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COLLECTIVE BARGAINING AGREEMENT

This Collective Bargaining Agreemant i
entered into by and betweef Vigsteon Sn;sltse:;: d::?:d
Cmﬂe Plant, hereinafier designated as the “En;ployef:
and/or 1ts successors and the International Union of
Elect.romc, Electrical, Technical, Salaried, Machine and
Fmrpmre WO::kers AFL-CIQ and its affiliated Local 919
hﬂ:",bl’.aﬂﬁ designated as the “Upion™, ’

This contract shall be binding on an
assigns or transferees of the empgloycr whethy an;lra;; 31%
fer, merger, acquisition, lease, consolidation, change i;x man-
agement control, or otherwise. The employer shall require
::yédone assuming ownership or control of the business cov-

by this contract, or any portion thercof, by or through any

of the methods indicated herein to recognize this nnion and
accept the terms of this contract.

ARTICLE )

SecﬁReoognitiun, Bargaming i ing Unit, Union Security
lon 1. Recognition. Pursuant to the certification of
- the National Labor Relations Board, the Employer agress to
and does hereby recognize the Union s the sole collective
bargaining agent for all employees in the Bargaining Unit
wntp respect to rates of pay, wages, hours of employment
seniority, and other conditions of employment, ’
Section 2. Bargaining Unit. The term ‘Bargaining Unit”
as used in this Agreement shall mean and be construed to
include all production and maintenance employees and unit
plant laborgtory employees of the Employer at its Fayette
Cmmlan ty, Ipdlana Plants, excluding office-clerical employees,
plant clerical ?mplmenes, technical employees, truck drivers
::;fs’ office éamtors, watchmen and all guards, professionai
oyees and supervisors as de i i
pployees an fined in the National Labor

Section 3. Unijon Security. All present employees in the

Bargaining Unit who are members of the Union on the effec-
tive date of this provision must maintain their membership’
during the life of this Agreement 35 a condition of continued
employment. All present employees who are not members of
the Union on the effective date of this provision and all

. employees hired hereafter must acquire membership on the

forty-fifth day following the effective date of this provision or
on their forty-fifth actuat day of work following their date of
hire, whichever is the later, and must remain members there-
after as 2 condition of continned employment.

The Employer agrees to dismiss any employee upon writ-
ten request from the Union notifying the Employer that an
employee has failed to acquire or maintain membership in the
Union as required above because of nonpayment of initiation
fees o dues in accordance with the requirements of State or
Federal laws.

Pursuant to written authorization complying with State and
Federal laws and the Union by-laws, the Employer shall check
off and transmit to the Union the initiation fees and dues of
Union members. The Enmployer will remit said monies seven
(7) days from their deduction to the Union.

Union dues deductions will be made from wages due in
the second pay period of each month. If an employee has no
wages during that pay period, such dues deductions will be
made from wages due during the second pay period of the
succeeding month. Collection of any back dues beyond the
second month will be the responsibility of the Union, and
upon notiﬁcatiomotheCompmy,nmybethesubjcctofpw-
roll deductions. The Company will furnish the Union, at the
end of each calendar month, with a list of employees who

have not worked ten (10) days in that month.

“AUTHORIZATION CARD
TO:  Visteon Systems, LLC, Connersvilie, Indiana
Date:
You are hereby authorized and directed to deduct each

month from wages hereinafier earned by me while in your
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I 1111:;1:1);’“1 ::]mUequa[ to membership dues of Local 015

e nion of E]e_ctronic, Electrical, Technic l,

: lham?r;i, MaChihC‘ﬂnd Furniture Workers, AFL-CIO, 3[']?"

: ;;le :mzanon also includes the deduction :)f a suin .l;al o
nitiation fees of Local 919, International Ufl?on ot?

Electronic, Electrical, Technical, Salarie i

: . . d, Mach

mg;y Wr:rkers, AP:L-C]O. Thig authorization E:Yal;:

Bt :d at any time upon written notice by registered

ookt T uﬂ:gﬂt;e_ Employer and the Union. Unless
$ at tion shall remain in effect for the dura-

tion of the current Labor A i
ue © current ‘ yea%:z?ment and shall begin with the

Name:
Accepted by Visteon Systems, LLC.
o _ ) Date: i
Shop :ggs;ﬁeranon of the Employer’s agreement to the Union
Shap the chegk off of the Union dues, the Union here
mﬁy ]jzl:j?' t;}demmfy and save the Employer harmless ﬁ'og
1ty, COst Or ex; isi ing 1
v abiliny cast of > I!;iinssie O:.Emng ot of the entering into or
. Secl;:::: 1} nEmgluyees Information. With respect to the
dmm]y s ng it, the Employer wiil fumnish to the Union a
daib tennimpemoed’ ns addeq to the payroll, a weekly list of per-
o o sgnion?:;rd trC:[]]Jl?S of the change in status form on
ioe sl sters and transfers from factory to
Every ni |
ﬁunish?o It]iinety _(90) days, upon request the Employer will
Dieish & th:' Union a list of employees within the Bargainin
b ir addresses. It is understood that such ists 1
0 o fed for business or political purposes vl
wil f:]m irehs_pcct to the Gronp Insurance Plan, the Compan
o dayss ﬂacf Insur_am_:e Certificate to each employee withiz
e f?mﬁ the signing of the Agreement. The Compan
vl nactowimin!;h to the Union a master copy of the mmgnoi
o 120 days after the signing of the Agreement
respect to the Pension Plan, the Company will t‘ﬁr—

