bronghe Ty the employes through
the Unian by mailing a wrillen requwesd for review of the Department decision to the Office of
Emplayee Melatons by centificd or registerod mail, Such tequesd, fiar review mus be postmarke]
within [iftcen {13} calendar days from reectpt of the devisian redered by the Diepurtment. The
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requesd shall contain Lhe nute of the Topartment or agency and the smployos involved, a copy of
the: nriging] appeal, the nolice of discipline and the woltay doeision mendered.

The Qffice of Bnploves Kelalions with moet with e Dnion to teview the record of the
discipling within M) days of veccipt of the uppe (o the Uniog, [ the discipline sppeal iz nat
reaphved at that meeting 3t shall be so noted in woling, The Unian, may glect 1o appeal e diseipline
to hinding arbiration. The appead shill be sent to e Oc of Employes Reladons (by negistored
or ceoilied el and posmacked within eighteen {14) culemdar days from the OFRTInion wriflzn
deferminulivn

The wrhilmlors leadng thoas appeals deal! come fom the pancd selecied tn hear mizor
discipline appeals from Lbe Joiol Union Manegemsot Pancl. The arbiirger shall hold & heanmy at
a phsa convenicnt to the parties x5 soon 23 possible wfler e requeat for arbitcation but oo Later then
thirly {300 duys alter e arbitrator aceepls e cass.

The arbitrators shadl cosfine thomselvis 0 detorminutions of guilt or inmwocases and Lhe
appropriatetess of penaltics and shall eeifver add lo, subireet frony, ot medi Fr any of Lhe pravisions
of this Agreemye by sny oward. The arbilmior's docision with 1espoat to muil, inrocence or penalty
shall be final and hinding upon e partics. Lo the event the arbilndor finds the empleer guilly. Lhe
attvity e may approve the pemally sought or mpossd, of modify such penalty ss appropeiats o the
Circumstamoss, it aocond with discipline 45 set forth in puhgraph B of this pticle. Remavat from
gervice shall ool be substituted for 2 lozser peoabty. Tnothe evenl fhe arhitmator [iods the employee
fnocent or nendifics 2 penalty, he miy oedor reimstatersent writh back pay For atl or parl of 3 pensd
of an impused suspension o reduction in peade or peod at the omployes was dismissed from
gorvies. The arbitrlor may supsdder any period ol stspension served of the pericl that the erployie
was dismizeed from servece 1o defenining the peoslly 1o b imposes].

Shond the arvitratocs grvan] provide for minstatsment with hack pay for alf v part of a
pedid of swsprnstn, emination of savice or roducton o geads, the emplesyes may be paid for the
hiours be would hiwve warked in his nomally schedoled sorkoweck at by ponnal Tate of pay Tut oo
exceeding Farty {300 hours per wock ot ikl (8} Towrs per dicy, Loz any dedustinos requirsd by lawr
o cither aiffectting ineome: Dor (he hack pay period spocificd by the arhitcator.

The arbvibearnr’s decision shall conkain & shorh statettient of the nanore of the procesdings, the
positions of the purtins and specific findings avd conchisions an the facts. Iy wbdition, the arbitrator's
docision shall discuss amy ol the testimany. evidenee or posilions of the parties which Ml speeial
amulysis or explanation. The acbitratar shatl nol swbstituts 3 mere gevers penally flan has bea
imposad by the Srule

The foes and wxpenses ot the ncbilrator shall he divided equaby belween the peries  Any
b 4zt 0f this proceeding Dl be home by e ity iReurring, e cosL
K. Graeral Frovisinas

I. Tn the cvend a firmnal charge of miscuswloct is made by the Seale ggalsst an ompleyee and
iF s 5o pegpests, she shall be eatifled to w representative ol lhe Thiion endy s & Witness or @4 an
advisor during auy suhscquent infergation of the enyeyee concaming such charge. Mo rconliog
af such procedire shill b mads wilkont sotitication 1o the employee, The erploves andior the
Ugion, i€ prosent, may request and receive 2 copy of sech pecording, il made. There shall be o
presipticn of guilt.

Where an cmphoyes is irterrogated during the course of a farmal investigatian and when thers

is @ resonaire filelinood that 1he individual eing quostioned ey have forma] charges pre(ered
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againgt heetdn, the walure of these conlemplabed chenpes shall be made known b e anglayes wh
shadl then, if s'he tequests, be catitled to 2 reprosentative of e TTviom, ooly «s 2 wilness ot 05 @
advisor, during subeoquent intcirogation somcziniig the charge provided that the interrogation
preseesz shald not he delayed anlioe e mequirement 10 expelide any official duty not be impaiced,

2. A permanemnl career service employes muesl be stoved wdith 2 Prekiminary Notice af
Diseplinary Aclion seiling forth e churpes and effonded the opportunity for a heasing, [winon ta
impogition of major discipline, sxespt

A An coployes may bo swepended immediately and priot 19 o fescng where 1l s
dhetermminesd thal the emphoyee iz gt for didy wr s 0 azaod oy person 1 permitted to remam oo
the job, ot that an mroedisle suspERSIN L5 necsssury o muinlue te health, sattty, order or effoctive
direction of public scrvices.

. Awemployce may be suspended immediately when the employee is fareoal Iy charg,:d
with 2 crime ol The (i, sesotad o thied degn or o come o[ the fourth degres on the job or dineady
relatesd to the joh. '

<. Where a sospension s immediate under (a) or {h) abave, and iz wiflout pay, the
ctaploves must Grsl be apprisal sy omlly or o wotmg, of why an inmedials suspension js
songht, the charpes and genersl evidence in support of the charyes and provided wdth sufficiens
oppeviunity b peijew the charges and the evidence in order to reapaod Ly tha charges hefre g
reprosentilive ol e appointing aulbociiy. The emploves may e pepozsented by 2o sutbories] uoing
represaolatme.

3. Whorz criminal charpee are initiated, the right of the coployee W representation by his
attrmic s fhadl o ke demicd.

4. An employes shall nol be disciplined G wcds which ocouorsd mone o ooe (D yesc prar
1o the ssrvice of the notice of discipline, excepl those which woukd constitule a come.  LUhe
emplovec's whole roeord of employmeont, however, may be considercd with respect to the
appropriatcness 0l e poaalty o b inipoged.

5. BMothinye io Lhis Acticle or Apceezet shall be coastned g Lioar the cighi ol e Sode i
implement uny disciptinury action motwithsiunding the pendeocy of sy pmievsnoee procesding,.

fi. Whan a final determination of innocenee 18 rendered throngh a decision arizing out of g
Depargmental hoearing, oc & Adevit Systeat Roard hearing, nr dizeipline arfueration Leanng, the
emnploves milially disciplined shall nol be rechanred wilh discipline, oo mallers ansing oul o e
sarne Facts that the inetial dizeipline was hased upo

7. The State will, wpen rogquest, make availahle to the Unian intformation inits posscssion o
which Lhe Union is entidled, 1o propedy reprasent she employee.

8. Al Departmental hearings either party mey make 3 verbatim recond Lhrongh s cerlifisg
shonthand reporter. Such recond is to be meade at the expense of e party wive reguests the roponbsr,
Hovwrcwer, iT hoth patics waant a copy of the rensenipl, the oogt ot the ranscript and the repancr shali
be sEiared eq ually,

ARTICLE ¥1
COMFPENSATION FLAN ANDF FROHFRAM
A, Specinl Salacy Program July L 1999 ju Juae 30, 2003
Tt is agrecd that during the term of this Agreement tor the period of July L 198 - ]LDJE‘]U. 2N,
the Ellowing, saluy and Finge benefic impronegments shall T prosided to cligihle emplayess in dhe
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lanit within the applicehle policiss and prastices of the State and in keaping wilh b condilions set
Forth hcrein,

Sudipen do the Sty Lepislanms cnacting appropriilions of fimds four B speci e purpeoace, the
Sibate aprees to provide the fllowitg bawlils effective at te fime shted bove or, §f Jater, within 2
teimsonable tirge ailler apactme) of lhc.zpp‘mpriaﬁnn.

t. a Eleclive Tuly |, 1999, each cpbeyes caversd by s sarecment 2hall e enlitbed Lo o lwo
and aoe-haif [2.5%) perent acmes-#he-one] ikrease applicd to te cgabayes's curment hase: salary.

b. Effeetive (b ¥Y 2004 {%hich commences on Tuly 1, 2HKE), there shall bz a thies and ane-
bualf {3. 5%} peervend arross-the-board increase applied s exch pepotiaton mit emyileyee’s hoses salory
1n effeet oo hune 30, 2000, Two (2%]) porcent of the imease shall bo peid efeclive July 1, 2000,
3nc k] oree-balF{1 %) percont of the iiknmse shall be paid on or aboul Fuuwry L, 2001.

c. Effective for ¥ 2002 (which commences an Jufy 1, 2001 } there shail be a four (4%}
percent accass-|he-board inceense applied e cach sepolistion wnit employee™s bage salary in effadl
oo June HE, 20001, T (4] percent of the inmese shall be paid effectivi July [, 2001, Toea (2%
parotnl of the inerease shall be paed oo or ebout larmary 1, 20632,

. Effexlive for FY 2003 {which commeies v July 1, 2052) there ahadl bs 3 foor and one-
balf (4, 59%) peveent asnuss-the-board inersse applies to cach nogatiation uml employes's hase salary
by effoct am Funa 30, 202, Twe (29 poroent of the increase shull be paid eRective July 1, 2062

Two and niie-helf {2.5%) percent of i ingreass shall be puidl on or ahout Fatwary b, 2003,

2. 3. Forten (11} month canpbnyees, e forepming increase th are effective July 1 of 1999,
2000, 20413, 2l 2002 Far tanclve (1) month empboyees, shall be applicd to the hase salacy of len
{10} month emplovecs efeclive September 1, 1992, September 1, 200, September 1, 2001, and
Septeiyber 1, 20N

b, For lem {10} mwontly employers, the fomegaing imwTeases that are effective a or abowl
Tanuary |, 2001, danuary |, 2042 and Jamuary |, 2003 for twelve (1 2) monfh employees, shall be
ipplicd te Lhe base salary of ton (140} bunth employers effective o ur about Febmuary 1, 2001,
February 1, 2002, and Febmary 1, 2067,

3. The Srtale Compensation Plan aalary schedule shalf be adjusted in secomlance with
establishes] procedures o incorporats the Insreawes set forth in 1. and 2, above fir cach st of cach
salary mnge. Fach emmloyee slull recvive the increase by pemuining 2 the atep in e caoge
oocupied priog w Lhe adijestrents.

4. Normal wncrements shall be paid i 31 employses eligible for such inorement within the
pelicies of the Srate Compensation Plan ducing the e of this Cootract.

3. Empihuyees who lave been at the cighth siep of the same range fat 13 oonlhs or bonger shall
be eligible for mevanenl to the sinth step providing their performance warmants this salary
adjugiment :

B. Cwothiog Maintcnance: Allywance

1. The clothing maiileance allowamce shall be paid to these full-lime smplayess scrving, in
tithes in which the employees ar requinad v wear speaial clalhing or @ wniform and which il

Tegwived a cash clothing allovance in fscal yoar M9R-1 994,

2.4 Each filll time employes serving in & Sitle wnder e conditians describerd in B.1. ahawe,
and e will have conipletied ane (1) full Yo of servics on ot hefiwe July 1, 1999 shall receive 2 cash
elothing makitemance allewanee of $550. Each cligihlc fll rime employee who will Brve complsted
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B {6) months of seevive on vr before Ty 1. 1999 shell mceive $275,

k. Fach fill lime employer sciviag in 2 filte unger the cpipdilions degeobed jn 8.1, alwve,
and who will have completed mme (1} Gl vcar el sarvive oo or b ely 1, WHKD shal] mocivo a4 cush
«lothing maintensnce allowaner of §557, Bach eligite full time smployes who will huve ot peted
& (&) months of service oo or helure Juby £, 20080 shall roocive $275.

c. Each full fime emaployes Acrving i a title wder the conditions deseibed in R.1. abee,
el by will have vompletend wme (13 Lull year ol service e or befare July L 2001 shall revive a cash
chotling maintenames afowance af §551, Fiach cligitbe Sl fime emiployee whi will haye contjilefed
&dx (6} monsths of service on o befors July 4, 2001 sl peesive 3275

d. Liach full ime cmployec Roiving in a tille under the conditions dessribed in Bl above,
and wh will have compleet one {17 Wl Year ol servics an or before July |, Z0H2 shall meeive a
cazh clothing meintenance allowsane of §550, Each eligitrlz fill #ime cinployee wh will hive
eotnplated six 6] nronthe of sorvice on or lefarg Tuly L, 202 shall reeaive 5275,

3. Permeamwny parr-time employeas ina 40 o Wk liths who = regularly scheduiesd to
work terenty (20) or nore bours per weock, and Pofiibanent patl-lime employoes moa 35 Tour
workweek title wli are regulacly schodled to work seventess and auve-hal £ | TV aor nioge hours
peT week, whi are incloded in the elassi Geations Lated in Appendix T ind +he: mest the service and
ehigibiliny requirements see Frth above will peeve ene:-half {45 ol the manual elothing aliowaie,

#. Leives of sbeence withowl pay or SUSPEREion up he thicky (30 davs daration shall not adfece
ihe: chipibility requirensents s to one {1} year ol service In order in be cligihle 10 reveive this
paymient, the emplayce st be an the payill 25 of Mhe Juee of payment.

5 s understusd between the parties [hat the clodhing rainlensnce wllomanme: applicahle Lo
eligitlc unit epioyees shall be g sultjecl far re oepotiafion Ffor the contract tha sucecods iz
ApTecigent terninating R S, 206073
€. Deatal Cace Plan

1. Full-lime eraployees ani slipblc Jeperdems shall he elipibic fim the Stabg-pdrman gty
Dental Care Progeim which shatl be conlinued during the Bl of this Agreemcit.

L. Perticipation in the Pragram shail be volfuntary with s condition of parlivipation being that
cach participaling emplsyee anfuee ahivwerkly salary deduction oot to cgsed 50 percent of fhe
vt of e type of coverape elected, ¢4, individual employes only, husbapd and wift, parcol and
child o family <overape.

3. Esch employes shull b provided with o broclune descrihing the details of the Prepram aw
erroliteeit intormeation ane the negoired Fme,

4. Partrcipaing employees shall be provvidden with an identification card by be wtilized when
coversd deatul care is cequined.

5. An optional Group Dental pragoim wrhich will provide serviecs |hrough specific dentaf
alinicg will be made available to eiployess inn 1his unit  Moticpation in thiz P shall be
vofunbary wilh a condition Lhat cach partici pating employse dutharize o biveckly satary deduction
fid b0 coeeesi] SO percend of the cost oF the e eTage for u ons year period. Fiaployoes will be ahle
{e enrod] in only one of the fwo programs ot i o program af all.

B. Eye Care Frogram

E. [t is ppreed thal Lhe State shall contious the Eye Care Program dudng the periodd af thig

Comtract, The covenize shal] powvide for o $35. W) payment fr pegoclar prescription has or $40,06



fior bifocal Tems or nwan: campbex prosesiptions. [nehwded ars afl oiyible fill-ime anghoyecs and teir
eligible dependents (spouse amd upmarcicd children under 23 years of wge wivs live with the
emplayes in & rcgular pareni-child redalivnship) The extension of hencfi to dependents shall be
effective anly affer the croployes has heen contimuously cmpkoyed Goe @ mininmmn of sy (507 days,

2. Full-ime employees and efigible depeadents a: defined above shall be cligible for
meximum payment of $35.06 or e cost, whichever is loss, of an eye examination by an
Cphthalmolopist or an OptometrisL

3. Bach eligible cimployec and dependenl may recsive onky one payment for glasses and ofie
paymenl Ibr cxaeninaions darieg e period Tuky 1, 1999 @ Juns 30, H004 and onc paymenl for
glames and one paymenl for exceninalion dating the period of July 1,200 W June 30, 2003. Proper
affidaxit and subnvissian of Tecaimts are reguinel of the cmployee in arder bo fecoive payments.

E. Dedferred Compensation Plan

It is underslond (B the State shall continge Gz progrin which will penmit eligible empleyees
in this negetiating wmt bt volmlacly sllroes defement of o portion of their earaed bage salary ac
that the fukla deferred ean he placed in an Intemal Revenus Sorvice approved Foderal Income Tux
exempt investment plan. The delamed iconwe so invested and fle intereat or ol incode FERIm o
the inwestipent arc intonded to he exempt foem currng Feder) lncome Taxation andi the individuel
emplayee withdraws oo olherwise naeives such funds as provided in the plan,

Tt ix ppderstood that the State shall be salsly nespansible for U sdtinistration of the plan and
the determination of policies, conditions and regubalions poveming ils mmplemettation and vae.

The State shall provide liveratun: describing the plan as well as  required coroliment of sther
fowrmas to all employess wien the plan has been established.

I is further undersioad that fhe iaxiomm amount of deferrable income under this plan shall be
twenty-fivo percent {25%) or 7300 whichever i less.

F. Spectal Trainiug

“The SLate wibl join with the Union 4 peovide 2 special Imining program whick will he availahie
to employess in e Profazional Usil The femaulagion and conlet of the spocisl raining pLog,ram
shall T degicked Ty mutnal agreement hoteeesn Lhe Ofice of Empleyes: Relations and the Union.
G, Salury Proprum Administratlen

The partics acknowledps the eaisience and continoalien during the wom of this Agresment of
the State Compenaation Plan which incorporles in particelar, bul witloat specific lirail, the
Tollowiny busic concepls:

1. A sytem of position classifisions with appeapriate posilion deseriptions. Copies of curment
positivg descrplions will he made availabbe 0 the Union.

2. A sslary renge with speilic minionm and meximoam fates and intermeie mend
incrermemial steps thegein for cach position.

3. Regulations poverning the administration ot the plan inchading the Performence Assessment
Rewiew Syateny.

4. The authogily, method and proceduces fo effect medifoation s sucl s requiked. Howewer,
if th State makes neajor changes i e Compensation Plan o changes which have a nepafive cffect
a5l Hre earnings of employoes it is undersivcd that the impact of these changes wilt be negotiated
with the Onioss and such nepotiaings shall commencs within tharly (30} days of the date upon which
the [nian mequests nepodations of the matter.

5. Wi coplioyee covered by this Aprermen shall sutfer 2 seduetion in mee of pay as 2 revult of
a reduction o salary mnge for the joh class in which ke is employed and any such changs n =iy
ranpe chall be nogotiated with the Union pwiar to implemeniation. ‘Thiz is nok intende G peduce the

1l

B ]

;
i

rght of appenl ol any imdividual.
H. Rongs: Paymeot for Sccond and Third Shilk

1. There shatt be a bonws pagicent of 32440 m Docember of Gecal years 1707 2000; 2RI
20012002; 220N 10 2l Mll-lime emplogocs whis wodkeed ol lenst one mdred spd nimsy-five
{1953 shiftz on either the secomd (Zod) sedbar (he thind {3nd) shift, {which are conumenly known as
the afermuon wr eveniag ahift and the vight or midndgbt shitt), for the Qigibility perimd of tecive
(12} months preceding the Decembce poyment {Movemher 1 throwgh Cretober 310,

2. Full-time exghoyees whe are o positions (hat raquite rotation of shifta and who work
rotaling: shifts during the cligibility pericd (Nuvember | through October 313, ooe hunded seventy
{170} of whicly are on the s (Zod) and third {3ed) sifts, (which ae commanly knewn as the
aftertiodin or evening shitt and the night o Luidnight skift), shall also be cligifle 1o receive the
banusea.

3. Paid lesve time iy comsidersd to be ime worked for eligibility for this payment.

4. Ftupleyees must be in pay stan an the dale ol paymenl in order be receiw: this payment.

3. Fermanent part-tinee cosployees who work at least half time and »0% el Bre elispbiline
tequirements 22t Dot above and veork a 5 day woek and work 2 bsist 195 shifts during e ahove
pertod will peceive a pro rata share. '

1. Salary Adjostmest for Morses and Teachersesiructors

The two-range incrmse newolied m the 19590992 coruget Tor Wursea and {Zlassroom
TrewcheraTstrawdors and the iro-range incrase nogolinted i e 199271995 contract for beachers
who supervise ether teachers shalf contirwe jn effect under this contrace.

I Cadperative Fifart

The pasties 13 the Agreemenl undersmnd that e public services provided to the eitizeney of e
State of New lemsey require a continuing, conperative offort particularly durng fhis period of severs
fig:al comstrants. They herelyy plalgpe themaelves & achicve S highest level of service Ty jointly
emlorsing & conseepl of mmsive productivity imposvemesl which may assist in realizing
ohjoctive.

ARTIKCLE Y1I

POSITION RECLASSTFICATION AND REEY ALUATION REVIEWS
A Heclaszilicallen

Fployess in the negotiation unit may initiule nequests for position reclissifeaion in
accohdance with the applicabls Ment System  Kules and Regulations and ia keeping with the
sumditins and procediucss estdblishe] by the Depantment of Personnel. A noguist for molassification
zhall b acted upon und a determingion rendered wilhio vee (1) year of the submisaion of such
Toquests, unless the e poriod may be extended by motoul srrecment.
K.  Recvaiuabinn

The LInion may cequesl the reevaluatian of # job clssicalion in accordanes with applicable
Wlerit Sypslem Fules and Rogulatinng, ou Lee busis of pob content change oaly. The Stte will enes
swch a request and will reevailiale Lhe job elassifeazion, provids an oppounty for the [nion to
present its vivws, il presenl ils position v ke Toion as provided in e Mot Sysen Feles and
Eegutalions, in writing if requested.
. Implementstion

mplemestalion of ary changes tesulting [rem mekussification or reevaluation shall be made
comsistent with noemal pencedures and the svailabiity of finds.
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ARTICLE V111
HOIRS AND DVEETIME
A, Tours of Work

I. The mumber of hours in the workweek for such job +lassification prithin the unit shafl he
congisloni with s prescne dosignatian i the State Comprmsution Pl

2. Hours ol work for "NL" moployeds iy be adjused by the tesponsible apency ol in
keeping with existing repnlations and procedures.

3. Where praaticable the mmmal worcweak shull consisl of five [5] eonsccutive work days.

4, Tor [led workweek emplovess, when schodule changes are made the msxinncn possills
oolice, which shall not be less hun seven (T working dis excopt for unforeseen circumstances,
shall be given to the atfected cmployes.

5. Far fiverd woroweck emplnyecs, whon such emplovees” shifl is changed, adcquate adveance
natice which normally will be al lemst sesen {73 working days and which shall net be lozs than
sevenly-Lwa [72) howurs, excepd m the case of ae engegency, vl e given b e allvded snpbayee
K. Rocst and Lunch Period

I The werrk; sehedule shall peovidc for a fifieen (i5) mimele st pesiod during cach one-hal P
(V%) sholl.

2. For the paapoee of this provizion a shifl shall constinate the cmployes’s nomuily schedoksl
wiowk day. Fow cruample, sy employes wordng fom % 8.m_ o 5 po, will be crtitled to 8 test period
it ilee Torencon aoed o Lhe aflemeen as deternined by the appointiog aalhority,

3. The normal scheduele shall mclsde a provision e an wnpaid lunch peiod durng the mid-
portion of the wentk dav. Thers shall be a minimum of ooeedl (4% Beor provided for the leoch
porind. This 35 el iotenden] Lo sopeest that existing Tunch periads of leoger ko one-half () hour
mst be chanped.

. (Frertinie

1. Brplovess coverss] by Uiz Agrecenent arill be compemsile] af g e of timme and ons-bull
(1) for the ovetime howrs aocmied ineacess of the mormal kours of the esiablished warkeeesk
Thess compensation credita shall be laken o conpeisdtory tne of in cush al the digerction of
menagement. Rinployoes may roqusst Compensotion coadils in compensatary Wime or in vash.

2. When a wock Sift exlends from one [1) oy to the pexd i is conzidered ta be on e day in
which the lunzser podion of the hours are schedolod end alt howrs of e scheduled shifl ure
considerad 10 be on that day.

3. Al holiday haois and leurs of leave not workes] e which an cmployes s conpensated
Fhall b regauden] as bowrs worked for the sampretation o overdine o the workereck.

4. [Tours worked on a holiday ars ot conside ed bowrs worked for lhe compadation of regulmo
ovorme i the workweek Tt sliall be compensatesd a8 Gipe and anc-halt {1%%) in addition b te
IWliday credit.

5, "Sehwduled overlime” means ovedime assigned prior W the day onowhich @t iz Lo he
waorked. Chrdinaniy scheduled overtimne is plinoed and agzigned in advinse,

. "Mon-seheduled gvertime™ means assipmed avertine mtade on the dige om which it iz to be
warked.

T, “Incidental overtime” 15 4 pevind of asiighed non-schedoled nvertime work of Jess than

Rfteen [15) munutce.
L. Orverime shall be scheduled wnad distriluted by senjorily o @ eocational basis by

a3

texupiltonal elaseifleativar; wilhin cach fietiomal werk unit withet ilisrmimination provided it dieg
o impair opeerations, Fmpleyecs wiflbn (heir fimedooal otk unil who are: quilified and capahe
of perfortning the work withaot sddilional mraining siadl be called upon, W perform such overiime
work. Yo the extent that if is proctical and reasonnble to forescs, the State shall give fe xpivres
#s much advance molive us possible relative o the schedaling of svertime work. The State shali not
oadinarity asign more 1han sivteen (6] consecutive hours of wodk,

8. I 1= ageed that avertime wock shall be shared by all employess in un oerupationa)
clangification within any wack vk wilbowsl discrimination, The oppoThmity ta work overtime shal]
be exlendod o eswch spployee on o relalional bazis provided the employes is cpable of perfamaing
The work.

10, Each smplayce i cxpocted 0 be availible for a reasonahle aiound of evertime work, Ao
emplayes who refiuses ag ovecline or vo-cull assignment with u reasonable sweyse will Bt be
Sulijected to diseiplinary aclion. The assignment of "on-=E" or "atand-hy™ tinke shull be cquitahly
digiribarted arqung the emplogees concemed, :

tl. i On a somi-anual Bwsis commencing with the itplementation of this provision, Qe
dietiibulicn of orverliove shull be evaluated and assigments of cvertime made trereafler shakl refloe
\be approcti nide equelization of cvartime B ach ompdoyes in the wodk unit by job classifieation,

b, For the purpose of delermining approximate equalization of oventine, any overline
Asgignment offered, whether workod or noL wotkel will be conzidered 23 if it wers worked.

. Tu Lhe exichr that a di spropaorlivnate distribution of overtime exists bocause aF specil
ahility or inabulity o e oo 1he work pssignments, Dxse Txucs w5l oo be considered o e semg-
Al equalezation, This provision #d41] not bic abiged,

12 A lisl showing the cotational arder asd the vvertiume call stews of seh employes and o
record of the hidal overtime worked and reficed by each emplovee shat] be madnlained in the wrork
unit. Such records shatl be made awailabke for inspeeten an requeest b Do offccez, stowarnds ar
emphayeeys concomed.

13. The Sate wil] give ulvance notice o a1l addwedide] vverlime to each cniplhaywe conceroed,
Such scheduled avertime will be assigned minimally in wnits of aoe (1] Tnuy aod in hourly or halt
heurly inerements Lhereafter when s everlime is to be perfornted conliguous t the employee's
sebedoled work shift. When overtime i5 schedoled nat condigms to the cmplayoc's wook siifd, i
will be assipacd wwindiwily inanit of eee (2} oses sl 1o hourdy or half boucly merements
thercabicr.

14, Anemploves who is issigned ron-scheduled evertin o sxcess of fiftecn {13] recaune;
will be guaranteed @ rmicdmuam atone {13 Twae's work and will be azsignod overime eereufler ig
onc-half {14} hour increments. 4n empleyes who is eallod in for oo scleduled overtime shall ke
guarolend a mnimury o two (3] howrs of compengation whelther or not the ten (2] howrs s
worked cxecpd wle the end of the eall in period coincides with the beginning of his rezulardy
schedulad shilt,

1% Where maidenial avetime assignments are made, reconls of such time woroed shiall he
kel smed wocumulated at seaighl Vme o execption oF i privisivns of C.L Sueh accurmuldions MLy
e scheduled on 2 Tnn-lor-hour basiz &z cormpénsiony Lime.

16. Cosh puid overtime will b rellecied in repular biweekly payeatt cliscks. The State will
make 4 geod faith effort to by & issue cash paid overtime payroenls in biweekly chocks which
r¢flect cash paid evcrtinee gmed during the preecding sver ink mpocting period
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I Palicy on Latcoess

1. & Whenover @ eomployes is debayed in tepurting for 8 scheduled work assimmet, he stall
emdeaor o cantaet his supervisor o advance, if possible. AR smphoyves who has o ceasonable
axcuse aml is dess dlen Bfteon (15 minwics lste is wl 1o be reduced i salary o denies] tle:
oppartumity to work the bulakes of his scheduled shif: and be shall not be disciplined cxcepl where
there ir cvidence of Tepedition ur peglect. A nord oF such lateness shall be meintiined and may be
charged against any compensalory s acerual or yawtian halaoses, A0 eaployes miy chieose to
use milher of thesse halances or alicmalively to e Teduced in ealary.

b, Laleness beyoad the tifeen {15) winute peried abave shall be instcd on a discretionary
lsia Hemrcver, this provisio is ot inteoded Lo mean that all linawss or esch incidcnes of lalmmess
beyimd Wien £S5 minoes shall incue dissiplinary sctial or laes of uppostunity 0 cutyplote & work
shift or reduction ol salay-

2. latemees or absemee ety weather cuarditionz

2. Wit an emplayee is nosble ke get 1o his pssigned work becanes ot wealler conditions,
his shsence may be compenaated if be las a setficient cnmpensatory Fme halance or 7 nane is
svailahle a charee @iy be ads against vaculion balance or adhiinistrative leive halance if neyoeded
Yy the emphayes. Such abarnce will altematively be tithout pay.

b. Empleyoes late for duty duc to delays chused by weatles ennditings and who made 2
reusomable eflurt b eeport on Bme may he given credic e suck Late e at the disaetion of the
appointing authoriky.

F. (hher Benclis

Eanpbirvees whn are moguired ta work beyoed it regular oquidfing, thme to Ly pesct ahitt. shall
receive 2 Blleen {15 minwee rest period when the period of scheduled work beyond tbsir meglar shift
exceads twa (2] hours. Such empleyess shall pso be cotitled Lo meal allowanues as proicded Ty the
reguiations af the Htate,
F. Policy ou Uneveused Absenoe

Abzence withoul netics and appraval [ fve (5] days of filure Lo retrm fom any lcave of
ahsence shall b considensd 4 retignation.

ARTICLE X

COMPENSATORY TIME RALANCES
A. When emiployees socamu late eompensatory Hime balances, the appainfing mithority will provide
udministmative procedurcs o assurs the crpleyes L sich compeesatory baduamzes will not be taken
away bl will be scheduled as time off ar alternabively paid 18 cash, )
B. Employes oogpiests for use of cunpensatory lime balances shall be honored. Trionbies m
TwnoTing requests [or wee oF compensatory Hime halances will e given Lo cinplooss:

1. ¥hore an emergeney sxists;

2. Whers schoduled ene () month in adviasee,

1. Where sharter notioe of reyuest is made.

Requesis for wse of much time under 2 and 3 will he hanared except whems gmergency
condilions exist or where Lhe datea requested cooflict with boliday er vacalion sehediles.
€. Ordinasily, » sax innmm of sisty (66 hours of cumpensatary time ay be carred hy an smplayoe

Where the balunce sasesds sixty {60 Jantrs, the croployes and the supervizor will med oo armcably

selednle such compensatory e off.

il

I 1. Ancmopinyes may be toguired to ke comprosutany time aff in kespmE with i resds within
the unic

I. An employoe may rspuest the use of His composatory lime off which sliall be schodaled
wilh dhe imeediats supervisor in keeping with the geds within te work wnd,

1. Whepever compenzatory tme off i Lo be schedoled, reasonahle advance notice oy the
request or reyuiesment will be ghven.

ARTIWIE X

ANNTVERSARY DATES

The firat fill pay period fllowing wm cmploye'z driginal Jate of hice shall conetitote bis
angiversary date nnless the employes's achual date of bive coivides with the firt day of ihe pay
period n which cuse thel pay period shall serve as the employee's anmivorsary date. Tn the evens &
persoane] aclivn ocrurs which, puruant to Meril Syslem Rubes and Regnelaions, would resultin 2
change ol the: employee’: anniversary dake, te Departent of Povsennel shall establish the noxe
appropriete 1ay pericd ws Lhe mew anniversary date,

ARTICLE X1
OTT-OF-TITLE WORK
A The Stabe ard (e Union apres that crmpbosroes shinbd be gwdumned woek sprropriste to and within
theit jalt clissiGooton.
B. The pructics of repularly asigning out-oftitle work o crployess shall be discontized.
bustances of mar-ofile work identified by the Tnisn amd fonally broughl 1a ihe attention of the
State shad] e curecled immediatedy o by phasing out such msizaments at the carlicat Sroe whic
ghall in any case be no later than thes [3) moaths fom the time of netifcaivn by 1be Loion
Subseyguent to nedifying tlae approprisie managenal efficial. Any disgite us i whether te work i=
within the fab elasificalion of the employce{z) involved shall be nesulved by Linion or employec
appecal e the Flepaciment of Personmel shede the mater will be heard within oyventy-onwe {213 days
and a dkv:ision rendered within ten (10 days of il hearing, Aoy dispots concoming fle phasing
oart peria] will be reseived thaagh the: grievance procedure,
. Where out-of-title work assigiensols ae ke or bongsr than thirty {31 S, permanene (carees
service) employees in the work unil fom the nest Tower prorantioasl Lille in the seres, doemed
capahli of perfos ming e worl, and where awailalibe, shall be iiven the opportunity to azwme sk
Tiigdbx cout-co[-tathe work in the wark uail and shatl have the right to tefise sch assigoonents based
on job classitication senjvrily. Where such assignments arc adily jchmfifiable by the State, the
eligible crsplayess cuncerned shall be nedilied and 3 copy of te ool fication shall be gives io the
Llevien

ARTICLE XIE
FROMOTION
Promalion qualitications and poscedurs for permancnt carcer sorvice emphoyesss ire govemned
by the Department of Perszinned pursuant to Statee and Rules and Regulalions promulgated
thercumdcr.
A Prarmodion wesins fhe advancement of a0 emplovee te 3 job classificaton within the unit af &
higiker galary Ginge.

b
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B. Upon promotien of 3 permancet eriploges, &1l kck leave, admibdseiiv Tsave and vacation
hatanees shall be retuined by the coaployos. :
C. Vpon promuolion, an emiployee S1xal] e infwmed of his o her noer tate of compensitivn al kst
nne {§) weslr in adwance of the sffeclive date.
I». Prwviginnal promotional appainments slall be made anly in cascs of cmerEeney o when na
eOHete enployment list exisls, Whers such appomtments we rade, the Depanment of Parsonne]
will take the necosany steps o promulgate 8 list appospniae @ the position in keeping with its e
ard] regulations a3 soon as possible.

IFrequested by the Union but not mers frequently Gan quartedy, e State apeeg ta provide
4 lint of then vamrent provizional appoinmenis.
E. Whan on eoplovee iz ghvan an opportunity on & sl or provisional basis te qualify fir promoton
by seTving in 2 new clasification, hiz or her pormaneney in his of Ticr rogudar pomaancat job
clssifeation Shall be cootiwwed duiing goch toal or peovisiooal peced aml he shall Bave il
oppariunity [0 celur 10 swch permanenl clussilicaton m (e event the promotional opporiundty shall
not becathe penmanent providel dhere 15 no discharge action far cassc.

