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AGREEMENT

‘Thid Agreement Is mede and entered Into this 18th day of February 2002, by and
batween: Slkorsky Alrcraft Corporation, hersinafler called the “Compeny,” and the

korsRy Teamsters Local 1150, efflisted with the Internstional Brotherhood of
stors, hereinafter called the “Union.” -It 18 understood and agresd to by the
;-Company and the Unlon that this Agresment supersedes and supplements any and all
previous agreements which they heretofore have entsrad Into, As usad in this
<igreement, the masculine and teminine gender Import one ancther.

%

BURPOSE

ds.the Intant and purpose of the parties herato that this Agreement promote and
Jdmprove the industrial and economic siatus of the parties, provide ordarly eollective
\pargaining relationa between the Company and the Unlon and secure a promgt and fale
sposition of grisvences so as to dlimingte interruptions ¢f work and intarference with
~ithe-afficient operation of the Company's business.
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. ARTICLE |
MANAGEMENT FUNCTIONS

It is recognized that i addition to other functions end responslblliiles the

- Company has and will retain the sole right and responsiblity to diract the

operatlons of the Company end In this connaction to determine the numbar and
tocation of its plants; the praduct to be manufactured; the types of work {o be
performed; the sl2e and number of the working force in the active employ of the

fiw

tz' .

Company from time to tme; whether tha Company’s wark shall be performed by %

employsas of the Company or independsnt contraciora or thelr employees; the
identity of the Company's parsonnel to wham work shall be assigned; whether

trangfers, promotions, or demotions ara t¢ be made: Ihe ldentity of or number of 1

new employees to ba hired; the schedules of production; shift schodules and
hours of work; the methods, procassea and meana of manufacturing; and 1o

select and hira employess, incuding the right to maks and apply rutes and

regulations for production, discipline, afficiency and aafety.

it shall also have the right and responalbility 1o promote, demote and transter .t
employess, and to discharge, suspand, or otherwize progressively discipline any -

employas for Just cause, and to iay off becausa of Jack of work or other cause,
unless otherwise heraeinafter provided,

2
Articte | = Management Functions
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ARTICLE )
COVERAGE

.. [For the purpose of this Agreement, the term "employee” as used herein shall

.apply to and include &Y hourly rated production, Inspection and maintenance
employees, Including ehipping and recelving clerks, tralnees end apprentices of
the. Stkorsky Alreraft Corparation at the following fecilities: {1) the plant locsted at
. South Avenus, Bridgeport, Connacticut; (2) tha plant located at North Main
Siraat, Stratford, Connacticul; (3) the plant focated at 351 Morgan Lane, West
Haven, Connecticut; {4) the plant located at 33 Plait Road, Shslton, Connecticut;
{8} the plant located at 1010-1080 Atlantic Sireet, Bridgeport, Connecticut; and
8) iha Devalopment Flighi Test Center, Besline Highway, Wast Palm Beach,
. Florida, but excluding )l salaried employees, professional employees,

.-..omployaes of ihe engineering tesl laboratories, plant protection employees,

“health and eafety employees, malin office cletical employees, and all employees
classified as clerks, and secreiaries, suparvisor's clarks, timekespers,
exacutives, managera, foreimen, group supervisors, leadmen, and all supervisary
psrsonne) as defined In the Netionat Labor Relalions Act, as amended.

3
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23 . In accordance with: the Certification o Representative issued by the National
% LaborRalations. Board on March:29, 1962, pursuant to an election conducted by

sald Board, the: Company recognizes tha Slkorsky Teamsters Local $150,

' affiiatad with-the Internationat Brotherhood of Teamsters, as tha sole collective

Bargaining agency for the employees defined In Article il hereln for the purposes
gat forth in-the:Nationsl Labor Refations Act as amended.

' .The COmpanf shail. recognize the Unlon as the bargeining agent (or those

employees. (as"defined:In Article I1) wha, during the Ufe of this Agresment, are

. employed on work cutrently perfermed by members of the bargalning unit and - 3

which is relocated or expanded Into another plari or facility of the Company
wilhin the state of Connaclicut,

4
Article I} = Recognition

ARTICLE Y _
- NONDISCRIMINATION

&3 39 The Company and the Unlon recognize that employees covered by his

Agresment may nol be discriminated against In viofalion of the provisions of the
Labor Management Relations Act of 1847, as emanded: Title V(! of the Civh
Rights Act of 1884, as amended; the Age Diactimination in Employment Act of
19887, as amended; the Vacetional Rehabilitation Act of 1973 and the Americans
with Disabliities Act of 1890; or any other state or federal statute which affacts
the amployment of smployaes coverad by thia Agraemen. )

5
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{c)

(a)

(b)

Every omployee covered by this Agreement must, for the life of this

Agreemant, after the grace period deecribed in Secllon 6.2, satisfy an *

obligation to the Unicn as the unit's exclusive bargalning represantative.
Undar this Agreasment, smployses must chacse one of the two ways of
satisfying thia obiigation, as desctibed below. Every employee has the
right to make this cholcs frea of interferonce, restraint ar coarclon:

(1)  Full Union membaership: The emplayee chooses to join the Unlon
as a {ull member, {2 subjeci to sll righta and dutles accarded
members, and, ae a condltion of amployment, must pay the full
Initiation fee and uniform perodic dues charged by the Unlon;

{2) Agency Fee payer: The employes doas not bacome a member of
the Union, and thus (a not entitied to the full range of rights and
duties of Union mambership. This employee must, &a a condition
of continued employment, pay, in an amount parmitied by law, a
percentage of the uniform perlodic dues, charged by the Unlon to
jls members to satisly an obligation 1o the Union as the unil's
exclusive bargalning represantativa.

Employess mey elect to change their chossn status upon eppropriale
written notice to the tinlon.

This Union security provision shall not apply In any location where It is
prohibited by stats law, and If ao prohibited it shall apply whenavar thé law
ts changed eo that it may be eflactive.

For all new employees who are hirad into the unil during the Iife of this
Agreement, their chossn siatus purauant to Section 5.1, and thelr
obligation lo pay dues and fees, shall bagin on the thirtieth day aftar thelr
date of hire.

For employeas in the unit who ars full Union members on the effective
date of this Agreement, their obligatlon to the Unlon ig continudus,
although they are fee to change their status,

6
Artlcle V.~ Unlon Sacurlty

5 §3  An amployee who Fails to comply with the raquirements of Sections 5.1 s‘nd 52 '
shafl be noliied by the Unlon in writing, via certified mail, relumn receipt

Lk

.+ fequested, and given fiteen (15) days 1o cure histher delinquency or be

terminated from amployment with the Company. An employee wha fails to.cure

v “,.5‘ hisher delinquency .within the Afiean (15) day. period eet forth above, upon

wrilten request fram the Union to the Company, shall be terminated from
emplayment. The Union shal! provide the Company with evidence of compliance

ﬂ " with tha notice requiremants of this Seclion,

Tha Unlon agrees it will indemnily and save the Company harmiess from any and
all labliity, claim, responsiblity, damage, or sult on behalf of a terminatad

The Company agress to deduct monthly Union duss In whatever sum ls
ostablished by the Locat Union as the regular monthly dues uniformly
required as a condition of refaining membership therein upon the racelpt
of a property sxecuted sasipnment card. The Company also agrees to
daduct from the earnings of en employee one (1) Initiation fee and hourly
administrative dues in whatever amount Ia authorized by such amployes

onh a proparly exacuted ‘assignmeni card which is deliverad to fha
Company, ’

The Company agree.s {o deduct fees for an agency fee payer in whatever
sum i established by the Unlon as: the ragular monthly fees and houdy
adminisirative fees uniformly required as a condition of employment

pursuani to Section 5.1(a}(2) upon recelpl of a propery executed
assignment card, .

el
ﬁ! The sum which represents such monthly Union dues and hourly administrative

dues and monthly agency fees and hourly administrativa fees shall be cerlified to

_fhe Company aa constiiuting such by the duly autherized financial officer of the
iLocal Unlon. If the sum once certified Is changad, the amount deducted from the
Aagmings of an employee who has authorized such deduction shall not ba
;{ncressed or decreased unil 3D daya’ written notice of such change has been

ceived by the Company from the duly authorized financlat officer of Local 1150,

7
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(a)

{b)

(€

(d)

(e}

U]

Thursday of the month following the month In which a propary exacuted

preceding months.

however, if there are siill insufficient funds, the Com
s pany wifl make th
;pproprlate deductions In the next designated week's pay)f Addiiio:aﬂy, :;
ere ere still insufficlent funds, the Company will make a final atternpt to

maks the appropriate deduction '
woeKs poy. fop s from the employes's naxt designated

‘The deduction of the first monthly duss or agency fees and the Initiation
faa shall be made from tha eamings racelved by the employsa on the third

assignment card is received by the Company. Unlon dues or agency fens
will be deducted monthly thereafter from the eamings recsived by the
employee on the third Thursday of each month. Ths schedule for {
deduction of monthly dues or agency fees may bs changed to a waekly or

other basis upon mutua) agreemant batween the Company and the Union.

“4g) I, by the last designaied pay period tn which deductions wars io b
& made,
:he earnings of on employes who authorzed such deductions are
nsufficlant to permit such deductions to bes made, tha obligation of the
Company to deduct Union duss or an agency fee will than rever lo &
current basis, and it Is understood the Compeny will have no further

tf tn the second pay week of any month the saminge of any amplayse wha obligation {or the colleclion of past dues or agency feas In such cases

authorized such deductions are inaufiiclent 1o permii the deductions to be
made, the Company upon notlfication from the Unlon wili maka the
appropriate deductions from the employee's samings In the second pay
week of the succeeding month for thet month and the next preceding

month.

.0 () The deduction of administrative duas and administrative f

; mada f;om the earnings recsivad by the employes on r:e r?res? mg“a::

third {3™) paydaya commencing In the peyroll period immadiately following
payroll petiod In which @ propery executed assignment card Is

received by the Company. The schedule for deduction of administrative

IR duss or adml nged
SR nistrative feas may be cha u ot
b betwean the Company and the Union. pan uel egreement

If the eamings of the employea in [he second pay week of such

succeeding monih are insufiicient to parmit deductions to be mada for that
month and the preceding month, the Company upon nolification from the =’
Unlar: will make the appropriate deductiona from the employee’s earnings |
in the second pay week of the third month for that month and the two

B8, Daductions provided for In Seclon 5.7 shall be remitted

e . to -
LEF 4 Treaaurer of the Union by the and of tha month in which the d;g:cgoenc;e:vage
imeds, The Company akiall simultaneously furnish tha Sacretary-Treasurer of the

i_;;l.Inl:m each month a record of ths employess from whose earnings deductions

The deduction of adminlstrative dues and administrative fees shall ba "have been made and the amounis of the deductions

mads from the eamings recelved by the employee on & waekly basis
commencing in the payroll period immediately following the payroll perod
in which & propsdy execuled assignment cerd is recalved by the
Company. The schaduls for deduction of administrative dues of %
administrative fees may be changed upon mutual agreement between the 5
Company and the Unlon. ;

"'The Company's obligation to make such deductions shall termin

. ate aulomatically -

-AJpon tsrmination of the employae who signed the Authorization card or upi-’f
ifhat trangfer to a plant, department, or job not coverad by this Agreement

xcapt that deductions shall be resumed W an employee, terminated by layoff, s

a;ir;a-wnh senlorlty rights and no perlod of revocetion intervaned during hisfﬁer

ﬁﬁ?*:s-*%r

Within six {8} months of the effactive dale of this Agreament end upen: . _
notification to the Unlon by the Company, the deduction of the monthly- Unlon agrees that it witl Indemn

dues a:r:’d Jhou:nitlallm feq of am flea g;mall gal m'm:d{; 'L;ome eau;ﬁr;g:ﬁ. g -all llabliity, clalm, raaponslhlllty%::w:::z T&tcmp:'za';am?i? :; ::;
recsived by the employse on re an ays of thei. T clion- taken by the Company |

month following tha month in which a properly executed assignment ta _, mpany In accordance wilh the terms of Sactions 5.5
is recelved by the Company. Union dues or an agency foe will hE'::‘ ]
deducted thersafter from the eamings received by the employea on Ihanés.
firat {1") and third {3") paydays of each month. 7

2110 exceed the sum received by the Union on account of the deductiona
mad
the eamings of such employee or employeas, ne

. "ere., ahsll ba no soficktation of employess for Union membershi
here | or dues
ducted upon the premises of tha Company during times when pellhtar the
ployse (or employees) being solicited or the empioyes (ot employees}
efforming such solicitalion are bsing pald by the Company to perform work.

If in any dasignated pay week of any month the earnings of any amploy
who authorized such deductions ere Insufficiant to parmit deductions to ba;‘}
made, the Company will make the appropriate deductions from tha’s
employae's earnings in the next designated week's pay; providad{i*,

8
Article ¥ = Unlon Security

9
Article V = Unlon Security

Hhroiigh 6.0 or in rellance upon thie autherization described herein, in an amount
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B

1y $42 The Company's obilgations set forth in this Adicle shall terminate automalically in %
B tha evant of any strike, sympathy stike, elt-down, slowdown, conceried sloppage
-t ‘ of work or picketing of the Company'e plants or pramises by smployees of the
I Company; provided, -however, that said obligations shall not terminate if the |
| - - Union has compiled with the provisions of Articla XN, ’

| i . 513 Wis agreed that the Company shali hanor checkoff assignment cardg only when
' such cards are property completed and executed.

:« I the event that a difference arlses between ths Company, the Unian, or any

: - empleyse concaming the Interpretation, applicafion, or compliance with the

x . provisions of this. Agreemaent, an eamest effort will be made to resolva It In
deeordants with the following procadure which must ba adhared to.

A-grisvance must be flled within five (5) warking days Immediately following ihe
data of the condifion or event which glves rise 1o the griavance or within the five
{5) warking day parlod Immedistsly following the date on which the employaas
shouk reasonably have become aware of the condlition or event from which the
+jrisvance arisas. in the event of @ promotional griovance the fifteen (15) -
- -catendar day time-psriod whi commenca when the Unlon recelves the bl.weakly
optomotional list.

"‘iha Company and the Union agree o tha following systam of presenting and
atjusting gtiavances,

ﬁ;&h employes having B grievance sffacting wages, hours or working conditions
i, may, after giving notice to his/her immediate supervisor, take it up either direclly
wvith his/her superviser or with the area shop steward.

grievance of an.employse must be presented orally at this step to the
ployee's [mmadiate superviser by thé area shop steward. In the event an
pjbyao's complaint is nol rasolvad, & mesting batween the araa shop steward,
employee, hishar Immediate supervisar, end a management reprasentative
il be scheduled as eoon as possible, Should the management represeniative
not.be iImmediately avallable for the Step 1 meeling of the employse’s griavance,
sauch mesting will be echedulad as soon as practicable, but in no evant nof later -
han three (3) working days, excluding Saturdays, Sundays and holldays, from
.date of the employes's Initlal complaint, Any such discussions ahall be as
of o8 possible. The answer of the supervisor or management represertative
Wl begiven orafly within five {5} working days, excluding Saturdays, Sundays,
And tidlidays, after the mesting. '

hé grievence is not satisfactorlly seitled at Step 1, 1t must ba reduced to writing
& (orm provided within five (8) working days excluding Saturdays, Sundays,

d.-holidays, of this mesting. All grievances which affect the wages, hours, or

» HAeWorking, condltions of any employas, must be signed by the employee when
,?éffaﬁ&eed to writing and submitted 1o the employee’s supsivisor.

11
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. Human Resources Represenialive and the Buainezs Agent, provided ""‘:?,i

Requesta-for pertinent records (as more fully described in 6.13) pertaining to the 3 X849 A crievance which affects @ substantiel number of ermp '
A \ ] oyees and which does
employee Involved as may be necessary lo the settisment of the grievance must ; . £ Notinvolve financial llabllity on the part of the Company to employaes may

be mada by the area shop steward to the employee's immediate supsrvisor or to 2% likewise be submitisd by cortiied mall by the Com
, _ pany or Union and must be
the management reprosentative at this step of the grievance procedure. If the | - dhohxded in an agenda letter as provldedyny Section 6.5 at this atep of the

records are readily avallable, they will ba provided at Step 1, otherwlse, the oran ;
records wilt be provided at Step 2. E }y&.;::ﬂg:: ::dhtl rr;g:a reﬂ::ﬂvad. n;:).f be eppealad to Step 3 of the grievence

' The Human Resources Representallve will render a dacision on a grlevance
.~ -appealed to Step 2 as soon as possible but nol later than five (5) working days,
-t axeluding Saturdays, Sundays, and holldays (unless extended by mutual

-p,g;greamml} after his/ her meefing with the Business Agent on euch griavances,

Whan the grievancs s reduced to writing, there must be set forth in the spaces-
pravided all of the following: -

£ 1 otherwize not provided pursuent to Section 8.7, the Company will produce at
wEtap 2 and Step 3 sny and sl pertinent information whether or not propristary. .
" For purposes of grievance handling, the Union Is entilled to existing partinent
ypropristary infarmation and fulure created pertinent propriatary Information, By
Lriptopristary It I3 meant any information which could damage the Company's
" réputation or compatitivenass or which coutd be adverse to Nationgl security,

(@) A ‘complelo statemant of the grievance and the fact& upon which It it
bagsed;

(b} The remedy of correction which the grievent wishes the Company 1o
make; and ¢

{¢) The Saction of this Agreement,. i any, which is claimed 1o have been.

violated. Jat Step 1 the supervisor or managsment represeniative declares pertinent

farmation to be proprietary, the supsrvisor or managament represantative wil
pamit the sleward to examine the propristary ducuments, Both parties wiit then

When reduced (o wiing, the grievance shall be taken up, at @ regulary } initial the document. Ths same procadure will be used for Step 2.’

scheduled maeting hald at least once svery wo (2) weeks, if neceasary, with the:

at Step 2 the Unlon again requests the partineni proprietary document, one
«copy of such document will b2 provided to the Union upon request. It Is
ndarstocd thal such infermation must ba-held In the sirictest confidenca by the
T ‘-_Unlon and canngt be distribisted or reproduced in any manner to any party.

grisvence s Included in an agenda letter for the firat scheduled meating foltowing 7 -
the date of the management representative’s decision at Step 1; provide:g;
however, that If thia is not done the grievance shall be included in an agendaz g
lefter for the: second regularly scheduled meeting following the date of the,
managament reprasentative's decision et Step 1. If the grievance Is not included { ‘g%
In auch an agenda lettes, the dacision of the management representative al Step:g:. 35 -
1, shall be finat and conclusive and binding upon the grievant, tha Company and ' B "
the Union. :

e following itams which are non-propriatary In nature wil be provided to the
tnion at Step 1, upon requoest as provided In Section 8.7. Other items which do
G:tappaar on {his fist, wiit atso be provided #f requested. and partinant to the
Lgrievance. .

A grievance which affects & substantia) number of employess, other than job Grisvants' personna! fle

rating grievances, and which the suparvisor at Step 1 of this procedure lacks * !
aulhgrigly lo settle, and grievancas flled by the Company or the Unlan shall inltially « Time and ettendance records
be submilted by certified mall at this step and must be included in an agenda ~» Crew Load charts

letiar as provided by Section 6.9. If the grievanca involves financiat Hability on » FAA test rasulis

the part of the Company to employees and If It is not resolved at this step, It may-4: ¢ Applicabte seniority llst

be appoaled to Step 3 not later than five {8) working days, excluding Saturdeys, s Detalt job description sheets
Sundays, and holidays, aftar the decislon of the Human Resources + Safely recorda

Representative, providad writlen grievances signed by ihe employees affected + Employee profile

are presanted to the Hurman Resources Representative by the Business Agent + Employse eniry access records

within the five {5) day appsal perod. RN
f he parties agree when thare ia a dlspute as to wheiher requested records are
; v:pattinent, the following procedure must be followad. _

13
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Hiihe-grievance is not selisfaciorly settied at Step 2, an appesl therefrom may be
 fuken by the Secretary-Treasurer to the Diracior - Human Resources within five
. 18} working days, excluding Saiurdays, Sundays and hofidays after the decision
01 the Manager ~ Humen Resources at Step 2. Such appsal shall be in writing
e tand shal stale-specifically the grievance or griavances appealed to this step of
Ahm. procedure. A conference between the Secretary-Treasurer, or al his/het
-dlscration, the Business Agent and the Director ~ Human Resourcas or at histher
sprdiseration, the Manager — Human Resocurces, shell be held as soon as possible
|:not ater than len {10) working days, excluding Saturdays, Sundays and
iFholtdays, sfier the receipt of the letier of appeal, The decision of the Director ~
stuman Resaurces, or hiafhar deelgnee, shali be rendered as soon as possible,
t-nol-later than seven (7) working days afler histher mesting with the
ﬁﬂ_,~;§.sci'mary-m'rasurar,

846 The Secretary-Treasurer or hisher designes, may, with permission of the
: ‘Diractor — Human Resources or his/her dealgnas, be parmitted to enter the plant
;gqr the: putpose of shserving either the condition which gave riss 1o a grlevance
ich has' baen eppeeled (o this step of the grisvance procedure or cther
working conditions, provided that such obsesvallon is assential and matertal to .
-he facts presented In such grievancs of complaint about working conditions; and
Aritprovided furthar, that auch visit shall bs made in accordance wilh-government
¢4 repulations and Company rules respecting plant visitors.

Upon notification by ona party to the other of the existance of a dispute {orally or 'g
In writing), 8 meeting shalt ba schedulad hetwesn the Director ~ Human 3
Resources and the Union's Secratary-Treasurer 1o discusa the dispute. Except j
by mutual agreement, such meeting must be held within three {3) busineas days -
of the request. An aliernate may ba sent to this meeling enly through mutual W

agrsemant and provided thay have complete sulhorily to seitla the dispute.

k)

If an agraement cannot be reachad on the disputes, the parties shall promptly

schedule an expadited arbitration heanng bafore Mr. David Bioodsworth. It f‘ 3
to &

Arbitrator Bloodsworth Is not avallable, Ms. Joan Parker shall be designated
seiile the dispute,

{8} I possible the dispute shall be submitted to the arbltrator an the basls of 2
confarenca call to be made as soon as possible after the parties agrea
that they cannot rasolve the digpute, If this mathod Is used, the arbitrator %
shall render a dacision by the end of the convereation ar within twenty-fout ;..
{24) houts thataafter and confirm tha daclsion [n writing.

{b)  If a talephonic conference Is not possible within three (3) working deys of |
the impasse, than each party ehall submit in writing, & statement of
position to the arbltrator simultanecusly through Express Mall or telecopier
and the arbitrator.shall rendar a decislon within twenty-four (24) hours of

racalpi of such position papers.

Fy

Compliance with the decislon of the arbitrator shall be affectad within two (2) 44
buginess days after the tay of tha dacision or 1he dste of the decislon If not made 4}
as a result of a telaphonic confarence. ;

ARBITRATION

Any contractual prievence not settted at Step 3 of this Arlicle shall be
submitied to arbitretion upon the request of elthar party hereto filed in
accordance with the provisions of this Article with the exceptions of Arlicts
1, Article VIl, Saction .38 and the Letter of Agreement concerning the
- gubconiracting of work. .

I the procedure set forth abova Is delayed by either party, without the consent of

“the other party, the party causing such delay shall be responsible for the cost of
arbitration, including the arbitrator's fse. Otherwise, the fee end expense of the
arbitrator shall be divided equally betwean the Company and the Unlon. It I the
intention of the parties to expedita the resolution of such disputas as

expeditiously as possible.

An accredited business agent of Local 1150 may, with parmission of the Director? . X
—Human Resources or hisher designes, be permittad to enter the plant for the
n@‘ -

Also, the following grievances, if not setlled at Step 3 of this Article, shall
be submitted to arbliration upon the request of either party hereto fited In
accordance with the provisiona of this Article. -

purpose of obsarving either the condition which gave rise i0 a grievance wh
has been appeaied to this step of the griavance procedure or othar workin
conditions; provided that such observation is essential and material to the facts;
presented in such grievance or complaint about working conditions; and provided
further, that such visits ahall be made In accordance with government regulations,;
and Company rulas respecling plant visitors, :

(1) A grievance allaging that an etnployes Is.nct propedy classified in
histher assigned Job code because he/she has performed tha
esaential duites of a different job code within the bargaining unit {at
Isast one labor grade higher than his/her assigned code) for a
praciicable majority of the time during a period of ninely (80)
conlinuous working days. I such a grievance Ia found to have
merlt, the award of tha arbitrator la limiled to an adjusiment In pay

15
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equal to tha.differance betwaen the employee's actual eamings and
the eamings he/she would have received had he/she baen propery
classified during the ninety (90) continuous working days
immediaiely preceding the filing of the griavance,

{2) A grievance afleging thet, in adminlstering the Hourly Job Rating
Plan, subsequent to iha affective date of this Agrsament, the
Company has established the labor grade of & now job Imprapeny,
ot has changed Improperly the labor grade of &n existing job
bacause of 8 change which ths Company has made In the contents
or requirements of such existing Job. For the purpose of this
Subsection, no Job shall be considared 10 be a new Job If It is
described In ona of tha dotalled Job description sheeis describing

johs perfarmed by employeea within the bargaining unit as of the

effactive date of this Agreament and which, prior to that date, wes
furnighed to tha Unlon.

(3) A grievence by an employes alleging that he/she was not promoted £

to a particular job in viciatlon of the provisions of Saction 8.15.

This, however, shall not apply in the case of a promation lo & ¥

working leadar or crew chiaf,

Other grievances arising under this cantract which are not settled at Step
3 of this Article may ba refemred (o arbitration if the Company and the
. Union mutually agree in wiiting. The Company will respond to the Unlon
within tan (10} working days of recelpt of an appeal letter under (e} end (b}
of this Section.

Except far the grievances which can be arbltrated under {a), (b}, and {c) of :

this Saction, no disputes, misunderstandings, differences, or grievances
arising between the parlies as {o the meaning, interpratation, of

application of the provisiana of this Agraement shall be submiitsd to any i

arbitratar for dacision, i I8 further understood and agreed thaet no
griavance, dispute, misunderstanding, or difference between the parties

arising ‘out of events which occurred prior to the execution of this ;
Agreement shall bs submitted to erbitretion under the provisions of this |

Agreement.

The decigion of the arbitrator shall be suppartad by substantial evidence on the
recard as @ whole and shall be final and conclusive and binding upon the 2%
grievant, the Company, and the Union.

The arbitrator shall have no power o add to or sublract fram or modify In any 3
way any of the tarms of this Agreement; nor shall the arblirator have jurlsdiction §
tn any case submitted to arbitration to affect in any way, directly or indirectly, by |
any daclsion or in any other manner, the right and responsibiiity of the Company .

16
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10 direct lts operations; to determine tha nuribar end location of its plants; the
product to be manufactured; tha types of woik to be performed; the size and
number of the working force in the active empioy of the Company from time to
T time,; whqthar tha Company's work ehall bs performed by employees of the
S FA Company or Indepandant contractors or thelr employeas; the ideniity of the
A o Company's personnet (o whom work shall be assigned; whether transfers,
% - - promotions, or demotions are lo be made; the identlly of or number of new
" emplgyees {o ba hired; the achadules of production; shift schadules and hours of

work; the methods, processes, and means of manufacturing; and to select and
hire amployees, Including the right to make and apply rules and regutations for
muﬁfg::t disclpline, sfficlancy, and safety unless otharwise pravided by this

o .

“§:30 The party referring a grievanca to arbitration shall have the obligation of going
- forwerd with its case before the other party shall be required to present its case

or adduce any testimeny axcapt In the case of a diamissal, suspenston or
disciplinary warning the Company will go first,

. 1t s agreed that during the lerm of this Agresmant, all grievances subject 1o
" arbitration under Section 6.17, shall be referred for a decision to one of the
mambars of a fixed pane! of arbltrators which consists of: Mr. Michasl Walgh, Mr;
‘David Bloadsworth, Mr. Mack Grossman, Ms. Joan Parker, Ms, Sussn Malpefin
and Mr. Nicholas Zumas. The designation of the arblirator shall bs made elther
by mutual agreement of the parties hereto or in the absence of such agrasment,
the arblretor shal be altarnated with each grievance. Arblirations Involving

v,  Uischarge or suspansion shail be expadited ahesd of sl other arbitrations not yet
-~ atheguled. }

m The fee and expense of the arbitrator shall be divided aqually between tha
- Company and the Union. However, in the eveni an arbliration Is posiponed other

iz~ - han by mutual agreement, the perty responaible for tha postponement shall bear

"L 54240 related costs. .

