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Section 1.

The successful operation of the Company's business
is hereby declared to be of mutual interest and both
parties herelo desire to praserve, promote, and im-
prove industrial and economic relationships, safety,
cleaniiness and economy and to improve and increase
the quanfity and quality of work performed. The
Company and the Union recognize the principle of a fair
day's work for a fair day's pay.

Section 2,

The Company and the Union recognize the principle of
a fair day’s work for a fair day's pay. In general, a fair
day's work is one that is fair to both the Company and
the employee. This means that the employee should
give afull day's work for the time that he or she gets paid,
with reasonable afiowance for personal defays and
fatigue. He or she is expecied fo operate in the
prescribed method at a pace that may be considered
representative of all-day performances by the exper-
encad, cooperative employee.

AGBEEMENT

This Agreement, made this_12 day ot June, 2003, by
and betwean Freighlliner Corporation, (herainafter
designated as the “Company”j and the Intemationat
Union, United Automobile, Aerospace and Agricultural
Implement Workers of America, UAW, onifs own behalf
and ¢n behalf of its Local No. 5285 (hereinafter referred
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to as the “Union”) covering employees in its bargaining
unitat Mt. Holly, North Carctina. (Wheneverthe termhe,
nim, his, ete. are used in this Agreement, it shall be
considered o have the same intent and meaning of
equal application (o the female gender.)

WITNESSETH. That the parties mulually agree as
follows:

ARTICLE}
RECOGNITION

The Company recognizes the Union as the exclusive
rapresentative for Production and Maintenance em-
ployees at its production facility located at Mt Holly,
Norih Carolina, for the purposes of coitective bargain-
ing in respect o rates of pay, wages, hours of employ-
mantor other conditions of emplayment covered by this
Agreement.  Whenever used in tha Agreement, the
word “employee” shall mean any person employed in
the unit as defined by the National Labor Relations
Board, Case No. I-RC-5666 in the Cerlification of
Representative, but excluding alt other emplayees such
as but not limited to Supervisors, Professional Employ-
ees, Guards, Office Employees, employees whose
duties are of a confidential nature, and any excluded
employee as defined in the Labor Management Rela-
tions Acts of 1947, as amended.




ARTICLE |
MANAGEMENT'SRIGHTS

Section 1,

it is expressly understood and agreed that ail
the _rights heretofore exercised by the Com-
pany as the awner and operator of the business
and not ex; tra ifi
ravisi this A I8 n !

the Com n nnpair fy with

the express consept of the Company.
Section 2,

h mpan ¥ that the rights of Manage-

me ill_not appli manner that is
inconsistent with the provigion of agreement.
ARTICLE M
REPRESENTATION

Section 1. The Union shall be represented in the
plant by three (3) full-time Representatives on the day
shift. One (1) Representative shall be elected or
appointed o serve as President/ Local Union Shop

Chairman._The second Representative shall be
appointed to serve as the Benefits Hepresenta-
tive, The third Representative shatl be appointed
t r the Meailth a 3 senta-

tive. In addition, an appropriate number of shop
Commitieepersons will be recognized as provided for
in Section 2 below. At the time of their election or
appeintment to office, all Cornmitteepersons and Rep-
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resentatives shall be employees on the active payroll
of the Company. At that time, the Union will provide
written nofice to the Company that an employse is
authorized to act on behalf of the Union.

Section 2, The calculation of Committeepersons,
who will be apportioned on the basis of one (1) per
every 150 bargaining unit employees, or amajor portion
thereof, is based upon increases of the plant population
above 300 bargaining unit employees. However, inthe
event that the fotal bargaining unit employees is re-
duced below the 300-employes mark,
Committeepersan(s) will ba retained on the basisaf one
{1} per every 150 bargaining unit employees, or amajor
portion thereaf on each shift, in the plant. The Com-
pany will regognize one committeeperson_far
the 370 ghift/ off shift as long ag constituents are
assigned.

Sectign 3. Alternate Commilteepersons for each
area and Represemtatives will be permitted o function
when the requiar Committeeperson or Representative
is abisent fromwork. The Union will notify the Personnet
Department when an alternate is acting in place of a
Committeeperson or Representative.

Section 4. Committeepersons wilthandle grievances
in Steps 1, 2 and 3 of the grievance procedure only for
employees in their respective area of jurisdiction within
the piant.

Section 5. Noemployee shali stop his assignedwork
for any purpose related to the investigation or settie-
ment of a grievance without promptly requesting per-

4




mission of his supervisor to do so, which shall normally
be granted within one (1) hour, unless it regards an
immediate safety issue.

Section 8. Should a Committeaperson wish to dis-
cuss a grievance with an employee, he shall make his
desires known to his supervisor and request permis-
sion. If the discussion requires him to enter a work area
other than his own, he shall report to the supervisor of
that area, state his reason for being there, and request
permission to mest with the employee with whom he
needs to speak. It is understood that where the above
discussions are permitted, they will be as brief as
possible and Committeepersons and employees will
promptly return to their jobs.

Section 7. Where grievance-handling activities oc-
cur during regular working hours, the Commitleepersons
will notlose pay. Itis undersiood that the time so spent
will be reasonable. Where such activities extend
beyond regular working hours, overtime pay will only
be given upon prior consent of the Company. The
Company will grant ime to handle grievances upon
request of the Committeeperson. 1tis understood that
such requests will normally be granted within one (1}
hour or as soon as reasonably practicable if circurn-
stances prevent the immediate release of a
Committeeperson to handle a grievance.

Section 8. |If the Company believes that the use of
representation time is being abused, a maeting will be
scheduled with Représentatives of the International
Unian, for the purpose of discussing the alleged abuse
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and to take appropriate action to eliminate any abuse
that s found to exist.

Section 9. Any and all activities not related to the
Grievance procedure or other matters expressly pro-
vided for in this Agreemant will be considered Union
business and will not be conducted on Company
premises or during Employees’ working hours.

Section _10. The three (3) full-ime Representatives of
the Union shall be paid by the Company, at the straight
time rate of thelr regular classification for fifty (50)
hours per week.

Segtion 11, When employees are wqeking over-
time ina Committeeperson's area, the Committeeperson

from such area shali be included in the overtime work
group. [nthe event the Committeeperson is not able to
periorm the work, or is unavailable, an alternate
Committesperson or one (1) of the Representatives
may be scheduled to work.

ARTICLE IV
NOTIFICATION

Section 1. The Union shall furnish the Company with
a list of employees acting in the capacity of Shop
Committeeperson and their alternates. The Union will
also furnish a list of the names of all officers of tha Local
Union.

Section 2. Allsupervisors will be authorized to handle
grievances at the first step of the procedure. Addition-
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ally, the Corporation wili furnish the Union a list of all
supenvisory personnel quarterly.

Section 3, The Company shall furnish the Jnterna-
tonal Union and Loca! Union with three (3) tists of the
names of all amployees in the bargaining unit together
with their last known mailing addresses, telephone
number and social security number as refiected in the
Company’s personnel racords through information
supplied by the said employees. Thereafter, at quar-
terly intervals, the Company shall supply the Union with
appropriate revisions and additions to such mailing list.
1t is expressly understood that the use of such mailing
lists sha!l be restricted to appropriate Union purposes
and the infformation therean shallnotbe disclosedto any
third parties.

All employees are encouraged to provide a telephone
nurnper through which they can be conacted.

Section 4. The Company will keep the Union in-
formed of changes in bargaining unit employes’s status
as they occur by providing the Union with a copy of the
Company's Farm 190 (PAF) within thrae (3} warking
days.

ARTICLE V
SENIORITY

Section 1. An employee's seniority shall ba com-
puted fromthe time ofinitial empicyment by the Empioyer
in any capacify within the bargaining unit, except that
a new employea shall be on prohation for tha first forty-
five {45) days worked. After the tory-five (45} days
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worked, a new employee shall be placed on the
seniority list and given seniority rating as of the first day
last hired by the Employer. Retention or termination of
probationary employees shall be at the Employer's sole
discretion and specifically excluded from the grievance
procedure, except for reason _related to_illegal

iscrimination_or unio iliation, Retenti r
termination of probationary empiogyees shall

not _he ba on_illegal discriminatio dfor
union affiliation,

Section 2. Seniority shall be lost and empioymant
terminated for any of the following reasons:

A. Voluntary resignation;

B. Discharge for just cause;
C. Reatirement,
D

. Three (3) working days unreported {absence with-
out notification to the Company for three (3) con-
secutive working days) unless the absence is of
such a serious nature that it was impossible for the
empioyee to provide or arrange for the provision of
the required notification to the Company and is
substantiated by medical documentation;

E Absence for five (5) consecutive working days
without a reasonably salisfaclory excuse;

F. Faflure to report to work within three (3) working
days following nofification of recall from layofi.
However, it is understood and agreed to by the
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parties that this three (3) working day rule will be
automatically extended to seven (7) working days
if the laid-off employee has taken work with another
company during such period of layoff;

The only use of temporary employees in this Agree-
ment shall be as defined balow:

1.

2.

Temporary employees shall only be used as
summer vacation replacements.

Employees who are on layoff who decline the
opportunity to return for temporary summer
employment shall not lose seniority.

. Employees whao do return to temporary summer

employment shall retain their original layoff date.

. Each year laid off employees will be offered

temporary summer employment beginning with
the most senior employee on layoff and in de-
scending order thereafter.

. All other provisions of the Agreament will apply

to these employees, except as specified in
Article X, Section 5.
mpor m

G. Layoff or medical leave of absence for a continuous
period of time exceeding the applicable accumulation

limit.

Seniority shall continue to accumulate during
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periods of layoff or medical leave of absence for an
employee with seniority for a period equal to such
employee's service with the Company or a minimum of
thirty-six (36) months._During the 2003 negotia-
tions, it was agreed that during the life of this
agreement, no employee will lose seniority due
to layoff.

Section 3. [t shall be the responsibility of the em-
ployee to keep both the Company and the Union in-
formed of current address. During periods of layoff, the
employee shall provide notice in writing of any change
in addrass. Failure on the par of the employee to keep
the Company informed of the correct address releases
the Company of any responsibility of any back pay
liabilities for failure to be recalled by seniority. Upon
notice of recall by certified maii, the employes shall
report to work within three (3) working days. The three
(3) working days provision may be extended at the
Company’s discretion upon reasonable and acceptable
proof of failure to report to work but not to exceed seven
{7) days.

Notice of [oss of senicrity and termination will be given
to the employee involved at the employee's last known
address, in writing, promptly after an entry to that effect
is made in the personnel records of the Company.

Section 4, A seniority list shall be prepared by the
Employer each three (3} months for all employees
covered by this Agreement and posted in one (1)
agreed central location in the plant. The Union shall
receive a copy of this list. The employee with the most
Company seniority will be first on the list and the
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employee with the least Company seniority will be the
last. During periods of layoff, a seniority list of employ-
ees on layoff will similarly be provided to the Union.

Should any objections arise fo seniority listing, such
ohjections shall bs made within thirty (30} days alter
posting the roster, with the exception that any em-
" ployee who is off work dus to injury, iliness or layoff
at the time of posting the roster shall have a thirty (30)
day period after retumning fo work to enfer such objec-
tion.

Section 5. Commencing after ratification of this
Agreement, employees who are transferred or pro-
moted to positions within the Company outside of the
bargaining unit and are subsequently saparated fram
that job, will not have the opportunity 1o retum to a job
in the Bargaining Unit.

Section 6, ' Notwithstanding their natural seniority, all
active Committeepersons under Article I, Sections 1
and 2, who are involved in contract administration
activities shall be deemed to have the top seniority for
purposes of layoff and recall provided they are quali-
fied to perform available work. During periods of layoff
and recall, the President of the Local Unian, Heaith and
Safety, and the Benefits Representatives shall be
deemed to have the top seniority in the Plant.

Section 7. Step 1. For the purpose of establishing
senjority, employees with the same hire date will be
rank ordered {top tobottem) alphabetically based on the
first letter of their last names. Among a group of
employees with the same hire date, those with the first
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Ietter of their last names coming closest to the beginning
of the alphabet will be considered to have more senior-
ity than those with the first letter of their last names
coming farther down the alphabet.

Example: Name Hire Date
Robert Jones 10/25/79
George White 10/25/79
* Thomas Babcock 10/25/79
Sheldon Right 10/25/79

Among these employees, Themas Babcock is the
most senior followed by Robert Jones, Sheldon
Right, and George White in rank seniority order,

Step 2, Employees wha have the same hire date
and the same first letter of their last names will be
rank ordered (top to bottomy}, for purposes of senior-
ity, according to the subsequent letters in their last
names.

xample: Name Hire Date
Edward Brighton 10/25/79
Thornas Boggs 10/25/79
* Robert Baker 10/25/79
Jane Bell 10/25/79

Among these employees, Robert Baker is the most
senior followed by Jane Bell, Thomas Boggs, and
Edward Brighton.

If two {2) or more employees have the same iast
name, first names and then middle initials will ba
considered in the same manner.
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Step 3. Employees who have the same hire date
andsame name (Last, First, and Middle [nitial) will be
rank ordered {lop to boltom) for purpose of seniar-
ity, according to the Representative value of their
Social Sacurity number in the foliowing manner:

Add the last four digits of the employee's Social
Security number together, and the employee with
the highest total will have the most seniority. If the
sum total of the last four digits is equal, the middle
two numbers will be addad together and, if naces-
sary, the first three digits.

Soc. Sec. # Name Hire Date
*243-78-8190 Andy A. Jenkins 10/25/79
245-80-2631 Andy A.Jenkins  10/25/79
268-58-2206 Andy A. Jenkins  10/25/79
247-61-2710 Andy A. Jenkins 10/25/79

In the above example, the employees are ranked in
seniotity order by the vaiue of their Social Security
number.

Step 4, In alt instances, whether thay are layoffs,
recalls, promotions, transfers, or otherwise, where
it has been designated that an employee’s status is
to be determined specifically by seniarity, the above
procedures will apply.

Step 5. In the application of this procedure, the
employee’s name, as of their hire date, will be used
thereafter for the purpose of determining their
senjority ranking.
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Nm, When Hired Hm. Changed To
Nm. for Sen, Hanking
Mary Ann Adams Mary Ann Williams

Mary Ann Williams- {Adams})

ARTICLE VI
GRIEVANCE AND ARBITRATION PROCEDURE

The Union and the Company encourage all employees
to discuss and fully disclose to their supervisor any
problem ar complaint in an effort to resolve such
problem or complaint before resorting to the grievance
procedure. lf after the employee has shared the facts
of the matter with his supervisor, he requests his
Committeeperson, the Company will summons the
Committeeperson and no further inguiries will be made
by the Company until the Committeeperson arrives.

Should a grievance occur, all parties involved should
maks an eamest effort to ascertain the facts and seek
a fair and equitable sstiernent througn the use of the
following procedure. Neither party will burden the
formal grievance procedure with insignificant matters
or cases unsupportad by the facts or common sense.

It the complaint is not raised within two {2) working
days, it shall be deemed abandoned and not entitled to
cansideration thereafter, unless the employee(s) were
not aware of the facts leading to the grievance.
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Section 1,

Step 1. In the event that the compiaint is not
settted between the empioyee and his immediate
suparvisor within twenty-four (24} hours of the time
itis raisad, it will be reduced to writing on an agread-
upon form provided by the Union, and presented to
the employee's Supervisor by the Committeeparson.
The Supervisor's answer will be given in writing and
placed in the dasignated box within three [3) work-
ing days after receipt of the grievance.

Step 2. If the grievance is not settled at Step 1, it
may be presented to the Department Manager by the
Committeeperson within three (3) working days
after receipt of the Supervisor's answer in Step 1.
The Department Manager's answer will be given in
writing and placed in the designated box within
three (3) working days.

Step 3. in the event the depantiment manager's
answar is not satisfactory, tha Committeeperson
may, within five (5) working days of the department
manager's answer, request a meeting in writing
with the Personnel and Administration Manager to
discuss the grievance. The Stap 3 meeting will
include the Plant Manager or his designee, the
Pgrsonnel and Administration Manager or his des-
ignes, and other Management represeniatives as
deemed appropriate by the Company and cne (1) or
wo (2) Representative(s) of the International Union,
the Committeeparson who has handled the Griev-
ance in Steps 1 and 2, and one (1) or fwo (2} full-
time Representatives as provided in Article {il, Sec-
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tion 1. This group shall meet within ten {10) working
days otthe wiitten request by the Committeeperson.
The Company's answer will be given within five (5)
working days of the conclusion of the Step 3
mesting.

Step 4. Arbitration. if the matteris one subject to
arbitration as provided in Article 1l, Management's
Rights, or one involving the discharge and discipline
of employees pursuant to Article XV, Discipline and
Discharge, hereof, and all conditions satisfisd, in-
cluding applicable time limits, then the Union may,
within fifteen {15) working days of the Company's
answer in Step 3, request that the grisvance be
submitted to an arbitrator for determination pursuant
to Sections 2 through € hereof. The fact that the
Union does not request arbitration within the allotted
fime, or the fact that a grievance is withdrawn by the
Unign, will be without prejudice ar precedent to

either party.

Section 2. The wiitten request for arbitration of a
matter, which s arbitral under the terms of this Agree-
ment, shait set forth the nature of the grievance. Upon
receipt of such request, if it is one that is subject to
arbitration, the Representative of the Union and the
Representative of the Company shail attempt to agree
upon an arbitrator 1o pass upon the matter. A mutually
agreed upon permanent panei of five (5) arbitrators will
be designated. The current process of selection, re-
moval and replacement of arbitrators will continue to be
used.

Section 3. The arbilrator so selected shalt scheduie
16




a prompt hearing at which time he shail have the power
to make determinations of fact on the questions submit-
ted to him and apply them to the provisions of the
Agreement alleged 1o have been viclaled, solongasthe
matter is one which is subject to arbitration under the
terms of this Agreement and so long as it is submitted
to him in accordanca with tha procedure herein speci-
fied. Ininterpreting and applying the provisions of this
Agreemant which ate subject to arbitration and in
making findings of faci in connection therewith, the
arbitrator's interpretation must be in accordance with
the terms of this Agreement.

No arbitrator shall have the jurisdiction or authority to
add to, take from, nullify or modify any of tha terms of
this Agreement or to impair any of the rights reserved
o management under the terms heredf, either directly
or indirectly, under the guise of interpretation; nor shall
he have the power to substitule his discretion for that
of management in any manner whera management has
not contracted away its right 1o exercise discretion.
The arbitrator shall be bound by the facts and evidence
submitted fo him and may not go beyond the term of this
Agraamant in rendering his decision. No such decision
may include or deal with any issue or matter, which is
not expressly made subject to arbitration under tarms
of this Agreement. The decision of the arbifrator shall
be in writing and shalt be finat and binding upon the
parties when rendered upon a matter within the author-
ity ot the arbitrator and within the scope of matters
subject to arbitration as provided in this Agreement.

The decision of the arbitrator shall be rendered in
writing within thirty (30) calendar days after the close
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of the hearing or the date for submission of wiitten
briefs.

Section 4. Uniess it is mutually agreed cthenwise,
each grievancae, which is subjact to arbitration, shall be
handied by a separate arbitrator in a separate hearing,
except grigvances atising out of an identical set of facts
or the same incidents may by agreement be heard
together. 1t is further agread that arbitration cases wilt
be scheduled on & priortized basis such that discharge
cases or other potential back pay cases will be sched-
vied ahead of other pending cases.

Section 5. The fess of the amitrator and the neces-
sary expenses {exclusive of payment to witnesses)
shafl be bome equally by the parties. Each party shall
pay the fees of his own counsel or representative. 1t
an employee-witness is called by the Employer, the
Employer wilt reimburse him for the time tost. The
Company will also reimburse either the grievant or one
{1} Union witness for time lost to attend the arbitration
hearing. If other employee-witnesses are called by the
Union, the Union will reimburse them for the time lost,
Any non-empltoyes witness wilf ba compensated by the
parly requesting his appearance.

tn tha event an arbitrator is selacted and a hearing date
is scheduled and agreed upon by both parties and either
party subsequently cancels such hearing, the party s0
canceling shall pay any cost assessed by the arbitra-
tor.