10

nish each employee a summarization of the level of benefits
under the plan within 120 days after the plan has been
approved by the nternal Revenue Service, The Cormpany
will also furnish the Union a master COpY of the Pension Plan
at the same time that the plan is submitted to the Internal
Revenue Service for approval, Itis understood that the oblig-
ation 1o establish and maintain the plan is subject to this
approval.

The Company will furpish the Union with an annuval €opy
of the IRS Form 5500 for the Group Health Insurance Plan
and the Pension Plan. These forms will be provided to the
Union as it hecomes available to the Company.

Section 5. Work by Supervision. Supervisors shal] not
perform Bargaining Unit work. It is understood that
Bargaining Unit work includes setup and repair work and that
this prohibition applies to regular and overtime work.
Supervisors may work with Bargaining Unit employees on an
ecual mumber basis; but only for the purpose of assembling
not more than ten (10) of any pew model.

Exceptions 1o the foregoing paragraph are the insuction
of employees, experimental work, and emergencies where no
other Bargaining Unit employees wha customarily perform
the work are available. Supervisors may also perform identi-
fication and clerical work in conhection with inventory tak-
ing. It is understood that the Employer has the duty of strict
and continueus enforcement of this Section with respect 10
supervisory employees.

In connection with the admimistration of this Section, at
the request of the President andfor Vice President and/or
Tinancial Secretacy-Treasurer and/or a Chief Steward of the
Local Union, the Empioyee Relations Manager or his/ber
designee will meet with either of them and a Union represen-
tative who had knowledge of the facts and the supervisor
alleged 10 be violating this Section within tweniy-four (24)
hours (excluding Saturdays, Sundays and Holidays) after noti-
fication of violation. At no time under this section does the
Union waive its right to use the Grievance-angd Arbitration




Procedure as outlined in Article VI of this Collectiv

Bargaining Agreement. ¥
_ Section 6. Bargaining Unit Work By Others. All load-
Ing and unloading of trucks and freight cars shall be pes-
fpgmedbymembers of the Bargaining Unit. The only excep-
tion to this paragraph shall be emergencies, and such emer-
geucies shall then be explained to the shop steward in the
area,

Any construction os facilities work in the Mode] Shop and
Salaried Test Lab will be performed by bargaining unit
employees, as currently performed.

Section 7. The Company may costinne to yse ouiside. con-
tractors to perform certain aspects of its operation. It is the
Companys intention 1o utilize Bargaining Unit employees
T:vl?en appropriate. Ouiside contractors may be utilized when
1 15 economically and operationally efficient to do so; when

be established for the purpose of discussing the planned work
by the outside contractor and the reason why plant ml
cangot perform the work. Company representatives are
expected to afford the Union an opportunuty comment on
the Company’s plans and to give apprropnale weight to those
comments in light of alf attendant circurnstances.

Ad Hoc notifications will be posted in the Maintenance
Crib where such work is to be performed. _

An Ad Hoc committee composed of representatives from
the Tool and Die classification and Comy representatives
from the Tool Room operation will be established for the pur-
pose of discussing the utilization of outside contractors.
Company representatives are expected 1o afford the Union an
opportunity to comment on'the Commpany’s plans and to give
appropriate weight to those coraments Light of all attendant
circumstances. '

u‘Cm the event there is a disagrecment between the parties as

mlim skills are involved in performing the work; where
specialized equipment not available at the Comnersville faciti-
ty is requm:d, or when the volume of work precludes the pos-
sibility of its completion within the time limits required.
Hmvev;r, management reserves the right to make the final
determination as to whether work will be done by Company
ME‘:?MI or outside contractors. '
cept in cases of emergencies or circumstances feason-
ably beyond the control of the Emplayer, the Union will be
provided advance notice on the Wednesday preceding the next
Ad-Hoc meeting, of the Company’s intention to utilize an out-
side contractor. This notice will be presented to the Skilled
leades Chairman and the TUE Union Hall. The Company
will discuss the subcontracting of work with the Ad-Hoe
Coqnu&e, uo later than three (3) days prior to the Company
making a final commitment with the subcontractor to perform
the work. ’

An Ad Hoc committee composed of up to seven (7)
S]g]led Trades employees, and one (1) employee from the
Mj_scellaneous Labor Seniority Division appointed by the
Union, and an equal number of Company representatives will

1

to the justification of using an outside contractor, the Union
can appeal the decision to 2 committee consisting of the
Manufacturing Manager (or his/her designee); The' Human
Resources Manager (or histher desigaee); The Onginator or
The Originator’s Supervisor of the Ad. Hoc form; The
President of the Union {or his/her designee); The Vice
President of the Union (or his/her designee); and The Slalled
Trades Chairman. This committee will meet and resolve the
issue within 48 hours from such Ad Hoc meeting.