Resdcu, '

Q¥ dn no event shall any disposition or award upon any grlevance ba made
Hsitaretroactive for any period prior to the date the grievance was first presented at
aEnSlep 1. In an overlime grievance an ewerd mey be made from the day of the

5. Initinl complaint,

YAn amployee who has 8 grlevance may have the assistanca of a steward In
~peishendling the grisvance during working houts by requesting hissher foreman of
T supervisor to secure the appropriats steward for himMer, The foreman or
Supemvisor shall thereupon arrange to secura the steward promplly. It Is
‘%? fecognized that there arg some occasions when reasonabie delay in calling the

B f'aieward may be necsssary due to production problema,
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625 The steward shall not be called for any employes to whom distipiine is being
administered until the admiristration of the diaciplinary action shall have been

(a)

Before handiing a grievance, a Unlon steward shall obtaln & speclel
grievance time card from higther foreman or supervieor and shall record

completed. ‘ _ the time hofehe atarte to parform grievence work on such card in the
. ' . k gi T prasance of hisfher fareman or suparvisor. ’
§.26 A Unlon steward shali, efier notice to and permigslon from hlsfher foraman or 2.3 . :
supervisor, be aflowed to laave his/her Job or depariment, if necessary, after ’?5 - {b}  When [t Is necessary for 2 Unlon stowsrd to entsr a depariment or a
making known hlafer destinetion for the purpose of hendiing grievances inthe k. section of a department supervised by a foreman or supervisor other than
manner hereinbefore provided. If parmiesion is not givan 1o the steward upon iy hister own, he/she shall first report to the foreman or supervisor In charge
raquest, and if the grievance Is of an emergency nature, the steward may request 3 of such department or saction and advise him/her of the purposa of hisfher
that the grievance be handled by the nearest steward. % being thers, Helshe shell request such foreman or supervisor to note in
higiher presonice the time of histher amival on his/her speclal grievance
8.27 {ims card.
{a) The time 'so spent by a Union steward during hisfher schaduled working %
hourg shall ba recorded on a spaclal grisvance Ume ¢ard, The steward -3 {c}  When the Unfon steward leaves that dapartment or section of depariment,
shall recelve pay for such time at hismer regular base hourly wage rate he/she shall contact the foraman or supervisor and have the foraman or
plus cost of living allowance when appiicable, Including shift premium, If supervisor note the time of histher departute on histher gevance time
any, but excluding all other prenmiums and overime sllowances, not card.
axceeding thrae (3) hours in any work weak,
(€}  Upon histhar raturn ta his’her own department, the Unlon sleward ehal
The Cormpany wifl allow up to eight (8) hours per week edditionat steward Immediately record the tme of hismer return on histher grevance tima
tima to coves fost-iime for stewards who are abgent. Such loat time hours card and return the card to his/her foreman or supervisor, }
‘will be deducted from the amount bliled monthly to the Union, &t & rate
equal to a maximum Labor Grade Four, plus a cost-of-living aliowance, {8} Whan the grevance work to ba performed does not requlre. that the
whan applicable, excluding any shift pramiums. sleward laave the area supervisad by hisher awn foremarn or supervisor,
' he/she shall follow tha procedurs described in Section 8.28(a) and he/sha
in the avant thare 3 na maney owed to the Company for excess stewsrd ghall racord the tima that he/sha finishea such work Immediately on hisfher
lost time, the Company has no obligation fo ¢redi the Unlon for such % grievance time card and return it to his/her foreman or supervisar,
additionat lost lime haurs mentionad above, 3;‘1
4% Any employss shall have the right fo appesl his/her discharge or suspension -
{b)  Time speni by Union stewards which exceeds ihat amount aliowed under 3B ’F , hrough the grevance procedure within five (5) working days from the dale
. this Article; tima spent by the Unlon EHAS stewards and the Chief EH&S i ., thereot. Fallure to flle such an appeal within five (8} working days shall prohibit
Stoward which axceeda that amount gllowed undar Articls X, me spant ! « .any further consldaration of such discharge or suspenston. If as a resull of such
by job evaluation stswards which excoeds thal amount allowed under - appeal the employes is found to have basn discharged or suspendsd withaut just
Article X, will be billed to Teamstars Local No. 1150 on a monlhly basis. +,. ¢ause, he/she shall racelve pay at hismar regular rate, Inctuding overtime, for the
Any monles dus to tha Company for this excess time, together with any ikme he/shs would have otherwise normally worked less any Income he/she may
applicable foderal, state and/or local taxes, will ba pald monthly by Local have receivad from any other source. An amployee who has baen discharged or
1150 to the Company. + - given a disciplinary auspenslon shall before leaving the ptant be parmitted to see
) e " {he-sleward for the area In which he/sha-worked at a location designated by the
(¢) The Company will also provide to the Linion a list of the stewards, job ¢, Company If he/she requasts thia privilege of hisier foraman or suparvisor. Any
evaluation stewerds, Unlon EH8S stewards, and Chlaf EH&S Steward, Lo grievance concerning the dlscharge/suspension of an employee shall ba reduced
whose time exceeds the amaunt afiowed pursuant to Articte X, e writing and presented at Step 2 of the grievance procadure.
§28 Union stewards shall adhere to the following procedure In handiing grievances as ¥’k

{8} A cielm that under the Hourly Job Rating Plan & job has basn Improperly .
assigned or evaluated to a labor grade shall first be taken up by the Job
ovalusiion steward for the area In which the job s located with tha

provided herein:
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‘ D claim
Manager -~ Compensation or his/her rapresentaiive. If such a
involzs a new Job or a changed job as defined In Saction 8.17(b)2, it must
be presentad io the Manager — Compansation by the steward within
twanty {20) days of the assignment or evaluation of the new or changed
Job to a tabor grade, The steward shall complete hisfhar prassntation o:’
the facts refating to the claim within twenty (20) days after the origina

" prasentation. The Manager of Compensation shall render his/her dedslog
on such claim within twenly {20) days afier the steward has noﬂﬂ:‘s
him/her in wriling that the Union has completed its submission of fa
relating to the claim.

{(b)  If requasted, but at lsast once per month, the Chief Union Job Evaluation

Steward will meet with the Manager of Compensation to discuss lssues ‘ .

ratated to tha Hourly Job Rating plan or process.

b evaluation
tisfactory adjustment of the matter is reeched by the Jo
::t::a;la and th;y Ma;n‘igger of Compenestion, any aggrieved employee ax\ldgéﬁ
to the Job in question may then fle a writtan grleval Mn:]:'e g: har;hut':etfho;e gpdovanoe
vance shall be processad baglnning ep
g:lo?edgm:: provided that it is presented at that sle‘s rg’l later lh?g ten é‘:‘(;)h woﬂdwmgg
o dacla naation.
days after tha . lon .given by the Manager mpe Such wikten
clfic facts upon which the Union
grievanca shall siate In detail the spe o the apacif
job has been improperly evetuated and shal
:.;acltrgmth:ft&h: bl:a!ualion which it clalms are incomect giving specific and detalled

reasons for such claim,

ngion

most recent disclplinary written waming, including a suspe

) mhyaa mamorandum, in a speciﬂ:m:iatoght;rg gfe drl::!'pnne. ?r'gu-n p:::
attendance, misuse of work lime, . 8 oved
employea's file after six (6) monihs from dale of issuance provlde:'m
amployaa has not receivad eny new discipiinary waming or sUsps

employee memorandum during that six (8) month period in that particular

category of disclpiine.

Iy Issued written warnings or suspension employes
‘r:lemer;ng?v::“u{at epaciiic calegory of discipline remain urgw;h:
employee's racord afier the removal of a dieciplinary recard as pi :e i
above, the next most recent written waming or au.spension emp::(we
msmn'randum shall be removed from the employee's file in the e ld(ul“ 4 10
manth paricd following the remova) of the flrst dlscﬁtp;ll:lal'?a :yemha;\; d

& not recelved any new dig
:ir:.:p::;ﬂ?:;pgyee memotanda during that six (8} month period in that

particutar category of digciplina.
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{b)

No disciplinary records shall be removed from en employea’s record If tha
employee is unable to avold recelving any new disciplinary warning or
auspension employes memerandum during the six {8) month period In that
particular catsgory of discipline,

Suspension smployee memeorands lasued for unfitness for work shall be

removad from an employee's file after thirty {30) manths from the date of
isauance.

The Compeny and the Union agree to the following concerning the

Environmenta), Health & Safaty (EH&S) Procedure.

(s}

Section1

Any smployee recognizing an snvironmental, health of salaly hazerd or a
situation which the empioyee reascnebly bellevas has the potentlal of
causing asrious phyelcal harm or Injury, may request the services of a
Union EM&S Steweard from hiser supervisor, Under normal conditions
and subject to the avallabikity of the Union EH&S Steward, the employse's
request will be glven to the appropriate Union EH&S Steward within two
{2) houre from the requeat. In the avent that an amployee or Unlon EHAS
Stewsrd reasonably balievas that he/she is In Imminent danger of serlous

injury or death from a hazardous condition In the workplace, the'employee

or Union EHE&S Steward shall remove himmarself from harm and have the

right afforded to him/har undar fadteral and state law. Further, subject to a

review by @ Union EH&S Steward and & Company EH&S profassional or

supervisor, appropriale steps will be .taken to ellminats the hazard

including, If nacessary, shutting down the Job. Information on spilis or
chemical releatas that activate the Company’s Emergency Rasponse

System will be provided to the Unlon Chlef EMAS Steward or the arsg

EH3S Steward, upon request. injury and eccident investigation reports

wiil be given to the area EHAS Steward by the EMAS department as they

become evailabts. '

Any EHAS fasue which the supervisor of the area has no authority to setite .

will ba reduced to writing and submiited to Environmantal Health & Safaty
which will assign the written complaint 1o the proper business unit
manager. Such EHAS issues willbe discussed at Level Two, as provided -
betow, and within thres (3) working daya of submiggian. )

Tha suparvisor will gl\ie hig/her answar at this oral tevel to the Unlon
EHAS Steward, within thres (3) working days. Any unresolved
enviraruriental health and safety lasues will bs reduced to writing by the

Unlon EH&S Steward on the form provided by the Company. Tha -

following procedure will be followad:
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Leve! Qne Meeting:

Wihin three (3) working &ays of racalpt of a writlen EH&S complalnt, a
meeting will ba convened between the Unton EHAS Steward, the

employee, the responeible business unit manager and the supervisor to

discuss the issue. At the raquest of elther party, a representative of the
EMHAS organization may be present at this meeting. Tha answer 1o the
complaint wiil be given by the responsible business unit manager within

three (3) working days of the meeting. The Unlon EH&S Steward will &

have five (5) working days to accept or appea! the answer.
Lavel Twg Moeting:

Within flve (5} working days of the Unlon EHA&S Stewerd's eppeal, 8
meeting will be held batween the Chist Union EH&S Steward, the Unlon ;
EHAS Steward, the Manager EH&S (or his/her designee) and the
bustness unit maneger (or histher designee) to discuss the lasue, The :
answer to the complaint will be given within three (3) working days of ihe .

meeting. The Union may pracess unrasolved isaues lo the third step of
the grievancs procedure in accordance with Aricle VI, Step 3, Sections

6.15and 6.16.

(d) Any disposilion of an EH&S complaint accepted by the Unlon or from. i
which no appea! has been taken, is final, conclusive and binding upon the /%

Company and the Union.

Section3

When the Company and a Unlon EH8S Steward mutually agree, a Union EHES
Steward will be allowed to observe the condilions giving rise to a problem in the
presence of management represeniatives where such observations are assential 1o the
avaluation of & problem. No reasonable requesis will be refused.

Section 2
As nscesaary, but not more frequently than once a week, the Union Chief EHAS

Steward will, upon request, mest with the Manager EH&S, or histher designated.

representative, 1o discuss genaerat environmental, health and safaly lssues.

Section 4

No less than guarterly the Unlon Chief EHAS Steward, area Union EH&S Steward, and...
Business Agent of Teamsters Union Local 1150, upon request, will be provided & walk-4
around tour by the appropriate business unit manager (of an individual in a gimiers
management posiion), the Manager — Human Resocurces or designes, and ar;*"
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- ARTICLE Vi
WAGES AND HOURS
On February 18, 2002, the basa waga rate of each employee covered by this
Aqreement'ywﬂl be incremsed by the forty-one cent ($0.41) cost-of-llving
allowance in effect on February 18, 2002, and this new base houry wage rate

wil be further increagsed by three (3.0) percent. Schedule A shows ihe hourly
rate schadule which will be effective February 18, 2002,

On Fabruary 17, 2003, the base wage rata of each amployae covared by this
Agreamentwwill.bo Increased by thwee (3.0) percent, Schedute B shows the
hourty rata schedule which will be effective February 17, 2003,

thia
On February 16, 2004, the base wage rate of sach emplovea coverad by
Agreemant will ba Increased by three (3.0) percenl. Schaduls C shows the
hourly rate schedule which will be affactive February 16, 2004.

On February 14, 2005, the basa wage rate of each smployes covered by this

Agreement will be increased by twee (3.0) percent. Schedule D shows the
hourly rate schedute which will be effactive February 14, 2005.

() - An hourly cost-of-living allowance shall be determined sami-annually
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based upon the conditions and provisions sat forth In (hia Section and g7

shall be peid to each employes covered by this Agresment In addition to 38y -

the smployee's base hourly wege rate.

he cost-of-iving atlowance, if any, shall be datermined on the basis of }
{h,‘ :h:nggs in m:ﬂ Consumer Price Index for Urben Wage Eamers and #
Clerical Workers (CPIW), All Htems, United Siales Cily Averags 2R
(1982-84=100) pubiished by United States Bureau of Labor Statistics, 8

heroafter referred to as the *index".

siments In the cost-of4iving allawance shall be effective on ell seven - 'R
M yilr:e following dates in the smount of one cent ($0.01) per hour for each &
full fileen hundredihs of one percent (0.16%) change in the Index fos the ;
manths Indicated balow. Eech semiannual adjustment (increasn of
decreass) in the cost-of-iving allowance shall not exceed a maximum of ;

alghtean conts ($0,18) per hour.
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N Besod on the Percentage
Effactive Dats ;
of Adjustment : ’mcmhmgg In the Indt_:rto
August 19, 2002 Bacamber 2001 June 2002
Fabruary 17, 2003 June 2002 Decembaer 2002
ust 18, 2003 Decembear Juns 2003
February 18, 2004 Juns 2003 Cacember 2003
August 18, 2004 Cacembar 2003 June 2004
February 14, 2005 Juna 2004 Decomber 2004
[ Augusi 15,2008 | December 2004 _{ June 2008

In caleutating the percantage change in the Index, the resuit shall be
raunded to the naarest ons hundredih of ona parcent (.., .005 and higher
rounded upward, and leas than .005 rounded downward). For example, if
the December 2001 Index is 151.0 and the June 2002 Index is 153.7 the

calculaiion is;
Step1 | 153.7-151.0 =27
Step 2 | Divide 2.7 by 151.0 x 100 = 1.7881
Step 3| Round to 1.78% and divide by ,15% | = 50.11 par hour

No change wiil bs made in a cost-of-lving adjustment aa a result of any ravislon

+ mads in the published figures for the Indax efter the effsctive date of the cost-of-

living adjustmant.

Tha continuance of cost-ofSiving adjustments is dependent upon the eantinued
-monthiy publication of the index in ita present form and ealeylated on the same

-+ basis a8 at tha iime of axecution of this Agreemenl, unlass ciherwise apread to
»+ . by the Union and the Company. For any month in which the Buresu of Labor

Statistics publishes the Index on both tha present basis and a new rental
equivalence basls, or only on a rental equivalence basis, the rental equlvalence

X . basts wilt be used.

in the event the Bureau of Labor Statistics doas not lssue the Consumer Price
Index for the appropriate month before one of the effactive dates referred fo In

% Baction 7.5, any cost-of-iving adjustment reguirad by such monthly Index shatl
* be effaclive at the beginning of the first pay period afier receipt of such Index,

Overtima rates will ba pald as follows:
" {s)  Time and one-haif will be paid for:

(1) Alltime worked in sxcaess of aight (8) hours In any one day,

(2) Al time werked I excess of forty (40) hours In one work wask for
which overtime has not already been earned.
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Double tma will ba pald for:
M

(2)

3

All work performed on Saturday, except In the case of employees
on continuous saven-gday manufacturing or test cperations which
regularly invoive work on Saturdays and Sundeys, and except for
the first eight (8) hours of any scheduled shift which begins on
Friday and continues Into Saturday. ’

All work performed outside of an employes’s regularly scheduled
ghift hours, Including hisier nosmal lunch peried, except in the
case of empioyees on conlinuous seven-day manufacturing or test

operaflons.

All work performed by employees on continuous seven-day
manufacturing or tast operations on the employae's sixih day

worked In hisfher work week, except for the firsi aight (9) hours of . §..

any schaduled shift which begina on the preceding day and
continuas into the alxth day.

Al work performed on Sunday, except ln the case of employees ah
conlinugus sevan-day menufacturing or test operations which
regularty involve work on Saturdays or Sundays, and except for the
first eight (8) hours of any scheduted shift which begins on
Saturday and continues Into Sunday.

Al ‘wark performed by employees on continuous seven-day
manufacturing or teat operations on the employss's seventh day
worked in hia/ar work waek, axcept for the first eight (8) hours of
any scheduled shit which begins on the precading day and
continues into the seventh day.

All work performed on each of the holidays listed below except for
the first aight (8} houre of any echeduled shift which begine on the
preceding day and continuas into tha holiday.

| 2002

Fridsy, March 29, 2002
Monday, May 27, 2002
Thursday, July 4, 2002
Monday, September 2,2002
Thursday, Novamber 28, 2002
Friday, Novamber 28, 2002
Wednasday, Oecember 25, 2002
Thumdey Decembar 28, 2002
Friday, December 27, 2002
Monday, December 30, 2002
Tuesday, Decamber 31, 2002
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2003
Wednesday, January 1, 2003
Friday, Aprt 18, 2003
Manday, May 28, 2003
Friday, July 4, 2003
Monday, Septsmbar 1, 2003
Thureday, November 27, 2003
Friday, Novembar 28, 2003
Thureday, December 25, 2003
Fridsy, Dacembar 28, 2002
Monday, Decembar 29, 2002
Tuasday, Dacembar 30, 2003

Wadne Oacember 31, 2003

2004
Thursday, January 1, 2004
Friday, Apill B, 2004
Monday, May 31, 2004
Manday, July 5, 2004
Manday, Ssptember 8, 2004
Thursday, Navembar 28, 2004
Friday, November 28, 2004
Monday, December 27, 2004
Tueacay, Decamber 28, 2004
Wednesday, Decamber 29, 2004
Thursday, Dscamber 30, 2004
Friday December 31, 2004

2008
Friday, March 25, 2005
Monday, May 30, 2008
Monday, July 4, 2008
Manday, Saptember 8§, 2008
Thureday, November 24, 2008
Friday, November 23, 2005
Monday, Dacember 26, 2008
Tussday, Decomibor 27, 2008
Wedneaday, Cecamber 28, 2005
Thutsday, Dacember 20, 2005

LErloay, Decermber 30,2008 ~

One flaating holiday is atiowsd in
each calsndar year of the contract.

When two or more types of overiime or

premium compensation
epplicsble 1o the same hours of work, only the h!l;her rate ar:;
compansafion shall be pald. In no gase shall overtima or premium
compensation be duplicated or pyramided. ' :

ar
Articla Vil -~ Wages and Hours

|
y
H
r

it Praan

S s e = AL .1 i e i, 2 2 2 g ]




The Company shall pay to afl hourly-rated employees on the second shifl a shift -
premium 2:?1&1 1o ten percent {10%) of their base hourly wage raté pius cost-of- §
living allowance when epplicable, for aach hour worked. :

The Company shall pay to alf hourly-rated employees on the third shift seven and

one-half cents ($0.075) per hour in addition to the base hourly rate plus cost-of- ;
Jiving allowance when applicable. Hourly-rated employses on the third shift Fé
whose regular shit comprisse not more than six and one-hail (8.5) working houra !
and who work a full six and one-haf (8.5) hours on that shift shall rocelve-.-,-'u
therefore aighl (8) hours' pay. All wosk performed on such third shift over six and e
one-half (6.5) hours shalt ba considered overtime and shall be paid for at time

and one-half, :

f
In the event the Company determines that mandatory ovarlime i required o
tﬂhﬂ shift employees and the shift is less than six and one hatf (8.5) hours, the ¢

third shit premlum ghall be prorated.

ness of not more than eightsen (18) minutes or parmission granted by the
ls.zi:ervlsor to leave prior to the end of the shifi of not more than eighteen (1 a):_
minutes, or a combination of lateness and permission to leave sarly lolafing not "
more than eighteen {18} minutes shall not disqualify the employee for third shi »

premium.

Ing [or work, who has been working on the pravious wo:k_,_;.
ﬁ;’ :mpﬁno'?mﬂenngnoﬂﬂed that thera wii! ba no work shall recelve four {&)hL
houss' pay at the rale of pay applicable for such hours. Tha posting of a nolice
on tha butletin boards two (2) hours befors the completion of the shift of th
affactad employes shail be sufficient end proper notice. This provision shali no
apply In case of any stoppage of work, strike, sympathy strike, or alowdown or I,
any case or condltion beyord the conirol of the Company.

An employes, who Is not scheduled o work, and who, after completing thesis}

hift or extension thareof, Is called back for emergency wo

Lafg:l:m:fn::: ll:?t :he premises, or an employee who is called in for emergency,
work on Salurday or Sunday (o In the case of empioyees on continuous seven
day manufacturing or test operations, thelr sixth (6th) or seventh (7th) day),

who Teports for work after such call-back or cafl-in at a tme which {8 mora lria_ 4
glx (8) hours priot to the beginning of the regularly scheduled ahift, shall recs oﬂ‘hl'9
not leas than six (8) hours' work at tha rate of pay applicable for such hours
wark. This provision shall not apply If six (6) hours of work Is not availabla:
bacause of any sloppage of work, strike, sympathy strika, or slowdown or in any-;
other case beyond the contro! of the Campany. 3

; ' gvertima fn a day._ 3
Employeas who are required to work more than two (2} hours' ove Y.
shall be givan an 18-minufe funch and rest period prior to the commencement of,;n;

the overtime, on Company Hime.
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The Company agraas that [t will, Inaofar es il msy be practicable, make 8n equal
distribution of overtime among the qualified employaes, within the overtims area,
who are regularly employed on such work, Such distribution shall bs made en
~ the respactive shifte an which the overtime work occurs. Inequalities measured
* .over the thirtaen (13) weak period which exceed twanly-four {24} hours pald may

‘ba made a matter of grievance. If in the succeeding thiteen {13) week perled

1% the Inequality has not been satisfactorlly addrassed, the grisvante meeting will
4 e reconvenad.

ey
55 In 1he event an Inequallly s agrasd upon batween the parties, an atiempt wil be

/i5%c made to reach @ muluslly agreesble setisment, which may Include & monatary

=

3 ramedy.

%, v In the event the grlevance is rio! resclved and pursued to arbitration and the
» 1. & arblifretor rules In favor of the griavant, hesshe will not be practuded from granting
i F- a monetary remedy.

il .:-
‘M}ﬂouﬂ}«mted employees who meet all of the following eligibillty rules and
-ygu-conditions shalt ba paid for: Friday, Merch 29, 2002; Monday, Mey 27, 2002;
s Thureday, July 4, 2002; Monday, September 2, 2002; Thursday, Novamber 28,
g 2002; Friday, Novernber 20, 2002; Wednesday, Dacember 25, 2002; Thursday,
Dacomber 26, 2002; Friday, Dacember 27, 2002; Monday, December 30, 20021;
Tuesday, December 31, 2002;; Wednesday, January 1, 2003; Fridey, Apri 18,
2003; Monday, May 26, 2003; Friday, July 4, 2003; Monday, September 1, 2003
dhursday, November 27, 2003; Friday, November 28, 2003; Thursday,
mber 25, 2003; Fridey, Decomber 28, 2003; Monday, December 29, 2003;

“2Tussday, Decomber 30, 2003; Wadnesday, Decomber 31, 2003; Thursday,
wsingdanuary 1, 2004; Friday, Aprit 8, 2004; Monday, May 31, 2004; Monday, July §,

T3

2004; Monday, September @, 2004; Thursday, November 25, 2004: Friday,
g.}Nﬂ?OI‘I"IheI' 28, 2004; Monday, December 27, 2004; Tuesday, Decembar 28,
:2004; Wednesday, December 29, 2004; Thursday, Dacembar 30, 2004; Friday,
Qecember 31, 2004; Friday, March 25, 2005; Manday, May 30, 2005; Monday,
July 4, 2005; Monday, September 3, 2005: Thuraday, November 24, 2005:
zriday, November 25, 2005; Monday, December 28, 2005; Tuesday, Dacember
. 2005; Wadnesday, December 28, '2008; Thursday, December 29, 2005:
dpy, Decernber 30, 2008; and a floating hollday In each calendar year of the
ract, )

-amployss shall racelve alight (8) houte’ pay et the amployee's tagular base

“houtly rate plus cost-of-llving allowance when applicable, including shift
piamiums, but extiuding bonuses or overtime allowances for each such holidey

,ngi;iqorkod provided the smployee meeta all of the following provisions: :

-
34

The.employes has at teast thirty (30) daye of continuous service as of the
doy preceding the holldgy, and .