Section 6, Shoulditbedeterminedthatanemployee,
other than a probationary employee, was disciplined or

18




discharged without just cause as provided in Articla
XV, Section 2, Discipline and Discharge, he shall be
restored to his former stalus; provided, however, any
unemplioyment compensation or other compensation or
remunaration from any source shall be credited against
any back pay award.

Section 7, Inallcases, where agreed upontime fimits
appear hetein, those time limits shall be strictly en-
forced. Such time limits may be extended only by mutual
agreament in writing. Absent such agreement should
the Union or its members defaull on such limits, the
grievance shall be deemed as closed and not subject
1o further review.

ARTICLE Vil
HOURS OF WORK

Section 1, Employess will normally be scheduled to
work forly {40} hours per week consisting of five (5)
consecutive eight (8) hour days not inclusive of unpaid
lunch periods.
The normal workwaek will be Monday through Friday.
A, The normal shift hours during times at which the
plant is operated at two shifts instead of three will
be:
Firgt Shifi (days) B:30a.m. 10 2:30 p.m.

Second Shift (afternoons) 3:30 p.m. to 11:30 p.m.
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Faor employees on continuous twenty-four {24) hour
operations, the normal hours of daily shifts shall be:

First Shift (days) 6:30 a.m. to 2230 p.m.
7:00 am. to 3:00 p.o.

Second Shift {afternoons) 2:30 p.m. to 10:30 p.m.
3:00p.m.to11:00p.m.

Thirg Shi igniigh 10:30p.m.t06:30a.m.
11:00p.m.t07:00a.m.

Forall Maintenance employaes on continuous twenty—
four {24} hour operations, the normal hours of daily
shifts shall be:

First Shift (days) 7:00 a.m. to 3:00 p.m.
Second Shift {afternoons) 3:00 p.m. 10 11:00 p.m.
Third Shift {(midnight) 11:00p.m.to7:00a.m.

Employees in support groups (Materials, Quality
Assurance} will work the same hours as the areas
they sarvice.

Any Quality Assurance or Matarials employea will
be given a five (5) day notification for a change in
start times, Notifications must be given on Monday,
of a starting time on a particular shift and may be
changed onca every forty-five {45) calendar days.

B. The normat workwaek or shift starting times may be
changed by mutual agreement of the parties. itis
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agreed that neither party will unreasonably with-
held their mutual agreement.

C. ftis understood that this Agreement does not guar-
antes to any employee any number of hours of work
per day or per week or days of work per week.

Section 2. Employees will be provided onie (1) paid
fifteen (15) minute rest period during sach half-shift, or
four (4) hour petiod worked. Employees who are
scheduled more than eight {8) nours will be given a
fiteen {15) minute rest pericd at the beginning of the
overtime period. In addition, employees will be allowed
apaid ten {10)minute cleanup pericdjust prior tothe end
of the work shift.

Section3. Anyemployee reporting for work (including

igning in at the plant gate) shall be given a minimum
of six (8) hours continuous work or six (8} hours’ pay.
Employeas shall be deemed to have been ordered to
work unless notified naot to report at or before the close
of the pravious shift worked, provided, howevet, in the
event of a plant or depariment shutdown due to an
occasion of national or local significance which calls
for a temporary shutdown, or due o an emargency
beyand the Company's control, the Company shall not
be liable for wages to any employee for time lost.
“Emergency” shall be defined as a situation resuliing
from causes such as, fire, explosion, power failure,
major computer failure, ar act of God.

Section 4, An employee called back to work after
completing his regular work shift and afier leaving the
employer's ptemises shall be given not less than six (6)
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hours work or six (6) hours pay based on the overtime
rate of pay that would have been in effact had the
employee been continuously on the payroll since the
completion of his reguiar shift's compietion.

ARTICLE VHI
WAGE RATES ANDOVERTIME

Section 1. On the effective date of this Agreement,
the wage rates and classifications shall be as set forth
on Aftachments A1 through A5,

Section 2. Al wage adjustments, including auto-
matic progression wage adjustments, will be computed
on the first day of the pay period following the calendar
week in which the employee qualifies for the adjust-
ment.

Employees wili be credited for alt service time on the
aclive payrol! with respect to the automatic progression
schedule, including temporary iayoffs or leaves of
apsence of thirty (30) calandar days or less. Emplay-
eas will not be credited for advancemant purposes for
any time exceeding thirty (30) calendar days on layoff
or leave of absence.

Employees who change jobs as a result of a promotion,
demgotion, or transfer within the Plant will move verti-
cally on the progression schedule to the new applicable
job rate.

At the Company's option, new employees with prior
experianca may be hired at any level of the progression
schedule.
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Section 3. [n addition to applicable rate of pay, em-
ployees working the second shift shall receive a
premium of $.45 per hour worked and employees
warking the third shift shail receive a premium of $.55
per hour worked.

Section 4, Al time worked in excess of eight (B)
hours in one (1) day, a day being defined as a twenty-
four (24) hour period, from the employee's assigned
shift starting ime en Monday shall be the lime used for
the entire week, or forty (40) hours in one (1) week shall
be considered overtime. Such overtime will be paid at
one and one-half times the hourly rate of pay. All hours
worked in excess of ten (10) hours per day will be paid
at double times the hourly rate of pay. Additional
overtime premiums will be paid in accordance with the
following:

A. All hours worked on Sundays shall be paid for at
double the reguiar hourly rate of pay.

B. The first 10 hours worked on Saturdays shall ba
paid for at the rate of ime and one-half. All hours
ovar 10 worked on Saturday shall be paid for at
double times the regular hourly rate.

C. For employees with an assigned weekly schedule,
which includes Saturday or Sunday, the sixth day
worked shall be paid as {B) above and the seventh
day worked shall be paid as {A) above.

D. Employees required to work on a scheduled holiday
shall be paid at the rate of double the regular hourly
rate of pay for all hours worked plus holiday pay.
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Qvertime work will be voluntary, with limited exceptions
as indicated in subsection 5 below, and will be distrib-
uted among qualified employeesinthe “overtime groups”
set forth below:

NGO RN~

Cab Paint, Plastic Line

Touch-Up Paint, Offline Paint, CRC Paint

Chassis Paint

Pre-Paint Cab Body Station

Pool #60, Wax Booth

Pool #61, Hood Build-Up, Sub Assembly Areas
Electric Shop

Frame Rails, Fifth Wheaels

Pool #1 trom Denester to wash booth, Plus
Steering Gear, Cross Members, Blocks and Valves,
Air Tanks, Hose Build-Up

. Axle Line

. Pool #2 New oven to engine swing, Fuel tank

installation, Cry Station, Exhaust, Radiator, Bat-
tery Cable Build-Up

. EngineLine
. Pool #3 Including Tire Shop and any Related Sub-

Assemhly

. Offline

. €ab_In White

. Pre-Paint Cab {Steal Line)
. E-Kote

. General Inspector

. Lab

. Dyno
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21. Materials

22. Piate Shop

23. ToolCrib

24, Electrician

25. HVAC Mechanic

26. Industrial Truck Mechanic
27. Machinist

28. Tool & Die Maker

29, Millwright

30. Welder

31. Robotic Teghnician
32. Leadpersons

33. Fuel Tank ricat

Selection of employees to work overtime will be as
folows:

1. Overtime work will be distributed among employees
in overtime groups on each shift who are able to
do the work,

2.
A. ! i i t wil
ted in all . Mond



3. Empioyees who want to volunteer for available
overtime must sign-up on the posted sign-up sheet.
QOvertime will be granted to the senior employees
who volunteer and are able to dg the work. if
sufficient employees cannot be obtained using the
above procedure, qualified volunteers will be solic-
ited from any work group, whenever practicable.

4, |f sufficient volunteers are not acquired by the
above procedura, the ovettime may be made man-
datory of the necessary employees within the
overtime group, by seniority, beginning with the
least senior employea.

5. ifthe Company deemnsitnecessary to work overtime
in a complete overtime group, the overtime may be
mandated without first soliciting voluntaers.

When overtime is scheduled, it will be limited to no
more than two (2) hours on a daily basis and no more
than eight (8) hours on weekends. It is further
understood that no employee will be required to
work in excess of sixtean {16} hours of avertime per
month,

If weekend hours are scheduled by the Company,

and then it not cancelled betore the end the
empioyee's shift on Thursday, the hours scheduled
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will count towards the sixtesn (16} howrs of over-
time per month,

In addition, it daily avertime is scheduled, then
cancelled by the Company, the hours scheduled will
count towards the sixteen {16} hours of overtime
per month.

The provisions of this Article that restrict the right of
the Company to mandate any overtima work may be
suspended if operations are interrupted by emer-
gency situations such as extended powser short-
ages, fire, tomado, flood, hurricane, or other acts
of God; because of major equipment breakdowns,
government mandated work, regulatory training,
and annuai inventory.

The equipment referred to regarding “major equip-
ment breakdown” is confined to the E-Kote System,
Dyno Operations, and Robotics Systems ang Poof
1 _Roil Qv ran i Vi .

it is understood that the overtime to be mandated
because of an emergency or major equipment
breakdown will be fimited 10 a peried of time to
overcame the emergency or major equipment break-
down,

| to unfores vents gvertim ann
for an overtime group is no fonger necessary
h I who have r to worl
m agsi t r tgi ir_over-
ti 3 . Alternativ 1 will
iven t ti f clockin t noti
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. Emplayeas may not refuse to work mandated over-
time without a justifiable reason,

. Any employee skipped or otherwise missed in the
overlime distribution procedure wilt be offered make-
up work equal 1o the hours worked by the employee
who worked the job. In the event that more employ-
ees were skipped than worked, only the number of
employees skipped who equal the number of em-
ployees who worked will be offered make-up work.
Itis the Company's intent to correct mistakes on the
sarne day it they are brought to the attention of the
Supervisor prior to the end of the shift.

if the mistake is brought to the attention of the
supervisor, on the day overtime is scheduled, prior
to the end of shift, and the mistake is not corrected,
the company will pay the employee(s) who were
skipped or otherwise missed, the appropriate rate
equal to tha hours worked by the employee(s) who
worked the overtime.

. Employees will be notified by Wednesday (by mid-
shift) for mandated Saturday work and for man-
dated Sunday work unless an emergency situation
arises. Employees will not be mandated to work
such overtime if vacation or g persopal day has
been approved for them on the Friday preceding or
Monday post ceding the mandated work.
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10. Employees will be notified at least one (1) day in
advance (by mid-shift} for mandated daily avertime
work. When daily overtime is being mandated for an
extended period, employses will be advised of the
approximate duration.

11. No mandatory avertime will be schedulsd in connec-
tion with any holiday weekend.

12.A. A volyntary overlime sign up sheet will be
posted in all overtime groups on Monday
for want lunteer
r Satur r Su vertim
} ri to_be considered f
tur n vertim t
sign the overtime signup sheet two hours
prior to the end of their_shift on Wednes-

day. Ov ill ranted to th ior
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ARTICLE IX
HOLIDAYS

Section 1. Rececgnized holidays are as follows:

Good Friday
Memorial Day
Independence Day
Laber Day

_Veaterans Day
Thanksgiving Day
Day after Thanksgiving

Any of the abave holidays that fall on a Saturday will
be recognized on the Friday before. Should the holiday
fall on Sunday, it will be recognized on the following
Monday.

In the 2003, contract year. the Company agrees
i L Vet



i n i 4. Memo-

Sectiop 2. Each employee covered by this contract
shall receive eight (8) imes the regular day shift hourly
rate on the above-designated holidays upon which no
work is performed, irrespective of the day upon which
it may fall,

The shift differential as provided for in this contract,
Article VI[], Section 3, shall be Included in the amount of
heliday pay to be raceived by employees regularly
scheduled on a second or third shift at the time the
holiday occurs,

Section 3. To be eligible for holiday pay, the em-
ployee must work the complete last scheduled work-
day prior to and the complete next scheduled workday
after the holiday, but an employee's failure to work on
such prior or next-following scheduled workday shall
be excused for this purpose if due o one of the
following reasons:

A. Personal injury arising out of and in the course of
employment with the Employer.

B. Jury service.

C. Subpoenaad witness in court.
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D. Scheduled vacation,

E Employees who have been laid off in reduction of
force during the week prior to or during the week in
which the holiday falls.

F. Employees who are members of a military reserve
unit while off on military leave to attend annual
training camp.

G. Employees who go on a medical leave of absence
(which includes the five (5) day unpaid waiting
period) during the work week prior to or during the
wark week in which the holiday falls, provided the
employee presents a written doctor's excuse which
establishes to the satisfaction of the Company that
such absence was for good and sufficient cause.

H. Bereavement (Arlicle XIX, Section 14)

. Aperson who is late to or must leave from work due
to extraordinary case circumstances beyond his
control, but in no case for more than two (2) hours,
the Company may request substantiation of such
circumstances.

An exception to the eligibility requirement involving
an employee reporting more than two {2) hours late
or being excused more than two (2} hours before
the end of the shift will require the approval of the
supervisor, which will not be unreasonably denied.
J. FMLA
K. Personal Leave- Union Leave.
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Section 4. When one {1) of the above holidays fall
within an eligible employee’s approved vacation period
and he is absent from work during his regularly sched-
uled workweek because of such vacation, he shall be
paid for such holiday and shall receive an axira day of
vacation in observance of the holiday.

ARTICLE X
VACATIONS

Section 1. Employees will be granted vacations of

Woeks After 1 Year
Weeks After 5 Years
Weeks After 15 Years
Woeks After 20 Years
Weeks After 25 Years

Section 2, Each week of vacation pay for each
employee who has worked 1200 hours or more be-
tween vacation anniversary dates, shall be forty (40)
times his day shift rate of pay in effect at the time
vacation is taken, including shift differential if the
employee is regularly assigned to a second or third
shift.

Section_3. An employee who has worked less than
1200 hours between vacation anniversary dates shall,
for sach week of vacation he is entitled to by reason
of overall service, receive a pro rata vacation with pay
inanamountequal to twopercent (2%) of the employee’s
straight-tima earnings, including the applicable second
or third shift differential, if any, during the year imme-
diately preceding the vacation anniversary date upon
which he becomes entitled to such vacation.
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Section 4, _The Vacation workweek is defined

] Vacation must be taken
within the year following the anniversary date of
employment. One (1) week of vacation may be taken
inincrements of one (1) full day at a time. In addition,
employees whose service time entitles them to at least
four {4) weeks of vacation per year may elect lo take
two (2) weeks in increments of one day at a time. All
remaining vacation shail be taken in increments of one
(1) week or more. All vacations will be assigned
according to seniority. The employer will aliow a
maximum of twelve percent {12%) of the employees in
each vacation group off for vacation during the months
of May, June, July, August, and September. The months
of Novernber and Dacember wili have a maximum ot ten
percent (10%). Other_months will have a maximum of
eight percent {8%), except work groups which have
limitations as outlined below.

An additional two percent (2%) will be allowed off for
single days. Single days vacations will not be consid-
ered more than one (1) month {date-to-date) in ad-
vance. Additional single day vacations will be granted
up to the maximum percentages specified above.

No single day vacation requests wili be accepted on
weekends or holidays. Employees will be allowed a
two (2} hour window into their shift to submit their single
day vacation raguest, which will be awarded on a
seniority basis. Request will be processed one (1)
month (date-to-date) in advance and each day there-
afteruntil the maximumis reached. Single day vacations
will be approved by seniority and posted daily. How-
aver, once you have been approved and posted to the
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list you cannct be bumped by a senior person who
submits a request on a subsequent day. After the
maximum is reached and a cancellation occurs, the
opening will be filled by the most senior person whe
submitted a request.

Small Work Groups, In small work groups of 20
10 12 employees, a maximum of two (2) employ-
il be permi i ke_full

Skilled Trades. Vacation scheduling will be adminis-
tered consistent with past practice subject to keeping
the required balance of skills. At feast one (1)
int v i it

i r_on L] ingt

day,

The vacation groups referred to in this section are as
follows:

Cab Paint, Plastic Line

Touch-Up Paint, Offiine Paint, CRC Paint
Chassis Paint

Pre-Paint Cab Body Station

Pool #60, Wax Booth

Pool #61, Hood Build-Up, Sub Assembly Areas
Electric Shop

Frame Rails, Fifth Whesls

PN R GBN -
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9. Pool #1 from Denegter to wash booth, Plus
Steering Gear, Cross Members, Blocks and Valves,
Air Tanks, Hose Build-Up

10. Axle Ling

11. Pool #2 ven to engine swing, Fuel Tank
Installation, Cry Station, Exhaust, Radiator, Bat-
tery Cable Build-Up

12. EngineLine

13. Pool #3 Including Tire Shop and any Related Sub-
Assembly

14. Offline

15, i hi

16. Pre-Paint Cab (Steel Line)

17. E-Kote

18. General Inspector

i9. Lab

20. Dyno

. Materials

22. Plate Shop

23. ToolCrib

24, Electrician

25. HVAC Machanic

26. Industrial Truck Mechanic

27. Machinist

28. Tool & Die Maker

29. Millwright

30. Welder

31, Bobatic Technician

32. Leadpersons

33, Fuel Tank Fabricator

Section 5. Duringthe months of May, June, July, and
August the Company may employ or recall from layoff
temporary summer employees to fill in for senior em-
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ployeas while on vacation during such high vacation
periods. ltis understood and agreed upon by the parties
that such “summer employees™ will not be hired or
recalled from layoft before May 1st or retained any later
than August 31st. Such employees will not be subject
to shift displacement by seniority employees under
Articla XII1 - Shift Transfer of this Agreement. The hiring
of summer employses will not be subject to Article X
- Job Posting of this Agreement. The parties agree that
notification requirements regarding temporary summer
employees will be the same as required regarding other
Bargaining Unit employees per Articie IV - Notification
of this Agreement. Maximum amount of temporary
employees hired for vacation replacements will not
excesd the number of employees needed to fill the
highest week of vacations entilement dwing the four
(4) menth period. Inthe eventthe Company determines
that full time regular employment will be offered 1o any
temporary summer employes, such job{s) will be sub-
ject to Article XII - Job Posting of this Agreement.

Employeas shall, upon ten (10} working days' notice, be
paid vacation pay on the last day worked betore going
on scheduled vacation., This doas not apply to tempo-
rary layoff situations.

Section 6.

A. An employee who has been in the employ of the
Employer for sixty (60) days and who is separated
from the employ of the Employer prior to the comple-
tion of an anniversaty ysar shall be entitted to pro
rata vacation pay as follows:
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Sixty (60) days or longer but less than two (2} years'
service: Twopercent (2% of the employee’s straight
time earnings since his last vacation anniversary
date;

Two {2) years but lass than five (5) years' senvice:
Four percent (4%) of the empioyee's straight time
eamings since his last vacation anniversary date;

Five {5) years but less than fifteen (15) years'
service: Six percent (6%) of the employee’s straight
time eamings since his last vacation anniversary
date;

Fifteen (15) years but less than twenty (20) years’
service: Eight percent{8%) of the employee’s straight
time eamings since his last vacation anniversary
date.

Twanty (20) years but less than twenty-fiva (25)
years’ sarvice: Tan percent (10%) of the employee’s
straight ime eamings since his last vacation anni-
vaersary date;

Twanty-five (25) years or more years' service:
Twelve percent (12%)} of the employee’s straight
time eamings since his last vacation anniversary
date.

. in the case of an employee who terminates volun-
tarily or otherwise, refires, dies, payment will be
made for all accrued and/or unused vacation. In the
event of an smployee’s death, such payment wilt be
made to his estate,
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Section 7. Employess indefinitely laid off through a
reduction of force will be paid for samed and accrued
vacation pay including pro-ration to the last day worked.
Upon request of an empioyee who is indefinitely laid off
or terminated pending a just-cause determination by an
arbitrator, the Company will defer payment of any
vacation money to which he/she is entitled, bul not in
excess of twelve (12) months following fayoff or
termination. Vacation money paid subsequent to the
date of layoff is payable at the employees’ applicable
vacation pay rate as of the date of his last day worked.

Upon recall from layoff, employees will be allowed to
schedule up to two (2) weeks of vacation without pay
as indicated below. Scheduliing unpaid vacations will
be in accordance with other relevant provisions of this
article.