;sm;he Company agrees 10 provide the Unic_m with advanced
potice of business opportunities and production schedules that
could impact Connersville Plant’s employment ,mels' Such
discussions are intended to provide the Union with the oppor-
funity to express concems and the Company agrees 10 appro-
priately consider the Uniop comments.

S

np

e

i

f
i

i

666

G G

ARTICLE 1

G

Working Hours and Overtime
Section 1. The normal schedule of hours of employment
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for employees other than those designated below shal be as
follows:

1. Eight (8) consecutive hours per day exclusive of lunch
period. . ’

2. Five (5) such consecutive days per week Monday
thrc.:ugl] Friday. It is understood, however, that the st
(m_ld.mght) shift Monday will commence Sunday
evening. '

3. Shift hours as follows: st shift (midnight): 10:00 PM
t0 6:00 A M.; 2nd shift (days): 6:00 A!ﬁ.mtl 2:30 PM. -
172 hour for lunch; 3rd shift (afternoon): 3:00 PM. to

. LE30PM - 172 bous forlunch o

. Any employee scheduled to work through their lun
period shall be afforded fifteen (15) mmgr.?tes to hm:h,h
on the premises, on Employer time.

T!le !:ormal schedule of hours of employment for direct
and m«.:hrcct operations such as Maintenance, Powerhouse
Plate/Fin Production, and Booth Cleaners may be eight (8)
caszmsecutwe hours per day, exchisive of lunch period on five
ghl consecutive days per week_ Any employee so scheduled

11 be afforded ﬂﬁeen (15) minutes to hunch, on the premis-
es, on Employer time. All employees will be granted a five
(5)_mmmc ?wash-up time immediately preceding their lunch
pertod and qmcdmtely preceding the end of their shift with
the nght to ring out and leave the plant,

Section 2. The provisions of this Article are intended to
define normad hours of work and shall not be construed as 2
guarantee of hours of work per day or per week or of days of
work per week. Hours of work per day, days of work per
week, work days of a week, shift hours and lunch periods may
be cl;anged by the Employer in order to meet production
requirements. The Employer may stagger the hours of
mnploy-ges on any shift so that part of the employees on a shift
have Fhf_ferent starting and quitting times. In advance of
establishing a staggered shift, the Company shall discuss with

the Union, the business reason(s) and
e mion, i (s) the number of mloy-

14

Except in the cases of emergencies of circumstances rea-
sonably beyond the control of the Employer, notice will be
posted five (5) working days in advance of a change in regu-
lar shift starting time ot a change in a regular shift unpaid
lunch period, and in advance of extended periods of overtime
involving the working of pine(9) of more hours per day and/or
six (6) or more days per work week. A similar notice will be
posted in the event a new shift is established or in the event
that the hours of any shift are to be staggered. The Company
shall notify the Union of the reasons for changes described in
this paragraph, which are due to emergencies Or Circum-
stances reasonably beyond the control of the Employer.

An employee who is reassigned to an initial opening
resulting from the establishment of a staggered shift may,
within the five (5) day posting period, protest the Teassign-
ment. The Employer and the Union will then attempt to
resotve the dispute and if no mutually acceptable resolution
can be reached, the junior cmployee in the classification,
seniority division and production department, of in the case of
skilled trades the junior employee in the appropriate skilled

trade seniority division, on the shift, will be reassighed to the
staggered shift without the five (5) day posting period
requirement if the employee is qualified to perform the
agsignment.
© Section 3{A) Assignment of Overtime. QOvertime work
will be assigned by seniority to available employees who have
the abilitytodotheworkandwhoarewoﬂcingontheshiﬁ, in
the Production Department, and in the Senjority Division
where the need for such overtime work arises. Overtime work
on Special Classification jobs wilt be assigned by seniority
among available employees who presently hold the Special
Classification and those employees who are eligible for recall
to the Special Classification and who are working on the
shift, in the Production Depariment, and in the Seniority
Division where the need for such overtime work arises. Such
work will be scheduled at least twenty-four {24) hours in
advance and employees will be expected to perform such