20
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i g’] - P éﬁﬁ, M"d:uwmas rqrgular wor: GTIQVS- A: ::m:nyee who ls scheduled for work or who
be 73 4T agre work on any holiday ang whe faila 1o re h
'it (b) The employee would otherwise have baen scheduled to work on such day '3 "‘g‘ ¥ shell not raceive pay '{,-r the hzll day. to report for and perfarm sucl u_mrk
NES (f it had not been obsarved as a holiday, (except for amployess on 3+ . ¥ .
I"l _ continuous seven-day manufacturing or tes! bperations), and : } 3 ::u ;m'payee who tlls act.lr':educl;d"to work on a hollday will recelve forty-aight (48)
., (6)  The emptoyas must have worked the last complete schadulad shift prior 16 4 4 Zf;, much nol :::: l:"p::sml:':m" b?:l:?r':" but If auch riolice I8 not posalble, as
. * and the next complete scheduled shift after such holiday; provided; ¥
e howavar, that this Subsection ¢ shall not apply in the event that an : " Employees efigible for holiday pay under thesa provisions who are scheduled to
| absence either for not mare than fifteen (15) consecutive working dayu: L. "work and who perform work on any of the & amed holdays shail be pald Iy
L prior 1o or an absence for not more than fifteen {15) consacutive w‘;'f“‘“  accordance with Seciion 7.18; and In addillon, twica thelr regular base hourly
3 8 days after such holiday (but not both) has been excused because of th iTmge rales plus costoliving eflowsncs when sppiicable, or ah hours worked oy
' '"J'* employee's lliness when the employee has provided a doclor's note: Efmich hotiday.
1 covering the entire period of his/her absence or becausa of a death in the 7'} o
A employee’s immediats femlly. Absence on either the day before the 4%, To be efigibte for a flgating holiday an emp must request such hoiiday at
ks holiday or the dey after tha holiday (but not both) may also be excusad for7 Sk . Jaest one (1) wask prior to taking It and reoelvaloy”approval of thal request fram the
By 1 some ather emargent reason satisfactory to tha Company. For the "LCompany. in addition to the ing, the brovisions of this Acticle
i I’ﬂ» purposs of this Subsection, Immadiate family is defined as spouse, child, 2 = tagarding hollday pay sligibiity .h""a'“m.p piy 10 the m“"'ﬂg hottday.
|: stepchild, father, mother, father-in-law, mother-In-law, stapparent, brother,, fi§" %-F‘f'.
Uil sister, stepbrother, stepsister, broherin-law, elsterin-law, son-in-awe: g Y 1t'ls recognized that the administration and perstion of the Hourly Job Rating
i % daughter-in-law, grandchild, grandparent, legal dependant, brother, sister, 4 ‘Plan are the functions and responsibillties solely of management. The baslc
y ted or grandparent of employea’s spouse. :

A

%’,‘Houmf Job Reting Plan now In effect will be confinued during the life of this
ol ig.graemanl. _

>

jﬂ'ha Hourly Job Evaluation Sieward will be granted an on-site inspaction of a Job,
-atcompaniad by a Compansation/Human Resources Representative prior to.or
%a!_lgr submission of a griavance at 8 mutually agreed iime. During such review,
"-queations may be directed to employses doing the work allowing for minor work
»Jnlerruption. The rasults of such review wii be provided, verbally or in writing, to -
Wzyvithe Job Evaluation Steward within twenty (20) days of the complstion of the
‘yiiteview. In addition, the Job Evaluation Steward wilt ba advised of new or revised
%s b description shests and ba given an opportunity to receive informetion
an empioyae who is required, as a member of the Netional Guard or as a ro82 neoming the job classification and job deactiption sheel prior to or at the tima
member of the United States Armed Forces, to bs absent {rom work I f Implementation. Such review will Include informetion used to form the basia
temporary emergency duly for & period of not more than fifteen (15) days In 1+ b Ho dacisione regarding the ecoring of all job rafing faclors, The Company shall
calendar yesr. i} orf8tBIN the exclusive right to Implement any new or revissd Job classifications or

2.1 ] . Th :
721 When any of the above holidays falls within an eligible employees achedul Gascription sheets. The Job Evalualion Stewerd wilt bs Informad in advance

; i the implementation of any job claasification or job description shest, It is
vacation perlod and the employes Is absant from work on such holiday becaus arstood that nothing herein limita the rights of the Unjon to submit & claim
of such vacation, such employse shali be granted an additional sight (8) hou

. et the Hourly Job Rating Pian slleging a job has been improperly assigned or
pay at the regutar bage hourly rate pius cosi-oHliving allowance whan applicab " igVBlizated 1o @ labor grads, as set forth fn Sections 6.30 and 6,31,
including shift premiums but excluding bonusas or overtime allowances, IS
addition, such an occurrance will be counted & hollday time and will not. _e-compeny hes furnished the Union with coples of the deteiled job description . -
deducted from an employee's vacation eliginlly. dfabla for all jobs being performed by employase within the bargaining unit as of .
71.22 The Company may, at lts oplion, oheetve the holidays Nsted In Section 7,18.0

taof the execution of this Apresment, ¢f the Company, in administering the
not operating its plants, departments, or saclions theraof or It may achadule 8

I
k

An em e who would heve been eiigible for holiday pay under ihesel
2 Blo‘:\smgccepl for failure to mesat the etiglbility rules and condltions set forth In:
Section 7.19 solely because of a requirament, as a member of the Nationah:
Guard or a¢ a resafve member of one of the United States Armed Forces, to b;%
absant from work tor tha purposas of activa annual iratning duty or encampmen
for a perod of not more than feen (15} days in a military fiscal yasi™
nevertheless shall be entited to the holiday pay which helshe would have:']
raceived had he/she baan working on hisfher regularly echeduled Job during suehy§
absence. The provisions of this Seciion shall alse ba applicable with respact 1 2

;q\._ o e
et T s B

55

St

ourty Job Rating Plan, subsequant to that dats, shail establish a new job to be

3]
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7.26, within twenty (20) daya following finel approval of such |obs, 5

ﬁg' "~ :or-retain the rate then being pald, whichever s the lower. This Section shalt not
%" apply howaver, if such employes Ia demoted as a result of falling to successiutly
complete the ninety. {90) day trial period and Is demoted pursuant to the
i ’ i’ ‘-g:wlslor:ls oli's;'cuan B.15(b][4bmm ':'mpiowe shall be returned to hismher rata

s of Maximum it B 2 "'i -fay prior to the pramotion any general Incragaa andfor aytomatic
Wags rate progression from Minlmur;e R;:leb‘{:gt;“;;"]? ;‘t‘ ;ma of ten cants 4" 7, progression Increase which would have resulted if the promotion had not
Rate within :n ef:ﬂpégyea 8 :z::fn g'moam fiteen (15) full weaks of sstisfactary jobs _ ::ho:::t.edbf ;uert::'r“ ::u;‘tomaﬂc progressions, If applicable, wifl be calculated from
ﬁfiilmée ?sfmecno tha foliowing (b) through {g) below: ' : '

amployee who is being paid Mialmum Rats-
@ :‘:“:mcéﬁfrﬁ?::ng :a.::}mum Rate will be schedulsd at filteen (15},

last received an aulomatic’
waek intervala from the date the employes ﬂ%‘ .
Increase.

transferrad into the

ges for an employea hired or

® Auw:i‘:tl:ncg :::::e :lll e acheduled at fifteen {15) week Inlarval: &01:1 mn:
o ing of the nexi pay period after date of hire or trana er.' e
n?::mgwﬂl any empioyes be paid at less than the minimum o

grade. ]
() Automatic increases for an employes promoted or demoted will bes

of such:
ek Intervals from the effective date
:;haengﬂ?: ;r:z:sﬁh;1:3nrme‘s rate s balow the Maximum Rate of tnﬁ

by smployees within the bargalning unit or change the labor grade of 33 <ZAL" An employes who is demoted wiki be pald the Maximum Rste of the lower grade
m
nm?:g ;e:for’;nod by such-employees, [t wil provide the Union with detalled .

job description shests cavering such new or changed jobs as defined in Section -

. Afirst shift employas who Is required 1o bs absent from work in order {0 report for
Jury examinatlon on a reguiarly achedulsd work day will raceive a Jury-duty
-gllowance i an amount not to exceed eight (8) houre’ pay al the employes's

;'agular basa hourly wage rate plus cost-ofliving aflowsnce when applicable,

.. {8)  When any employee Is raquired 1o be absent from work on a regularly
L scheduled work day In order to serve as a Juror, the employse shall be
granted pay for thase hours for which hefshe is abgent from work for this
v reason at the employea's regular bass houdy rate plus cost-ofliving
i allowance when applicable, lass the fes or other compensation pald

himher with respect to such Jury duty. Such payment shall not exceed
slght {8} hours for any full day of absencs, .

Pay for such work time.lost shall In no event axcesd a totat of thirty (30)

ki fegular 8-hour wotk days or part days In eny calendar yaar lass the lee or
new grade. ¥ other compensation pald the employes with respect to suchjury-duty pay,
of an amployes's A . '
{¢) In-gracie transfers will not affect the scheduling ploy R v, Third shift employeee arderad to serve as jurors who choosa to be ghsant
automalic increase.

' ,xfni.\lm \m:rkmgm‘::t b:f axcused for sither the shift preceding or the shift
-t followl ] aervice, but not both.
() An employse pald eleven cenis ($0.11) or 2?':: e t:ngsxolr':.frlnbm S G " fo .

Maximum Rate shall be given an increa k.. Second shift employees who are ordared to serve as jurors, and who are
his/her next automatic increase date. ..8xcused from Jury service one and one half (1.8) hours prior to the stant of
their shift on any regulary scheduled work day shal report for work at (he
‘baginning of thelr regularly schedulad shift on such day. They shall not be

; gible for jury-service pay in such case,

“Fhegrovisions of Section 7.31 shall not spply In case of Jury examination or jury

i!uzfon ehy day during which an employee Is not scheduted to work nor on

‘&'ﬁ /8, -vacation periods, or-authorized leaves of ahsance, nor shall such
2pDly 16 employses who have voluntesrad or Jury duty,

on
%
()  Nothing in this Agre:;nenn;l ?ga“a:. emﬁt;"e:dwﬁﬁu?ff::' ramt: anmpanym _
va
:E:p&m? mn (15) week Intervaig or giving increnges larger §
those provided In this Section.

if an employes ls absent for twanty-five (25) coﬂsecutivom:orklzg rslac:! !
o excluding vacations, holidays, jury duty, o m‘ ;;tr serice

mrgr;&od In Article X, the period of such absence shall n T

‘l)owards the time for the next automatic increags.

gible to recelve pay for time lost from work because of Jury examination
duty;:an smployee must nolity his/her supervisor not later than forty.elght
shaurs-after recelving notice to report for such examination or duty and must
Videthe Company, within one (1) wesk of the completion of jury sarvice, with

Effactive the sama date as & promotion, the employes will recelva an Increat
at least twenty-five cents ($0.25) per hour.

3
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a stalement fllad by an official of the court showling the time of reporting and the; 5 1
{ime of dismissal from jury setrvice on each day for which a jury-duty eflowance 1§
claimed and the amount of regular jury fees pald. _

" In the event of an eliglhie amployes's absence from work due to iliness “or
personal reagons, the employes shall ke enfitied to leave with pay during each
year of continuous and active service as provided below:

{(a)  For the purpose of this Section, the periad during which an employee shaﬁ
be efigibla for leave with pay shall bagin on January 1 of each year and{s
end on December 31 of thal year. &,

by An embloyoe who on Dacembar 31 of any year during the tarm of thie .,
Agreament had been continuously and activaly In the employ of the:
Company for at least aix (8) months prior thersto shall be eligible for thres.

(3) days' laave with pay during the following year. g

{¢}  An employes who on Dacember 31 of any yaar during the term of this?"
Agreement had been continucusly and actively in the employ of the

Company for at least one (1} year prior thareto shall be eligtble for five {s;i.‘-',
days' leava with pay during the following yesr, K

(d) Pey for one (1) day of Jeave means pay for eight (B) hours et tha@
employee's regular basa rate of pay pius cost-of-llving allowance whel
" applicable, axclusive of all premlums, bonuses, or overtime payments.

(o) The Company will distribute lsave entltlsmant checks for all eligible
employees by no later than March 7, for 2002, March 6, for 2003, March 4
for 2004, and March 3, for 2005, Employess who do not wish 1o racealve
{heir leave entilemeni pay In the March disiribution of any glven yaar,
have the option, after nolifying the Company, to recelvs their remaining
leave antltiemant pay In Dacamber of that year.

T

ek

(h  An eligible employee, as defined in Section 7.34(c} will be permitted
utiliza up to 40 hours of personal leave. Such personal leave may be
taken in four {(4) hour Incramanis, A third shift amployee shall be entitiad
to thirty-two and one half (32.5) hours of peraonal leave In incremants
three and one quarter (3.25) hours. Such absences shall be excusae
under the attendance policy and charged zero (0} points.

(1) . Any eligible employes, as defined in Section 7.34(c), shall ba?
entitlad to carry forward up to sixteen (16) hours of personal leave
that remalhs unueed st the end of the pereonal leave ellgibilty yea
Into the next calendar year. In no avent, will any amployas having
been absent for flve (5) days or more during the calendar year,
(excluding vacations, Jury duty, military leave, bereavement laave, 3

u
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aulhorized FMLA leave, and Unlon business), be allowed 1o canry.
over unused personal feave daya into the next calendar year,

(2)  Unused persone! feave can be carried forward only (o the next

calendar year. If the employee fails to use the unused persona)
teave In thal succesding calendar year, he/she may nol carry that
time forward again, )

{3) Payment for auch unused persanal leave shall be made in

eccordance with the terms of Sections 7.34(d) and (e).

No employee shall bs pald under this Section for a part-day absence olher
than as desccribed In Saction 7.34(f).

To be eligible for pay for unused personal leave, an employes must be
actively smployad on December 31 of the personal leave year. Thers
ghall be ho prorated payment to terminating or fald off employees.
Employees terminated due to layoff however, ghall receive payment for

8Ny unused leavs.

Time spant by an employee aler having been terminated from active-

amployment for eny reason, including discharge, resignation, layoff, leava

of absanca, or for tha purpose of entering the Armead Services, shall not

ge o:}lr;:ldered as service lime for the purpose of acquiring personal leave
anefils, :

turdays, Sundays, holldays, vacations, and althorized teaves of absence) for
~the-purpose of attending the funerat of a member of the employee's Immediate
Yo :family will be compensated for time nacessarily iosl by reasen of suth absence
~Up {0 @ maximum of three (3} days, Such paid absance will normally ferminate
«Hhs day of the funeral. Compansation for such abaence will be made for not
Jmore than eight (8) hours on any one day of absence at the employes‘s regular
. :f,,-!gm hourly wage rate plus cost-of-iving allowance when appficable, exclusive of

<l premiumy, bonuses, or overtima allowances. ‘

Paymeni shall not be fmade for such absences untess the employea
claiming such payment (1) shall have notified his/her suparvisor promply

upon learning of the death of a relative and (2} shall have submitied a -

reques! for payment within forty-eight (48) hours aftar return to work from
such absence. Verificetion accepiabls to the Company of the death of
and refationship of the relative of tha employea claiming such payment
shall b given to the Company upon reguest, i

Employassa acheduled for mandatory overtime on a Saturday, Sunday, or
holiday, who are absent on such scheduled Saturday, Sunday, or holiday

as
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l of the employee’s 3
for the purpose of attending the funerat of 8 member 8 1 |
Jimmediate famlly, wil be eligiole for funeral pay under ihe guidalines % 1 ARTICLE Vit

e Soo. SENIORITY

{b} Forthe purpose'of this Subsaction, immediate family |s dafined a8 spouse, O 4y | case of an Indefinita tayoft for lack of work, efmployess shall be laid off and

child, stepchild, father, mother, father-naw, mothor--iaw, siepparent, i@ \Tevr. oaad by nan Interchengesbls occupationel groups In sccordance with their

In-
trother, sistar, stepbrother, stepsiater, brother-In-law, slster-In-law, son-
law, daughter-In-taw, grandchild, grandparent, legal dependent, brolher.i;:‘:
slister, or grandparent of emplayee’s spouse. 3 3

A £

recognize various levels of group and S 5T ‘
providing supervision with the meana io n on Awerds o 0 {8 The Development Flight Test Center locatad In West Paim Beach, Florida;
individual categorias: Group Evants end Appreclation Awerds. & o

<5 () Al Conneclicut cparations locations.

: -5 geriority (length of continuous service with the Company since the most recent
% = v dats of hira).

a ks

4,
is are to relnforce group morale, team effort, and accomplishments.

Eprgurgdea\:]%r:‘ :::ards ere for recognition of supstior performance end are

awarded shortly after the completion of & task. ﬁ

Such awards will be made wholly at the Company's discretion and will not bey:
subject to the grievance pracadure. .

47" hanaver thare I8 an increass In the work force after & layof, the raverss of the
o - 8bove tayoff procedure shail be followed.

e*-’if’a‘menmmr it bacomes nacessary to reduca the working force in any job
2 ciassification whers there is no Indefinita tayolf for lack of work, or as the result of.
.2 reafiocation following a layofi, the following procedurs shall be appliad.
o* Employees classifiad In the affected Job clessification i the particular

‘otcupationat group, whoas eenlority is Insuffictent to entitie them o remaln in
‘thsir job clagsification shall be transfarrad, or reciassified in a Job In a lower labor
7 grade, In accordence with the following:

An smployee with eeniority who is oxcess as a result of e reduction In
lower labor grada,

For m period of twelve (12) months folowing any such transfer or
" damoctlon, an affected employae who has not been lald off from the new
", job, shall retein a right to retum to histher previous job classification andfor
" iebor grade by seniority prior ko such Job being filled by any emplayée with
less seniorly, . .

‘non interchangeable occupational groups mentioned In Sections 8.1 and 8.4
féamant as Appendix A attached hereto.

thing herein shall prechude the Company from offering & transfer to an
SEL scheduled to ba lald off from a Job in one aczupationef group to 8 Job In

grdiferent occupational group, nor from recalling without 1oss of seniority sn
ployee lald off from one occupational group to @ Job in a diffarent occupational
ip In which no lald-off employee retains senlority.

37
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hie/her job classification will be transferred or reclassified in a job in a -

jhave been mulually agreed upon and are incorporated and made pan of this .




o

g8

e

&

8,12 The Company agrees to fumish the Union a bimonthiy servica fecord in dudt_;f

" of which lime hister sentority will bo transferred to the new occupational group.

3,

Due to the great amount of work involved in a layol, it s agreed that in any layoff 5 §.m An employee shall be considored a

of three hundred {300) or mare employees, the Company shall have a maximum .
period of ten (10) days from the date of the layoft duting which the Unlon agreas

that grievances arising out of the tayolf will not be (flled.

Company, however, agrees (o investigate and correct, where necessary, any
;gfmd \?bo!?t'iom of this ?Mlcle which are brought to lts attention during this
perlod. The Company shall ba kable for back wages cialmed for any par of this 2
period and arising out of an alleged violation of this senionity aticle. The five (%)
day Kmitation on the presentation of grievances as provided In Section 8.2 wil
not begin untll the period mentioned in Section 8.7 has expirad,

Bafore now em as are hired in & glven occupational group, the employess
with senlority mm still 1aid off from that occupational group ehafl first be
offered smployment in that occupations) group from which they were la)d off at
the then existing rate of pay for the job to which they are racalled in accordence
with seniofity. Employses who ware damotad as a resuit of a reallocation of
employees foliowing a layoff shall be considered to ba on tha recall list for thelr 3.
former job as though they had been laid off at the time of thelr demotion for the
pericd of senlority retantion provided In Saction 821 and wil be given the

opporiunity 1o retum to that job aa openings become avallable in accordance with |
thelr seniordty, Where the former position has been upgraded or where the !
essential elemants of that postiion have been combined with another resulting n
a higher Jabor grade, the employee shall be placed in the higher positian,

if en employse on layoff or en employea schedulad for layoff accepls an
available job opening in an occupational group other than hisher own In which 3
these I3 no ona on layoff with recall rights, ha/she shall retaln his/har seniordty in -
hisfher original-occupationat group for 8 periad of eixty (60) days at the expiration .5}

In an emergency of for reasons of canditions over which the Company *{,
E;m cantrol, wh'agm thare are gonaral layots for an indefinita perlod, the Uniof! ,
wifl be notified no later than 12:00 p.m., prior to the day of the empiloyeas
notification of layofS. A list will be supplied indicating the names of he employees . !
1o be lald off and thair seniority status In ralation Lo the remaining employees In 12y e
the occupational group. . _

»

X

e
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number order and a biweekly list of promotions for employess cavered by this™ i .
Agresment. -Additionaily, the Company agrees to furnigh the Untan on a montily - ik

basis the following Uists: an address list in clock number order, a seniofity st of.
the amployees covered by this Agreemant, &nd the namaa and addresses of m‘

hires covered by this Agresment.

k1]
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probationary employes for the flrst ninaty

(90) days of hisher emptoyment, and thereafter hisfher. seniority shall be from

histher most recant date of hire,
shall be no seniotity rating nor 1o

In the case of probationary employees, there
sponsibliity upon the part of the Company for

continuous employment nor for reemployment If fald off before the complelion of

thelr continvous probationary

period. It I8 undersicod and agreed that during

such probationary period, leyoff or discharge shalt be left to the dlacration of tha

Company,

- No employee shall be eligible by reason of hisfher seniority to be trans
. recailed 10 & higher-rated job as & result of layoff, ty sferrad o

Whenaver promations ere mads 1o labor grada 10 and lebor grade 9 jobs,

they shall ba made as follows:

)

(2}

)

{4

Whenever practicable, the most sanlor employee In a lowar labor
grade In the department in the occupational group In which the
opaning ceeurs shall ba given a trial parlod of not less than five (5)
no: more then ten (10} working days to demonstrate ha/shs can
parfarm the dutlas of the higher gradad job.

If supervigion detsrmines the senlor employes Is quatified to
perform the higher graded Job, the employae will recelva the
promotion to the higher graded job. If supervision datermines the
smployes is not qualiled, he/she ehall return to hisfher pravious
assignment.  If the senlor employee Is determined not to be
qualified end la returned 1o hissher previous assignment, he/she

may grisve the promeotion of the junlor emplo rsuant t
Section 8.15(a)(3). Junlor employes pursuant to

Should it ba detarminad that the senior smployes |s not qualifiad for
the promotian, the promotion {a the inbor grade 10 and grade § fob
shall then be made by the suparvisor on the basls of the coaqual
standarda of seniority, abilty and ftness of the employes. It Is
undersiood thet the employees who may fils e grievance
conceming such & promotion are those assigned to the department
In which the promotien accurs of (n the department from which the
promotee was transferrad,

The sanlor employee who I8 not qualified for the promotianal
opportunity shalt not be eligibla for a new irig! perlod should the -
sa"r;d opening cceur within eix (8) months from the Initia) trial - -
period,
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(b}

| f a test or.5
ary 1, 1884, and contingent upon development o }
B St e e
8, 7en .

jobs, promotions to labor grade 8, I bo  Indicated &
ta of such tests shall include IReracy §
I:neelg:v‘.m"r“h:nmomnea. a:nny.and siills assessment as npprop‘riato, for.

the promotional opporiunty.

! 5
mploy will be given the opportunity to
" tEalco suz?: :“ tg;getmwpm:nmar yegr. al @ minimum, and
quartarly, if the numbar of eligible employeca ; ot
gufficlert snough for the Company to do so Ellgible ampl oyees "
ghould notify the Company of their interest In taking slich & ter

" amployee at Jeast threa (3) months of continuous a

:cﬁvem servT;“u:t:v&o Company In mder:f tohlze lh:“gﬂatet:t %ahs

tood, the detarmination of wi r ]

::eﬂ?:}eﬂ ir'i'ng:mﬂ':an twica per calendar v:}:lr'bw:gmﬁ:lﬂm? m

discration of the Company. The tesis e et both.
indepandent third party mulually accep

?ho:r‘ggmb;a:; and Unlon or a Company and Unlon designee as lhzﬁs

parties deam appropriats.

liable A
who passes iha tast shail ba consldered ava 3
@ :::mfc'? t: a pg:illon in the next highest labor grade to ms;‘:

A m
appropriate job classification within higther promotional path Nh?:’

' , 7 or 8 promolional opporlunity occurs the:

® mtns:r:lgrmmam has ?:aased the tast, in the dam
in the labor grade(s), and;l\‘tha oﬁmzl mﬁ[sgm ot:d

promotionat path in which the open! cou Wb e | i

raded job. I, following 6 po :

tar:::Itarr:!.'lgahrm(igjrs. a@l?rvlslon delomln;; ltl:: :;:I'grye:n:'pl:lom.ﬁl'

her graded job, 1,

Qe et pooy d of the tral parled. 7;%
Igher graded posillon at the an :

:102;8 ngtmr;uge the Company to promote any efg::boyae to 1llll :

opaning nor doss It preciude the Company from fliiing any pa
by hiring, aters! transfer or damation.

KA
Il
s the mast senior employes Is not qua
“ g:s?dm:pum:oﬁm ::riod ha/she shall be demoted and re'turn“
to histher previous asaignment ai his/her rate of pay |‘:'1|-m:m:Imr-;l;.‘l.,I
promotion, paid.in accordance with Seclion 7.30, and the a

- and will ba subject to a ninety (90) day trial period if promotad, An
employea demated under this Sectlon may grieve such demotion
pursuant o Article V1. it is understood the basis for the demiotion

will be the employee's performance during hia/her unsuccessiu! trial
period.

The senlor empioyes who was demoted because of the
unsatisfactory trial pericd she!l not be elgible for promoiion should

tha same opening occur within six (6) months from the date of the
damotion.

The Company atso resarvee the right to bypass a senior employee
who satiafactorily complated the tesat up 1o & maximum numbar of
twenty-five {26) promotions in grades 8, 7 and & In any glven
calendar year. |f the ssnior smployas is determined not to be
qualified under thia Section and bypassed for promotion, hefshe
may grieve the promotion of the junior employsa on the basis of the
Coequal atandards of senlority, ability and fitness of the employsa,
The senior employss who was by-passed under this Section shall
not be considered eligible for & promotion should the sams opening
occur, within aix (8) months from the effective date of such
promotion,

An employee who did not inltially meet the minimum requiraments
of the test(s) may not refest any eariier than six (8) months from the
initial test, provided the employes sudmits proof of acceptable
temedial fralning. Where no evidsnce of remedial tralning [s
submitted by the employss, he/she may not retest for a period of
twelve (12) months from the Infat test. Tesling schedules may be
developed by the Company on a fixed calendar basia, (i.e.,
January, July) by department(s). In this event, the six (8) and
twatve (12) month Intervals referred to In this Saction would be the
next appropriate schaduled date from the Intervening period,

Notwithstanding the above, any prorotions to working leader,
Irrespective of labor grade, wilt continue to be made on ihe basis of
the coequat standerds of senlority, ablity and fitness of the
amployees, - ' :

HERLAN sther promutions other than to supervisory jobs shafl be made on the

y-#-basla of the cosqual standards of genlonity, abliily and fitness of the

i smpioyee. It Is understood that the smpioyeea who may file a grievance

concaming such & promotion are those assigned to the depariment In
which.the promotion occurs or In the depariment from which the promotes -

senlor employes who meels the requirements sped"'d-g',i . ;0 2B transferred. :

Subsaction (3) above may be pramoatsd to the higher graded jok™

40
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Company will grant one (1) leave of absance for the term of gald office;

~ however, that no leave of absence granted under.this Section sha
;. wenty-five (28) years, _ : ,

providad,

| o ke
84 Temporary layoffs due io breakdown, shortage of materials, of causes of a Iix Il exceed

raturs no 10 excood seven (7) days mey bo mado by thy Company Wospecivs 7 ‘
reel ' ! .

?' ari;yvehrgmspgfnu;ib?:gmlgn‘mwma to Gther jobs during the period of 3 * {8} I an employse who has been granted such leava of absence reports for

- :uyg'l 1ayof! with notification to the Unfon. . work al the beginning of the firet regular work dey after the termination of

The Company agrees In the avent an opening axists [t wil accommodate wrillen

strictly by seniority. Which he/she did last prior to his/her leave at the wage rate exisiing In the
e Cpany may, {or @ paod not t:nd jobedezi(:ceto) wlzmr months plant Iat l:e Ume of hismer return for the Job on which hefshe |s
Company may, for a perlod not to exce roompioysn.
Hmf“:'ﬁ m:mployeengr efa'nyployeee. imespective of senicrily, to alrlt);1 shg: ::; ;o
as'i?‘" xacesslly ot dus to an employea hardshtp. In the avent the Compes ¥ During such leav of abasnce uch emplo sha R
E:I;:tse::dolay st be notad andl & busha&n:t:l:ss:y&rmanmnmr wilk e 9 senlority; howaver, the employse shaf) not accumulats Continuous Servic
flad and advised the dal i
hardship, the amployss will be noti ‘

Credits for the purpose of computing minimum benefits under the
Company's Retirement-lncoms Plana. Histher reemployment shall be
subject to the condition that he/she Is able to pearlorm the duties required
of him/her and that he/she would not have baen subjact to layolf under

this Articte had he/she baen In the employ of the Company during the
period of hig/her teave of absence.

d to a paricula
- ding the above, an employee assigno
m :&fﬁo{q :mt:s;:ne:iglw from any other shif strictly on the basle ot .

his/her senlority.

‘ ason, reallocation?;
la necessary to readjust personnel for any re ;
:':‘f ;s;:;:ha:n wlI}I be done Iﬂ manner which permite t_ha more senltar amployeo?
to ba assigned to the ghift of their prefarence.

818 Anemployes ransfered from one occupational group to another within the .

2 Fa | orage of thia Agreemem, and ia Ihereaiter

lofily area ahall have his/her seniority transfarred to the accupational groupd g ransferred to a position within tha coverage of this Agreament, hisfher ashiority

senlority a . ) Include the perlod of time apent in such supenvisory position. Any such

L émployes simitarly tranaferred out of the bargalning unit after January 1, 1997

“ind thon transferrad back fo the bargalning. unit, ehal! ratumn with hisfher
jg‘m‘plnlng unit senfority only, .

’.i%_dﬂftlunally. Ao employee who has earlier baen transferred out of the barpaining

nkt 1o & non-supervisory position shafl be transfared back o the bargalning unit
ﬁﬂo&yanum 1, 1987, _

sffactiva,
of tha date hia/hes transfar bacomes |
;Z'ng?:ﬁ&l;m'ﬂ" t:::mployee that he/she is In @ different occupal

group.