ARTICLE XFi11
J08 POSTING AND ANNOUNCEMENTS - CAREER SERVICE -
A. Job Pastiog

1. To peaside promedionad oppartuntties for emplayess within & depariment or ormisaional
unit, cxigting or plamed jeb vacancics shall e prominently posted within the prmmotiornal
exattiication scope catablighed by the Preparibenl of Tersoansl For Faurbesn {14} days. RBroades
posiing mey be andertaioen by the depmrimenl o ibs option, When provivionil procoodtioms an: o be
made within & work i, employess who mest the minimum qualifications and are copoble of
perfoamning e work 75 determined by managoment, and fle pumoant to this artiele shall Be riven
consiierlion (o such appointment. The pogting shafl inchide a deseripition of the jb, any roqoined
quadificdions, the kncation of e wicwaeies, the salicy range, e bours of work o the poscelaees
Lo be folinwed by employess inlerested in maksing application.

2. Cuples of each nobice posted will be forwarded to the appropriate kacal Vnion offics.

Y, Postings of promntional apparbunifies T esisting of planned job vacancics ahafl be
tndetiaken prior in @0y aplices of such vasncies being published in newspapers o ollewise
advertined outside e neEolialions waid.

4. When: a provisione] or pormancnt peanation er 2 reesaigrmcnt s consunimatod 85 8 resall
el the job poating preocedupes, e ippoiiing wulhorily will post U e of (e infividuil gppofited
on the bulletin board. In the event a prosisional peomation is made, the appainting authonity will
tiedily L Department of Poraoanct of such suetive so thar e Thepartment oF Perasnck can astivate
il6 process leading b po marend appeol ntmenl

5. The TThicat may oguine 25 o the stalns (provisional or permanenk) of o poziiion incorbent
and such oguecy will be answermd by the appoiotng authooly involved
B, Atbosnvémenis

Unlezs & good reaeon i the coatrary exiss, anmionecments which dereribe available
educational programs or 3l scholumships, shell be posted prowimedly @t approaimately the same
Lt it éxtler Lhad interested employess may have an squivalenl opporunaty to be infarmed aod apgdy
for such educetional programs amt State schalaships. Oopics of these itome will e sont w the
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ARTICLE XFY
JOB VACANCY ANNDUNCEMENTS FOR INCLASSIFIED EMPLOYEES
A In situations where 2 vasycy in a specific jub elassillcation series atises, jol yacaney
ammumfmeuls should be poated i arder to o, unit empliyees Rerving in appropriale titkes n-f
npmr.mm_oual paasitalily. Such job vaancy ansounremcnt shall bwe prominenlly pested within am
f‘:lrga.nli‘a[l:una! seipe: 25 determined by management for fve {5 duys. The annowncement skl
wncludk: & desereplion of 1l job, any neguired Guelificsions, the lneation af Lhe Vauney, the sulury
mnglc, the Tnours ol work 2 the procedure to be followed by employess intcrested i1 fraking o
applhication
B. Cl:_upius M each natize posted will be fvmarded i ihe appropmists kel Union ofliee.
T {I. L5 anderstond thut the job vacuncy smooncenent process descibed shave shall not hinder the:
“ppointing autherity in filling the varney at ths eartics time and s or infantuational piposss oay,

AKTICLE XV
DETARTMENT OF EERSONNFL EXAMINATIONS
Erplosicis whta am: schodoies) tw ke Ope compeditive exsninalions fr (e position inwhich,
Lhe cmployee is provisional o promodiogil exantisdions administered by the Diepartment of
Pcr.‘-‘l_:-nncl o ke Brale of Now Femey for Pusationg {1z tbe State service shall h:-gramud Ume ol with
ay melwling necessary travel lime to take snch €kaminatinn: it they ape schedulsl during the wark
shift of the employes. Buch peiviloges may ned b ahusel . I

ARTICLE X¥1
PERFURMANCE ASSESSMENT RFVIEW
T. Bectians & threugh H beluw shall apply only by empkoyiees in the iceer sarvice covers| by this
Apmecreo
A 1. The State will mainrain a performanee issssament TEview Svslem Fow gl empiiyees,
Crep thise on traines status, covered by lhis Ageesmoent The system will inchade o fannal process
?.\rhc:mhy the enmployes mod his designatod supervizor moteally Formnulye perfirmance am
]I'I'lpmw:m'.ltnr iz 2l work gtaodande approphate b (b jet periiamed, witich shall be a hasis for
measuring, (e empln ves's pofommance Jiming & ratiog period.
. T, Caring the aooel prodationary period of far (4] months, the employice wil] be
mwm of the wandards of perfromures o be achisved and Will e advised of the specife
deficiencien it his progress, imaediately i writing, at the end uf the zeooul and il mandys,
sm_.m the Siale extend (he paohintionany peood (o e murimuen, of s {fr) monthe, the smploves: will
bee simifarly advised ul the ol of the fidh menth
B 1. Ther shall be a torg) wTittel; evaluation wod rating ol ewch oployee vormplotm|
arumtsially which shill he e bagiz for Lranting d nonal ment inoeenent to cligible emplopess, Wome
frequent evalvalions sty be e whep eireunislances such s promolian, assigoment dunge,
[nmst'm:, elianze el supervizer or other reason Iy wamani o such enses the @l rating shall be
2 fimctivn of all such evaluaiona.
2. Finphoyecs who are eligible 2isd whose prerfurmance is sbove e =Sigaificanly Behew
Fmulard™ level shall be pranted o nomial ment i1rement.



3. 1t iz undemtood that work Ioad shiold b a relevant considsmaton in determining an
ernployoc's averall peclommance evaluation

. Peclvrmance Evaluation Confevence

At least every six (6) aonths Lhe conpdoyer shall have a conference willy the cnipoyes in
canncction with perfnnancs cvaluetdon and improvsent goals and work standards, Ragngs and
canferonees cidioasly shall e given Ty or conducled by the immediate agpervisor. A wrillen recon
of stach conference shall be provided fo the empleyses within those {3) wocks of the conbiaeoce.

I¥. Lcss tham "Staadsrd™ Baling

1. & Whare the perfarmance of an amployee is bees than ~Sluslied”, e dosignaicd
supervisar will confer with such employes at least onee every thres {33 moutks md shall set foth
the deficiencies and improvement goals required to achicve a "Standard" lovel of performance oo
better.

b, A toeord ef such conferences shall be made and a copy given to the cmployee
withan fwa {2) weeks of the eonfercnce:

¢. Grevanmes which evolve fom e mability of the cmpleyee amd designated
SUPErYisar to reach agreemenl an pecformnks and improvernand goats and wrark atandards shall b:
treied 35 an A 2 pricvanes.

2. Where 3 porne] nkit increment has ot bear eamed duc to 2 "Signilcanily Bobow
Standerd” rating and the performan:s ol ihe crgloyre oproves T L point which womns gratting
of the normal mert increment, soch incremecd Ry he granted effeclive o any payroli period
[llowing $ diys fom the aativersary date,

3. 1he nommel ammiversary dite of such employee shull aot be affected by Lhis acticn. -

& Where a normal merit incremend has becn denied, dhe perlomyance ratings concemmed
with the issue of estomation, s provided in D2, shall wat be gricvable.

E. 1he reguired signatins of e anployee on the annua)] evafnation thrm, or oo wy other
related torm. shall be acknowledgmend et shall ot be consinied to mean ageeement with the
eantent unless such agrecment is stated Lhenson by the employee.

F. Orlentation Matertal

The Slke will use 8 varicty of communicalions media, which muy inluds booldels,
pemphlets, pablications, leters ain! aannuncements, Io keep erployees informed o the cument
status of the Porformanee Assessment Beview Systom. Al new sruphyecs ab the dme of fars shall
rogeive an otatian hooklet desertbmg thee ohjedives of the svalwirbon syston. Such mateiul will
be distribulesd by employes: throngh their appeopriate personnel fnation. Adaditisnal eopics of such
communications shall be suppligd o the Ulnion at it reyguesl,

G. In the cvent of & propused medification or change in part or all of the Pecformance
Aspessment Review Systom, tho State agees do Jiscass such chunges with the 1leion prio fu it
imlredwction and:or akoplivi,

H. Employmes receiving miings shove Gt of “Sigmitiently Relow Stamland” shall be granted
N IncrRtEens
[E. Sections A threogh B below shalf apply only tw aployess in the woclassified service coversd
by this Agreemient.

A. Tho perfonmance eyaluation systeme for unclissifed cmployees coversd 11y this
Ajpreement el arg pperative on dee eftective date of thiz Apreement shall remain operalive for the
duration of Lhe Agpesenent provided ghat it s depariniat changes its systan, the employess iefFoeted
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will he given reaspiable swlice Lo prevend any handship and the department will cither adopt the
syslem Jescobel o this Achicle under Section 1, A. through H. ahove, or i©2motler sysbeam is b b
sdopied, the change zhall e sahjoct o negotiations iT reqoested by 1he Union,

B Where gricvances pertaining o pecimanks evabualion wowdor denial of pormal meril
iwremenl based upen (e above memlivned depurimeniul poficies are pursued g Step Three,
Arhimation, e wwand of the sbitator shakl be advizsony and oon-hinding as provided i Article TV,
Uirievance Frocedure, Step 3, Parzgraph .

ARTICLE XVTT
AOLIDAYS
A.  Holidays
1. The official paid Iwdidaye which arc rccognized halidazyz far the purposes of this
Agrcemcit are s [ollows:

New Year's Day Lodependencs Duy
Martim Luther King's Rihday Lahor Dway
[3rd Marwlay o Taouacy) Colwibus [Day
Lincol's Bicthday {ened bonday in Ociober)
Washington's Binthday Ebection Day
[2rd Manday w Feboeary) Wetcran Nay
Cenowd Friday {Huwember M)
Memonal Bay ‘Thenksdvinge Dy
{Lart Mnonday i hMay) Chrigtmas Dhay

Tn tho cvcnt any i de ahowve stantory hodidays (11 oo a Sunday, they shall e cobebratod on
the: Tollonin g Manukvy, Shoudd any o the alaresentioness bolicays Bdlao a Saroeday, ey shall be
celelrated om the preveling Fridoy. ’

2. In addition o the aforementioned holiduys, e Stule will pemt o boliday when the
Governor, in hes tolz ez Cheet Exccutive of the State of New Torsey. deslarss a holiday by
Proctamatian.

K. Personal Trefereace Days

1. Duang the month of March, emptorees muy submit mequests for allemative holidays to
thoee spoecifted to be celehrated within the calendar year which shall be dates of peranal profcrence
such ag rcliginas holidays, smpluyes birlulay, eopluyer angversary o ke davs of celebraion
provided:

4. the agency emploring the individoal ageces and schedules the altemative date ofFin
Tiew of the haliday specilicd aod the eroploying spency iz sehednlad f operate an the afiemuive
dates seleched;

h.  the cmaployoe shall be paid oncche holiday worked apd deferred wt s repuiar daily cate
ol gy,

oo the commiilment W scrlule he persom] poslerence day aff shall T win-revakahlc;

d.  amd provided Guriber thal 10 dwe 1o an emerpreocy, the anplayes is e ik wodk v
the safected personal preferenes day he shull be paid on the same basis as i 1 wene o holiday worked
inchuding dhe premiwm pay.

2. Where more foquests foe personal preference diays are imadc than can be accomsmodated

with a waodk unil, the Sl semionty of employees in e wodk woet sEuadk be e Tazis far seheduling,
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ﬂlﬁpﬁﬂmlpr:dhmdays which can he acecmmecdated. Roqoests received after March may e
considered iFthe schedsling needs of the work uail ane satised,

3. Beqesty for personul preference duys m e of holidays thal Gl belween Jamary | ng
March 31ty be submitted on Dezember b of the preceding: year.

4. The provisions of section: B apply coly Lo coployess who participate in 8 seven-dy-a-
ek, twenby-fanr-howr-a-day apcration work schodule and whoas job regponsibililics require that
the employes is invobved in ihe aforementioned work aehedoic,

ARTICLE XVHI

SPECEAL TIME OFF
A, Emergaucy ar Speclal Observations

Whenevet dlve Coveroor may declure o specal sasenpency or obsetvatinn of a event of St
ot national coteem and sthaorizes time off o employess of the State for the observation of such
event, thoao ciephoyees covensd by Lhis Apreement who ars fequiced to work during the poriod of
the authoriaed lime off shall be compenzates for such bouns worked as oallioved in this Apreemeg
or 45 DibeTwise puthomized by the Governor
B. Drber

Wheneser (e Guveroor may dechars: Eme off far a1l epupdivess (auch as 2 day proceding or
folkowing in misting holiday} those wh are mequirsd i work om that day shill be compeisated for
such bours worked by being granted cquivalont time off at other times in accordance will the
Governar's procla oy, or i provided] by Lhe appointing ssthoiity 2o, iFoperasonally feasible,
as requesred by |be eropioves. 3 the Ume off occurs en a seven {73 day opecation employvee’s rgukar
day ff, Be'she zhall be oranted cquivalent tine off in sccordance with the above provision.
% leclemant Weather

The reloase af aagiloyees by exsculive doler or vthe wigs frar th werkplace duc to inclement
weather shall uol nesuld iooa loss of eurminges for e howrs of rebese fge, bowever ciployoes on
tesave o the lime shall not have theit beave ercdit sdjusted.

ARTICLE XITX

RETTREMLNT HEMEELLS

Fhe State is a pamicipant in the Pullic Fmployees Retiremend System. Eligibility o
participation Ty emplavess anb reliremet bese s spe gotsered Ty staenes and roles and tepdations
prommulgie] therumder and adminisiersd exclwsively by the Wew Joscy Thivision of Pengions,
LTpan megquessit W) Lhes appoinling authoey, the Union sl umy smployes in s megofiating unit shall
be: provided with a written description of the PERS Frogram as eotlined by e Division of Pessies
Employecs within this unit shall he given informaton rogarding e retirement beoells
acchrtbupe witly the Diepartrment of Petsoanel paidelines and regolations and’or departmeenlal
policies throuph their depariment persemnel olficer.

ARTHTE XX
HEALTIL BENEFITS FROGEAM and FRESCRIPTTON DROG PROGRAM
A. Stzic Heallh Bencfils Frogram
1. The Stage Health Benefits Program iz epplicabie to employess coverad by tis cantracl. Kuch
employees will have e apdiogn oo the opon corollments datce of setectmy ome of the [ollowing

5l

plana: Tradidonal Indemnity, Managed CareiPoint of Servics (New Jersey Fius), or wn [1M0
appronace by the State Fealth Tareis Commission, [T ot spomees ape active Stule employees wml
eligibk: lo participate (o e Sl Hlealth Beoebils Frogmm, the ouple may choose onky one HO
family policy. .
1 a. The Wanaged CarcPoint of Service Plan (New Torsoy Plus) shall resoain wilhoul any
premium cost o cligible sugibosees usd their eligible deprendents dwring the fevm of (his Apresmoenl,
b. Effective July 1, 2000, smployess who elecl coverge in 1he Trditonal Plan shall pay
25%, ol th cost of the premium of that Plan e catshiizhed by the $tate Health Bonchits Coammizsion.
The premium oot provisions s ook m he 19951993 Agroenwnt for ehe Treafitional Plan shadl
remnaimn in,coct urnt] Juee 30, 20040, .
¢, Elfetive July 1, 2000, empleyecs wha cleot coverage i an approved HMO Plan shall pay
3% el Lhe cost of Lbe premium of thal Pl as estbiidied by the State Feattl Bepedits Comrnision.
The approved HMO Plans shall remain withoul any premminm cod fom July L 1959 thoogh June
S0, 20D
3. Active etuplopses will be able ta wse pro-tay dollars to pay comtributions to health bencfils
urder 3 Bevtion 125 preminm conversion oplion, Al condyitartions weill be by dedheetinns fom pay.
4. Effective fanuery 1, 194, consistent with Law, the State will oo booger neimburss: active
employcos or their spenses i Medicare Part B premiymy payments.
B.  Freserlplion Deup Fropram
1. 1t 15 egreed that the Stale shull conlinue the Preseiptron Myug Rzmefit Tropram dwing the
period of thiz Agroemacat.  The propram shatt be funder and administered By the Sule, T shakl
prewdidle Lenrelis to all eligifsle wnit coplayces and thedr cligible dependenis. Each prescripbion
rerjuined by competent medicat autbocily o Feder] legend drugs shatl b paid fior by the State from
funds prewdded for the Program subyect 1o 3 deductibly provision which shall oor saves) $5.00 per
preecription or rencwal of guch prescripdon and fisther subpect fe specific proceducd ad
aimnimstdive ey a egldatenos whiel are part of the Program.

ARTICLLE XX]
HEALTH INSIRANCE [N RETIREMENT
A. Thie State aprees lo aesames apoa etiveroent (he full cost of the Heatth Benetite covemye Bt Slate
empboyess und their depemienws ivcluding the s ol ddepes wide) Pan B of the Foderal Modicars
Program far ciigehlz empleyoes and their spouses, bl mol inchmbing: survivors, [or eimployess who
acerus 15 yoars of pension eredit service, 2r provided under the State plan, by July 1, 1997, awl
thoze employees who rline for dissibility on the basiz of fower yoars of pension credit in the Siate
phan by July 1, 1997,
B. Thoss employess sho accrue 25 years of pemsion mealil service or pekics o a disaliligy ictinemont
during e perind fegnms Tuly 1, 1997 thrangh Tunc 30, 200K spe eligible to receive (e Tellowing when
Lhey redire:

1. Emplayess in thie group wha slen to enmoft in the Mananed CoraToint of Service (MY Plis)
at anyaf the agyeossd MO Plans shall not have to caobate tothe cost of sy poemiemm for beadth
ImSArAnCe: CovErape.

2. Lmployees in this proap wha elect fv enmoll o the Teaplitonal Plan and cam 44,0080 or mam:
in hase salery in the yroar they eetire shall puy the difference belweeg the wos ol Traditional Plan
and the average of the cosl to the State of the Banapres Care¥oink of Service (N Plus) and the
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approved HAO Plans for lealth insurancs covecage, .

1. Bmployees in'this group whe glec! 4o comolt in the Traditional Flas and sam s fhan
Ea0, 0N im base zalary in e year they retire shall pay 1% of their antal bikse py ol retwementt bl
ot bess than B20,00 2 manil for health insurance coveyage.

4. Finipleyees in thas sroup shall peeive Medicar: Part B mimburscment aftey fetiremn )
b & cap of $46. 10 per month per eligible employes and the employeds spoise.

L. Those employess whe acorus 25 years of pension credit sevide or nelite on 2 disability
felirement during the period fom Tuky 1, 2000 throogh June 36, 2003 we chpible to reecive e
following when they retins:

1. Fruployees inib3s group wha eleet to corol] inthe Mowged Care/Point of Sandce (N7 Plus)
ar any of the appeoved HMO Plans in retireniat shall ool e b contritate to te cost of any
emninm for Leallth mswranes woverage.

L. Friployees in this yroup who shect ta cncedt in the Traditional Plan shall pay 25% ol the
proitium cost of e Trudidenal Plan fr healih (bsusmse ooverge.

3. Employers in this grong shali eosive Medicurs Part B reimbursensent afley peliremend oo
Lo w cap of 346 10 par sronth per eligible employes and the ciphoyee’s spouse.

D Thows enplayees who aconze 25 years of pensioe credit or pelice on a deabiliny reticcnent g or
after fuly 1, 2003 wiil he subfect 1o il provision of paragraph O ahove, unlegs superceded by
eollective meppliations o .

E. All retirces wlw elect approved HMOs iy olwose oaly one family policy, regandless of
etrentent dalz.

F. Fmiployess huecal i o aller July 1, 1995, will not pceive sny redmbucsement far Medicare Pat
B after retmrement.

3. Cowplorvecs i edect dofirred refircine are oot entitled to heald hencies under this provision

ARTICLE XX11
LEAYVES OF ABSENCE
A. Administrative Teave-Career Scrvice Progran

1. Ernjiioyees coverad Dy this Agreeroent shall beentitied to three (3) dass af adoinisioalive
lzave of ahsence with pay in cach calendir veur.

. Admimstrative leve may be used for (g) cocrgencies, (b) alwervation of relipious or othet
days ol celebrarion Bed wor holidays 2= defincd heesin, {¢) personal business or (4] othor persona]
affarrs.

A Meswhy hired emploess shadl be granted onc-half{ 14} vy ol slmindsimive leave alter sach
Full calendar mengh of anployment o 2 maximuan of fhres {33 days duning the remainder af the
calendar year in which he iz eneployed,

4. a. Adminighative leave shall be gramed hy the agpoinfiog solbomity wpon oguest of the
emplayee and, sxoepl in ererEencics, leave shall ke shioluled in wdvance provided the FeRUCEL Ay
be granted wilhoot interferenas with the proper vonduct of the povemment function invelved.

b. Priority in geanting such renuests shall be {1) emergencics, [2) odiservarion of religious
ar olher days of celebrulion but oo holidays, (3) persanal Business, {47 other personal affais,
Where, within a work gl there are more requests Huan et be grinied for use of this keave for ons
of the pusproses above, the conflict will then be resolved on the basis of State seaiority and the
i i mumber of such requests shall be wrmied o woordance with the frst parageaph of 4-
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Adminigtrative leave ruay b scfeduled m mils of one-bul F{45) day, or maltiphes therenfand rmay
e taken in sanjussetion with olber iypes of paid leave.

5 S leave credil shall oo scoumadate. Unusod belances in amy year sl be concelbet,
E. Jury lhiy aod Witness Leave

L An empboyes shall be granicd mecosaars timd off it baeg of pay,when be is summoned
and perlinms jury duey as prescribed by applicable luw; ac when cequinad Lo perform emerpency
civifian duly 1o relalion o odional delense o clber emergency when so ordered hy the Govarnos
ur the President of the 1niied Stalss. When his appaarancs iz regnired during 2 shilt period which
15 immodiatchy contigeons o his scheduted shif and wholly within the day of such duty, he shalk be
exewzed Trocn such shill wedwut Toss of pay. I b shill howrs €xiead from ome day to the next, and
the requibed appewrnce s Jurog a shill penod aot immediately coolizuwoua o the schednled shift,
the ecopleyes shall have the option of chooging to he crocoscd from the scheduled shill poiar 0 or
aller the required appearance provided the shift Do whicl e is eeewsed is partly within the duy
of rch dudy, In o event is an smpioyse o be excusad from his wodk schedols for mere davs than
tlie pumber ot duys of such duty pertormed.

2. When an emplayes 15 sumimonsd fo appedr &5 3 withess defore 3 courl, henslarive
ottt or judsal or quasigudicial body, unless bhe pppearance is s u parly to the lilpation in
# matler unrelated to bis capacity as an cnployee or officer of s egency, he shall ke gramtod
necesEary fme off withot Joas of pay i7such appoamance iz dering his schodubed worlcshift. Wees
bis wppearance is during a adift peind ipeediately contigiaus o his scheduled shif, be smd] be
granted oompeasadory e egua (v the hunrs reguics] For seeh duty,

3o D owr cise will Lhis special leave: be prantesl ot eoshided fir more than sipht (8} bours in soy
day ar dody (404 bours o any week.

4. The craployes shall natify management immodiatety of his requirement far this leave, and
subscquently fiumish evidence that he pecfaeeed e didy Loe sdich die Teave wag ceguested.

. Teave of Alzence Due (o [ajury (SLI

I All eroployers coversd by this Apreement who are disabled because af job related iojury
or diseuee may, iF et is recommcndsd by the agppodnting anthoeity and approved by die Depaniment
of Porsonncl, e pragded o Jeve ol absene with pay fom funds approprisled for this purpses: aorl
% provided in Siate mprolations.

2. Any pan of the salary or wages paid o payable o an crployes for disability oave shall
ke reduced iy il arnounl of swekers compensation awasd vasler the Rew Jepsey Worker's
Campenslivn Act for lempurary disabiliny.

3. Such leave may be grunted tor op to ane (1} year fiom the date of equrr ot Ulness and shalt
b based om medecel or other proof of the isjury or illncez and the continuing dizalilicy of the
cmploycc.

d. When snel Jeave is granted, the smoployes shall pol be charged onlinacy sick hsve oo
vacalion Flowever, 10 this leuve (311} expires, the employoe may widize sick Ieeve or vaeation if
Tequire:d to renain ot duty. ’

5. IFan application for 81T iz rejocted by the appuiciEog, authoriey, the coployes conecrved
nvay appcal such detcrminationy i aconmlinece with Depsrtment of Pasonoel Koles sied Bepalations.
T Fregnawey-Disabllity Leavs

1. Permanend employess covered by thiz Agreemcnt, wpon the mubmiszion of aceeptablc
medical evidence, shall be entifiod to pregnancy-disability leaee ag hercivafter sel e, Roqucst
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For such leave will e pude in orriting t i Personnel Department. Notifieation of the Fregmansy
hall be given ta ihe Pesannc] Thpacinent not luter than the cnd of the fourth month of (he
pregmancy. Excepl for roasons of keallh and safety or inability to perfiorm fer job. the prognmt
employce shall be nomitted to work provided the attending physician approves and so advises m
waiting. The witlizarioo of comed and accrucd sick leave shall be limitest onty b the longth ol the
employee's appevved disability duc ta pregrancy,

2. Dritg preguancy-dizdsifivy leave, pemanent employees may ubilize somd bmve tme
taick, vacalivn, adminisiritive or compensatory) Tt shail nat be requirsd fo exliouwsd scomued feave
brefiare faking a Tcave withow pay for pregrancy:disaliility, Tl emplover must exhaust 211 acomed
sk beave ptior o being cligitbs o New Jarsey Temporary isability Inmurance.

. Subjeet to apptowval by Uhe sppoinbing sulhority, empleyeos coverad by this Aprerroent who
arc eiilled to pregivincy-disshility leave whe arc withoat or have sxhausles] accrusd sick Joave,
wacation or compensatary Gme will he granted o leave of sbsmes withint pag i the cnd of e
pevicd of preymanay-disbilily presuribed above.  Leaves of ahacnce may be pranted by the
appaitting authatity with the approvad of the Departmant of Persoiued for i period oF prriods nat
ta exceed a totak of vne (1) year from the initial date of prapoancy-disabilitr leave, wpon st
requeat when iccompanicd by & doctar's sertificale selling Forth the need therefar.

4. Child care Jegve may bt granded by the appointng swthority fr & moxicium of oo (1} pear
Uawler the eamc teyms end conditinnk applicable o alb ciler parsonal Lesves without pay.

E. Milltary Leave

1. A permanent cosployes whi eolers upon active duty with the milicaey ar naval service o
timee 00 s or enicrggncy shall be grnted a beave of abacnee G ke period of such service aod three
{3} monthe theess [ler,

a M case of service-oonncetsd ilTness or wound which prevents him from rebuming 6 his
emplasnent, such leave shall be eatemod wmiil theoe (3) ranths after seooverey, bul ot beyod fhe
cxpiralion of b {2) veqrs aller the date of discharge.

b An empioyes who voluntasily contines in (e military service heyond the time when
be may be relessed or whe voluntanly re-enters the Armed Forces of who accopts 2 ccanlar
comitission shall be sacsidkred us having sbandoned his coployment and resigned,

1. A permaneit employer who enlists in a rererve corsponent of 1he Aomel Foroes of the
Ulnited Skates o i olberwise Tequired g perioen x initial pediod ol active duly for rEimog pormant
1o the Roserve Furces Aol of 1255 (Reserve Falisinenl Prepram) shall be oranted leave of shsenee
for swcl period of iraining. Sach leave is ool considered miliamy loave.

3. An cmploves with provisional or tomporany status who enters ugmacL Aclive duty wikky (e
Armed Forces or Wi, pursuant & the Rescrve Forres Aol of 1955 | Beserve Linkistment Progrum}
either enlists in 2 reserve companent of the Armed Forces of the United States of is atherize
fexjiired bo perform an initial period of wclive duty for training, shall Tse roconded a5 hivisg resigned.

4+ A pereml emphores whe in 3 memhcr of the Midiomt Guzand or reval militia or of a
reserve pomponent of any of the Al Fortes of Lhe United States who i required to underga
il Bedd treining, or anmwal wclive duly for maining shall be granted & leave of shzence with pay
Tor such pesied 28 provided by regulation. Soch leave shall be incaddition to regolie vacation keave.

i A [ull-ime provisional crployes w0 is 3 ikanber of Lhe Mational Gowrd or naval militia
or of 2 peserye component of the Armed Fonoes of (he United States who iz tequincd to mdesgn
wrial Beld traingng or agunl wctive dulv for bmining shall be granted a leave of abeence with pay
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oF without pay a: provided by regulatian.

6. 2. Employees who arc memibers of Lhe Wational Chuerd most 4 gren lime off with fll pay
b albemed requoired drille. Such dime vif shall be in addition o vacation, sick and admimiseative ke,

b An appoinling authority may, bawever, resdedule an employed's hours 2o duys of
work ir ooder to enabic an coaployoe b attend dribls and =5 fdf 2l employhemt nesponsibilites
withamt the need o addiliomal tine off,

F. Sick Lénve

L All empboyecs coversd By this Agreemenl ind elisble for zick beave with pay shall be
entilbed i the uae of gick keave a8 provided herein,

2 Fick leave may be viilized by employess when thoy are anshle to perfomn teedir work by
reaean of personal iliness, accidend or meposure to cantagions dsesse, Sick lave mey alsa be weed
far shurt prrinds hogawss of dozth inthe cmpboyes's mmediale Emily or for the atondance of the
empleyes upon a member of the invnedizle fonily whe i seriowsly 11, but much zick Leave shatl g
include: ary cxtecksl period where e ermployer sarves ar murss or heusckecper during this prericd
of illncgs.

L o Lhring the remainder of the calndar year in which un smpleyee i= firs appained, he
will scournuelate sick 1erve privileges as camied on the basis of ore {T) day por month of service oc
major fraction thereof

b. In cuch fuli calendar year thencafise, b shodl be entifled Lo fifleen {45) days sick losve.

The leave is crodiled in advames al the bepnning of the year in anticipation of cotimed
cmphoyiienl T (e fidl year and may be nsod on that basis and in agealdance with estublished Stals
policy. Much leave pot udlired shall e acougsguylated,

4. & Tnall cascs of tlhress, wlwther of shod or long term, the employes is equised o notify
s mpcrior of the r=son for absenes a1 the carliest possible time bt i no cvent Tegs them his usual
roporting lime, or odher ime as required cach wosking day ag recesgicned by the cimumslanoes.
Faalare to report absences or sbose of sick leave privilepes oo e pad ofany smployes may be causs
For disciplinany actiown.

b Whes it is koown that ok kave will be required for mon: than ten {100 days, saech eave
must be requestad by dhe employes in writing to his immodiate supervisor. This reyuest must be
arompanied by 8 writton and Rigned statciment by 3 physician prescribig te sick legve and giving
the reasoms ot the sick leave and de aodicipated duron of fhe Doupacily.

5. a The apsoirdag aullwnily may reguire proof of iliness of 20 emplosos o sick Jeave,
wliepever swh reguinement eppears reasonahic. Fuch roquinement shatl be consislenl with Lhe
[hepurtment of Personncl Rulcs and Repgulations,

B An employes whi has been absent oo sick lesve fir poriods rotaling fficen (157 day in
ape (1} calemlar yesie comstsling of peninds of less than five {3) deys, Sall s it acseptoble awafisil
evidence, but where reasenablc and appropriate an alldsvil of the empleyse shall be accemable us
racdical evidence, for oy ashdilional sick leanve in that year unless such biness is of a chronic oc
FECATPING (bne CegLaring pecurring absenoes of one ¢y day or 1oz in which caee only anc cartificats
shall be necessary for o period of zix (G} months

6. Wheno an eneployes is o vacation aocd reguires sick lewye ko amy potiion of (hut vacation
Teanes, he: muost imavcdi ately ceqwed L wie of acrumulated sick leave, in gcoordancs with State
regulations, theangh the designated wihority. Such requeats may be made by telephone, telegram
of beller bul, i by phone. should be confimed by tlegsun o Jetier to clemly 2atablish time of
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eeyuest Mo sick lesve will bo crodited onless swppording medicsl evidence veriBane the-iitoess or
izjury whikdh would have precluded working is presented.

7. Dlesth in Family

I there iz & dead) iy Hie family as defined in the State: Sick Leave Program and an cmployes
hag eabausted his gick leave bulmee, he shall he prantsd Jeave withowt pay or may chargs beave
dgrinst varatior ar sdministatyve keve of compensatory tme halutes Feup b theee (3) days ipon
his requast by the appointing autharity. Tn exceptinnal sinsadions, e e Gnil oy be extemled ac
the: discretion of the appointing authorily,

8. Employees shall nad be changed for sick leavs: on a non-werking duy.

%. An cmplayee may apply for use of sck leave for paniods of lees than hia full work day far
ny apprapriate and appooved meason auch as hecoming i1 wehile waorking during the assigned shifi
or in order (g keep a medics] appointmont wich oeuld mt b aoconged? duilg on-wods fime, The
emphoyee must charge such sick leave wguinst bis sccumututed sick lewwe balance, or, it such
employe: fuas i sick lewve balance, fe may change such imc againgt other accrucd paid Teave tine
if ayailable, or, alternatively, beave without pay. Uiilication of any sick kmve for less Lham o full
wurk day shall be oo an hourfy besis; one hour of sick leave charged for each hour, or postion
theapol, excused From the work ghifi. For paupoges af this clange, only, sevely (7} bours is aqual in
ona (1) day of aick lesve foe aunployees serving i a Mo Limil (ML)} cutesory and siphi £5) bours is
equal to one (1) day of sick leave for those employoes serving m s FL4 catepory. Where an NL o
MLA employes wliliees sick leave for 2 period of kees than his cetahlighed wosk schedule for the day,
suh cinpluyes shall be chargod sick beave ot @ pio-gra bagis in acoordance with fe woack sehodule
catablishest om the day of ntilizatian,

1 TInuzcd Sick Lesive - Reliremmenl

& A pemranent cmployes who enters reficcment pursuant to the provisions of a Stals
administere ur wpproved rotirement metent and has o his eesdit any camod and wnsed accumofated
sick Tewve shall be cntitled b receive spplanemlsd cormpacstion for sach esmed and vanged
aeumubuled sick Joave. )

b The supplenental compensalion be be paid shall be compued a the e of ons-balf ()
of the cligible employes's daily mate of pay for each day of carmed and wnused sccumulated sicl eave
hastd upon Lbe average anmaak comipensation reccived diring, e bast yoar of his onplayment prior
for the effective daic af his mettrernear, provide), bowever, that oo such suppbeamsntal compensation
payment sliall eacest 315, MK This supplemental compensation 2hvall be paid in 2 lump sum aflec
the elMeclive date of retirement or 22 may hie elected hy the cnployee deleeied Gy one 1) yoar
G. Vacation 1eave - Career S2rvice Frogram

L. AT eareer sarvice employees covered by Lhis Apresmenl and eligible for vacetion leave
with pay shali be enlitled to dve uze of vacation leave a5 provided hersin:

g Une (1) woking day af vacation for cach month of cropfoymene digog, e Dot calendar
year of crmploymcne

b Twelve (12} working duys of wacalion fom ooe (1) 4 fve (5] yeans of service,

. Fillesn (15) working days of vacation from six () 1o twelve [ 12) years of s=rvice.

d Twenty (20 warking days of vacation fram thirtecn (033 in twenty (20) yoam of service.

. Twenky-Nve (5} working days of vimtion alter e tweticth (20 your of zervice.