B0 T TR B L b ey on <




scheduled overtime work, unless they have a reasonable
excuse for not working. In the case of emergencies or cit-
mmlstancea’masonably beyond the control of the Employer,
where overtime caniiot be scheduled at Jeast twenty-four (24)
hotl_rsyladvance,itwdllbeoffcredonavoluntarybasisby
seniority to availabie employees who have the ability to do the
work and who are working on the shift, in the Production
Dcpartmen't, and in the Seniority Division where the need for
such overtime work arises. If, however, enough qualified
cmplaye&s cannot be obtained to work such gvertime vohun-
tarily, said employees will be assigned to such work in reverse
_grder o_fseniority unless they have a death in the employee’s
munedtaie family, ctitical illness in the employee’s immediate
family, instances of serious personal -obligations which, if
postponed, would cause irreparable harm to the employee;
they_havc a vaiousty scheduled appointment with a doctor,
d:nnst,. optician, chir;ogmctor, lawyer; they are scheduled to
appear in court or an arbitration hearing; or are attendi
educational classes. In such instances, the et:g;oyee is 0:;;%
atet‘i to give their immediate supervisor as much advance
notice of their reason for not working as is reasonably possi-
blc; and the Employer may require proof of such reasen.
Should additional employees be required to work, the
Employer shall go to any other Production Department, in the
Sm:f:-nty Division, on the shift, to obtain such employees,
prmded that such wm;f( will be offered by semiority in that
Production Department. Should additional employees beyond
the number of employees available in Plant 59A, 59B, 59C,
59D, 59E, or 59F be required for overtime work, the
Employer shall offer syeh work by seniority to employees in
t!:c same Seniority Division in any other Plant. Should addi-
tional employees beyond the number of employees available
on a shifi be required for overtime work, the Employer shall
offer sych work by seniority to employees within the
Pr?ducuon Department on the other combined shifts.
' E:mployew temporarify assigned to another shift for tzain-
ing in a special classification will be assigned overtime after
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all employees regularly assigned to the Shift, in the
Production Department where the overtime work is to occur
have been assigned.

Such overtime in Maintenance operations (Miscellaneous
Labor, Lubrication Specialist and all Apprenticeable Skitled
Trades classifications) which occurs between the end of the
afiernoon shift and the beginning of the day shift, when there
is no midnight shift and which is not assigned before the
afternoon shift ends, wil} be assigned to the most senior
employees in the appropriate Senicrity Division who are qual-
ified to perform work from the combined shifts of the plant in
which the gvertime ocours.

(B) In the eveni that an employee is not scheduled over-
time work in accordance with the above mentioned procedure,
the employee will be made whole for such missed overtime.

(C) Daily Overtime: Subject o the limitations contained
in Section 3.D of this Article, employees may decline wotk
hours in excess of nine (9) per shift provided that the employ-
ee notifies their supervisor of their wish to be excused from
work hours in excess of nine (9) per shift at the time the
employee is so scheduled. In cases where overtime is sched-
uled for extended periods and posted as provided in Article II,
Section 2 of the Agreement, an employee accepting overtime
assignment in excess of nine (%) hours per shifi for that
extended period may, upon notice to their supervisor at Jeast
two (2) working days in advance of the given shift, be excused
from overtime work on the given day(s) as provided above.

For purposes of scheduling overtime, the maximum num-
ber of houss an employee may be scheduled overtime during
any work day is four (4) hours before and/or after their regular
shift hours except in such cases Where there are no employees
working on the shift immediately preceding or following such
overtime assignment who are avaitable and/or who have the
ability to perform the work.

Samrday Overtime: Subject to the limitations contained in

_ Section 3.D of this Article, an employee who has worked

scheduled overtime on two {2) consecutive Saturdays will be




excused from work on the Saturday succeeding the above

noted two (2} consecutive Saturdays provided that they shall

have notified the Brployer prior to the end of their shift on

Wednesday of the week preceding the Saturday for which

they wish to be excused.

For Production operations only, the provistons of Section
3.D of this Atticle will only be applied against an employee,
who has requested to be excused from work for the third con-
secutive Saturday in accordance with Section 3.C after quali-
fied volunteers from the ofi-shifts have been solicited and
have refused

Not subject to the limitations contained in Section 3.D of
this Article, employees may be excused from work on a
Sa.tu.rday and/or Sunday provtdsd they meet the following:

Have worked the two (2) previous Saturdays.

* Have not missed any regularly scheduled work days for
any reason in the fourteen (14) calendar days preceding the
third Saturday,

Have not missed any regularly scheduled overtime assign-

ments in the fourteen (14) calendar days preceding the

third Saturday,

Notify their supervisor, on a company provided form, no

later than the end of their shift on the Wednesday preced-

ing the Saturday and/or Sunday the employee wishes to be
off.

The parties agree to defer implementation of this new
paragraph until October 1, 1994,

The Employer shall not schedule and require overtime
work on Saturdays, in excess of eight (8) hours per day.

Sunday and Holiday Overtime: Overtime work on
Sundays and the Holidays set forth in Article II of this
Agreement, shall be voluntary subject to the limitations set
forth in Section 3.D of this Asticle provided the empioyee
notifies their supervisor before the end of their shift on the
day the overtime is posted. Employees failing to notify their
supervisor as required above will be deemed 1o have accepted
the overtime assignment and will be required to work such

18

assignment.

Qvertime assignments for a Sunday will be scheduled in
the following manner when such scheduling occurs on the
precedmg Samrday:

The Company will offer the Sunday overtime work to
employees assigned to the Production Department,
Seniority Division and on the shift where the work is
required, by seniority.
In offering the work by seniority, the Company will con-
tact those eroployees who are available at work and further,
will attemnpt to contact those employees who would nor-
maily be considered not available, that is those employees
who are not at work at the time the scheduling process is
being complered. ‘

1t is further agreed that the provisions of Article II, Section

3, paragraph D of the Labor Agreement will apply to ﬂ)?sc

employees who are available when the scheduling is bmqg

completed as well as those employees being contacted via
hote.