In Section 8.6, &y
iayoff only, and except as provided )
o :ha p%?mmdu laterally transferred within the same a::ll::rlhn; vaerea fru:é
ane, oyer:nterchangeable oocupational group to another o W
‘O“:inrlm transferred to the noainterchangeable oowpaﬁnmlwgmhe mnm
::fshetfa tranaferred sixty (60) calender days after the date on .

bacomes effactive,

th poses of fayoff only, an employea tranafarred from one saniority . =cordance with Saclion 8.20 may be retumad Lo the same labor grade in &
For the purpo \ i

A% long as he/she is
lovity srea i -

anlority transferrad to the new sen t6 sankor than any empioyes who s on taycif with recali rights. Where the
t(:za)nmmmmrh:h:“m?m :mswhlchmt%\e transier bacames effective. mér position has been upgraded or where the essentlal elements of that -

i plication by the Union, the Company will grant ons (1) leavé ._@ have been combined with ancther resulting h. a h'lghar labor grada, the
$.18 Upon written ap

' nol tess than ane (1) year, to any employee-
ahamh;ore;nur“ Lfyzali;;s?ltlhe jocal Union of the Intematonal 3\'0{!»?11%
entersﬁt Ag axtension of such jeave for an additional perod m AL
T e;a': g‘&s than one (1) year, shall be granted upon wﬂm;ﬂ ap;;lm o
b: o the expiration of the first year of leave. In the case 0 elnyarotgerh li%
Bators. the ep toy of the local Unlon or the internationa rhoo
:’:t::slam tom:;cupy an offica the tecm of which is two (2) years of j

o shall b placed In the higher position,

Zndmployes shall lose histher senlorlty righta under eny one of the following
Umatances: .

4
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(b)
()

{d)

8.22 For all purposes the seriotity rights of all smployess inciuded In ihe bargaining 4
unit describad in Articls N ghall ba the rights provided by this Ag:eomen}; -

provided, however:

(a)

()

If helshe is discharged for just cause, I @ 1 e o -
_ ; 2 of an emargency: or (3) I i
if he/she is lald off for Yack of work for a period of time axceeding hwha§ : transfarred to another !ocaﬁon mm‘,ﬂm af:;?*’r dapariment is belng

length of continuous service at the time of layoff, up fo a maximum 9‘; x
forty-sight (48) montha. ]
at
&

If hefshe falls to report for work within five (5] working deys efter du
notice by the Company 1o the empioyee's last known eddress 10 return
work after layofi, or falls to give reasons satisfactory to the Compa

within such five (5] days for not reporting to work, ;

It shall be 1he responaltility of the employes to notify the Compsny, by
certifiad mall, of any change of addrass during the employea's period o’
recafl. Such Rotification shall be made lo the facility at which he/she war’ 3
employed tmmediatély preceding hisiner being laid off; either the:
Empioyee Relations Qffice st Slkossky Aircraft, 8800 Main Street, P.ogf
Box 8729, Siratford, CT, 08615-0129, or Sikorsky Alrcraft, 17900 Beell

Highway, P.O. Box 108610, Wast Paim Beach, FL, 33410-8810. é k

S, s ot bacaut o b dosrtouncs o aprstrs o
. e, naferred to ot
. for the job to which they are assigned without loes of tenlorl't:yr‘"r fobs at the rate

¥ \
h :gomftmwg‘a be temporarily transferrad from one occupational group to
S oroup from which hershs et ameerydy, “oplcrty sistue in the oscupatonal
%5 Hrited to 8 period of ot m::mu::stf:rrr:dbusm temporary transfers will be
"2 @greement between the Company and Unlo(n. } deys unless extondad by mutual

R

In the case of tayoff, and for the sole purpose of msintaining Unioh
repsesentation nacesaary in the operation of the grievance procadure e
Union shop stewsards referred 1o In Arlicle X, Union EHAS stewards -8
referred 1o In Article X and job evaluation stewards as referred to in Articlh
X shall during such steward's tarm of office, head the senlarity Bt
hisfher cccupational group, n histher steward area and on hiamer shi,
and will not be lald off untlt alf olher employees in his/er labor grade {0
tower Jabor grade) In hisfher occupational group, In histher steward 8168,
and on histher shift, have been lald off. In eddition, the Union €A
Coordinator as refermed to in Letter 16 shail aiso during histher term:of
office head the seniority list tn hafher occupationat group, In hisfher woi,
area and on hia/her shift, and will not be lald off until all othar employéss' ]
in hisfhar (abor grade (or lower labor grada) in his/her occupaiional grodt.
in his/her work area, and on hisfher shifi, have been lald ofl. A

A Union shop steward, Union EHAS steward, of & joh evaluation stoiii@;
will riot be transfarred or prometed to a job outside of his/her steward: ai;
unless he/she notifies the Company in wriling that he/she wishes 10°

considered for such a Job during which iime ha/she shall meintain hig/fie
position as a steward; providad, howavar, thet this Subparagraph (b).sM
not apply (1) If thars i no job of the same of lowar labor grade W
ha/ghe is qualtfied to perform In hisfher occupational group In such:art
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' the vacation pay allowancs will bs peid; provided, howaver, that this Section shal
not apply In the case of any employee who is discharged for staaling or for using,
possessing or selling drugs or alcohol on Company time or Company premises.
"ﬁ*} Any employes whoss employment Is terminated by reason of death, retirament,
eentry into the military servics, or layoff, and who at the tima of such farmination Is
4t oligible to recelve, or had recsived during the calendar year of termination,
%; vacalion pay pursuant fo Saction 8.2, §.3, 24, 9.5 or 9.6 shall upon such
tarmination also receive pro-rata vacation pay for each month, or part thereof, in
S Whith such employse worked during the calendar year in which such termingtion
~coocurred, Any such pro-rata paymant witl ba deducted from any vacation pay to
Mwhich the smployse may subsequently bacome entitled for the calendar yoar in
» Jiwhich the termination occurs, Pro-rata vacation pay shall be celculsted by using
- {:the gross eamings recelvad by the amployee In the calendar year of hisiher
temination, muiltiptied by the appropriate percentage reprasenting tha number of
+Sigible vacation weeks aa determined In Sections 9.2, 9.3,0.4,95and 8.8,

CLE |
YACATIONS

\ to an houriy-rated

isling of thres (3) working days will be allowed
:nmnxgs\:a:gmm hetween January 1% and June 30" ll:-f"any yf“t:sm o
employee will be efigible for any vacation unfll the complellon o© :

probationary peried.

I be allowed
waek consisting of five (5) working days wil

:n"mg':&" :ril:gloyae who during the anniversary year, which '::glg: ﬂo;\
January 1, will have bgen continuously and actively In the emp .
Company for a period of et least one (1) year. :

A vacaton o two (2)weaks consieing ofon (0) 70 2 e o ©
e mployas who, ng \

3&'@"&' y1':m\:Itl|l 11&33 yl:aen conlinuously end actively in the employ of

Company for a period of at Jeast two (2) years.

A vecation of three (3) weeks oonnlstlng-of fiteen (15) working days will b

-rated mpt dusing the anniversary yeaf, whlﬁ
allowed to an hourly oyae who, R il
begins an January 1, will have bean continucusly and actively in {

the Company for a period of at least eight (8) ysars.

=

AF;-The -vatation pay aliowance for an employes whose ekglblity for 8 vacation fs

5, - piestablished by Section 9.1 shall be twenty-four {24) times hisfher base hourly
Jé‘ Erata-on the Monday preceding the wask In which ha/she takes hisiher vacation

~ijiphis cost of living allowance when applicabls, and shift premium,

r

#A-vacation pay allowance for an employee whose eligibliity for & vacation is
] i“Seatablished by Saction 9.2 shalt be one of the following:

-

days will be
4) weoks consisting of twenty (20} working

ﬁbm'% anr: ;%‘erl;-r)ated employes who, during the anniversary year, :vohyl@
ge ins on January 1, will have been continuously and aclively In the emp
then Company for 8 peried of at least elghtsen {1B) years.

will
nsteting of twenty-flve (25) working deys )
,A“vacat:lég :::ﬁvh:ugls}-:::dmer?plommwm. during the annivergary year, wh
: “??s on January 1, will have been continuously and actively in the employ
lh?Company for a period of st least twenty-five (25) years.

iramants of eithar Sectiof e
riy-ratad amployes who doas not mest the raqu :
QN“I hgouz 9.3‘ 9.4.?5 or 9.6 shall recelve no :::::;I::,szncg;\;ag :‘:nploy:: “h

oes meet 1t uiraments of one or mora recel %
?hoee:a“r::t?iorllh;)er?:qiﬁad in that Section which glves him/her the longast vacation, 4

Any employea who s elighie for a vacation under this ﬂ:mcul; s::‘ll Igcaol'u i
agallon of vacation pay even if he/she s not actively nd ; bgn 3
vCornpany on the day preceding the start of his/her scheduted vacation, Sha
an employse die, of 8 o vods, prioth
peca refirement, or layoff during the A
wmus:‘:f vr:;lgﬁgna"g::'she was oligible for In the annlversary ﬁeaéeml;
oomgleﬂon of Ms/her ninety (30} day probationary period a8 noted In
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Forty (40) imes his/her base hourly rate, plus cost of living aliowancs and
shift premium when applicable, provided the oemployee's conlinuous and
active sorvice as of Dacember 31" of the preceding year was less than six .
{8) months, :

1l Four percant (4%) of such employee's gross earmnings pald during the
~ ~  period ending on or before December 31 of the yeat preceding the year

! in which the vacation s glven provided the employee's conlinuous and
active service as of December 31" of the praceding year was at least six -
{8} months, but lsss then one (1) yesr: or

Two parcent (2%) of such amployee’s gross eamings pald during tha fifty-
-two (52} week period eriding on or before Dacember 31 of the yesr -
preceding the yeer In which the vacation Is given provided the smployee's

o~ senvice as of the above December 31" of the praceding year was at laast
one (1) year, but less than two (2) years.

ivacatlon pay silowance for an employes whose eligibllity for a vacation fs

blished by Section 9.3 shafl be four parcent (4%} of such employee's gross

mings paid during the fify-iwo (52) week pericd ending on or before
mbar 31" of the year praceding the year in which the vacation I given.

47
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. The vacation pay allowance. for an employee whoae eligibliity for a vacation 1§
u established bypasyealm 9.4 shall be six percant (8%) of such employee's gmuﬁ
eamings pald during the fifiy-two {52) week pericd ending on or before
Decamber 31* of the yeas preceding the year In which the vacation is given. Fo¢;

the purposee of this Section only, gross eamings sheli include one (1) wesk Bk,

the vacation pay such sn empioyes recelved during the pravious yaar. _

The vecation pay allowance for an employes whose aligibliity for a vace A
i established by Section 8.5 shall be efght percent (8%) of such employee's gross
eamings peld during the fifty-two (52) week period ending on of haforg:
December 31* of the year praceding the year in which the vacation is givan. F
the purposes of this Section only, gross earmings shell include two (2) woaks
the vacation pay such an empicyes received during the preceding year.

tion allowance for an employee whoae aligillity for a vac:atlon&t
— ::ahab‘;md byp;yectlon £.6 shall be 1en parcent {10%) of such employee's grost
eamings pald during the fifty-two (52) week period ending on or befor
December 31 of the year preceding ihe year In which the vacation is given, ’ |

the purposes of this Section anly, gross eaimings shall include three (3) weeks '
the vacation pay such an smployee raceived during the preceding yesr.

i
9,16 Regardiess of the number of paychacks received in any yaar, no more than 2%
wegzrs(" or 52 weeks' gross pay shall be used In computing any vacation pa !

baut;”
allowance. The Company will distribuie all vacation pay checks on of al o
February 28, 2002, and the last pay day in Fabruary 2003, 2004 and 2005.

ol

f this Ariicle, gross earnings shall include all sicaight-lima paj
A :F::;rtt?r:ep:r:r :o(:lday pay, shlg premiums, and cost of iiving allowance whai
applicable, bul shall exclude money racelved as amployee auggesuc!n mrgi:
-and vacation pay, excepl as provided in Sections 9.13, 8.94 and 9.15; Sted [
thet whers, during the period for which gross earnings are Comp rk'
employea sufiars 8 compenaabls injury requiring abssnce fram \Inro o
consequent loss of pay, his/her gross earnings for the period shall be rmfre;vI o
by an amount elght {8) times hisfher basa hourly rale plus cost o“ p
allowance when applicable, exclusive of shift premiums on Dacember 317 0 thé
year preceding the year in which the vacation ls given, for each reguls
scheduled work day (but not to exceed flva (5) days In any work week) d
such absence from work. :. ;

3y
termination of whether thare shall be & vacation or vacation pey in lleusik
i :h:ag:lton shall be solely at the discration of the Company. The determin
and the schedullng of vacation periods, if there i uzlba a vacation, will bo.n
by management dufing the periad January 1" through Dacember .23 "
Employees who are entltied to one (1) waek of vacation or leas under thote u‘; ]
of this Aricle, must reserve such vacalion to be utlized during the 1y
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> Shutdown. Employees with more than one (1) week of vacation must reserve
3 one {1) week to be ulilized during the Plant Shutdown, The detarmination of
%m;:r hot there will be-a Plant Shutdown will be at the discretion of the

: *‘Ehc provisione of this Article and Section wili not apply to Piant Maintanance
: &Epgmpluyees. Powerhouse employees, or Wasta Treatmant amployeeas,

i gmployaes who are entitied to mora than thres {3) weeka of vacation under the

. ;- 18rms of this Articla may, with the consent of thalr eupervisor, elect to recelve pay
\3! v of vacation days for such sxeess over thrae {3) waeks,

:kn employee shall ba credited with four {4) hours extra vacstion time for each

:Cllandar quarter year in which such smployee de
altandance . mploye: mansirates a perdact

Parfact attendance (s definad as having worked a fuil-sight {8} hours or a
fult aix and one-haif (6.5) hours on the third shift, during each of an
employee's regularly schaduled work days during the calendar quarter
year. Absence caused by bereavement leave as defined in Section 7,35,
absence tauged in order to serve as a Juror as defined in Section 7.31,
absence caused by mililary laave as defined in Section 11 .1, ehall not be
considersd an abaenca for the purposss of thia Section, Additionally, an
abesnce to obseive Martin Luther King Day andfor Veterans Day provided
the amployee has notifled supervision or an absence for Union business
shall not be considered an absance for the purpoast of this Section.

Regularly scheduled work days shall include alt days of an employee’s -
normal work week which excludes vacation days and, excepl in the casa
of aemployees assigned to rolating ehifte, Saturdays, Sundsys and

‘holidays.

An employss who has baen credited with eight (8 (uli hours of exira

vacation time, a5 & result of demonsirating Parfect Attendance, may utilize -

those eight (8) houea in quarterly Increments during the calendar year.
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| iia I:: smployee shal act as s Job Evaluation

Stewerd unless at the ¢ ! ‘
n, hofghe has not tess than eix (6) montha saniority with thee {:no:'.gfa::{har

- 3 -,Th. pc:nmyp::: l;.rtol;glnia'fu g“heeﬂfl?\' hc: n‘;;l Uar:llon ) :eslgnate stewards froin the
; ft:awan:is and agrees to updale thal flat when c?gnygueargo nr:ga:y wih @ I'm o

UNION REPRESENTATION

101 The number of shop stewards and the area of the shop which each steward shall::
represent for the purpose of adjusting grievances under the grievanca pnicad
shall be mutually agreed upon by the Company and the Union. The numbsr
shop stewerds and the areas which they reprasent shall be subject to reviews
upon the request of elther the Company or the Union. %

Y PR

e

LT ol
i gy

s W g o authorily to call or sanction
12 Zaq showdown or conce " any striks, sympathy strike,
?;;v rted stoppage of work duting the period of this Apreement.

wIhe Company receg
a4:ahall ned hold the Unl

1

PR
ERNSY

{a}  Shop stewards shall bs active smployees of the Company. No employds‘? %
shall act as @ steward unless at the time of his/her selection tie/she ha:g:,'

el

nizes these imitations upon the auth Stewn
arity of
fon llabls for any uneuthorized acts; pmvlzod. hm:::. :h':::

+
F 3
s

-8
»

e : “In.

2 L not less than six (8) months' seniority &g defined hereln, : Y,,m,:, m';'gl ?;‘r{ha;%:l:uﬂ?gﬁdma:rﬂf"&mg Union must comply with fhe
g . . - ockout as h

il 102 The Company wil recogrize one (1) Union Chiel EAS Stewerd, six (6) Urion:: ol 1L, (absary I &0 cacopnizing such mitstons, shall ove the suthorly 1o impioe

¥ havs the author| ’
,_,dludpnne. up 1o and including discharge, in the avent the steward p;]:ug;?tsﬁ:
stoppage of work,

EHAS Stowards, thrae (3) on the flrst shift, two (2)) on the sacond shift and one. 3
(1) on the third shilt at the Siratford plant; one {1} on the first shift and one (1) on =
1he second shift at the Shelton plant; ona (1) on the first shift and one(1) on the:
gecond shift at the Bridgeport plant; one (1) on the firat shift at the West Have
plant; and ona (1) on the first shift, and cne {1) on tha aacond shift al the We#
Palm Beech, Flarida plani - for a total of fourteen (14) EH&S Stewards.

‘ ’,,._any strike, sympathy aitike, slowdown, or conesriad

'*f':r'

(a) Time spent &5 attendance at meetings during the Unlon Chief EH&VS?;‘

: Steward's schaduled working hours shall b recorded and pald far 1ok
exceeding six (8) hours In any workwoek. Time spent in attandance:#}.
meetings during the Unlon EHES Steward's scheduled working hours:’

shall be recorded and pald for not exceeding five (5) hours in anj;,
workweek. o

{b} The Union Chisf EH&S Stewerd and the Union EH&S Steward ghe
raceive pay for such ime at hisfher regular base hourty wage rate p
cost of Iiving allowance whan applicable inciuding shift pramium,
but excluding other pramiume and overtime aliowances.

—

{c} The Union Chisf EH&S Steward and the Unlon EH&S Stewards wi
active employaes of the Company. No employee shatl act as a Cl
EH&S Steward or Union EH&S Steward untess, a1 the time of hix
selaction, ha/ahe has rot less than twelve {12) months’ senlority.

10,3 The Company will recognize ané (1) Chisf Job Evatuation Steward and four.
Job Evaluation Stewards; three (3) to represent employees In Connedil:
locations and one {1) for the Wast Palm Beach plant, for the purpose of h
HJRP complaints and atiendance at appropriate meetings. Time spent
attendance of such maetings during schaduled working haurs shall be &
and paid for not exceeding two (2) hours in any workweek.

&0
Article X - Union Represantation

#
Atticle X ~ Union Repreaantation




- ARTICLEX)
MILITARY SERVICE

member of ons of the United States
xrskwf:r the purposes of annual tralning duty

thogse hours for which helshe is absent
regular base hourly rate plus any cost
the compensation paid himmer with
the employee. would oth

of contin
o employee has at least one (1) year
gonrr;;::t; at lhpe g:!'; hedaha [e called for such service,

full da
Company shall not exceed eight {8) hours for anz:f1 |ﬂ o :a 3 1o an amploﬁepff'

r as a raserve mambar of
fram wark for tempara é

provisions of this Section shall alao be applicable

wha is required, as a mamber of the Nationat Guard, 0

Forces, to be absenl .
:':arot;e‘r?t;r m‘&eﬁ" ;:?ioﬁ'?f":m mare than iteen (15) days In 8 calandar yed

jeaves the employment-OF,
orces of the United State
tha provistons of 4N
ts Act of 1994. Th

Iate during the time spent in the Armé

An employee (other than a temporary smployesa) who

ose of enteting the Anned F
bk gl w%e Company in eccordance with

Uniformed Services Employmant snd Reemployment Righ

shall ba resmployed by

seniofity of such employee shall accumu
Forces of the United States.

62
Artlela X1 = Military Service

A - the National Guerd or asg
‘An employes who I8 required, as a member of igeForees.,to Suard O S
or encampment duty for & geﬂod f:l

i shalt be granted pay
not more than fiteen (15) days In a mihlar'ymt:nscaw!og::a‘ro shalf bo grantod .
.of-lving ellowance when applicable, (o
respact to such mllltag :ervlcl:‘:d ppr?mv\i:dii
n such day; a
erwige be scheduted to work o ioh ¢ s;; ivo wilh I
Such payment by thm%

“The Panslon Ftan of Unitsd Technologles .Corporation as 1t applies 1o lhe
_empioyees described In Arlicts it ia sat out in & booklst entitied

AN Lhipeet ot Sikormky Alrctaft for Radressn |GG Acveas which i attachad to
and made pan of this ament as Appendix @.

* 42" he changes and amendments in the Pension Plan agreed upon by the parties to
4 Ahis Agreamant will, efter approval by tha U, 8. intarnal Revenus Senvice, atso be

g attached to and made part of this Agreament,

thés

-

‘gHached of this Agreement 8 Appen

déscribed in Article It Is set out in & booklal antitled
RIS b ircraf ; g which iz attached hereto ang

it VA SIS
nade @ part

" United Technuloglels Savings Plan as i applies to employeas described In
Article 1 Is set out in @ booklst entittedt
-Aloraf Reprogs Ryted which [s attached to and made & part of this

dlely for the posting of the following Union notices:
' Unlon meating notices.

Unien election notices and notices of the results of Union .electlons.
" Notice of appeintmants to Union offices.

Notices of tUnion soclat and recnaationel affairs,

 signatura of the proper executive of the Company.

2 ‘fieéive of absence not excaeding ninety (80) days may ba granted by the
~ Bipany o an employes for good cause upon the writien requast of such

'ﬁnﬂpyéo; An extension of such isava may ba granted by the Company upon
lication of the employas. made not lesa than ten (10) days prior to the

5
Article XIt - Ganaral Provigions

e United Technologles Group Dental Plan as It- applies to employees "

-Company shall furnish bullatin boards in conapicucus places io be used

" No notice shall be posted untess It has been approved for posting by the

i

5 -vc.‘."v-_*.r‘;’.v&_j*qgm —

el el U A Do S

B et
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. R
expiration of the originel leave of absence. 1f a lsave of absence is granted,
seniority of such employee shall accumulale during the periad of the leave,
absence. ,

8)  An employea who has besen granted such leave of absence shall:

) considm as having quit without notice and shall be terminated fro
employment by the Company, if while on such leave of absence, ha/l
engapas in or applies for other employment without the consent
Company. If an employee on such leave fails to report for work
beginning of histher firs! ragular shift afer termination of such
he/sha shafl be subject to discherge.

The partiea recognize the importance to the Company, Union and employees for |
e Company to sacure contracts In order o maintain a strongp byuesln“s
nvironment in an effort to ensure employment oppertunities for Ity employaes.
T0.-achleve that goal, the parties racognize the Company exists In a globa)
el t place and must compete for contracts from international entities. The
! patties further recognize that the abillty to secure these contracts may require the
Ampany o pravide on-site training to non-Stkarsky personnel.

hurtherance of these objectives, It Is agreed that when the Company securas a
) Sonfract wiih an intemational entity, on-gite tralning for non—Slkorsk; personinel
: . ,:{?n,:’;n‘:i’m':!q’;"'"-:i Jhia 1::11':19' can consiat of clasetoom Insiruclion and on-the-
ny will provide Company badges for entrance into the planis ani-g ot n. Itis agreed that these non-Sikorsky persannel recslving such on-
124 ;I':;mg:n:ga thznf sgcnpazry-‘l’reasurzar aynd the Business Agents of Local Unian:Na, ‘ﬁ"_'hb "Bl:;‘;ﬂg may work together in support of these cantracts with Sikorsky
1150 which represent employses covered under Article Il The Unking oy rali . production, inspection and malntenance employeas, including
representatives stated abova will have access 1o the piants and faciliies . 11 8IppIng and receiving clarks as defined In Articls 1),
address specific problems at tha request of the Secretary-Treasurer of the.
Unfon and concurrence of the Company. However, none of these visits 133
Company's plantg or faciiities will resuit in a meeling with any employes wht
clocked in on Company time except by mutual agresment of tha CompanyL
tha Union.

Unlon representatives and delagates will be excused from work for not [es
18  full shift (unless otherwise agreed to) upon written application by a desig
reprasentative of tha Union for attendence at the fotlowing:

?ﬁ*mmny agreas |t will not lay off any Sikorsky employees based solel
*‘%pn the presance of these non-Sikoraky personnel in this ireining mpaau'f
”’mllm& ggon;ganyl ;gﬂ?s lh:;' ng s;;on-smm personniel will work overtime
53| pacily unless the Sikorsky hourly rated parsonnal wi
m&y_-rare working ara also working ov»-artlme.’“r k4 b wih whom

’par‘llas agroe that the mlp purposa of this saction ls for training,

: ﬁ’éﬁéﬁu In the first and third year of the Agresment (2002 and
ctive : 2004), sach
'I:'ljb_fgyea will recelve an sighty-five dollar ($85) credit for the purp’os??:f

{a) Monthly meeting of shop stewards. aging prescription sefely glasses. Administrative detalts regarding this

T < :bensfitwill b
(b}  Monthly meating of the joint council by delegates thereto (the sov T - @ mutually agreed upon ptheen tha Company end the Unlan.
offcers and the business agents). clivé in the second end fourth year of the Agresment (2003 and 2005), each

oyes will racelve a fifty dollar ($50) tipend for the purchase of safety shoes.
Inizirative defalls regarding this banafit will ba mutually agresd upon

{c) The convention or conferences of the Intermational Brotharho! g
s6n the Company andf the Union,

Taamaters.

) "E;n".

d) Meetings of the International Union, affiliated conferencas, TFha
@ Divigions, of & summer training session sponsored those organizstion
(not more than seven (7) represantsiives at any one tima nor mora.|

seven {7) for any one mesling or session). ;

1210 contained In this Agreemant shall In any way Umil the right ofidl
m‘;ﬁny to discharge any :rgptoyee in order to comply with ile obligations 10
Govemment under 8Ny sscusity agreament, under any securily provisions. 5.
Govemment conlracts, or under any law, regulation, or diseclion OL N
Govarnment. The Company will nolify the tnlon priot o or Immediately ioq Y
such a discharge, and will discloss to the Linlon the reasons or basisH

action.
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434 The Union wit not call
concerted stoppage of work during

ARTICLE X}
STRIKE OR LOCKOUT

agrees that there will not be a lockout of employess.

Id o strike, sympathy strike, slowdown, or
122 Sn:togilad or s:zcti';:ed directiy or Indiractly

request of the Company shall:

{a)

Publk.:ly disavow such action by the employees within tr.lrty-\enlgl'n'l?_r i
hours of the Company’s requesy; .
(b}  Advise the Company In wriling that su

baen callad or sancilonad by the Union; and

on Union bulletin boards advising employees
@ :F;I?:pprrl;v.ﬂ::ssuch action, and Instructing employees to retumn

immediately.

The o tion of the Unton to t
Secilo:“?gz without further responsibllity or lia

employees.

sirike
13.4 Employees participating in any .
of work shall ba subject to :
:m‘e by the Company; provided, however, that an employea who &
that he/she did not participate in a strike, e
concerted stoppage of work may have recourse to the grievance p

_ arbitration.

56
Articla Xl = Strike or Lockout

sanction any strike, sympathy strike, siowd
o msnzerlod of this Agreement. The Comp

goncerted stoppage of work:¢
by ihe Union, the Union A

ch action by employees hasi

. & .
lted to the performan )
iy o1 & l‘;“:;mm loss frompsuch acle .. 3.7 "Any smployee who goee for thirty (30) continuous catendar days without

sympaihy sirike, stowdown, of &
diaciplinary action up to and In

sympathy strike,

_-’ A

e Company's attendance policy and assaclated discipline for unsatisfaciory
aiEndancs Is as fotlows:

... If an employee reaches thily-two (32) points, ho/sha will racelve a first
Ly WBMNING.

It an employee reaches forty (40) points, ha/she will raceive a second
-waming.

iF an employee reaches forty-sight (48) polnts, ha/she will be given a final
waming prior to termination.

" Upon reaching sixty-four (64) points, an employes will be terminated.

".x-;,Nl wamings and point valuss wil bes recorded in the employesa's
.-« Btendance record.

! > éa,'polnh charged to_hiafher attendance record will have eight (3) points
% . 2% teduced from hisfher total point count.

e

.