Normal Entilement Without Pay
2-3 Weeks One Week
4 or More Wegks Two Weeks
Section 8, The vacation scheduling procedure is set
forth below:

1. The month of January in each calendar year will
be the designated period set aside for advanced
vacation scheduling.

2. During the advanced schaduling period, employ-
ees may schedule all but one (1) full week of
vacation, which they are eligible to take during
the current catendar year through January of the
following calendar year. One {1) week of
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vacation may be reserved for either one (1) day
at a time use or for selection of an open vacation
week later in the year. If an employae chooses
not to schedule vacation during the advance-
scheduling period, such employee will only be
allowed to schedule vacation for remaining avail-
able weeks.

. Vacations will be granted on a seniority prefer-
ence basis within the designated vacation groups
on each shift.

. No employes, regardless of seniority, will be
able to bump other employees from pre-sched-
uted vacation weeks.

. Requests for vacations made outside of the
advanced scheduling period must be made at
ieast one (1) day prior 1o the date the vacation
is to be effective. Approval will be granted
during the two-hour window period by seniority.
Thereafter, approval will be on a first-coms,
first-serve basis._ANW_request for vacation
made_outside of the advanced scheduling

eriod must be_submitted in duplicate on
a standardized form available for this pur-
pose.

. Approval for granting one (1) day at a time
vacation requests will be at the sole discretion
of the Company for all requests above the 2%
allowed for single days. All vacations, weekly
and single days, will be posted in each respec-
tive vacation group on the vacation board.
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. Any employee who is required to cancel a
scheduled vacation at the request of the Com-
pany and is unable to reschedule such vacation
prior to his vacation anniversary date will be
permitted to either receive pay in lieu of vacation
on his anniversary date or carry the time for-
ward into the next year's schedule. It is under-
stood that vacations will not be canceled by the
Company except in emergency case situations.

. All employess will be required to zke their full
vacation entitlement sach year. Any empioyee,
who is unable to do so for any reason except No.
7 above, will be required to carry the remaining
entitiement forward and take at the first avaitable
oppoertunity in the next year. Carryover vaca-
tion will fter all advan ched-
uled vacati heduled.

. Ifa holiday falls within an employee’s scheduled
vacation, such employee will be granted an
additional day off with pay, to be taken on the day
immediately following the employee's scheduled
vacation, or the employee may elact to receive
holiday pay for such day as though the employee
were not on vacation. The employee may also
elect to take the vacation day at a later date
during his vacation anniversary year.

10. Adjustments tc Vacation Anniversary Dates of

individuals who were placed on leave of ab-
sence of laid off for periods exceeding 365
days, then re-employed at any time between 4/
16/90 and 12/19/91. After 12/20/91, no Vacation

41



Anniversary dates will be adjusted so that no
employee receives a single adjustment of more
than 365 days,

ARTICLE XI
LAYOFF/RECALL

Section 1. _In the event of a layoff a minimum of {5)
Five Day notice will be given to employees unless
longer notice is prescribed by law. All layoffs will be
conducted within affected classifications as outtined
below:

A. Probationary employeas will be the first to be re-
duced from the classification.

B. If it is necessary to reduce additional manpower,
less senior employees will have the right to bump
into other classifications previously held. It is
understood that less senior employees may be
retained if more senior employees do not have the
specialized skills to perform available work. “Spe-
cialized Required Skills” are defined as and limited
to paint (top coat, touch-up and pre-paint cab body
station); certified welder, (Axle line, Fifth Wheels,
Euel Tanks) and maintenance mechanic.

C. Empioyees who do not have sufficient seniority or
qualifications to bump as outlined above will have
the right to displace junior employees in the truck
assembler, and tool crib attendant classifications.

D. An smpioyee having senicrity in the plant, who
enters the skilled trades group, will have a skilled
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trades seniority date as the day he or she enters the
group. However, it is understood that any previous
seniority toward pensions, vacations, efc., will be
maintained. In the event of areductionin force in the
skilled trades, the employee's plant wide seniority
date will be used for layoft and recall.

ection 2

A. Recall tothe truck assembler, and tool crib attendant

classifications will be by plant seniority. Recall to
other classifications will be in the reverse order of
layoff from those classifications.

. Empioyees recalied to work from layoff in excess

of six (6) months or who may have been ill orinjured
while on that layoff will be required to satisfactorily
complete a return to work physical as required by
the Company. Such return to work examinations
shall be consistently applied to all returning employ-
ees. Itis understood that additional criteria may be
required where injuries or ilinesses are known to
have occurred.

If the employee fails such examination he shall be
eligible for benefits consistent with terms and con-
ditions as are set forth in the leave of absence and/
or benefit language Provisos.

Disputes arising between the opinions of the
employee’s physician and the Company's physician
conceming the medical suitability for available work
recalled to will be settled by an independent physi-
clan mutually selected or a professional medical
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arganization. All costs associated with the inde-
pendent examination shall ba shared equally by the
parties and such final decision by such independent
physician or organization wilt be final and binding on
the Company, Union and the employee.

C. Any employes refusing recall from layoff to the job
classification from which ha was originally laid off
will be considered as a voluntary quit. Recall to any
other classification will be voluntary. No subse-
quent opportunities for recall to a classification
other than the classification from which the em-
ployee was originally laid off will ba otfered.

Section_3.

During a layoff, employees who are notified that they
will be displaced from their job classification may,
instead of being displaced, request a voluntary layoff,
which will be granted.

Requests for voluntary layoffs must be written and
sfgned by employees and submitted to a representative
of the

Personnel Department within three (3) working days
following notice of displacement.

Employees who take a voluntary layoff will not be
recalled until such time as an opening becornes avail-
able in the job classification they occupied at the time
of their voluntary layoff.

Section 4, Thisletter memorializes the “Parties” under-
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standing and Agreement concerning the issue Shut-
down periods. A Shutdown occurs when the normal
operations of the Plant are curtailed for a period not to
exceed one (1) week. This period may be extended
with mutual agreement. Such agreement will not be
unreasonably withheld. During such time, employees
required for essential operations will be selected in the
following manner:

1. Senior qualified volunteers from the essential
work groups on all shifts.

2. Least senior qualified employees from the es-
sential work groups on all shifts will be required
unless qualified former employees from the
work group volunteer on a posted secondary
list. The Company retains the right to determine
qualifications.

3. When possible any disputes between the “par-
ties” over who is selectad to work will be
addressaed before the actua! shutdown takes
place and will be reviewed by both parties to
reach a mutual agreement.

ARTICLE Xii
JOB POSTING
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m follows:

Cab Paint, Plastic Line

Touch-Ug Paint, Offliine Paint, CRC Paint

Chassis Paint

Pre-Paint Cab Body Station

Pool #60, Wax Booth

Pool #61, Hood Build-Up, Sub Assembly Areas

Electric Shop

Frama Rails, Fifth Wheels

Pool #1 denester to wash booth, Plus Steering

Gear, Cross Members, Blocks and Valves, Air

Tanks, Hose Build-Up

10. Axle Line

11. Pool #2 New i ing, Fuel
Installation, Cry Station, Exhaust, Radiator, Bat-
tery Cable Build-Up

12. Engineline

13. Pool #3 Including Tire Shop and any Related Sub-

LONDO AL

Assambly
14. Offline
15. Cab in_white
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16. Pre-Paint Cab (Steel Line)
17. E-Kote

18. QA Inspector

19. Materials

20. Plate Shop

21. ToolCrib

22. Electrician

23. HVAC Mechanic

24. Industrial Truck Mechanic
25. Machinist

26. Tool & Die Maker

27. Millwright

28. Welder

29, Robotic Technician
30. Leadpersons

31. Euel tank fabrication




1. The job bid request system will include
the following;

A. The_gystem will use a triplicate_form.
ies of the for ill be

the_employee and to the Union,

C. For i itted to the

ignated job bi at a tral
location in the_plant.

D. An_employee_must submit a bid form
during_the designated time frame.

E When the job bid is placed in the Hox

it be final.
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P

rikday i fi ny time in t

work group.

A _transferred_employee must have a
PAF- 190 Form, (identifying the move as

a “Temporary transfer”) in hand to
enter into any work group. The union
representative for the transferred
employee must be_notified prior to the
transfer-taking place.

t r ir
multiple moves, another PAF-190 Form
will accompany him to each work group
he enters. The employee must have a
PAF -19Q Form sending him back to his

i wor rou rior t is return
when_the temporary transfer is com-
pleted, All time worked in_each work
aroup will be documented on each PAF-
190
Employees are limited to no more than
two (2) moves on a daily basis, unless
the employee volunteers to move.

Section 7. Any employee remaining at work or
recalled after a layoff with less seniority than laid
off employees will be excluded from_exercising

ing rights until employees with greater

senigrity have been recalled.
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ARTICLE X1l
TRANSFER OF SHIFT

tion 1. Shift Adjustments

When it becomes necessary to balance the number of
employees from one shift to another within a work
groug, the senior employees will have the opportunity
to volunteer before the least senior employees within
the work group are reassigned to offset the imbalance.
All employees will be given aminimum of one (1) week’s
notice. The Company will consider an employee’s
personal hardship, which prevents the employee's
reassignment. Inno event willreassignment be delayed
beyond a reasonable period of time to rasolve the
employee's hardship. The Union will be notitied of time
extensions allowed to employees due to hardship.

Section 2, Shift Preference

An employee with one (1) year of senionty who is
capable of performing the required work may displace
a junior emiployee on a different shift within the same
work group subject to the following:

(a) Requests for shift preference must be made in
writing using a triplicate form. Copies of the form
will be provided to the employee, the Personnel
Department, and the Union,

{b) No more than two (2) shift preference transfers

shall be granted to any employee in any twelve
{12) month period.
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{c) Employees will be moved Io the shift requested
no later than the second Monday following
raceipt of their written request to the Personnel
Department.

{d) An employee may be held in his assigned shift
as necessary to train another employee in his job
task, for up to thirty (30) calendar days from
receipt of request. This provision will not be
abused.

(e) Probationary employees may not be displaced.

{f) Shift transfers exercised by maintenance em-
ployees will be limited to the maintenance work
group in which the transferring employee works.

Any employee involuntarily displaced in another
shift by the company, after using a shift change
preference shall have shift change rights rein-
stated.

—

{9

ARTICLE XIV
LEAVE OF ABSENCE

Section 1, General

Employees with seniority may be granted personal
leaves of absence, without pay, for up to six {6) months
upon written request to the Company, stating the
reason for the leave. Employees requesting a personal
leave of absence will not be required to use accrued
benefits (sick fime, vacation time, etc.) when applying
for such leave. !t is understocd and agreed that per-
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sonal leave is separate and apart from any require-
ments under the Federal Family Medical Leave Act as
stipulated in Section 6 of this Article.

Such leaves are subject to Company approval, but will
not be unreasonably denied if the Cornpany's opara-
tions or requirements permit. Seniority shall continue to
accumulate during the personal leaves. No personal
leave of absence will be granted to employees who are
incarcerated. Any smployes who accepts other em-
ployment while on leave of absence will be considered
to have quit his job.

Personal leaves of absence without pay must be a
minimum of five {5} workdays.

Employees in the Attendance Contro! Program with
forty (40) or more chargeable hours are ineligible for
personal leaves of absence.

Section 2, Extension of Leave

Personal leaves may be axtended for an additions!
period of thirty (30} calendar days upon approval of the
Company. Such leaves will not be unreascnably
withheld.

Section 3. Union Leave

The Union will notify tha Company in writing in the event
it is necessary for employees to have a leave of
absence to attend to Union business. _The Union will
provide such notice as far in advance as possible.
Such notice will stipulate the number of employees, not

55




10 exceed twenty (20) in number and the duration of
such leave._Such leaves and duration will be granted
by the Company.

The Company will consider more than the aforemen-
toned number of employees when requested by the
Union providing the request wouid not abnorrally
affect the operation of the plant.

Section 4. Medical Leave

Employeas who are unable to work due to injury or
illness will be granted a medical leave of absence,
provided the employee completes the application for
medical leave and presents medical proof of inability to
work covering the period of disability. The maximum
duration of medical leaves will be based upon Employ-
ees’ service with the Company to the same extent and
period of time as they would maintain and accumulate
seniority while on layoff,

Section 5. Military Leave

Employees who enlistin the Armed Forces of the United
States or who otherwise are required to perform
military service will be granted a leave of absence and
shall be entitled to reinstatement to the extent and upon
the conditions provided by applicable federal and state
law.

Section 6. Federal Family Medical Leave Act

The parties recognize, understand and agree that the
Federal Family Medical Leave Act, 107 Stat. 6, 29 USC
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2601, took effecton February 5, 1994, for the employer's
bargaining unit employees reprasented by the Union.

In some instances, FMLA leaves will be concurrent with
leaves of absence covered by the Collective Bargain-
ing Agreement. in those cases where the employee is
eligible for leave under the Freightliner LLC-UAW Col-
lective Bargaining Agreement and the leave also quali-
fies under the FMLA, the Company intends to comply
with the requirements of the FMLA as well as the
separate provisions of the Coltective Bargaining Agree-
ment regarding covered leaves of ahsence.

Pursuant to the Company’s present planfor compliance
with the FMLA, the Company's rights under the act will
be modified to:

= Provide that an employee on FMLA leave will confinue
fo accumulate seniority in the same manner as the
employee also would be eligible under the Collective
Bargaining Agreement, respectively, as appropriate.

» Permit, but not require, employees tosubstitute vacation

and/for paid sick leave jn single day increments for
unpaid FMLA leave.

* Provide that employees who are married 1o each other
wilt be each entitled to a maximum of twelve (12} weeks
of qualifying leave under the Acl.

» Continue Company- paid Group, Life, Accidental Death

and Dismemberment, and Disability Insurance during all
FMLA Leaves,
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»Not automatically designate and apply absence time
thatis compensated under the short-term disability and/
or long-term disability provisions of the Life, Disability
and Health Care Benefits Program against an eligible
ernployee’s FMLA entitternant.

Problems related to the implementation ofthisletter may
be discussed by the répresentatives of the UAW
National Freightiiner Department, and the Company's
Employee Relations Staff.

ARTICLE XV
DISCIPLINE ANDDISCHARGE

Section 1. In the case of discipline, suspension or
discharge, the Company agrees that an employee who
shall have complegted his probationary period provided
for in Article V, Seniority, shall not be disciplined or
discharged without just cause. In all cases, a copy of
wtitten discipline notifications will be provided to the
Union within twenty-four {24) hours of issuance to the
employee. The Union will be notified of suspensions
and discharges atthe time of such disciplinary reetings
with employees. Incases where the immaediate removal
of the employee from the plantis required, the Union will
be nofified in writing of the disciplinary action within
twenty-four (24) hours,

Grievances relating to suspension or discharge must
be filed by the Union within five {5) working days from
the date of notification, exclusive of Saturdays, Sun-
days, and holidays, and entered into Step 3 of the
Grigvance Procedure.
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Section 2, Any employee who has been suspended
or discharged may request the presence of his appro-
priate Committeeperson to discuss the case with himin
a private setting, provided by the Company, unless the
nature of his offense requires his immediate removal
from the Plant._Commitieepersons in_said_meet-

will n Xper f garnin

Section 3. The right {o discipfine suspend or dis-
charge employaes shall remain in the discretion of the
Company except that the Company shall have the
burden to show such discipline, suspension, or dis-
charge was only imposed for just cause.

Section 4. Disciplinary records will not be used for
progressive disciplinary purposes after one (1) year

from date of :ssuance Jip_qugggs_t_gi_s_;_rm

wil nged_fr h
e_ranl_o.mg__w&_o_rﬁ
ARTICLE XVI
HEALTH AND SAFETY

A. The Company shall make a significant effort to
improve the safety and health of its employees during
the hours of their employment and will commit the
necessary human and financial resources to achieve
this goal. To further the objectives of this program, each
supervisor shall conduct bi-weekly informational meet-
ings with emplayees and as appropriate health, safety
and ergonomics issues wili be discussed and em-
ployee input solicited._Bi-weekly meetings will_be
conducted in quiet areas of the plant. Minutes of
the meetings will be documented. Employees will be
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T i 1 i iat
t robl I
im iately, a Saf wareness form will
ieted by the empl ervisor. A
copy of the form will be provided to the employ-
upervisor, committ r

the safety commitige. The empigyee will be
informed when the problem is_regolved.

B. The protective safety equipment, which will be
provided by the Company, is set forth bglow. All
personal protective equipment provided by the Com-
pany will continue to ba of sale design and construc-
tion. Employees must wear the personal protective
equipment, and make use of the protective devices and
other safety equipment designed Yo protect them from
injury and illness.

T mpany wili_mak fety glasses an
earplugs readily available to the employees and
isitor: try into the plant, Safety glasse
ilt be available at all ti at the main_plant

gntrance for employees and vigitors.

The company will reimburse employees re-
ired to wear safety shoes $75.00 per year. The

company_and union will select mutually agree-
} fety shoe vendgrs.
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Eye Protection Program

The company will provide plano {sic) and/or prescrip-
fion safety glasses to all employees starting their
employment with the Company. All employees are
required to wear ZNSI-A87.1 approved safety glasses
in the course of their employment. The smployee will
provide the Company with a copy of their prescription
and assume the cost of such prescription. When
glasses are damaged in the course of an employee's
work, they will be replaced by the company at no cost
to the employse. When a safety lens correction is
required in the employee's prescription, the cost of
such lenses and_frames_will be assumed by the

Companv&mmd_tuaime_g_aam&e_agg_ug_d

f ommon r |

reightliner; furth Vi } 4 t t
1 mpa ill_not h t of th

glasses charged by the designated provider.
The cost of replacement lenses_and frames will not
ba assumed by the Company unlass two (2} years have
elapsed from the date of the last issue of prescription
glasses, except for thpse instances where a change
is necessitated by disease or injury in the opinion of a
doclor. The replacernent cost of glasses lost or
damaged by improper care by the employee will be at
the expense of the employee.

New hire employees will sign an authorization for
deduction of the cost of prescription safety glasses
from their final pay chack in the event of termination
during their probation period,
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Miscellaneous

Personal protective equipment fumished employses
except, for prescription glasses, must be returned to
the Company when terminating employment. The cost
of such equipment not retumned in usable condition will
be deducted from the employee’s last paycheck, ex-
cept for those items retumed inunusable condition due
to normal wear and tear.

Persconal protective equipment that is damaged as a
result of a workplace injury will be replaced at Company
axpense.

C. Employess mustreport to their supervisor any injury
suffered so proper treatment can be administered by
the First Aid Department or doctor. The Company shall
promptly make adeguate provision for first aid, hospital
care, and ambulance service on_all shifts (first,
second_and third).

The company will survey employees on the quality of
care in the medical departmant. The survey will be
jointly developed and the results shared with the
members of the Safety Committee. Improvements may
be implernented based on survey results.

The supervisor will be involved in the investigation of
all reported serious injuries and, if datermined that the
serious injury was caused by an equipment malfunc-
tion, the investigation will be completed prior to another
employea being assigned thatmachine, butnolaterthan
24 scheduled hours.
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D. if a medical examination or test given an employee
by the Company discloses any abnormal conditions, the
employee shall be informed of said conditions and shall
be given a summarized copy of any written opinion or
recommendation made by the doctor.

E. The Company will provide the Union Health and
Safety Representative with a copy of the results of
industrial hygiene surveys.

E. The company agrees to notity the Union Safety
R htativ v ibt f

fety, licen Ith_an ty i tor
and any heaith_and safely consullants retained
by the company. The Union Safety Representa-
M_b_e_amdgd_m\_qpp_oﬂgm_tmm

icial n'lt rovi

rtinen nlm n them re-
memtmupm&i_newm.q
LMMLJQ_!M!M
t tativ rdin iolation f
licable local t r . r n-

dards.