%be Company's obligation regarding the contacting_ of
employess who are not available (not at work) for an overtime
assignment is 10 call their phone number listed in the person-
nel files. . The Company will use the Chief Steward or
Steward(s) of the area scheduling such overtime o witness
calls. In the event the Chiel Steward or Steward(s}) in the area
are not available, the Company shall utilize a bargaining umit
employee to witness such calls. The provisions of Article II,
Section 3(DD) of the Labor Agreement will also apply to those
employees who are being contacted via phone.

For purposes of this Section, Saturday, Sunday, or Holiday
work shall not inctude hours worked on Saterday, Sunday, or
such Holiday which are a part of an cmployee’s normal five
(5} day work week.

(®) It is recognized that in the event that Mploye?(s)
within the particular classification and Production
Department, who have the ability to perform the work elect to
decline an overtime assignment in accordance with Section




3.C of this Asticle and such election, in the judgment of the
Employer, will result in decreased ability to meet planned
production/maintenance requireraents, the Employer may
require the junior employee(s) within the particular classifica-
tion and Production Department, on the shift, who have the
ability to perform the work to work in reverse order of senjor-
ity. The provisions of this paragraph will not be applied to
require an employee ty work in excess of twelve {12) hours,
including any overtime hours for which the employee accept-
ed, on any such day; however, the junior employee in the
Production Department and on the shift will be required to
work if all employees in the Production Depariment and on
the shift have already worked twelve (12) hours.

(E) Whenever less than ane hundred percent (100%) of
an entire Production Departrment is required to work overtime
on a Samurday and when the operational efficiency is not
adversely affected, the overtime will be scheduled on a volun-
tary basis subject to the provisions of Section 3.D of this
Article.

(F) The above noted provision(s) which permit empioy-
ees to be excused from an overtime work assigament shall
have no application to employees assigned to and working a
seven day operation, such as the Powerhouse. .

{G) For Appreniiceable Skilled Trades operations only
subject to the limilations contained in Section 3.D of this
Article, overtime work or Satutdays, Sundays, and the
Holidays as set forth in Article II of this Agreement, shall be
voluntary provided that the emplovee shall have notified the
Employer prior to the end of their shift on Wednesday of the
week preceding the Saturday, Sunday, or Holiday they wish to
be excused Employees failing to notify their supervisor as
required above will be deemed to have accepted the overtime
assignment and will be required to work such assignment,

. (H) Employees in the Degreaser Control job classifica-
tion will be scheduled to work overtime in the following man-
ner.
Step 1. Employees in the plant, on the shift where the
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work s required, by seniority. _
Step2. Employees in the plant where the \york is
required from the other combined shifts, by
seniority. '
Step 3.  Employees in any other plant o the shift where
the work is required, by sepiority.
Step 4. Employees in any other plant on the combined
shifts, by seniority.
Section 4. With respect to overtimne assignments:
Journeymen in the Apprenticeable Skilled Trades classifi-
cation on the shift, will be given the opportunity to work
before a non-Journeyman or apprentices in the
Apprenticeable skilled Trades classification.
Non-journeymen in the Apprenticeable Skilled Trades
classification on the shift, will be given the opportunity to
work before an apprentice in the Apprenticeabls Skilled
Trades classification. .
When it becomes necessary to schedule daily ovexﬁmg,
except for Saturdays, Sundays or Holidays, employees will
have until 11:00 AM. on the day shift, 7:00 PM. on the
afternoon shift, and 3:00 A.M. on the midnight shift to
notify their supervisor if they wish to volunieer for such
overtime assignment, Employees shall be allowed to, but
not restricted to, volunteer for overtime in their assigned
crib onty. Employees who do not notify their supervisor as
identified above wili be deemed to have refused the over-
fime assignmend.
The Company will notify employees if they are sched-
uled to work, in accordance with this Article, no later than
12:30 PM. on the day shift, 8:30 PM. on the afternoon

" shift and 4:30 A.M. on the midnight shift.

The overtime schedule will not be changed except 1n
cases of emengencies or circumstances reasonably beyond
the controt of the Employer.

Overtime assignments for a Satuday, Sunday or Holiday
will be scheduled by seniority on the shift from those
Skilled Trades employees within the particular seniority




division who have volunteered to work overtime.
Employees shall be allowed to, but not restricted to, volun-
teer for their regularly assigned shift only.

Employees who do not have the seniodity to work the
overtime on the shift o which they are assigned, but have
volunteered to work overtime and have the scmonty to
work, will be scheduled on another shift.

If after scheduling all volunteers within a particular
Skilled Trade Seniority Division, there is a need for addi-
tional employees on a particular chift, the jumier employees
in the particular Skilled Trade Seniority Division on the
shifis where the overtime is peeded who have not volun-
teered to work overtime, will be scheduled to work the
overtime.

Should additional employees beyond the nm:nber of
employees on a shift and all volunteers from other shifts be
required for overtime work, the Employer will schedule
those employees within the particular Skilled Trade
Seniority Division from the other combined shifts in
reverse order of seniority.