. “An employee who is continuousty absent from work for any reason, except
L FMLA feave, for & period of time equal o the tength of his/her recall rights,
up 10 a maximum of two (2} years, shall be terminated, irespective of the
numbar of pointa he/she may have accumutated. This does not amend i
Any.-way the provisions of Saction 8.21 regerding an employes's sanlorlty
tights.

slowdow;
ocedura:m !

3, Al -employes who is continuously absent from work, supported by a
S wiitton doctor's note, will accumulate no more than forty-eight (44)
e additiona! points for such absence regardieas of the length of the absence.
: pon- such employse’s retum to work, unless the employee's length of
niinuous absence sxcaeds his/Mer racall rights up to a maximum of two
(2} years or the amployss has accumulated sixty-four (84) points, tha
Mployes wifl be credited with the appropriate number of additional points
88d on the length of the absence, not to excesd forty-aight (48) points,

i

87
Article XIV - Attendance Pollcy
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1. Abasnce ... I 8 Points

2. Tardiness up 10 TWO (2) HOUFS ..cuvrcursnencenni 2 POINES < 54, Eoch FUll Day of ADSBNCB .........csierr v, 1157
3. Toerdiness up to Four (4} HOUMB......cccr s Points " §: EQUGI to or mora than-a % Day of Absance...... 1/10th ;g:::
4. Tardiness up to Six (6) Hours 8 Points 638 than 8 % Day of Abaencs o Polnts
5. Tardlness or Qut Early more than Six {8) hours ......8 Points “An employse who | e
6. Out Early Before Four {4) Hours Worked. ............... & Points - ¥ s a princlpal in & divorce related
7. Out Early Alter Four (4) Hours Worked ................4 Points _, :'%“,g.\':a“%:;ba- Ot;r dv:;os Tr“n:m accompany a legal minor uema;tﬁ"goﬁm’; LT:'::
...................... : i W n '
8. Out Early Aher Six {8) Hours Worked 2 Polnts “Sitending court for such ret; s(ozn.} helf days per calendar year for the purpose of
kn casas where. an employee reports to work and leaves work duae to his/he J;”fh“
od 1 « J2LFN amployes must provide a
going to hisiher own doctor's appaintment, the employee will be charg 18 e Company wittts tres written verification of attendance from the court to

point upon hissher relurh 10 waork, if helshe provides hlamer supervisor with: .ﬂ

o (3) working days exclu
doctors note verifying his/er appointment with a doclor. g *ﬁémldwa of hisior relum e nce o sucn oston” o

: to work from an absence for s
~eiémployee falls to provide such verification, the absence wlll;cl:.o r:::;z'erelcfl ::

The employee's failure 1o pravide hisfher suparvisor with 8 doctor's note updE. f«'?‘;-__:ii"'f'!xcused and the appropriate point valua will ba aasian
histher return to wotk, will resull In the employee being charged with iht e fgned for the absence.
appropriate amount of points for teaving work early. J

in the avent an employae Is tardy and out early In the same day, the ampboy,dg'
will be charged with ihe corresponding number of polnts for both abaences:
However, in no evant will any combination of pariial day absences in a sinple osff
result In an employes baing charged with mors than aight (8) points for that day}}

w . Personal by
R usiness up to the number of parsonal days available par Sectian

2 : 3 B'oraavement Leave a '
3 duy Duy ’. specified under Section 7.35
Courl simmoned witness

The only time tardiness will be excused is in the event of a savare woathat v Miltary Leave

condition or unusuat clrcumstances where & hianket excuse is graniad by \Rg:. ; 2 ‘A written doctor's excuse saying thel the employea’s spouse or chil
Compay 10 all employesa. : medcal afietion, Up to & maximum of fe (5 working days i & catondar

Official Unlon Business
Severe weather/unusual clrcumatan
the Company 1o all employees
Company pre-apptoved leave of absence

1y absence qual '
tats laws qualifying under the Farmlly and Medical Leave- Act or aimilar

Martin Luther King Day / Veterans Day

63 where a blanket excuse is granted
1. Each Day of Absence..... 46" Point

An employes must provide a writlen dottor's nots of prescription to the Compeny:
within three (3) working days excluding Saturdays, Sundays and holldayg, gt
hisfher retun to work ftom an absence dus to medical reasons. In onder for ik
provision to be applicabla, doctor's notes ar prescriptions must be dated du
the period of the amployee’s absence to be acceplabla to the Company. 4
employee falls fo provide such note, ihe absence will be consider :
unexcused, and the appropriate point value will be assigned for the absence. 3 °

L1
Articls XIV -~ Altendance Policy

58
Articie XIV ~ Attondance Pelicy
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" 13, Out Early Before Two (2) Hours Worked.............. 3 Points

T
o SRy e TR

1. ADSBNGS .covvcvecirrri i s s :....5 Points

2, Tardiness or Cut Early up to One (1) Hour . ST
up {& twelve (12) per calendar year...........ouu..... 0 Poinis T ) i
In excess of twelve (12) per calendar year............. 1 Paoint

3. Tardiness and Out Early tolgling up to 1 hour......... 1 Point

4. Tardineas and Qut Early totaling up to 2 hours ......2 Pointe

8. Tardiness and Out Early totaling up to 3 hours.......3 Points ﬁ
8. Tardiness and Out Eerly totafing up to 4 hours ......4 Polnts uf
7. Tardinass and Qut Earty more than four (4} hours .4 Polnts "

8. Tardingss up to Two (2) Hours 2 Points L
9. Tardinoss up to Thrae (I} Houwss .......covvnvecieennnn 3 Polints Py
10. Tardinass up to Four (4) Hours ... etsaas 4 Points

11. Terdinegs of more than Four (4) Hours................4 Paints

12, Out Early Before One (1) Hout Worked. ......ivcie....4 Points
14. Out Early Befora Threa {3) Hours Warked .............2 Polnts

In no event will any employaa who Is echeduled for work end raports for work urt :
such days recelve more than four (4) pointe regardless of the length of tha:
assignment, ;.

Banking of Points

In order to reward employees for good attendance, employees may bank polnﬁ
{recelva negative polnts’ credited to their record) according to the lollowing
pravisions: % i

1, The assesament of banking of points will be made following the conclusion-dl,"
somiannual pericds running from January 1 to June 30 and July 1

. December 31 of each yaar. . B
2. An smplpyes musl be at xero {0) poinis of below upon commencemsnt o@

somi-annuaj pariod. e
3. The employee must maintaln perfact atiendance, meening the employeR.
must not be chargad with any polnts, during the semi-annual pericd. A5
4. An employse who meels the above slated critaria will bank eight (8} poin
following each semi-annual period of perfect attendance, up to a maximumol ]

thirty-two (32) points.

An employee who is both actively employed and has at least four (4) ban)
points 8s of January 1 of sach year, shall be allowed to use pergonal d
available per Section 7.34 in the calender year, without baing disqualifiedH
perfect attendance as defined in Section 9.20. This Section does not add fo.
subiract from the number of personal days an employee (s entltied to I

. B0
Article XIV = Attendance Palicy

-+ 1. Four (4) Banked Points
2 Eight (8) Banked Palnis......................
3, Twalve (12} Bankad Points
4734, Sixteen (18) Banked Polnts ........................

"%?;&!@L.&st
ﬁf‘ﬁ_‘mls attendance pollc
]

calendar year as provided for In Saction 7.34. Such
", ellowed in sccordsnce with the folowing scheduo:

81
Article XIV — Attendancs Policy

.parsonal days shall ba

...... Y Pergonat Day
w1 POISONGI Doy
..1 % Parsonal Days
.2 Paraonal Days

in no w . .
 nolicy regarding AWOL. ay amends or modifies the Company's exfating
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ARTIGLE XY
DURATION

r

Qv
JOHRV, Po:nomg
-y

o
|- ’ y oy ( ’,
THADDEUS F. GARBTS

(RAC O er,

;? 1t RIGRARD ROLLINSON

151 This Agreament shall be ln full force and effact until midnight Fabruary 18, 2
and for additional parlods of one (1) year thersafisr unless aither party hef
shalt give written notice of ita intent to terminate the Agreament or modify &
portion or any of the terms hereof by registarad mal o the othar party no
than sixty (80) nor more than seventy {70) days prior to Fabruary 19, 20
prior to the and of any yearly pariod subsequent thereto.

152 The partias, In coneideration of tha benefite, privilegas, and advantagas pmﬂ%
in this Agreament and as a condiion fo the axacution of this Agreament su '
meetings |n collective bargalning negotlations during the iita of thia Agreem
with respect to any further demands, Including pensions or insurance iy
emplcyses or with respect fo eny question of wages, hours, or '
condltions, sxcepl as May be dealt with as a grievance under Arficle VI heraol

J8.2 Should nolice of tarmination or modification be given by elther party as prtwldﬁ
in Saction 15.1, this contract shall terminate a3 of ils expiration date
spacifically axtendad by written agreement, and, upon such terminaticn, any:aid
all obligations of either party to continue to maintain the grievance p«:«aoe.‘.tn'a=
provided by the contract shall lnmediately terminate and become unenforcaabil
providad, hawevar, that any grisvanca which has, prior to tha tarmination ofith
conlract, been appealed to arbltration will be processed under the terms of il

contracl.

154 Notices shall be In writing and shall ba eent by registered mall addressed; )
the Union, to the Sikorsky Teamsters Local No. 1150, 150 Garfield Avsn
Stratford, Connecticut, 08615, and i to the Company, to United Technolac}g;
Corporation, Vice Presldent - Industrial Retations, Hariford, Conneclicut. %

T wdaden AR

N

7
“u Ve

! BRA UMNSON

Lol S L S

P Y

it is underatood and agreed that this Agraemant has bean ratifisd by the membership:
Local No. 1150 and reviewsd and endoreed by the respeciive commlitess. ;

Datad ot Stratford, Cannacticut, this 18" dry of Fabruary 2002,

BIKORSKY TEAMSTERS
LOCAL NO. 1150

UNION HEGOTIATING COMMITTEE

L&Y |
SCOTT PFHENNESSEY,
62 .
Articte XV = Duration

83
Atlicla XV ~ Duration




e R OF LAYOFF AND RECALL AFTER LAYOFF
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5 APPENDIX A
B OCCUPATIONAL GROUPS FOR THE PURPOSE

Drill Prase Operators

Milling Machine Oparators
Turret Latha Operators
Machiniste & Bench Mechanics
Jig Bore 8 Boring Mill Oparators
Grinders

Cutter Grinders

Spar Millara

Drive Shaft Finishers
Composlta Blads Machining
Alrcraft Assemblers
Riveters

Machine Parts Assemblers
Alrcrafl Instatlors

Alrcrall Servica Mechanics
Plumbing Fabricatora
Expactimanial Mechanlcs
Composite Blade Assembly
Elactricat Assemblers
Elactrical Installors
Elactronic Test inspactors

. Servo Mechanics

inspaclion Test Machanics
Hydraulic Machsanics

Matal Spinners

Shest Matat Workere

Shesl Metal Machine Operators
Alrcraft Weldars

Router Operators

Blade Workers =~ Agsembly
Bondors

Blade Spar Warkers

Jig Buliders

Tempiate & Plaster Pattern Makars
Tool Makers

Heal Treaters

Charmlcal Processors
Processing Operators

Ajrcraft Palnters

Gear Machining
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Appendix A

OCCUPATIONAL GROUPS FOR THE PURPOSE
OF LAYOFF AND RECALL AFTER LAYOFF

60
8
82
§3
54
85
56
57
58
3]
60
81
2
84
85
a8
es
a9
10
"
T2
73
78
79

Machined Parls Inspactors
Sheet Mets! inspactors
Alrframe Assembly Inapeciors
Machined Parte Assambly Inspectors
Shipping & Receiving Inapactors
Procoaga inspectora
Tool & Template (napactors
Blade inspactors
Malallurglcat Inspactors
Electrical & Elscironic inspactora
Matrology inspectors

Dynamic Component Evatuators
Compaaites Workers
Woodworkers - Patterns & Mock-ups
Carpenters

Upholgtery Workera

Vehicls Qperators

Crib Attendanta

Dispatchers & Sigck Chassrs
Shippers

Recelvars

Stockman

Machine Rapalrers

Miltwrights

Painters — Maintenance

General Maintenance Workers

Powerhouse Opserators

Elecircians — Maintenance

Plumbers ~ Maintenanca

Refrigeration Mechanices

Vehicla Machenice

Elactronic Repalrar - Maintenance

a5
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i
SCHEDULE A SCHEDULE B ;
Effective February 18, 2002 Effective. February 17, 2003 &
LABOR MINIMUM MAXIMUM LABOR MINIMUM MAXIMUM i
GRADE RATE RATE GRADE RATE RATE
" $15.06 $16.89 1 $1551 - $17.33
0 $15.67 $17.45 10 $18.14 $17.97 i
9 $16.40 $18.28 9 $16.98 $18.83 :
8 $17.20 $19.14 8 $17.91 $18.71
7 $18.3 $20.11 ? $18.88 $20.71 ) ,
8 $18.23 $21.08 8 $19.91 $21.71 3
5 $20.38 $22.15 5 $20.99 $22.91 .
3 $21.51 $23.29 4 $22.18 $23.99 K
3 $22.69 $24.48 3 $23.37 $25.19 i
2 $24.02 $25.60 2 $24.74 $26.57 :
1 $2541 $27.18 1 $20.17 $27.97 q
0 $26.90 $268.65 0 $27.71 $29.51 _
,w_
E
i
7
au “ﬁ ) ¥

Schedule A - February 18, 2002 Scheduie B - February 17, 2003
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SCHEDULE C

Effective February 16, 2004

LABOR MINIMUM MAXIMUM
GRADE RATE RATE _
1 $15.98 $17.85
10 $16.02 $18.51
9 $17.40 $19.39
8 $18.45 $20.30
7 $10.43 $21.33
& $20.51 $22.38
5 $21.62 $23.49
4 $22.92 $24.71
3 $24.07 $25.95
2 $25.48 $27.37
1 $26.98 $28.81
0 $28.54 $30.40
és
Schadule C - February 18, 2004

SCHEDULED
“Effectiva Febryary 14, 2005

LABOR MINIMUM MAXIMUM

GRADE RATE RATE

1 $18.48 $18.39

10 $17.12 $49.07

9 $18.01 $19.97

] $49.00 $20.91

T $20.01 $21.97

6 $21.13 $23.03

L) $22.27 $24.19

4 $22.50 $25.45

3 $24.70 $28.73

2 $26.24 $28.18

1 $27.77 $20.67

0 $20.40 $31.31

89

Scheduls U - February 14, 2008




LETTER1 LETTER 2

This is to confirm the undersianding and agreement reached at recent contra
negotiations between Sikorsky Atrcraft Corporation and the Sikorsky Teamsters Locd
No. 1150 of the intemational Brotherhaod of Taamatars, concarning & $1,000 ratificallon

bonus. ilir, ‘

Following the ratification of this Agreement, employsas wha are both on the payraﬁ!.a ,
the Com%any and are covered by this Agresment as of February 18, 2002 shal) recel’
a $1,000 ratification bonus. No other employse or former employae shal ba eligible h_%
- this bonus, Tha ratification bonus wil ba peld under the following guidetines: :

{1} Employees wili ba given the cpportunity to place some or all of this bonus m_l{m

Glialions between Slkorsky Alrcraft Corporation and the Sikorsky Teamsters Local
150 of the Intemational Brotherhood of Teamaters, concerning avertime records.

-r;aed overtima will be recorded on a standard form provided by the Company. A
:form to be used g attached. It is further agread that the Company wulr: po!;t in

- rgveriime area a copy of the form shewing overtime hours charged to employees in
uquamma areg,

Jting. the Itie of the Agreement the Company and the Union will meet o review
alive-methods of recording averiime such as electronic or online systems or any
methods in keeping with tachnological advancamanis.

Savings Plan. ®
(2) Emptoyses must elect In wiiling to put eome, or all, of thelr bonus, in $250 £t Stratford, Connecticut, this 18* day of February 2002
increments, into the Savings Plan no later than March 5, 2002. ; g;,‘; .
¥ _.'BIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION
LOCAL NO. 1150 ’

@)  Employees who do not make such election will ba paid a ratication bonus o,

$1,000 (Gross) na later than March 14, 2002, 33

Datoed at Stratford, Connecticut, this 18" day of February 2002,

BIKOREKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION:
LOCAL NO. 1150

Cls A B ity

R 0J.CALO U ELIZABETH B. AMATO

O ELIZABETH B. AMATO

m

70
Letter 2 — Overtime Records

Latter 1 ~ Ratification Bonus

_ﬂfs-,g]p to confirm the understanding and agreement reached at recent contract
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GUIDELINES FOR OVERTIME

worked will be charged in tarms of flours paid, {la. five (5) hours
ey on o aaven and one-half {7.5) hours charged, fiva (5} hou

#ime and one-half equals
doubte ime aquals ten {10} howrs charged).

Al overtime refused wil be charged in tarma of hours which would have been

paid if the empicyee had worked.

An esmployes who i scheduled for overtime and faks to repont will be charge _

with the hours which would have been pald had ha/she reported,
1 practicable, employess with the least arnount of ovartima will be setected.

Employess will bs grouped by job code and geade under the Jurisdiction of ok

supervisor within the raspeciive overiima ares.

the same joby,; :
tert of each , qvertime records amang employess within

gd‘?azd ;udsdlcﬁonvz:fﬁw!r respectiva supervisors, within the pverlime araala, o
be adjusted to reflect the ditferantial in overtime hours batween mel::?oye A
with the highast number of ovenima hours and the employes with

number of averlime hours.

- y iros BpA
var gverlime involves pricsily or emergancy work, or fagu
mmdqe of skill, sefection will bs mada to meet these requirements,

resiiting disparity will bs offse! as soon as practicable,

To be schedulod for overtime work, emplayses must be fully qualified to pedoqjl

the wotk. 1f not, thay will be charged.

- w 1
For record keeping purposes only, an gmployse who enlers a 2::; ge ru?na (l%

promation, transfer, ghif change, otc.) wilh be charged the avar
the new group.

. charged for overime dur
An amployee absent for Military Leava will not be ;
s:ch a%::noa unisss ali the other employses In hisfher job code under

supervisor's Jurisdiction, within tha respective
far overtime during the period of ebsence.

asked and refuses overtime betause of wagkend duty inify

m&mmw o:"Naﬂcnad Guard will be charged with the appropriata :\; )
of overtime hours offerad which wili be reflacied on the ovenmmraocrde 4.0

as the employee is lowest In number of hours in his/her job .

supervisors jurisdiction, within the respective overtime area, Of \:ﬂh

eat In higMer job code under the supervisor's jurisdiction, &

respective overtime area, have bean offered the overtime hours,

72
Guldeiina# for Overtima

area, have been cha

2} An absem ampln}ea will be credited with an avers o~ "
_ ge amount of overtime afier ail
rosm« c;n;ptoys;s assigned o hisher job code and euparvisor, within the
Spectlve overtime ares, have been charped with overtime. |f an’ smpioyse's

absence exceeds twenty-ons (21) calendar days, the
e
average overtime whan he/ghe raturns to the aroup, pioves il be plven the

; ;MWBNMWQNGHMMD’V&GH n

g« will not ba charged for overtime during such J’é’.&‘.’"ﬂ“ﬁ?ﬁé’éﬁ? g&iﬁ?ﬁ
iy single or muitiple vacatlon days will be charges for weekend overtime when all
e ‘other smployees In histher job code under the supervisor'a Jurisdiction, within the
“wEgty respective overtime area, have baen charged for such overime. '

" o apiayes o loan wik bo scheduiad for overtima in 1he group to which helshe

£ 808

1%y Al overtime offerad whila an employse la on loan for the first twanty-one (21
' Al celandar days wil be charged to the smployes's record In hls!w.har pa&en%
- départment, If the period of ime on Joan excaads twonly-one (21) calendar

55 days, the em
: . ployee will b glvan tha average ovartime
;until he/she returns to the group. v o1 fne group sach day

"Al overtime offersd while an empioyes Is an travel status for 4

: he frst .
(21) calendat days wili be charged to the employea's record In hsismm;ng;g:
_ fment. If the perod of tima on travel stetus exceeds twanty.one (21}

lendar daye, the employee will ba given the average avertl
each day untll ha/she retuma to the group. ore e of the group

The tntent of the parlies Is not to pravent the workin
g leader from recel
£ hisher falr share of overtime, but to prevent any abuse inat would allo:vhg“
working (aader lavorad stalus ovartime distribution. Working leadars

n_:-not ah: brought In to exclusively perform work farmally done by other

.ds understend, the Company and Hs supenvis ‘
lecton, clisribution, and squalization of oveme. - 10 "CIPONEibie for the

The parlies recognize that overtime arsas which curently exist
ntinued in effect during the term of this Agresment, - y exist shall ba

:ihe evenl tha need arises for the creation of new avertime arans
y duch new
rﬂme areas wiil bs mutually-agreed upon by the Company and the Unlan.

‘ employea who ls ssslgned fo light duty work, may be efigible to work avaiiabl
Brtime provided the light duty work Is scheduled for mgtsnirne and :Ylnoﬁ'e:
g% employees, within the respective overtima ares, have bean offersd the

4

n
Guidelines for Oﬂrﬂm‘




The following explanation is given regerding the varlous keys which are located on o
top of the form to be used for the recording of overtime,

(2) ¥ -Vacation - To be usad whenever an ampicyes is on vacation,

(v} E-Emeraensy or Spaciat Job ~ To be used when a hot o new job needs to-gd;
: dons which only one or two amployees under the fareman are qualifisd.

perform, Therefors, the qualifisd employae would bs scheduled for overti

while others In the same job code wera excluded. This particular situation might & i =
prevall for two or three weeks, but should not oocur over 3 prolanged period & -
other smployaes In the jab code should be trained to perform the operation. THi ag

should not be used to bring in & working leadar to perfarm work normally d,onerggN
othar employess. )

B
bEPT.
13

8 = Scheduled. DId Not Report — This key should be counted s 8 day work

and the hours the employee would have been paid should be entered into o
total. The reason for absences would also ba recorded on the aktendance &/
tateness record. :

() R - Qffered, But Refused ~ This key Is used far an employes who Is offeréd: %
overtima work bul refused and tha employse would be charged In terms of hou
paid had ha/she worked the overtime.

9) L=1iL.Or Otherwise Unavajlable - This key should bs usad for an smplo
who on the day overtims was schedulad, was absenl because of liiness o Wit
otherwise unavaiiable, This code can only be used if ali othet employees In 1
group (i.e., job code and labor grade under the juriadiction of the supen

* within the respective avertime aras,) have been offered ovestime.

- - This key would be applicable for a probationary smployde
or an empioyee recanily promoted and who has notl recelved sufficient traln
on the job and therafore, cannot perform the work without close supervisl
Such an smployse should be offered every opportunity to become quallfiad and
share In the overtime offered to those in his/her job code, To b schedulad
overiime employess must ba fufly qualified to periorm the work, i not, they w1 4

charged.

{c)
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t contract
his is (0 confirm the understanding and agresment reachad at recen

Itegaouaunns batwaen Sikorsky Alcraft Corporation and the Sikorsky Teamstera Local
‘No. 1150 of the International Brotherhood of Teamstera, concerning the group heal
.dental, life and disabllity Insurance plans,

Effective Fobruary 18, 2002:
(a}  Continue medical coverage, unchenged, through Juna 30, 2002. ‘
the life and ADSD Insurance, monthly iotal and permanent disabllily
® :::?n?:eﬂ;PD}. and weekly disablity incoma {(DI) In accordance with lht
following schadute:
[Basn Rate Waga Class | _Lifo & ADSD | Weekly Otsability | _T&PD
[$17.00 and Under $67.000 $440 $1,032.84
17.01 = $16.00_ $60,000 $450 1,087.20
18.01 - $19.00 $63,000 $460 1,141.56
19.01 - $20.0( $68,000 $470 1.196.92
20.01 -~ $21.00 8 000 4480 . ,250.28
1,01 - $2: 72,000 490 1,304.64
$22.01 — $23.00 75,00 300 A359.00
[$23.01 - $24.00 78,000 $510 1413.38
[$24.01 and.abave 81,000 $520 1,467.72
loyee becomses totally and permanently disabled while working for thef,
©) g:;m,?m befora thelr 85th birthday, they wlill receive s monthiy T&P :
benefli unill they recover or receiva an amouni equal to their life lnsurano:o |.1‘|]|.1‘_‘.I
.interest but not beyond thelt normal retirament ags (age 65) subect }
current sules -for payment of disabllity payments. If they remain totatlh nd
permanently disabled up to thelr normal retirement age {age 65), aloeady" 4
jnsurance avallable to them will be reduced by the amount they have air .
received or will racalve from tolat permanent disabllity income.
(d) Continue to provide Accidental Death and Dismemberment Lo tha Impi

LETTER 3

thyti
t

tevels in (b} above with the Tollowing dismemberment schedule:

Loss of one hand, one foot | e, of ADSD Inurance
ot sight of one eye

Any two or mare of the 100% of ADSD Insurance
phoyé

16
Letter 3 - Banefits

ly ands:

- Increments (at the option of the mployes) of $5,000.- The cost is $0.50 pet

< $1,000 of insuranca per month. If efectad, premium will be deducted from the
- amployee's wealdy paycheck. Employess may carry OSLI Into retirement by

paying pramiume untll they reach ege 89, at which ime covarags will cease,

Employses who are permansntly assigned to the Company's Flight Oparations
will bo aligibts to purchase an additional $130,000 of Oplicnat Supplemaental Life
Insurance In accordance with the conditions spacified in Letter 4, Section {8), for
a total of $150,000 tnsurance coverage, This edditional coverage will continue to
b8 offered In Increments of $3,000 at a cost of $2.50 par $8,00C unit par month.
- Employses may carry tha addifiona) OSLI unt! such time as they are no longer
+ -assigned o Fiight Operailons. Employeea may carry up to $20,000 OSL! inte

--fetirement by paying premiums until they reach aga 69, at which time covarage
2 will cease, .