Tt in wnderstood thiat the currenl program Le schedube vacatoon tme ikl o wch inatibtian
or ageisy will be contoued. Conflects concermung the choice of dades #hen schedoling vacaliaons

7
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will T ressalved within thue work unit on the bads of Stat: senionty, Specitic Toquesls lor vacation
Wiilzcalion which < iwl conblict with speralioou] considerations shall nothe unretsonably denicd
2. & Vareation beirve is orodited in sdvioos at the begi g of the calendar Y[ M anticipation gf
sontimicd empioyment for e Tl year and may be used oo tha: basiz aod 10 acoordance willy
cetablisher] Siate policy. Vacalion allowanes st be laken during tw current calendar year 3t such
tiraw us permitted or dicectsd by the Ticpmtmenl esd wices the Depertment Head delermines it
carmwet be tiken becanse of prossure of work: mocpt that an employer may repwesl o meximom of
o {13 year of camed vacalivn allowanee be cared forward into G el succeeding year. The
redquest hall be: fahe in writing to the approprisle appointing authurily and may be apposved o
good reason md providing the employee wd his suporiser Ikve scredeled the e ol such vacation
alferrance. Such approval sl sclwsduling shafl oot { aoreasonably withhcld,

b. Where i employes has an camed vacalion balance whicl has nol been previcusly
aclsluled as o Dhcleber 1, the supervizor will mesl with the craployes 1o determine améhedule af
such vacativn lime sa that o acene| vacafion time will be ksl

1. Upon separaticn [ e Siate or wpan reiremenl, a0 employoe Aall be miited o
vacalion attorance for (e currant year profased wpon te mumibes of mnsths worked in the calendar
seuz marhich the separation or resitenwmil beoumes cffective s any vacatim loave wiich may have
besn camicd] vver from the preceding culendar year.

4, If u permanent emploves dies heving vacafion coadits, 8 sum of micdiey eyual lo the
cialpeesation figh e v his sulary mats at the G ol Jeath shall be ealoulated and paid o his estate.

3. Imtl: event the State of Mow Joescy ety Legalation granting aohfilivaal vacation henclits
Lo crplayes of the State, ruch addiiooal vication bencfit will be made svuilabls @ menhers of the
TThié prorated az of the first fll moth tollowing the elfeclive duls of such Tegishaliog.

6. When the wicalicon allewanes for an sioployes changes hared on bds years of serviee datning:
ey calendir vear, Lhe additional savaual alloeance wilf he given for the entine year.

H. Copliaocd Beweffts

Daaring any lesve of absence with pay ergloves Iinge berefits slhall by conlimed amd leave

ullowanees shall continuee o acoruc foe any employes aftected

ARTICLE XXITI
FACATION LEAVE AND ADMINISTRATIVE LEAYE FOR UNCLASRTFIED
EMFLOYEFS
A In accordaoce wilh applieahle eofes, mepulations, and palicies, smplovers serving in fhe
unclisiGed service shell Rave an splion of sekecting a policy af vicution feave and sdid nisicilive
lemve 15 preseribed ly the Stade for emplayees in fhe ca savice or the policy of vacilion teave
iné administrative [eive lor unclassified enpheyses as determined to e approphute by the
Department Head. This oplion may be exercisod nol more than awec: an foos (enisbed by the
rospoctive eropleyed's Personncl e, Che department palicy in effect un the dats of the SiRNiHIE
ofibe Agreement shall not be changed withoue price ilice 1 el negotistions with the Tnion. The
provisions of e sbove paragraph shall not apply v employees whose wonk selkdules ars poverned
Ty the acwlernic calendar.
B. A propgram to schedisle vacition time 2t cach ingtitalon o setncy will be catahTished by the
appropriate mansérnenl official Conflicts aussning the choice of dates when schehiling vacason
will e fesolved wilhin the work unil oo the besis of Stacs zenionity. For pucposes of this Article,
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an unelasgificd erployes shull bewin b acurmnlae State seniority from the date of niGal i with
the Stake of Mew Jersey untl there is o break in service, This previcion doce not apply to len {100
andd employess whase work schedules are govermnesd by sn sadenic calendar.

ARTICLE XXIV
LEAVES OF ABSENCE WITHOUL PAY
A. All employees sovered by fhis Agreament, upon wiilte, applicatinn sctting fork Lhe rewsab, nay
be granked a eave of whsemet withnut pay for & masimom perivd of s (1) vear by the appum!mg
authoriey with the approval of the Department of Persormel. Further kave in exceptional situalions
wiray be gramled by the appointing wdhority with the approval of the Depuriment af Permanned, whers
it ie m the public interest.
B. The appoinding autherity shall request approval o the Depanmcnt of Personmed [or a Teawe of
sbesmice withoul pay up bo o masimun peried of ans (1} year for an emphoyes clocted or appointed
ta a full-tinc position with the Union. Such leaves may be renewed o an somual bagis. Employesa
holding full-ime electad or appointed positions with th: Utdon shall be parmilled fo retvaii o
leaves of sbacnces withoul piy Sor e duation of this collective negotiations agresment. Each
annal rencwal is qubjoet to approval bey the DBeparment of Foreonmel.
. The pracfing of  vequest For leave of absence without pay wil not be onreasonabty withheld

ARTICLE XXV

TINION RIGIITS AKD REPRESENTATIVES
A. Access W Fremises

1. Union nfficials and dufy aulhorize] Usion rprescrtatives, whwss miabs and idomtGraton
have beon peovigas]y suhimitted to and adkmowledped by the State, shall be sdmillad b e premises
af the Sale oo Unian business. Roquests for such visils shall ba dicected with reusomuble advanas
notice lo State officials whe shall be designated by the Stuls and shall inclode the purposs of the
Yigit, proposed trme and date and sprsilic wark arcas iovelved. Permission For sueh visits sholl noc
be unreasenstly witthcld, Provided L psguests have hoen made pursusnt 1 thia paragraph, sush
Unian CWficials shall have the opportunity Lo censtidt with employess in the aoil befrse te starl ‘I-‘f
tva work shifl, ducing luely ac breaks, or afler comphefion of the work shift. Tl State will
desipnatz appropriats places for such rmeetings at ita faeifities. Access 1 the promises ws set forth
in thig pecagraph shal nat he miven by e Stale 1o any cmployee orpganisifisn other than Lo the
Uktion: set Foctly berein or 1 iy officr or roprosentalive of sl other cniploy ot arpeni st for fhe
purpaee of commumcating wilh employees in thiz unic

2. The [Tnian whall be allowed bo condoct normal business meedings o0 State properiies,
provided Lbal space i svailsbls deiiog hours when the facilities are open; requesls arc made and
approved at izast one (1) week in advinses of the proposed date of 1sc and thal Lability ﬂ?r_ﬂlﬂ
damiages, care and maintenance, and any coets which are attendanl therete e lome by thee pgnm.
Tirmployess my ilferd sach mectings anty Uning ofF ity hours. Less Bolice iy be acoepluble
1o the State. .

1. The ahove is nat iolanderd t pestrict 1nion Olficials aed Reprosentatives from eaereising
theit cedinary right as citizens as regends weeess to the public premises of the State.
5. Leave of Ahsence for Union Activity

L. T Sriste sigwess by povrvida loaves of abswuce with pay tor desigmess of the Union 1o sind

pm.

Unicn activitica. A tatai ol 725 days of such bave af ahacnes iy be wsed uring the period Tuly
L 1999 through Jutse 3, 2000, 2nd 725 days of sich Teaves ol whsence during e period luhy 1, 200
bzoagh Tunz 30, 2K, and 25 days of such keaves of absenee during the period July 1, 21
through Jume: 241, 2002 aned T25 duvs of such Toaves oF absence during tik: penod fuly 1, 1007 throuph
Joge M}, 2083

Z. & This leive iz bo be wsed for participution in regutady scheduled meetings or cooventions
of Isber organdzalions with which the Union is affiliasod smd for waining progrims or oher Unicn
activity for which appropriste approval by the $ate iz required and vlich pprevel ghall nat b
unrcagmably withhedd

b, Applicaian fw the wse of mach Isave on behalf of the desiprees of the Unton shall be munle
i, wriling ot arally eighlem (V83 days in advance or besser period iF eppropriate by the Llnien
President or oiber duly antherized represealative to de Olfice of Emplmrer Redations,

3. Leaves will he granted individuals suthorized by the Prosident or alber duly anthorized
Teptesentutive. Anlborised Eeaves granted (0 oo individusl shall nat sxcesd & marimom al lmenty
{209 darym iR 2 veur period and sevety (7) days of paid Teave for iy sinple Actvity for any individuat
eroplye: except where spevial approval of an exception may be granted by the Stare.

4. Any leave nor ulitized in & yoady period shall not be aceutnulated except where 3 Weilen
vequest of f1z Tnkon for camy—ever of such Leave for a panticular purpose ta made ot Tier than thirty
130 days prior o fve cnd ol e year prriod. This regioest may be approved in whalsar in part hy
the Stale. '

5. In addifign, \be Stale agroes to provide lewve of abrones witheul puy for desiges af the
Union to arteral Union activitics appmoved by the State. & il ol 725 days of ssel Legve of absence
without pay muy be nsed during e perod Tuly |, 199% w Jume 30, 2000, and 725 duys during the
e July 1, 2000 to Juee 30, 200H; and 725 days dudap Lhe pariod July 1, 2001 shrough June 3,
202, and 725 ays dung the period of Tuly 1, 262 through Sieme 30, 20403,

fi This wldilional leave o absece without pay is tn e ased under the same conditions and
Testrictions eapressed in conncetinge with beaves of alwence wilk pay.

T. The lime provides! lvarein is in 2ddition t Gme provided elecahers fn this AsTecment for
depativtions meotings sl contract sdministelion meelings.

£. In exeepliondl circumetances the Union may cequest, flavugh the Office of Enrmployes
Reeclationg, o duy off withowt pay for o local Linion officer who is in the active cinpluy of the State
il onder for such officer b mpresent & gricvant [n his negotiatiag wnit and hocal wl Stepz | and 2
parsuant tee e Atticle. Grievance Procedurs. The requast for relense must be made in 2ccomd-nee

with the Aticle, Union Rights and Eeprescruatives, suleeclion B. Leave of Ahsanes for Ubion
Activity anrl wppecval shall be al the discretion of deprifnenlal managemcnt hased upun opezationai
citsiderations andfor the exceptional natues of (e grisvanee.

T Inadditicn 1o the twenty {20} diys of wopaid Feave of sbsas for Union activiey provided
far in the Thyion Bights and Repreesenlalives Atticles currently foumsd in the various Appamenls,
upck et applicetion the State agraes to grant to the four (4] oegetsting units 2 combined wtal
of up W Llwelve {12) Unicn officera named by il Union el recagnized in sl vinee by the State, 3
maximum of ten {16) whdinonal days o unpaid leave of ahacnes per individual for Union aetivity
for which appropriate approval ry the State iz required.

. Balktio Beards
L In ceniral Incations and in wodk arcas whers Lhere are Large nuenbars ol eraployess coversd
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by this Agrocment, 1be Stote will malke space available om exiscing by letin boands which spoce will
be for the excisive use of the TTnion. The spase piovided on eael bulleein bognd will mininsily
approximate 30" by 307 or an oquivalent, IF ihe Ton desines bullelin boards a1 odber locslions, e
it may reinesl permission v provide ils oen bellelin boards. Approvul of such mquesls =hudl
confortn Lo Slute standarnds aod will nol be noreasonably withhedd by the State.

2. Appropriste maferie] on such bulletin boards shall he posicd and cemoved by
reproacmtatives of the Unien.  The material shall eot contain aything profane, .nhecone or
defamatory of the State or 62 cepresentziives and employvees, por amylhiog constinticg =kstion
SampdEn matcnial, Malenals whoch viclale provisions of this Acbicle shell nol be posted. Suderinl
I7 be poated will consist of the: following:

# LUlnion elcetions 2nd rosults doreaf]

b. Union appeoiniments;

<. Uniem mestings,

d. Social and recreatianal cvents of the Unics;

e Repans of eilicial Unien busimess and achisyemenls.

3. The Union will be pormitted o post nobces on designated bulletm boards whers svailabls
in M locationz oot within, isstittions o ptfices of e State provided such postings are consigtent.
with the conditiors spreal i wbuove. Rezpeests for permssion for such pestings shall be granted by
the departmental or appropoiate subondinate level of managemenl.

4. The State may, opon request of the Union umdentake br make specific posiogs of
authcirzed materials on behalf cF the TTnion.

5. The State will procvide gpeuce inceniel loadions o sras frequented by conployocs in the
umit where Finio pesesprpers, vircu loms and liemtare may be placed 5o i aoployesss say pick op
copics duting nen-work time provided that such material tor distdbation is consislend wilh Iae 2
ol this provision. [t is further agroed that the Teign will assore that a1l undistritated literamre is
remroved from the distribution poiols siler & ressonable me.

. Representatioo Lisls

1. The Unbon wyrees to tumish the State sith complote saiten lists of Union represenlisives
ingludinge Shop Stewszrds nr alerates and thelr apprapriate and mutually agreed upon grievance
dastricts. The Vskn furlber igsrees Lo infiam the: S4ale thavugh e Qe of Fagployee Telations of
any changes mal (o keep such hisis currene and correcd gt 23l tioes.

2. The State will appoint appropiats ropresentadivis of management at each location oo will
respomd to the Ulnion in Cricviuss Procedues or other desipraied fnctions. Tha State vl provide
a list of swch managemenl epresenfalives 1o e Unioo .

E. Uniou Stewurds

The Union has the sale right and discrerion 1o degignate Stowards or allemates amd specidy
thtir mespectve roaponsihiliics and authovity o act foo the Tlnion. The partics agrec thel Lhe
privileges affordwl o Stewands, eliewleae provided, sne opplicable w2 ceasnmalic nomber of
Srasaranids, Fepeamially 2o oepiaiote Yo e Shate, Sl Temdhey erme in e b smiion of s e,
thie partiss wpzres 13 resolve the contlicti=) through forther discassion.

F. Union Privileges

L. Where ke State has 2 mewsleiler or boose grgan which iz published poriodically for the
Frifiormsafion of employees, mnouncermenls of Union mestings of ot sggregentatives or affairs may
be included if requegted by the enit reprogentative.
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2. Whore the Union has muil 1o be delivered Lo its officers or olher Teresenlativaz, the: mte-
uflice mail sysiem will e made evailahle o deliver such madl within any inslibution ar building
prosided thal priarity is rdamed for e business of fla Stale,

.3. Where e are public sddeess syztems o the work arcas, the unit repiessenlative may
okl notices of mrestings of afliey unl maters winch will he antotimced exeaft wiwre the roxkeasd
system (8 open o the pudilic o b potRons i the care and custody of the Siabe, where guch
annQidkements may he juappropriate.

4. Whon tehphone messages for unit ropresentatives ars resejved by the cmployer, the
message Will be delivered tn the nepresentativa ol the carficet possible lime.

5. The President o[ u local may roquest use of availdihs spaee for storage of papers and fikes
afthe bl eouncil or chapler pertaining to Siare employess, Provisions of sich space shall mot be
unreasmabiy withliebd, when availahle; however, the provision of spaea shall not mke pintily over
easenlil operational uses and the Stale shall incar ik cspemaibility for the seourity o safery of ey
Union matetiads nor any liabifity for loss or damages which may ocour, Further, the Ulion may b
permitted t [urnish file cabineis or ohcr equipment related to the commitment ghove under the
same conlilione. The permission ko utilice the facilitics of it Stte may be withdmwn at anyiime,
Ly will nat he unwasonshly withdrwn

6. When a managerial or conmubtant Ervestigating or implenmenling commmittas sesks views of
cmployess aftected, ilv: Union shall be wwtifed and oo of {he employes whe wibl be allowerd o
speak shall be 2 person sclectd Ty the: Union. Where such an invertigation procediens iz indslaken
withott e solicitasion of views of smplovees, the Union may presenl 3 written slilement of its
views t Lhe invostigating agrent

P Regulations or decuments specified in this Agrecment shall be available for roforence it
the Personiel Oifice of the eployee secking the information.

G. Infardwtivesl Posteands

The Urion will ke availahle to 1he Departinemts ssll-addressed stampe] postcards. The
posteard will snlain space far the flkowing information: smployes name, emploves address, Tome
phone numbier, job o, hining duls, deparmeent which hired craployee, eroployes's wirk bocidion,
and the payrabt number where the emplove: works.

Ulpon receipt of siscly cards trom the Unioa, the depanbisee's persormie] office(sh will distribute
the irf do now hises when the news hire comes in o Gl ol the necessary paperwork necded fo
iniliule the pajin]l processez. The eied can be filled nnd by the new hire Cards Blled aut by tee pey
hire wiil be forsarded to e Union via the mail,

H. Mewlership Packets

The Tnion representative may supply menberslip packets whicl contain infonmatiog, for
distrehticn, o employens i the undt. incleding 1w mle of the Findon fepresentubve, the membership
applicalion and 2 copy of this Agreenton ws well as other material mutuatly agroad to by the St
anel Lhe Union represemtative.  The Siale agroes o distibute such membeship packoots o all
EMEIOYECE i (e uoit 8k the fibs such emplayses receive the copiss of this Aprecment aol b now
enmployess during the initial phases of employment which shill not ondmarily cxcesd vy {20}
diys Brom the date ol employment
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ARTICLE XXY¥1
ACCESS 10 PERSONNFEL FILLE
A. Upeo request and with remsonable nodice, o €onployoe ghall have the opportunily 1o review 2w
examine pertinenl documents meludmg thoss melaled 1o peckpoaee craluation and eonduct in his
or ler persutne] history file or in any pormansal aepplementury persopnel file. The State shall
hoour the request of such cmployec for copics of docwmnents m the fle. The Stae shail have e
right fo heve much tovicw and evamination talc place m e Pracenes of en appeopriate offeial of the
agency ar depanment in questinn, Tha employes may ke & written responss of seagonabilc length
o vy memarkl or documenls which ane depogatory of advirse to hio or e Such pegeeise wilt
be inclwled in Lbe relevant permanant personnet histocy ¢ oy peysusent supplementary pensowed
file and will he attached by and regained wid the docuroent o question. [7 3ty material, deropatony
or adyerse 1o the employes 15 pluced i (e [le in question, & copy of such medenad shall be sent ta
e employes.
B. Mo document of anonymunos origin shall be used against any emploves.
C. Copies ol auy wrillsn docurmenls specifisally relaicd to discipline or the work perfomanes of
an eoployse which ure eefisd wpon by the Stale ducig any disciplineny procesdings, gricvanco
eaming, or in eny final evaluation Topor rendesed wder e PARE Frogram will be given W the
cnpayee Upon his reguesl,
D, A copy of specific writtan maserial which is derogmbocy oy adveese to an employes and is Iy the
poascegion of e State of it repressniatives, and which has ol been previcusly transmitted o e
ciploypee, skealf be provided Lo the etoploys: when such written muterial 15 o he relied wpan in any
adverw personoel acton rexultng in dicipliney proceedings, ar in any srdualion report foidered
umder the PARS program, and @ reasonable lime provided for responsce.

ARTICLE XXVvil
SENIORITY
1. Dehitritivn

A, Sreec seniority is the accumolated peried of service of a pernancor employes of il State.

B. Joh classi fcaging scpinrity 38 e accumolated peniod of service of a permanet smploye:
of e Bide in 2 pasticular b classiBealion
IL Permaacot Employce

A Fnaployees shall be enasidoned to have Stale senily puoa aeccezsfu] cotopletivn of 1he
probafionary pericd (wodking (est poricd) or any permancey position, effecive on the Gest day
wiorked followaog such suncesshiul complaron but corngaed froas the daee of nilial buee, Sweh State
sonjerity is accumialahls unleas there is ot bas been i brsik. in service 23 set Korth below.

B. Bruphoyess sholl be considered to have job clissifcalon seniority opon suecsss(ul
completion of the probationury period (working wet period), for the job clssification cifeets o
the frst day worked followdne such successiul cosplction but computed from the dale o inftia] hins
or pmtnetion to the particodar job clessficution.  Sach job clarsification seniondy iy the job
clagsilication tn which v crployos is assigoed is acoutmdlible unlegs there is or has been o ircak
a5 sel foath bebow ar wlers e anployee is appainted o aogiler fub classifieation o during such
ime an eovploye: seeves adisciplinary susgeension.

C. A break in continuous servics oceurs wlem an emploges resipms, s discharged fior canse,
retires o is 12id ofF; howewver, crplayves Stale and job classifeadon zenionty acormed prive fo Jayolt
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shall be ¢onlinued wpon reeall s meemplayvnsal i the provizion of At XXVITI shaté apply,

D, In the case where an emplayee is promoted bt docs nol successtilly conrpkde the
probationary pericd {working toat period), be may be retumed ta his previous job chssiBeadion i
hiz most recend bovalion or his then cnerent location if practicalibe, withaut lass ol job clussification
Bcmiarity aow such job clanai ficytion sendority shall be constiseal Lo have contiduel scoumadaton in
the permanmt position proveded the praitions are in the sirme AT approp ately nelated job clare serics
5 Uetermined by the Theparimemt of Persommel

E. The Siabe dymess 1o supply exmend sendority lists to the Untor oo e scai-annual bisis,

F- This Article shall not apply (o te commation or spplication of seniority in delerminution
o individunt rights sdimingsdensd by the Department of Personned, such as Twpoif and promaotional
vighls. Ineuch cipeunstances, seniorty delemminations and applications shall be dotermined by thee
Diepartmcit of Personnel The tesins i conditions of senbority perlaimng to JayofT and promolions
arc fully sel forth in stantes aml in the Morit Sysiemn FRegulitions and arc intarded to be observed
U the: sdministration of Lhis Agroement, The provisions shove are wol infended to vary fhe
application of il senjonty provisions under rule or law az they peoain Lo layotFand pramoticanal
matiers,
Il Provisianal and Frobationary Emplovess

A Provigional and prohationary eropleyess (servirg working 24t period), whe have accrsed
State aind jobr classifcation senionty under Section T abevs in anolher promanent position shall be
eangiderd to have the Seate and job clascification sepfodty previously accnsalied and shall
cuntinue b accuninlite  such State and job clussifcation senionicy s g as such previous
PEImAncht fealus is mamtained, subject fe any break in scodce and peavided that with referenee b
ol clasgificalion seniority the eonriovalion of acconmlation s predicated on the detornsinating ol
e Department of Personuel Lhal Lhe pasitions ace in twe sime or appropriately relabed job class
SETIgE.

B Fxtepl ag provided in paragmpli A wbove provistonal aal probationeny emptavees
{scrving working test perind)} shall be considered o be withiul senierily in their provisioual or
prabalionany job classifestion. The abscnce of seniurily still not be constued o diminish e
assignahility of iy employees to overting or emengency work.

. Provisional appoimimeits will nol be marde axecpt in the case ol an srommzency as provided
NS A 1144130 Wlher an examinaton is requitesd, such with be scheduled at the earliss)
prassible trme.

ARTICLE XXVIN

LAYOFF AND RECALL - CAREEH SERYICE

A. When it iz nccessary oy off enployees, the Tinian stall be notited at omec and as fir in
advance an pdsible of the notes referred o o [ below and be sepplicd with relfevent data
conceriing the layoft and procedures discussed and the conditions eullined below and the
catablished protections adiminisicrsd by the Department of Pemsenmel shall be oheerved. The Sfane
sleull provide ehe Elnicn with semiocity Yists and prids far direcly utfectod crmipdoyecs i wdvance of
the FAnal oguitiar selection intervicws al {he fime these materials e reveived by the affocted
depactiment.

B. In lhe event of a layoll, the Union shall be 2llowed o bunee one (1) Tepoesamtative nat in the sclive
employ of the Stats slfend the preliminary tayoff conference for all affected wnit erfployess when




conducted hy the depatteneant and one (17 reprozentative Rot i Lhe aclive anglay #F the State alten)
the individuai eropleye:'s Gnal oplions seletion imterviee. 1t is undersiood that the purpnss of the
itos repr=sendalive’s nllendance at the meslings i+ o observe and advise emphoyees with respecl
bo ¢ueslions arising out of the process, howeever, (e represcitative shall not disng oc detay tho
procesding o any way. A shop stoward may attend swch mesting without pay moonder w act a=
reparesentatve by ey of the won-ebayos Unioo tepressmlative 10 sooeplable to the Stale

C. Permanenl emphovess within o deportroent will wok be laid off befre iy cmesgency
SpRointmEnLs, temporary appeiTmats o temporary €t posilives, provigienal yppolitincts b
PEIARENE posifivns or soopluyees seOving in wordng tesl period within (he classification aflected.
Ir. “The Siate will provide a mimmoom of Gl fve (45) calendar days ootice of layoft 1o aoy
permanent cenplegoe to e affected.

E. Job classification semiority shal) be a determining Futor ta be confidered whew identifring
which permanenl employess are o be kit off.

F. Whenever possible, the State will iy ¢ identity all employment opportunities md fe avoid
layofF by anafeming, reassigning or offering to demote crapbeyees to avaluble vacancies within ihe
autharity of the appeintitg authotitien concermed.

{i. Promanent cpboyees affociod by lawolT requiramens may exercts: bewping righes willin their
Jeb classificatinn or to cquated or bower naled job classifications aa provibed.

H. Eatrplorens Saally dsteomingd to be beid off und whe leave the payroll shall be given too flay
wrorking days notice. 'This provisiun is sukjoct o the Departmen] o Pasonnel adjusting ils nikes and
regulations ae are requiced to accommeskie s progran.

L. The name of the permancat cmpoyee wio is lud o€ shall be placed on a special recmploymms,
list. Persoms oo such # Lt will e given preferentinl comsideration aver any elber fype of apnican
for appaintment ta the yob classifcation or equaied job classficution aod o new coaployes sjall he
Wired witil all comployoes on layodt status desiviog o retem to work shall have Teen mecalied,
prwvided swch emplieyees vn Jayoll stans are capable of mereing o work. The eoployce mus,
provids the employer vtk any auldnass changs whils waliog fer reeall.

L. Permanent cnplovess will be recalled (o wack in the reverss onler in which they were laid off
by tlse appointing antheity, subjoct to the milakion (hat dose permanenl employees wha were T
ol firsl fur ressun oL om wosatisFactery perfrmance miing $hall ke piaced oo i speial roemploymoeo)
list in accordanoe with Lheic semiority credits. Motice of recall will be made in writing by mail to the
cenployen's Tomme address of record.

K. 1. Anemploves wh i3 cocalled muost respond within five {3p calendi days of the date ol reccipt
of the notice of certification for recall or within ten (160 duys of te date of mailing or he considere]
o Tsanve abeamwdodwezt his recall righls,

2. An employer pealled to his dbmoer o cquated job «lassification must wepert for
reinstatetnent or be considered 10 have ahandened his recath sights.

3. An emplayes recalled W # job classification wath i kowes salary rate than his previous job
classileaion ey pefize uch position el nemaia cligitle For recall.

4. An employes whe i demeted in accordance with e regulations of tho Deperimesit of
Tarsonnel during a Jayoef shall b confinued an a previeesly sstabiizhed promuotional liso duning itz
T
L. Anemployes an layoff acerues no wddilional sick leave or vicarinn eredits. When an employes
ta tocallsd [rom [upoll asd roingtated, he is cugsidered to have cusfinuous Acrvice vradit for
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contipubalion of future camed visations.

M. Lxcept o the cormapiiments conceming "natiee™, *Layofl aod procedures discusscd” aind the
supply of "relevaol dita” set forth in parageapd A, ond excepl for paregraph B, it iz recognized il
the provisions of paragraph A. theph K, above we #llusimbive poetons of e Lol and reall
rights eslublished under Deparimenl of Personmel Statuwes and Reguolations aod thal the oveali
syslem is admingstered by the Department of Personnch, The Uijon mserves the right under
apphcable Taw i clyallvge chonpea to any of the foeegodngs,

M. 1. The Slate will discuss with the Tlnion any decision (o subceatract waork hasced on solely
fiscal teqoons whes 1L i apparcnt ded employess will be loid off s 2 direct nesult of Lhe
subcoplachng.

2. IF, during the tenty of this Contract, e Stake concracts oot o subsuniructs werk nomally
performaert by anployees covered by thiz Caltocl and such adion resulis in lavoff or demotion,
cmplogess affecled will be pivon cvory privoly avaiiuble (0 conbinue tesr smplaymient within fleir
clussificution ar amy other |wsition availabls for which Hiey are quafificd, pricr to Lyeflor demsion
Any employes tos allscted w1l be proteeted by the Tayoff and recall provisions of the Contract and
Hy any relevanl laws. cules and regulations,

3. Whero cmployess In Liles coversd under this cootract arc to be gilher wanslemed or
teansigned due il work being phased o, te State will mes and discuss with the Tinien any
wntracting ouk of tat speeific Wk, i such contractimg oo i ko oecer within oincty (900 days,
0. 1. A jenrgmizalivn 1= the abelition or consolidation ofa Stake office.

1. Wlen 7 delemmination is made th feocgangze an enline koal Stale office ar a largor
Thepacimentl snlity, the Tnian shall be ootilie] of such reongunization price te jo implercntation,
Upon meguest, the 1nion and e [epadimenl shall mest to discuss matters wlaing il
Teorganization. The selotuling ul swsh meeing shall not sorve to delay the | oagarizion pricess.

ARTICLE XXTX
LAYOFE AND HECALL FOR UNCLASSIFIED AND PROYISIONAL EMPLOYEES
Ao Inthe event managemene dererodnes that o depuriment-wids laye doc & fikancial exigemicing
or programniatic changes e take pluce wheeh will affect wnclagsifed or provisioe smpioyees
the: fellowing prosede o shall e observed:

1. The Crnuon shall e notiticd of the FayaolT s (e ol vince as possibie.

1 Affected employees akall be piven ¢ genemiized oolice of lavof at least forme-five (45)
culendur days, prior b the 1educl oo in e

3. The Suate will supply the Union with tolevant dara eonseming the luyalE

4, Employess serving in the same jub classificiiions sdthm the work ontt affocted o, in th
purlgment of managenaent, live performard uneatstactority; or arc Tacking with resgect 10 having
tohicared ar ruminiaine] oecessery andfior expected conificatinns, depmees, ot Like qualifications; or
are Jackiyg (he: sbilites undfor skills noccarany 1o pesfiwn currenl o fulure work assisnments shall
at the: uplion of management e Taid ofl [, Vue consideration shall he given to the canccpts of
affirmative action.

5. Wheee, in the jisdgmoad of memigement, the clements set foal in porigraph 4. wbove do oot
distinguizh cropleyes; alfeded by Lhe reduction in foree swel 2roployes serving in e same job
clagsification wilhin the work unit shall be laid ofT iy imverse order of job classibcation soniority.
Far preoposes ol this artiels, an emplayce shall begin b accmue job classifoation scrionity as of siv
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{6} months sabsequent b (he citective date of il empleyes's inddal appeinzmect 1o the particular
Job elassification b which he iz aesigiod. Empleyens who are appoinied a3 mew job titls (dus to
prosodion, S exanile) subhssqumnt b Wving wed S imidal g (5} oo proed shall brgin
e pob claesification seniority throe {3) months subsequont to e elfodive dile of the cmployec's
BPpInTEEnt i such nev job ttle, provided that thers has hesn oo breuk in service. An emphoyee’s
Jab claszificalion seméority averued prior to a JagafT shall be continued and again Tegin fo o
immediztely upon the cripleyess retum i full amploymenl stans in the zame job Gille in which be
fard bewm seving pojor to the Layoff, Job classificalion senincity shal | conlinue v seoamulate: onl
there is a break in serdcr. Eneployess on unpaid deaves of shaence or layof® shall not acorue joh
classification seniority dwing the leuve or durmg e pordod of loroff. Emplovoes who are st
due to lmproper applicalion of thin Artielc ghall rof sufber any boos of zeninrity accoual,

&. Mething herein shatl convgy any bumping opghis 0 amployees coversd by this article.
Failure to comply with any elérnent of this article shall not resuld in dedaying the etfectuation of the
layoL, aowl any crears ilentified weid respezt i the appliclion of this precedune sliall be comected
00 8 prozpoctive basts ooly. Back pay sholl not be awvarded.

T. T various appalafing agonities shell ereste and i o recad! s by tiths sompascd
A those employens whi were faid off. The list shall cordinue in cxistencs for nine (93 ool
Followings the date of layoff mocept for tashing persommel covered by thie articls in which case the
list shall contivue wnlil the heginning of e oex full scademic vear amediately following the
expication date ol the recall Kist, Emphoyees who arc fully qualified, possssing credentialz decmod
noctasiry, whose porfin mance has treen satisfaciny mul who are capable of perfrarning the wark
Tca b assigned shall be recalled in inverse orker of luyoff. The appointing autleorily shull ool be
required b iceatl mployess who were Labd off pursesnt e paragragh 4, of this artiele, bawever, such
empleyees may be rocalled 3¢ the oplion of the appinling authomity when e list of cligibic
crpliyees 15 exhansb |

& Tho teeon job classiAcations 2% Used in this axticle shall cncompass all feles #ithin a title
sexies. Fiemec, layat¥ will B based opon totad senierity within 21ile series when applicable.

B Procedore

‘The appainfing anthority shall sinulleneously oodfy by rogalar aail or plooe at least three
(3} eligible employces of 3 vacuny in heir particulars title agd 2 copy of such notice shall he
forwanded 1o the Thian The maost zenior employee allimnasively wnd tanely responding e e ntice
ghall Gl the positton, The enployos Mt respand wilhin five 3} worloing days of he neceipd o the
mulice or within, bem {10) working days alter e mailing. The Iatter of recall shall seecily Lhe Liest
date by which the empbiyee my fimely contact the appainting anfhority. Employess who do nel
el o a timcly manmer mar be permancndy rensoved om the list. Lach emploves shall he
Tenpimie Tor kerping the appouning ity advissd of Geir cirrent wdress and Fhons o,
The: employce mus repart e weark within 4 reasonably prompt poréod of Groc wWhicl) in e case shall
excoed twenly (20} calcnda days, Fallure to repone within ffe $Hoe oo sel fonk above may result
in faatfellure ot the poginian 1o which the empleyes led been recalled wed elimination from e rocall
list,

AHTICLE XXX

LEABYLITY CLAIMS INDEMMIFICATIGN
A. Employees coversl by this Agrcemcnt siall be enlilled to defensc and indetrudfoation as
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provided tn MLLS AL F9:06-1 ot sog. and WS A, S3104-1 ot seq.
B. For infoncitional parposes aly, the fllowing paraymaphe genczally deseribe the provisions
prosenfly comtained tn Bws aloreeaid aeaniss,

1. Ircfcose of Employces

a. Fxeopt as provided in parymph 2. below, e Aliomey {rencral shall, apen a request
of an cmployes provide for the delemse of any acilon bmughl against the emploves on scconnl of
&R act o Grhission in tho seepe of his cmploymenl, The Attormey Generl's duty to defimd shall
cxtztud b a cross-actio, counterelaim of cruss-complaint agafnsd e employee.

b. The Atlomney (encral wtay efuse to provide for the defense of 2 aiiom refomed to in
parazraph 1. above if he deterinjiees that:

1. the act or crodssion was Ret wilhin ke soope of cphoynent; et

2. the act ar failure to act wis beceuse of acteal frowd, wiltful misconduer ot aclual
imilice; or

3. The defenee of the action or procceding by the Alemey Gonesal wouwld create 2
conflict of inrerest betwech the Stute and the emploves,

c. In any ather action or proveeding, mcuding criminal procesdings, Bz Attoney Geerl
may provide far uhe defonsa of s emphoves i0he codhades (that soch reprosentation is in the bast
imterest of the State.

d Whenever the Attomey Goneral provides for the defenas of an smployac, the Artoroey
Cieneral may agsume melugive contrd gver e Teprosentarion of swch wmployes and sk employes
shall conperite [y with the Afiomey Cicneral's defense,

e. The Attorney Cenerul may provide [ a defemae by an attomey fom hiz own seall ap
by emmploying otlier counse] for this pau pose o by asserting the Stle's debt wder any agpropninle
inseranee fralicy which requires e insurer o provide Qe defense.