- When it becomes necessary to temporarily assign
Skilled Trade employees to apother shift for an overtime
assignment, the Company will attempt to avoid assigning
employees to a shift which results in that employee work-
ing sixteen (16) consecutive hours.

Apprenticeable Skilled Trades employees who are
affected by changes made to the weekend overtime sched-
ule after 6:00 AM. on the Friday preceding the particular
weekend will be notified of such changes.

No apprentice shall work weekend or heliday overtime
unless all Journeymen and non-Journeymen of the appren-
ticeable classification have been given the oppormnity of
working. '

Apprenticeable Skilled Trades employees who have senior-
ity to work an overtime assignment, however, not in their
regularly assigned crib and who also have 2 medical
restri¢tion prohibiting assignment to certain cribs, shall not
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be ¢ligible to displace a senior employee, nor shall they be

eligible to displace a junior employee who has been

assigned to work overtime in their regularly assigned crib.

Section 5. Shift hours for overtime work beyond the regu-
lar work week need not be the same as those of shifi hours
during the regular work week and the notice described above
in Section-2 is not required in connection with the scheduling
of overtime beyond the regular work week. Any change in
shift hours for overtime work beyond the regular work week
will be applied to the entire Production Department.

Shift hours for overtime work beyond the regular work
week shall not be adjusted to reduce the appropriate premium
pay rate as defined in Section 6.

Section 6. Premium Pay. Time and one-half will be paid
for all hours worked in excess of eight (8) in any one work
day; for all hours worked during an employee’s regularly
scheduled unpaid lunch period; and for all hours worked by
an employee outside of their regularly scheduled shift hours
as established under Section 1 or Section 2 of this Article.
For the purposes of this provision, the segments of a stag-
gered shift shall be treated as a shift. In the application of this
provision, if an employee is called in to work and assigned on
the day of call-in to begin in the middie of a shift and works
during the hunch period or after the hours of that shift, premi-
um pay will be paid for the lunch period or hours worked afier
the hours of the regular shift regardless of whether the
employee works ore than eight (8) hours on that day.

For purposes of computing overtime, the payroll week
shall begin at 10:00 PM. on Sunday.

Employees normally assigned to the 2ud (day) and 3rd
(afternoon) shifts whose work starts between 6:00 AM. and

11:59 PM. on Saturday, and employees normally assigned to
the 1st (midnight) shift whose work starts between 10:00 PM.
on Friday and 5:59 PM. on Saturday will be paid at time and
one-half for all hours worked during said shift, including
overtime hours thereon. Employees normally assigned to the
2nd (day) and 3rd (afternoon) shifts whose work starts




between midnight Sarurday and 11:59 BM. on Sunday, and
employees normally assigned to the ist (midnight) shift
whose work starts between 6:00 PM. Saturday and 5:59 PM.
Sunday will be paid double time for all hours worked during
said shift, including overtime hours thereon.

Employees who work on any of the paid holidays specified
hereinzafier shall be paid double time for all hours worked dur-
ing said shift. Employees who wotk overtime on any of the
paid holidays specified hercinafier shail be paid triple time for
all hours worked beyond eight () hours within that holiday.

There shall be no pyramiding of overtime for the same
hours worked, and where more than one overtime rate is
applicable, only the higher rate shail be applied.

ARTICLE H1

Holiday Allowance
Section 1. Paid Holidays. Employees shall receive a hol-
iday allowance in an amount equal o eight (§) times their reg-
ular hourly rates, including shift differential, for the follow-
mg: .
2000
Independence Day, Tuesday, July 4
Labor Day, Monday, September 4
Veterans Day, November 11 {to be observed on Friday,
November 17) .

Thanksgiving Day, Thursday, November 23

Day after Thanksgiving, Friday, Movember 24

, Christmas Holiday period, Monday through Friday,

December 25, 26,27, 28, 29

2001 :
New Years Day, Monday, January 1
Martin Luther King Day, Monday, January 15
Good Friday, Friday, April 13
Monday after Easter, Monday, April 16
Memorial Day, Monday, May 28
Indépendence Day, Wednesday, July 4
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Labor Day, Monday, September 3 ‘
Veterans Day, November 11 (to be observed on Friday,
November 16)
Thanksgiving Day, Thursday, November 22
Day after Thanksgiving, Friday, November 23
Christmas Holiday period, Monday through Monday,
December 24, 25, 26, 27, 28, 31
2002
New Years Day, Tuesday, January 1
Martin Luther King Day, Monday, January 21
Good Friday, Friday, March, 29
Monday after Easter, Monday, April, 1
Memortial Day, Monday, May 27
Independence Day, Thursday, July 4
Labor Day, Monday, September 2 ‘
Veterans Day, November 11 (to be observed on Friday,
November 15)
Thanksgiving Day, Thursday, November 28
Day after Thanksgiving, Friday, November 29
Christrnas Holiday period, Tuesday through Tuesday,
December 24, 25, 26, 27, 30, 31