G. Inan effortto monitor and control noise and air quality
in the plant, the Company will purchase and maintain g
multi-purpose sound level detection instrument
and detector tubes for sampling air quality. The reading
of air contaminants is restricted to those materials,
which can be obtained from using a direct reading
sampling pump, and NIOSH approved detector tubes,
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t t tor It 1
i h i t
af mmitt
There 1 saf mmitt nsisting o
to six members either ¢lect r_ap-

i the union and up to six (6) member

of Management. The Plant Manager and_the
Local Union President shall serve as co- chair-
i { iitt -

mittee shall meet once each mopth to;

1. nsider and make recommendations for
the corrections of_conditions determined_to
af n It nsanitar ed
lant in: ti a mployee obser-

vations. Completion dates will tablish
r t circumstanc ould take
longer than si 0 8. i f such
recommendations will_be furnished to the
appropriate company and union representa-

tives,

2. Agsist in_obtaining better employee coop-
ti with the forcement of accid
prevention rules.

3. Review OSHA Form result Industria

hygiene surveys, Ergonomic issugs, Mate-
ri fety D. he: mployee complaint
Qutside_Contractor Safety Program, Supervi-

r e loga fety and he
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4, Review th Forms.

taken by one of the Company members, and
it le. sign th i-
r_and th nion Ith_an f

gentative, Coples shall be distributed to the

afet mmitt member

. Members of th fet mmittee will re-




8. It is understood that the Co-Chairmen of the
Safety Committee will be afforded an oppor-
tunity to participate in investigating occupa-
tiona) injuri nd jll in the plant. A

licable information and photograph i
made availabl r the Union t view. Th
ion Health an Representati hall
also have the right to conduct incident Inves-
tigations and_take photographs. The Com-

ny will promptl tify the Union Ith and

Safety Representative, Committeeperson
and Director of Health an fety of all signifi-
cant injuries, illnesses and_medical emer-
genciesg.

9, The Local Union President will be provided
advanced notification of Industrial hygiene,
noise_and work station ergonomics evalua-

Itis the Company's and the Union's objective to establish
and maintain an effective ergonomics program in order
to control occupational related cumulative trauma dis-
orders. The responsibility for program administration
willbe assigned to the Safety Committee. The Company
and the Union agree to use their best efforts jointly to
maintain a program which includes the following ele-
ments: injury and illness analysis,_job anatysis. em-
ployees' input and tracking of complaints, modifica-
tion of equipment and methods and medical man-

agement.
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1. The parties have agreed to jointly discuss and
determine the program's implementation plan.

2. Injury and iliness analysis of OSHA record able and
Workers’ Compensation data will be conducted to
identity jobs, pools and departments with the high-
est number and rate of cumulative trauma disorders.
In addition, analysis will be conducted by type of
injury and body part. The Safety Committee will
utilize the reports to focus efforts in areas where
risk is highest and to monitor the overall effective-
ness of the ergonomics program.

3. Thejob analysis method described in Appendin B of
the Washington State OSHA Ergonomics Standard
will be used unless the parties mutually agree to an
equivalent alternative process. The UAW Health
and Safety Department will be involved in develop-
ing the training program for appropriate Union and
Company personnel. Evaluations will be performed
whenever

An employee reports complaint of injury or
risk of ergonomic injury;
An emmployee is diagnosed with an ergonomic

injury;
2 A Symptom Survey_indicates a possible
ic ri factor,
h mpan wi |
I mig ri ific work activi
) ry il injster
pvery two yeprs,
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The components of a warksite evaluation will in-
clude but are not limited to; 1) asking the employee
which work activity may be causing the injury or
symptom, 2) identifying the specific work activities
that are likely contributors to the ergonomic risk,
symptom, or diagnosis, 3) observaticn of job, 4)
identification and evaluation of risk factors and
potential countermeasures to reduce ergonomic
risk 5) asking the employee forideas about minimiz-
ing ergonomic risk factors and 6) a description of
the teasible control measures to be impiemented.
Such analysis includes input from other workers
whose jobs will be affected by the medification;

Ergonomics job analysis will be conducted and
documented within 15 days of a cumulative frauma
disorder. A computerized database will be devel-
oped to slore job analysis information.

4. Upon receipt of a job analysis the supervisor will
attempt to implement job corrections. {f the problem
is not resolved the manager will attempt to comect
the problem. !f the preblem fs not resolved it will be
referred tothe Plant Managerand Safety Committea.
A master list of all ergonomic problem jobs for the
tacility will be maintained. The Company agreesthat
4 good faith effort will be made to implement ergo-
nemic solutions within a three (3} month time frame
after a job analysis determines that correclive
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action is raquired. The paries acknowledge that
there may be times when it may take longer than
three (3) months to make the proper correction.
The reasons will be documented.

. Ergenomics design guidelines will be established by
the Safety Committee in conjunction with plant
engineering personnel. The guidefine wiil include a
reasonabie weight fimit for repetitive lifting on pro-
duction jobs. Appropriate Union and Company
personnel, including engineers, will be trained on
the use of such guidelines. The development of
these guidelines will be a priority for the Safety
Committee.

. The Safety Committae will be invclved with the
development of an Awareness Training Program
and will review injury and iliness analysis reports
and associated corrective measures.

. With prior Company approval, the Safety Committee
may seek advice from ergenomics consullants in
order to rescive particularly problematic issues.
Such approval will not be unreasonably denied.

. Each member of the Salety Committee will receive
basic ergonomics training and advanced training by
July 2004, This training wili insure that uniform job
evaluations are conducted and record keeping
systems are improved to maximize the effective-
ness of the program.

. An Ergonomics Awareness Training program will
be developed and made available to all plant employ-
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ees. The Satety Committee will analyze injury and
iliness data and recommend areas where additional
training may be needed.

10. Medical staff personnel wiil be provided with appro-
priate aducation and training. Referrals willbe made
only to outside medical personnel competent to
diagnose and treat curmulative trauma disorders.

11. The Company will empower and encourage Super-
visors, Managers and Staff Managers to recom-
mend engineering changes in their respective ar-
eas.

12 The Company has established and implemented a
process 1o ensure that ergonomics issues are
considered in alt new and modified equipment and
machinery.

The Company recognizes that noise induced hearing
loss is a permanent and irreversible condition that
significantly affects the quality of an employee's life.
Managementis commitied o raducing noise levelsinthe
plant. A comprehensive sound survey wili be con-
ducted at the plant to measure the sound exposures
throughout the plant. The survey will identify the
primary sources of noise and list feasible engineering
controls to reduce exposure. Fhe Company will
davelop and implemeant anoise abatement program. The
program will include an annual listing of noise reduction
projects and the specific machinery and equipment
affected. The goai of the noise abatement program is
to significantly reduce the number of empioyees re-
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quired to wear hearing protection as a resuit of eiimi-
nating exposures to hazardous levels of noise. The
Safety Committee will review the noise abatement
program each year. The Company will establish an
BOdBA specification for new machinery, equipment
and powerad hand tools. Deviations from the noise
specification, when compliance is not feasible, will be
reviewed by the Safety Commitiee. Powered hand
tools will be evaluated for compliance with the noise
specification and ergonomics design guidelinas prior to
purchase.

Posted placards containing machine specific lockout
procedures, listing equipment needed and verification
methods, will be posted on all machinery and equipment
based upon a list prioritized by the Safety Committee.
A riat | nelydin r ti
)| will rained | K n
vi | t devi

i i nt n

New equipment (including used equipment from cther
facilities} and rearrangements will be certified by the
Facilities Manager and/or Safety Manager and re-
viewed with the Union Health and Salety Representa-
tive, when available prior to being placed into aperation.
Certification reports wiil be made available to the Safety
Committes. The Safety Committes has developed a
chacklist ot items to be raviewed during the certification
process. The Safety Committee will review safety and
health design guidelines and specifications from other
companies and upgrade the existing new equipment
review checkiist.
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Toxi ti

Effective control of hazardous materials will serve to
protect the employees of Freightliner as well as the
environment in the surrounding community. The Com-
pany is comrnitted to the continuous reduction in the use
of hazardous materials. This will be accomplished
through process changes and on-going efforts to
identity safer substitutes for materiais currently in use.
This program will be reviewed with the Safety Commit-
tee and is expected to reduce employee exposures and
protect the environment.

i 1 f I
The Company wiltinstitute an Outside Contractor Safety
Program and provide acopy to the Safety Committee for
their review. m, will _noti
ni P adv. contractot

working In nt. f ide_contrac-
tors t nt will intained an it
be provided to the Local Union President. Man-
agemen! wil conduct periodic inspections to ensure
compliance. Contractors found {o violale health and
safely regulations and standards will be advised and
will be expected to implement corrective action.

Il Prevention P

The Company will establish a Fall Prevention Program.
Maintenance employees will be trained in the proper
use of personal fall protection equipment. Personal fall
protection equipment will be made available, properly
siored and maintained. Retresher training will be
provided onan annual basis. The Company will provide
personal fall protection equipment to each skilled trades
machanic who is required 1o use such equipment.
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The parties agreed to an Emergency Evacuation Planon
First, Second, and Third Shifts. 1t was further agreed
thatan Emergency Evacuation Drifl will be conducted on
each shift. The driils will be conducted during the first
and third year of this agreament. These planned and
pre-announced drills will familiarize employees with the
emergency waming system, evacuation routes, and
assembly areas. Future drills will be conducted as
deemed necessary by the Safety Committee. The Plant
Emergency Evacuation Routes will be pericdically up-
dated to reflect changes in the plant. In addition,
emergency coordinators will receive annual refresher
fraining and the emergency alarm will be activated at
least once a year, at pre-announced imes, for familiar-
ization purposes. Supervisors will review the evacu-
ation routes and warning system with employees at
least twice a year during supervisor safety meetings.

Audits -

An annual comprehansive health and safety audit of the
facility will be conducted by the Corporation, interma-
tional Union, Local Union and plant Management. The
audit protocol and items included will be developed
jointly ulilizing materals from audlt processes negoti-
ated by the UAW at other companies, and the current
corporate audit process.

The Company will eliminate the practice of employees
working under suspended loads in cab swing, engine
swing and axle swing areas. Each task that currently
requires employees to place part of their body under a
suspended load will be identified and corrective mea-
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sures will be implemented o address each including
product design changes, moving certain operations to
others stations and modification of tooling and methods.

Preventive Maintenance for Plant Ventilation
Syst Powered_Tool

The Company recognizes the importance of ventilation
systems {o maintain a comiortable environment and
control air contaminants and reduce the risk of fires and
explosions. Preventive maintenance programs will be
implemented to insure that plant ventilation systems
operate properly. All exhaust ventilation and make up
air units will be rated the highest priority. The manager
of maintenance will review the program with the Safety
Committee on a periodic basis.

A preventive maintenance program for pow-
ered hand tqols shall be established within 9Q
days of the effective date of this agreement.
Defecti | hand. tools. witl be i fi.
ately removed from gervice and tagged out

The International Union, Local Unien, the Joint Safety
Cornmittee and Union officials, employees and agents
shail not be liable tor any work-connected injuries,
disabiliies, diseases, deaths, or loss resuiting there-
from which may be incurred by employees of the
Company or by third parties while on Company prop-
erty. This is not intended to, and doas not; increase the
Company's liability in such cases beyond its normal
exposure, if any (lLe., worket's compensation}.
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ARTICLE Xvii
NOSTRIKES ORLOCKOUTS

Section 1, No Strikes

During the life of this Agreement, the Union shall not
cause or support, nor shall any employee or employees
take part in any action against the Company such as a
strike, intentional slow down of production, or any other
interference with or stoppage of the Company's work.

The Union agrees that if an unauthorized strike, slow
down or other interference with or stoppage of work
occurs, the focal and international Union officials wili
immediately meet with the Company and take appropri-
ate action to end the strike, slow down or other
interterence with or stoppage of work. The Union
lurther agrees that in the avent of a strike in viclation of
this Agreement, the Company may take disciplinary
action up to and including discharge against those
workers who take part in the strike. The Company, for
its part, agrees that there shall be nolockouts during the
life of this Agreement. Aslong asthe Union, its officers,
agents and employees comply with the above provi-
sions, the Company agrees not to bring any court action
for damages or take other action which is not provided
for in this contract, against the Union, its officers,
agents and employees for breach of this Section.
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ARTICLE Xvih
NODISCRIMINATION

Section 1. itis the policy of Freighttiner LLC and the
UAW that the provisions of this Agreement be applied
o all empioyees coversd by this Agreement without
discrimination because of race, color, religion, age,
national origin, status as a qualified person with a
disability, sex, including sexual harassment, sexual
orientation,_marital status, union affitiation and
membership in any legal protected class and political
Hiliat]

In order to assure full knowledge and understanding of
the forgoing principle on the part of the employees and
all agents and representatives of Freightliner LLC and
the UAW, the parties hereby incorporate the same in
this agreement. Any employee who claims that, in
violation of said principle, he has been danied rights
guaranteed by this Agreement may complain as pro-
vided in the grievance procedure. Any such claim,
when presented in writing, pursuant to step (1) of the
grievance procedure, must contain a full statement of
the facts giving rise to the claim and the reasons why
the employee believes he has been discriminated
against.

It appealed to step (2}, the Committeeperson of the
Local Union, before deciding whether to take the
grievance up with the Department Manager, may refer
the claim to the Chairman of the Civil Rights Committee.
The Chairman, or in special circumstances, the Co-
chairman of the Civil Rights Committee, will review the
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alleged claim of discrimination and, if mutually agree-
able, wilt conduct & joint investigation. The investigater
will receive pay for ime spent on the investigation, with
the understanding that any overtime must be approved
by the Human Resource Manager.

The grievance and arbitration procedure shall be the
exclusive confractual procedure for remedying such
claims,

ARTICLE XIX
MISCELLANEQUS

Section 1. Work by Management Personne!

Non-bargaining unit personnel shall not perform bar-
gaining unit work covered by this Agreement except in
the following instances:

A. To instruct or train employess

B. To assist employees in emergency situations
which are rare, unusuai, and extraordinary in
nature

C. On experimental work, provided the Union has
been given prior notification as 1o the specific
nature of the work and its anticipated duration.

Section 2. Medical Perscnnel

In crder to ensure prompt qualified medical aftention, a
nurse or carlified Emergancy Medical Technician (EMT)
will be readily avaifable in the piant during Production
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hours ta rendar first aid as required. This will also apply
during periods of overtime when at leas! seventy-five
(75) employees are scheduled to work. In addition, a
list of trained personnel for emergency response pur-
poses will be posted in the Nurse's Siation. The listed
trained persannel will also be certified in basic first aid
andCPR.

An in-plant ambulance will be provided which is ca-
pabile of transporting injured employees on a stretcher.
This ambulance will be designated for the sole use of
in-plant transportation of empicyees who are sick or
injured. The Company will provide necessary medical
supplies, oxygen, diagnostic equipment and a portable
defibrillator. Four (4) trained persons, trained to the
level of first responder, will be available on all shifts
during the week. The Safety Committee will seiect
emergency responders. Each emergency responder
will be provided a communication device and nave
access to tha Medical Department.

Section 3. Emergency Notification Procedures

To ensure that all bargaining unit parsonnel will receive
immediate notification of outside emergencies, the
Company agrees that such notification will be provided
to the employea immediately and, in no event, any later
than fifteen (15) minutes after receipt of such informa-
tion. The Company further agrees that employees will
be released immediately (if so reguested) to attend to
such emergency. The Company will log all emergency
calls. The Union will have an opportunity to review the
log and make copies upon request.
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Section 4, Break Area and Lunch Rooms

All break areas and lunchrooms will be enclosed and
air-conditioned. All such areas and amenities will be
maintained in a clean and sanitary condition. The
will rd_bri T fi
i lectri ffiine-pool repaint
1} I il intained i
n i ition. Whenever 1 i
il Il_current hr ¥

il intal if futur m
available for break areas. such space will be
utilized for that purpose.
Section 5, Legislation
If any of the Collective Bargaining Agreement is held
invalid due to existing or future federal or state legisla-

tion, the remainder of this Agreement shall not be
affected thereby.

Section 6. Garnishments

{aj The policies concerning garnishments will be
handled by the Company subject to the following:

No disciptinary action will be taken against any
employee unfess:

{i} A second and separate gamishment nolice or

demand against the wages of an employea has
been received by the Company.
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{if) Asecond and separate wage assignmentagainst
the wages of an employee has been received by
the Company.

(&) Notwithstanding the provisions of subsection (a)
above, no disciplinary action wiil De taken againstan
employee because of the employee’s inability to
provide the Company the necessary release(s) and
agreament(s) required in connection with a federal
government lien against the employee’s wages.

{c) The Company and the Union agree that not with-
standing any provision of this Agreement, they will
comply with all applicable federal and state laws
concermning disciplinary action relating to garnish-
ment on wage assignment matters.

Section 7, Extreme Bad Weather Conditions

Employees who are unable to report for work during
extremely bad weather conditions will not be penalized
by the Company.

Section_8. Work Related Physical Exams

Periodic physical examinations and x-rays for spray
painters and such other classifications, as required,
shall be provided by the Company at no expense orloss
of eamnings, including loss of overtime to such employ-
ees. The Company will also provide pulmaonary function
tests for walders.

80




Section_ 9, Conflict between Company Rules
and Contract

The Company shall not establish any work andfor
safaty rules which conflict with the express provisions
of this contract. The Company is entitied to establish
reasonable rules, which the Union has the right to
challenge through the grievance procedure as to the
reasonableness of those rules,

Section_10, Bulletin Boards

The Company shall provide bulletin boards in each
amenitias area for the exclusiva use of the Union. The
use of these bulletin boards shall be confined to the
following notices:

{1} Recreational and social affairs of the Union;
{2} Union meastings;
(3) Union appointments;

(4) Union elections, including those required in the
Union Constitution, and the resuits of such elec-
tions.

Section 11, Injury to Employees

When an employee sustains an injury in the plant, if
necessary, the Company shall fumish transportation
from the plant 1o the source of medical treatment and,
if necessary, transportation home. Any employee who
sustains an injury in the plant and retums from medical

- 81



treatment to the plant with medical restrictions, the
company wili make every effort to place the empioyee
on a job within their restrictions. Any such employee
who is not able to retum to work shall be paid his
applicable rats for the batance of his shift on the first
day he is unable to work as a result of the injury. An
employee who is able to work after sustaining an injury
inthe plant, but needs additonal medicalireatment shall
be paid for all regular shift time necessarity lost for
obtaining such treatment. The additional medical treat-
ment will be sought during non-working hours when-
ever possible.

Section 12, Unjust Incarceration

Employees who have been terminated because of
incarceration and who are iater found by trial of a judge
ot jury to be “not guilty” will be retumed to work without
loss ol seniority.

Section 13, Paid Bereavement Leave

1. Employees shall be excused with pay for five (5)
scheduled workdays for bereavernent leave in the
avent of the death of an immediate farmily membaer.
Immediate family shall be defined as:

Spouse Child
Stepchild Parents

2. Empioyess shall be excused with pay for three (3)

scheduled workdays in the event of the death of one
(1) of the following family members:
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Brother Son/Daughter-in-Law

Sister Brother/Sister-in-Law
Parents-in-Law  Step Brother/Sistar
Grandparants Step Parents

Grandchildren Step Parents of Spouse

. Employees shall be excused with pay for one (1)
scheduled work day in the event of the death of one
(1) of the following family members: Aunt, Uncle,
Great Grandparents and Grandparents-in-Law

. Employees shall have the option of using up to two

(2) paid sick lsave days_or two (2) vacation days

in connection with paid bareavemant isave. Vaca-

ion ranted | it -
reavement not i in_ti
percentages outlined in_Article X, Section_ 4,

. In-Law relationships refer onfy to current spouse.

. Employees shall have the option to use up to two (2)
paid sick leave days_or two (2) vacation days to
attend the funeral of persons other than those listed
above with whom they have had close relation-
ships. Employees must have prior approval 1o be
paid and to have the absence excused. Vacation

days aranted in conjunction with bereave-
14 not ¢ leulated in t -
ii i i ion 4

. The appropriate shift premium wilt be paid for aft
bereavement leaves.
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Section 14, Jury Duty Pay

When an employee is required to be absent from his
reguiarly scheduled work to report for jury examination
or jury duty service, he shall be granted time off with
pay for all straight-time hours he was otherwise sched-
uied 1o work. In order o receive such payments, an
employaea must give the Company prior notice that he
has been summoened for jury duty, musi furnish satis-
factory evidence that he reported for or performed the
service and must report back to work promptly if
released or excused by the court prior to 11:00 a.m.

Employees working second or third shift will be as-
signed to first shift during the period thay are scheduled
for jury saervice. Employees, who have received a valid
court order or subpoena to appear in court during
working hours as a witness and not as a principal in the
court action itself, may receive pay for such time
missed.