.An addiionat $200.000 of tfe insurance covarage !a available o certaln
;- Topresented employses deemed to be permanenty assigned to Flight
i, Opetations. Payment of this baneiit, In addition to any basic life insisrence and

¢ accidental death and dismemberment insurance payable, will be made in the
= ovent the coverad employee dies while carrying aut the nommal designatad
ﬁ responsibiiitiea of hiaher Job, -

i+ Increase the survivor Income (nsursnce Part t monthly payment from $200 to
% -$225 per month and rakse tha payment for Part It from $200 1o $225 pet month.
w3 This banefit wil! be payable to all eligible family members of al} aclive employaes

Qgﬁ ond to the spouses only of former smployees who are collecting T&PD payments
<8t the ime of death, -

oy place up to $2,000 per year of pretax funds in an account to pay for out-of-pocket
5t medical and denta) sxpenses. Any expensa recognized by the Intemal Revenye
“yr.Barvice for Income tax purposes. (excepl petsonal transporiation) can be
“ris reimbursed. Reimbursable expanses include, but are not limited to, deductiblas,
f‘f.ﬂ vision cars, audio care, ayaplasses, co-payments, cost above R3C and dental
%ﬁ-m exponses. Funds ere. contribuled on a prelax basla in accordancs with
Bection 125 of the Internal Revenue Code. Oncs contributions bagin, the entire
amouni of projecied coniributions will bs Immediately availsbie. There is no

+, tha lolal amount withdrawn cannot exceed the annual smount designated to be
', Contributed. An etection to make contributions cannot be revoked or changed
during the plan year except for certaln evenls such as birth o death of
dependents, marrdage or divorce, Interest earned on the assats In the flexible
i3, spending account will be aliocsted to the Individual accounts yearly, Any excess
£7 funds, intarest eamed or unused funds remaining in the account after payment of
5 8l lagitimate claims, will be alfocated fo the accounts of participants in the flexible
S?ﬁe ‘spending account in the following year. Each account will be credited with en

”
Letter 3 = Benefits

Up to $20,000 of Opitonal Supplementery Life Insurance {OSL1) will be offated In

N ’
. Continue to offer @ madical flexible spanding account to allow employess to

= 1aquirement for the account balance to be equal to the amount withdrawn, except -

§
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(k)

‘plen uniil the enroliment pesiod the following calendar year, unless’

amount squal to the total excass funds, divided by the number of participanis gé 3

. the following year. %ﬂmm July 1, 2002:

i

Effective July 1, 2002, employeses may contribute up to $3,000 per year of preta ~< £EMployess wilt pay the following pre-1ax contributions for the duration of this Agreemant

-funds Into this account. ‘héﬂ:;dnm Company provided medical coverage (HMOs are treated separately in

Continue to offer a deperdtent day cera flexible spending account to alléﬁg_*,‘; :
employees to place up lo $5,000 per year of pratax funds in an account to pay fo. -
out-of-pocket dependant day care expensas for children and adulVeldd z

. [ Etieciive 771702 - 12131708
3&_ Employee Qnly $5.50 per weak

dependents, 1f married, the spouse must be working and musi be filing a jolnt . ‘ Employes Plus One Dapendent | $11.00 bor wook
retum for the $5,000 amount. Reimbursable expanses include, but are éﬁ- Employee Bius Family : =55 gmw”k
limited to, chiid day care of In home chlflgnor ad:lfeld:feefr:; Fundv;ua‘urg il ———
contributed on @ pretax basls. Any sxcess funds at ths end of the year will't hhing January 1, 2008, the medical contribution fates wil be adjustad to e

’ i ! . qual the
reallocated among the following years accouni participants, Inlersat samed ¢ ﬁ«an renegollated rates than In effect within &0y other ‘
the assets in the flaxible spending account will be sflocated to the individi k%1 UIC bargaining unit y other currently existing Connecticut

acoounts yeerly. Each account will be credited in the following year wilh |
amount agual to the Intarest eamed divided by the number of participants In
following year. :

Employses may salact the oplion of no medical coverage, the Company p
plan or an HMO. One benefit resulting from this selection is to avold the.

level contribulions normally requised ‘o perticipate in a Company Supp hd" opan enrollment pariod will be scheduled during the second gquarter of 2002I

medical plan (Compan ded maedical plan or an HMO). In addifion, iRy which employses may chooss elther !
empluye: etac(:ung :ol lt't:plga.:ﬂc.c.\waro:l under the Company’s group health PRIBEISEEY fits pioy ¥ the Company's Polnt of Service Plan (if In

] -Point of Service Plan sren), a Proferted Frovider Organization Plan (I
ghall receive a 8fty dotlar {$50} per manth payment, less applicable federal,’s tof Servica Plan area), a Medical Plan (i out of th l:'%lnt g Sarvlcae P[l; r?';'r eoaf)“:
and local taxes, in Heu of such covarage. Employess will receive twalve d d02liled HMO. Eleclions will bacome effective July 1, 2002, h
and fifty cents ($12.50) pre-tax, per week to be paid out during the firal fou !
weeks of the month. Paymeni to the employee will end upon termination.
amployment and/or upon the termination of benefit eligibility. An empl:
elacting the no coverage aption may not anroll In the Company's group ha,

‘*ﬁ}ﬂ

fittibutions will be collacted weekly from employees’ wagea, If an employae's wages
18:aufiiclent to collect the raquired contributions, the uncoltectad oontrib{lllon wll!gbe
aﬁwm;ted and an axtre wesk's contribullons wilt be deducted from future wages until
.&japncoﬂecled contributions have been fulty coltectad.

b

B Notwork sarvice ares is defined by zIp codes. If an employee’s zip code for thelr
bl:address on flle with the Company Is not In a zip code defined as being In the
Bahpany m'edlcal plan service ares, they will ba “out-of-area” and will bie eligible for the
t-ol-area” madical plan. Employees who ate out-of-area, may efec! to participate in
ut-cf-area plan or opt Into the network. The sarvice areas wil change ysarly at
anroliment but will not be changed during the year aven if the netwark “growa” into

employee’s spousa loses his or her Job or medical coverage, of untess:
employes himselifherselfl loses the medical coverage, o7 except for oerlalr} i
status changes such as bitth or death of dependents, marrlage or divorce. -

fEbanefit eummary fe Intended to provide an easy-to-understand benefils Quide. If
Sbflict arises batween this summary and the officlat plan documents, the official

Sucuments will aiways govam, . Employees do not gain any naw Hghts because of
Statement In or omiasion from thesa summarias, S

T4
Leotter 3 - Benefits -~

bi)
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Plan Provisions — Effactiva July 1, 2002:

R&C = Reasonabi and Customary
PCP = Primary Gare Physidan
) . CIGNA Puflcndl Provider
| of Barvico (FOB g_mmgﬂ on {PPO}
Hurvice %"AIV_EEH %m In-Hatwork og:t:ﬂjmc ME
Coverad & 100% of RAC afier [ 50% of charges
m&nﬁ' deduclible detuctibls .
madically
* [Oaductis Tone 00T 2007 |Nooe To00R 1,200 |Nove
$1200__ Lo
Dapandants, Wilhin 30 days | WHhin 30 days | Wihin 30 days | Wilhin 30 day
T ¥ ot | WD 48 Rours of | Wihin 48 houra or
Emmwﬂc'! mmnh;::m mamm 3 | the next business :a: naxt businass
Eoron ey E e o &% ol FIBG effor
50 80% of RAC after of chafges
hd L“:.’;"'" deductitis deduclible
{walved i
Yoot i ol R&G aner
Ker | BO% of chargea &0%
Haoring Alds, 100% whien of RAC o oy s .
I'n.:l'r.l:;. purchass, | suthonzsd _vaCP deductible, bu:wn bym Miz-d“ ..dm'u::d bym
malntenance and physiclan phiysicl
irs, Expensss
m be ovar $200
and pre-authorized
A B0% Of RAC ofter | 20% ol charpas | 60% of RAC ahe?
Homé Haskh Gere mﬁ:?hn deductihs (B0 with authedzaton | deductible (80

vinits par yuar
wu'm% I mmh::d with in-
natwork) nel ]
Hol 100% withpelor | J00% with priar | 100% with prier 100 w:lhpdnr
e approvel approvd (na approval epprovat (no
. dodkaciible); deductible);
othmrwise BO% of otherwine B0% of
RAC after RAC after
deductibla, up 1o

Laborsiory Tosts

oI RAC after §A0% of charges,

Hotglalialon g%d?fw 3 daductibls. Pra- | Pra-cariifcation Mudlbr:& Pre-
days maximam certifnation rlqnlm.il. Must b ot
per admission, quired. Mus be dically Qe
Copay waived nacasyary. madicatty

60% of RAC aRer |

A% of chavgen

60% of RAC sher

deductile

Lettor 3 -~ Banafits

Lotter 3 - Bonafite

CIANA Preferrsd Pravider CIANA Madicsl
CIGHA Polmt q Barvice lEDB] Ominlup [PPDY {Cut-ol-Ares)
In [}] prk Iwo! -Dut-of-Natwork All Providets
00K afler | 'E"&s of RAC afier |B0R of churpas, | ﬁ_qur RAC afler [00% of RAC
dadutiitls (CIGMA | Covars birth and dedutEdbln {C1ONA [{CIGNA
. | ceriiication newham untl carttfication carifcellon
‘1 required). Covars | Mother's requinec). Covers | raqulrad), Covers
birth and newborn | discharge, birth end newbom | birih and nawbam
. funtll Mother's untl Mother's unlll Mother's
discharge, dischage. dischergs.
o/ RAC aftor {20% of charges of RAC afes | 60% of RAC
natwork provider | deductible deductihle deduciiie
With PCP approvat [ {$10.000 annum ($10,000 annua) * | {840,000 snnual
TIRXHTILY e maztmum}
combined win- oombined win-
ol MM!
106 % Irom [] altar |BO% ol cherges  |40% o afar | B0% of RAS (up to
network provides | deductiie fup o | [up b 30 yoar Teductible {up s |30 duy supply)
for up & 20 day 30 day supply) Aupplyy 20 dey supply}
Lt calf Must cail Wit cof Must tall Iame as -
i [ ValuaOpilong, ValuaOptions. ValueDpilany, ValuaOnptions. Natwork or Cul-of-
HNatwork Coveregs
100% whor $10 | 50% of 100% sfter $10 [ 80% of
copay for vialts ValusQOptians' copay for vialts ValusCptions'
1-10 and §28 frogram cost, 30 | 1=10 and 28 phogram cost. B0
conay for visity visits par plan yasr | copay for vistty visHs par plan yoar
¥1-50. 50 visitn | for tn-natwork snd 11-80, 50 visls | for In-ontwork and
PO plan yoar for [ out-clnatwork par pisn year for | out-of-network
Frratwork end oombined, in-natwork wnd combined.
out-ghnatwork wuk-of-natwerk
eombined. umbined,
BO% ¢f network 508 of BD% of nebwork H0% of Same e» In-
fou. Admission | ValuaCpltions' foe. Adminslan | ValusOptions' Hetwork or Out-of-
limits apgly, program cost. limite apply. . program cost. Network Coverage
| Admission limits Adrmission limita -
100% aftar §1 E0% of RAC afar [ 100% after $15 80% of RAC 2har | 100% of RAC lass
copay by netwerk | deduciible oopay by network | decuciibly 420 (80% of RAC
ovider provide: for ancllisry
services)
400 4 B0% of HAC ofie, 3 100 afier §45 0% of RAC afar 100% of RAC jase
- copey by netwerx { daductibia cophy by network | dadustible $20 [30% of R8C
provides . ' for anclilary .
18dvicos)
100K after $10 60% of RAC after | T00% after $1% §0% ol ROC nfter | 100 o [™T)
copay with refarral | decuctible copay daductibly $20 (80% of RAC
lor anciliary
. , . sarvices
Yas,buteoifor | No, bul sarvices , bul services | No, but services , but services .
ORATYN Mebwork fusl be madicelly | mustbe medicatly | must b mudioalty [ must be medicaliy
s8IV n X | necassary. necesasry, ne .
Mandsiory Ho_ No No Ni
M

Pt Bl e
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Letter 3 — Banefits

Latter 3 - Benefita

; ) CIGMA Prafarred Provider CIGHA Point of Barvice (POS Eﬁgn:rmmmn pror wm"’""
ciouA Poiniof erdea p08)_|___Ompearlon $P0) [ i e | Sute s | Ttk | Ouotgesi | b
Tharepy |1 $10 B0% of RAC after |Hochargs sher | 60% of REC sfler |50% of ) 0% chirtges up | 0% of RAC afier | 60% of RAC
i Ranaiaie oy br U8 (Up 0. $15 p0r i Up 0 i 7 resimet oy oo T apy? |l 10000 arnl | deductble (45 > péviont diny
Servicas to w max of 30 max . | aeax may - . !
trestment days pat | treatmant days per [ reatment deys per | tresimant days pas | calendar yewr) WW‘W m“mw m , mmh
it It |conbinad wiour cobiad win ftwark) Detveork)
cumbined wiouk | combinad wiin-  of-network] rptpr) R C Linis Mong Yeu. Employse | Nome Yar. Empicyes | Yes. Empicyes
otneteotk) | M—— — M responstbie for Tespansible for rasponaibie lor
Pre-admission PCP responattiilty | Emptoyes Emplayes Employe Emgioyss ; 2 rosts over RAC, RBC. | coath over REC.
iizaton Review S phocty. beovt gat sporoval | Wt ot apgrovt Opinion | T00% o7 310 [60% of R&C ater | No charge efior _{60% al REC fter | 100% of RAC lass
o doys ot Got aporossl |Foumt gt en - Voluntary) copay with referat | dacucsble $iscopayor  |dedocidie $20 for offics vhil;
hospttal ndmission | from tntracep 10 | from Iniracorp 10 ] fisin atnkconp 10 L Jor aMice visil affice visi; BO% for B0% of RAC far
wnd surgary nol | days prior ko days paor o dys prio to e pr i aipe PN b
oo n haspiiad ad haspilst - : 1 ] $3,00050,000 -i%ml_
dociorsaffice.  |end nol d ot X ! ! ‘ d
' pecormad o §oeronmed on (Oute- |$1,600 $6,000 $2000 #0.000 321590
dottors office  }doctor's oftce ol Arewrat .
mm NIA 500 ine of £500 in- - npatent | S 8 7] Sae See
Lid houplielSOw hoapialS0% of haoapltali50% of \ npatle
faciity foe for tacllity foe for hﬂﬁilv tea for Vackty fom i Ll %M%MM_"_“%““_ hslization
outputient surgery. | outpationt surpery. | outpalient augary. af RAC sier % of charges, | 50% of RA&C after [ 80% of RAC. Pre-
100% deniat for | 100% denial for ] 100% denisifor | 100% dental for o dnductitie. Pre- | Pre-certicalion  |deduclble. Pra- | cenificallon
duys or services days of serAcen ufter $100 copsy | carmieation requived, Paid 8t | curtfication raquired. Pwid gt
desmed modicelly raquired, Paidal | 50% of factity fen | required. Pald a1 [80% of feciiity tue
L junnecaseary, | 80% of tachity fee | whan nel cerllfled. | 50% of facly fee | whan not corfillad,
Fronatal Matemity | 100% afto¢ $10 ,mﬁa%_c e changes corthed. whon fea conlified, .
Cars copay for lntiisl  ['deduetibia mﬂug ﬁmcmr T0% afcharges | 60% ol AL aftwr | G0N OTRAC
wisil deductibbe duducibls
Druge | Retsd 37 genedic; | Formburserment
_mmwwmdu ’1?=mcsmmm mmm (80% of charges | 60% of RAC ahar | 80% ol RAG
g [on besn gaduciiple deductible
benefits) [OrugList{PDLY;  [ehargad ata - _
§25 brand name  { pasticipating Raimbursed st | 100% aRer $15 | Relmbwsad sl | Reimbuvsed et
- [noton PCS PDL; |phameacy, less the $200nce per 12 | copsy once per 12 [ $20 once par 12 | $20 once pes 12
max 34 day supply | appiicable manihs. Mo months tmpnihs. No monthe. No
raladl, dedwtilbis. Gedutiibla, dudociible.
C ot | Non-ouiing 0% of RAC ser | A0% of RAC sfer
daductitie or non- | exams for deduclble for non- | daductble lor non-
| rouline sxems for | irestmenl of Injury | routine exems for | routing wcams for
 imaiment of injury | or disasss t00% | tresiment of Injury | tresiment of Inhsy
aker$10 copay  Jor desars oftar $1G copey  |ordiseass o dizeass
WAl ofdar 30-00 | No mak oroer Al order 30-80 ] No mall order M ardar 3090
day supphy: $7 | benafll. dey ewpply: 57 berafdt, day supgty: §7
generic, $30 brand genssic, $30 brend genwic, $30 brand
nama on PCS neme an PC3 nama on PC8
PDL; $50 brond POL; $50 beand PDAL; $50 bt
name not on PC3 naime nol o PCS nama not on PCS
POL. oL, PDL.
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CIGNA l'l!‘lllind Frovider

CIgNA Medies
Al Md!_rl

7 - 5 _ -315 18
& “Single vision | $15 B ! .

(T

monthy —

g raInas (N0 moce | $15 1313 13 36

313

glasass theough the Company and for prescriplion sungisasas.

o4
Letter 3 = Banefite

Daducttia dose not #pgly for vision. Eenufix mey ba eppiad iowsnd the purchase of sslaly

Adminlstrative ems - Effective Fabrusry 18, 2002

COBRA Contlg:e health and denta! after terminaton as provided undar
CORBRA. :

Spouse and unmarried dependent chiidren to age 18 (to age 23 if
fullkiime student); and totally disabled dependent childran who
meet bility raguirements.

Y. sMadicel and |
» 1 Dental Depondant
] Engibiity

Depeandent

¥ Upon tha death of an active amployee, ellgible dependants will
i | Survivor Coverags

continue to recalve madicat and dantat covarage for thirty (30)
days at expanse,

{ Dental Coverage | Continus services for accidantal injury to sound, natural teeth,
f tampromandlbular joint disorder, routine anid complex oral surgery.
Complex aral surgery may reguire use of medical plan and

adhetence to plan procedures, elthar in-natwork or out-of-natwork,

‘£, . [Conrdination of

Maintenance of benaefite for medical plan beneflts. Full dentel
i - Banefits

eoardination. No coordination of managad care fses or HMO faes
or benefits. No coordination for prescription drugs. Effactive
711/02, change dental coordination so that the dental plan will pay
only the difference, if eny, between tha banefit from a spouse's

Hespltatization, if raquired, lo coverad under the madical plan,

?n and tha employes's narmal dental ptan payment.

1,000,000 In- snd out-tf-network, out-ol-ares and mental
hesith/substance abuss combined. $5,000 automalic restoration
of medica! on January t. Effactive 7/4/02, Increass lifetime
meximum for in-network covered services under Managed Care

Plans and Medical Plan from $1,000,000 to $1,500,000. Eliminate
automatle annual $5.000 restoration. '

. .-:; ‘ m——
. | Meximum

i
:
i
1
.
]
f

Y3, Effective July 1, 2002:

= Employaas will pay the following pre-tax contributiona for the duration of this Agreament
- (oward the Company providad dentsi coverage. :

"~ Effectiva 111102
Employse Only - } 0.50 par week
Employea Pjus Onse Depandent 1.00 par weak
) b 1.50 per waek

g 7 Conirihutions wilt be collectad weelllf from employess’ wages. #fan employee’s wages
L are Insufficiant to collect the raquired contributions, the uncollected contribution will be

1he uncollected contributions have been fully collasted,

(1.3
Lattar 3 - Banafits

. accumuiated and an exirs week's contributions will ba deducted from future wages untl -




LETTER 4

. e )
J:; % (" DENTAL PLAN SCHEDULE - EFFECTIVE JULY 1, 2002

[ ; | Clags | Schedule 100% of reaeonable and customary charges.
bl [Class 1l Schedule | 80% relmbursement level, not to. exceed an actual 25%
increass In schedule.

' “Thlu Is to confim the understandlng and agreameni reached at recent contract
tistions between Slkorsky Aircraft Corporation and the Sikarsky Teamsters Local

< [t iSahedis " 150% ;:I;n;u;::;ndm lvey, not 1o exceed an aciual 256% i g!v ; 1150 of ha Intemationat Brotherhood of ‘l"aamsters. conceming the Pension Plan
iv | Claes IV Schedule .1?2‘;;.:.‘ l:asonable and cusiomary charges. $4,500 ifetime . 3 Ma oy 45,2008
Dated at Stratford, Connacticut, this 18" day of February 2002. f""" iy eamings wiit be based on the 5 highest pald years cut of the last 10 ysara

. NK?;%?L m&eﬂs SIKgggPK; gkﬂcg:ﬂ R ', 4 “-Yhe pr;-pr:::me;“e ;1%?‘:0 a: ‘GOT‘:E‘I‘ benefit for employess with 10 years or more of

The spouse of such deceased employee will be aligibie to recalva a one hundred

patcent {100%) Joint and gurvivor benefil as of the date the deceased employse

would have attained age 5S. The pra-ratirement spouse's death benefit for

vasted employees with less than 10 yeara of credited ponsion service wil

continue 1o bo the fifty percent {50%) Joint and Burviver benefit 24 is curréntly
£t sinted in 1he pension plan.

o]

\aatlrnu who are rehited will ba allowed to become aclive plan members and accrue
‘Wiiftional banefits If, and only if, they agres to sumender any insurance certificatas
ﬁﬂor agraa that paymants from ths plan wil stap on reemployment

Vi T
. TN R

nocag J. CALO ELIZABETH B. AMATO
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Letter 3 ~ Benalits

| Monthly Pensfon Per
T  Final Avarage Eernings | Year of Grodlted Service
1, , Undes $38,000 - $41
;%f* $38,000 - $39,899 $42
d $40,000 - $41,990 | $43
ke, & $42,000 - 343809 | $44
k‘ :"f $44,000 and over $45
o,
¥
I w
oy 88 Letter 4 - Pension Plan




. Dated at Stratford, COnmctlcm. this 16" day of February 2002,

SIKORSKY TEAMSTERS
LOCAL NO. 1150 _

;1]
Letter 4 ~ Panslon Plan

‘S$IKORSKY AIRCRAFT conmamor{ ;

LETTERSS
ﬁi

mﬂn confirm the undentandtng and agresment racantly teached betwean Shoraky

ft Corporaiion and the Stkorsky Teamsters Local No. 1150 of the International

B@humood( g; ;‘)eamsters. concemning the Cash Balance Pension Plan for represented
']

ﬁﬁ?%tm April 1, 2002 the Company will Institute a CBP which wift provide a future
!% supplarnenl to the monthly panston described In Letter 4, as follows:
Nl

HEi2 A CBP will be maintained for each active employse who s 8 pal'ﬂﬁpﬂnf In the
. ﬁJ,|:|o|1ailtm plen described In Letter 4.

m‘; 'Tnu Company will credit each CBP with fifty cants ($0.50) per hour for farty {40)
. houre per week whila the employse rematns on the Company payrelt, nat (o
L.e:u:oeed two-ihousand akghty (2,080} houra annually.

,-'Fhe amounts cradited 1o each CBP wiil accrue Interest credited monthly at a rate
dutermined annuafly In advance basad on publishad tan (1 0) year Treasury Blll

yiolda.

Thc amount accrued in 8 CBP will be avallable as elther a lump sum of an
s aqulvalenl annuity (annulty determined using IRS guldelines) regardiass of age
8l any time efter termination, ratirement or death {for benaficlary).

ITl'to CBP will cantinue to sarn interest until withdrawn as a Jump sum or the
¥ commencement of the annuity.

Employeos who es of April 1, 2002 have five (5) or more years of conlinuous
_tervice will be Immediately vested in tha CBP. For employees with less than five
%) yaars of continupus servica as of Aprif 1, 2002 the vesting requiremants will
Tollow cumrent penaion guidelines. Further dotalls regarding the CBP can bs
und In the boaklet entitled Your Retirement Plan Digest et Slkorsky Alrcraft for
resanted Employses whose terms govern over tha general descrlptlon )
ntelnad hareln,

Btratford, Connecticut, this 18™ day of February 2002,

o
¥ BIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION
LOCAL NO. 1180

\

ROC q0 . CALO ELIZABETH B. AMATO
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This is to confim the undaralanding end agreement eeached at recant conireis
negotiations between Slkorsky Aircraft Corporatio
No. 1150 of the International Brotherhood of

LETTER S

Malntenance Organizations,

“YThere are & number of Health Maintenance Organizstions (herel
in aress in and around Connscticut where the employses coverad by the [aboR
lified under the terms of the Federal Healll

Act of 1973. Some of these MMOs have notified Wk
the Act, that they wish 1o serve the Company?

Agreement reside which have qual
Mainlanance Organizetion
Company, pursuant to Section 1310 of
smployees who reside in araas served by such HMOs.

Accordingly, the Company and the Union have agread
provisions of Arlicte XII - any employee covered by the
any one of the qualified HMOs which, as of Fabruary 18, 2002, or during the life of \
Agreement, has given the Company and the Company has accepted the no
1o above and which services the area In which the employee rasidas, provided:

Except to the exient raquirad by law, nothing herein shall ba construed to raqu
the Company te accept any HMO, of any particular HMO. Funher,
permitted by law, if the Company has accepted, or accepte in the future,
HMO or any pariicuiar HMO, nothing herain sheil be construed to requine:
Company to conlinue, extend of ranew such HMO nor to accapt in the future.any
furiher notice from such HMO and the Company resetves the right in Its, 80)

(a)

(b)

(e

discretion to cancet any such HMO.

Contributions for HMOs wili ba determined annuafly as follows:

The contribution fevel for 8l qualiied HMOs wil be equal o the Com
sponsored plan (CIGNA) contribution level, ptus the third-party veluation 1
benefit diffatantial batween the HMO and the Company sponaored plan, plus afy

jncremental HMO adminisirative charges over the leve!
charges for the Company sponsored plan.

Employees will pay the following minimum weekly pre tax contributions
duration of this Agreement toward HMO providad healih cara coverage,

90
* atter 6 — Hoalth Malntenance Organizations

n and the Sikorsky Teamsters
Teamsters, conceming He

nafter "HMOs"} Lo

thatl — notwithstanding. I§-
Agreemeni may elect to enroll

7

Effective 7/1/02 - 12/31/04
| Employea Only }5.50 por woek
| Employes Plus One Dapendsnt | $11.00 per week
- LEmployes Plus Family $18.50 par week

- Beginning January 1, 2005, the medical contribution rates will be adlusted lo

i -oqual the lowest renagotiatad rates then In efiect within any oiher currantly

¢ existing Cornacticut UTC bargaining unit.

g.‘ will conlinue at the lavels astablished on January 4, 2002,

A o

he next open enroliment period.

HMOQ. Elections will bacome efective July 1, 2002,

‘Siratford, Connacticut, this 18™ day of Fabrusry 2002,

-1 SIKORSKY TEAMSTERS
& LOCAL NO. 1150

\

okl g X
ROCLD J. CALO

»

ELIZABETH B. AMATO
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. Effective February 18, 2002, through June 30, 2002, the contributions for HMOs

1" EMective July 1, 2002, for those e!

AN ' , acting to join a qualifiad HM

; gﬂr:ﬁ;nza tl:;: tgot:apag lw"tl g‘ay g: amount equal to the HM%a:cr:rﬂf:rt:lboyer::
; of the Company's Managed Care Pi

#iitass. in addition to contributions refere: . ) above, oo
. m ‘
L &gcﬂng ;c: enrofl in auch plan musi pay?ho thr:'ga ggtmﬂggj :zofc?;;cn;zm::
ompany's cost for Ile Managed Cars Flan, If ' , ¥

Msufficien to collact the required conitibutl : Includo thase reterdos are

S paragraph (). e ool o0 contl ol.:l ans, lo include those referenced in

e k y s will ba accumulat

!_wuks contributions will be deducted from future wages unll!al:e;n:a:: ::t;:

There will be an apen enroliment
pariod onca each yea
_aygﬂt:lﬁlae%s ﬂg’?n::'%“% 8 choica of the Company h,;altrhalzlaa:reﬂfft: mr:?ﬂ?
. as been accepted by tha Company and that
Ma sole discration, -chooses to meke ’ e, Wi
. avallable to employeas, With
excapllon of certain employee fife status chan lectic o
ges, ance an election has baen
made or the open enroliment period has expired, no change may be mede u:lg

Hik opan enroliment pericd will be scheduled dur ; ‘
ng the sacond quarer
I_:fh m&:nm:r}; ::o:se am::dm:m Ccladtzpagy's Point of Se?vlce P!::a 2{3‘?
i Prefe vider Organization Plan (If oL '
rvice Plan area), a Medical Pian {if out of the Poln! of Sarvica P(Ia: :trec:).‘zer

SIKORSKY AIRCRAFT CORPORATION

- g3
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LETTERT

This is to confirm the understanding and agraement recently reached between Sikorsky .
Alrcraft Cosporation and the Sikorsky Teamstars Loca) No. 1150 of tha International -
 Brotherhood of Teamsters, concerning severance pay for lald off employees. : :

" tn case of an indefinite layoff for lack of work oceurving between February 18, 2002 end %
February 19, 2008, employees, as defined In Section 2.1, who ere silgible will be paid
severance pay allowances in accardance with the lollowing terms and conditlons:

(1)  To be aligible for any saveranca pey allowance, an smployes must have &t least's
90 days seniority as of the day preceding the tayof. } -

(2) Severance pay allowance will be equel to forty {40) times the employes's base Ga
hourly wage Including cost of living allowance when applicable (oxcluding any- 5 M
shift or other premium pay), which the amployee was pald for the last day of wark /5 .3

precading the layoff.

{3} Severence pay allowance shall be paid weekly to an eligibla lsid off amployee
beginning on the second pay day folfowing the date the employee i laid off.