. 2003

New Years Day, Wednesday January 1
Martin Luther King Day, Monday, January 20
_ Good Friday, Friday, April 18
Monday after Easter, Monday, Apnl 21
Memerial Day, Monday, May 26
Independence Day, Friday, July 4
Labor Day, Monday, September § _
Veterans Day, November 11 { to be observed on Friday,
Movember 14) :
Thanksgiving Day, Thutsday, November 27
Day after Thanksgiving, Friday, November 28
Christmas Holiday period, Wednesday through Wednesday,
December 24, 23, 26, 29, 30, 31




2004
New Years Day, Thursday, January |
Martin Luther King Day, Monday, January 19
Good Friday, Friday, April 9
Monday after Easter, Monday, April 12
Memorial Day, Monday, May 31
lndependencjul ,5) 2 Day, July 4 (o be observed on Monday,
Y
Labor Day, Monday, September 6
Veterans Day, Novernber 11 (1o be observed on Friday,
November 12)
Thanksgiving Day, Thursday, Novemnber 25
Day after Thanksgiving, Friday, November 26
Christmas Holiday period, Friday through Friday
December 24, 27, 28, 29, 30, 31
2005 '
New Years Day, January 1 (to be observed on Monday,
January 3)
Martin Luther King Day, Monday, January 17
Good Friday, Friday, March, 25 : :
Monday after Easter, Monday, March, 28
Memorial Day, Monday, May 30

Holidays for the st {midnight) shift shail begin at 10:00 PM.
the day preceding the scheduled holiday.

The payment of a holiday allowance for these holidays is

subject to the following conditions:

(@) No holiday allowance shall be paid to any employee
who has not acquired senjority in the bargaining unit
per Article VII, Section 3 of the labot agreement as of
the day on which the holiday falls.

{b)No holiday allowance will be paid to any employee who
does not work their last scheduled shift en the last
scheduled working day preceding and their next sched-
uled shift on the next scheduled working day succeed-
ing the holiday; except that if the employee’s absence
on such day(s) is excused by the Company, the employ-
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ce shall be entitled to the holiday allowance. A Leave
of Absence under Article V, Section 2, shall not be an
excused absence for purposes of this sub-paragraph.

{c)No holiday allowance shall be paid to any employee
who has not actually worked and carned some wages
during the forty-five (45) calendar days immediately

- preceding the holiday.

(d)Employees who are on Sick Leave beyond the forty-
five (45) day period teferred to above, will recetve holi-
day pay for the next paid holiday occurring after the
forty-five (45) day period provided they are still on
Sick Leave when the holiday oceurs. The Company
may require a medical examination and/or proof of the
reascns for the Sick Leave.

{€) A- holiday will not be included as part of the disciphi-
nary penalty. However, to be eligible for such boliday
pay, the employee must meet the holiday pay eligibility
requirements outlined above.

Section 2. Holiday pay shall be paid as the paid holidays
occur. Such payment shall be made in the employee’s regular
paycheck for the week in which the holiday occurs.

Section 3. Emplayees shall receive holiday pay on the
basis of their regular hourly tates at the time the holiday
occurs, except employees eligible for holiday pay while on
seniority layoff or sick leave shall receive holiday pay on the
basis of their regular hourly rates in effect on the employee’s
last dav worked. '

ARTICLE IV

Vacations
Section 1. The vacation period shall be from January |
unti} December 31 of each year. During this time, the
Employer may schedule a vacation period not to exceed two
(2) consecutive weeks at some time during the period between
Tune 1 and August 1 of each year, at which time the plant may
be shut dawn except for a skeleton force to be designated by




the Empioyer. In the event of such shutdown, empioyees will
be required to take the vacation for which they are eligible,
except employees of the skeleton force who by agreement
with the Employer will take their vacations at some other time
between January 1 and December 31. In assigning employees
to the skeleton workforce, work shall be offered on a volan-
tary basis by seniority to available employees in the Seniority
Division in the Plant where the need for such work arises.
Employees shall be eligible to volunteer to work for the entire
vacation period or they may volunteer to work specific
week(s) of the vacation shutdown period. If additional
employees, beyond the number of volunteers within the
Sentority Division and Plant are required, assignments will be
made by seniority from among the volunteers from the other
Plants within the particular Seniority Division where the work
is needed, who have not been assigned to work within their
‘regular Plant. If additional employees beyond the number of
volunteers within the Seniority Division and Plant(s) are
required, assignments will be made by seniority from among
the volunteers who have not been assigned to work in their
normal Seniority Division. If however, enough qualified
employees can not be obtained to perform such work on a
voluntary basis, employees will be assigned to work in reverse
order of seniority within the Seniority Division and Plant
where the work is required. An employees seniority, as it
applies 10 scheduling overtime and temporary layoff only,
shall be in the Plant and Seniority Division to which they are
assigned for each week of assignment. The hours of an
employees assignment shall be considered their regularly
scheduled shift hours. In the event of a shutdown, employees
may be granted vacations at other times during the year for
good and sufficient reasons, if production requirements, as
determined by the Production Manager, permit. In the event
that more than one employee from the same work area
tequests such a special arrangement for their vacation for the
same time, and operating tequirements are such that ali
requests cannot be granted, plant seniority will govern and the
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 employes affected will be so notified.