Section 15, Short-Term Militacy Duty Pay

A seniority employee who is called to and performs
short-term annual training in the United States Armed
Forces Reserve or National Guard shall be paid the
difference between his daily military eamings (inchud-
ing all allowances except rations, subsistence and
travel} and his regular base hourly rate for straight-time
hours he otherwise would have worked up to 15
maximum work days per calendar year. in order to
receive such payment, an employee must give prior
notice and furnish a statement of military pay upon his
refum to work.
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Section 16, Employee Sales Days

Employee sales days will be held once weekly on a
designated day. Where pracfical, parts and products
will be available for employees to purchase at cost.
However, itis understood that the Company shall retain
full discretion ot the administration of the salas proce-
dures as wall as the types, quaniities, and prices of
items available for sale.

Section 17. Tools

The Company will provide and replace as necessary all
raquired tools for employees to adequately and safaly
perform their duties.

Section 18, Alcoho! and Drug Abuse

Tha Drug and Alcahol Palicy attached as Attachment B
was discussed during hegoliations and was agreed {o
by the parfies as the program applicable fo aii plant
amployees,

Section 19, Tuition Refund

The Tuition Reimbursement Palicy for employees par-
ticipating in approved degree programs and college
courses will be modified as ouliined below. All partici-
pants in the current Tuition Reimbursemeant Program
must be re-approved for participation in degree pro-
grams. Belowls a summary of guidelines that will apply.
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Employees must have one (1) year of continuous
service to qualify for program approval.

Employees in approved degree programs must take
a minimum of three (3) credit hours per term to
maintain active status,

Employees may take up to 12 credit hours per term.

Employees who successfully complete pre-ap-
proved tests for protessional cerification programs
wilt quatify for reimbursement.

ifi idel
Freightliner is in the process of negofiating dis-
counted tuition rates (based on rates charged by
state schools) with local colleges and universities.

Employess will be reimbursed up to the discounted
tuition fimit based on grades eamed.

Reimbursement is based on the course grade te-
ceived as follows:

For undergraduate courses:
A=100% B=90% C=50% Below C=0%

For graduate courses:

A=100% B=50% Below B=0%
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Employees may receive a 50% reimbursement upon
regisiration, with the remaining reimbursement is-
sued upon course completion.

Additional details regarding the Revised Freightiiner

Tuition Reimbursement Program are set forth in the
Tultion Reimbursement Program Policy Overview.

Section 20. Successors

This Agreement shall be binding upon the employer's
successors, assigns, purchasers, or transferees
whethar such succession, assignmernt or transfer be
affected voluntarily or by operation of law; and in the
event of the emplayer's merger or consolidation with
anpther Company or companies, this Agreement shall
be binding upon the merged or consolidatad Company.

Section 21. Payday

Employess will be paid each week on Tuesday. The
first paycheck will be received on the second Tuesday
following a new employae’s first week of employment.
Stataments showing all deductions will accompany
each paycheck.

The current practice of correcling paycheck errors will
te continued.

A “direct deposit of payrofl” feature will be avaitable to
all Mt. Holly Plant employees.
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Section 22, Veting Area in Plant

A designated voling area in the plant for local Union
elections will be established. The area will provide a
reasonable degree of privacy for the purpose of
allowing local Union members locastballots in elections
for Grievance Committeepersons, Local Union Officers
and Delegates for UAW Conventions. Such voting will
take place on employees’ breaks; lunch hours, or
before or alter working hours. it is understood that the
Union will involve the Personne! Department in making
arrangements far this activity. |t is further understood
that this Agreement does rot authorize any in-plant
campaigning.

Section_23. UAW V-Cap Check Off

The Cornpany will provide a payroll deduction proce-
dure for employees who elect to make contributions to
a UAW political fund. The Union shall indemnify and
save the Company harrniess from al claims, demands,
suits, or othar liahility arising out of or by reason of any
action taken or not taken by the Company for the
purposes of complying with the provisions of this
Agreement. The Union will also be responsible for
providing the forms that enable the Company to initiate
such deductions.

Section 24, Orientation Program

The Union and the Company will develope a Joint
Crientation Program within 90 days of ratification. The
joint Program will inciude Union participation in tha
explanation of ail-efigible programs, continuing educa-
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tion, apprenticeship, benefits program, health and safety,
Union membership responsibilities, and participation.

The joint program wili be conducted during normat
working hours and all new hires will recaive their
starting rate of pay.

Duration of allotted time will be mutually agreed upon.

\Section 25. Recreation Club

There shall be a Recreation Club consisting of three (3}
mambers either elected ar appointed by the Union and
thres (3) members of Management. The Recreation
Club shali meet once each month to jointly administer
and budget all joint recreation activities such as summer
picnic, Christmas parly, etc. Funding for these activities
will be derived from the payments made by the Vending
Machine Company to the Recreation Fund. The Union,
upon request, will have access o all financial informa-
fion regarding the fund and all activities and expendi-
tures wilf be determined by the Joint Recreation Club
Committee members.

Section 26 In-Plant Union Offica and Equipment

The Company and Union will joinlly agree to adequately
equip {inciuding furniture, computers, and file cabinets}
tha Union office. Phone charges for other than busi-
ness will he the responsibility of the Local Union, A
private adjoining office wiil be provided for the Local
Union President/Chairman and a second office for
Health and Safely and Benelits business. To the
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Section 27. Skilled Trades

1. ltis understocd that skilled trades classilications are
racognized solely for administrative purposes relat-
ing 1o vacation, overtime, fraining, and job posting
procedures. No jurisdictional craft restrictions will
apply in the assignment of maintenance work.
Employees maybe assigned to any job to which they
are qualified to perform. The Company will dater-
mine qualifications in assigning work.

2. The Company will offer training to skiled trades
employeas by seniority in thelr respective classifi-
cations. Trajning will be provided whenever
practicabte in _advance of new equipment

3. During the 2000 negotiations, the parties agreed to
add industriat Truck Repair as an apprenticeship to
the Apprenticeship Program. The program will be
jointly developed by the Apprenticeship Committee,
within 90 days of ratification of the agreement.

4. An employee having seniorily in the plant, who
enlers the skilted trades group, wiil have a skilled
tradles seniority date as the day he or she enters the
group.
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However, it is understood that any previous senior-
ity toward pensions, vacations, efc., wili be main-
tained. :

In the event of a reduction in force in the skilled
trades, the employee’s plant wide seniority date wil
be used for layolf and recall.

Segtion 28. Training

During the 1994 negotiations, the parties discussed
cross training of employees within their regular as-
signed work group. it was agreed that such training is
important 1o the Company and employees.

Accardingly, employees who wish to be frained on
other jobs within their work group should atvise their
suparvisor of their wishes so that training opportunities
can be made as time and work schedules permit,

tion i I:

Security Cameras and devices wiil not be used for the
purpose of manitoring employees’ job performances.
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¥ r _Freighthi
Section 31,  UAW Decal
Within six months after ratification of this agree-
ment, W sticker wiil lac t a mutuall
ig } (] n_gach M-2 vehicie n .
re nt_Hoily.
ARTICLE XX

CONTRACTPRINTING

The Cornpany agrees that as soon as is practicable
after signing and ratifying this Agreernent (no later than
sixty {60) days) io provide sufficient printed proofs of
the Agreement to the Union.

The Agreement with calendars showing negotiated
holidays {(during the term of the agreement), will be
primted by a union printer and copies will be returned to
the Local Union within (90} days of ratification.

ARTICLE XXi
SCOPE OF AGREEMENT

Section 1, it is agreed that this written contract
refiects the entire Agreement between the parties.
Amendrnents or clarifications of this Agreement mutu-
ally agreed upon shall be reduced to writing, attached
1o, and shail becorme a part of this contract.

Section 2. The parlies acknowladge that during the
negotiations, which resulted in this Agreement, each
has had the unrestricted right and opportunity to present
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demands and proposals with respect to any matter
subject to collective bargaining.

Therefore, the Company and the Union freely agree that
during the period of this Agreement neither party shall
be gbligated to bargain with respect to any matter or
subject not coverad or referred to in this Agreement,
nor with respect to any matter or subject referred to in
this Agreement.

ARTICLE XXl
AUTHORIZATION FOR CHECK-OFF DUES

During the 1994 contract negotiations for the Freightliner
Mt. Holly, North Carolina truck plant, the parties agreed
to a procedure for the authorization for check-off dues.
The following will apply.

Subiect to the limitations as provided by the laws of the
State of North Carclina and/or Federal law, the Com-
pany agress during the life of this Agreement, fo deduct
Union membership dues fromthe pay of each employee
whao is a member of the Union, in accordance with the
procedures set forth herein and in Exhibit *1” described
below. For the purposes of this Letter, pay from which
Union membership dues may be deducted shall include
all categories of payment to the employee, which the
Union Gonstitution recognizes as appropriate for de-
duction of dues.

Upon receipt of a signed authorization which is in
conformity with the laws of the State of North Carolina
and applicable Federal law, the Company agrees to
deduct from pay samed by employees who are mem-
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bers of the Union the amount which is certified by the
Union as membership dues, inclugding any applicable
initiation or reinstatement fees, and remit such amounts
monthly to the local Union Financial Secretary. Employ-
ees who desire to authorize the request to the Company
to make such deductions and payments of their Unicn
membership dues shall use the form attached hereto as
Exhibit “1” and entitled “Authorization for Check-Off of
Dues.” Such authorization shall be subject to the terms
of said Exhibit and may be revoked by the employee as
provided therein and as provided in Section 302(c) of
the Labor-Management Relations Act of 1947, as
amended. It shali be the responsibility of the Union to
provide such authorization.

The Local Union Financial Secretary shall give written
notice to the Company of the amount of membership
dues, including initiation or reinstatement fees, deduct-
ibla in accordance with the preceding authorization, In
ali cases where a deduction is made which duplicates
payment already made 10 the Union by an employee, or
where deduction is not in conformity with the provi-
sions of the Union Constitution and bylaws and/or terms
of this Agreement, refunds to the employee will be made
by the Union,

Al sums deducted shall be remitted to the local Union
Financial Secretary not later than the fifteenth {15} day
of each calendar month in which deductions are made.
At the time of remitting the deducted amounis each
month, the Company will turnish the local Union Finan-
cial Secretary with a listing of the employees, by name,
social security number and amount deducted, for whom
payroll deduction of Union membership dues was
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made, The Union will give the Company prompt written
notice of any errors in the listing or remittances.

Once each month, the Company will forward to the local
Union Financial Secretary a listing of employees’ names
indicating the reason for failure 1o include any sum or
sums, which ordinarily would have been checked-off
from the pay of the employee, covered by the Agree-
ment.

The Union shall indemnify and save the Company
hamless from all claims, demands, suits, or other
liability arising out of or by reason of any action taken
or not taken by the Company for the purposes of
complying with the provisions of this lefter.

Freightliner Payroll will use the pay rate in sifect for the
last complete work week of each month for the dues
deduction calculation the following month. Thereafier,
all sums deducted will be remitted to the local Union
Financial Secretary not ilater than the 15th day of each
calendar month in which the deductions are made.

Electronic_reporting will_continue 1o be useq for
thi r
ni muynit n

n ill make monthl T -
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The parties agree and understand that this procedure
is solely for the purpose of enabling Freightliner to remit
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to the local Union Financial Secretary, all sums de-
ducted, no later than the 15th day of each calendar
month.

ARTICLE XXIN
HEALTH ANDWELFARE

The Company will continue a Health Care Plan for UAW
represented employees that includes the same ben-
efits as provided under the Freightliner Health Pian on
the effective date of this Agreement. As an altsmative,
employees will be able to elect coverage under an
available HMO or the Freightliner Pointof Service (POS)
Pian. The pians will be administered by the Company
for UAW employees under the conditions set forth in
Attachment C.

ARTICLE XXIv
PENSION PROGRAM

Tha Company will continue a pension plan program tor
UAW represented employees with the same benefit
levels and benefit formutas as currently provided in
these negotiations. The Company will establish a
separate pension plan for UAW represented employ-
ees under the conditions set forth in Attachment C.

ARTICLE XXV
PAID SICK LEAVE

Section 1. Paid sickleave inthe maximum amountof
soven {7) days per calendar year will be accrued at the
rate of 4.66 hours per month inciuding the month in
which an empioyse is hired. Any days not taken will be
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accrued to a maximum of fifty (50) days. An employee
with fifteen (15) or more days of accumulated paid sick
leave may use five (5) of such days as an additional full
week of vacation in accordance with normmnal schedul-
ing requirements. An employee with twenty-four (24)
or more days of accumulated paid sick leave may use
~ ten (10) of such days as additional full weeks of
vacation in accordance with normal scheduling re-
quiremnents.

Section 2. Up tofour {4) days percalendar year may
be used as perscnal time at the employee’s option
provided these days off are scheduled in advance in
the same manner as single days of vacation.

Section 3. Any employee with accrued Sick Leave
of five (5} days may cash out the excess above five {5)
days (cash out full days only) at any time.

Section 4. Paid sick leave may be used during the
statutory waiting period by employees who are off
work with compenslbleinjuries. Employees whochoose
to use contractual sick leave to satisfy the unpaid
waiting period will not have any adverse pay impact.
Paid sick leave used for this purpose will not be
reinstated.



ision to di ti 4 tilizati 3

ection 6. _Sick Leave; Eliminate accrual on al

av ver 60 da xciuding Mitit Leave
and FMLA) in duration.
ARTICLE XXVI
SHORT-TERMDISABILITY

Employees absent from work due to prolonged medical
or menial ittness or injury will be eligible for payments
of 70% of their regular straight time wages during any
fifty-three (53)-calendar days of absence per calendar
year. Commeancement of disability benefits requires an
unpaid waiting period of five (5) consecutive workdays
foreachincident ofillness orinjury. Eligibility entitlement
also requires that the employee be under the care of a
physician who determines him to be unable to perform
available work for which he is qualified.

At the employee’s request, paid sick ieave may be used
to satisfy the disability waiting period.

There should be no interruption of the waiting period
because of paid days from independently established
benefits such as paid holidays. In other words, holi-
days should be counted toward the satisfaction of the
five {5) day waiting period.

independent benefits such as paid sick leave, holidays,
vacations, jury duty pay, or any other paid days for the
time not worked, with the exception of 41-time, will not
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interrupt or extend the five (5) day waiting period.
Moreover, where “paid days” occur during a five (5)
day waiting period, there will be no pyramiding of
independent benefits (for example, vacation pay plus
paid sick leave or holiday pay plus paid sick leave).

Emplovees who are off on worker's compensa-
tion will have th ion {ement worker’

abili id days, if gvailable.

ARTICLE XXVIi
LONG-TERM DISABILITY

The Company will continue the current Freightliner Long
Term Disability Program as set forth in Attachment C.

ARTICLE XXVIN
LIFE, ACCIDENT AND DISABILITY PLANS

The Company will continue to provide the same life,
accident, and disability benefits 1o UAW represented
employess that were available on the effective date of
this Agreement.

ARTICLE XXIX
“41 TIME"

In order to qualify for approved time off with pay as “41
Tima,” an employee's absence from work must be for
one of the following reasong:

1. Asudden iliness or accident of an immediate family
member (i.e., unplanned, unscheduled, unantici-
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pated) preventing the empioyee’s presence atwork,
Immediate family members include spouse, child,
brother, sister, parents, parents-in-law, grandpar-
ents, and grandchildren of employsees.

Clarification; Eligibility will depend upon the ne-
cessity of the employee to transport or be present
with the immediate family member when medical
treatment is required at a hospital, doctor's or
dentist's office. Pay for time not worked will be
limited to the amount of time required to be present
at the medical professional's office, plus a reason-
able amount of trave! time to and from the service
provider and/or home or work.

“41 Time" benefits are not applicable to employess
who are unabla to work baecausa of the need to cara
for an Ml or injured family member.

. In attendance where major or emergency surgery
Is to be performed on an immediate family member.

Clarification; As with No. 1 above, pay for time not
worked will be limited to the amount of time the
employee is required to be present, plus a reason-
able amount of travel time.

. Physician and dental appointments of employees
which cannot be scheduled outside the employee’s
norrnal working hours.

Clarification: Employees are expected to, to the
extent practical, schedule such appointments at
times that do not conflict with thair work schedules.
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However, when alternative scheduling is not avail-
able and appointments must be scheduted during
working hours, pay for time not worked will be
limited to the amount of time required for the appoint-
ment, plus a reasonable amount of travel time.

An employae may be granted up to eight (8) hours of
regular straight time off with pay for sach separate
occurrence of “41 time™.

Clarification: The interpretation of “Separate QOccur-
rences” is understood to mean the onset of a new and
unrelated illness, injury, or appointment that would
qualify for“41 Time” entitlementunder ltems #1, #2, and/
or #3 above.

Employees are encouraged to make up the amount of
“41 time" that they are absent. This time can only be
mada up within the workweek that it is taken. Pay for
such time is at the regular straight time rate. Failure to
make up time will prevent the achisvement of perfact
attendance. |n order to receive pay, employees must
fill outthe “41 time” portion of the Request for Pay During
Absence form and submit it to their suparvisor for
approval and subsequent processing.

The payment of “41 time” shall be at the regular straight
time rate for time not worked during the course of a
normal and regular workday. “41 Time" pay does not
extend to absences which occur on overtime,

An employee may be granted up to eight {8) hours of
regular straight time off with pay for each separate
occurrence of those reasons covered under the “41
time” policy.
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ARTICLE XXX
EMPLOYEERETIREMENT SAVINGS PLAN 401K

The Company will continue to provide the current
Freightliner Employee Retirement Savings Plan (401K
Plan) for UAW-represented employees, subject to the
following revisions. The Company will make every
possible effort to have these revisions to the Plan in
effect by December 17, 2000:

1. Increase the maximum employee pre-tax contribu-
tions to the full amount permitted under federal law.

2. Increase the allowed frequency of changes in
employee contributions from twice yearly to quar-
terly.

3. Increase the allowed frequency of investment op-
tion changes and asset transfers from twice yearly
todaily. Improve investment contribution flexibility to
permit changes in increments of 1.0%

4, Increase the frequency of Plan Valuations from
quarterly to monthly. Such valuations will include all
contributions and earnings through the close of the
prior month.

5. Increase the frequency of written Employee State-
ments of account balances from twice yearly to
quarterly.

6. New participants may enroll in the plan on the first
day of any calendar quarter foliowing their date of
hire.
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7. Compensation will include all Cost-of-Living Allow-
ances for purposes of Employee and Company
matching contributions.

8. No more than one (1} $75.00 loan fee will be
chargeable to an Employee for an approved and
completed loan transaction from a member's ac-
count balance.

Effective January 1, 1998, increase Company contribu-
tion to four percent {4%) on six percent (6%).

The Company may, al its option, establish a freestand-
ing Plan containing all of the above agreed-upon fea-
tures for UAW-represented employees.

Effective January 01, 2004, the loan transaction
maximum, will be increased to two (2) loans at

any given time.

The UAW/Freightliner Employee Retirement Savings
Plan will remain in full force and eftect for the duration
of the Collective Bargaining Agreement of which itis a
part. Any amendments to the Plan during the term of the
Collective Bargaining Agreement must be made by
mutual consent of the Company and the Union.

ARTICLE XXXI
DURATION OF AGREEMENT

Section 1.
This Agreement shall become effective as of June 19T

2003, and shall remain in effect until June 18T 2006,
and thereafter until either party serves a sixty {€0) day
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written naotice to the other specifying a desire to modify
or terminate this Agreement. Should neither party give
such sixty {60) day natice, this Agreement shall remain
in full force and effect until such nofice is given and for
sixty (60} days thereafter.

Section 2.