1. lademnificadou

& JEthc Artomwey {reneral prowvides for e defensc of an craployes, the State shall privvidls
indemaoiticarie for the employee. Mathisg o Lbis secton anliarioaes the Slate ta pay for [HLsir v
or exemplary damiges or damages resulitng from the eanmigsion of 4 orime. .

k. [[the Attomey Clenerl rofuses o pravide [or the defense of 2 Stake maploves, the
emplives shall bo entitled by imdemnefication iCbe establishes thas the act ar amissioo upoo which
The cluim or judgincal was based accormed within Lhe scope of his em playment as an emplayec of
the State and rhe Slale fiils o cetabdish il he acted or failed to 2 because of actoal Framd, wcl
muadice gr willdul msconduct. {1 e amployee estaflishes Bl he was eotitlod 1o 2 delmuse, de Sate
#hall pay o7 rotmibussc Tian for any bona fide sertbeament sgreements citerad Lol by the cmplovee,
il shall pay ar rsicriburse him far any jodgments entercd against the smployes, and shadl pay or
rermmburse bim For all coses of defenwline e action, inchiding nxsunabie coumend fees wupd EAPETISEE,
together with costs of appeal, il uwy.

Mathing in thiz scetion aullenzes e State 1o pay B pandlive or exemplary daitgs
ar damages resulling frona the pommission of & eime,

¢ An canlayes shull not be antitled o indseonification unless witltin ten (4 calendar
dayz of the time he is served with any summoans, complaing, proecess, Dolice, demand o pleading,
he delivers flee erigmsl or a copy thersvf 0 the Attomey Gemeral or his designee. Vpos such
dolivery the Attomey Coscal muy assame exclusive omind of the employes's ropeeendalion wod
zuch ¢niployes shall eoaperste llly with the Ativney Gemeral's detenss.
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. The provisians of thiz Acticls shall wol be subpect b fhe Goevance Procedure us sst forth in
Artiele T,

ARTICLE XXXI
TRAVEL RECULATHING
A Trampoctation Allvwrance

L Whenever an individusl employes bs awthorized and roquired to ase hiz privately owned:
vehicle or a2 a comdition of bts empleyment nzes guch vehicle, fve State will he respansihle for
indennifizthon pursuant to appropriate legiskagion foor swch sucibonsd wee and Slall reimhoese the
employess ul the applicable rate prosided by B for emch mile of such wse Aubuwieion Lar such
Usw is predicated on dee ilividual meintamme busic sulmmobile insurance a5 specified o the Mew
Jorsey Travel Repulations and exrrent registration and Ticensore:

Y, During such autharized wse of Ris privadeby awoed rehicle, the State reguics cacl
individual accepting such andliortsatbon 0 manluin msuranee o persoml Habiiily in the madem
acnoumts of B25 () for each person and 50000 for cach accident and $10EKM property damape
for each acvident. e Stak will provide insurance coverage whers anch privasly emmed vehicles
are used i the anthorized business of the Stale coverny the exces over the valid aed collestible
privete insurwse in the amound of 150,000 for sach parson and 5500600 For such accidenl for
porsoual Lability and $530,000 peoperty damage for each aseident onlose and wntil legislatson S5
pissed which roquires the: Siate w indemnd B and bBold hamless their smplopsss R paesoad injurics
and propetty darnage caused by the negligence of 23id emplayecs whele operaling tedr privilely
awnezl velucles oo he autherized busincss of the State.

3. The requircment to utiline a prisateds nwaed vehicle shall ot e impnsed whers it causes
wilie bardship on the ompifayees.

B. Rrimbarsement

L. Fpkoyees shall be mimbursed for ravel expenses while on the guthorzed business ol the
State it keeping with the conditions set fanh in the Travel Regulations of the State.

1. & Expenscs wcumsd for iecessary packing and tolks direciy melabed 1o ihe autharizet use
of & vehicls on ofTicial Slule business are allowed and reimbursable by e Slate. Al such srpeaues
require docunwemielion and may require advanced authorization. An cxception to the requitemnent
of dociimenlation of an expenae may be authosized fr such circumstances whone coceipts for
payments are ot avalable;, foc example, dee pavioemt of packing ioeler expenses.

b. Yuuchers, inclusive of rayuired suppiemental documentation, shall be submitted an a
rmnllil_-.: basis when traved cxponees are incwred. Soch vouchers presented tor reimbrssment v
or priog to the 123t Juy of the month el be procossed promptly (oovgh bocal sathorzason
procodures and, 1 approved, submitted wo Lhe Division of Dudgel snd Accounding o assune receipt
pbar da the lenth {103 day of the fellowing monkh

3, Payment where warrantcd wdey tho Trase] Rogulations shall Tie made promaptly providing,
the woucher ig camplete and accomite ol reeeived within e cme scledils oitlined heeein

4. In cxcepoion b these condilions, wheaever an venpleyee aucamabdes judlacized expenses
of onc hwyired dollurs (3 1080.00) or mere, 1hat employes muy sxercise an vplion fe subidt an
approprute voucher with documentation for payment withow! regard to the ordinery moottdy
sthefule, Further, whore antharized monthly exponses ac Tees than don dollars (510.08), the Slaie
may cxercise anw oo 19 accumle swuch expeses b oelude ather montily pericds wntil there is
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an arnoaml im exsess ol fen dollus ($10000) bat such aceomulation shall nat be eontinues! beyomd
thoee (3} sucoessive months.

C. An smployes who is authoriaod to ues a privateky owned vehicls for Staie basinez, oy chast wd
Lo ranspart ather cmipbosoes of the State cwesgit Pk this slection mnst e comnmimpicaled in wlvaness
of any travck assignment thua praviding swilicienl Time melice for planning purposes.

. When the State requites an ahiphoyes 1o e medically examined by o Side desipnated dodor o
medical Geilily, ravet eapenses, ml inconsistent with the Travel Begulalions of the State, shall be
paid in U mume manmer amd under te same condibions 2 other travel cxpenecs. Ao smplosoe
yliending: such examination shall do s withaot Taes of pay five poecssany tinee of ach attcpdans: and
neseanary travel timne appeapiiate theteta I dunng momal warking e,

E. 1. Inonler it provide onlinoily of scheduled wock by an employes who is reputarly acthorized
0 use a prvately owned vohicle fr State business and in the cvone zuch vohicle is dansaged or
ntherwize inaperabic and aedergoing e pepairs such enployes miay coiest lemporry use ala
State pwosl vehicle from those vehicles in the motor pool serviciog the particodar fimetion. Fhe
roquezt iFendersed Iy the appropriate suparvisor ghal[he prescnied b the Staes afficial i charge of
thise wahicles for approval aod athoncation, Such vefscles may be :Lasigriad B up lo Lhres: (33
Javs and such period may be extended if rexuined.

2. All such use of Stale vehiclea mual con fiam to the regulations pesaining thereta.

3. Employces authorimed to wtilizs State nwhed vehicles shall ohtain gasnding wad velated
servieds and prodaects ab Stace [eililies,

4, Empleyvess may reguest the sswunce of State credil cands when cinumslances saem e
warrand. Such requests il swdorsed by appropriste management and approved by the Stuke ofticial
at the local motor poel will be forwarded to the Central Motor Pod for autharization. The issuamce
of eredil cards phall be within coaditions and cicria ciablished by the supervizor of the Centrak
Motor Poal.

F. Grigvawmes oapceming Lhese mallers shakl be considers] noe-coniciclaal,

ARTICLE XXXIT
HEALTIN ARD SAFETY
A. The Siule shall contines 1o makes rexconables provisions bor e saliely and health of s emploroes
during the howrs of thoir employmment.  The Statc will discharge ite reaponsililiey G the
development and enforcetheat n [ ocenpational slety el health staslards o peovide a <alfe and
health ] etvaronaikail n 2omodanece with PEGSILA anl any alber applicable stattes, rapulalions
o7 guidelines pubtishesd in Lthe Kew lorsey Register which pertains 1o healih and safely matters. The
State will set wp necczeary job szfcty and health programs tor all eoplosess covered by this
Agreoment and shall provide a reambly sile sk healthfal place alermploanenl L all anployees.
B. The parties agree 1 covperaly In maindaining aod mmprovisg safe wockiop condilions and kbt
proieciion i Lhe employess consistent with estabiishot safety standards and an the promotion af
safety, sate working habitz amd pood housckeeping theouphout the wark environment.  Where
reazonably possibie cach cniplovos will campty with all safedy ewles and regadlatinns.
€ Empleyce complaints of ongafe o nnbealthlu] conditions shall be reporled 10 b immsdiine
supevizor and shial! e poomipily invesligalsd, Comecive action shall be intialed a5 soon as
praclicable Lo remedy the comdition within subety suidelozs.
D, Employess shall nol be cequired to weck under conditions of wark which are unsafc ar



utdialthful. An empleyes whose work is tempararily climinated aa s et ol ik loregoing may
be promptly assigned on an intcrin basis Lo olber cumparible work [z which te empleyze is
qualifige fo perfxkm.
E. If un employce bwurs so codhs-job injury duning megular kours of employment roqoidng
professional medical altention, the State will expodite sach twsfical irstimenl by culling Gor 3o
amzutance, il mequired, or presiding tensporiuton fv o repopoised medicsl Gacibily when the injursd
emplayes cun be maved.
F. Lo The State ond the Union shall estshlish & foint Safuty and Health Comniittos f the parposs
of discussing safcty and health prelilenss, bagacds andfor proprams i an eforl e devebop
rexomumendutions conserning improvemenls or modifeations of conditions regarding health and
safety. ILis apparopriate for the committos to handls ivaees sf 3 Surte-wide and bocal natuve. The
comimittee shull be aended by anc 1) unit mesie apgsoaniad by Le Tioon wel rpnesenlalives Do
the Stale amd e appropiane apesting dapaciment(s). AL the request of wiiber pany, Lhe commilise
shall be schoduled w mretd @l o metaally convendes: time and plees bimomthly. In cmergent
sttustions additicol meetings tay e cooveosd upon. the el agreement of the partica. Where
there ia & rurtaal apmeement to do o, spocial zafiety ieetings may e schedoled ot waork beeatiang.
Mo of lhese mectings anc intended 10 bypass e pmivyance prosedurs mor be considered collective
teeguliMbone SeAsions, Amy proprmm mstided as the regult of any mecting shall he congidencd
experintental and pol constitube a binding practies wibess the partics zpecifical ly agice in writing.

. Tl party mquesting the mceting slall solbolit o wtba sgenda of e suggesled wpicts)
i b dliscussed at least fifteen (15} work days poor ie conveming the meeting sxcept where an
tmETgent Situasen wiirrants a walver aof this pesiod. There must he muosl agroement upis tapries
o he placed an the weenda for the mccting.

¢. The State and che Cluios spres 1o szl wp a subcommattee of the Slae Lealth and Safety
Cornmities i discusy Lbe use of YT ntachings in State Depanments. Tnoludod in the discussionz
=il be the Diepirienent of Hoalth Guidelines o the wse of YVIXT mdidionss, The subscarmnifies w401
consigt G fur menagemeni ieresedatives el four Doion represenlulives. Fhe subcommities may
triakes recommendatinns o the Commissioner of the Department of Labor as $o futurs PECSHA
regulations. The subcomemities will mest quarterly. The committes shall mect within 90 days after
the comtrast js signed.

d. Lhe committee shall consider peomoeaskilions for oes or ryissd heallh amd salety
standards developet by citlier He Do ar the State.

This poprmm slall expice oo Juge 30, 203 unless cxteraded ino wholc or in part by moial

agreement brdween the Slate and the Lnion.

2. The Stave and the 1Inion shall cetalilish Thepatnesndad Mealb aod Safely Commitiees.
These cormuttecs shall consist ol repremnatives from the [epariment and representutives Bom Lbe
Loco! Unicn whodn e pof i the aclive employment of the State. The | nion mnay alsa have one (1)
unit civpyes represelative attend such mectings. Such eopliyee reprsserdalive shall be released
only fur the purpose of attending hislwe depirtment's schedule] meeting. The puoposs of the: foinl
Cormmittes mectings is 0 provide the parlies the opportunity to raise and discuss important
Drepartmcntal Teslth amd safisry matters, and to make recotrifiendations coeering Jiaprovendts
or madificativos ot cenditions regasding health at sadety, Deparlment comenilies meslings my
bo schedule] al the request of cither ypaty, The party reguestmg the meeling shall submit s witien
ageandin oI the mesting net Tess thag Turesn {14} working days prior 1o the mesting akong with any
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ecuments or reponts that s releven b the topic{e) lided on e ageoda, Complainte of nnzafes or
unkrcatihy comdfions shall be accompanicad By written dvumentalion when availabls.

3. Wleere reasonably possihle, 2l eutenitles meenngs shall takee place during wotking hours
i emnployess shall suffer v loss of pay us u pesult of sttendance t sach meetings,

4 Thiz provisim shill not be construed e canveying sy additional Libiliies apen cither
Aty with respeet (o health or safaty.

G. 1. References o sutety are intended ta inclnle a concepd of Teasonable pereonal secority and
protections which shalk be maintained t assure smployess apainst physical harm.

2. W= underatnod that pefenences (o safely and beafth hazards and eanditicis of work refored
to in this Asticle are M iolendel b moluds thoss lesands amd Osks which are an ordinary
characteristic of the work or are rearonebly sssoctuted wilh the perfrmance of an employess
responsibilttics and dutics, However, this is not intended ¢ chiminate the State's geven] obligiions
far the zafcry wsd bealth of such empoyess az sct fonth in oller prvsions of Lhis Arbcle.

3, Motz of proposced waork site relocations or nmoevativas shall be provided to the Union.
The State aprecs b nweet with e Unive copeeming the impaat of aoch relocations aef renovalion:
epon heabth and safely comditions and other bemms and comditions of smpho vt

4, Pursumunt to the State'a contractival Heslih aod Sufely Committes, the State zgrecs b sct up
mestmgs with the Tinean b discuss secunty concema of tield waorkers and o0 roeommznd safepards
as b field workers. Addifooally, mectings #A11 2laa he held to dizenss o bplaee secomily sswes,

ARITMCLE XXX

CLAIMS AINUSTMENT

Whete @ lass or Jamape 1o personal property is sustained 2z & result of an action ke i 1he
perfanrance of dwe wssimed duty of an oapioyes, swch boss will be adjusted. Aol Do such {oms
must be filed within thirty {30) daya of the tiane wleen fhe loss osoumsd. The cluim most be Blled
oul or the forms pravided, including the rewesded adjustmenl, and submitied to the Stabs for this
gotion. The Staic <]l provide he forms eml any instactions whick nray be neceasary for tha
eotapletion or processinge of the forms.

ARTICLE XXXV

TUITION ATD AND EMPLOYEE TRALNING
A. Tuitivo Aid Frogram

t. Where 2 departpient or sappololiog suthogity of Lhe Slate has cetablished 3 mition aid
progaar, e Lnion shull be provaded with a published doseription of the program, il ueilable,
pplecations tor uteon aid and determ inariong woteerning the gganoval sl cendilions for paymenl
shall be in accordance wifly fle Menl Syslem Bules.

2. Fnpdoyees of o Shte Collepe who takie spproved coorses at the Collegs where they ars
craployed vamder the pregrim outlined in Appendix T shall have toifion waivod wnn aeallmendt.

Wativsr of tuilion is predicated on satisfacteny eomgicfion ol ot wunzs aod other comlitons
sel firlh in the proprem descri ption.

3. In atk departments where twifion 1d programs o in eftecl, thoss proprams will be made
evailable to cmplasecs in s woit,
B. Employee Trainlng

1. The Stale sball continue to offer oreining programa of proven wonth whicl are agmed at


http://rn.edu.ii
http://pnx.edu
http://slf.il
http://B10.se
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skilly davelopment aad improvermcot in ovder to afford cmployeas grester opportumity for
perlmance improvemenl and promaotional growth. Such offering may be regalaed or Timited by
avatlabiliy of finds ar other factors.

2. When in-Eorvice o Cit-porvice Riming programs @ available to 2 group of employees,
e salection of e ernployes(s) by be teained shall be predicated oo the oeeds of e Siate, 1be
polontial of an empleyer to benefit ty the minimg mwd to casttibute o the operational progati i
which he or she is employed, and with duc regard i a principle of fair oppoauity for all digible
employees wilhin the proup.

ARTICLE XXXY
EMERGENCY WORK {NFW FROGRAM)
A. Uit employess shall be cligible G e spectal smergency rates or te snpioyees reguluc
ovetline rle, when entitled to eventime wnder the Fair Lubor Standands Act, whichever is greator,
if callad in to work upder the following specifie ClrcumstaWwes:

I. Employees in the wmit must be calked in cuside of scheduled wirk shifs; and

2, The work invodvod mest be tor emergency maintenance, replacemend o repait of Gquipment
or irechanical divices which ans vital 4 the operation of en institution, agersy or other fomctiot of
the Stabe; and

. Such work must be secegsitated By damage or failure sgubting from som, Bool, explosien,
suddon unekpecied catastonphe or fike causes; und

4. Such conditions mus constitete Untcasonable salely husard (0 1he poblic employess, other
PETSONS OF propeerty of e Staee.

5. In winter weather condilivns, cades C, 7 and B are 1o be used exchusively for emergeney
work performes] in eneess of nomaal work bours relabed (o wititer weather sondiions such as soow
remowal and ico conmol.

B. It is clearly undersbood diss 300 oF the foregaing clements o eriteria must be mel Lr an employse
o be entitled to payrnent st e cmergency mte, The following speciul project pay rates shall spply:

L. Empluywss whe s engaged in mammal or unskilled work as by use of shovels, picks, axes,
choppers, cte., the rate of $18.30 per hour is sutherized and koown 3 3 Group VI Emerparcy Rate
(Cende &),

2. Empioyecs who perfoon semi-skilled waork including the aperion of mochanized equipment
such ag iucks, plows, light-graders, back-hoes, el & 1at0 of 524.07 per hour is awthorized and
knowan as 2 Group ¥ Emerpency Fate {Code 51

3. Employecs wha perform skilled work icludicg e aperation of heavy squipment or thase
employees who are ussigried to e i change of or spervise cilbor semi-gkilled or unakilled workers
ar bath, the ratc of 52926 per hour is mltherized and known 22 a Group [V Emerear:y Rate (Cods
4,

4. Employess who supervise gkilled workers or mined leams of shilled, semi-deilled andfor
wnskilled eruphoyers, ihe tals oF $31.594 per hour is authonized 20d known as 2 Group U1 Emergency
Rate (Code 3.

5. Supevizars whe arc i charge of & local aves or district cmergency opemations, the rae el
33699 per hour 15 authorfosd and known as a Croup Il Emergeacy Rate (Code 2).

6. Superrisors who are in charge of emergency opabons oo a Statewide or regional level
within & depanihent with pperaions going on in sever] areas Swonghowt the Stule, the rats of $42.30
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per hour i3 authorizod and known a3 2 Group [ Brotegency Rate (Caode 1),

7. Employses wh supervine sndior sssist in (e suparvisionof sections] of sfea crows will
have an hourly rate of $32.00 an huur sad such work shalt be knoig as Code Rale O,

8. Brpiayoes whe opermls heavy duty squpriet, sikch a3 frckfront end loader mownted snow
hiowers; perform mechunical pepedr work; mpervise the distibution sl ovtory paes for
etnergency operationg, perform akilled lubor invelved [ the rcp'ﬁr of cquipment; o7 act &5
Departmen] pepresenlative sssipmed i snow remnval activitics shall hive an bourly rute 0085115
an Tiour and such work shall be known 38 Cade Rate I

9, Baployors who operate *walk behind” spow blowers, graders, front cnd Toeders, trucks,
mow phows, material spremdecs, somprozsars, and other mechanized eyuipurnd; rozke ot it il
maling occasional mechanical or elecincl repairs; distribate or asviat in the distibution of
inventory parts for emccgeney operations; handle mdio conmupicetions consoles at hase radio
stattons or assiat in State or disticl coutrol cetter nperations shall have an boudly rate of $2%.22 an
hour und such work shall be dnewm as Code Rate B -
¥ The cmcreeney rates described in B.1-% abave, shall be adiwsiad by twvo and coe-half (2.3%)
persent, elfeative oo July 1, 1999, The emecrency rbes i effeet an Tune 30, 2000 shidl be adjusted
biy twas 2%} porcont on July 1, 2000, The evergendy mics in clect on Dévetiber 31, 2000 shall be
adjusicd by onc amd oac-half {1.5%) percent on or sbout January |, 2001, The emogeocy w@tes o
eiliet June 30, 2001 shall be adjusted by two (245} pecvent an July T, 2001, The emergency raics
iin et o Decorebor 31, 2001 shalf be adjusted by baro {2%) percon o of dhoat Janeary 1, 302
The cmerpeney rales in et Tuue on 30, 2002 shall be adjusied by two (29%) percent on July 1,
2002 The emerpepey rates in effect on Decemmber 31, 2002 shall be adjusted by two and bl f
(2.5%) poroent on or gboul Tanuacy 1, 2003
1. The reyuivatent of cach emphoyee to respund, if called when such emergeocy conditions ars
present, constilutes o condition of State employmenl. An sinployes who refices an asignment
hocauss of 2 reasoneble excuse will oM be sabjected Lo disciplinary acfie. Howcver, any sheomce
or repraled Mo ar refusal b respond wilhoul pood s sufficient reason, miy be cavse ar sach
ackinm.

E. Whew an ernployes is sallod in end reports o an emergency work assigrment, e shall be paid
for ¥ hours sciually worked outside his nommally scheduled work shift and shall be entitied 1o 2
i f twn (23 hours pay al the appropeisic gpesial projest tule whether or wot sueh o (2
fhours are aciwatty woded, providing the cmployee remaing availdble for any work assipmwead,

K. Tigs zhowing the rotational ke of esch cmployee and Lhe wlal howes worked and refused by
cach cmployss shafl be maintsined i the work wid.  Sucly Tlists shall be mede available o
tnspoction on request o Union Qe

. Anemergency overlime sssignment is mbject to wl sppropriate nubes and regulations of the Stat
arvd the Departmicnl.

M. In cxesption to the requisernent (hat cmployecs he called in outside of repular wirk shifts,
empluyess asgighed o Snow and loe Control Emengawy Overtine will reccive the appropriate
special project rate afler the eou of fia coployoed's regular work shifl during (b s prior Loy the next
regular work ehif.
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ARTICLE XXX ¥1
VIDEC DISPLAY TFRMINAL GPERATORS
A. Foll-time employes: who aperats VI3 machings on a full fime basis shall be clipible for imnual
eyt cxams. Sucl employess shall alse be clipibbe fr reimbumeament fog s sl of glamaes, shondd
thet be a change in the empluyee’s lons pressriplion. Hembursement giles e oss ctahlished in
Article ¥I, Section .
R A fail-tiene VDT eyperulor who iz pregoant and experiencing sipnificant doscomfort at ey work
Setion may mqueat ressiprmment b oifer work wlowing greatey Qexibility a to positon 2 postiuos,
Buch requests will be gven copsideradion and may ke grinled in el or in part wieen e s
comparable watk dveilshdc. Ifa reassignment is ok asoilabic, the cmployoe may be given otber
whities during the workday, based upon avaishility of e wark and the ernpdoned's sbilily (o pectorm
il Theae sccommidarions are, an to Mheir depros or continuity, subijert foo L overeiding necds of the
cmploying agency, Gricvances wonceming the detormintfion Lo grumt or refisc swch requests or
affierwise direcily celated to thuse determinations are pon-contractual and processed exclusively
utwler Article 1V, A 2., of tbe Grevance Procedyce,

ARTICLE XXXV

Thee following proviskm(s) are ect font bevein For informations] purposss vely. Theee matters
a5 they apply o Individual omgsboyees affected shall be grievibb: within the previzicens of the
Gricvanice Procedure in e Agresment a2 deffawd in Article iV, Scctiom A2, eacept for the
provisiems below thal are onderfned wlkich wre prievable ander Arficle IV, Seetion A .
TRANSFER AND REASSTGNMENT
A, Transfer

1. Trausfer i the movement of an emplayes from ane job assignment to o pdber wilhin his
job classificinion in andtlr organtzations] unit or depurtment.

2. Anemploves shalk not be transfernad wilhout the approval sk vogsenl of the appoindng
autharity from and & whose unit the teanstir is sought, nor withnt e consent of the emplayee, or
the approval of the Department o Personnel, oxoept that;

& Theconsent of the vroployeca shall not be reguired when ic cmployes movement is the
result of & trenster of combining of fanetions of one unit B or with asther,

b. Whea & temparary trans fer is mads, the consont of e employes shall not ke 1egquiced;
hiut i thee: EmHlonees objoetz, e shall have the night ta T the LmnsEer revicwcd by flye [xeparkineml
ol Personngl;

¢ Any special hardship that may nesubl will be given due consideration,

d. The nghts of a0 employer who has srobontarly tmosfered shall poc be adverscly
afferted exgerd that e shall pot rotain any rights in he unit from sich he ks tmnsFererd:

. The rights of an employes who bus invelmtarily teansfiepsd shabl not e advomely
affexied bur he shall cotzin v mahts io (e uoil fom which be biss been transfi:mod capepd that 3
is00 2 prowotionad list, his bank shall be cetained on il promotional eligitike lisl for the unit fom

I Trangfer shull oot affect e scoumulation of an coapdeyess State or jiob ohss feaion
.

6. When accepted fr drunafor by s organismtionsl wnit e departmicht Lhe roquest for
tranafor shall not be nnreasomdily sAithheld by e orgemizational wnit or depiariment where he
mdividual is ¢roployed.

4 mmmwmmmmhimmﬁm
B, Fegsiymment

1. Reagsipmment iz the movemeo of an crployves Fom one Job aszigiement to anatwr within
bis joh elassification and within the work unit, vrganizational unit or diepariment.

2. Reassigmments of employess iy be made in accordance wilth the feesl respansibililics
of the appointing awthority, Lo improve o muaintaiy operatonal offacitvencas, o Lo provide stiployee
Hesalopwivent and jed frmimmg or 2 balanes of ¢tployes cxpetence in any work eea. Whese such
Teassi plunents are ool mutally agresd to, e appainting Juthority will wwake reassignments in the
invere order of dhe job chesification wenierety of the smplaycss affected, given the shove
cnadilions, praviding the emplayecs am capahlc ol domg the wark und it is agoed that spegial
qualificativms of a peosonal netre o special bardships which may esull will be plven doe
comeidesilion.

3. When rewgorary reassinments {ondinarily of Jegs $han six 60 monthe durtion) e nads
t gchicye any of dhe histives in B. 2, above, cphuyees 10 be ilicted will be piven paimum
pusssblc fatice, The copideration of sendority sherwise applicable in reassignments will i apply.

The utilization of the voncept af femgorary seassigmments will not he used unrcasoibly.

4 mmmmmcmmummmﬂmmimmmmmmm
iterested Siupluyecs miay apply for desired spsigiinent o e work uit superviser. Such clanges
fm assighensmil will he made on the basia of the Jub elassificition senionity ol tmplovess reyursting
the change, cxeepl that priacity is given to Lhe megignent of individual employoes 7 proaricked iz
B.2. above.

5. When a vacamy is filled by sm emploves Fom aotsile 3 wark undl, he employes joining
that werck unit shadl be aszigned the opea I*eilion on tie sheft and work schedole which weore
apfiripriile to the cpemng.

. 8. Where e principles in B. 2. abave 2re obsereed, requesds for solentiny rezssigninet
wilhin the o gandzational wnil or depadment shall b given eonsideralion.

mmay_submit an wplicalion through bis superviser io wiitiog o bis Piysonpel {HTicer staring the
reqsons for e weynest, Emplhiyees i an: capeble of pefimming fhe vwork and wh apply for auch
femssignments will be considered and reassignments will be made oo the hasis uf thise regquests,
Wher mwme than one request for reassignient fom quatified empdnyers deemed capuble of
Perfaring the wark in such a ol is on recond, my .a.keiguummis} will be made on the basiz of the
Inl clussitication seniority of emmplayees Braviog recombed such 2 request.

7. AN emnpleyee fiay bave on lecord no mons than [2) requests i eassimmment i 6.b,
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Huve. .
&. Wlem an employee is pranled 2 voluntary reassign el umber peovisions of 4, 5 or & ahove,
b shall then be eligible fr ooly one (1) additanal vilumlary reassignment in the suceocding twvelve
(12}-manh pericd. Cossideration will bo given o o roguest fbr additione] reassigument where
specia] clroamnstances exisl.

o Sl g i ive rights shall b 2 Al

. i ificall forth heri

10 Permaneat cmployecs shall be given peelicare Dr considemston for vohnmry
reassifmment a5 (onfrasied to provigianad or probaliomey employees.
C. Special Reguests

Requests for transfer or ceassignment prodicated on extrenve personal hardship will be wdven
priofity consideration where positions are availaile which e emplayes is capable of performing.
D. Resssigoment for Linkon OMFcers aod Stewards

ARTICLE XXX¥YTiT

PRESENTATTON Ol AGREENMENT TO EMPLOYEES
Pricliog of Agreement

After b signing of this Agrenment, the State, gt is cxpense will ceprochice this Agreanent
in sufficient quantitics 20 that sich employes in the unit may receive o coqy, am so ta thers are
sufffeient sdditional copies for distmibution te coployecs Rired diring the temm of this Aprosment
A for aedditional copies Lo the Union. The Stae slall disirbure such copis of the Agreement bz
all emplayees in the unit and to the Tiniss witkin 2 reasonable period of time atter the Agroement
bas been exsculed. The eover of the Apnsernenl shall inctude the seal of the State of Mew Jersey and
the isifma or othes ynpriate designation of the wmit represealanive,

" ARTICLE XXXIX

UNEMFPLOYMENT COMPENSATION AND DISABILITY
A All eligitle empluyes in Lhis onit are covercd ander the Stae Dnsmphoyment Compensation
Plan under fla cuzrent laws of the State of Mo Jersey,
B. Tl S1ale wpgress to inchide eligible amphayoes in this unit in the State of Mew Tersey Temporary
Disability Plan. That i3 3 shured cost plan which provides payments t0 aipliyess whe are unable
bo work at iw cesull of non-work comccted filoess or njury amd who bave exbansted their
accumtlated sick lewve.

b

ANTICTE XL

MAINTENANCE OF BENEFITS, EFFFCT OF AGREEMENE AND COMPLETF.
AGBREEMENT
A Miaintenance of Benefity

The fringe: benefits, which we: nabstaortially oo iy their application by employees in fe mit,
and which are currcnly provided to twse smployoes, such s the Health Fegefita Program, the Life
Insurance Programy and their 1ice, shall remain in efiscl without diminulion duning e g of Lhis
Agreament unless modified hecein o by suhseywent agreemant of e purtice
B. Effcet of Aprecment

Ecpulatory policies iniliated by the vaciows ingtitutione ;o igencies whotre jhese smplovess are
werkiing which have the effect of work rules govemiag Ure conditions o[ emptoyment withjs, the
institilion or ageney anl which con il with amy prosision of this Agrezment shatl b consilered
v be modifcd wunsistent with (fe leomez of thiz Aggemment, provided that iF the State changes or
imends tor inake changes which have the affecl of slimination in parl o in wlale suich lorme and
canditioes of empleyronl, the Staee will aclify the [nias an, IF requessd Iy il Urndom within ten
{100 duyz af mich rotier or of sy change ot of e e on which the «himgs would reasenably have
become ktuwn to the eroployees atffoctod, tie Slate shall within Lwemly {20} days of such request
eniet egotiatons with the Union o (e matter invabved, providing the matter i wiltdn the scape
of issees which ae mandstoly negmiishle umder the Eorployer- Emphys Badaliona Act as anyesded
and furthér, il'a dispute stises as to the negoliabilily of such matles, that the prvedunss of the
Fabtic Emplayment Belations Crnimisizn shall be utilize to melve such dispute,
C. Complcte Agresment

The State anf ihe Union acknuwledgz this 2ol iny Memorands af Understanding #tagdisd
bereta ter he 1heir complete Apmsement inclwsive of w pemotialie [ssues whether or not discussed
and herehy veatve any right (o furthor negrtalions execpt a2 ray olberwisc be uirvided berein or
gpeeilically reserved [oe comtinucd wepotiution by paricular reforence i memerandum ol
winlerstanding e 4lating the dare of sipning of the Apmesment and ceecpr that proposced now pales
v medificatis of exisiing ks poverning s king vonditions shedl be presemted E the Uiom and
oegntiated upon the roquest of the [nian a3 may be regaised pursuan to Chapter 303 of the Laws
of Mew Jersey, as arpended.

ARTICLE X111
PRFSERVATION OF RIGLITS
Medwithatanding siny other provising of this Agrecienr, the purtics horehy reuymize and agree
thal they zeparately meintain s mserve all rights o wiliss the process o the Public Foapleyien)
Retatiors Commussion sty seek judicial review offor inteipease oy and att claims o defenses in
legal iwtions surnownd oy sech procecdings us untair practicws, scope of negniialions, enforcement
v medification of arbitration awards. jssues of shitbility, and specibc perfomance of s

AgTeement.

ARTICELE X111
EFFECT OF LAW
A Legislative Acilon
1. TFany provisions of this Agresment maquire Iegislative actjon, or require adaplion or
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medilication of the fules and regulutions of the Deparemicit of Persomme] in Bescome efsetive, or
Teduire tha appropristion of Smds for their imptemestanan, it is hersby understood and agreed dnd
such provisions sl become effective only aller the noeessry femislative action or ruls moddi Geaing
is emarted, and fhul the partics shall jeintly scck the eciment of sudl kesistotive action or mule
madification )

2. Inthe evemt that Jeprislation becomes cfcclive during the $etm ol this Apresmens which has
tho effect of iniproving the wages il Finge benelils othenwise avedlable b cligihie employees in
this umit, this Agreernent shall oot be construed s a linliation on their cligibikity for auch
Improvenkats. :
B. Savitgs Clayse

1. Wany provision of thiz Agroement shall ronllicl with any Federud or Statz Jaw or Bave the
effect of eliminating o making e St ingligible for Fedoral farding, thet specie provision of this
Agreotnt shall be decrisd amended o nulliGed tir conform i such Tawr. The other provisiang of
the Agreement shall not be affectod thorey and shall continue i full Frce and offect, Where &
comfliet of 2 provision of this Agreemant with Federal or Stale law would result in e amendment
or ritlliBcatton of v buwguaee of this, Apremment = ke albmeen, Tt iradtlcation Sl e rude
ernly b the eaxctent pequired o peeciude any unlaw il provizions.

*. Upon payueat of either party the: State and the Unian agres fo mect al [COEaOHiate By
provison so affecied

ARTTCLE X041
NOTICES
For the pumpesc of giving notice & provided in Adicke XLOV, Tarn of Agreement and
Mapoliations Proceduncs, the Statc may be notified fhrueh the Bircctar, Cifice of Enmaployee
Relations, Governen's ()i, State Howse, 4 floow, PCH oo 228, Treptur, Mew Jerscy, TIRG2%; aoud
ve: Limicdn thronigh fle: Commnnicidions Workers of Amedce, 10 Rt pers Blace, Trotiton, Mew Jersay
UES &,

ARTICTE XLIY
TERM OF AGREEMENT AND NEGOTTATIONS PROCEDURS
A, “Term ab Aprecment

1. Thiz Aprecmend shall reensin in fell toees amd effect trough Fuds 30, 2003,

2, The Agrevment il b cenewed fan year Lo year thees Fer waless eithor party shall yive
wrileT notice ol is desing fo lermunate, modily or amend the Apreemenl Snch police stafl be by
cetified mail prior to Oktober 1, 2002 or October 1 of iy seceeding year for which the Agroement
hiug Botit rnewned.