{4y The number ¢f weeks for which an employee shall receive severance p
allowance shall be governed by tha employee’s senjorlly on tha day preceding

fa

A i

 JN

{ayoff as follows: !
From 00 days bs one (1) year twa (2) waeke' saverance pay allowsnce
From ohs (1) year to two (2) years four (4] weaks' savarance pay afiowance i
Thres (3} yaam four (4) weeks' saverance pay allowsnce F
Four {4) years four (4) weeks' neverance pay sliowance o
Five (5) years fiva (5) weake’ saverence pay eliowancs N3
Six (6) yeann six {8) wesks' sovarance pay sliowsnce .
Seven (7) thropgh nina () years soven (T) waske' ssvecance pay aflowance i
Tan (10} through tweive (12) yesrs nino (8) waake' saverance pay gliowance P i
Thirtesn {13} and fourteen (14) years ton [10) weeks™ savaranca pay aflowance
Fifean {15) snd sixtasn (16) years twolva {12) weeke' sevarance pay ellowance

92
Letter 7 = Severance Fay for Lald Off Employaes

Seventeen (17) and eighieen (18) years | fourtsn (14) waske’ sevarance pay slowance
Ninsisan {19) and twenly (20) years Sixiesn (16) weeka' ssverance pay altowance
;.\:t‘rly-nno (21} mnd hmuy-luu (22) Elghtess (18) weaks’ asvarence pay allowancs
T,.:':,:w"” {23} anvd twanty-four (24) | Twenty (20) wasks' asverance pay afiowance
Twentyfive (25) or mors years Twanty-lour {24) waeks' saverance pay allowance

No employes, howevet, shell be pald a severance a
L ] ||0Wﬁl'|=e f
fofiowing the date the employee is recalled to work l'rop:mylayol'f. o any week

No employea shail be pald the savarance pay allowance more then on

the period from February 18, 2002, through February 19, 2008; :?ugmg
howaver, If he fotal severance pay allowance o which the amployes was entltied
under (4) above was not pald him/her bacause of hiamer recall from layotf, such
employea who is agein leid off during that pariod shall again be eligible for
severance pay allowance but onty far the number of weeks {or which hia/her total
severance pay allowance was not pald because of hissher recall from layoff.

saverance pay allowance wilf be pald to any smployse who Is laid off becauss of an

of God becay
.ﬁ"ﬂmsag;agm' emargency or because of a sirike at a facilty of a major supplier

SIKORSKY TEAMSTERS
LOCAL NO, 1150

a3
Lettar 7 - Saverance Pay for Lald Off Employeen
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- Technologles Reprasentad Employees Savings Plan.

LETTERS
This is to confirm the underslanding and agreement reached at recent contract.k
negotiations between Slkorsky Alreraft Corporation and the Sikorsky Teamsters Locsl. %"
No. 1150 of the International Brotherhaod of Teamsters, conceming the Unite ;.sﬁ.
L™
The maximum empioyes matched contribution will continue at forty-eight doliars ($48):
par waek, On Apt 1, 2002, the maximum matched contsibution will be Increassd to ﬁ%
dollars {$50) per week. On January 1, 2003, the maximym matched coniribution will bé:
increased to fifty-two ($52) per week, Janusry 1, 2004, the maximum matche;l:
contribution will be increased to fRy-four ($54) dollars per wesk, and on January 1,1,
2005, the maximum maiched contribution will be increased to fifty-six ($56) dollars ety
week. Tha Company matching contributions will be 50% of employee contributions up.
to the maximum allowable maiched contribution per week. o

The maximum smployse unmatchad contribution will continue at fifty-elght doflars ($5
per waek. On April 1, 2002, the maximum unmatched contribution will be Increased o
eighty dollars ($60) per week. On January 1, 2003, the maximum unmalched’
contribution will be increased to eighty-two doltars ($82) per week, January 1, 2004, ifie
maximum unmatched contribution wil ba Increased to eighty-four ($84) dollare pa
weaek, and on January 1, 2005, the maximum unmatchad contributian will be Inoreao‘n"ﬂg
1o sighty-aix ($86) dollars per waak. '

v

Effoctive February 18, 2002: e

(a) Employees may elect 1o put alb or part of their matched or unmatched
contributions Into the plan on a before tax basis in accordance with eecllong.
401(K) of the Intarnal Revenue Code. Such contributions must be made in whol “ﬁw
dollar amounts.

.

() Employses may elect to transfer their Savings Plan account balances into or ouk
of the Represented Employans Savings Plan, if they are transfarred into or-outof:
the bargaining unit. Restrictions apply which prevent this transfer if an ESOP

. -ég,d-

{c) Employees may elact to Invast money In the Funds avallsble under the ut_‘k

Represantad Employes Savings Plan.

)

d) Employses tranaact unlimited plen transfers of pan or ail of lhelr accountsh

“ v:upeg?e[n 1mcrementa (with a $250 minimum), from ane invesiment fund:i
another. Contributions Into eccounts {funds) may be direcied in one peroargﬂl .
(1%} incraments. ;

(0) Active Savings Plan members may transfer the total taxable portion of llﬁ ¥
distribution from a quaiified savings plan of a formar employer Inlo the
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Represented Savings Plan, provided that a lump sum distribution Is the normal
form of distdbution under such ather plan. -

The following Savings Plan payout options at retiremant wiil continue a3 follows:
*» Recalve annual payments from two (2) to twanty (20) years.

» Deferred payments wi? begin Aprii 1 following the calendar year in which the
amployee teaches age 70 5,

» Former employees and retirees, may leave account balances over $5,000 in
the plan untll April 1 following tha calendar year In which they reach age 70%
et which time payments must atart,

_ + Relirss may make two (2) partial withdrawals per catendar year which may

o¢eur in conjunction with the two (2) to twenty {(20) year anhual payments.

. A foan feature will continue in the Represented Savings Plan, Employees may
- bormow up to 80% of thelr savings plan batance (excluding their COLA account) it

they have bean a plan participant for two years and have a savings plan balance
of &t least $2,000. The minimum amount which can be bomowed Is $1,000 and

- the maximum loan amount le $50,000. Loans involve no tex penally or

suspension of savinga, as long as the loan s pald back, Payment is by payroll
deduction or direct payment if payroll deduction I not possible. The loan perlod

e I8 1, 2,3, 4 or § years. Full prapayment can be mads after six (8) montha of

loan. Pariiol prepayment I3 not parmitied. The interest pald on ihe (oan s the

. prime lending rate as pubfished In the Wai Street Joumal pus’ 1% fixed for the
- lerm of the foan. Alf payments, Including interest, go into the employes's

accouni. A loan processing fee will be charged. Employaes may have anly one

', loan opan at a trme,

sed will continue 1o have the abllity to uss the "UTC Access” touch-tone

phone information systemn. The system requires avery employee 1o solect a

fidentlat four-digit Personal identification Number {PIN). The use of this PIN and

ial Securlty Number (SSN) allows employees to obiain savings plari accountl’

ces, current investment fund balances and fund performance, amounts avellable

Individual COLA Accoun exists &1 the time the transfer Is requested. %, W fbwithdrawal, general plan Information and 1o process savings plan Joans, interfund
. Rnsfers, and payroll deduction smounts,
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Dated at Stratford, Connecticut, this 18* day of Fabruary 2002, . o LETTER §
SIKORSKY TEAMSTERS - SIKORSKY AIRCRAFT CORPORATION:

" LOCAL NOD. 1150 %& I8 to confirm the undentanding and agreement reached between Sikorgky Alrcraft

ton and the Sikorsky Teamsiers Locel No. 1150 of the International
of Teamstars, concemning tha continuation of Individual COLA Accounts
ted by the defarral of cost of iiving atiowances {COLA) to assist In offsetting future
rament health care costa.

R J. CALO

*s-'"ﬁ“ﬂ’
é&ﬂn Fabruary 18, 2002:
N _v-'

1!}{:_ Individual COLA Accoynts may be continued for the accumulation of funds to
ni\.: _help offsat medical costs for rallrees.

e A

' lﬂngmploms may continua to elact the deferral of thelr entire cosl of living

2 allowance {COLA), pravided for In Saction 7.5, into the individual COLA Account,
i %}5 {See paragraph (c) balaw.)

e

ey
b

fra=ce

{g}Ei5For the duration of this Agreement, ali deferments to the Individusl COLA
?  Account will include COLA accuniated from the prior contract (forty-one cents
{80.47)) plua new COLA a8 it accrues over the life of the current contract.

it
s o

@]- Such election shall be made on an all-or-nothing basls end will NOT be maiched
“ bythe Company.

+ A speclal open enroliment period shall be held from Monday, February 18, 2002,
5 throuph Friday, March 8, 2002, for employass to make thelr slaction for the first
L +.contract year. ,

Employees currently enrolled must notily the Company by March 8, 2002, of thelr
.iidesire to disconiinue the COLA dafarral, otherwise thay will remain enrolled tn
t: the program. Daductions for thoss employsea who are currently participating
‘who #lact 1o discontinue such COLA defarral during the spacial anroliment porlod
S all coase tha first pay period following March 8, 2002, . )

. ‘i’xgmployaes not currently enrolled In the program must notlfy the Company by
L5 FMarch B, 2002, of their desire fo participate. Daductions for thosa employaes not

“cuttenly particlpating who elact to participete duting the special enroliment
- period shalt commente in the first pay period foliowing Mareh 8, 2002.

xy
R e 1t}

2 Eleclions as a result of the enroliment period described In parageaph (e) above,
-shall ramain in effect untit February 17, 2003, the first anniversary date of the
Lurtent labor Agreemeant. Once a year thereafter, Immediately prior to the
Tanniversary date of the labor Agrasmant, amployees will have an opportunity to
siect or discontinue deferment of thelr COLA Into the Individuat COLA Account.
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{g) Inno eveni shall deferment of COLA conlinue beyond the expiration of this labar E: ;
Agreement. ' : ;

(h) Al COLA contributions witl be Invested anly Into the Income Fund, -
)  Conbibutions into the Individual COLA Account will be made only on a before-taxf:

basis in gocordance with Section 401(%) of the Interna! Reverue Code. &
. {3  Employsas are ahlways 100 percent vested in thelr contributions to the Indivlduﬁﬁ
COLA Account.
(k)  BO In-servica withdrawats are parmitted from this account,
) DO losns are permitted against the Individual COLA Account.
(m) Upon retirement or terminalion of employment, payout options for the Indlvldunéi

COLA Account are the same as for the Savings Plan.

4n)  Elighitity to defer COLA Inio the Individua) COLA Account is based on anj
amployes being active on the payroll a3 of ite effective date of individual COLAX.
Account alaclion, Effeclive detes of alection are: A

March 8, 2002

February 17, 2003
" February 18, 2004

February 13, 2005

Hl
An employes’s eligibliity to join the UTC Represented Employee Savings -Plan.%f;
other than fot the Individual COLA Account, requires completion of a minimum of . ™3
ona yaar continuous eervice. : -

{o)  Atralirament or tarmination of employment, employees may iaave their funds in
the Individual COLA Account if the comblined telal of vesied Savings Plan and; -
COLA funds is al least $5,000. ;

If an employse makes a withdrawal of any funds from the Savings Plan which requires
suspension from the Savings Pan, elected contributions o the individual COLA;
Account wilt continue and will not bs slopped as a result of the Savinge Fiarh
suspansion,
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ted 8t Stratford, Connecticut, this 15 day of February 2002,

SIKORSKY TEAMBTERS.

LOCAL NO. 1150 BIKORBKY AIRCRAFT CORPORATION

BETH B. AMATD




NS Is to confirm the underatanding and agreement reached at recent contract
@pﬂaﬂms betwean Sikoreky Alrcraft Corporation and the Sikorsky Teamsters Local
o

This I8 1o confrm the understanding and agresment reached at recent contrak.
negotiations between Sikorsky Alrcraft Corporation and the Sikorsky Teamsters Logdl:

No. 1150 of the International Brotherhood of Teamsters, conceming Special Accéss,. :
Programs Bonus Payments. nng Sp .;“E 1180 of the International Brotherbood of Teamstars, conceming Special Hire Rates,
A e
_ When an employee i8 required to obisin and maintain a Special Access P '}“ ‘ach new bargaining unit employes hired during the fife of this Agreement, the base

igl-rate may be set at one dollar ($1.00) per hour less than the minimum rate for tha
&ployes's labor grade, for the duration of the 80-day probationary period. At the end

ﬂﬂeu%mg?:Mnaw pericd, the employes's base wage rate shall be increased to the

government sacusily clearance as a quellfication for working on a particular al ! A
program, that empioyse shall be pald a Speclal Access Programs Bonus payment:
Such payment will be a five hundred doller ($500.00) U.S. Savings Bond, pald upol,
receipt of such Special Accass Program govemment security clearance and again upsn,
the renewal of said clearance by the employee. The payment will be made only If théx %
employes i3 aciually assigned to a particutar aircraft program for which the clearam_-la%- ' A
requirad. ?

Employees eligibte for the Special Access Programs Bonus payment are those who.
hold & Special Access Program government security clearance and are assigned 10:8%%
parlicular alrcraft program for which the claarance is required. '

s Latter of Agresment does not amsnd or modiy the provie
ﬁ(ﬂaﬂaulvo Bargalning Agreement. i provisions of the curront

3
ﬂid 8t Stratford, Connecticut, ihis 18™ day of February 2002,
3. AIKORSKY TEAMSTERS 3IKORSKY

1, Pe LOCAL NO. 1480 KY AIRCRAFT CORPORATION
This Letter of Agreement does not emend or modify the provislons of the curren%lﬁ_

Collactive Bargaining Agreement, & ;' \Wa. “
* - N T ol
b _ 7

Dated at Stratford, Connecticid, this 18” day of February 2002,

SIKORSKY TEAMSTERS : BIKORSKY AIRCRAFT CORFORATION .
LOCAL NO. 1180 .

J’ |
RO%%O 4. CALO ELIZABETH B. AMATO

ELIZABETH B. AMATO
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LETTER 12 LETTER 13

"‘iiils latter i to confirm the und;antand and agresment ‘
Holfons betwoan Sikorsky At ing ag reached at recent contract

Corporation and Sikorsky Teamsters Local No.
of the International Brotherhood of Teamsters, concerning a voluntary layoff

t contract
the understanding and agreement reachad at recen A
::Isot::ng?\scgzman Sliorsky, Alrcrafi Corporation and ihe Sikorsky Teauﬂalv;msﬂ r
No!.' 1150 of the International Brotherhood of Teameters, conceming a thirty cent ($0.30
per hour wage adder.

omMpa adder to ead The parties agres, for the duration of the cusrent col
¢hall continue to pay a thirty cent ($0.30) per hour wage . . _
:?nzgyee cl:zsiﬂed in the following positions: ‘ _or:to any layoff as defined In Article VIll, &

ly chaose to ba laid off will receiva only thoss benefits afforded laid

0¥ Working Leadat - Production Service Hangar; ) ¢ 5 & aid off
:gi’ov Working Leader — Experimental Service Hangar; Syployess.

1614Y Crow Chief A ~ VH; Employeas must no

2318Y Etectronic Flight Systems Tachniclan A-VH; ;

N tify supervizion In advance of a layolf of thelr Intent to be considered .
%I;ﬂl‘ayuﬂ ghould one accur En their occupational group. Thereafler, upon notlfication

‘the Company of a layoft in thelr occupallonal group, amployees wiil have forty-
t {48) hours to revoke thalr intentlon {o accept the voluntary laysz option, v

‘.
e Company will accept volunteers consistent with production re
e | quirements. In the
Vent the number of employess who have indicated thair interast In accepting o
omtary layoff from a specific occupational group excaeds iha total number of planned
offs. In that cccupational greup, the total number of voluntesrs accepled will not

the planned Isyoff in the affectad occupational group. Volunleers wilt be
sgbapled In senlorlty order. Those employees faid off In sccordance with this option wilt
Ve no recall rights. .

2320Y Working Leeder — Electronic Flight Systams Sesvicing;
5204 Flight Inspector - Eﬁm;

5217Y Flight Inapector — VH,

5220Y Wghrkhg Leadsar — Hangar/Flight Lins Inspection, aﬂdDAR
5230Y Working Leader - Final Assambly Ingpection - VH - .

L3
W

The Company shall continue to pay a sixty cent {$0.80) per hour wage adder (o aa%
employee clasaifiad In the following positions:

» 1815Y Working Leader — Production Service Hangar — VH;
« 5218Y Flight Inspector - DMIR ~ VH.

This Lstter of Agreement dees not amend or modify the provisions of the currel

g .
Jib‘-_a aufficient number of emplioyees within the affacted occupational group do not
Collective Bargalning Agreement.

\gﬂimaﬂr to 1ake this option, additional employees from the aflected occupational group

"_’ji’a‘lbe lald off in accordance with Article VIS 1o reach the spacified numbar of layoffs for
kel group. .

f\'dar no circumnstance will a layoff in-e parlicular
anned layoffs for that group.

Dated et Stratford, Connecticut, this 18" day of February 2002.
SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION

LOCAL NOD. 1150
) ey

R ; .CALO LIZABETH B. AMATO

occupational group exceed the tole)

On a one-time basis, employess who reach age 55 and have 26 years of continuous

Faervice by December 31, 2002 may alact, irrespactive of whether thelr occupational

£ %groups are affected by layoff, to be laid off in calendar-year 2003 but no later than

: E12'01:&111[:-” 5, 2003. The Company wi) deletmine each individuel's layoff dale In
', - accordance with this option basad upon business requiremants.

The total number of emplayees aligible for layalf undar this provision wilt not exceed 75.
- & An eligible employes must notily thalr supervision during the period from January 2-
- Sihrough January 31, 2003, in the event there are more than 75 employess who wish to
ticipate In this program, tha 74 participants whl ba accepted on the basls of senlosity,
igtaﬂfng wiih the most senlor employee who hae volunteared to participate. A ilst of
Y :
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employeas who cannot participate because of insufficlent senlority will be retained and

utilized 1o replace participating employeas who subseguently decide not to participate.

Those eligibla empioyess who-are laid off n actordance with thia option wili have no ™

recall rights-and will receive severance pay In accordance with Letter 7.

This Letier of Agreamant does not amend or modify the provisions of the cument::;

Coflecilve Bargaining Agreement.

Dated at Stratford, Connecileut, this 16* day of February 2002,
SIKORSKY TEAMSTERS SIKORSKY AVRCRAFT CORPORATION

LOCAL NO. 1180

LETYER 14

T

Jhis is to confirm tha understanding and agreament reached at rocent contract
‘y(agotiations between Sikorsky AlrcraRt Comporation and the Sikorsky Teamsters Locat
fﬂo. 1150 of the Intemationat Brotherhiood of Teamsters, concarming trave! status,

i
j@nsmployae covered by this Agreement who is placed on fravel status by the Company
“ghall remaln In the bargalning unit during such time spent on trave! status, While on
- viavel status, the wages, hours end working condifions of such employee shad) be
3 Bablished by the Company. In addition, an employes on travel status will not be
fovided a Unlon representative per Article VI untit hs/her retum from trave! siatus, {f
g{nlpllnary sclion is taken apainst such employee, any complaint regarding such
lsciplinary action will be processed according to {he provisions of Article VI upon
hisher retum to the position hefshe held prior to baing placed on travel siatus. Upon
feturn from travel stalus such employes will be returned to his/her former grade, cate,

ah

&%&aoc J. CALO - ELIZABETH B, AMATO

104
Latter 43 — Voluntary Layoff Option

) '_heparlmanl. and shift. If a layoff occurs in the employee'’s accupational group whita

“duch empiayee I8 on travel status, and the employss would have boon lald off pursuant

{.Mde Vill had he/she remained in histher former position, the.employee will be leid
i upon hismer return from trave! status,

Bated Stratford, Connacticut, this 18* day of February 2002,

s
SIKORSKY TEAMSTERS .

SIKORSICY AIRCRAFT CORPORATION
LOCAL KO. 1130 ;

ELIZABETH B. AMATO

10%
Latter 14 - Travel Status
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LETTER 1S LETTER 1¢

This Is to confirm the understanding end agreemeént reached at racant contig _htooonll_rm the undersianding and agreement reached between Sikorsky Aircraft
fation and the Sikorsky Teamsters Local Ne. 1150 of the international

negotiations between Sikoreky Alrcraft Corporation and the Sikorsky Teamsters _
Mo. 1150 of the International Brotherhood of Teamsters conceming the pa hood of Teamstara, concerning the Employee Aselstance Program (EAP).

exclusion from layaff of employees with critical skills, : > - .

ompany and the Union egree to cooperate In encouraging employeas who may
¥ oxperiencing parsonal problems lo seek help from the Employee Assistance
' (EAP). The Company and the Unlon recognize the sensitivity and
inlglity of the informetion coneerming amptoyeen seeking assistance and sgres to
. thoss rights afforded ell emptoyses for privacy and confidentiality of all
ation ragarding thelr participation wilh the program., -

The parties agree there exist cartain Job ciassifications deemed critical to the ope
of the business, and thus necessary for the Campany 1o retain employees In thas
dassifications during periods of Jayoff. in the event of 8 layoff and the need for ratariis
of critical skilis, Article VIH language will apply for those job cinasifications listed be

Al VH Job Classlficationa T he N
Composites Inspectar with Ultrasonic Test Certification ; y.the life of this agreament, the posilion of Union EAP Coordinalor will be
InspectorProgrammer %‘W the Union and shall be subject to approval by the Company. The selected
All DMIR, DAR, ODAR Job Classifications wili serve as the bargalning unit coordinator for EAP services and will e paid

aat Grinder Job Classificalions B¢ ragular hourly base rate, plus cost of living allowance, when spplicable, during
All Gear Machining and G appointed term. During this pericd of temporary assignment, the employse's
fibily remains In his/her current classification regardiess of work performed. .

2 % w % W

As businass requirements change cresating new methods and processes of
It is recognized new jobs may be added to the critical skifis Ust. Under
creumstances, and as necessary, the Company and tha Unlon wili meet to agree:
any future specific type functions, which may be deemad crilical.

‘.*&
Iranticipated the Union EAP Coordinator will support the dalivary of EAP services In
hases of EAP core technology as definad by the Employes Assistance Professional
;ﬁm falion (EAPA} and Member Service core tachnology ae defined by the Labor
lstance Proleasionals (LAP). The Unlon EAP Coordinator will annually be affordad
Fdonportunity to attand ona EAP conference, or EAP related conlference, to lasd to or
~Rmatritain CEAP/LAP status, at the Company’s expense. The Compeny &nd the Union
W bﬂtuajly agrea on the content and location of this iraining, .

O]
ufit-the Jife of thia agraement thera shall be one (1} four (4) yaar term for the Union
Goordinator. The term shall run from February 18, 2002 through February 19,
The Company and the Unlon agree to continue 1o utliize the services of the
Union EAP Coordinator for tha tarm of this agreement and that employes wlll be
#.piovided an office within the Stratford faciity. In case of any performance deficiencies
i matter will be reviewed betwaan the Vice Prasident of Muman Resources and the
~Treasurer of the Union. Should the current Unlan EAP Coordinator become
fulfill the reapongibilities of the position, the employee shall be returned to
sformer bargalning unit position, wilh the Company resuming the right to approve
ppaintment of any subsequent coordinator, for the remalnder of the term, :

Other than such casas where critical skills apply, senioflty will be the guiding fai
within the Occupationsl Group.

If an opportunity exlsts for iraining Jn a Job classification desmed critlcal, employaes uﬂ“u
be offered this treining In senicrity order who may then volunteer to accapt
training.

This Letter of Agreement in no way is intended to violate the provisions of Article VIIL. .

Dated at Stratford, Connecticut, thie 18™ day of February 2002,

SIKORSKY TEAMSTERS BIKORSKY AIRCRAFT CORPORATION:
LOCAL RO, 1150

“ ! WM&W

ROCCA). CALO U ELIZABETH B. AMATO
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LETTER 17

' Dated at Stratford, Connecticut, this 16 day of Fabruary 2002,

SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT coapomupg;
LOCAL NO. 1450 . - :

on and Sikorsky Teamsters Local No. 1150 of the intemational Brotherhood of
ral.- concerning the Company's drug and alcohol policy and epplicabls Federa!
aws,

A M “JA.LL I

‘ ELIZABETH B. AMATO

~Company and the Unlon racegnize the danger of lllegal ot unauthorized
fca and alcoho) abuse 1o our employess, our customers and cur product,
B, In our continuing commitment to maintain a substance free warkplace It Is
ny employas who sells lllegal subgtances on or off Company premises shall be
8d. As wilh alt dlacharge casas, It must be “eupported by subsiantial evidence
stard as @ whole.” [t Is also agread any employees in possession or uae of any
ubstances or alcoho! on Compseny time or property shall be referred to the
8b Asalatance Program for counseling, Falfure to accept and comply with EAR's
inmendations shall result in the employee's discharge. Addkionally, if an employse
kpossession of an fegal subetance or alcohol on Company fime or premises @
i dime, ha/she shall be discharged,

¥, pany will continue & rendom drug testing program for those empioyeas as.

i8d in the Federal Aviation Administration (FAA) entl-drug and alcohe! program
J]iphllshed November 2, 1882, as amended. Furthermore, the Company wil
¥irie-a random afcohol misuse pravention program for thoze employees as specified
Fodoral Avislion Administration (FAA} anti-drup and elcohol program rule
ihiad Match 17, 1084, aa amended.

N .
) Company will also continus a drug and aleohol testing program covering those
385 subect to testing under State of Connacticut mandatory drug testing for
truck drivers and testing under - Cepartment of Transportation (DOT)
ifi ns requirng testing of drivers engeged In intersiate commarce, Tesling of
b4 covered under both Connecticut State Stetute and DOT. reguiations will be
ptent with DOT requirements., '

I ER .

53

i

farit of a positive drug or alcohol test for any employee, such findinge shal! be
with the smployse by the Medicat Department. On the first occaesion, the
will ba refetred to the Employee Assistance Program (EAP) for counseling
he’ required to comply with the recommendationa as prescribsd by the EAP
{s}. Whenever practicable, notification shafl be made to the Union EAP
for regarding the aforamentionsd posifive result referrals within twenty four
. Fallure to eccapt and comply with such rehabiltation will result in the
discharga, Medical release will be based on the condition of the employee
neams aboul the safaty of the employes, fellow workers and the wotkplace. On
occasion of a postilve drug or alcohol test finding, the amployee shall bis
. This procedure doss not aller curreni practices concerning “unfitness.”

fx
.
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Subject lo the above referenagtll_al;iaqulreme]m and mdﬁz.&: mﬂaenz :dr: tel1n 2
tempo reass! 8 XL
;gare;ﬁep%:nap;x gﬂnem .."’.ytate Slalt'unt:l:r 00T requirements for & perod ‘ﬂf-.%
more than sixty (60} calandai days. I, during this period, the employee retests wit
negativa result, such employee will be relurned 1o his or'har farmer job assignmant,
Cuising this period of temporary assignment, the employae’s senlority remains in his! .
her current job classification regardiess of the work assigned. i

LETTER 18

8 to conflrm the urderstanding end agreement reachad batween Sikorsky Alreraft
atlon and the Sikorsky Teamsters Local No. 1150 of the International
herhood of Taamsters, concerning the Family and Medical Leave Policy.

ries agree the Company's Family and Medical Leave Policy entities aligible
oyaes to a job-protected family medical leave for the birth of a chiid, for the

Dated ot Stratford, Connscticut, this 48™ dey of February 2002, W sment.of a child with tha employea for adoption or foster cars; lo care for the
ki loyee's child, spouse, or parent {ralationship as defined in the Federal Famlly and
SIKORSKY TEAMSTERS SIKORBKY AIRCRAFT CORPORATION, ddlcal Leave Act of 1893 (FMLA) and applicable etated taws) with & ssrious health
LOGAL NO. 1950 mdiion; or when the amployes has a serlous health condition which prevents him/her
arferming hig/her job,
ELIZABETH 8. AMATO ble employsea for the purposs of Family and Medical Leave shali be deflned as

ROC . CALO (28 employees who have besn aclively and continuously In the employ of the

pany for at least twalve {12) montha and who worked for the Company for at least
S Gngithousand (1,000} hours In the preceding twelve (12} month paried prior to
pating the leave,

dant 1o this egreement, eligible employses may upon notification to the Company,
1east two (2) weeks (when practicable), take a Family and/or Medical Laava not to
§Eid axisen (18) weoks In a twelve (12) monih period, o, up lo twenty-six (26)
WEkS- (with management approval) In a twelve (12) meonth parfoed. It is understond
snce and performance considerations will continue to be reviewad on a case-by-
‘hagis ta detarmine approval for an extenston bayand aixteen (18) weeks,

hun-such leave is raquested dus to the serious health condltion (as defined n the
of the employae, the smployes’s child, spouse, or parent, the employee shall be
d o submit to the Company & Certification of Physician or Practitioner Form, a
of which Is made part of (ks agreement and attached herslo,

ther agtesd that during such leavas the smployes's group medical, dental, basic
rance and OSL| shall continus at the aame level In effact at the commencement
{duch loave, The amployee will continue to be responsible for the employee
yitithutions, If any, to thase plana and the approprate deductions will be made when
nployee retums to work. The Company reserves the right to request.
Mamant for all pramiums pald on behalf of the employae during the perlod of
Jrolly and Medical Leava if the employes elacts not Lo return to work, Employeea may
the continuation of their Insurance benafits duting Famlly and Medical Leave
vigh,
)

-jpjfspognlzed thet [f the Fedsral and/or State regulations should change during the -
fon of this agresment the parties will comply with such changes.