Upon receipt of said notice, the parties shall promptly
arange a mutually agreed upon date to commence
negotiations pursuant to such written notice. Any new
Agreement or contract modifications negotiated be-
tween the parties shall not be binding or effective
unless reduced to writing and signed by the Corporate
Representative and the Plant Manager and the mem-
bers of the Local Shop Bargaining Committee, the UAW
Regiona! 8 Director and the Director of the UAW
Freightliner Truck Department,

In witness whereof, the parties hereto have set their
hands and seals this 191_ day of June, 2003.
Accepted for the Union by:
INTERNATIONAL UNICN, UNITED AUTOMOBILE, AERO-

SPACE ANDAGRICULTURAL IMPLEMENT WORKERS
OF AMERICA - UAW

NATE DEN, VICE PRESIDEN
DIRECTOR, UAWFREIGHTLINER DEPARTMENT

104



GARY CASTEEL
DIRECTOR - UAW REGIONS

STEVE JONES
ADMINISTRATIVE ASSISTANT

TERRY E
INTERNATIONAL REPRESENTATIVE

DEANEASON
INTERNATIONAL REPRESENTATIVE

JOHN SMITH
INTERNATIONAL REPRESENTATIVE

D
INTERNATIONAL REPRESENTATIVE
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BRENT MARR
PRESIDENT, SHOP CHAIRMAN

KIMHOYLE
HEALTHAND SAFETY REPRESENTATIVE

TIMBRIDGES
BENEFITSREPRESENTATIVE
COMMITTEEPERSON

STEVE AUSTIN
COMMITTEEPERSON

GREGNOLEN
COMMITTEEPERSON
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TERRY COLE
COMMITTEEPERSON

TOMMY BRASWELL
COMMITTEEPERSON

DONMCKNIGHT
COMMITTEEPERSON

ACCEPTEDFOR THE COMPANY BY:
FREIGHTLINER CORPORATION

MA|
PLANT MANAGER

i
GENERAL MANAGER, HUMAN RESOURCES
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WAYNE SIMON
HUMANRESOURCES MANAGER

| ELLER
LABORRELATIONS SPECIALIST
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ATTACHMENT At - GRADE 7
Classification 06-19-03

TOP RATE
$23.92

Progression Steps

Senior Maintenance Mecharnic Start: $15.18
Senior Parts Fabricator & month: $15.68
Robotic Technician 12 months: $16.18

18 months: $16.88
24 months: $17.18
30 months: $17.68
356 months: $18.18
42 months: §$18.68
48 months top classification $23.92
Note: Leadpersons shail receive 51.10 per hour above the top production
wage rate for the work group they are responsible for leading.




OLL

ATTACHMENT A2 - GRADE 6

Classification 06-19-03
TOP RATE
$23.05
Mainterance Mechanic Progression Steps

START $14.07

6 months: $14.57

12 months: $15.07

18 months: $15.57

24 months: $16.07

30 months: $16.57

36 months: $17.07

42 months: $17.57

48 months Top Classification Rate $23.05

Note: Leadpersons shall recetve $1.10 per hour above the top production wage
rate for the workgroup they are responsible for jeading.
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ATTACHMENT A3 - GRADE 5

Classification 06-19-03
TOP RATE
$23.05
Inspectar
Machinist
Sr. Painter

Parts Fabricator (Fuel Tank Welder)

Pre-Paint Body Specialist

Certified Production Weider Start: $14.07
6 months: $14.57
12 months: $15.07
18 months: §15.57
24 months: $16.07
30 months: $16.57
36 months: $17.07
42 months: $17.57

48 months Top Classification Rate $23.05
Note: Leadpersons shafl receive $1.10 per hour above the top production wage
rate for the workgroup they are responsibie for leading,
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ATTACHMENT A4 - GRADE 4

Classification 06-19-03
TOP RATE
$22.25

Material Handler

Painter

Truck Assembler

Tool Crib Attendant Start: $12.95

6 months: $13.45
12 months: $13.95
18 months: $14.45
24 months: $14.95
30 months: $15.45
36 months: §15.95
42 months: $16.45
48 months TOP CLASSIFICATION RATE 522.25
Note: Leadpersons shall receive $1.10 per hour above the top production
wage rate for the workgroup they are leading.
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ATTACHMENT A3 GRADE 3

CLASSIFICATION 06-19-03
TOP RATE
$20.37
Painter Helper
PROGRESSION STEPS
Start: $14.07

€ months: $14,57
12 months: $15.07
18 months: $15.57
24 months: $16.07
30 months: $16.57
36 months: $17.07
42 months; $17.57
48 months Top Classification Rate $20.37
COSTOFLIVING
Inadkition 10 the regular hourly wage rates specitied above, a cost ot living adjustment will ba made to smployees onthe
active payroll of the company, who are st ihe top rate based on changes in the consumer index as follows: Effective 12/
1601, an Incroass in top vwags rates will be bagad on .01 foreach 1125 point changasnthe 1988 Aevised Consumer Price
Index, CPI-W, US Average (1582-84} betweqn Dctober 2000(170.6) and Qctober 2001, The cust of living Increase which
excosds §.75will be added to the top wage shown above. Effective 1211502, an increasein fop wage rates will be based on

$.01for each 1125 point changein the CPI-W, US Average (1982-84) bety October 2001 and October 2002 The cost
of lving increase which axceads $.50 will bs added to thatop wage shown above.




ATTACHMENT B
EMPLOYEE ASSISTANCE PROGRAM

During the 1990-1991 contract negotiations, the parties
discussed the implementation of an Employee Assis-
tance Program and the Company's Drug and Aicohol
Policy.

It was aiso agreed that where the Freightliner Drug and
Alcohol Policy allows for only one {1) opportunity for
treatment for a drug or alcohol dependency via a “last
chance agreement’, Freightlinet will pravide for one (1)
additional treatrnent opportunity tor an employee under
the following conditions:

1. The empioyée was a prior “last chance” participant
who has satisfactorily completed the program and
the agreement has been terminated;

2. The employee signs and abides by a second “Last
Chance Agreement” under the same conditions as
the first “Last Chance Agreement.”

During or following treatment, the employes should not
expect any special privilages or exernptions from stan-
dard personnel practices; and

Nothing in this statement is to be interpreted as const-
tuting any waiver of Management's responsibility to
maintain discipline ar the right to invoke disciplinary
measures in the case of misconduct, which may result
from, or be associated with the use of alcohof or drugs
or personal problems, The Union may axercise its right
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to process grievances concerning such matters in
accordance with the Freightiiner-UAW Agreement;

it is understood that an employee who fails to meet all
of these conditions at the ime a second opportunity is
requested or required will not quality for the second
opportunity and employment will be terminated for
violation of Company Policy.

The employee who receives a second opportunity will
be given leave of absence as needed; however, only
medical coverage for treatment will be provided. The
Company Short- Term Disability payments will not
apply.

Freightliner and the United Auto Workers Union agree
that it Employee Assistance Program Services fails to
live up to the expectations of the parties, another
provider of such services may be agreed upon by
mutual agreement, provided the costs of such other
provider is no greater than the current provider.

R ND ALCOHOL POLICY
.  PURPOSE

This policy Is intended to provide a sale and productive
work environment for Freightliner employees by elimi-
nation of drug and alcohol presence or influence in the
work piace and to ensure the opportunity for continued
employment to those who have a drug or alcohol
problem by voluntary participation in a treatment pro-
gram.
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Il. SUMMARY

This policy describes practices and procedures to
ensure that work environments are free of the pres-
ence ofillegal drugs and alcohol and that employses are
capable of performing their tasks safely and efficiently
without the influence of any legal or illegal drug or
alcohol.

W, POLICY

itis Freightliner policy that employees may not possess,
usa, manufacture, or distribute iliegal drugs or alcohol
on Freightliner premises or be under the influence of
drugs or alcohol on Freightiiner premises.

The Company reserves the right to conduct a search
of employees and their property and to require drug
screening, at management's discretion, for the purpose
of enforcement of this policy.

V. DEFINITIONS

A. ilegat Drugs - Any drug thatis iilegal under federal,
state or local law. Any legal drug which has been
illegally obtained of for which a valid prescription is
required and lacking.

B. Under the Influence - Behavior that adversely af-
fects job performance, mability, safety or speech
with evidence of drug or alcohol usage. Drug or
alcohol resulting in a positive drug screen.

C. Positive Drug Lavels - The minimum guantitive lavel
for marijuana (THC) by wrine sample is 50 ng/m! to
be considered positive for drug testing purposes.
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The minimum quantitive level for alcohol by urine
sample is 38 mg/di for reasonable cause testing.
This is equivalent to 50 mg/dl by blood sample or
.05% blood-aicohol.

The minimum quantitive leve! for alcoho) by urine
sample for testing in accordance with the “Last
Chance Agreement” is 8 mg/dl. This is equivalent
to1Q mg/di by blood sample or .01% biood-alcohol.

Al other drugs testing requira only a positive iden-
tification.

PRE-EMPLOYMENT TESTING

All persons to be assigned employment will be
required to take a physical examination, which will
include a drug-screening test. Any applicant who
fails the drug screen will be disqualified from
employmant and may not re-apply within one (1)
year.

RESTRICTIONSON COMPANY PREMISES

A. legal Drugs - The possession, use, manufacture,

B.

or distribution ofillegal drugs or aicohol on Company
property is specifically prohibited and will be cause
for discharge,

Under the tnfluence - Reporting for duty or working
while under the influence of any drug or alcohol
{whether or not legally intoxicated) is specifically
prohibited and will be cause for suspansion without
pay or discharge, depanding on the circumstanceas.
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C. Paositive Drug Levels - Employees who are required

to take prescription drugs, which may influsnce
performance, must report such drug usage to man-
agement for determination of wark capability. Fail-
ure 1o do so wilt be cause for disciplinary action.

VIl. PROCEDURES

A. Testing -

1.

lmpairment: When the Company has reasonabie
cause to believe that an employee is demonstrat-
ing signs of impaimment due to the influence of
drugs or alcohol ne/she will be taken o a medical
facility for diagnosis and drug screening. Im-
paired employees are prohibited from driving
and transportation arrangements will be made
for them by the Company.

. Reasonable cause shall be defined as those

circumstances, based on objective evidence
about the employee’s conduct in the work-
place, that would cause a reasonable person
to believe that the employea is demonstrating
signs of impairment such as difficulty in
maintaining balance, slurred speech, erratic
or atypical behavior, or otherwise appears
unable to perform his/ner job in a safe
manner.

. Accitlent: Employees who are involved in a

preventable accident may, at management's
discretion, be requirad to submit to drug screen-

ing. The Union will be notified in the event
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cutslde contractors in the event of ap
acgident,

B. Search - Employees may be required to empty the
contents of their clothing, purses, and other con-
tainers if reasonablfe cause exists to believe that
they are in possession of prohibited substances.

C. Positive Test Results - Employees who have a
positive drug screen indicating drug or alcohol
usage will be placed in the Treatment Program as
provided at VIl below.

D. Failure to Cooperate - Employees who fail to
cooperate with management's enforcement of this
policy by refusing to allow a drug search, permit
confiscation of suspected material, or submit fo a
physical examination and drug screen will be con-
sideret insubordinate. Such insubordination will be
cause for discharge.

VIll, TREATMENT PROGRAM

QOne opportunity for treatment will be provided to em-
ployees who have a drug or alcoho! dependency or a
positive drug screen. Parficipation in a treatment
program and continued employment will be in accor-
dance with the terms and conditions of a written
agreement provided by the Company. Such participa-
tion will be kept confidential, and employses will be
excused from work or provided a medical leave of
absence as required by the program.
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1X. DISCIPLINE

Any discipline provided in accordance with this policy
shall be characterized as “violation of Company palicy”.

X. FEDERAL CONTRACT EMPLOYEE REQUIRE-
MENTS

in addition, emplayers who are engaged in the perfor-
mante of a federal contract are required, as a condition
of employment, to abide by Company's prohibition
against controlled substances in the workplace and .
must notify the Company of any criminal drug statute
violation occurring in the workpilace no later than five
{5) days afler that conviction.

Company’s prohibition against controlled substancesin
the warkplace and must notify the Company of any
criminal drug statute violation occurring in the work-
place no later than five (5} days after that conviction.
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BENEFTPLANS

The following is an outline of pension, 401(k}, health, life
insurance and long-term disability benafits for UAW
employees at Freightliner Corporation’s Mt. Hoily Piant
as agreed between Freightliner and the bargaining
unit's reprasentative. Specific language for the respec-
tive plan documents is 1o be developed, and will reflect
the content of this outline.

ngi nefit:

1. Freighlliner will continue the existing plan which will
be administered by the Freightiiner iInvestment Com-
mittee in accordance with the plan and Master
Retirement Trust documents. Freighttiner will can-
linue to fund the plan on an on-going hasis as is
necessary to ensure that the minimum funding
requirements under federal regulations are met.

2. Freightliner will manage and adrninister the existing
plan. A bargaining unit representative shall be
entitled to participate in the dispute resolution pro-
cess as described in Attachment C-4. Ali invest-
ment management shalf remain exclusivety under
Freightliner's authority.

3. Ali Freightliner UAW employees who have retired

since April 16, 1990 will be covered by the negofi-
ated plan,
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4. Fraightliner and the UYAW will nominate cetain
members to participate in 2 Joint Benefits Com-
mittee, such group to be responsible tor_aclivi-
; ified_in. the Lal Agr (Let-

ter of Understanding).

. Credited and vesting service will be granted for
periods of disability, provided the employeae remains
disabled under the terms of the long-term disability
plan, and during periods of union leave which are
granted in accordance with Arlicle XV, Section 3,
and Lettars of Understanding, not to exceed
Twenty (20) people at any one (1) time. Leave for
any ong {1) individuat under Article XIV, Section 3
may not exceed six (6) months duration. Credited
and vesting service will also ba granted for periods
of Intermational Union Leave for any one employee
for up to two years.

. During the 1997 negotations it was agreed that
pension service credit would be computed from
date of hire for all empioyees.

Health Benefite

1. Freightliner has established new and separate

aclive and ratirge health plans, with initial features
and plan language paraliei to the existing plans tor
active UAW employees and future UAW reiirees.
The aftected plans wili have the changes contained
in Aftachment C-1 effective January 1, 2004

. Health care bepefits' will include, for active UAW
employees and retirees, the medical cara plans
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which have been expanded toinclude the Freightiiner
Point of Service (POS) medical care plan as de-
scribed in material provided, effective January 1,
2004, withNO PREMIUMCONTRIBUTIONSREQUIRED
from covered employees during the life of this
Agreement.

Employees who elect toretain the HMO medical care
plan may do so0 under these conditions:

(1) Co-pay increased to $15 on January 1, 2004.
{2} The Company will maintain the HMO MEGICAL
PLANBENEFITS.

{3) During the 1997 negotiations the current mait
ordor prescription Drug Program will be added to
the HMO Plan.

Employees who elect 1o retain the indemnity plan
may do s0. However, deductibles will be increased
o $300/$600 with increased annual out-of-pocket
maximums, effective January 1, 1995. The Com-
pany will maintain the cost of the indemnity plan
benefits.

Health care options and features far the POS Plan,
the Indemnity Plan, and the Managed Care Plan is
shown in Attachment C-1, C-2 and C-3.

. Transition to Point of Service

OpenEnroliment for Mt. Holly employees will be held

no later than November 2003, The following
options will be available:
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1. CIGNA Point of Sarvice Plan
2. Freighttiner indemnity Plan (PPQ)
3. HMO {Medicai, Vision, Brug Coverage)

Tha current Dental and Vision Plans will be offered
with NO Deductible.

The Express RX Plan will continue with co-pays
equivalent to retail Fx.

Employees will receive new CIGNA identification
cards as soon as possible.

4. Retiree Health Premium Trust

Emptoyees who retire under contract on or after
January 1, 1995 will be charged a health care
premium based on the malrix. Four cents (4c) per
hour for each hour paid will be deducted from
wages and paid o a VEBA trust set up and admin-
istered by the Company. {increased to .06 per
hour_effective upon_ratification, .08 durin
2004, and .10 during 2005). Administrative costs
will be paid by the trust. Investment income stays
in the trust. Trust pays the retirea pramiums, if any,
ol any employee retiring during the term of the
contract to the extent of funds avaitable in the trust.
No Cornpany liability to pay retiree premium sharing
amounts generated by the matrix beyond funds in
the trust. Al assets of the trust will be for the
exclusiva benefit of future retirees. The Company
will make quartery disclosures to the Union con-
cerning the staius of, and participation in, the VEBA
Trust.
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5. The following Indemnity Plan changes were agreed
o during the 1881 negofiations:

Increase the Maximum Lifetime Benefit payable
for each covered person from $1,000,000 to
$2,000,000.

Continue the Mail Order Prescription Drug
Program for long-term maintenance-type drugs.
Co-pays_chan to §7.50 for generic an

$15 for brand during the 2003 negotiations.

Cover Mammography as any other covered
expense under the Health Plan, with no restric-
tions ON frequency.

Cover Pap Smear as any other covered expense
under the Health Plan, with no restriction ON
frequency.

Cover all medical components of Coordinated
Home Health Care, including nursing services,
home health aides, dietitians and nutritionists but
excluding all services classified as purely cus-
todial.

Cost-sharing for retirees will also begin in 1995 for
those who relire on or after January 1, 1995. This
means refirees will pay a percentage of the premium
cost. The charl below shows the percent of premium
that retirees will pay using a combination of age and
service: 85 = 100% benefit: Chart Revised during
2003 negotiations,
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6. Health plans coverage will be granted for periods of

1.

disabllity, provided the employee remains disabled
under the terms of the long-term disability plan, and
during pericds of union leave which are granted in
accordance with Article XIV, Section 3 and Letters
of Understanding, not to excead Twenty (20)
peaple at any one {1} time. Leave for any one (1)
individuat under Article XIV, Section 3 may not
exceed six (6) months duration.

ife | nefit

Freightliner will maintain Basic (Company-paid) Life
Insurance, Supplemental (Employee-paid) Life In-
surance and 24-Hour Accidental Death and Dis-
memberment Insurance plans with features and
plan language will he increased to equivalent
levels_currently available_to management
empleyees.

. Basic {Company-paid) Life Insurance coverage will
be continued for periods of layoff for six {6} months.
Disability, provided the employse remains disabled
under the terms of the long-term disability plan, and
during periods of union leave which are granted in
accordance with Article XIV, Section 3 and Letters
of Understanding, not to exceed Jwenty (20)
peopls at any one (1) ime. Leave for any ong (1}
individual under Article XIV, Section 3 may not
exceed six (6) months duration.

. Supplemental (Employee-paid) Life Insurance and
Supplemental (Employee-paid) Spouse Life cover-
age will be continued during periods of Disability
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with a waiver of employee premiums, provided the
employee remains disabled under the terms of the
long-term disability plan. For periods of union leave,
granted in accordance with Article XIV, Section 3,
and Letters of Understanding, these supplemental
insurance coverage may be kept in force by self-
payment monthly. No more than Twenty {20)
people may be on leave at any one (1) time, and no
leave may be granted which exceeds six (6) months
duration,

4. 24-Hour Accidental Death and Dismemberment In-
surance coverage cannot (by insurance policy
provistons) be extended for periods of disability or
unpaid union leave,

5. Retire (Company-paid) Life Insurance of a $5,000
lump sum death benefit will be provided for employ-
ees who retire under this contract.

6. Business travel accident insurance will be provided
to company employees iraveling on approved union
business.

ong-Term_Disability {Extended Sick Pay Plan
Benefits

Freightliner will continue the existing plan.

After disability ceases from ANY occupation, benefits
will continue if disability prevents performance of any
bargaining unitjobs available atthe Mt. Holly plant which
are consistent with their restrictions and to which their
seniority would entitle them, but in no event will benefits
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he extended beyond one year from the date the em-
ployee ceased to be disabled from ANY occupation.

Management and administration of the new plan shall
be identical to the existing pian, except that with respect
to any disputes as to eligibility to participate or calcula-
tion of benefits which arise during disability for the
specific employee, a bargaining union representative
shall be entitled to participate in the dispute resolution
process. Should the dispute not be resolved on the
basis of an examinaticn by a physician appeinted by the
Company, an independent physician agreeable to both
the Company and the Union will be seiected, and the
decision of this physician shali be binding upon the
Company and the Union.