B. Mepodiations Frocedure

1. The pudties agrce te enler into eollaclive negotidioes: CONaming a suocessar Apmement
1 beoome effective on o after July 1, 2003, subjset to the provisions of paragraph A. ebove.,

2, The partics alsa agree 1 Degoalisle in good fijlh vn 4l matters presented for negotiations.
Shodshl am impasse develop, the prosedures availalle under law shall be alilized axctozively in
aederly manner in an effart 0 resodve sach impEse.
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TH WITHESS WHEREDE, the Dok s the Undon Teiee cagsed By Aprecrmenl o be
siged by their duly suthorized represeniatives i of this 227 day of Otober, 1999,

FOR THE STATE OF NEW JERSEY:

FOR THE COMMUNICATIONS WORKLRS OF AMERICAS
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MEMORANDUM OF TNDERSTANDING 1
The following contractual provistons do net apply to the anckssid savice

Department of Persongel Boles

Promwpotion

Job Fosting 3nd Armouncennents - Carcer Senvice

DGiepartment of Persoduned Frame

Leaves ol Abscoca {Puramraph A in the Profeesional, Pritaany Levil Buperyizors and Higher
Larved Supervisons Contract; and Pasuysmph F in Adninistoalive and Clorical Seviees
Coalract)

Senionity

Layodff and Herall - Career Service

MEMORANDUM OF UNDERSTANDING 1T

A The mehasion of cortain part-time vmployees within the tepslialing wnit shall 40t be construed
0 gapand the coverags of any Staie program relating (o leoms and conditions of employmwent for
which such part-tiche ermployers wore nod previously decmod to be eligible, or to inchide such par-
Hme employers under the coverige of my provision of this Agreement amiess tlie subslunee of the
Provision describes a type of program for which such part-linee employees wee generally cligible
prieT & inclosion utder the Agroement. Where such part-time anpheyess arc cligihle for State
Programs or covemgs wder provisions of this Agreement, appropriate pro-ratiogg will be made in
acord wills thear part-time shifus.

B. Dizpules canccming whelher part-tins anployees me cligibl for voverape undes any proviaion
of the: Agrecmant belereen the nanies, or Le terms and canditions of e coverage, shalk be el
tabean A2 {uon-contractual) previmce end shall nat L elipible for Step Three arhitrlion.

al

AFPENDEXT
STATE COILEGES TUITHON WADNVER FROGRAM,
Ao The wilion waiver progrm provides tuition asisiaoce i enployecs ok take appiruved
wourses at he colloge wivore they ure crployed on i own 6me. The inteot ol Lhe prngram is to
LulfiT the needs of the St eirbbee spansoring the sid, Slate gmfﬂrnmaﬁasa whuls aind 10 eahance
emploves devclopment. Fach callcge shall detcrnine ita noeds and waive (uition fog emplayecs
cngaged in an approved cowse aof atudy.
B.  Lach Staie College shabt [reepare a tuitien aid plan 2l the beginning of each fscul woar with
constderalion given o affimmarive setion vespangibilifies, ‘The plan shull specify;
L. Employea cligibility which iz Kmiled to fufl-time, permiarenl emploes in the classied
&l unclaskified senviecs with sxcoptions prantsd on a case by ¢age basis by the collepe;
2. Tuternal application progedurs;
3. Mooy amount ef uid svailabls P permin ol to excoed 3000000 or 1be cost of tvelve
credils, whichever is greater, per seimsder or cduestiog TECErak; -
4. Acceplable acwmbmnic gimdes for waiver of toetien,
3, Eligible ¢asts: and
B A pirescedsee b el ify employees of approval er dicagyval
C. Emplyyees who do oot satisflority comyplele coursos for which tuition waiver kad beon
erantedt, shall be reqiired to neitetnirse the College for 213 waive! costs. Tlklif such Icikibrssment
hize been made, i farther waivers will be availahle to dat employpae,
Do E Ieis understood thal major programmatic clwiegss shall ol be marde wilhout neEHiAtinge
with the Unisn whenever that oliligilion would sxizl
3, Addateonal crileria fin dedermining eligibility within Ure prograig Ay be eatallizhed by the
Collage,
K. When s emploves is on an appimaved program of study wder Lhe tuition Yeiver paograrn,
employes Ay slect by take pourses imder that shuly pragram eilker at the State Calloge whers Lhe
employes works, ar af wnother Slpde College 1 soch conrse is avaitable fere. Coorses faken at
angther Jeate Callegs arc subjecl Lo fhe same conmact FEqUOTERCs 6 Lhe contiges laken at the
College where the cmployee works.
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AFFENDIX H
UNIT ELIGABILITY FOR INTERMITTENT EMPLOYFFS PEMFORMENG
ADMINISTRATTVE AND CLERICAL WORK, PROFESSIOYAT, WORK., OR PRIMARY
LEVEL SUPERYTSORY WORK
A Employees Yoting in the Eleclion
Intermiifient employecs shull be in the umit ifthe ainployes werks at least the stipuluted number
of hours during each paymll quarter within the catendar year. Am cmployoe mus! work 708 houra

during the payroll quarlers beginning, wewcest Janwary 1 and Jaly 1 and 247 lenrs during the payrol

quarters beginning neorest April Lamd Goleber 1.

1. Il en employes fails to work Bhe roquired howms within a calendar year guearler, that
emiphiyee shall e removed from the wnit at the bepimninge e next quanter, uniless lhe provisions of
C are applicable,

1. Anemployes removed trom the wmit dus i not rneeling e quarterly hoors resguirement,
siall be reinseated to the wnit by warking 5% haues during a pertad consisting of fwo coneesutive
biweekly pay periods and cantinuing to work 59 hours in cach suhaequznl twa biweckly payrol]
perieds until the mowl quarter begins. The smployee would be readmitled info the wiit Qe st
biweskly pay perind subsepaent to gualifying 2z shave. Wik the employee reonters Lhe o urterly
rdation, the crnployes shail be expocesd tn contimme Lo work e Tquited Bows 0 romuin in e it
B. New Employees

I. Mew empbayees shull enter the unit after having wiorked 208 bogs during siv consesutive
PiLy periods and must continue to wank it Jep 69 hours for cach subroquent twio blweskly pavtall
perinds preceding the starg o w calsndar yweer gquarter.

2. After cntering, the quarterly calendar aychs, employess musl wodk the oquired T o
quarter. _

3. Fiilue o work tho requiied bames g geacler woold snpger the Jrevigion eullioned in AL
and 7., unless the provisios of O sire applicabte.

L. Furoophed BEwmployecs

I Exnplayess who wer in the wndt Tt were furleughed dae to opcrationa] requirements shall
anteinilically be placed back i Lhe wail upen their return from Firlough.

2. Huch ent|divpees would be expected to wark 6% heaps for each wo consacative Tabwenzh |y
pay perieds durjag the lime an employes works prior o Lbe stacl of 2 quartarly cyele.

3. The employes st continie o wurk fhe required koors 2 calendar yeae quier i contimne
i the .

4. Employces wh work less than the required howrs 4 galends vear quarter woold fiiggee the
previgion oy lned in AL and 2.

&, The pericd of fudnbpl) shall be Temoved from the campuation of e worked in any
patod and the roquirseocol procated. As an oxample -- 7 4 vinpboyes is farloughed during a
calendar quitrter the regquered hours for e quiute woukl b reduced By 35 hours o el Liweskly
pay period the smployoe iz feliagghed,

APPENDIX THT
SIDFE LETTER Q1F AGREEMENT K1
Aceenm 1o Premkaes

The Slute and ihe Union agres that Bkl parties, will abide by the 20 to premises MavisHm
in the Elaion Righis and Representatives conwast adicle. 1T prodibits develop e to acces: to
PrCditines o ercasnbzlive from (e (fice ol Employes Beladons and the Contminmcations Workes
of Awnerica will meet i seek a0 amicable resohtion to the problcans, 1 oo reswlubion iz sekiered
liuh partics veserve their fghts b axerise legal and contractig] oplions availsblc.

SIDE LETTER UF AGRFEMENT #2
Axcess ta ['remiscs

Douring the fime prior o the mbtication of this A gt the Uion may regeest acecas
lo profmises in accondamoe with the Accces t Premise; Frovisien of the spplicabie Aprecment in
arder Lo explain the nepotiaed Agroemsnt. Ad 2 ooe time per kuziion por whil exception (o the
ourmal circlmestance segurding Uadon mectings, Lhe mecdngs may be gonducted Fop up Lo Fib
minutes.  Bmplevess may attemd soch mcelings by eontbining their e and afteroeon breaks.
Recopnizing its responsibilip: ta mainlain MCCCEENY COVErAgEe, mumnapennchs shall attempt Lo
sccomnpdile employecs who wish Lo attend sch mertings. Employess wha ars mable (o albend
much mestings due (o the Aeed Lo mainizin woverage shall be allowed to combine their bresks shoutd
subssquent pre-tatificalion moctings be conducted by the Unian. Mo empleye: may attend = 30)-
MUTIOCE dsfine Tnes (han onee.

SIDE LETTER OF AGREEMLNT #3
Anditional Thles io ke Cledking Allowance

The purties agree thal empbovoes sering in the st of tiles st foch belowr ansl who meet tlye
cligibilily requiterneniz othorwise set forth jo Artclc ¥, Seclion B, Cholhing Mailemumes
Allowanee, {will the cxcoption of the requiremen of receiving the clothing muintenasce sthowanoe
in fiscal year 19UH 1999, shail be entitled 1o receive o «lothing allowancs as conrmluadly sct Fortly
it the above neentigned articlc clledive m fscal year 19990000, These ks shall be added fu 1he
lisd of gitles alpeady eligilile o reeeive the clothing mainienancs allowaioe:

1) Asewseant Supervisos 2, Administrative Services Facilities [R-32681)
2] Assistant Supervigor 3, Administoative Serviees Facilities (P-32455)
3} Asurstant Supervisor 3, Administrative Services Public Salety (P-H2655)
4} Assigtinl Supervisns 4, Administrative Services Moblic Safety (F-82632)
3} Assislant Supereizor of Residenlial Living (R-(4213)
51 Assistant Supervizor of Professional and Residential Sorvices {E-60636)
1) Asencinle Supervizar 2, Tacilites [5-RI675)
%) Audiv Visual Techrician (A-74 762)
W Clidl Cave Quality Assuranee Fuspeclor | P-62226)

1} Child Care Quality Assueanes Inspectar 2 {R-62227)

) Faingemind Operatar Tealnee (A-45010}

12 Fingerprint Lechnician, State Palice [A-45012}

13) Graphic Astist [ (A-54593)

e
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143
153
1)
17
1)
19
nm
)
m
13)
74
M
2a)
T
by
29
36
3}
an
31}
34}
15}
26}
37}
1)
39)
40)
41)
47)
43)
44
45)
4
4N
48}
AR
5

Graphic Arist 1 {A-54603)

{Graphic Axtist 2 {A-53606)

Crphic Artist 2 {A-54601

Craphic Artist 3 {A-54508)

Graphic Artise 3 {A-54534)

Ciroenslooaper (R-KG74)

Micsenm Registoar (P-T459%)

Uvcupuiionsl Heslth Consultant 1 {PA03914)
Oecupationsl Health Consulam 2 (F-03913}
Checupational Health Censaltam 3 (P-03912}
Crecupational Healil Comswléant 4 (P-03114}
Prinvipsl Audio visesl Techaivian {R-74T64)
Principal Fingesprint Tochnician, Slale Pobce (B350 1}
Priswcipial Forehsic Plaotographor {R-43514)
Principe] Safty Inspactor Mining (- 1724403
Pritecipil Santanan {7-03 [543

Senior Audio Visssl Techmcim (A-T4763)

Serior Fngineer, Matreials (F-15083)

Senior Engitiear, Structural Bridge Design (P-10473}
Senior Engineer, Transportation (8- 162733

Senior Engroeer, Stnacluca] Evaluacion (- 1044a68)
Senior Fingesprint Techoician, Slate Police {A-35013)
Beruor Fopenshe Photographer { A--4723}

Sentor Geolechmcal Etginger {F-10453)

Studio Coordimator Al Service {A-52434)
Supcrvising Rngincering Aide (3-14053)
Bupervising Goaplic Amist, State Palice (R-54954)
Supervisiog Laborutory Servics Worker (5-00036)
Supervigor, Akds to Mavigator (5-32418)

Supervisnr Forensic Photography Unil {R-£4345)
Supervisor of Postal Services (5-20005)

Teacher 1 (P-75293) 4

Teacher T {P-75292} 4

Teacher 3(P-7529{)4

Fadio Chemist | {F-12084F- 55979}

Radin ("heoiat T8 (P-18053)

Eesevich Seientist 3, Radiological Health (P-126T3)

4 Tn the followiowg BSRE: &S00, F11, R26, 521, 641, 543, End, &4b
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SINE LETTER OF AGREEMENT #4
Apcury Fee

The State in the (Tniog sre contracting partics i an agrosmsit couseming wapss and temis
and gxanditivns uf employment for the poriod Tufy 1, 1999 thenph Tuoe 30, 2003, One articte oF that
Jgrevment emboddics a conditian wherchy einployees ure resonsd 4o puy a representation fee i the
Umon. As a conditian o tee corliizwimee of that toquirement, it ia understood that dwe Trodoly will
presride relevant [tnancial information in smployoes and maintain it demannd A relom system in
such munoer as 1w be in accord with the then curent law wod deteroinations by the U5, Supreme
Conart im all ecbared mattess bt guecifically wilh regend b axpediiious response, provision of roqurced
information snd 1he preservation of individoal's conaitutionat righte; and fucther, it js noderstood
il any rules or regulationz promulgated by the Mew Jesey Foblic Employment Belatioos
Commission conccming this matter will e abided by in (be siministration of 1be program.

SIDE LETTER OF AGREEMENT #5
. Alternate Workoweok

When an Altcmate Winkweed, Progran is put foowird by a Thepactmed or requesied by [he
Umion, the State, gl the Governor's Olice of Bmployes Relabions and the Linion, shall moct
W discuse Lhe paramelers of such & program.

IFthe parics agres to procead with s alotmte workowesk progroe in @ parcular Departmen
at divisicn within a Thpigtnn], he Sale mmognizes its obillgation umwder the New Jasey Employer-
Fmpiboyes Beluions Ao io oepoliale on negrotiable terms and conditiona ef cmploymient. The panties
equally recopmice that cestain subjects within an aliemate woloweel peoprvn wre prectophid by
Statube andfor regulations fioda seeocialions,

ANy agcecnenl e parties may meach a5 bo an aliemate workweeck program must be aprved
by the Depurtment ot Personne] 2= per their jurdsdigtion under BLES. AL [ A, £ 580,

LSIDE LETTER OF AGREEMENT &6
Compuater Tapes

The State will provide e e wilh the felowing snlozmid s on tape provided by (be
Enine: 17 exogeloyee's nome, X address, 3sociad security mmmber, 4} check disinbotion number, 53
payrdl sumbser, 63 dues or ageney shop fee amount, T) negotistioos wnit, B) ges, 93 title, 10)
anpiversary date, 1) cange and step, and 121 pay pecicd.

Such infoprmation shall be pravided cvery payinll peviad. The Tivdin acknow ledees and
asrees Wl prioc vodecslundings reganding Jisclosure of informatien conluined on these 1apes,

SIDE. LETTER OF AGREFEMENT #T
Lhepacimert of Humaa Survices
1. ‘lhe Union may reguest wse of avoilable space al an enstibotion en the Departicnt of
Human Serviccs far wse 23 an offics or for the storage of pagers and files. Panvsiones o such space
ghall ot T enreagonadidy withhebd when availible bowever, lbe provision of spacs shall ooy rke
poonty over sssentisl uses and mey be oo 8 shared basis. The State shell incur no responsitiline ter
socurity of kafcty of any Tinkon materialz nor any Fabilty for tass oc damages wlack ocour, Fogther,
thes Tliidsm snay b2 permoitied o fumash file cubines or olher equipment e the commitment abeve ol
vakder Lhe same condions. The permission o wilize tacilines of the Staie may o vwiddraw by the



Rtate at any i,

2, At Stale imstrutions of the Departmeni of Hiutan Secvioes:, the State will provide a thity
(30} minule prrod duning the new etiployes's eoenloion period 10 allow & non-State cnployes
mpresentetve of the Ilniah o aeel aod explain the Umion's responsibilities. [F the mon-State
employes reprezcatative ul the Cnion cannot be present during such orientaten poriad, ona (1 b ot
empoyee ol il mstiiuiion destgnated by the Thinn may be aliowed to make such presentution to
a praxitoum of twelve {12) times per yesr, Any eopboyes rebersd puraunt 1o ks parapraph for the
purpose of addrossing eraphyees durmg oricmtaton shall only address empleyoes oo tithes are
contzined in e same nepotating unit as the cmpboyes making the presemidion,

Y. Upon the requast of fe Union & an imstilulion i te Departmen of Human Services, a
Leborhfanapenienl meeling shall be scheduled by management santetime during e zecond week
of March, Jupe, Seplenber and Docember. The quantcrhy moctings ars to discwss looal confeact
administmarion problems and ingspove eornpmidotioms, The Union shall desigiare one (1) employes
from the Adminizteive imd Cledod Services, Professional, Primary Level Superyisors and Higher
Leved Supetvisors Units in erder to attend sach mectings. Mesimgs shall be up o onc-half (5} day
in Jumation. Either party poay request 2 mesting and shall subimit 2 written agends of the (opics to
bz dizousacd o Lewst seven {75 duys prior to such meeling, Employes reprssentatives who attend
soch mextings duning their seheduled work shall shall be pramted teoe off 6 attend withowt Tass of
pay. [Eeny cmployos reprasentative wha atiends the mecting is sehedulbed w wiodk oo sother sBalt
on the date of sin] meslimg or allends Lhe meding oo hisher noomal day off, befshe shall be granted
honr-for-honr compensatory time For the Gme spent at the mesting.

This letrer fhakl exfpite an Jone 30, 23 wnkess the parties mobeally agees (o an exlemsion,

SIDE LETTER UOF AGREEMENT #1
Depariment of Milltary and Vetavans affalrs
AHeroate Workweed lur Employees
Performing Fire-Aghtiog Deties

The Alcmate Workoweek Program corrchely in place ac dee Departengnd of Bilitacy and
Vetorans A faies, which allecl eooployess inthe Glbes Staff Oicer 3. Stall Assislant 1, and Stalf
Assigtant 2, |hul perform fire-fiphtiog servicss at the Atlande Uity Aic Base shall, for the duration
«f this vontract, remain in jplace a2 s, as por the Movember 10, 1993 agrecmoit betwoen 1he Stae
of Mew Jecaey, Ofice of Employes Reltions, snd the Communicilions Yorkers of Amenica. The
July [9, 1994 [siter from the Departrment of Militany and Yeterans A Tairs to the Conununicarions
Workers of Amenca shall alsn contitue for dhe duration of this canteact as is.

This zide Tetter of agrmement exprres oo e 3, 2005

SIGE LETTER OF AGCREEMENT #9
Dignily

In vnder to resolve an cutstanding dispute conceming Article TL, sectnn C-8, cummunly
tefermed to as the dignicy clange, it 1§ ageesd Mt whne an s or [Rues il & Jimily grievanes may
bz coverod by ancther arlicle in the contracl, or by Jirecl appeat Lo s Departmene of Porsonns,
thuse issues shull be serered from the dugnity gnievance and appealed ander the appropriate coutrc
provisien, or by appeal 10 the Departmont of Personne] 26 2 meana of reanlving flkss aspecls of the
gricvance.

&7

The dignity grievance, iTslill viable, shall then jroeed ander Article 1N, seetion £ of
1he contract.

SIDE 1 ETTER OF AGREEMENT #10
DOT Mileage
Afer cveculion of the condrcl the partics will mees o discuss the IOT slundard i lzage
dednction, The Unien can selecl up to two (2) FXIT employoes to attend the mestmg. The mectigg
will b conducted &t & clually sgrocable time,

SIDE LETTER OF AGREEMENT #11
Grievarce Frocedure

The Stak: 20 the Commumicaticns Workers of Ameriea heraby agree o comadhlishe o pilol
program invalving the collective nop Lition agrecment Groievimse Procedurs vl wnils whershy
the paties will substilue: a seeond slep priovanc: mesting insleed of & sccond slep ymevanes hearing
a1 i first atep gricvanoe meshing.

The time: frume for filing a grievance that shall po 0 & grievance mecting shiafl te the time
frames el forth under Articke 1%, section E{1} The Gime frames for schedufing & mecting and
mendening & docision shall be the sare 36 o Step 2 heaning,

Tursuant to this it propram at the mesting, rpresalatives of the ParicpaLimy Prepetment
or Apency and the Unien shall moot to discess the resolution of the geievance, At the mwecking, in
additint b fhee srievant. the Univg muy be represanted by a local union officer andfor local wivn
vepreseniative. The Teparimenl ot Apanoy shall desigmule » reprosentative g aitend fhe mesting.
‘The Union and the Thepariment shall alsa e alkowed one reeuree pecson whe is familiar with the
dispute to arterf the mesting,  Additionn] resouece poapke may allem] based upon e mstia] codsel
af the parties.

Al the gricvance meeling, oas person shall i as spokesperson B the Tgion snd ome peTscn
shall act #¢ gpnbsspenion for the Thepa e,

Ay mesululion of the gricvsoce will be reduzed o wiling.  1F there i a0 resolution, The
Dleprartmenl will iseuc 2 de ivion explaning e hass [ Jeoying the pricvance. T 1he grievance is
an A1) contractual privvance, management’s Jedsion may b appcaled @ adstcilion PUTELANE %
the: time frammes sel jorh under Artiels BV, Section (H) (5.

The Sliste ared the i agees fo mest once 2 year B discrss bow this pilat Project is working
and lo determine wliefler any pacly may wish ko continee or dircontinoe rhe project in any
Diepartrmeat. The: palot project shall cupine on June 30, 2063,

The fallowing Departrents or Agencies have agread (o participate in this pilo prgject:
Aggicallire
Pankinz & Inswrsee
Roard af Fublic Ulilctees
Communily ARzirs
FErnvirgnrmental Poolection
lizallh
Labor
1 Hfice of nfmulion Technolopy

L R R
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[[48 Fublic Defender
11. Transpcertation

S1DE 1L.LETTER OF AGREEMENT #12
Health C'are Cost ConTaigoeal Comnmlbie:

1. The STATFE amd tle: CWA apree b0 continue the labormansgement cost containmait
committes. Al cosks xsoiated with implementing the committec’s shjcetives thl ane aubually
agroeed ta by union and managenscnt Shall be hame 1y e Stae. The temo healik insurance carmier
shall dalade wll providers of health seevices e nepresenled emphovess, inclwfing HbOz and plun
administratoes. The Joinl Union/Management Committes with equal representation of managensent
and the TTnion shall be established. The committee shall:

& Conduct ot ongoing study ol wclivities which have the potentiab of limibag health
plan cozts wiilwoul shiling costs Lo workets or atharwise reducmg Ievels of benetite or quality of
care.  Lhe study shall develop roeomincedmions fr meamures to hold insrance cagHces,
aidminisoators s Tuespilils aod physicions more aceourable G eomeolling heilt core costs,

b, Comduct an anpoing teview of any cost conles! progrums agresd upon in the heaidy
cire bemefit contract. In porfarmance of ite dotes, the Commitee may hase disect aceess o
reprosoitatives of 311 headth plan comiers pooveding plang to empliyvees when amd as deemesd
appopriale by mususement and the mmion. The Comomiie: shall rcaive copies of pubhc document
reporls on tee hcalth plan (iccluding heslth plan cost and nblization mtormation) and ghall hase the
ahility to resquest addidiomel epocts metually ag et wano by rmanageinent and the oo,

2. The Committes shall hive the sbilily to Teguest reeular rsposls oo cosl control programs
mutuelly agreed upoa by management and the unian. Buch ceporte shalf addrees costs of oporating
the pragram, acrvidies, meeings (ichaliog agsomifions) and fiwre plasdrcenmogensdationg.

3, The Commilies may also tecommesl addilicou] mesures or o leoidives, consisianl wilh
lhe roais 521 forth ahove, and the repott propated by the CW A enditled ™Crood Medicine™.

SIE LEUTER OF AGREEMENT 53
Joh Recority

This side letter will conlom the noderslinpliog, belwesn (e parties cepanling some of the
ellerts Lhe State of Mew Jorsey (Seate) wil] urdertakos to lessen the impiscd of fuiure pnvatezation
inttiatises of the cloging oF Seate fAeilitics hat ocour durdng the period from rati fcation of this
contrace il Jute 36, and whach nogact oo eroployses o CWA oepodiation uoids, Tlis lerger
telers lu nepalislions unil employees who st olumately lwud off al she conclusion of the SLle's
layofF procedurcs, but the SayofT would hase ta be the rosalt of the Stac’s decizion o privatine 2
funetion o fo close a Gicibily

In Lhe evenl the State seriously considers povatizaton ol & faahily oo funclion for purely Sscal
OT cconanlic reasnns impacting hargaining unit crplayecs, the State agrees to pive the Tnion
reascdyabale ackvinme ikalice, hol el Jess Do 90 daws poios o aedual elosue o eivarizalivin and, wpon
reguesd, 10 meel with the Union to @ve the Union ao oppueriucly W presend il posidon on the
enonomic izzucs. The 1lnion shall he grven the opporhmity Lo demaonstrats that unit employess will
da the @b vk iore eMcicaetly o o peivate condeactor. The Sate ageecs tn oovide the Thion
with relevanl cosl mlommaticn necsssary 10 enihbe the Tonal (o develap ils sconomic position,
including public documents mvalving the BEE, once issued aod shall mee wilh the 1 non withn

30 dayz of the issuance of the RFP.

When Lhe privatizition degision is hased upon policy rezsons, and will resalt in o {ayotTor juh
displacernent of hargaining unit engboyees, the Slate will give the Uiniim ceasonahle ;lvance nn:tic;-,
o ity deciziom au, upon rquest, meet with e Timon bt explain itz gilenale 2nd discuss the itTipaic
un affeeted emplovess. It is waderstood thar in any cvent, the decision piivalize ia & managedal
preragative thal may ner b subject b flre negntiation e,

The eftorts che Slate will wobertakes to alleviats the impaet oan employees lajd off a2 2 reqlt
of such ackiong shell melwde e or Mo of the following #s upproprate nnder the exbsfing
cirumstanees and shall be subject o discussions betwee fhe Siate and Upr CWA:

I Esiablishing preferential hinog lists wilh {ht privele employer;

2, Estahlishing hrring freezes for posilions determined by Lrepartmand of Peqaonick ta
Taavee the same ar similar duties and rosywonsibitities at ather State Bcatsons within the dr|rartiygen]
wilfiected bo o1 einle vpenings sehich will be filled by qualified had off cmiployees and, iFpraclicabls.
by emplayees targeted Lot layaff, 4l in accordance with DOP and SAC mles and repulations;

. 3. Continming health poverage under CCHELA which the Stals will pay fir 2 cortain Timiy)
Iremsicion pevid but nat less than thsse oponths in doration; aml

4 Providing waining for gualified employess 1o the sxtont there ae openings wnd laid ofF
ernployees roquire fraining (o A1l thear.

The Stute agrees 1o make good faith ¢ibrts which shall include compliance with all Do
reglations to sl the possihilicy of s layetTor demotion-m-leg-of Layalf of coplivess in the
Tsargiming unit. Whese practicable, these offoets will be made whenever workers i placed at rigk
through jrivalizaton, o propram redueting vr eliminations fur reasons of comnemy. sficiency or
Ml reson. The elferts the Stare rmay take to lowen e poesihilivy af layott ar deanlion may
inclisde, wharever practicable, volundary raduced sk tme and wdunkary JayofM s demotion which
shall be effered) to employess befors the cmployer taloes invesnniucy setion b reluce the vk,

Crngiztent with DCE mpmtations, The Stute vl consider the following pre-leyofl actions prior
o any peatoancnt enaployess heing b ofF or domoted :

Hiriny sind promation freeses;

Sepuration of aon-pamanent empiliyees;

Reterning peovisional cmployess to their pergment titles
Secoring of runsfrs and ressipnmeont to orher ernploymen: and
- Filling of exesting vasmucies.

Crownd fuilh atrent)sts will be made to0 51l positons determined bey the Depariment of Personge
tir have substantiafly the same ar similar dutics ad pesponsibilitios st oiler Stace lecations by
Gualified laid of ar demoted craplayees and, il prclicable, by abployess targeted or layoft. As
practicaldls, e Stute shall teain "at risk™ crpliyses to allow wwovement feom the "t sk Tesar g

B b

o wnrk Lewateans within or owside the appointing anthorily whore posiiuns are available, 1 s
wmlerstond But abl such actiong musl be consisten, with opertive bov and DOP rén Lations,

SINDFE LETTER OF AGRFEMENT #14
Labar/Mzaugement Femlib Care Advisecy Committes
1. Ihere shali Le establizhed a LaborManagemens Tiealth Cars Advizory Comnsirtes o
expedile, on 2 volunlury basis, the teansition of negetiations unit employes Fom the Trodilional
Plan wod Healfly Maintenane: Onganizations by Mes dersey Flus fom My |, (9% through

0



Dacember 31, 20, The Commiites shisll sonsist of four desipness of the Dinvision of Fensions and
Herefils aund fue dosignoes to be sekected by the CWAL The Commilie: shall doeids on whid advice
and recommendativns will be made in detormining e fallowing issnes:

a Counly-by-ounly problen welving -Metwirk edtablishmen) with o sramdand of tro
dvciors within a tive mile rmdius of te ceversd cmployes whee safficient providers exist and ar
Ieasl T5% of e haspitals in Mow Jorsey umer conisact. .

b. For current sanployses in rmal aress wlhers access is less than o pomary cure
plrysicians within 20 miles, the minimura solution shall be the design of the Tradilional Plan.

. ATl probiems concoming ansilion viges awl pro-exisling conditions shall e msolved
by having a5 Lhe minimwm silution the design of the Trsditional Plan,

2. The Committes decistons shall be by majority voue, Tics shall be bevken by the State Healh
Benefits Commizsior. The Committes shull sndevar to make the benefits ol KT Flus availzhle to
a maximum mimber uf employecs in the aepoliotng wits, disowss problems of subslapes alise, and
ghall create eonditions 1o facilifile the movement of Slae crnplayess ad their dependents from the
Toditiomal Plan and Health Mainbmmamee Crganizations L NF Plus.

SIDE LETTER OF ACREEMENT #15
L.atencss [Fue tn Thepeodent Care
When an cmployee is late o work dus 1y dependent care pralilems, it 35 the pusilisn of the
State that the employce and the SupervisorManaper al the emplayes’s wik sitc, wil? meed l.u iy tn
reaolve the lateness prokhan. The copluyee wilk have the right t Umion rwmsr.n.tatmn during Lhis
meeting. This meating will be hebd prict to sy Jisciptinary wolicn being talken agiinsg 1!:% I:Il'l!‘.lll:l}"ﬂ:
4= 7 resuld of the lateness, Llwwever, anee such 3 ioecting i beld, the: State reserves i nght b

senplemment disciplinary astion i Lhe siglasce cantines i eomc in Jale for wark.

SIDE LETTER OF AGREEMENT #16

[caves of Ahsemee Less Than o Mowths
The State agrees b cusider Tequests made Ty the Lnion by secordanie willy r.h'-‘r Leaves of
Abzence Withour Pay Adicle in the vareus Agreements tor perioda of loss than 6 mqmlk]sa. In
ancordares w il warmal practics, such request for an unpaid loave alubsence w11 be made dicectly
ta the Office of Employee Relatons which wilt invesligide in an atlempl to mmch the
requested leave with the understanding thal Lhe vequested perigd of Teave shall be definie and

requests by the Union For leave extausiang shall be made i only excepliond] situations.

SIDE LETTFR OF AGREFMENT #17
Orieglations Seesinos
A. The fllowing umfemstanding shatl apply o all State Depaniments excepl ez i:'l:l!Limti-:mal
facilties al fhe Department of Commetinns, the Lreparfoscnt of Military art Vetorans Affirs and the
Department ot Human Services.

When a Ticpartmenl wr THyisien plams ba bald an oretaon session Far new :;:npll:r:.-'c?:s, the
Iriom shall be g0 notitied in advance if a reasoatablc number of fhe now cmployees artm.-dlng 1..1:|v=
gesgion are in 1tes eovered bee Lhe Contract. Ths Deparoment o Divitﬁ'!ﬂfl hokdmg the: gricntarion
will gronidhe the Lnion with 2 thicty {30 gt peiimd in which to meel with new cmplopess whose

Th

¥

tithes are: covered under this contract, iFso requeatecd by the Tnion. The thiny {30) minute period
shall be wilhin the Giployess wockday ot may ot be during luoch or break time, The
represatative of B Tnion shall be o Jocal Vnivo mpresenlative. 100 non-State employee Lo
represenlative canmot be presenl during an onentarion session, & L empboyoe designatod by the
Unioa will e allowed to fiuke such presenlation.

B. At Stdle institution: m the Depactenent of Hunian Services. Department of € arrentions md the
Departtenl of Militiry and Veterons AtFairs, lye Sale will provide a tharty (31} minate poriod
during the now cmployer’s otieolution perod Lo allow & oon-State employes represeniative of fhe
Ulnion e moad amd explain the Union's tepoosibilitice. I the mot.Slals emphyye: mprescatative of
the Unitey comned b present during swoh orentation pe1eod, one (1) umit emplovee atthe editution
desigmuted by the Uniom may be allowed to make such presentation & & maxdimun af teelvs (12)
Hmes per year. Any amploves releasal purswant o tis paragfiph for the purpose of addressiig
empbayes durmz oricobalion shall oely address employess whess tlzq 20 contained o the same
aepatialing onit a5 Lhe emplives making the presnlation.

SINE LETTER OF AGREEMENT #18
Fotentizl Chagges to Titles
MNow Recelviug ihe Clothing A Rowxace

In recagnidivn Lhat dwing the lerm of this santeicl Gifes thar are crimerly cligible tr recoive
the clodtiig wlowance sy be aholished or sbslantiatly changed so Lthat they arc ruy bonger cligilils
e receive (e chathing allowance wnder the criterea set fouth o Lhe contract, the pitrtess agroc rhal,
in the event this ucurs, the [nivn eefuins the tight, duking the tem of this AmseTnent, 1 e e
clothing allwance contractual provision to addnes: Lhis specific e,

Tt i amderstond ke ke pacics that, in the event the Mnian jovokes tis provsigion, the Statc's
endy abligation is & negoliate for an equal oumber of empln vess who will he elignble 10 reocive the
cluhing sflowance payments in q dilferest e, The awaoher of now employees the Tinino sy
negotiate ay Lo recerving the clalhing allowance s the same as e Juenher of employees who wers
i e Litle shgie b recsive the chathing aflowanee prine 1 its abotishment o change to a title
inelipible to reveive the elothing allowance.

SIDE LETTER OF AGREEMENT #15
Proniion - Unclassifled Employecs
Wliewes i [eLbe: semics cxists in Lhe unclassifia] seovice, emplovees wilhin the Gtc seeies dluall be
exmzider for promction pricr to the flGug ol 0 vacancy.