-
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LETTER 18

This Letter of Agresment does not amendt or modity the provisions of the curme
Collectiva Bargaining Agreament.

His Is to conlirm the undsrstanding end sgreement reached al recent contract
lations betwean Sikorsky Alrcrafl Corporaflon end the Sikorsky Teamsters Local
;1150 of the Intemational Bratherhood of Teamsters, concerning Job posting.

Dated at Stratford, Connecticut, thia 18" day of Fabruary 2602,

SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATIO!

R 4
b
LOCAL NO. 1180 %‘hq Company ehall post a list of bargaelning unit employment authorizations on specified

gtion center boards and elactronically an the Company's job posting system, for a
od of five (5) working days, exciuding Saturdays, Sundays, and hofidays.
nployees may apply in person, at the Siaffing Office or setf-nominate via the

chronic job posting aystem for canglderation during non-work hours for any operning
grdiess of labor grade within this fiva {3) day pericd. Employess who have applied
Lthose people Iaid off for any reason who retain thelr recall righta will be considerad
naw applicants are hired.

I J‘L A " . ‘L—-{
RO J. 0 ‘ ELIZABETH B. AMATO

nployess may have up to three (3) active applicationa on file at any given time. Each
abplication will ramain aclive for a period of forty-five (45) calendar days. Notiflcation of
Jitaction or non-selection for each position will be provided to the smployes, as soon as
tiicable, within forty-five (45) days of tha submittel date of tha application, An
folble applicant, who has not been sslacted may immadiataly submit a new appllcation
i such non-selaction thareby beginning & new forty-five (45) dey activity period,
pearties agree that senlority, fitnesa and abillly will be the consideration In the
clion of any person for. a promotion and the selection or non-selection will be
el to the grievance procadure. Additionally, the selected person must meet the
tedting requirements aa set forth In Seetion B.15 (b). Such grievances shall be
gonted at tha Step 2 of tha grievance procedure but shall ol be sublect to
datory arbitration. Nothing In this tsttar qualifles or modifies the rights of the
Eempany, the Unlon, or the smployeas as aet out In Section 8,15 and that provision
i continue to govern. Lateral andfor damotionat transfers will not be subject to the
vance procadure,
a

fy active employss selacled for & position cannot be released due to work
direments, an Employes Mamorandum will be issued reteasing the employea on lhe
ual's mext selection after 80 calendar days. This refusal of releasse can be
sed only once duting the lifs of this agreemant. Employees wift ba notified via
fronic or Internal majl of thelr non-gelection.

idmployes is sligible to apply upon completlon of one yesar of continuous service with
R-pd Company. Any employee who succassfully obtains & position via this method may
tpf?"pply egaln for a period of one year, -

"3
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LETTER 20

The following are areas of posting:

" {a)  Oneinformation Center in:

(1} Shetton 1 ' ‘ TR

" {2) WestHaven
{3) Main Building of Bridgeport

Jhis is to confirm the undsutandhg and agreement reschad between Sikorsky Alrcraft
Comporation and Slkorsky Teamaters Local No. 1150 of the internationat Brotherhood of
eemsiers conceming the subcontracting of work,

s Company intands, Insofar as competitive forces permit, to prefar employees

{4) Bridgeportil - :g::ro: bym.‘:rtl:la " ﬁurlprgrc'l:.lmuon lnepeogfon and mamienance vlmk al faciitlies

. red by this Agreemen & expreasion of prefarance is no promise or guaraniee

(b)  Cafeterias and Staffing Office [n: ”iomalntaln any number of jobs In the workforce nor @ restriction in any sense on the
1 Stratford ,mpany'a righi and nead to subcontract. Rather, H Is intended to convey the

H Florids £ompany's good falth declre to prefer s own employaes 10 thosa of subtontractars

,{mofar a4 that desiee is compatible with good business judgment. Where business and -
mrtomlc conditions permit, the Company will provide the Union with notice of its Intent
paubcontract work currently performed by bargalning unit employess In advance of
any layoff of amployess resulting from such Intent.

Tha Unioh shatl be providad a copy of all job posting notices.

agreement. ; . parties

. agreo that the Secretary-Treasurer and Exaculive Commiites of Teamsters
This Letter of Agreement does not amend or modify the provisions of ihe curre! ‘ l‘.ueal 1150 wilt meet with the Vice President — Human Resources, Diractor — Human
Collective Bargaining Agrasmant, s ond the senlor leadership of Manwfacturing Operations, Facilties,
anufacturlng Engineering and Product Integrity quarterly to discuss igsues concerning
uubconlractmg of work and olher job security lasues. Upon raquest of the Union
after notice as provided hereln, a special mealing of these sama officlals, as appropriate
MiLbe scheduled to diacuse any such planned subcontracting.

Dated at Stratford, Connegtlicut, lhls 18™ day of Fabruary 2002

- SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT OORPORJ\TlDN
LOCAL NO. 1450

ROCCQ( ; CALO

Ihe Union will protect the confidentiality of any Company-sensitive and proprietary

%ﬂnallm that might be disclosad during such meetings.

ELIZARETH B. AMATO ENis Letter of Agreamant doss not amend or modify the provisions of tha current
llactive Bargalning Agreament.

SIKOR3KY TEMASTERS
LOCAL NO. 1150 -
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LETIER 21 ' : “Dated at Stratterd, Connecticut, this 18 day of February 2002,

SIKORSKY TEAMBTERS

LOCAL NO. 1130 SIKORSKY AIRCRAFT CORPORATION

This is to confirm the understending and agreement reached st racent contracls
negotiationa between Sikorsky Alrcraft Corporation and the Slkorsky Teamsters Locate
No. 1150 of the International Bratherhood of Teamsters, concerning the vacation ,

The vacation pollcy for employess covered by this Agreement will be adminisiered

ELIZABETM B.
according to the following guldelines: % AMATO

{1) Emptoyses with five (5) days ol vacation or less must retaln such vacation for the ;

shutdown perod puravant to Section 8.18. ?‘”

¥ %U

(2) Employees with more than fiva (5) days of vacation may use up lo five (5) day&‘
on short ("call-In*) notice, with the stipulation they refain five {5) days for the?

shutdown pericd pursuani to Section 9,18. b

(3)  After shuldown, any hourly employes may use romalning vacation days on short
notice, up to & maximum of five (5} days in any one calendar yea. &

53,

(4} The maximum number of shorl nolice vacation days to be used in any op%%v
calendar year is five (5). Of these five (5) days, ona (1) day may be taken'in;
Quertarly incremants, two days (2) may be taken in hall-day increments, and twi;

(2} days may be taken In full day incremants, The meximum number ol
gccasions on which an employee may “call-in” for vacation time Is ten {10). &

{5  Short notice vacation days may not be used to extend a holidey or previously
scheduled vacation time. Ce

(8) Employess must comply wiih the current procadure estabilshed In hisfer m‘;
for calling In to report absences. Current procedure ks meant to include the:
appropriate individuef to whom notification should be given, as well as the
window pariod during which absences must be raporied (1.e. one-half hour bafofe
the start of.the shift or within two (2) houts afler the start of the shift to which e
employee is assigned). i

{7)  The procedure for disbursement of vacation pay remains unchanged.
{8) These guidelines are in affect on a Company wide basis.
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LETTER 22

axecuted PAC authorlzation card:

Thig is to confirm the understanding and agreement reached at recent contrdé -
negotiations betwesn Slkorsky Alrcraft Carporation and the Slkorsky Teamsters Loqij :
No. 1150 of the International Brotherhood of Teamsters, conceming the terms ofihg;.
payroll deduction system to collact monias for a designated Unlon PAC Commiltes. *

- The Company will deduct authorized amounts as follows upon recelpt of a propeg
sroH

: TEAMSTERS LOCAL 1150
POLITICAL ACTION WAGE DEDUCTION AUTHORIZATION CARD

Hane of Employee) TCloek 1 82, 82x. Hoy

direct to deduct weekly from my wages the sum of §

{Hams of Employer)
and farwsrd this amoust monihly (o the Secretary-Treasurer of Teamsters Local 1150, The sum of

elections of feders] elections and expenditures in connection with Political Action Funds.

| have executed this Wage Deduction Authosization voluntarily without any cocrcion, duress or
intimidation and eone of the monies deducted aro s pant of my dues or membership fees 10 Ihe Local
Union. This suthorization and te rmaking of payments to the Sectetary-Teeasurer of Local 1150 are
pot conditione of membership in the Union gr of employment with the Company and | understand
that the money will be used by Political Action Funds to make contributions and expendivares in
conntction with local, state or federa) elections. 1 hive designated below my choice of dismitutlan
of my money.

Connectlcut Chapter 1150 §
Local 1150 Federsl PAC s
Totsl Coniribution H

Dinte

Employes Signature

Clock Mumber

i , , hereby authorize and | 3:¢s

money deducted fom my wages will be uced for the purpose of political aciion, either for et | 3 h

Yaara of Continuous Service Reflires or Retires + 1 or
Dated at Siratiord, Connecticul, this 18" day of February 2002. : __%e_m_m _Dapendent Only | Rotires + Faml)
i fer 10 0 $2,500
SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION . For Each Year 11 through 20 _|_Add §1 c6'2|‘=ar Year | Add $200 Per Year |
LOCAL NO. 1150 : [ For Bach Year 21 through 30 | Add §150 Per Year | Add $300 Per Yoar

LETTER 23

]
"kﬁ)[g.-ls to confirm the understanding and agreement reached at recent contract
me between Sikorsky Alrcraft Corporation and the Slkorsky Teamsters Local
%_.1150 of the intemnationa! Brotherhood of Teamsters, conceming Voluntary Eatly
; rement (VER) medical caverage. :

MaVER medicel program Is for employees who retire between the ages of 55 and 85

dhd-have at least 10 years of continuous service. Medical coverage pertains o the

ifipany’s medica plan and does not Include madical coverage pravided by & Health

Hdintenance Organization (HMO). At retirement, an employes who i coverad by an

gg;)-my efect to switch to the Company's medicat pian to take advantage of the VER
ram.

5 =

%)

5.agraed that VER medical coverage wilt continue 1o be offered ta aft new {future)

ivtireas as follows: '

gg Eligibltity for VER medical coverage will remain the same as stated in the Health
R Care Benefits Summary Plan Description rafarenced undar Article X).

The Hourly retires VER medical coverage avafiable wilt be idenlica! to the salary
retirae VER medica! coverage and will be subject to the same medical plan
changes which affect the ealary retirees,

The cost (premium) of the hourly retiree VER medical coverage wiil be calculated
Xk on an annual basls and will be based en the melded (average) utllization

. experience of all domeatic hourty refirees, covered spouses and covered
i, dependente (excluding Carrier) participating In this VER medical coverage. v

. The Company wilt offset (subsidize) a fixed portion of the cost of VER medical
- coverage, for those relirees who elect to paricipate, based on yeers of
continuoua sarvice st coticement per the following achedule:

The retires, If he/she elects VER medical coverage, will pay an amouni squal to
the annual premium from paragraph (3) above, minus the fixed Company

118
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;  contribution caleulated using the schedule In paragtaph (4) above for this
coverage, For example, If the -melded annuat premium for hourly retirsa VER

119
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medical coverage Is $6,000 for a relires only and that retiree has 25 years of 4% _
continuous serv?ce at retiremant, the retiree’s cost Is calculated as (ollows: ;ﬁ LETTER 24

Maided Annual Premium = $6,000 ., 5. The parties agree fo continue In effect the attached Letters of Agreement conceming

Minus Company Contribution ~ $3.000 l$1.2§5q +{10 x $100)+{5 x $150)} ¢ Road Trip Qvertime* dated October 31, 1897 and “Pliot Jab Consolidati "
$3,000 Retiree's Annuaj Cost ? ; sffeclive Decombar 1, 1897, The partiag further agres the "borus” pay:a?:: ;'ggﬁ:‘e
-:_;%? ¥ "Pllot tob Congalldation Program" shall be $0.85 per hour per eligihle employee.
tod at Stratford, Connecticut, this 16% day of February 2002. 'S ¥
Da ) ‘:Eg ated ot Siratford, Connocticut, this 18™ day of February 2002,
SIKORIKY TEAMSTERS " SIKORSKY AIRCRAFT CORPORATION o1 W
e X SIKORSKY TEAMSTERS KORIKY AIRCRAFT CORPORATION

-Ne-Ts “"_L ) LOCAL NO. 1480

il Dok % ,
ROCEG J. CALO ELIZABETH B. AMATO : - \ g
' ROCQO}). CALO LIZABETH B, AMATO

i)
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v Thia Letter of Agresment does n

t ha S
Calloctive Bargaining Agreeeery. ot amend or modify ihé provisions of the currant

This is to confirm the understanding and agraement reachsd batween Sikarsky Alrcraf
-Comporation and the Sikorsky Teamstars Local No. #150 of Ihe Intemations|
Bratherhood of Teamsters, canceming aeddilonal Accidenial Death and Opflonal ~
‘Supplementary Lile Insutance coverage aa |t perteins fo employees assigned to the
Company's Flight Operations.

Datod at Stratford, Connecticut, this 18™ day of February 2002,

SIKORBKY TEAMSTERS
LOCAL ND. 1150 SIKORSKY AIRCRAFT CORPORATION

The pariles agree employaes who are permanently assigned to the Company’s Flighl 53 -
Operations will be aligible to purchase an additional $130,000 of Opilonal Suppiamental .

Lifs Insurence in accordance with the conditions spacified In Letter 3, Section (e), fora
totel of $150,000 insurance covarage. This additonal coverage will continue to be 0630 J. CALO ELIZABETH B, AMATO

offered in incrementa of $5,000 at a cost of $2.50 per 35,000 units per month. . ) : '
Employess may camy the addiional OSL) untl such time as they are no longer ' .
assigned to Flight Operations. Employess may camy up to $20,000 OSL) into X
retirement by paying premiume untl they reach age 69, at which time coversge wil
cense.

Additionally, employaes assigned to Flight Operittions elther permanently or on |
assignment, who are engagad In the movement, test, of flight of a powered aircrefi, or
eny represanted employes not neceasarily engaged in the movement, fest or fiight of a
powered aircraft but as a result of being Invaived in a Flight Operations accident, will be
provided with additional accidental death and dismembarment insurance equal 10 a total ;
of two imes the schedule for ADAD es pravided for In Letter 3, Section {d} in the event
tha coverad employea dies or is dismembered while carrying out his/her duties.

The following table shows amounts of coverage for the following hourly base rate
ranges effsctive July 1, 2002:

Fitght Ops.
Fit. Ops. Addltional
Base Rate Additionat
Wage Cless | Basiciife | A ADED
17.00 and Under | 7,000 7,000 7,000
F$17.01 -8 18.00 D [T]
}_ 18.01 - $19.00 3 0 3
18.01 - $20.00 000 000

000
0182100 . 000 _{_$80,000
1.01-$22.00 | $72,000 | $72,000 | $72,000
2201 $23.00_ | $75,000 | $76,000 | $75,000
.01 - $24.00 78,000 | $78 78,600
$24.01 and above 1 $81,000 | $81,000 ]

Plus $225% a month to your afigible survivors from survivor income banedlis.

if your base rate changes enough to gualify you for @ diffsrent amount of mmge,gv
these amounts will become effective on your first day of aclive work on or after the day.
your hourly base rate shanges. : ;
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LETTER 26

LETTER 27
d ement ‘reached a1 recent contract’ & % This letter I3 to confirm the undéntandlng and agresment reached at fecent contract
This is to confirm m;m""";;"ﬁ,ﬂ?c?mm and the Sikarsky Taamatar:_d Local &3 n ﬂ:'llons ::elman Sli_;:oarsrok%‘ Nﬂl;u'aﬂ fiorporatlon and Sikorsky Teamstena Local No.
atians between Sikors! ancerming ma atof!g‘;, e tha Intemationa erhood of Teamstars, concemning the administration of
r’:]eog.ot::so of the Internationai Brotherhood of Tesmslere, © 9 N “ctiscipline, ' .
~ overtime.

‘i‘ ki recognized by the parties that respect for the
pacomes a mandatory requirement; -3 ®

I Is agreed to :y th: paruzsli‘n the 0?:;':::%; ba given ssven (7) celendar dayd good werking environment. The parties agree,
the Union, and employee affects

individug I the cornarstone for any
nforeseen GE:aig: ?I neistent Epp"“lbﬂ of l'."&ﬁ'p"l'le,
: " oo if aticabls, pl'l'lDr to the start of such Weﬂlms. Inw

In order to ensure the fair, equilable and

excopt in cases thraatening the immediate safaty or
cloncy of the Company's businass

» the Company witi conduct an investigation of an
Jheldent prior to taking any disciplinary ection.
b

‘sjh_s Company further agrees that disciplinary treatment of
- fijreemant will be consistent with ovarall conce
48dall employees of the Company. This ag
onsiruad as expanding the meaning of *jusi
ormatlon ar evidence which herelofore wo

og
tremely urgent situstions which necessitate mandatory overtime, affected oemployee! o
ex £
wlit ba glven as much notica 8s practicable, .

hip in highe

les agree In cases where an emplayee displays extrama hzrrt‘!;ngp it

- p?‘ :;fkgrnandatory overtime, full consideration will be rgxi:‘:n reg wheth :
ﬂigisoamplwee will s exempt from working any such ove .

amployses covered by this
Pts of falrmees and equity as they apply
resment by the Company Is nol to be

cause” nor meking relovant to a grisvance

uld not have been raievant,
This Letter of Agreemont does not amend or modily the provisions of the currel

Collactive Bargaining Agresment.

%:Ieﬂer In no way rastricts the Company's right 1o lake eppropdale and Immediate .
tlplinary action, when an

y act inlerfores with the sefe or effictent operation of the
pany's business, -

Dated at Stratfard, Conneciicut, this 18" day of Fetruary 2002,

-SIKORSKY TEAMSTERS SIKORSICY AIRCRAFT CORPORAT
LOCAL NO, 1150

ET;' Lattar of Agreament does not amend or modlfy the provisions of the current
lactive Bargaining Agresemant.
¢ Stratford, Connocticut, this 18® day of February 2002,
SIKORBKY TEAMSTERS " BIKORSKY AIRCRAFT CORPORATION
LOCAL KO, 1180 ,
\ p,‘

o .c,.._

EUIZABETH B, AMATO

124
Latter 26 ~ Mandatory Overtime

128
Lotter 27 ~ Administration of Dlscipline




- LETTER 28

This is to confim the understanding and agreement reached al recent contract
negotiations between Sikorsky Alreraft Corporation and the Sikoreky Teamaters Local
No. 1150 of the International Brotherhood of Teamsters conceming Grievance

Madiation. A

For any grievance properly submitted to arbitration pursusnt to Saction 8.17, slther the ' |
Company or tha Union may propose (o Uso the griavancs mediation procedure of the
Federal Mediation and Conclifation Service (FMCS) In the atiampted resolution of such
grievance. Such a proposal must be made at least forty-five {45) days prior to any ;..
scheduled arbliration of the subjact grievanca. if elther party mekes such a proposal, ~

the parlies egree as follows:

(1)  The usa of the FMCS grievance pracedure I8 entirely voluntary. Neither party g
may require the use of the FMCS grievance mediation procedure. Once one of %, % (10)
the partias proposas such use, the other party must agree. Y

(2) Grievance mediation s & supptement to, and not a substitute for, the steps of the
contractual grievance procedure. Nor shall it be usad to unnecessarily delay

regelution of tha grievance.

(3)  Any time limits in the pariies’ tabor agreemeny must be walved to permnit tha
grievance to proceed o arbliration should mediation be unsuccessful,

(4)  Procesdings befote the madiator will ba informal and the rules of avidence do not
apply. No record, atenographic or lape racordings of the mestings will be made. -
The madiator's notea afe confidentis and their content shall not ba revealed, .
FMCS rules protecting the mediator's confidentiality and Immunity fram providing
testimony In any subsequent arbitsation case, court proceeding, or administrativa
tribunes shall apply to FMCS grievance mediation, ;

(5) Madation ecsslons are private. If both partles agree, the grievant may be-
present, but the grievant has no right of direct participalion in the medation. -
Non-parties may attend only with the permission of the parfles and with the

cangent of the mediator.

(8) Mediation sessions ere confidential, The entire process is a compromise I
negotiation. Al offers, promises, conduct and stalements, whether oral or 5°°
written, made in the course of the mediation by any of the parties, thelr agenis, ¥
employees, experts and attoreys, and by the mediator and employses of FMCS, " &
who are the pariies’ joint agents and mediators for purposes of thess.
compromise negotiations, ara confidentlal. Such offers, promiges, canduct, and. 1
statements {a) will nat be disciosed o third parties (except persons asgoclatedy, -
with the parties in the process), and (b) are privileged and inadmiasible for any:
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purpose, Inciuding Impeachmeni, under R
ute 408 of th
Er\gsmgs a::d tahr::r r:Ialmmlim;blo federal or atate stitue, r;epgfegmz?: sla?:
pre 2nd the a:t of evidence to be applied In any subsequent arbiiratian
wever, pravieusly known or disclosad ta a party, or that is otharwise

admissibla or dhmm.. shalt not bs
digcoverable aolaly a3 & result of its use mmﬁfﬂ"ﬂh inadmiasible or not

The medlator may conduct the m
edistion conference
technigues associated with mediation Including the usgnilfz?egp::!a?; mc:uﬁwu:t:smaw

The mediator has no authority to compel resolution of the grisvance.

tl::et:I: t:fve::at:a; :;I::m&?enl :; resched during the medlstion conference, the
partles elther in sapa '
racommendations for settlement and/or an oral adwmzpmo{:lm session. with

It etiher party does not eccept an advis
ory opinlan, or If none i3
:1;'22:} vn;agre then proceed to erbitration in the manner and form p.lrgvadsd o
rgalning Agreament, providedin thel

FMCS and the mediator Inted
ciaim of damages arising m th: mzi::::nsgr?cz:xﬂ o held harmleos of any

This Letter of Agreement daes | '
' Coltactive Bargaining Agmmo:;; not emend or modify tha provisions of the current

BINORIKY TEAMSTERS
LOCAL NO. 180

127
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" \ETTER20 LETTER 30

: - . cent contract A< This is to confiem the understanding and agreement coached at recand contract
Tnis is to confirm the understanding and anmm?'m':mk;t{:a?ﬁmn Local T¥, 4 ¥ negoliations between Sikorsky Alreraft Corporation and the Sikorsky Teamsters Local
negotiations hetwean Sikorsky Alrcraft C°’P§;’,¥°“ M:am concerning National Heaith. ¥¥ %8 #No. 1150 of the International Brothethood of Teamsters, concerning the Aviation
No. 1150 of the International Bratherhood of Teamsters, ; +Maintenence Techniclan Cerlification Training Program,
Insurance. : :

| Legisiation on Nationa
at without any specific details of Federa
helzn:lat::gsg:dcemwhich could be en:ctoed. it Ier;gl“go::dlbh LII'? l.::: rﬂr::a I;I:nn?l:ti?
on tha Group &
mﬂ;lall:«m::coqno’ T;::!‘ l.:ghlgal;b:nshould not duplicate the banefils of a national health

insurance prograrm.

The Company and tha Union recognize It is in the mutual interest of the parties to
#incraase the flexibility of the workforce In arder to Improve efficiency and productivity to
%_;nmaln competitive In a global environment as well as to brosden amployes skills and
<*job knowledge.

[ L

%&Mamme of thess objectives, the Company will devetop and inltiate & Rolary Wing

'ui;‘- nician Certification Trelning Program, In conjuncilon with the Halicopter Mechanica
sSchool. The program will offer comprehensive training to eliglble manufacturing

“Zampioyees from Connecticut Assembly & Flight Operations (AFO) and the

evelopmental Manufacturing Center (DMC), who are both classiled as and performing
duties of occupational group 15, Alrcraft Inatallers, occupatienal group 18,

‘Experimental Mechanics, occupational group 23, Electrical installara, and eccupational
roup 27, Hydraulle Mechanics,

! the Plan.

Il the Company's tota llabliity for cosis for N 3
l‘I‘s ﬁ::rl'uhe::xg r:ﬂmgnmwmuﬂon requlfe‘:lafrom the Company hzflegglagi:& ,-roar. :
re:sulatign excead ihat In effect Immadiately prior to the Implemantation of s! 4

tegistation or regulation,

H
M

Dated at Stratford, Connacticut, this 18" day of February 2002.

SIKORSKY TEAMSTERS SIKORBICY AIRCRAFT CORPORATION. 8 training will be comprised of both classroom and practical on the job sesslons and
LOCAL NO. 1150 fmployses will progress via a serles of phases untl they reach specific leveis of
. ficlency. Upon succesaful compietion of the training program, employees wili be
.gaud info a separate occupational group and newly created job classifications. It Is
Ifther agreed by the partles, the crealion of a saparate occupational group and

ROCCO()] CALD

ouiresponding job clagsifications shall not constitute an automatic upgrade or promotion .
}%r-any employee or group of employees.

slopmant and implementetion of this fralning program, Items to be discussed wil
ude employee allgibility for participation, setaction process criterla, duration, senionly -
% and other ftems related to the collective basgaining Agreement.

Lstter of Agreament does nol amend or modify the provislons of the current
ective Bargaining Agraement. ' .

129
Letter 30 - Aviation Maintenance Training Program

128
Letter 20 - National Haaith Insurance
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LETTER N

Dated at Stratford, Connacticut, this 18" day of February 2002.
| SIKORSKY TEAMSTERS - | SIKORSKY AIRCRAFT CORPORATION
LOCAL NO. 1150 _

I nocc-?% CALO i %EL!ZABETH B. AMATO

& This is to confirm the understending and asgreement reached at recent coniract
;' negotistions batween Sikoraky Alreraft Corporation end the Sikersky Teamsters Local
No. 1150 of the Intemational Brotherood of Teamsters, concerning Enviranmentat,
Health & Safety (EH&S),

=¥ The Company and the Unlon agres to continue to work ¢cooperatively and proactively to
© provide a safe work place for 18" employess through assessment of environmental,
" heath and safety concams, and ongoing communication fo enharce safaty awareneas.

- In furtherance of these objectives, the Company recognizes oceasions will arize, when H
g_is mutually beneficial to the parties, to Involve the Unlon's Chiaf EHAS Steward In tha
v prevention and/or resolution of & varlety of EHAS Isaues as wall as participation in
&'IEH&S activities and inltiativas.

' The Company will Idenlify thosa fasues, activilles or Iniliatives it deems appropriats to

>

" ‘seok the involvement of the Unlon's Chief EH&S Steward, Furiher, the Company will be
5 Teceptive to and consider requests from the Unlon, of the Union's Chief EH&S Steward,
¥:lo otherwise parficipate In lasues, activities or Initigtives for which the Company has not -
Lpreviousty requasted hls/har sarvices,

p é'Ehe Unlon's Chief EHAS Steward willl bs pald for such time In accordance with the

:Eii:rovlalana of Section 10.2 (8} and (b}, provided the Company approves such requents.
%4 This Letter of Agreement does not emend or modily the provisions of the currant

"«Collactive Bargaining Agreement, ' -
.i%ba!od &t Stratford, Connacticut, this 18" day of Februzry 2002,

SIKORSBKY TEAMSTERS . SIKORSKY AIRCRAFT CORPORATION
LOGAL NO, 1150

~Lal~ ‘aﬁ)‘

CALO ‘ _ ELIZABETH B. AMATO

o
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130 Letter 31 = Envitonmental, Hoalth & Sofety (EHSS)

Letter 30 — Aviation Maintsnance Tralning Program
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