* _ Long-Term Disabili Sacial Securi
Out): LETTEROFUNDERSTANDING DISABILITY

itied _in th m Plan riptign, H
ever, ff wifl in_wl i
rity Benefit Qv r one {1 r after
the initial 1 isabili hichever Irs
first. In _any case, the over payment recavery
provision will apply after six {§) months of con-
] isabit

T i i v ut wil intie
| Se-

Appli Ii_th ve Mepntion
Plaps

1. Future changes in the plans, with the exception of
the following categories, will be subject to the
approval of the bargaining unitrepresentative, which
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approval may not be unreasonably withheld or
unreascnably delayed:

' Those changes heretofore mentioned, or con-
tained in specifically mentioned Attachments or
Exhibits,

« Legal changes which affact the benefit struc-
ture and over which Freightiiner has no control;

» Selection of insurance provider; and
Investment managernent of any trusts.

2. The new plans, or their interpretation, will not be
subject to the grievance or dispute resclution pro-
cedure of any collective bargaining agreement.

3. The plans, and the changes embodied in the plans,
will be effective for the tarm of the Collective
Bargaining Agreement.

" the Labot_Gontract (Letter of Understanging)
. _
between the parties,

The foregoing meets the common understanding of
both parties.
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ATTACHMENT C-1
BENEFTSCHANGES

1. Mammography. Non-investigational or non-experi-
mental services prescribed by licensed physician,
claims paid at 100%. Limit $200/year.

2. Pap Smear. Non-investigational or non-experimen-
tal services prescribed by a licensed physician.
Claims paid at 100%. Limit $200/year.

3. Cover Vision care, as follows:

Optometrist $ 50.00
Ophthalmologist 57.50
Singla-vision Lenses 53.75
Bifocal Lenses 73.75
Trifocal Lenses 93.75
Lenticular Lenses 125.00
Framas 56.25
Contacts (Regular) 187.50

Contacts {Medically Necessary] 250.00

Frequency:
All except frames Once Per Year
Frames Once Each 24 Months

4. Hearing Aid. Non-investigational or non-experimen-
tal services prascribed by licensed physician or
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licensedaudiologist. Claims paid at 80%. Limit$800/
any three (3) year pericd.

. Layoff Benefits. Health insurance, Company-paid
Lite, and Accident and Disability coverage will be
centinued for employees on layoff for six (6) months
beyond normai expiration dates for each plan.
Empl re_affor twelve months of
Cobra_tollowi i iod. LETTER QF UN-

E NDING; COBRABENE NTITLEMENT

1L F BYTHISS! MONTHPERIOD.

. Retiree Prescription Drugs. Provide retirees over 65
and their families with the same prescription drug
program covering active workers and pre-65 retir-
aes.

7._HMO Dental Cigna !mprove all benefit levels to

match those in the Point-of-Service and Freightliner
Indemnity Plans

Company Short-Term Disability paymants will not
apply.

8, 1 — all_plans; ¥ -insuran

r_all | t offi isi

9_MD_GE_§3_MM¥JJD_QD_1L_¢M

visi for h tal visit

10.POS: Increase office vigits co-pays by $15.00.
1 _Leggﬂumw_d_ugg_f_emaag&ms_hy_ﬂé_q

for ric a
oth retail il_or
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ATTACHMENT C-2

FREIGHTLIN EDI LAN AR
FREIGHTLINER POINT OF SERVICE PLAN FRE!GHTLINER HMO North Carolina
{(YOU CAN USE EITHER PLAN AT ANY TIME. INDEMNITY PLAN {where availzble)

IN-NETWORK SERVICES MUST BE DIRECTED BY PCP)

IN NETWORK QUT- OF- NETWORK

Choice of Doctor  Listed [n-natwaork Any licensed doctor,  Anylicensed doctor, Medical carg must
And Hoapital doctor, hoapitats and  hospital and medical  hospital and medical  be recolved from
Medical facilitias tacility faciiitios HMO doctors,
Hospitala, and
Mad/cal facilities

Servicearea  speciic counlles Worldwide coverage:  Worldwida coverage: ncludes Gasion,

in the provider there aré no service there are no service  Iradell, Mecklenburg
Diractory area restrictions area restrictions Lincoln and Rowan
Countles
Claim Forms NO YES YES NO
Talendar Year . MONE TI00 Employea only . 3300 Employes omy . NONE
Deductible $600 Family $600 Famlly
Your copayment  $25 por onIca visn % % $15 pet outpatient viait

(or co-pay) varies for other services




SEL

PLAN 100% for office visits  After deductible, 65% After deductible 75%  100% after co-pay
Coingurance {after your co-pay}85% of covered expenses  of covered expenses*
payment of most other covered

2Xpenses
Your Annualout- 3375 employeaanly  §1,050emplayee only Si,ﬁmplom only 3600 Fo¢ person
Of-pocket $750 Family $2,100 Family $2,100 Family $1,200 por Family

Maximum

Office Visits $25 co-pay per visit 65%" 75% $15 co-pay per visit
X-ray and Lab 85% 85%" 5% 100%

Hospital Visits 85% 65% 75% 100%

Surgery 85% 5% 75% 100%

Breventive Care

Physicals $25 co-pay per visit not covered not covered $15 co-pay per visit
Pap & GYNExam  $25 co-pay per visit not cavared 75% $15 co-pay per vigit
Well Child Care $25 co-pay per visit not coverad not covered $15 co-pay per visit
Immunizations $25 co-pay per visit not coverad not covered 100%

all_mpmwc Care 325 co-pay per visil: 65%, 60 day 75%" 10§35 por  coverad in full f Buthonzed
60 day limit per condition limit per condition visit, 26 visits by HMO Doctor
per year

Emergency Hoom 5% B5% 7% 325 co-pay par visit ai TMO
65%" routine




sgt

Hospital Services

Inpatient 25% 65%:" 75%:" 100%

Qut Patient surgery 5% B5%* 7% $25 co-pay per vialt

Pro- Hospital AULGMAnG Required: ctherwiss Hequired: otherwlse  not reqiured

Authorization 5250 reduction in benefits  $250 reduction in benetits

ﬂaiarm'ty Tare 325 co-pay par visit T5% after 7% after covered as any other

85% delivery and  snnual deductible annual deduciible condition tor all

hospital femalé members

Famlly Planning

Vasectomy 85% 65%* T5%* $15 co-pay

Tubal Ligation B5% 65%" 5% $15 co-pay

Intertiilty $25 co-pay per visit 5% 75%* $15 co-pay

Office visit

Infertility Surgery  85% 65%* not coverad 100% inpatignt

Prescription Druga . §7.50 genenc . S7.50 genenc $T 50 generic TTLo0 genenc

$15npmebrand  $15 name brand $15 name brand $20 name brand
MAIL ORDER: $7.50 GENERIC  $7.50 GENERIC $7.50 GENERIC $7.50 GENERIC
$15BRAND NAME $15 BRAND NAME  $15 BRAND NAME $15 BRAND NAME
Wental Health Care
Inpatiant 85% uptods £5% upio 4 T5% uptoas coverad In full for 45 days
days per calendar  days per calendar  days per calendar renewed with lapse of 60
yoar year year days from discharge to
Readmit

Qut Patient $25 co-pay per visit  65%* pervisitup  up 1o $50 per visit coverad [n full for 20 visits
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Up o 50 visits per to 50 visits par up to 50 visits per per calendar year
Year year year

Substance Abuse
inpatient 85% upto 45 days 85% " upto45days 75%‘uptodSdays  covered infull for 45 days
Par calendar year per calendar year per calendar year rénewead with lapae of 60

Days from discharge to
Readmit
QUT Patient $25 co-pay per visit 65%" per visit up Up to $50 per visit Covared in full for 35 vigits
Up to 50 visits per to 50 visits per up to 50 visits par or 70 group sessions per
Year Year Year calendar year
Combined Ma:ximums Annual maximum of  Annual maximam of  Annlal maximum of NA

For Mantal Health 45 days for inpatient 45 days forinpatient 45 days for inpatient
& Substance Abuse orhospitaldaycare orhospitalday care orhospitai day care

Allbenefits payable are based on reasonableand customary charges.

Separate maximums and limitations apply. Refer to Summary Plan Deacription for more information. Thisisonlya
brief summary of the banefits avaitable under thesa plans. If thare are any discrepanciesin the communication
materialg, youractual benefit will be governed by the Summary Plan Description, plan document and/ or insurance
contract.

{1)Mental Haalth Care Benefits will complywith new Parity regulations,




ATT. NT
SCHEDULE OF BENEFITS FOR EVALUATING HMOs

BE OFFEAED TO EMPLOY REP EDBY
T AW
BASIC BENEFITS HMO - NOCRTH CARQLINA
tient- ital Ali Service mus? be provided,

ordered prescribed, or recom-
mended by the HMO or plan
physician except in the case of
emergencies whera the HMO
ules of reporting shall apply.

Room and Board Semi-piivate room covered in
futl.
Private room covered if medi-
cally indicated.

Benefit Period Unfimited

Matermity Admission Unlimited

Surgery (includes plastic, cosmetic and reconstructive surgery
for congenital abnormalities, correction of conditions resulting
from accidental injuries or traumatic scars, and correction of
deformities resutting from cancer surgery, or following medi-
cally necessary mastectomies, and for shytidectomies when
there is secondary visual impairment resutting from conditions
such as Bell's Palsy).

Mo charge - covered infull. Exception: Plastic surgery of other
services indicated primarily toimprove appearance not resulting
in significantimprovernentin physicat function. Exception does
not apply to services correcting significant disfigurement
resulting from a non-congenitalinjusy or surgery, orto reatment
of congenital anomalies like cleft palate for eligible newborns.
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Hospital Physician Service

Surgical Assistance

Ancillary Services

Physical Therapy

Consultations
Pulmonary Tuberctdosis
Affiliated Hospitals

Nen-participating Hospitals

No charge - covered in full,

No charge - covered in fufl,
when medically necessary.

Na charge - covered in full.
Nocharge - coveredintuliwhen
authorized by 4 HMO physician,
as long as significant improve-
ment continues to be achieved
through treatment. Long-term
rehabilitation is not covered.
No charge - covered in full.
Nao charge - covered in full,
No charge - covered in full.

No charge if admitted by a plan
doctor, or for an emergency.

These are minimum benefits. Many plans have pluses. Once
aplanis approved, ne raduction inbenefits maybe made without

prior approval of the Union,
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TTACHME|

HEDULE OF BENEFITS FOR EV IN:
TOBEQFFERED T LOYE RESE| B
THEUAW
BASIC BENEFITS HMOQ - NORTH CAROLINA
tient Servi
Outpatient Surgery No charge - covered in full.*
Hospital Services No charge - covered in full.

Diagnostic Laboratory and X-ray No charge - covered in full.

Routine Office Visits No charge - covered in full.”
Doctor's Home Visit No charge - covered in full*
when medically indicated.
Physicat Exams No charge - covered in full.*
Pediatric Exams Ne charge - covered in full.”

Allergy Testing and Injections No chasge - covered in full.”
including serum.

Other Injections and Immunizations No charge -
covered in fult.

Pap Smears (Annually) No charge - covered in full.*

Physical Therapy No charge® for up to 80 visits

per condition when authorized
by a HMO physician, as long as
significant improvement con-
tinues to be achieved through
treatment. Long-term rehabiti-
tation is not covered.
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Bensgfit Period

Physician Services

Consuitation

In-Area

Out-of-Area

Ambulance

No charge - covered in full for
skilled nursing care when pre-
scribed ar authorized by a HMO
physician. Custodiai care is not
covered.

No charge. Unlimited number
of visits, as medically neces-
sary.

No ¢charge - covered in full.

Coverad in full.* Autharization
must be obtained as soon as
possible, either before freat-
ment{non-life threatening emer-
gencies) or atter treatment (life
threatening emergencies).

No charge® - covered at 100%
of WCA. Authorzation must be
oblained as soon as possible
gither befare or after the occur-
rence {(within 48 hours if hospi-
talized}. This s world-wide cov-
erage.

Nocharge -covered infulf when
medically necessary, to of from
hospital, or both ways.

* After 8 $15.00 Co-Pay
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SCHEDULE QF BENEFITS FOR EVALUATING HMOs

BE QF E hi PRESE Y
THEUAW
BASIC BENEFITS HMO - NORTH CAROLINA
Mentat Health Care
Haospital Inpatient Mo charge for first 45 days
whenauthorized by a HMO phy-

sictan. Short-term therapy only.

Extanded Care Facility Mo charge - covered in full for
up to S0 days if authorized by a
HMO physician.  Short-term
therapy only.

Partial Hospitalization/

Psychiatric Admission No charge for 80 sessions per
calendar year, Two (2) days for
each day of unused day of
psychiatric hospitalization,
Shoft-term therapy only.

Banefit Period Renewable after a lapse of 60
days between date of 1ast dis-
charge and date of next adrmis-
sion.

Cutpatient Psychiatric First 20 visits per catandar year
covered in full. Additional un-
fimited visits provided at non-
member rates. Shor-term
therapy oniy.

Psychological Testing Nocharge - covered infult when

prescribed or authorized by a
HMO physician.
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Electroshock Therapy No charge - covered in full,
whan medically necessary.

In-Haspital No charge for first 45 days
whenautherized by a HMO phy-
sician.

Banefit Pariod Renewable alter a lapse of 6D

days betwesn date of Jast dis-
charge and date of next admis-
sicn.

QOutpatient Therapy First 35 visits/calendar year
cavered in full.

Other Services

Prascription Orugs {n-Area and

Qut-of-Area Participating

Pharmacy Covered in fufl* - up to 30 day
supply if filled at HMO phar-
macy; or atin-area participating
pharmacies when authorized.
Insulin, insulin needles and sy-
ringes are coversd.

QOut-ol-Area Non Participating

Pharmacy Covered in full* when autho-
rized. Claim fonm required for
reimbursement.

Chemotherapy No charge - coverad in full.
Inpatient and Quipatient.
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Blood Na charge - covared in fult far
administration and plasma,
Whole blood and other blood
products not covered uniess
replaced.

* After a $15.00 Co-Pay

SCHEDULE OF BENEFITS FOR EVALUATING HMDs
TOBE OFFERED TO EMPLOYEES REPRESENTED BY

THEUAW
BASIC BENEFTS _HMO-NORTH CAROLINA

Qther Services (continued)
Coordinated Home Care No charge - covered in full”
when medically indicated.

Hemodialysis No charge - covered in full.
Inpatient and Cutpatient.

Human Organ Transplants No charge - covered in full for
heart, heart-lung, kidney, kid-
ney-pancreas, lung, liver, cor-
nea, bone marrow transplants
when spetific medical criteria
are met.

Radiation Therapy No charge - covered in full for
JInpatient or outpatieni care.

Frosinatic and Orthotic Appliances WNo charge -
covered in full when prescribed
by a HMO physician.

Durable Medical Equipment  Nocharge - coveredinfull when
prescribed by a HMO physi-
cian.
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Private Duty Nursing Nocharge - covared infullwhen
medically nacessary.

Famity Planning and tnfertility No charge - covered in full,*
except invitro fertilization and
embryo transters. Ovum trans-
plants are covered in full.

Sterilizations No charge - covered in full.

Examinations - Covered in full® when autho-
rized by a HMO physician.

Hearing Aids Ahearingaid isprovided without
charge when prescribed by a
HMO physician or upon referat
to a ficensed audiologist and
obtained from a provider ap-
proved by HMO. This benefit is
limited ta In-the-ear, behind the
ear, and on-the-body models
and may only be ulilized cnee

every 36 months,

Vision Care+

Exam Covered infull* once per calen-
dar year.

Regular size Lenses and Frames Lenses for glasses are pro-
vided once per calendar year,

according tothe following sched-
ule:

Singfe Vision $ 53.75
Bifocal 73.75
Tritocat 93.75
Lenticular 125.00
* After a $15.00 Co-Pay
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+ Requires North Carolina Department of insurance Ap-
proval.

ision b A $56.25 credit tor frames is
provided every two (2) years.

Limitations Exira charges for no-line bifo-
cats, tinting, scratch proofing,
eic., are not covered.

Caontact Lenses Allowance  $187.50 Credit for contact
lanses in lieu of lenses and
frames for glasses; fitting and
follow-up visils are not cov-

ered. {$250 Credit for
medically necessary contact
lenses.})

(Following cataract surgery, lenses ot glasses are caverad
undar basic banetits not the vision program}.

(Following cataract surgery lenses, frames or glasses are HMO
covered benefits).

Miscellaneous

When enrolled in Medlicare Complementary Benefits

Maternity Benelits Imrnediate

New Bom Dependent Coverage Date of Birth (Notify within
30 days)

Eligible Dependant Coverage Age 26 and as set forth in the
C.B.A,

Sponsored Dependenis Coveredatemployee's expense

Patient Grievance Procedure Provided

Convarsion Privilege Provided

Enrollment Outside HMQ

Sarvice Arga Not cavered. Howavar, mem-

bers may retain membership if
thay move qut of the service
area.
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During the 1997 negotiations, the pariies agreed that a depen-
dent and health care flaxible spending account option would be
added.

ATTACHMENTC4
DISPUTE BESOLUTION PROCEDURE - PENSION PLAN

Freightliner agrees that a Dispute Resolution Board be estab-
lished, consisting of one (1) managerial employes selected by
the Company and one (1) UAW member selected by the Union.

This Board shall ba empowered to:

1. Receive disputed cases and appeals from individual
employees, imited to questions of Pension Plan eligi-
bitity, construction of credited and/or vesting service,
and benefit calculations. Such disputed cases and
appeals must be submitted to the Board in writing.

2. Establish appropriate procedures for revigwing disputed
casas and appeals.

3. Consider and recommend methods of communicating
with and furnishing information to employees regarding
the Pension Plan.

4. Resolve disputed cases in accordance with then-
existing Pension Plan provisions. The Board may not
alter or amend the provisions of the Pensicn Plan,

If the Board shall nat agree on resolution, an impartial Arbitrator
may be selected in accordance with the rules of the American
Arbitration Association, who shallconsiderthe case and relevant
facts and resolve the

dispute. Tha impartial Arbitrator must not alter or amend the
provisions of the Pension Plan, basing the resolution solely on
the then-existing provisions of the Plan and the facts presented.
The decision of the Arbitrator is binding on all parties.
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The fees and expensas of the Arbitrator shall be paid one-half
by the Company and one-half by the Union.

No niling or decision by the Board or the Arbitrator in one case
shall create a basis for a retroactive acljustment in any other
case priogr to the date of written filing of each such specific claim.

The Board shall be fumished with a copy of the following
dacumants on an annual basis:

Form 5500;
The Actuariat Valuation;
The Trustes Repor;

A census report for afl active UAW employees, which
will show credited and vesting service, date of binth, date
of hire, dale vested, current wage rale, and any other
indicative data that shouid be reasonably requested by
the Union;

Acensus report forall retired UAW employees which will
show date of refirement, benefit option elected, monthly
benefit payment amount, and any other indicative data
that should be reasonably requested by the Union; and

Any otherfinancial plan daia requested by the fulf Board.

The above procedures shall apply in principle, but are subject
to modification by the parties in their specifics as may be
necessary for their incorporation in or coordination with Plan
language and administrative procedures.
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LETTER OF UNDERSTANDING
LEADPERSONS

This will confirm the understanding reached betwesn the Com-
pany and the Union during the 2000 Negotiations Concemingthe
Leadperson classification:

1. Theprimarygeneraljob responsibilities for L eadpersons are:

A, Communicating workinstrsctions and job specifications
when directed by management assigned to their work

group.
8. Training employees,
C. Solving problems related to safety and quality of work.

D. Filling in for manpower shortages created by absentae-
ism, vacations, etc.

2. Leadpersons will have no vested authority in disciplinary
matters invelving other empioyees.

| 3. Itis understood that no overtime shall be worked by a

Leadperson without at least one employea from their
| assigned work group. It is further understcod that the
Leadperson shall be able to work overtime provided no
eligible employee has volunteared for the overtime wark.

4. Job posting, overtime assignments and vacation schedul-
ing for Leadperson will be administered consistent with the
current agreement.




LETTER OF UNDERSTANDING

ATTENDANCE CONTROL POLICY

The Company and the Union mutually agree that the Attendance
Control Program implemented on March 1, 1992 and revised
November 9, 1992, is a reasonable work rule.