SIDE LETTRR OF AGREEMFENT #240
Hest Perlods
The urent practies of eeyuirrg cortain emplovess te fomain at e work Pleccs during, nes
poricels for subiety reasons or spermtonal requinsments shall b contiyal, Uowerar, if the emplayee
is repurired o work ducing the restporioe i shadl be reschediiled v, if s 9 oot feesibly, the ogt reat
peziod shall b wccumulated at siraight ime and seheduled in aceordance with the regalatians
CORGCTRIYE use o eompanslury ime off.
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SIDE I ETTER OF AGREEMENT #Z1
Status of Furt=-Tine, Intcrmilteut, Temporary and
Specinl Services Employees

Within sity (60) days of the cxecution ol @ colioative pegetiariom: igrecments the Slade and
the Uninn will conatinle a lahurinasagement coroseddot for the ypurposs of meieing the status of
non-negadialions it cmplayees porforming the same or similar dulies 35 cmployess representod by
the CWA. A cepresenlulive [nm the Depadimient of Personns) will participdate o the comamities.
The committe al he compasesl ofequal oumbers of Union wmd sanagemesl rpresntatives smd
will develop stamlands ta detommine which part-time, imermittenl, ferparary and special serviece
rmployees, not presenily incloded in CWA'S onits, ghoukd he includesl,

SIDE LETTER OF AGRFFMENT #21
Toal Aflowrance
The State will maintain i s of tools reguied far the perfermance of work 232 gomenls Ty
each of the employees Listed i the e holow.
Fach of those employees who provides and 13 reguired 6 use I porsonally owned donls a3
a comdition ol singlapment shall, an or gboul Deccniher 15 ol cach year of thig eontract, be printed
1 tool allowance, 1F L enployee coppletes 8 calendar yoar of engsboyment in his earecat capacity
ond i3 o the pavrod] ss of the date of payment.
Subyjenct tor any conditiunz sct tood Lo the applicable pantract the foel al lewance shall e 5100
far the fiscal vears beginming Tuly P99, July 2000, Tuly T anck duly ZUEE.
Fligible covplorpess mnciudes ooy fose employees working [ the Departmenl of Troasury,
Central Bfotor Pond, in the fallowing titles:
1) Assistant Crew Supcrvisor, kechanic
2] Lrew Supervizor, Gampe Oporations
A} Crew Supervisor, Mecharae:
4y Crew Supervisog, Mechanics (hody and fender shop

SIDE LEUTER OF AGHEEMENT #2121
Training & Education Fuad

The State amd the Lininn agres o jointly fund special raining and cducalivn progeanis foc

eampioyess i e Admenistol e and Uherical Seevices, Prol[essional, Prumitry Eove] Supsrvisary amd
Higher Level Supervisory negolizions onits,  &och waining and education programs must be
mulnally agroed to by the OfFce of Bingloyes Bedistjons and the Uivn and may ioclude, bus oot be
limited fo, arcas af specialized technicul teaining, job skills refresher conrscs, end prodessinnal oo
carcer development, which are pelated 3 Lhe emiplotpes’s jub., o which may b noooszany or disetly
beneficial to curser sdvancemenl within State service.

Eruployees eliggibls 1 particypste in a (rogram mist be empluped i a CWA Degatiations unil
aned matzst be on 1he payToll wl e beginniog, and 2t the equl of the program. Additional eligibility
peypireanents shall e wutually apreed i by thie Sbate and the Thaian

The program shll e funded equally by the Statc and the WA, with each padly paging up v
& maximum o0 §25000 in each yoar of the Apreement The parties mEY G0 A 00 tms bayis, clocl

47 {mfty over maney not ulilisel during 2 ons year period Lo Hac next vear.

T3

SINE LETTER OF AGRFEMENT #24
. Traivieg for Lower Paid Employeey
Empfui:c::?dcrslmﬂ I:har. ﬁl.l.‘-clal ancnfion shall be given 1o the nesds of Ist 2kitlal kwer paid
i yeos o gnhance tlieir job potfommane: aod potential e sdvancenent inclusive of altcrag
t,‘u.'nlf,u' [ choccs. The Training Dndsion of the [kpactiment of Persomnel wiit id th .
fralinin g opportunities and will develap a procodine 1o ideatify cligibie employesy u‘i.:lri.:ﬂ o
depadments. - e
o .A cnr.nr.ru!lcc inclikding two fepresentatives. of the Uhiion, wo from OLR, and two from the
Ireming Thivision nl e Departroent of Personnel stull meet with fhe tshiective ol assistng in the
develipment of fhis prograsy, 1L ghall be L responsibility of e Departmenl of chn?u:; to

[OLTIC Program | Lhe H
1o be e avaikat i) TTYICRIMER,
e 1 e a 20T ey {ler ), EeCamitcapdalioms ol

SIDE LETTER OF AGREFMENT #15
Mepactmental Sick Teave Policr
. The S.tah:. #d the Coiumumieatians Warkar of Amarice a-gn:: Lo estaldish 2 committes Lo
mview md. discuss Sdile Departipmls’ sick Jeave pniiuy. The comiiilles shall consist of a
represenlative ffrum the Dfice of Bmpluyee Relalions and mpreseniatives fom the Skl
E;jn::::mih:m::::mmmm of Slale qu[mmm attemding the comiifies mecting shall
: o attendt such mecting, The Tinion shall be rogiesembed by 4 person fioma
the C{‘I[I:I.mli'l'llca-.ﬂ'.‘ms Warkers of America, AFL-CI0, and repreachllives) Bom O CW A Locals
. 113:1: mmmsllﬂ:.shali Mged wl mubaally convenicol dmes and plices and the Unicn can n:qn:si
A muiung Ly sunding such equest with an avcumpanying, wpenda o the Ofice of Fogpl
Raolatinns, The cormniles will examine the policies ag if pertaing tn employecs' rigduls unl:::‘:}lli:
FMLA, prarcerion and prescrvation of etmpluyees” Fights of confidentialiy. The committee will s
make reeoninsndutions ru evaluate wn| improve wpon sick leave policics.
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APPERUIR I

Ligted below are all tirlas inciuderd in the Contract. Lf
your title ia oot listed bore it may be includsd_xn anuther THR
ni=. Aleso listed i Lhe ritle code numboro, pay range, and
workwesk designation. ) ) .

Ths poy run¥c c?n B e :g_he}% determing an individualre
ITULIE resLenr Ll B E0A1X '

[rnpe;hzazx2¥3n3tian c% theﬂgﬁmbols weed for workweek deszignation

ioz

35 - 35 hour flxsd workweek worker, Owerblme conpensation is
regulated oy the Cvorlime Article of this contract e
aprd rLmert. ol Peroomioel gvercime ralca., Addirionally, tha
FLAR {Fait Labor Btandards Anl)mandabes ocorertlma L
compensation for those wotkera for hours avor 40 worked in &
wiarkwe ok ) ) .

40 - 40 hour Flxed worlweck workoe,  Juerlime compensabion i
Tequlated by the Owerl.ims Article of this ?UnLraqt,
Depertmant of Doraoanel OWwertima oules, the redaral
FT.Zh . _

HE - Moh-exespt, non-limited. These workere woTk ot least o 33
hour workwook wilkh interpittent requircments for a longex
worrkweek 4% Warvanted to complote prooiscts OF a3BlgnmEnta,
Thege wotkera are coversl by the Proviaiona of Fﬁ@ﬂrai PR
mandated Eime-and-one half (pay or compenSabory cimel for
howurs gnoa week worked orcT 440 houwrs.

Hour. for hour hourly compensation {if any! [wor hours worked
Ln o owenh DERTwesn 3h howrd and &9 hesme 0 deterymined Ty
Departwent of Fersomne! Cresr Lims toles and Gepartmental
policy.
ML - ¥on-limited workors. Thess workers ghall work at lewsl o 35
hor wopkwissk wilbh inftermistent regulrosent.s for a longer
wiir hweek 38 warranted To orurplets pooiectd ©F 33E1gLROCTS.
The yrare of Mow Jerney elievas that theoso 1lylﬁu are
axampt from coverage by che overtimec comprEelion provislels
af Lhe Federa® FLEA. [(Horflhors in Liesrs citles who believeo
zhey should ke covored by The FLEA pay arponl Lo Uho TR
Copartment ol Tabiors.]

Hour- Sor-hour compensal. inn (LE any] for KL workers tar hours
3 i 1 1, =

cwer 35 worked in a week ie determined by Deparbosnt of

Perynune ] Ovartite m:les and Dizpaceloenbal poiicy.

MLa mon Limitcd rib le whick invelwe dircet and coobinucus
supurv iy Len af workers in 40 hour wiirhwapk titles. ''ne 3tatc
oF New Jersey believes thoue workers are exampt from
coverage by the fodopal FOSh.

Any compensallan for hours Boyand she normal wovkwaek is
ragulaled by Departmact ot Purscniel Dvertime rules and

Departmental policy,

3E - fexempt 35 hour! 25 heur Fleed workweek worker. Cworziome
compenastion ju regulatsd By the Iverlime FTL'“]H ul Lhi=
ool cac. and Deparcment of Prosonnel Cwertlms Rulas. 'Tha
State of Hew Jersey belivves bhese workerfs aTe CXImMpE Lo
covarage by the FLEA,

12 - lexempt 40 hourdy 4D beur Fixcd wurkweek warke;. Uvertim?.
comprnsation ie Tequlared by Lhe overtime arricle of this
conkbract and Dopurlment of Pergonncl OweTbime Rulern. The
ttare pt How Jersey beljievea chedhs worketbs are eXespt from,

cnweeags by the PLEA,

The apowe information is suzpl ies by the Ualen for .
infoTmakion Wiopa2es only. Lt 1a oot pgart of the caacracl bl weRn

the State and tho CHA. ) ) . )
The intormacion listed in appendix Ll ia effoctive as ol

by

Feptember 1586 and 1a subject Lo change.

Primary Lesal Suparrigora Doikt

RAWIE CODE TITLE

26 headl  Arccuntant 2
41 Sn454 horcuntanl. |
29 50876 Advdunistrative Analyse 1
40 BOAUE Adminislrative Aoglysl a
33 #In46 administralive ipatroctor dudieleciss
Schol for the peal B
d NLYS Adminiscvative Supv. Besidential Scrviess 10 Moo,
27 24726 agricuicoral Marketing Specialist 1
2% 20244 pnalywrl. T Heallh ©£are Facilitiea
22 33005 Analyst T Trade Pructices AmC
A3 UEA14 aplarist
26 TR prchd ek
45 74232 mrchiviel 1
TH 12444 pyea Supervisnr of Traffic Epumeral urs
Zl §2346 Area Supcrvisor VaCerans Servicem
18 341Z4 frmorer 1
1% 35131 armorcor 2
26 LS05US  Agsielant Husinesa Manager Tascitusiomns
43 2Ngd¢  fesistanl. Chief Cypital Post Oi{fice
L& 42353 pAssistant Chief Savurity Qtficer
17 41439 pz8c. O'rew Superviscr Righway Conslruct. & Er:dges
174 aF3ea  neuisban. Jrew Bupcrviesr Highway Dri?l. Ogeral.iaas
17 43134 asaiscant Crow Supervissoe Bighuiay wointasann
ST 43034 mysistant Crew Anpervincc Wighway Markiog
LY 4594 Aseistant Crow Superviacr Machine shop
17 43144 hgeistapnt Crew Superyisor Meaiptocance ELID
17 43734 pgsiatant {rew Supcrviens Mechonic
¢ 41884 aznistant Orow Superovizor Zigo Shop MAW
A4 BR0TY Azalislunkt Disabiliby Taswrance Superrizor
45 03R8% Anuiztanl. Executive Jivector W pF. 9f Harsing
Y3 42746 anfislant Head Groumds Workor
1% 44244 fAssiacant Eousesocping Suaparvisor 2
Ly 44335 Amsistant Housekesgind Suporrieos o
210072 Agaislant Socigl work Supervssmor
2(._‘ A2ERZE h:j-“:‘l'_lsti."ll. Supervialng Medical Seourity D¥ficec
26 B2GAL  Ascistant Ruperviser L, Administral bve Serrices
1T 44054 AeEistant Supearvizor Criminal Lnforrssion e
17 38701 Assigcanl Superwisor Dala Reducl ion LRl
L4 45014 pafilstant Supervigor 2iagergrint Technical bmic
L3 U248 azziulant Bopiv, Farest Fire Eguicmert Malnlspance
17 45046 jsalisbant superviadr Tdcotificotion Reoonrds Doik
41 74331 hessistant Supervisor Minrmfilm Services Atate
23 44624 pasistact Saporriess of Sakwry uperations
22 5EnB2 AaBlECant Buperwizor ol Busikmss Spterprises
13 52a%2  nheuiatand Supervissr of Construclicn Recorda
25 744 Agdislant Reporvisdr of dducariona? Progrars
25 T2ynz Azalstanl duperwvisor of Educarignal Programs
27 72T7ha hysmistant Superviser of Frucstiongl ProZrama
26 T27G1  Assistact Supcrvigor of Educational Brograms
TR (4552 paeistant Supmryizor nd Recrsalion
20 74211  Assiabant Superevisor Eecords Stourame
AL GAALD ngnjst.ﬂupv. Booming acd Boardiog Home Realusbinng
}3 21341 eERlal.ant SupereizeT Arate D8 tice Csnkrex Syt &TE
23 LpAB: pyuuociate Bditor DAL Fublicationn
20 50984 podilos 1
26 ElpTa  apditnr L
27 o817 Apditer T Taxatiun
23 S6E13  Andizor I Tuxation
8 w0812 Auditor Taxatlion Cut-of Dhate
40 L0094 Bndgat Bnalyst |
#2 S20TE Bullding Munagemerl. Services specialist z
17 20204 pEuilding dervigoa coordinator 2
L3 40wt Bad'Oding Reorvices Coordinabor
20 E2563  Camp Director Comr. for Blind & Vieg. Handicapiied
1T 42334 capluin Brate Boar
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1m R29la
20 GEBYTA
27 0Diaz
18 40351
=2 0L0dh
19 S53%38
23 40444
21 40443
Py 404942
24 B1OER3
24 RIAZRT
2% TO183
23 61972
Af 64954
£7 647473
Ar 947383
2R 0YTREL
20 5D03Z1
13 a2ied
27 LA
ak d3sda
22 1384%
FEN-ERNE!
A5 6d1TS
26 63154
21 49313
27 34695
24 15111
29 b1311%
23 A0&EN2
1% 0131
dE MEATE
24 54524
1% mdBH2
19 24R3N
ibh SEBdZG
14 24144
LD ¥R207
19 A240=
Y oLuagy
id oa4la%
1% 41124
1@ 324U%
19 43R47%
1% 11345
20 43750
Ly 42070
19 4500%
19 42456
R e 1
La 4212%
IS 42055
10 42434
12 43185
13 11lb3d
1w 431945
19 43140
19 41545
11 4aic
19 43515
19 41315
19 13535
6 41244
1% dls45
1® 11E45
12 42024
14 45615
15 aZ2dhh
4 SETHD
18 R0795
29 3t

Capkaln #Hcate Boal

A5

Cartoaripter %S
Cerrificare of Moepd Bnalyat I %L
Chief Hridys Ops=ralor o 4?
Chiml Dennal Laboratery Technlolsn HE
chief of Zurwvey Farty EL
Chicf Operut.ing Engineer 1 a4
Chial Operating Engineer 2 4l
Chisf Operating Engineer 3 40
Ohicf Technloian BEowironmonsal Syetema 40
Mild Cara Quality ASSUTANCE IN&Spector = NF
Child Canter Program Evaluater 1 o
thild Suppnrl and pPafernity Specialist NL
Claiees Adjudicator 1 Risabilicy Deterninstione ¥L
Claima Adjudicelaos mpecialist 1 WL
Ciipical Rietician ML
Clinical Laboratney Fvaluacer 1 HT.
“linical [I'sycimlogist 2 HL
Coding Clerk 1 CenceT Boglslcy EE
Ceawmien fealicn Kolwark BupetTlSor T
Crnun foationa Systems Tachnician 2 arn
Cammunications Syetemd Lechnicicn 1 A0
Uormanily Programs Analysl e
Cormuniby Sorvios pfflcer 1 KL

Ccommunity Service officer 1 Mapootic and Drug Shose HL
Community Servise QI firre B Karcotic amd Droug nbuge Nd

Comuuaity Sheller planning Officcr HT.
Complianoe DEfice 1 Codo Bolurcensit HL
Copterre 2, Taxatiosl ML
onstruction Managepant Specialiatc 2 1T

ronstruct ann & Maiptenance Tochniclae 2 a0G

Uanru Lant Surriculum and Tnabruction 1 Ny
ooerdinator Bgriculecral Fairs, Shews & Exhicite W1

Coordimnaloar, Interproter Refsrral Service L
feardinator, Seorelacial Support Scervioes LEPE ME
Coordinotnr Ehace & Loral Tlunasiing CRTY M,
Cob Lage Training Superyisor EE
Ceszrr, Clerk DI an
Crew Spoeowisor Guildicg Maint arioee Prograns LI
Crow Euﬁﬂruiser yuildiog Maioharance Frograns ik
Trete RUpETTIacT Puilding Maintapancs Horkers FAW 41}
Urew Supcorvisor Carpentar ) 4?
Urow Supervizor Chanoel Marking I 1
Crew Superviscr Rlectrical Doorat jons 40
Uraw Supervizor Electrician in
Crew fupsrviesor Equipwrent INEReTCoTs LY
Crew Supervisor Rguipment Oooraboeys KGR 40
Crew supcewisor gardge Oporal ions ] an
Crew Supaeviecr Highway CGonstrust:on & ﬁrldqmm b
Crie Bupervizer Higlrway Crilling Operd icns MW 41
Crew LSupervisor Highway Moin ena o 40
rew Supervigcr ilighway Marking a0
Crew Gupervisor Laborer MOW ) a0
Craw fSuporvisor Tandecapo Highway Maintenance a0
Lrow Superwigar Locksmilh 10
Crow Bupservisor Moghine Shop 4y
Mvew Huporviyne Maiotenancs PTR an
Crew Sunecvieor Mason and Plasterer 10
Crew DLpervisor Merhanica 20
Crew Suprmrviscr Painters ] an
Crew Supervigcr piumber amd Steamfitrter 10
Orow Supervigor Radie Technician ET
Crew Bupervisoer RepdlFess ] 410
prew SuperviZor Shest Mo sl Worker 10
COraw Bupervieor Sign Shop ) a2
Craw Supzrwvisor Wildlife Monsgresol frea, Oparablons 4
Crow Supetvisor Witdlils Worker an
Drew Sunervisor Tapd Operations o a0
Customer Repregentative L, Fublic Utiliries aE
usknmer Seyvice Repprosentative, OAL Trabil 1ca lones ML
Tata Procemsing Analyet 1 Wl

2A h3zrds
14 534G
L3 Siis54
20 GAZES
&7 53264
a9 C4EE5
1& GO945
1% 01058
25 ShAA4
25 D2EGD
2d33h7d
25 SR4BO
Al 55555
27 1aHEq
21 44613
i 61754
A3 [Ad753
45 S995N
1% 120
17 S9A8L5
22 12474
mdOLEAUD
20 9904
20 15a74
20 H11sg
FERRET
Zb S4HEq
L SR i
15 d131G64
42 0317Y
*3 03210
20 fidgd44
X4 b2eT
EL- LR
20 Nta2la
db LBS43
1h 21ais
e 140245
15 40054
1z 20147
145 44p1d5
15 20344
15 215%%
Lo Z00AH
In da6dn
13 43R5y
14 441645
T1 a6
1D dandd
0 4dadn
17 dahus
R ERIENE: )
L7 A5T45
1d L5205
ERNE ki)
15 1403%
1B 4n4z25
1L 207En
1¢ dRLAR
1a 45315
- TN 1)
5 405322
10 44104
10 S44=d
16 22024
16 038R3
13 59964
A1 udse3
1S S2g45
3 oa0dd4
15 20925
27 037l

Tata
Daca
Cata
Oatca
T
Mal. o

Froneeaing
Procesaing
Eroceaelng
Processing
Prozessing
I'roregading

Moalyast 1

Librasian L
Machine Ope
Progrdammer
Dyrogramme T
Supcrviear

rator 1

L

L

Sehestuling and Consrol

LDay Care Conter Bupervizsor
Temkist 1

Digteicy. Supervisor Wage and lour Coepliance

Diviaion Forasl Firewardcn

Driwver Improvemsal. Analyer 1

Iriver Improvement Anplyst 1

Economic Dewe lopment Repreaentative 1
Fmergency Response Specialist 2
Brployment Socrwices Hpecialist 1
Fmployment Superyiaor 1

Enyprlyment Supervisonr 2

Enginestr 2 Hazardouz 3ite Mitigation
Enginearing Teshnician 2

Engineering Technician 2

Entomolagisl, L

Env?ronmental Cownpliapca Tnvostigstor 1
Envi ropmental Compliance [nves|igoatar 1
Environment al Scisntist 1

Exominex I, Crexdentials

Field] Sarvice Suparvisor 4

Financial Bxaminer z

Forms Analyst 1

Forns Tesign fechhdcian b

Cooqraphic Tnlarmation Systoma Specialist |
Gecaraphic Inforoalion Syacem: Specialist 1

Bovermnenktal Felaciors Spacial i, 1
oo i c o FX 2TRION

Guardinnahic Sarvices dpecial jsr 1
Aazarduns Sice Mitigation Specialis, 2
Hazardoue File Mitigacior Spocializt 2
Dead Audit sccaunsl Ticrk

Head fakare

E=ail Barber

Eead Bus Noiyer

Hiud Bubcher

llead Dlocrk

Head Clark Bookkesper

Heod Clark Beideneces pandling
Head Took 1

Hdead ook 110 Months

Rond Cock 2

Haad Cock 2 10 Monlhs

daad Coob

Hizad Uocok 3 10 Mantha

Head Cook, Legicnal Food Sexvice
lfzad Cottage Traiciszyg Sepsrvisor
Head Dalcwy Worker

Hiod Dabta Enbty Muopine Jdperabor
ead Mrafeing Techeician

tHead Drafl.ing Technician

A=udl Farmer

Oezad File Slerk

Eead Zardenoe

Head d—esenhounse Worker

Head Crounde Wotrker

llead Halcdrosasr

Head llousskasper

Aend Laundry Worksr

Head Microfiim Machine Operator
H=ad Mure= 11 Mootha

Rirad Huree, 12 Moaglhs

Head WNursc 12 Months

Head Proclzpmant flark

Hesadd Scwing Workers

Head Btatialical rlerk

Haaith Tzba SBpecialiswn @

ML
353
R
1E
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T,
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ML
NT.
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L
4R
B
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HL
HL
an
44

14
£

NI,
BL
b
B,
34
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JE]
HL
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k1)
41
ac
£
40
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%9 pO3%3 Health Economics Research Specialislh ] ML 2% 15254 Frineipal Fnginesr Coastpaceion 4B

29 N0Zge  ealth Syedema Specialist 1 T, %4 3903 Principnl Eagincer Coogtewecl oo 3E
28 L1754 WumTing DEficer 1 STats Parol RBoacd . HL ; 46 16684 Principal Engineer Electrical i
29 §5GEY  Hispanic AFtuirs OFficer 1,Ucimerce & Economic Davel HT 26 15005 Prifncipal Engipneer Energy Ik
24 55753  Industrial Managsr 2 Slale Use Ioduastrics 2% 0 1454 Principal Engiover Goolegy AR
B0 53703 Iospeotor 1 Mew Jersey Raclnyg Commdmsion 10 4% 10454  Principal Engivesr Seatochnical B
19 32195  1oacitul jon Fire {hick T, 2§ 1gn94  I'rivcipal Engineer Bydraulic 4F
23 4372F  Institubicnal Transpaclalisn Supervisor 174 c 26 17084 Principal BEngineer Industrial iE
29 mL2a0  Tofiurance Analyet 1 ML ?F L3094 Er}ncépal Enginger Marerials aF
16 SG084 1REUrance Examiner 1 HL ZE 16851 Principal Engioccr Machanteal iE
11 57156t Intermittenl. Principal Clarck a5 24 59974 Frincipal Tngiveet Mechanical I
25 S67rd2 Invesligator 1 . MNE . ?5 }255! Pr}ﬂuipal Enginesr Planning iE
2z 30587 Inveatigalae |, Citizen Tnlnpootion snd Comgplainls 3% 46 14084 Principal Hoglooer 54 rochural in
22 45854 Ynvestigator 1, Diwieicn on civil Rights ML 26 10474 Principal Enginser Structural Bridge Neosige aF
2% 55048 anveetigutor 1, Laboer Hr. R lua7l  principal Ergineer Scrwctural Evaloation AR
24 549%f Invastigabtae 1, Real BEslale Commisaion HL: 25 11281 Principal fing.necr Teaffiy A
Y3 521594  inweskigater 1, Taxaticn NL 2 1027e  Principal Engineer Transpart:lion an
28 Sxays  Inveslinent Analyst 1 HI 26 12994 Trincipal Engineer Tranggortation Hesearoh iE
1% 50050 tnvestmant. Tachniclan iS5 Wb 142884 Pripcipal Bogineer U2ilities - am
us 544 Tabhor Market kmpalyst 1 "L . 16 S3¥TT principal FEnginsering Aidc 1
38 19634 Labdsgepe Desigoer L 1E . 25 16304 Trincipal Environmenlal Enginses L
27 3E304  pegal poeistant 2 0AT HL ) 48 163149 Principal Envirnnmentad kng geer e
45 74p84 TLihrariac 1 KL 76 22534 Principal Environmental Speciabist iE
2% 15110 Ldcernsie Fxaminer L WL 25 15354 principal FRowiroamenecal Sprcial st ¥,
131 52472 picenae Processor 1 EES ' 20 1%834  Fripcipal Eovireomental Technician 20
2§ BGD1Z  Managoment Compliapes CGificer 1 BiLe LB 5897¢  principal Enviroemcntal Technician 15
28 Y3l2p Mabager ol Film Scrvices PHA Wi 24 15274 [Frincipal Eutimator Building ate Comstruction 1E
Zd 97k08 Manager of Graphic Rrbs POA ] 21 70134 Primclyal Sxawinet Bducation Credentials Io
Li# 43374 Marina Supsrintendent = Ea 26 BOGGL  Frencipal Pield Oprrations anslyst Mevelop Tioubil. WL
27 G52a4 Markel Comdugore Examiner 1 KL | F4 64404 Prikcipal Ficld Reprosenterive Fruaing ey
3 03944 Master Well Driller an Zh 51685 Principal Field Repreurctatiwve Lowal Freparty L2x HL
27 ad8966 Mudical Relations Specialise 1 KL ¥ GlxA4  Frincipal Field Popragsncvabive Pharmaccucicsds HL
meo02ang Microbdedogise 3 KL Tl 20424 I'rimcipal F:le Clerk 1=
24 41144 HModel Maker 1 ac dt N6Li4 Principal fiscal Analpest Ix
15 2140354 Moarlal il._'_u' Tnding CloTk 1 £ 1.& 14924 _TI:.[]cj_p_a'l Forensic L‘hDI.clq:aphe‘.:' Ic
25 nnlog  pMunicipal Finasace Audiloo L KT, =7 0LE9Y  Lrincipal Forpnaie Reiestist %5,
2y 53154 Gl ioe Eatomabion Specialisg rL 12 40014 Frincipal garage Attenciact an
22 33194 Offime Mupauoer Paliaades Lnteratabe Park kL A% 04D5d Friancipal Coaologds) a
20 EC4EE  Para-Legal Technician 1, TERS 3% 23 GR4YA Triacigul Gearinge 90 ficer Moror Wehicles as,
13 43044  Tarks Malnbenance Superviact - 0 25 17484 Zripcipal Highway Zafely bpecialist He
24 435454 Perninrs Bopofit®E Sperialiac 1 sd 24 1b8Ga:  principal Hiatorle Treservarion Special jut ey
26 RGIE4  Permit Coordinal.ion OIFicoe 1 L 11 5zeM Fr%ncipul Indumtrial Azsiziang a0
23 91294 Phurmurcisg 2 KL 21 324l: Principal Inspsctor Uulkheads wnd Dredaing HE
20 N1z9s  Fharmaci=. 3 EL 21 2224 priocipal Tnspectar Child are Cencers phe
27 54943 TPlagned leal Eftate Davelopmsnl. Bnalyat 1 1k 21 laold Irincigal Inspootor ComatyustiDn 50
30 Y2825 Pranning Assoriate 1 KL 20 14034 Friccipal ingpesEcr Coostruact jon o
21 52313%  Frimcipal Accoat Adjuster Scpata Lotbery KE 23 32301 FErincipal Tnspectnr Fire Safeby =
25 5434% Irincipal Area Zwiedinglor Comrenicy Invelvementt 4F 21 55474  [rinucipzl Inspectar Mulbipln Dwelliggs s
i3 59973 Frinoipal Area Coordinater Oomtinity Tnwolyement 30 41 45024 Principal Intelligencs Ropeatoht Amalyss ML
14 tared Princtipal Auedio vieual PTechnician £ 21 54334 Prfncipal Tovesk iqutor Banking e
17 zlg3d  Principal Auwxdat focoant Clork 3% 25 SL1TA principal Invcabigalcr Lnsuvapoe Fracd Prewontion ur.
#1 02254 TPrincipal pDacterinlogist 3R 5 33450 Principal Investigator GEfiee of the Public Defendmr WL
6 01744 Principol Bicloagist 4K . 11 01934 Frincipal Labwralory Service Worker ag
25 91764 Principal Bicloeyist L Y% W1¥ke  Principal Taborakary ‘lechrician in
#4 01554 Principal Chemist %R 20 0l329  principal Labnratory Tochnlsian a0
27 81263 FPrinosipal Chomist AE ; L2 74134 Primcipal Likrary ssslslant Iy
2% GRIT:  Principal Claims Towesligatar KL 34 12735 principal Tacal Aid Analysl et
11 zogd4 Frinvipa? Clexk i 21 34867 Pprincipal Lecal aid Trvestigaror 40
12 ri%14  Pribcipal! Clork Bockkeeper 1=y g 20d e Pfiﬂfipdl Mail Clerk 16
11 2282 Priocipa: Clerk Eterugrapher 35 24 931353 principal Medical Technoliogist ir
10 23A75% Pripcipsl Clerk Stenographer 10 Mopths i 1% 22024 principal Microfilm Machins Operator Py
12 #3314 Frimeipal Clerk Tracacriber 35 11 22244 Crincigal 2ffice fpplicace Gpetator 1
12 32ia Prioeipal Clerk Typist 3% 44 55104 Principal Gperal.ions Aralyvet an
28 23236 Pripcipal Clerk Typist 10 Mantis in 13 23215 pPrincipal Opcrator Automated Typewriter 5
49 0liks  Prineipail Clinical pPaychologist LN 10 2321F frincipal Opscacor Aulomated Typewr L ter it
A5 £d623 Iripcipal Commuaity Program Speciaslist HWT 21 £1vs1  principal parole Coanselor Stale Parole doard L
14 53294 Principul Data Entry Machipe Uperator 35 14 44943 principal Photogtapher 40
18 14028 ¥Principal Draft.ing Tochoician 41; 26 04696  principai Physigal Therapist in
1£ 14034 Irincipal brafting Techaleian 35 35 lRav4  Briocipal Dlannes Bl
2% §463d4  Principal Employment Test lechoician ) ML 26 le491 princizal Flapner P
46 19224 Pripcipal Fngihesr Arcbilaciural Boidaos Gaeusn 4F o YR48Y Principal Wlanner, ERvisonmentd | Protestion BL
76 140%d  Principal Engine=r Ciwvil 4iE 25 12494  principal Plannat Transporlsrion AT
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20E74
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22555
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SaT11
G021y
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DURTY
TO255
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Frimoipal Poetal Clerk
Principal Poslal Clerk
Frincipal Proceduree futalyst
Eriwcipsl Procodures Anslyat
Frincipal Program Acslysl. STRERA
Primeipal Kabies Control Technician
Frinecipd!l Badiolegival Tochniciar
Frincipal Railruad Tospecior
Fringipal Kesearch Assistant Tranaoar tak ion
Frineaipal Ridesharing Coerdinater
Trincipal Righl. of #ay hpprailasc
Principal kight of way Negotiater
Frincipal Safcby Tospeoctor
Principal Safety lnepector Transport.aljon
Brinecipal Sanitaxion
Frincipal Seed Bnalyetl
I'rincipal Standaxda and Procedors Tschaoleoian
PFrinnipal Statistical Clerk
Principal Statisbician
Frincipal Stock Clexk
Erincipal ‘lechnician Managemenz Infotmilion dyatens
Principal Technician Managoemoor Informatico Systome
YIimcipal Tidelwnds hperalebe
Frincipal Title Exuminer
Principal Toalfie Control doalyst
vrincipal Traffic Llnvestigater
Principal Training Technician
Prircipal Training Tochnician
Principal Trakw=zpartaticn Analynl
I'rincipal vault Cierk
Priwzipael Roologist Non Janc
Priacing Machine Gperator 3
Trinting Machine Cperator 2
Procutansal, Conbrol Tare
["oogram Development Speciazian 1
Frongrem Dovelopment Specialist 1
Program Platning amd Dewelopment Spocialist 1
rogram Special.d Ocoupat imnal LRawiz:menenta)] Healeh
Trongram Sunpert Spooialist 1 ¥outh & Family Srvs.
Droperty Marageuent. Sereioe Spenialist 2
Tuhlic Heslith Conaultant 1
Fulal b Fecith Consnliunt L Kursing
opblic Healkh Reprasaniat les 1
Quality Asaurance Coordinatsr, IEMan Sarices
Radiar ian Fhysicise L
Kegichal Forescar
Rogicnal Supervieor Foster Grandparent. Progrom
Regulalory OFticcr 1 Lnsurance
Research Roonomisl 1
Hemidential Sarvicer Specialiast 1
Rrsoarce laocerprative specialist
Rehee:] Progrom Conrdinacor L
Secratary 2 Wobnd Processlog Bwiaba
Swguricics FHarket l'radar 3
Reainr Buyet
Lenicr Cemetery Carstbaker
Secgior Communications Uperator
Aemine Comwnen et inns UperdteT
denior Distributor, Stabe folbery Tickolos
Scnior Fisld depresantative Copatruc.Contracl Curpli
Seninr Huaring Jfficer, Ingmate Cisciplinary Program
Sanior Tnstruclare Cogpsslor Beadjustmenr Unit
senior [hvestigator Disability Insurance
Senior [ovoatigator pamily LDevelopmant
ganlor Invasligator Frolor (Arrinreg
Benior lovestigater Ectudent loans
Seniwr Dooupational Health Hurse
Serniar Geodpat ional Therap HEER
senior Cperator Refrigevation Hervices
Senlor Puklic Health Wetcrinasian
Senlor Pupil Transprnclalion Specialist
Sonior Traffic Enumerakccr
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deninr Unemployment. Inauraoce Clerk

#onrial Scicneiss

Hosial work

1 Mentai tieall.h
Superviasnr 2

gpacial Staff Officer 3
Bpecinl SIAEE Off et 3

Statintical
Sloreleesr

BEnzinesar 2
1

dub-rode GfTicial
Fub -Coade OFficin]
Buicance Abuse Coupgasiar |

Fupervising AlEirmal.ive Achion fasiut  pul . Oontrac s

Supervieing
Hupisrviginag
SuTervising
Seporvising
Hups rriaing
Supervising
supnrrielnag
Sucet vising
ArpRrvising
LiperFiaing
Superwiging
Supervisiog
Fuprericing
Superriging
SUPErVising
Luperrigiog
Supervising
Supnevieing
BUDEr riping
SUREEYising
Shpervising
Huperyiging
Aupervising
Saverrisdng
Husarviging
Srperyining
LUPHTY LSy
SUperviging
SApPEEVizing