An employee’s regular attendance on the job is of vital
importance for the efficient operation of our business. Disrup-
fion of established work schedules due 10 excessive absentee-
ism places a heavy burden on fellow employees as well as on
the planning necessary to achieve production goals. [n order
to maintain acceptable standards of attendance and to provide
for fair and consistent treatment of employees receiving
comective action for excessive absenigeism, the foliowing
attendance monitoring and absemtee control program is effec-
tive November 9, 1992:

I. ABSENCES (Non-Chargeable)

Absences for the specific reasons listed below are not
charged against the employee’s attendance record:

1. Negotiated Paid Sick Time (03 Time")

2. Shert-Temm Disability in Excess of Five (5} Days
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10.

11,

12

14,

15.

. Approved Military Leaves of Absence
. Holidays

. Vacations

. Jury Duty

. Court Appearance (only as a subpoenaed witness and

not as a principal of the cour action itself)

. Bareavement (as defined in the Agreement)

. Tima Lost du# to industrial Injuries

Layoilt or Temporary Plant Closures

Time Lost du2 to Plant Emergencies (power failures,
bomb threats, tornadoes, etc.).

Disciplinary Suspensions '

. Approved Leave for Union Business

Approved Personal Leave of Absence {must be.pre-
approved and at least five (5} days in duration)

“41 Time" (it made up in the same week the absence
occurs})

16. Medical Leave-{includingthe five (5) day waiting period).

ABSENCES (Chargeable)

Abseness for the foflowing reasons will be charged against
the employee’s attendance record {even though in some
cases the time is paid)

161



1. Casual Absenteeism

2. *417ime" (it notmade up in the same week in which the
absence occurs)

3. Tardy/Leave Early
4. Committed Overtime

Charges for the following situations wiliresult in an addibional
charge of time egual to that time charged until the employee
reports their absance or tardiness to the Company.

Late call in with 3 time available

Late call in without 03 time available

Late call in for bersavement leave

Late call in when an employee is going to be late
Late call in for workers' compensation injtiry
Late call in tor medical leave (tirst day conly}

Other sijuations such as car wretks, being in the hospital,
etc., will be looked at on a case-by-case basis.

Paid sick time (03 time) will automatically be paid from the
absentes call in sheets.

PROCEDURE:

. Theprogramwillbe administared ona continuous iweive {12)

month basis beginning on the date of the employee’s first
chargeabte absence. Alt chargeable absences will be
atcumulated over a twelve {12) month period. On the
anniversary of tha day in which an absence accurred, it will
be subiracted trom the employee’s total. For example, it
an employee was absent on December 1, January 3, and
May 8, he would have a total of 24 charged absent hours
on May 9. If no additional time was accumulated by
December 2 of the following year, his chargeabie hour {otal
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would be raduced to 15 hours to reflect the sublraction of
the eight (8) hours assessed on December 1 of the previous
year.

The Corrective Disciplinary Steps are as follows:

1. 24  Hours - Notice
2. 40  Hours - FinalWarning

(In Lieu Of Suspension)
3. 50 Hours - Termination

. EXCESSIVESHORT-TERMDISABILITY:

When an employee’s absence due to the number and/or
frequency of short-term disability leaves becomes exces-
sive, or establishes a pattem, thé employse’s attendance
will be considered chronic. Employees who have chronic
absences will be counseled by the Personnel Department.
The employee will be wamed and given a set of conditions,
determined by the Company, which must be met. Should
the employee fail to meet these conditions, he will be subject
to cortective disciplinary measures up to and including
discharge. Each case will be decided on its own merits.

TARDINESS ORLEAVEEARLY
Tardiness and leave eary occurrences (except for reasons
listed above} will be charged against the employes's
attendance record.

LETTER OF UNDERSTANDING

ATTENDANCE CONTROL POLICY

This letter memoriaiizes the Parties’ understanding and agree-
ment conceming modification to, and administration of, the Mt
Holly Attendance Control Program, which was implemented
effective March 1, 1992,
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The Union acknowledges the “no fault” program is reasonable
when modified as follows: First, paid sick leave provided in
Article XXV will not be a chargeable absence under the program;
second, the Local Union and Local Management will mutually
agree upon appropriate progressive disciplinary steps culminat-
ing in termination for excessive absenteeism at fifty (50}
chargeabta hours. Third, employaes are required to raport an
impending absence by no later than the start of their scheduted
shift. All other provisions of the March 1, 1892 Attendance
Control Program are unchanged.

LETTER OF UNDERSTANDING
SICK PAY (03 TIME™)

Ta streamling the pay request procedurs the Union and the
Company agree that empiloyees’ sick pay ("03 time”}
Wlll automaueajly be pmd rrom the abseniee call in sheets.

LETTER OF UNDERSTANDING
SUBCONTRACTING

The following sets forth the provisions of an understanding
reached in negotiations with reference to subcontracting by the
Employer, Because ol the lears expressed by the Union that
tha Empiloyer would subcontract work that could be performed
by the Employer's employees during a period when employees
are on layoff, the following assurances are given:

It is not the intet of the Employer to subcontract work
cusiomarily performed by the Empioyer in the ML Holly Plant
with its own employees, during a reducticn in force, or which
would directly result in 4 reduction in force.
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It should be understood that in some instances subcentracting
involves considerations of production schedule, the lack of
machingry and/er equipment or economic factors that will
compel management 1o subcontract some functions. On the
other hand, it is generally to the Employers advantage to
performas muchof the work with its owrn emplayees as possible.

Dunng the 2003 Negotiations, The Company Heaffirmed if's

keep the Union informed of work that is

normally performed by bargaining unit employees that is being

considered for sub-contracung priorto awardinga oontract The
[1] ti

writing to the Union m;:mummmmmmmm

be subcontracted and |I's reasons, If the Union_feels that

such work is within the capability of the bargaining unit, and can
be feasibly and compelitively performed by bargaining unit
employees, representatives of the Company and the Union will
meel together as a joint laborymanagement sub-contracting
committae to discuss this possibility.

LETTER OF UNDERSTANDING
INTERNATIONAL UNION LEAVE
The Company will grant Union Leave far one (1) employee for
up o two {2} years for full-time Union service leave. The
employee on such leave shall maintain and accrue seniority.
Time on Leave will be counted for pension plan coverage.
LETTER OF UNDERSTANDING
UNIONREPRESENTATION
Itis understood by the Company that the three (3) full-time Union
Representatives specified in Article 1k of the Labor Agresment

will have all such time counted as time worked for all purposes
under the contract and related benefit plans, including but not
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limited to: the Pension Plan; the Life, Accident and Disability
Plans; the Health Care Plans; Hotidays, Vacations; and the
Employee Retirement Savings Plan (401({K)).

LETTER OF UNDERSTANDING
U.S.HEALTH CARE SYSTEM CONCERNS

December 16, 1991

Freightliner and the UAW have long recognized the major
problems we jointly confront with the U.S. health care systern.
The Corporation and the UAW share a serious concem about the
high cost and cpen-ended financing of the health ¢are system
and the large number of uninsured, The high cost of health
expenditures diveris corporate funds from other business
priorities that wilt enable funds from other business priorities that
will enable Freightliner to compete mora effectively in the
market place. The increasing amoumnt of national resources
allpcated tohealthcare atthe expense of other national priorities,
adversely impacts the nation’s ability to compete with other
industrialized countries.

Both Freightliner and the UAW share the common objective for
a high quality health care delivery system within our nation that
is accessible to all and which functions in a cost eftective
manner. In this regard, Freightliner and the UAW jeintly agree
to suppon approaches directed towards achieving prompt and
lasting national policy solutions, which will assure high quality
care to all individuals. Such approaches should include strong
cost containment, equitable finanting, and appropriate quality
assurance mechanisms.

156




LETTER OF UNDERSTANDING

LOCAL UNION LEAVE

For pumoses of “compensation” under the Pension Plan,
employees of the Company who are on approved union leave
will be paid for such union leave time by the Company, provided
that the Union shall promptly reimburse the Company monthly
for all pay provided for time not worked.

LETTER OF UNDERSTANDING

OVERTIME SCHEDULING

1t is not the intent of the Company to schedule mandatory
overtime work when there is not a good faith reason to believe
that the overtime work may be required.

However, it is recognized that there are otcasions when
scheduled overtime work will be cancelled.

The Company will endeavor to consider employees’ personal
circumstances and potential hardships in the event it is
necessary to cancel scheduled overtime.

LETTER OF UNDERSTANDING

ACCIDENT INVESTIGATION PROCEDURE

This letier memorializes the “Parties" underslanding and agree-
ment conceming accident investigations. The policy for inves-
tigations of accidents is:

1. Upon notification of an accident the supervisor will ensure
thatit there are any injusies that medical attention is provided
immediately. As soon as possible the supervisor will notify
the Linion represeniative.
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2. The Supervisor will investigate the accident and document
the results of his/her investigation. This documentation will
be forwarded to the Salety Manager.

3. The Employee who caused the accident may be required to
submit to a drug test within twenty-four (24) hours from the
time of the accident. The employes will not iose any wages
or benefits that he/she is entitled to while awaiting the drug
test results.

4. The Employee may be subjectio appropriate discipline and/
ortreaiment program depending upon the circumstances of
the accident. This decision is independent of the drug test
resuits.

This “Letter of Understanding” does not change or modify
Article XV! of the Collective Bargaining Agreement.

LETTER OF UNDERSTANDING
MONDAY or FRIDAY ABSENCES

The Company may require that single day absences on

a Monday or on a Friday be supported by a doctor’s certificate
which verilies that the empioyee was unabla to work. This will
be applicable only to employees who are in the Attendance
Control Program, or where there is a reasonable suspicion that
the request for paid sick leave was utilized for purposes other
than sickness.

LUGHTDUTY PLACEMENT




LETTER OF UNDERSTANDING

401-K PLANENHANCEMENT

The purpose of this memo s to further clarity the proposed 401 -
K plan enhancement in the Company's last, best and final
proposal (Item 3-A) dated December 19, 1957.

The Retirement Savings Planfor UAW - represented employees
will be amended, effective January 1, 1998, to pravide for a
matching centribution for each participant equal to 66 2/3rds
percent times the participant's tax-deferred contributions, dis-
regarding the participant's tax-deferred contributions in excess
of 6 percent of the particlpant’s compensation.

LETTER OF UNDERSTANDING
HMO-DENTAL (CIGNA) PLAN

This memo is to confirm the agreement that was reached during
1997 negotiations to eliminatetheindividual and famity deductibles
for participants enrolled in the Coventry HMO-DENTAL (CIGNA)
Plan.

There will be no deductibles under this plan effective January
1, 1998. All benefit levels will meet or exceed those in the Point-
of-Service and Freightiiner Indemnity Plans.

LETTER OF UNDERSTANDING
SKILLED THADES
This will confirm the understandingreached betweenthe Company

and the Union during the 2000 negatiations concerming skilled
trades.
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A. Maintenance Helper classification will be deleted from
the agreement. Current employees in the maintenance
Helper classification will be reclassified as Millwrights.

B. All preventive maintenance work for the P-mix system,
paint systern and all tool repair in the Paint Department,
will be assigned to skilled trades.

The Company will have up to one (1) year to train the
proper skilled frades employees.

. In all areas where there are robotics, skilled trades will do

all preventive maintenance and will be the first responder
to all repairs. Robotic Technicians will advise thetrades when
needed.
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HEALTHAND SAFETYISSUES

During the 2000 negoliations the parties spent significant time
discussing opportunities to improve the health and safety
program at the Mt. Holly facility. Accordingly, management
agrees to make the following improvements:

1.

A preventative maintenance program will be establishedto
insure that dollies are maintained in a safe condition within
90 days. The manager of maintenance will review the
program with the Safety Committee.

Pra-paint body station sanding areas will be enclosed and
additional ventilation installed to reduce exposure to dust
within & months. Alternatively, the company may enclosg
the downdraft area and route the in process units around
tothe eastof the area to be enciosed through anewopening
and into the first prep booth. The use of vacuum grinder/
sanders and wetgrinding/sanding methods will beinvestigated
and the policy of not using compressed air to cleanup the
area wilt be enforced.
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10.

11,

Ventilation will be improved in the flash off area to reduce
heat and exposure to air contaminants by extending an
exhaust ductinto this area. Additional cool airwill be provided
for this area.

The ventilation systern on the seam seal oven will be
improved to prevent smoke from exiting the oven when
the doors are opened within 90 days. A new roof gutter seal
that will signal failure of the ventilation system. Should the
above improvements fail to resolve the seam seal oven
smoke issue, additional ventilation will be instalted.

A non-flammable material will be evaluated for washing the
hoods to eliminate fire hazards.

Qil, diesel fuel, paint and other hazardous materals will be
stored in properly labeled closed containers.

The practice of driving trucks without brakes or with
inoperative brakes will be immediately stopped.

The tirefwhesl manipulators will be repaired, lubricated and
placed on the preventive maintenance program lo allow
rotation of tire/wheel assembly during installation within 14
days. Should the existing manipulators fail ¢ meel this
requirement, new manipulators will be designed and
manufactured.

The practice of blocking aisles will be discontinued.

Local exhaust ventilation will be installed to reduce exposure
fo welding fumes in FL-90 within 180 days.

The practice of pushing one truck with another truck will be
discontinued immediately. A tug and rigid tow device will be
used exclusively to move disabled trucks off the line within
90 days. During the interim a wrecker will be used to remove
disabled trucks from the line.
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12,

13.

14.

15.

16.

17.

18.

A new local exhaust ventilation system will be installed in
the fifth wheel wald area to reduce exposure 1o welding
fumes within 90 days. The use of an exhausted mig welder
will be investigated for use on this operation.

A plant wide effort will be made to improve housekeeping,
matetial storage and reduce the number of hoses on floors.
Spacial emphasis will be placed on the chassis line at the
end of the axle line which is often cluttered, caused by
excessive production of axles, results in employees having
to physically move several axle assemblies to get lo the
one that has to be installed,

The Safety Committee will establish a sate spacing distance
between assemblies in all areas throughout the production
process within 80 days. During the interim, a minirmum four
foot spacing distance will be accommodated atany powered
conveyor ling. A six toot minimurn safe spacing distance
has been established for the chassis conveyor line.
Management will insure that all safe spacing distances are
enforced.

The use of spark producing tools will be eliminated
immediately in designated hazardous locations.

Management will discontinue the practice of assigning
employees to jobs that require them to be under moving
trucks.

Management will insure that suspended loads are not left
unattended.

Ventilation in the E-Kote area will be impreved by instaliing
a new exhausl ventilation unit (o reduce exposure to air
contaminanits within 6 months. Existing ventilation systems
will be cleaned, repaired and included in the preventive
maintenance program.
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UNION FLAG
Contingent upon receiving @ unanimous recommendation from
the Local Union Bargaining Committee, Freightiiner will make
arrangemenis 1o fly the UAW Flag in tront of the plant.

June 5, 2003

M1 Holly Truck Manutacturing Plant
Freightliner Profit Sharing Plan Proposal

TheCompany and Unionagres 1o establish a Profit Shasing Plan
designed ic reward and recognize empioyees for their contribu-
ion and commilment to the profitabitity of the Freightliner Mt.
Holly facilty. The tramework for ihis Ptan is oullined betow.

fit ¥ \an Framew:

Plan Year
» Calgndar Year

Formulg (See attached example)

+ Perthe Funding Schacdule, the minimum level of Funding Per
Employee will be $500 when ROS % is greater than 0.0% .
Each incremental 0.1% Restum on Sales generates an
additional amount of Funding Per Employee. For example,
If the ROS % is 3.0%, the tunding per employes is $1,375.
tf an ROS % (rounded to the nearest tenth) falls between
two RDS % points on the Funding Schedule, the Funding Per
Employee will be calculated as follows:

Example:

ROS = 1.6%

Funding for next highest ROS point - 20% = $1,000
Funding for next lowest ROS point - 1.0% = $ 750

Incramental funding = $ 250
Incrementai tenths (2.0 - 1.0) = 10
Funding per tenth = $§ 25
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Funding for next lowest paint - 1.0% = $ 750
Additional ROS percent tenths {1.6-1.0) 6
Funding per tenth $25

§ 150

Funding Per Employee for 1.6% = $ 900

* The Totai Profit Share Poolequals the Average Employment
times the Funding Per Employee from the Funding Sched-
ul@.

* Average Employment equals an average of the average
number of active bargaining unit employees per week for
the Plan Year excluding shut down weeks.

* ThaTotal Profit Share Poolis divided by the Total Hours Paid
to calculate the Profit Sharing per Hour.

+ Total Hours Paid is equal o all hours paid during the Plan Year
by Eligible Employees (including time off on Union busi-
ness). Total Hours Paid excludes all overtime howrs,

* The amount of profit sharing actually paid to each Eligible
Employee equals the Profit Sharing per Hour times the
Etigible Employee's Total Hours Paid.

« Pra-tax Profit Base excludes ail expenses associated with
payments made under this profit sharing plan or any other
profit sharing, bonus, incentive, afc. pfan.

» Pre-tax Profit Base excludes ali extraordinary items (ac-
cording to GAAP) and income taxes.

+ NetRevenues, Variable Costs, and Fixed Costs are defined
cohsistent with past practice, as on Histerical Overview
document, however M2 revenues and expanses will be
included.

= Bargaining Unit employee.

+ Must have completed 45-day initial probation peried.

* Terminated employees or those discharged and rehired are
eligible for & payout based on Total Hours Paid including
hours for which back pay is awarded,
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« i employee dies prior to prolit sharing payout, payout goes
to designated beneficlary.
= Discharged employees are not efigible.

pdministrali

« Company and Unionwill use XPMC (anindependent auditing
firm} as the certified public accountant to audit the annual
prolit sharing caleulation prepared by management. Among
its obligations the accountant will be responsible for the
foltowing:

Audit all elements of the profit sharing plan including the
determination ot the Company's Net Revenues, Variable
Costs, and Fixed Costs.

Issue an unqualified audit opinion and report on the
accuracy and fairngss of the profit sharing payout
ensuting among other things that the Company has
consistently applied GAAP and all items of revenue and
expense are accounted for on a consistent basis from
year to year and with regard 1o the Historical Overview
chart {except for the fact that M2 trucks will be included).
Verily that all product or component transfers from
Fraightliner facilities are transacted at the selling plant's
standard cost.

Varily that transfer prices on ali products or components
transferred from other DaimlerGhryster faciities do not
excead the prica(s) of comparable products or compo-
nents transactad at arm's length in the marketplace. For
axample, the transtar price of an engine purchased from
Marcedes willnot exceed the price of a comparable engine
from Cummins of Caterpiliar, In making this comparison,
the auditor will evaluate ail relevant economic cirgum-
stances including, but not limited to, warraniies, selling
terms, etc. The auditor will issue a report each year
demanstrating that this provision has been satisfied.
Verify that all costs and related overhead have been
excluded for all products and operations other than the
production of shipped frucks. Examples of this exclusion
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include the manufacture of sales cabs, fuel 1anks, etc.
which are notincludedinthe profit sharing plan (alternative
methods that accomplish the same objective may also be
employed, if mutually agreed upon).

» Managementand the Union will have the opportunity to meet
with and discuss the accountant's findings prior to issuance
of the final report.

The Parties agree to meet and discuss the details of the audit
within the 90-calendar day period following ratification.
The Company will respond as sconaspracticatto reasonable
requests from the Union for information supporting the profit
sharing calculation.

All costs of administration are barn by the Company.

All disputes will be referred 1o arbitration.

Payouts will be made on or before March 31 of the year
following the Plan Year.

The plan will provide for elective 401k deferral of profit
sharing payouts. The Company match will not apply to 401k
deferrals made from profit sharing payouts.

Company agrees e mestwith the Union quarterly to discuss
the planf's quarterly financial performance, the year-to-date
tentative resulls of the profit sharing plan and exchange
ideas on how the plant's performance can be improved.

-
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Example:

Net Revenues {millions)
Variable Costs (miltions)
Fixed Costs {millions)
Cost of Capital (millions)
Pre-Tax Profits (millions)
Return on Sales

Funding Per Employee
Average Employment
Total Profit Share Pool
Total Hours Paid

Profit Sharing per Hour

Eligible Emplayeas
Total Hours Paid

Average Hours per Eligible Employes

900
{742)
(130}

( 10)
18
2.0%

LR R R

3 1,000
1,000
$1,000,000
2,080,000
§ 049

1,025
2,050,000
2,000

Profit Sharing Payout per Average Eligible § 900

Empioyes {2000 x .49¢}
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