Appeala Examiner

Commun ey Thwolvement Info. Specialise
Cimpieter Cperal.r

Fami ly service Spacialiel. 2

Field Representative, Hous.ong

Graphic Arlisc Tivigion of SEale Foliocse
Health <are Facililima Evaljgator
Health Cave FPacilitias Svaluel or, L[CT
Lrapeotoy OLEizs ofF Agrigul . Standards
Lnspecl o Flant Duizaszy

Trvestiqiler Law B Pubilic Saliby
Laverash by, Uoemployaens LNELTuTCe
Medical pxamincry

Huclear Enginewc

Flant pathalogise

Procurement Specialiac

Frogram Suabatance sbuse faids

pull iz safely Telomemcotr .
Rehahilicacicn Cocnselor

Rrgzarcoh Analyer

BEapaaroh fina lvse

Bezpiratory Therapish

Fight of Way Eescarch Analyal
terhaioidle, Tommetcial Faprdibg
Tochhivian Zlercromios Trafriss Sy eme
Teleiphone Dperatne

Telephops Operacor

Tilicy Managemsnt Analyst

Vawratzonal Rohasilication Conumedor

Bupnrviaos 2 Unem:loymenl. Benefita

Supervigar
Bnpervisor 3
SHpeTvigor 4
Supecv lzor 4

Divizion of Molor vehirlas
Divigiaon »F Mobtor vehicles
Livision of Mobor Vohicles
NRivielon of Muler veliicles

Supervisnr adminigtral.ive Ugil
Lugiv, ALl ied Yerwices Corm . For Blicd & Wis.Twpairad Wy

Bupervigar

wsh ReciipEs & Dizbursomence

Fupeawlior Cash Receints and Toposits

$NPV.E§TV System Opcr. & Corplainl Loweskigaktion
SapRrrlacy Coliechiorns andi Adjuebwsncz Sluse Lot LErXy NI,
FUTErVisor Comrpdity Distribul ion
Lrperviaon Cocaplaintg & Suryeil lapece

HupETyisor g

supervizer R

rriculum Bevelopmenl. and Training
lection gdzitislracian

SUperviser mergoncy Toelecom-unicationa Syslom

Sunnryisar,
Lupervigar ¥
Rupervisor B

Emglnyment and Trzining Programs

ingerprins Trabeical TInic
ood Scrvior Ahmea dporatinn

HupeTvizcr Forensico rhatogeaphy Uit
Superv+aor Tdentificgtion Resords Uonit
Bupervisior Juvanile il Uorxyeocion:s

Rugervinar o

£ rliin. Secvices Eonvir. Qualikty

Bnpcrviaor of Appropriatlon Aocounte Trogaury

Huperrisor o

I Bakety Operations
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Fupv.of Bua.Enlurprizss Comm. lor Bl ind & Vim, lmpaire,NL
Saprrelsur of Educaticnal Programs z

suretvisor of Educal immal Progeoame -

Sepervieor of Bdocatiozal Programs 1

Hupr . of @by Toanssling and Seleocive Flacensn
Supervisor of Fruipmen. Schedules ranspotbalion
Fupr, 2f Fiold Tuwcatigabars fnetcli geicnal. Eldrmrly HL

HI.
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jogr

L
40
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2% 54780 Bupervisor oF Horse Hace dctlvilics HL

24 32315 SBupesrvisor of Intecna] Compunicatbiche I,
21 4214F Zupervisor of Landacape Maibhenanoo 10
17 23333 Zopervisor of Tegal Scoretarial Services 5
24 563l5  Bupervisor of Licebnses and Pormits Workplace Svand. ML
27 G4470  Zupervisor, af Local Assietabcs, Firc Safety RL
23 91114 Supecvisor of MainLengoe Sehocl of Choservracion NFE
21 33653 Supervisor of Muzsic Therapy A
22 55837 Siporvisor ul Paticenta acccubte T HL
21 O%AG3  Huperviaor ofF Pabients: Acoounte 2 [t

i5 34685 SJuperviaor of Yecondary Reaollroes Energy Managoment  BL
L8 93365 Bupervizor of Traffic and wideo Tape Jdpsratioas PRR NE
21 43864 Sup. ol Vehicle Opsecalions 10
23 62554 Supv.of Voo, Sov comm.for Bliwd and Visualiy Impoired WL
4l €251 Supervizcr of Velunteocors kn8btitutions: znd Agebcies ™,

1# 18044 Bupervisor of X Ray Techniciaca 45
2V 1l6&78  Sup. Prerwventive Maintenance bk Copatr. lman Seeweics HL
23% 51292 Rapcrviaotr Property and Eecords Taxution T,
23 43545 Supervisor Radde Maialenanoe 440
23 34793 Bupervlsor Radiclogical #Mainlenance Na
13 45013 Syperviaor Reonnds Amsepbly Unll as
22 4044 Bup. Bracarch and Stallishics Div. an Qivil Righte HL
25 D2d%3  Supervisare Svod Certification and Control KL
2% 60673 Ayporvigor Vocalional Brograms NI
16 431868 Supply SuppoTt Tecnnician | HE
14 43874 Supply Supporl Teochnician 1 40
25 41404 Tax Bhnalwyet 1 B
24 51324 Taxpaycr Qervice Representabive 1 ML
17 523152 Technical pasistant 1 Laeuwvancs =
13 5253 Tochpical Acsintant 1 Lakbor 1n
17 G00d13  Techrizal Azaisktant 7 Foponasing g
17 31634 Techrisal Aussistant 1, Treasury iy
L2 52313 Terhrnical kesiatanl. 2, Higher Educat.ian a5
0% 0AQ00  Technical Rsaistant 2, Iigher Sducacion iL
1 85355 Teoeonnical MAssiznlaot Board of Mediaticn kL]
1€ S0033  Texthnical sealstant Rurdgrt Bureau is
13 5xgdd  Tech. Assl, Bureau of keal Astate and Ineurama Mgc, ML
24 931%5 Troonnical Coaedinakor PHA 4
31 Sipdb  Telecammunications Systems Aaalye:s 1 HL
L6 31138 Teievizion Rroiddoast MHaivteoanrss Supervisor &1
24 51103 Trapaportabtion Services Specialist 2 EES
=5 R2345 Veterans Scrvice dificar 1 KL
Zh D37 Wildlife Toxicologisc L
165 32pd& HWord Trocesaltuwy Spedcialisc 1 35
231 gp200  Work Program Specialist 1 AL
16 66003 Youth Work Supervisor 41

TER LRIBET WRTRR RUTPRL WAL

NITLE

Forcman fuilding & Grourda, Wsh

Farpmyn, Facilities Maicteonance, WER (MW
toxeman, Laborar, Wi

Forcman, Mainlepanoo, who

Taoremad, Fumping Station, Wia

Frincipal Accountant, WER

Scrgeant Fivabk {lass, WsA

Sarygrant of Seour vty WSR

supeteisiog Flant Opstalor, WSA
Supervisor, Facilities Operazions ang Maictenance

APFENTHX ¥

Titles Eligible far Chhiing Allowance
FRIMARY LEVEL SUPERVISORS UNIT

LITLE

Adntinistrative Supehcaser Rezidenbal Serviesz, {0 Months
fzzn Bvperdiatr Treffic Boumerannr
Asmorcr
Arnaer 1T
Asgiztant Chicl Security Qfficor
Assiatanr Crew Supervizor Bodes Faimers
Aggislant Crew Superyisor Bridies an Smefpnes
Assisianl Crew Supervisor Equipieent Operator
Assistinl Crow Supervisar 1 ghesy Conslrurtion
Assigtant Crew Supervisor Dhixhway Congta o and Bridyes
Asgistant Crew Supervizor Highway Miintenagos
Azsistumt Crew Supervisor Highway Marking
Arziztamt CCrew Supceisor Highwiy Dnilling Operylions
Agristani Crew Supervisor Landesage Highway Matking
Azsistant Crew Sepervizar Machme Shop
Agistant Cres Supervizer Mivhunic
Argistant Urew Supetvisor Sign Slwp
Asgiztand Crew Supervisory Mantonowe FIP
Avssistant GolF Course Marager
Assislunt Hepd Ground sworker
Assistand Llousekesping 5upemraar t
Assistant Flonsckesping Supervisor 2
Agsistant Swperintcnden Fizh Haichery
Arsistint Supervising Medical Securly (ifear
Assistard Suparvisur 2 Administrative Facilitics
Agsistant §gpecvizsor 1 Facilitizy
Asgistant Superdsor 2 Fucilitics
Arsigtant Super~isar 1 Facilities 10 Months
Assistant Supcrvisor 2 Facililiss 10 Months
Assistant Superviser Foceat Fire Luipneot
Aggistant Supervisor af Protessional end Residential Semvipes
Asmsisiamt Superdisor of Beoreation
Asgistint Sujpcvisor of Residential Living
Associate Buporvivor 2 Faeilities
Ruilding Manugremzol Serviecs 1T
Caplain Siare Dot
Chicl Bridge Operatar 2
Chief Rrye (hporator 3
Chief Bridge Oporator
Chiclof Survey Punty
Chicf Operating Frgineer |
Chief Opcrating Enginesr 2
Chiel Operating Lnginger 3
Chief Technical Eovicenmenal Syeeen
Child Cape Quality Assurance Tuspector 2
Clinical Mislician
Coustruction and Mainienanee Teehiisln 2

JITLE ComE

04173
12444
5424
14123
3726%
1424
41934
43754
41924
41938
42124
A2
42244
42134
43944
43T
41844
43144
TIRGT2
42748
44735
44114
3192
R
BG4y
22t
E2646)
B2651
B1643
02648
U634
03552
1L
52675
51576
435902
HK153
41352
40151
1454 5750935
40444
41243
A4z
EI083
62227
44787
[l3
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Cottage Ttaining Swpervisar
Crew Bupervisor Bridges and Struchimes
Crow Supervizor Building buinlenance Programs
Crew Supervisor Builliog Maintenanse Workers
Crew Supetvisor Carpenteys
Crew Supervisor Chunnel Marking
Crew Supervisor Ekoiricigs
Crvw Supetvizor Eleotrizal Qperations
Crew Superyiaor Equipment Inspeclor
Crew Supervisor Equipmenl Gperations
Crew Supervisnr Fisberies Warkeor
Cresw Supeyvisnr faage Opemation
Crew Superviror Highway Constnucting
Clrew Sopervisor Highway Copstiuction and Brdpes
Crew Supervisor Lphway Dyilling Operalions
Crew Supervisar Hiphway Mainienance
Crew Supervizor Hiphway Markiog
Crowe Bupervizor Laborer
Crew Supervisor Lomdscape: Fighway Mamiemioee:
Crewe Supervisor Tockamith
Crew Sarpervizor Machine Shop
Crew Supervisor Muinlenages FIE
L{irew Supervisor hasoq 2nd Plasterer
Crew Supervisut hMochamic
Crew Supervisor Painler
Crew Ruperviser Bodge Fainters
Crow Supervisor Piumber and Stewm G
Crew Bupervisar Print Shep
Crew Supervizor Radio Teclnician
Crow Superisor Kepsicer
Crew Supervisor Shect Metal Worker
Crew Supervisor Sign shop
Creew Snpereesor Lipholslery Shop
Crew Supersisor Wildiike Managemeni Area
Crew Sopervisor Wikdlhifc Worber
Crew Supertisor Yard Cperalions
Tay {lare Center Supervisar
Division Faresl Fane Wonden
Electnizul and Climat: Conirol Sywlems
Engincering Tochoiciun 3
Foreman Building and Groumnds WS
Foremun Camal Cperations Whi
Faremun Conals WhA
Fuorstwan RBloctrician WaA
Forcman Facilities Malntenance WA
Frowzman Laborer W5A
Foreman Mechanic W54

Foremmare Maintenances il Groonds and buinlenance WEA

Faretnan 0 & M Mainienance Wha

Foreman O & b Bescrvgis W3a

Foremun O & B Rerervoir Majgtenanes WA
Foremin Pomping Sluliog WSA

Forcrvan Reservolr Dyerations Whs

04144
4195
A2ANRE99T
44115
41114
244K
31345
3645
43753
42025
43433
43805
41925
45736
41145
42125
43035
42434
42135
11630
416043
43143
41545
43705
41315
41825
4131%
41435
43335
41244
d1845
418435
41625
4H124
43615
4225%
LLA
O26b3
u3z4
Lial 20k

Fuorsmiun Strucmses WEa

Farcwgn Waler and Fwbankments W54
Forma Thesign Techoician |
Creenskoope

Fiend Buker

Head Barber

Head Rutcher

llead Bus Thiver

{Ieind Cleck Evidencs Eandlinr

Head Coak 1

1=ad ook 1, 11 bunths

Hewd Cook 2

Head Couk 2, 149 Manths

Hexd Cond: 1

Ileud Cook 3, 10 Months

Head Cook Regional Foaw] Service Cpecaton
Heart Contk: Begronal Food Supervisor
Uead Cinttage Supervisor

[Tead Cottage Traiviny Supervizor
Hezul Diicy Warker

Heoad Nhay Chire Fechrician

Head Fanner

Hewd Gard=ner

Hend Crsenhouse Worcr

Head Groomls Worker

Head Hairdresser

iicad Houwsckoopsoy

TTead Luwmdry Worker

Hezul Nurse, 10 Months

Hezad %cse, 17 Momhs

Hezad Soaring Waorker

lereesiizalor 1

Landreage: [heoigoer i

Manaper Film Sovices POA

Miuriny Supenotendent 2
Migrphiolopetst

Madel Maker |

Park Maintcnance Supiavisor 2
Irincipal Audiovizuzl Technician
Prigvipal [iobosnst

Principal Bialogisl

Frincipal Building, Tnspeuiur

Prinsipal Chemist

Principal Chemist

Frincipal Cuaital lnspectar
Fancipal Flectrcal Inspecior
Princepal Enginceiing Aids
Principal Enveronmental Tochnician
Principat Environmental Technecian B0
Principat Field Repressalitive Llousings
Principal Field Reprogentative Phacmaceutival Leal Facilitics
Principal Fingerpnind Technician State Palics
Frincipal Forcnsic Plulegmpher

41354
2671
d4g25
LAEE
5635
a7
LI
BRI
ERIAE )
A7
HET4
44544
L LI
E L [RT7)
42656
14134
4145
45745
g3
45315
ASF33
45515
42745
4002
od |4
4447434423
15362
N3RS 5%
40844
36774
| THad
WY
4311a
Gi2HI§
41144
43644
14764
744
U754
LL3ss
E554
1L 36%
32061
15126
1A{d 450075
15834
5997 {0 anly]
LSELE)
1284 {1 wnly)
507 L
44924
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: Principal Formsic Scisd ist 11593 ! Ruprervisor of Ocoupativael Health Services
- Principal Industrial Assistant 55524 ' Supervisor of Revord Msinfenance 13235
ik Principal Inspector Construckion 1401 414024 Swpervisar of X-Ray Technivizas 26315
: Principal fnspector Fire S0y 32201 Supetvisor Phanmaceutio] Serviess LEOA/ 1§05
Principal Inspevtor Muskipls Twelling 55474 ' Supervisor Madio Maintenznce 01294/01295
i Principal Laharatory Service Worker 934 Supervisor Technical Assistant | WS4 3345
; I1- Principal Leboretory Lschnician 1924401924 - Supervisor Technical Assistant 2 Waa
il Frinvigal Local Apd Jovastipater 33BET Supervisor Techticul Asrisant 3 WS4
Trincipat Mail Clork 204734 Suparvisor Technicsd Assistant 4 WSA
i Prncipal Medicel Technolopst 0952 Supervizar I Fucilities G, WEA
Principul Microfim tachine Crecator 2024 Sopervising Tochoical 43sistant . \
[eieipal Offico Appliance Cperator 21234 Systam) WEA {Manusquar Waker Supply
Prineipal Physical Therapist G ) Supply Suppor Tochnician 5
i Frincipal Plumbing Inepecior |5124 ' Supply Soppert Technivian 1 :3:;;
N l’n..m:%]:lul Postal Clerk o 21'.1-124-'5‘.)‘}?? :fjmhiu!x:al Asgistunt Fhygics Lub 82401
ik Pn_ngpal Safity Jnspeecton T\jirmng ) 17244 { onlv ; lﬂchl'!n_:a.l Coordifater FBA Uz16S
il H Pn.J:l.c.LpalSﬂI'Et}' ngpector | rnsportatioe 17204 : Television Broadoast Mafotenange Supervisor a3158
E Principal Sanitarian 554 L Youth Wk Supervisor
. Brincipal Stock Clezk 40034 ! G0u3
i Principal Traffic Investigatar L1234 !
! B Principal Ttaining Technician 5rEG3571
if{ s Principal Wanll Clok 224
i B Printing bfachine {dpemator 4 21534
iF Printing Machine Operalor 3 22534
: Public Hewlth Comswltant T 2 L]
Fepional Farester 2654
Segsionr Cometery Cereluker 63238
Senke CrHnmmunicators Clperabor 21803
Seninr Investizaine Mows Cermers SETAL
Suninr Deeupational Health Nurse EVEE
Scnior Gooupatonal Theopist 13672
Semior Openitor Felligovaton Servives 1303
Benipr Studin Campenter FEA 01334
Benior Tratfc Eowmeriler 12443
Serpcant Fitst Class WA
Serpeant of Secunly WA
Special Stall Gffieer 1, Deparimenl of Defonse 34372734371
Stale Murse Conznliant 03975
Starekocper ) 4143
Sub-Codc { MYicial Primagal Inspeostor 15056 L S0FL 31400
Rupervising Craphic Astist Stare Palice 54954
supervising 1leadth Can: Facility Hvalwator 458
Supervising, Health Care Facility Evaluator 5457
Supervizing Plant Operiler WA
Supervistng Technical Adsiztant W5A
Supervisur 3 TIMV 0495
Swpervieos 4 MY sudBg*
il Superviser Fucililiss Opcrations & Maintenanee WiA
" Supervisor Fod Scrvices Area Ohperatews dd 5
H I; Supervisot Fﬂrc_nsic Photopraphy Tt 44545
b Superviaor Music ey [x17.x]
- Supervizor O & M Rescrvoir Mainlenaies WiA
Supervisor of T.andscape Muinlenacs 42496 *Applies only to employees working ul 8 DMV figpection Stution
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SALARY SCHEINILE
12 hMopth Employees Effective: July 1, 1937
10 Month Employees Rffective: September |, 1004
Covering Employss Belations Lroops: P+ R+ 8

SALARY SCHEDULE
12 Manth FEmplovees Effeetive: July L, 1958
10 Month Emplapees Fiective: Ssptember 1, 1093
Cpvering Employea Retations Groups: P+ E - B

i'Ttnlﬁe 1 2 a 4 5 [
s fnecement 61153 30.64) 67058 10416 740.24]  776.99]
Srop £ T4.870.35] 1548168} 1612132 16,782.00] 17,496.16] 1823640
"~ Seep 2 15,481.68] _ 16,121.32] 16,732 08| 17.45G.16] 15.23540) 134154
_&rep d 16.093.01| 16,760.96] 1746288} 18,200.32] 18,976.61] 19 76458
" Eiep 4 16,704.34] 17,400.60] 18,132.36] 18004.48) 15T16.5% — 90,573.97
|Seep 5 1731567, 18,040.24] 185,30404] 19,608.81) 2045712 21,352.38
_ Step 17 607 00| 15,679.88] 1047472 26,81280] 21,157.58 22,131.36/
" Hiep T 18.536.33  19,318.52] 20,145,401 21016 96] 21 937.60 2251034
Bien & 19,149.66] 10,9516 20,81608] 21,721.12 27 5T1.84] 2360953
[ Swep® | 1975099 2050880 2148676 32,406 28] 25,416.08] 24.465.32
Range 7 [] a 10 11 12
Inerement B17.66 B5A.92 900.21 5a4.05 990.43]  1.039.4%
Step £ 15,615, 15,5305 £9197| 21602161 20538230 2382671
Etep I 123305 0069597 21 592.13' 2759645 03,526.71] 24,566.20)
Step 3 P0B50.71]  21,660.89] 23,40230] 234RO.2RL 24,517.13 25,605,450
Step ¢ 71468.37| 2240081 2319260) 2442443 25.507.51]  26,£45.18
Reaz £ 2,286.08 G.73] 24.20281] 2536836 “86498.16] 2760467
Step B 23.103.60]  24,10760] 23,193.03] 264128y 27,4848 6 55,7245
[ Gtep7 | 23921.35] 2488657 2509338 07.056.48) 28,479.11] 209.763.63)
| Step & 2473901 2%,845.40) 76,905.44| 26.000.53] 2946559 30,800.14
_...S_'t‘-'E B L ‘25:556.37 26,704, 41 27 893,66 29,144.5& Sﬂléﬁﬂ.ﬂ? 31.84_2_.(3‘1_1]
T Hange 1% 14 16 14 17 1B
Tngrement | _1093.60] 114785 To0454] 126647 183083 1,395.40
[ Grepd | 2356620 25.650.80; 2680763 2301 #19] 20,276.86, 50,609.64
Step 2 35 65080 2650765 2801219] 20,272.66) 30609841 A4t 2800504
Step 3 36.753.40]  27,.955.60] 29,216, 16.73| a0.546.13] 4l ‘gaf E2|  83,400.4%
| Stepd | 27847.00 5 1&3 35 an42127] 3181160 3327160 54,795 B4
 Step s 28 5. 316265.8L] 3307507 34,60758[ 86,19124
Step 6 30,034.20] al,ssu.uﬁ 35a30.35| 04,38454] 3594354] 3753544
Step ¥ 37 157.80] a2 b46.00{ 34,09489] 85611011 37,26484 28.552.04
[ Steps | 3222140 3369475 95.239.43]  36,87748| 88,505.52] dD,377.44
Feep 3 | 3321500 34.84260] 3644397 38 143.95] 3992650 _4L.772.84]

¢5alary Sohedoles are for infommational parposes ouly)

Moge 19 20 21 o] = 4
Tncremant | LAGS.07] 153089 181795 169745, LT8228)  1B70.03
|_'¢sep 1 a2 005.M] 33.47011] 3501000 $6627TZ6] 38,32444 40_11%6.50]
| Sup® 23 AT011]  35.01000) J6gaV.E5] 3832449 40108 41,976.83
|~ Step 3 3103518 9654989 5524150 #0021.7]1] 41,8R%.12] 4384686
Hien d 36,4900.26| 3B.0A9.7H| 3086175 _4LTIAS] 4367144 45116.89
[ Seep s | 3786592 59,620.67 41478.00] 4341617 46,463.76]  47.586.92
_ Slep & 33,850,990 41,159.56] 4300695 45113.40] 4733508 49,456.25
| Step 7 40,795.46] 4270945 4471350 4581083 4901340 51,328.9%
Sitep B 42.960.53] 4474054 46,330.75| 45.507.86 S50.800.T3; 55,197.01
Step 2 22726,60] 45789.23] 47,548.00] 50.206.09) 52.583.04] 55,067.04

Hange 25 26 27 28 26 an
Tnorement 1,08546]  2.064G0] 2 16665] gwi5.01] 238A46] 250715
Lrep 7 ALS76.83] 43,942.29) 4600579 4817244 50,447.45] HZ235.9]
| dfitep Z 43.94228] 45,005.70] 4R 17244 5044745 5253581 554X 07
Stew 3 55 007.75|_ aB,069.20] 50,339.09  52,722.46] 5522487 57 B50.24
_S:a__fu 4 47B7A21] 50132.10] 52505.74) 5499747 514612831 60,357.38
| _Sup s 19238 67| 52,10529 8467230 57272487 6000120 6286445
um;_.s 51A04.13|  54.259.75 ShAap04] 5054748] 6238074 653TLTL
[ Sten 7 | 5876938 66323.24) s59f06.88) A1HS250) 64 77R21| BTBTA.ET
% p8 55,795.05] 5B0386.79] 61,17234] €4097.51| 716661 7038603
[ Sup? BT.T0051] 60,450.25] 6339590 66372521 5955513 7289319

[ Ttunge 31 B2 a3 a4 35 a6
| Irterement ] T 633.51] 276508  260L18f  304881[ 3,19340f 335814
" Steg 2 B5ada.07] 57.076.5%) 60741 E6] 8364344 65,532,250 8989065
| Step 2 57,976.58) 60,74L66] _63,644.44| 66,602.25] 64INES 75,245.99
 Faep 2 E0.610.09] 63.506.74]  66.545.2% 6974106 TR0R005) 7480733
Siep 4 5524360 6627102 6944706  12,78047| 7E2687.45) 79.965.67)
Step & 65 577.11| 69036.00 72,4878 T75AA3.68) 7943585| 833240
Stap & GA,5I0.62| TLAOLOG[ 74250.56) 7EE8T49] §288425 B8E6RI.JS
Step 7 7114413 74,567.08] 78152234 81 836.30] 3585265 9004089
Siep 8 TA.477.64] T739214] £1,0541% 8458511 39081.05] 93,399.04
Step D | 7641115| #0.00722] 8395500 &8.033.92| 02,270.45 sajmgﬂ
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SALARY SCHEDULE
12 Month Employees Effpctive: July 1, 194
10 Month Employees Effactiver September 1, 1990

Covering Empleytc Relations Groups F+H+ B

tinnge a7 a8 o) i 41 42
Tncremenz | S.508.56]  3,708.94] 188061 4.000.13] 4260.44] 430000
Giep 1 73,2480 76,771.55| B0 48149 B4,571.16] B645423] 02 748.78
— Sup2 T6.1TT.56] G0481.49) B447L.16] BB463.20] 92748.74| 8724470
[ Step 3 Ri:306.11] 6418543 #8s.260.88| 09 537.42( 9703317} 101,745.73
I Giep d 5388467 £7,880.97) 02 150.50) D6,620.56] 101,322 61) 105,246.73
Siep § 87.383.23] ®=1590.31] 96,040.17] 100,702.68] 10561208 110,747,792
Step B 90,691 7% 95,297.55] 09.920.84) 104.7A6.61| 109.90149] 115.24%.73
Step 7 9442055 99,00L.19] L03,819.51] 108.569.04] 114,150.93] 119,749.73
Step & o704 91 10270518 107 70518] 11296307 118 480.37] 124 250 78
[ tirepp | 101,877.47] 106,309.07| 111598.85] 117.036.20 122,169.81] 128,751.73
! ige 43 44 45
Tncrement | 4,727.99]  4,065.86] 501085
Seep 1 97.244.73] 101 37272 106937 6&
Step 2 | 10187272 106937 08| 118 15083
[ “Srend | 106,700.71] 11190%.24) 11736368
Step 4 | 111,478.70] 116 866.50] 122 576.50
Stop 5 115,156.69] 121 833.76] 127.769.38
Step £ | 12DBR4.68] 126,700 60 153,002.22
| Srep7 | 120,612.67] 191,764 28] 138 215.08
Btep 8 | 13084066 136,729.54] 147.437.55
Step§ | 125.069.65] 141,694.80] 148,640.74

AL v e

EALARY SCHEDANLE
12 Month Employees Effective: July 1, 2000
1t Mooth Employess Etfeotive: Septemler 1, 2000

Covuring Employec Relativar Groops: P+ H v §

Raug_g 1 [ E: 4 [ i1
Trtrantent 62055~ ns2dd]  Beame]  7iBa]  TBAG] TSLE
Step I | 1616776 15,79141] 16.443.75] 17.127.64] 1784608 1550113
Step £ 15.793.31] 16.443.75] 17,19%.84] 17.846.08] 15,600.23] 19255 7]
Step3 | 16,41486] [7096.19) 1781190 19564821 1935 181 20.150 27
Step g | 1708841 1774883 1649602] 19.982.56] 2011123 2098151
Steps | 1766198 18,40107] 19.380.11] 50.000.80] 20,566.25] 3176 €1
[ Step8 | 1828661 19053.51] 18.864.20] 20.710.08] 21 65L.a8] 51 K705
Step7 | 18.905.06] 19.705.95] 20,50m.50] 2L en7 28 22,576 28] 20 955 55
Steps | 16552.61] 2045839 21,353.08] 2015662 ea.03L 48] 2418313
Seep? | 20.166.16] 31.01083] 21,915.47] 23.573.76] 2709645 4 95769

Range 7 3 3 o T i3
Trerement 83401 816 10]  UIB#1 06209 L010.99]  LOG0ZD
Step1 | 1936570] 2022991 21,1058 32034.02] 23.58508 2399761
Step? | 20.22971] 21,10581] 22,09402| 5,986.95] 23997 24| 95.057 52
Stepd_ | 2108372 21961 51| 2%.945.23] 22.949.85] 0500754 26117 a0
Stepd | 2159773] 22855.01 23,060.44] a4.12.81] (35017 82 27 17508
Stepd | 22731.74] BDIR4.L1] 24 7I8.650 2557504 ZT028 11| 285 e
Sten B | 23,586.7] 2461021 26,606.55] 26,838.67] 25.038.20] 29,508 o4
Swp7 | 4,399.76] n436.41] 6,51509] 27.80150] 29045.68] 30 35853
Sten 8 | 3533.T7|  26962.41] 27,580.28] 28.764.50] 30 05898 31418 20
Stepd | 36.06738] 27298.51 2845145 39.927 46| 3106827 35.470.44

Range 13 i1 5 6 17 %
Increment | 1,11548] 117080 Lo2A w3 LzaLen] 1357.60] ~Taz5 3L
Step ! | 25,057 54] 5,179.00 27,349.00] 98572.45] 9986433 3122153
Step 2 26.173.00] 27 3330] 2a572.33| 20864.93] 31,221 K3 30.645.14
Stend | 3728 4Rl 28,514.G0] 20 BOL0G] 3L.156.08] 35.075 43| 94.068 45
Btepd_ | 28300 56] 29.685.40] IL020.65] 32,447.83] A3.977.03 DEAILTE
Stegh | 99.519.44] 20,856.20] 72,355.39] #3.739.63] 85,294 63] 3591505
Step | w,534.82] %2.02700] ¥r.486.95| 35031.63] 36.652.235 3585838
Seep7 | BLG040]_3,197.80] A471568] 36,320.28] 48009841 49 761 55|
Step# | 386588 34,969.60] 3594401 97.81503] 39.467.43] 4115500
Step § | #3.581.06] 6,539.40 47,170.54] 58,0060 30.795.08] 42.508.01



http://9fi.620.fifi
http://325.Gl2.G7
http://2U.3fi3.39
http://19.282.fi6
http://2U.fi66.28
http://27.238.fil
http://25.fi96.66
http://28.4fi3.lS
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SALARY SECIIEDULE
12 Month Employees Effective: July 1, 2000
10 Munth Employees Effective: September 1, 2000
{overing Employee Relations Groups: P+ H+ 5

£l 3 lan ) 21 2z [ 24
IRerernen: 142437 157069 1646600 1.730L17) 181797} 18H7.43
Siep I SE645.14] 44 198.61) 36710200 37.369.80f 39.050.57 4(,903.94
Ston 2 A4 14851 3571020 37259800 2509097, 4090584 4281637
Step 3 35,693.88] a27,280.88) 3900040 40,622.14] 4272691 45.723.50
Step 4 97,198.96] 3885168 au659.00] 4255331 a4 54488] 4664123
Step 5 33,622.62] 4042297 4230860 4428442 4636285 48.538.66
Siep 6 40116.09] 4199296 4395620 4801566] 4w im0ae] S0 da6.08
Step 7 4161136 43565606 4580780 4774685 49998.79] 52,363.53
Step 8 43.105.75 45,104 34 4726740 4947799] 51.816.76] 54,260.05
Step 9 44,500.10]  46,705.04] _48,907.00] 5120916 53.634.73] 5616838

K b e

Haoge 25 28 27 i 9 2
frcrement 2004 7] 2104 77] 2.208.05] 3320651) 43623 255730
Step § 4281637 4482114 46920.91( 49,13588] 51.406.40] OFFSLEH
Step 2 44 B21. 14| 46,98581) 43.135.89 5145640 5389263 5644093
Liep 3 4682501 4900068 H1LA458T] BATTREL] 56 02HBGE 50.007.23
Sitep 4 AR A GE] 51185 450 63 55585 56,03T.4R) 58.765.049) 61,564 5
Step § 5083545 52,24092] 5376083 0841783 &1,201032] 6410183
Siep & 020840.22 55244990 TYTEAL] GOTAA4L)  63.637.50) 6657313
Sitep 7 Gd g4 090| 57 449 56] G01857H 6305890 66OTHTH| o iE 40
Step & 56 840 76| FO.554.58] 62.390.77) 6037O46| G4 8I041] T1THI.TH
Etep & 62,804,053 6L650.4H AHA05TAH) ETGI9.57] TOS46.24] T4.351.03

Range 31 Az 11 34 a6 36
frerement 258616 2,820,385 2954 89 A, 109.79 3,262,365 3.425.51
Sien 1 644293 s9aae01] 61956409) 6491631 6A.026.10] T12RE4G
Step 2 59,136.11| 6195649} 6491631 68,026.10] 7L288.46] 7T4713.07
Step 3 BLRZZ.30| B4776.87| 6187603 71,135.80] 74 550.82] 78,139.48
Step 4 B4,508.47| €7,597.25] 082595 va24568] T7.813.18| 8156499
Step b B7.104.65] T0417.63] 7379577 T1.300.47| 81075.0d] A4.990.50
Seep & o sen ey 7202801 675560 8046586 #e a7 ] 4841601 3
Seep 7 72 56701 76,058.99) 7971541 BA,575.05] A7 .600.26] 9154152 ;
Step & 76.263.19] 7887577 Sak7aud| ea684B4| 9086262 85.267.03
il Step 3 T7.030.37] BI,699.15] HnGA50E| B0.79468] 9412408 9H 608 54

N T

SALAHKY SCHEDNLE
12 Month Employees Effective: July E, 2000
1 Mooth Engployees Effective: Sepiember 1, 2000
Covering Employee Belutions Groups: P+ R+ §

Range T i) 19 40 41 42
frerement 3,59013]  3.7789.02] 396746 d4,164.80] 437532 46000
Step 1 7471297 78.314.10] B2061.12] e6.058.68] BD,223.38] 5358250
Step 2 781310 A2091.12] BE05BE5R| H0uwd 3§ §4.50660] 9g,1m0 3
Siep 3 81912 03] @5,868.14) 00.026.04] 94,386.18] ©8.073.82] 10275064
Step 4 B5511.26] L0 84716 93.092.50] a5 a500r| 103,349 .04] 10837166
Sten § BD.110.48 9342518 97.960.86) [02,717.78] 107,7284.26] 112 96z.68
Sep R Se709.62] 97.204.20] 101 42848 106 892 68 112,099 .48] 117853 70
Step ? 96,308.35] 100,291,822 105,896.4%8] 111,047.38] 136 474.70] 122 Taa.72
Step 8 S0.907.88| 104,759.24] 109.955.34] 115,212.15] 120 84u9.92] 126,745.74
Step B | WEBOTON LB SFT.26) 1IGHN.E0H 119,576.98] 125,225 14| 131,326.16
Range 49 44 45
Increment 4, 822505 5. M. 57 5A17.11

Step | o0 189 63| 104,002 17] 10907674

Siep 2 104,012.17] 109,076.74] 114,353.87

Stepd | 10883472 11414 L34 118 710.96]

Step 4 | MIZEST.HT] 119,205 HH) 12509807

Step 5 | 11847088 124.270.45] 125.345.15

Step 6 { 19%.302.37] 129.335.02] 125 65229

Srep 7 | 128194.95] 134 300590 140,979 40

Stept | 132947.47| 139 464 16] 146,206.51

Step @ 1 127,770002] 144,528, 73] 151 51262



http://37.369.8t
http://4ft.0l5.Ka
http://51.345.fi7
http://67.L94.6ii
http://Ba.675.au
http://44.124.DSi
http://84.990.nll
http://90.223.tt
http://117.fi53.70
http://12-t.302.37
http://119.20fi.8f
http://5jai7.il

BALARY SCHHEDTULE
12 Menlh Emplovees Effective: Jaouary 1, 2001
10 Manth Employces Effective: February E, 2041
Covering Employen Ralations Groops: P+ R+ 5

BALARY SCHEDULE
12 Month Emplovees Effectiver January 1, 2041
10 Month Employees Effective; February 1, 2041

Covering Employves Belations Groups: PrR+ 8

Kange 1= 3 1 5 6
Incretend 632.73 BE2.10: &3, 15 748,81 THG, 14 B 26
Btep 1 16, 2181| 16,029.54] 16685571 17979.72] 18.108.53] 1887467
Sep 2 16,083.64} 186ARAT] 1727972 18,10853] IBBT46T| 1963091
Step 3 18,656,287} 17,347.60) 1B.073.57] 18537.34] 1984081] 5048719
Htep 4 17,280.00] 1800863 18.764.0% 1956615 2040605 2129345
Step & 1784173 1867166 19462.17] 20.294.96] 21.171.09] 2309971
Step € 18,554.46] 103%769] @ 15652 210%3.77] 491 82893] 9990587
Step 7 19 157.19| 1900572 2085047 21,75258] 22.705.37F 23.712.23
Stap & 19,810.92] 2066776 2154168 2248139 23471451 2451840
Step & 2040260 2131978 23,238.77| 2321020 24 33765 25,3245’5'
Rﬂns‘a 7 -] E] 10 f1] 12
Ircretment 846,25 BE8.58 G3LT2 97709 1,025.14 107588
Step ! 1368083 2062727 2141619 22A47.91F 23,325.00 24 46014
Step 20,507.21] 21416.19] 22.34761] 2332500 24360.14] 25,426.00
Siep 3 2137349 22305.17] I3.278.63] 24.902.08] 3537527  #8,601.00
Step ¢ ge T 8ait1s] waunigs] esEwas| weav0dz] D7ETT.OH
Step § 2300805 S4083 13F 2614307 2605607 27 435661 ZB654.60
Step B 2591253 24972.11F 2607479 27,23%.36) 2A.460.T0) 29 TI0 54
Step 7 24, 758.61| 2588108 2T 0E.51] 28 810.46] 2547664 3080542
Step 8 85,604,090 2675007 2793523 £9.187.54| 30,500.9% 31 EB1.40
Giep 4 9RARLLT| 2763905 2RHGUD5] A0 184 63] 3153613 32957.1R
Range 13 14 15 18 L7 1H
Ineremeand 1 13LB7 1,188,035 1,246,710 1,A11.79 L3TT.67 1,444 24
Btep | U5 426,02 sesaiAa] 2174509 28.992.62] 9030841 3159098
Sfep 2 D HATAG BY.V4E0%| 28992 62| 30,303.411 J1.GB0BH] 412500
Step & 27.680. 76! 2553395 30,239.32] R1.614.208 43 068.66) 34 66946
Step 4 79 9491 62) 4017105 01486000 32924000 9449612 3601370
Sfep & 29 95550 3131001 3R732.73] 34,235.7H] A5 H13.69) AT AGT 04
Sleg 6 B1.085.47] G2 4uR04] 4107048 3554667 97.191.26] 0500218
Step 7 32 217.24| 33.686.07T1 3522612 36,807.36] 34 50H.B4] 40 348430
Step B Ba A1 5487400 aG47e8el 3816816 59.946.40] 41,790.66
Step B 34 48058 36.062.13] 3771952 39.473.94] 41,3397 4323400

Hange 19 20 uL 22 23 ™
Trerement 1.616.94 1.593.79 1,673.85 1,756.64 1B44.70] 1,985.48
Stez 1 33,125.22| 34.641.56] 36,235.35f a7,909.20] 39.666.84] 4151054
Heep 2 g4.641.56] 9693635 a7.008.20] 4968684 41 510.64] 43,446.02|
Step 3 | 36,157900| 97FRG14] 24958305) 4149248 43366.24] 4%,381.50]
Step 4 37674 24] Iy 490 93] 41,256.00] 451797 4519994 47 314 93]
Step 5 39.19058] $1.006.72] 42,030.75] 44936.78) 47044.84] 40 352.45
Step & 40700928 436810.51] 4460460 4660Z40] 48.889.34] 5118704
Siop T 42,223.26] 4420430] 4627545 48,4490 S07a104| 5312349
Siep 2 43796800 45, 798.09) 4795230 60.70668| B2 5TA.74| B6ORABO
Step 8 46.265.94 4TI918H] 4968615] 61.962.328] 54£425.44| 55,094 3R

[ Range 25 26 27 28 F] i
Invrerment 203425 2586572 pd4vqdn]  2AR{AY] U 4TROE] 2RS4
Fitep 1 4i5,446.0%(  45,480.27] 4761599 40856848 52.213.11] 5468517
Step 2 45 460.27] 474816.99] spfss4s] 52213110 5465517 5726008
Hten 3 476514.52] 49751 7i] 6210097 5456754] 5716723 GO.BT4.99
Htep 4 43,548,777 5L38T45] 6434346 6590207 FOERS.ZS| §2.469.90
Bup 5 slagan0e| 54,003,156 5658595 59,277.08] 62.101.135) H5004.81
Sten & B351T 27| B66,168.B7] G882844] 65183163 64567341 6765572
Beep 7 540152 5E2M.68] 6107003 §3.986.36) 6704547 T 25463
Sten 8 5T OB 7T 60430317 6331342 65534059 6961753 7284954
Siep 9 5L TE00R] 6456603 65.555.91] GH.AOLE3 TILDENED) TR 44445

Ila.nE'u 31 32 HH] 34 33 36
Inerement 2,745,568 2,851, 86 3.003.34 3,155,584 241004 HE LR 1
" Btep 5728008 #0005, 78] G2AET0¥] shHTRE) A0.0R6.48] 72306.82
Step 2 BLO05.T6[ 62 BET A2 66ATDO6] 6O 006.£8) T2I36.84, THAELZTD
Step 3 62.731.44| 65, 72948] 68.5874.30] 7218200 75,647 18| T92HA 58
Step 4 06.457.12] 88.591.34 TLATV.G4] TH33T.52) VRSST.O0| 82,764 46
Step & 68,152.30] T1.453.20] T4£A330.98] TRAMIO4] HEVET.H4| BE 24014
Step & TOD0848| T4316.06] 7788432 BLG48.56] &5,47A.14) RO TIEER
Biep 7 TR 6] 17,176.92] A08B76a H4s0408] 83288 ER) 0319210
Step & 7662 841 A0 038 TA] 83 20104 A7.058.504 92, 198.8G) BG.5AT.MH
Etep 9 TP085.52] B2 O00.64] B6A94.34) N,1151% 95.5029.80| 1) 143 55



http://2li.4O0.42
http://3O.5O0.9fl
http://3H.l2l.3H
http://32.498.ll1
http://34.fi71.lll
http://4t.44G.U2
http://5fl.294.5fl
http://7E.383.5t
http://7l.ri77.64
http://fi5.H70.9t
http://723a6.es
http://79.288.5fl

SALARY SCHEDULE SALARY SCHIEDLULE

12 Month Emplayees Effective: Junuiry 1, 301 ! 1Z Munth Employees Effective: July 1, 2001
10 Mnnth Employees Effectivec February 1, 21 - 1t Month Empleyees Effeetive: Seplember 1, 2001
Coverlng Employes Belations Groups: F+ R+ § : Cavering Fmployes Relations Gronps: P+ R« 8
1
Runge a7 38 ] A1 41 ]

Inerement | SG0208]  9,033.58] 402581 429604] 443857 465354 : Hangs 1 F] 3 1 5 F
Seepr 4 P5.812.70] 7Bap476] K,208.84) BTa2d 18] 01 560.19] B5965.76 ) Fricrement £45.58 67627 708443 743,29 TA1.46 822 50
Step 2 79,464,760 B9, 206.04] A7824.15] 9165010] 86.989.75] 100.R48.80 ; SBtep 1 15.658.63] 16.344.01] 17,019.28] 1772731 1B 470,70 15262 1|
Step 3 25 116.82] 8718192 o1 340.96] 95.774.23| 100.429.33] 105.306.54 : Step 2 1654401} 170888 1773781 18.470.70| 19,25216] 20074ER
Btep 4 ag765.88) 9096560] o5 375.77] 100,002 27| 10456590 109965 38 Sitep 16590 20 17684.55] 15435 %4] 1921409 20.033.62] o0 866 04
Step 5 90 490.94] 04,799.08] 90 401.58] 104220 51] 104,308 47| 114.823.92 Step 4 1763477 1B389.82] 19.143.37] 19957480 20215.08] 2171933
Step 6 a4073.00] o5.632.66) 10842709 108,454 25| 113, T48.04] 119,232 45 i Step 5 1828016 1904609 1985140 2070087 2159664 22 541 7e
Sten 7 9772608 102 466.24) 107 453.20] 112680 3%+ 118,1A7.61| 124.941.00 Step & 1893553 19, 72006 20550.47) 2L444268] 223TAAMY  SHA64 11
Seep 8 EG1 37718 10620982 111 A79.01] 11690643 122637 18] 128.500.54 Btep 7 1857001 2039563 21 un746] w2157.65] 2116046 2418650

T Seep B ) 105 00008] 110,133 40) 115504.82] 121,132.47] 127.066.76] 183,268 08 Gtep & 20216.80] 2107080 21975.40] 22.831.04] 2394052 25444889

Hiep 4 2085167 2174617 Szearse] 2167448 24.TR238] 25931 2]
ERange 13 44 45

Tncrement 4 293,47 513904 530500 Rangu 7 ] [] 7] 11 14 |
Seep 1 100 648.30 105,MLTT| 116081 Increment B3 20 5. 751 8b0.36 906.63] 104564 108740
Step 2 105,541 77| 120, 680.51] 116,076.11 Shep 1 V4 bE] 20937.76 2184451 2279487 23781.80] 2483714
Step 3 110, 435.24] 115,819.85] 121 471.43 Sten 2 W57 75| 2184451 92.794.87] 73,191.50] 24,437 14| 25,934 54|
Step £ L15,336.7 180954885 136,865.71 Siep 3 21 800,95 22951 87 23,745.23] 24.788.13] 85283.7H 27 031.04|
Step & 1920 22318 126,097 8] 132,282.01 | Giop 4 22664160 2365003 34505.50| 26 THAVE| 2AUNS.43| 28,12034
Step B 125, 115.65] £31,236.97) 147 B67.31 Step 5 2562735 24664700 Une46.08] 26,7ELAM[ 07.074.06) 20,72674|
Stap 7 P30 009, 12| 136 376.01] 14395261 Step & 2440055 26.474.656) 25506.31] 2797502 ze010.70] Ana24 14
Seep & | 184,902.50] 141,515.06] 1448,447.91 : Step 7 45 253.75) 2607551 2754667 2877465 30.066.a4] 3142154
Ltan & 139, T96.06| 146.664.08) 163,54:4.81 Biep 8 26, 116.85] 2728507 23.497.03] 287TL2R[ 31,110.98] 3251804

Step 3 6OA0 15 2819180 2944739 3075791 32.106.652) 33.616.14

Ranga 13 It 15 ik 17 18
! Increment 115451 12:1.79 1,2071.84 1,237.00 1,406 12 Ld73 1%
Siep ! 2583454 27.088.05] 23300.84] 295T2A4T] 20.009.48] 32914 80

Gtap 2 2T 8006 28.300.A4] 99.57247| a0,009.48] 3231460 3378772
Fiep 3 73 243 56] 29 51263] 30Ase 10| 52,246.48) 3271972] 35964084
 Siep 4 2030507 30,724.42] 32115.78] 00588.50] 06 124.04] 36 733 06|
Step 5 30,552 68| 3103621 35.35746] 34920.51] 36,5206 38,207.08)
Step & | 3170708 94,148.00 34858000 26257.52] 3703508 3968020
B 7 Z2.061.60] 54,359.79| o5a0062] o500 39,340.20] 4115348
Fiep & 34016.11| 3557158} 47 202.25] a803154] 40745.32] 4262644

Siep 8- an 17062 o6,70da7] Za4vass] 4ADUESSS] AU 150.44] AAU88.58




SALARY SCHEDULE
12 Month Employees Effccetive: July &, 2001
14 Month Employeer Effective: Scptember 1, 2061
Covering Empinyee Relations Groops PR+ 5

BATARY SCHEDULE
12 Maonth Empleyees Bifective: July 1, 34
10 Mooth Emplovees Effactive: September i, 2001
Covering Employee Relations Groups: P+ R+ S

Bange 19 ) 3 22 E) 2
| fnoremant I546.67] LeERGi| 170708 170178  LBELSS]  1,974.15]
Step 1 33 787.72] 36,334.79] 36.560.06] 38,667 38] 40,459.16] 425840.75]
Btarn 8 35,324.30] 38,960, A8.067.38 40 dF9. 18] 4234075 44,314 04
| Siep 36,881.06) 38685.73] 4047470 42350.94] 44200 34| 46,249 13
Sten J 28 427.78) 40,311.40] 42082.02) 44050720 46,1393 48.265.32
| Swp s 38,974.40) 41.237.07 43,780.34] 4580460 47285562 50.237.51)
Siep & 4154107 43.462.74| 46406.65] AT G628 49867 11| 5241170
| S 7 43067, 74] 4508841 4720308 4P.<18.06] 51.74E 70 54, 105485
Stap 8 d4,634.41] 46.714.08) 4595030 G1200.84) 53.690.2%) 5616004
Siep 4 46 161.08] 48.330.75] 50E14.62{ 5300162 66.617.88] 5813427
Hange 25 26 - 27 23 3 5
Tnrremett SO0T404) H17845) 208704 24 72| 2571500 244681
Step 1 4431494 48389.88) 4566231 S0.B6666] 53.257.37) 55,77B.87
| Spep 2 46,360.88] 48.564.11) 50.855.65 53,357.57] 55,776.57| GB,435.68
HEen 3 45464 82] 50.T46.74] 53,142.00) 55650.08 5330037 6167249
Eep 4 60,536.76)_ 53,926.17] B5.430.33 5H8O60.81] 6082157 635,715.30)
Siep 5 6L.614.70] 55 10060 BT,TITAT] 6046258| 6304587 68,066.11
Step & B4.500.648 07 28204 o0.005.01] &2.864,25] 6006487 G9.01252
| &eep T B, 764 58] 69a60.46] 6220235 AA265.07) 6838637 71.659.71
Step 8 6% 83858 6163889 O4579.69 476760 TOR0TATL V400854
| Swps | eigirds] 63517.02] 6686705 T00emal] 7442037 76,953.95
| 31 32 33 4 35 a6
Fizeremesad BTEGAN B, OG5 41 DEiE.E3)  BATESS] 35450
Step I 0% 42568 61 205,881 64 12497 67, 188.38] T0a6T.01) T3,THI.66
| Seep 2 61,205 A8] B4 52407 57 144.38F 70407.01] 74783 56] 7732895
Hrep & 63068608 6vadng] Toes1 7] VRE25.64] TT.160.11] S0.874.34
Riep ¢ 6a,766.28] 69963.15] 71315200 7684427 s053ces] B4d18.73
Step & GO.546.4% TARHZ 2] TEITAGIN S006ES0 S3918 20 A7 15
| Swpd 72 326.68)  THAE01.33] T944u02] B3 uH1 53] BT.28%.96] 91B10.5GT
Step 7 T5,106.88) T8 720.42] BAEO5.A3| B6500.16) HHhEGRA1F 93.055.590
Stap # T7A87.06] 81A3051 ALSeuA4] RD.718.79] $4040.86F UB.601.349
Elep 8 0,667 28] 8455360 BEEIZEG[ 93,937.4%| 9741941 10214668

- 37 33 a9 £ 41 12
Incremerd 372611 3o010es| 4106532 431056 45%RA7] 475171
| Siep 1 77.523.96)  8L064.06] AdEeesi] E9070.63] 9338119 OT.S0R56

Sten 2 #1054068] 8495431 80.070.63] 93,3811 AvIND5S) 10506127
Step 3 84,779.17] 8397468 83.176.95) 97.691.75] 102,437 93] 107 412.08
Step 4 BA 50494 92,784.81] 97283 27| 104 002 511 106 965.30] 113 164 64}
Step & 9222039 96,605.06] 101,489.69] 106,312.87] 111,484 67| 116,935.40]
Step & 95,954 50] 10050531 105.4%5.01] 110,633 45| 116,083 04] 121 668,11
Stan 7 94.A79.A1) 104 51556 100,502 23] 114 935.00] 120,661.41] 126 410 53]
| Epep & 1040472 108,48581] 1148 708.66] 116244 55 106 070.78] 13117163
Step @ | 10712083 112 336.06] 117.814.57| 124,658.11] 129.608.16] 135,928 21
[ Range ] ] 5
Trergment 499114 5,241.32 R ERCT]
Siep 1 102 561.27| 107 852 61] 11259449
Seep ? | L07,652.61) 112 384 42] 11839763
Step 3 112 £43 06| 118,136 25] 12590083
Stem ¢ | 117 635.209 123 378.07] 129,404.04
Step 5 122 676.63] 128 519.89] 194507 23
_ Step & | 127,617.97] 133 861.71| 14041043
Reep 7 | 137 699.31] 159,103 53] 14591383
| Step s 1 1237.600.65) 144,346.35] 151,416.85
Step # | 142501.94] 146.587.17) 166520.04


http://_giyj.fi
http://_aa.7a7.7a
http://_3j_.se
http://_3__.ff74.40
http://4J.fiH.41
http://5a.614.70
http://5fi.7S4.6S
http://fi3.986.0B
http://1i.919.09
http://__4.5S8.S0
http://4O.g74.70
http://aaj.og.it3
http://fiP.4ga.53
http://62.Bfi4.25
http://44.aaa.34
http://53.6j0.2g
http://56.16fl.QH
http://1ta.3ftfl.11
http://69.01j.93
http://flfl.5M.3fl
http://9g.a29.39
http://___.991.34_
http://103.fl81.27
http://__0_J.653.6_
http://B6.69fi.06
http://I04.515.5fi
http://lia.136.B5
http://ia__.37S.07
http://__.4_.10a.S2
http://na.a94.43
http://l_K_.920.0il
http://H0.6a3.43
http://97.9flB.5fl
http://113.lfi4.69
http://116.9i_.40
http://121.66B.I1

SATAHY S

CHEENILE

12 Manih Employecs Effective: Janwary 1, 20028
10 Month Employens Effectiver Vebrwary [, SiE
Covering ¥mployes Relations Groups: P« R+ 5

Runge 1 3 E] 4 5 N
Tncremernt B58.04] GRB.51 721.92] TET B 706,78 BaB.51
Segp ! 1600644 165,664,458 1735299 180TRGI] IS S5EET 1963060
Sitep 2 16.604.48] 1735288 1307491 1R XIZRT| 1962976 20.488.17
Step & 17 e 52l 18041 500 18,728.87] 19590.33] 20.496.450 21 K568
Step 4 17.980.66) 18,740.01] 1851875 203s870] 21223 84] 22 14R. 019
S1ep 5 18.649.60] 19 418.58] 20,240.67] 21,106,756, 22.020.05) 2868170
Step £ 19706 64]  20,107.00] 096255 2188471 2::,315@' 23 52201
Siep 7 19,954.68) 20,745.64) 2168451 2R69RET| 23 ELI.61{ 34 660.T2
e F 2041272 21484.05] 2240G.43) 23A8063) 2441040 2649024
Step 9 21,270.76] 2w.i7266] 23125.36] 2413850 2020719 I6337.74
7 i) g Ly 11 [
fnorement 880,13 424 54 gz o9l  Le161Y] 106615 111891
Step T 20,402 17] 21.345380] DRETR G4 @5.24183) 2496800 B5ER I8
Spep 2 Z1A48.30] U BTI A4 23.241.83) 24268000 PR I2415) 2644404
Step 3 22228 40] 2319738 54 FI0AN 25 37437 35,300.50]
23, 105.56) 2412192 25179581 2620034 27 456.45
23,488 68 25046 46) 26,148,800 $7.306.51] 28 5260
$4.868.52] w5 87100 27.117.79] 2ASVOGE| 20.58E.TH
Step 7 2E TAHO5] 26,896.54] 28,086.7R) 20038850  HH654.90
26.620.06] 27.870.08] 2905577 565 02] 3572105 33.156.83
[ Swep | 21502l] 2874462} 30,0247R| 34371 19) A2 THT.40)
Range i3 id 16 16 17
| Incroment LYT7.05] 183555 PR I
Srep 1 243,441 20,152 321 3161566
Step 2 27 E3L 2] 3151555 004533
Siep 2 28, 74726 4287578 d4.380.89
Srep 4 20.074.51 3424201 3521356
Step & AL S50 35,506 248 3724483
Step B A28 . 45334 661 26965 47| 38.67R.00
Seeg T 250596 350161 36063512 3WA8190]  40111.57
| Step 8 34.6R3.11] 26,2600 3795168 3904030 41 5440
| Skep 9 35,5602 AL 08 6] 4% 976.91

SALARY SONEDULE
12 Month FEmpleyecs Effeotive; Junyary 1, po02
1+ Month Emplovess Effective: February 1, 20402

Covering Employes Relations Groupe PR+ 8

| Range 18 20 EN FT 258 24 ]
Facruinent 1.5760.09] 1657.64]  Liva0Bl| iBeea0 T iS1840) 2012490
Step 34450230 3602720 IT684.76) 2849567 41.85247] 451709
Step 2 38,027 30] 3768470 3942557] 41205470 4317004 4518366
| Swp ¥ g7 0471 28312300 41,166.33] 43.079.07] 45.086.45] 47196786
7 40 18L.90] 40.909.84] 48.907.18] 44.806.27] 47.007.94] 40506 66
Step § 40.768.19] 4% eb7.35] 4484800 46,73317 4592645] 61,PELGE
| “Srep s 40 33518 4451499 4638481] 4856007 BOBd4g3] 53 035.46
Step T 45.012.07] 4597546 45,129.62) BO,IEAAT]_ 52,163.41] 66,24R.48
Step & 45489.16] 47 630.00] 40.4T0.4%] 52.213.87] 5468120
Stgp i 47 066.15]  48.247.54] SLEN.24] 54040.77] 56.600.36
| Range 25 26 a7 28 2 bl
Tncrement l 1562 2ael 15 243219 344881) 267005 688,70
Siep S a5, 153.06] 41 099.48) 49520.83] nLAE2.82] A4301 62| BGATRSS
Steg 2 47 8ah4pl 40 20650 SLAROR2I K430163) A6ATZ5L 5.9!5?1,@|
Step 1 49.415.10] 61,741.758] B54.186.01] 56.750.44] 59.443.68] 62,2608
S1590.7#] ouaes8a] 6851720 w 65,014.48] 64 BEE.68
Bl B46.a4] 56,194.05] E8.8¢0.09 61645068 6458543 HT.6HT.08
hn. 76l 5R 405.24] GLIEL.GS] 64 09687 &T.156.380 70 066.08
5TATI.58] 60.626.35 63,513.?4 6654568 @9 Fer.os]  F3,0E4.78
£o093.90| GEA47.50] 66545060 68.9%4.48) 72,296 28| 75.763.45
G2, 0652 6% 0S0.EH) BN, 17R15] TLddgo] 7486823] YBAAL I
. g1 gi 53 He 5 35
| _2H3dTi 4,123 A8 341275 _ 361400
: 5957048 T Mimﬁ__ﬂ1 71,757 G4|_75,230.39
G2 40509 65 3n2 37 5850550 75,230.29] 78 A45.21
B5.240.70] B4 368.65 71,520,284 n2a] TRETIO4] H3.460.13
GAO75 41 7193400) Ta7E2T6l T8ISLOY BEI15.TH H6005.06
7o 74310310 TTATAZ4| B1E32.7B[ anBDRA4| 80.6HD.57
Tu T44Al TR ES7.0e] H0509.72 54.914_51:;] BO01 70| 6% 30489
76570 h4] 80763 97 A4.19520] 5810621 0244404 96919.81
Strp 8 79,414.25| ex240.an] 87.246.68) wld477.08] 95 EME.TY 100,534 73
| 4224806 86,216.69] 90270160 91,7587 99586 54] 104,149.55

| Stepsn




BALARY SCHEDMTLE
12 Monlh Employees Effectivec January 1, 200
10 Month Employees Effuctive: February 1, 2002

Covering Employee Rolotions Grvips: P+ R+ 8

BALARY SCTIEDULE
1% Moolh Employess Effective: July 1, 2002
10 Monoth Emplayees Effcetive: September 1, 2002
Covering Empluywe Rojativos Groups: PR+ S8

Ranga 27 T ET 44y 41 42
Trcrement | 5.798.14]  3,086.92]  4,186.85] 4,39508] 4,617.15] 184438
Step 1 T8.845.21] 52.643.36) B6,630.27] HO81T1R 05 212,20 $9.E7Y 356
Sitep 2 FLER106] S6630.27] S08IT.0Z 95212120 i e 104 57425
Gizp 3 8544149 90617.18) 9500397 99,507 28] 104.446.570] 109 6515811
Step 4 0,239 63 94.504.11] 50,100.82] 104 002.35] 108083 65] 114.565.50
Srep & 94 037.77] OB59L03] 103, 37767] 108397 44 1L 60080 119 20557
Step B B7 83591 103,577.588] 107 664.52] 112792 52| 118,2F7.85) 124 05375
Heep 7 101 5405 1664 87 11175147 117, 187.60] 123 816.10] 128 854,63
Step B 105,452.19] 110,551 79] 115938.22] 121 682,68 1275492.25] 133 743 51
Sten 8 105 230,23] 114,638.71] 120,1¥5.07] L35 #¢7.76| 132,149.40] 105 588,39
43 44 45

fhergmant 5,0889.21 B, J4:8. 61} 561111

Step I | 10467423 £09,763.44] 115,108.04

Siep 2 100 763,464 115,108.04] 120,719.16

Step 3 114 852.65] 120,462.54] 1926 3H).26

Sitep 4 L1941 86] 125797840 131 54137

Stes 5 | 126.03L07] 131 141.84] 137 552 45

Siop & 130,120,281 136 4486 42| 143,183.58

Step 7 136,209.45) 141 831.09] 14877470

Srep 8 b4 988 70| 147,1765.64] 154 38541

Step 9 145 38791} 152,620 24] 155,096 03]

Range 1 2z a 4 ;] [
Frvenramapont a1 ThE 28 6.8, a1y, E1P T B3G50
Step J 16,326.687] 18997 771 11.700.06] 18.436.41] 1920055 20 (e 25
ey 2 16,997.77 17, 70005) 14.436.41] 15 209.55] 20.022.25] 20 577 54
Step 7 17.668.97] 18.402.33] 10,172.77] jpoRies] #0.8%49%] 29 752.51
Step d 19,340,719 MMG1] P50 13 30.7R6.T7] ZLEG4T.65[ 20 5ER.00
Step 5 13011371 1880600 20.645.48) 2150880 20 480.41] 23 443 87
Step & 1968207  #0BM17| 2138185 22.30201) 23¥vrlal o4 26866
Htep 7 WrABRTF] 21,2171.45] 2211801] 23 075.13] 24,085.851 25,152.03
Step & C 2102497 2UOELTH  RZE54.DV] 23 844851 24898 67T 28600921
Step 2 L1LEHE.1T| 2261608 ZHAUODY|) 24 831.37) 265,71L.29 26,364.40

Range T 8 ] 10 11 12
Increment 09774 S42.03 AT 1103549 109747 1,141.23
I_Sk:p ! aps77 58 2177597 2071830 2370647 24.743.16] 25.830.6%
S 8 MTVRET] BTS2 TO6HT] R TR 1G] 2533083 B6ATLEE
Stepd | 2267300 2366133 240696.04] 25779.65] 26018.10] 2811421
Stepr 4 @i 67075 2d404.46] 25683.41] 26H16.14] 2R000.A7) 29 254,50
Shep § 24 468.48| 96.64733] 26AT1.YS] ¢7 AREG3| 2053040 30,395.79
Step B G5 A66.28) 26.4on4af »660.15) 28as91u] S0.US0.51] 3153708
Step 7 06 863,97 #7430 48] 28A4A.52( w0 92561] 31,267.08] 3267407
Stzp 8 27 161.71| 2837648 @616.89] 30,982.10] 02355.45] 4181966
Siep 9 v 0E9.45] 203101 3062526 n1 80269 33442490] 34960495

Range L3 L4 15 18 17 18
Irmcrement Laeoas] 126027 1aeed0] T 1ao0a8]  1460.48]  1532.08
Step 1 SGHYLOR 28.17Ra1f 29.432.38] a0 755AT] 3R145.86] 3360718
T 9 172.61| 2943288 30,755.07] 32,145.86] 3360708 4513923
Step & 20473.30] 206g3.15] 42,077.86] 33538560 35.068.50] B66TLEH
Step & MEETRO9 5185542 3540008 34526640 FEALREz] 5E RSO3
| Step 5 3177468 43.213.69] 34.78wH4] 3631743 ST991. 04 38735538
Step 6 ATATHUT] 4473061 H6,046.53] 37,70782] 3945%.46] 4136743
e 7 34.176.058] 35,744.23] 3TIETHZ 1909921 40013.78] 42 788.44
SHeep & 15,376.75) 98004 50] 2MAY081] d0q488.800 4237600 4439153
Btep 2 A6.07T.d4|  38,254.77] 40012.80] 41 ATH.ED| 43836.43] 4586358



http://ftj.2a9.sa
http://97.aas.9i
http://I0t.634.n5
http://13Q.120.2S
http://14S.387.9I
http://II4.63B.7I
http://_l.09.7BaM
http://103.377.tf7
http://jj_5.93S.2a
http://J20.719.l5
http://_154.9S5.H1
http://99.aQ7.2S
http://I2ljg2.es
http://flfl.H2fl.35_
http://17.7U0.ll5
http://a4.tiSl.37
http://24.Bfl8.57
http://20.oa2.a5
http://au.B77.5a
http://23.443.i7
http://25.36ti.2J
http://2il.l-04.3li
http://32.a55.45
http://26.fl71.92
http://26.SJ71.92
http://3li.577.44
http://72.fi
http://3S.ti90.ai
http://32.14S.ftti
http://35.l3fl.23

54LARY SCAFDULE HALARY SCHEDULE
12 Muaith Employess Effective July 1, J02 12 Montbh Employess Effective; July 1, 2002
10 Manth Employeus Effective: September 1, 2002 10 Month Employecs Effective: September 1, M
Covering Employee Relations Groups: P+H 8 Covering Employee Relations Groups: Br R+ B
Range 1% 20 21 22 28 24 S a7 88 o 49 41 42
TCTement T60EBH  Lebor0] L7I662]  1P63.44]  1066.86]  2.053.16 ' Incremant 387411 406685 427058 448298  4.700.60{ 404177
Step 1 35,138.24] 86,747.76] 38,408.46 45,214.08| 42,077.52 44,0048 | Sitep 1 8042811 54,2062 8RA62.88) SMA53.46( 97.116.44] 101 52594
Sitep £ BE.747.76] 99.408.4F] 4071408 4P0Ti52| 44084.38] 4608751 Beep 2 84,296.22| 183 362.85] 92,633.46] 97,116.44] 101,62504] 106,767.73
Stap 3 98,356,201 40,120.16] 41.p89.70] 43.04098] 4506124 48.140.74 Ster 3 88 1T0.23) §2,4209.54] 056.004.04| 101,585 40| 106.635.44] 111,7¢8.46
Hitep 4 39064 k2] 4iBinee| 4376532 4550440 47.948.10) 5018356 Step 4 oz 044 44|  96,486.20] 101,174.62| 106082400 111 244 941 TG G512
Step 5 41 578.35] 4351056 4554004] 47 667684] 42804.98] 5224703 Siep & 95,916.66] 10056286 105,445.20] 110,585.38] 11696444 121 553.02
Skep & | 43,187.58] 45.20], 4751656, 409,531.28] 5186182 B4.300.18 Srep & s 752 66] 104,850.62] 109.716.768] 116,045 38] 180.665.04] 126554 70
Step 7 44.790.41| 46591981 49.082.18] 5139472 53AR1E.6H] G6.353.44 g 7| 103,666.77) 108,656.15] 113.986.55] 119.631.34] 126,973 44| 131 476.56)
Skagp & 3630594 4858266 GOmGTED| 63 20i.16] 5577564 5840450 ’_33115 107,640.88] 112276284} 118.266.94] 124,014.39] 130.082.94] [I6,418.53|
Step § | 4B007.47] 60,274.36| 52,845.4%] 6h2LE4[ BY.7AZAL) 6045366 Step ¥ | [11,414.99] 116.829.60] 122.537.52) 195,497.30] 13479244} 141,360.10]
Hange % 3G & ) F B [ Ttange 43 44 15
Trcrement | 2,157 93]__ 226607 2,3r084] 249778 262207 2, 75265 frezremend 518100  G.451.49] 592539
| i EGEY a4 48245 47] BRE11{M 52.8539.88 53JAT.66; 68,010.03 | Siep £ 108,767,571} 111,965.71] 117.410.20)
| Srep 2 48,245 47) G0,511.04] 5L889.88| 556.387.66) 5ROL0.03| 6O,T6LTI Sep2 | 11195871 117,410.40) 103,137.53
Step 3 50,400 40] 52,776.61] 5%.268.72| 578A6.A4| 60632.48) 65.516.39) Fwep 3| 1717,148.71] 132 55160 12855686
Sieg 4 R2GELAS| G5.042.180 5764756 60,333.52 6328477| 6656807 Step4 | 122,340.71| 128.318.18] 134580.19
Herp 5 54,7019.26] 7,775 BO08E 0] 62.891.00] 653TT.14] 60,020.75 Seep 5 | 12763171 133,764.67] 140,300.62
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SALARY SCHEDULE SALARY SCHEDULE

P i2 Menth Emgdoyees Effarlives January 1, 204 12 Manrti: Empleyoos Ffferiive: January L, 2003
; 10 Month Emplayees Effective: Felruury L, 2008 10 Month Employees Effective: Fehraary 1, 2003
f- Coveriog Employee Relations Groups: '+ B 8 Covering Employes Relations Groups: P+ R+ 3
CEL Ran 19 20 F B2 23 ET]
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Siep 9 28,7708 30038.17] 3L3vhiad] 3278291 s4Ef2ds] 35,8178 ==
Range 31 32 E a4 35 46
Rangw I3 id 15 168 17 LA Tneremant | 2,900.27]  3J10.25] 326404 4420400 3 A0T67  3.777.69
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Step 7 30,015.72| oegi0.00] 3w283.67] 40066600 41.916564] 43 848 407 Step 4 B9 g57 AY| BEDSBO0B] OLITa R0 96504 60] (%F201.47) 165,068 7
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SALARY SCHEDUT.E
12 Moath Employees Effective: January |, 2003
10 Month Employees Effecllve; February L, 2003

Covering Employee Relations Groups: PR+ R

Rangc 27 38 .‘HF__ 40 41 42
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Step & | 151.820.03] 160,383 67] 167 196.75]
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