In the event that the plam is not shut down for vacation
purposes, vacations shall be distributed over the period
Jannary 1 until December 31. It is understood that in the
scheduling of vacation time off, operating requirements shall
bé taken into account. If there 15 a conflict of choice among
émployees who can be scheduled for vacation in view of
operating requirements, senjority within the Plant, Shift,
Production Department and Divisions shall govera.

Employees with ten (10) o more years of seniority who
are eligible for three (3) or more weeks of vacation may, upon
written request to the Employee Relations Office during the
year of entittement, defer ane (1) week of vacation time for a
maximum of one (1) year.

Employees who are eligible for three (3) or more weeks of
vacation shall be eligible to schedule a maximum of five (5)
vacation days in one day increments. Following the shutdown
period, employees not otherwise entitled, and who have not
used their vacation allotment shall be eligible to schedule a
maximum of five (5) vacation days in one day increments.
Such request must be approved at least one day in advance.
Production cequirements will be considered when working
sach request.

Employees who schedule their vacation per the collective
bargaining agreement for an entire week, shall have prefer-
ence over employees scheduling vacation in one (1) or more
day increments.

The scheduling of an employee’s vacation (for weeks other
than the scheduled vacation shutdown period) will be by
seniority within the Plant, Shift, Production Department and
Seniority Division, provided that the employee has submitted
their vacation request at jeast ten {10) working days in
advance of the desired vacation week, and that production
requirements will be considered when working such request.
Employees nat submitting vacation request at least ten (10)
working days in advance, will be permitted to schedule vaca-
tion on a first come, first served basis only after commitments
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to scheduled employees are met, but will ot be permitied to
“bump” other employees who have properly scheduled a
vacation. Written vacation request for the Plant shutdown
period must be submitted at feast thirty (30} days ip advance
of the shutdown penied.

Any vacation time not taken prior to the expiration of the
Labor Agreement will be forfeited.

Section 2. Employees who have become eligible for a
vacation and whose employment is terminated prior to the
vacation period shall be paid the vacatior pay to which they
have become entitled within ten (10) calendar days from date
of termination,

Employees who have become etigible for a vacation and
who go into the Armed Services prior to the vacation period
shall be paid the vacation pay 'to which they have become
entitied within ten (10) calendar days from the time that the
Employer has knowledge that they are going into the Armed
Services.

Employees whoe have become eligitle for a vacation and
who are laid off prior to the vacation petiod and who are not
expected to be recalled prior to the vacation period shall be
paid the vacation pay to which they have become entitled,
within ten (10) calendar days from the date of layoff, unless
the employce expresses 2 preference not to be paid at this
e, ’
- In the case of a deceased employee, any earned vacation
pay to which the employee was entitled in addition 1o asy
.vacation pay accrued during the year of the employee’s
demise, shall be paid to the employee’s designated insurance
beneficiary within one month of the notification 1o the
Compaty of the death. .

* In the case of a retired employee, any earped vacation pay
to which the employee was entitled in addition to any vacation
pay accrued during the year of the employee’s retirement,
shall be paid to the employee within one month of the effec-
tive date of tetirement. _

Notice of the date on which the plant will be shut down for
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vacation will be given at least sixty (60) days prior to such
date unless such notice is waived in writing by the Union.

Section 3. Vacation with pay shall be granted as follows:

(a)Except as provided in Section 5 of this Article, each
emplayee who has one (1) year or more but less than
three (3} years of continuouns seniority with the
Employer as of December 31st of any year shall be
entitled to receive one (1) week vacation during the fol-
Jowing year and shall be paid a vacation allowance in
an amount equal to two percent (2%) of the total eam-
ings the employee received from the Employer during
the year previous to the vacation.

{b)Each employee who has three (3) years or mose but less
than five {5) years of continuous seniority with the
Employer as of December 31st of any year shall be
entitied to receive one (1) week vacation during the fol-
lowing year and shall be paid a vacation allowance in
an amount equal to three percent (3%) of the total earn-
ings the employee received from the Employer during
the year previous to the vacation,

(c)Each employee who has five (5) years of more but less
than eight (8) years of continuous seniority with the
Employer as of December 3ist of any year shali be
entifled 1o receive two (2) weeks vacation during the
following year and shall be paid a vacation allowance in
an amount equal to four percent (4%6) of the total eamn-
ings the employee received from the Eynployer duning
the year previous to the vacation.

{(d)Each employee who has eight (8) years or more but less
than ten (10) years of continuouns senlority with the
Employer as of December 31st of any year shall be
entitfed to receive two (2) weeks vacation during the
following year and shall be paid a vacation allowance in
an amount equal 1o five percent (5%) of the total earn-
ings the employee received from the Employer during
the year previous to the vacation.

{e)Each employee who has ten (10) years or more but less




than fifieen (15) years of continuous seniority with the
Employer as of December 31st of any year shall be
entitled to receive three (3) weeks vacation during the
following year and shall be paid 2 vacation aligwance in
an amoupt equal 1o six percent (6%) of the total eamn-
ings the employee received from the Employer during
the year previous to the vacation. The third week of
such an employee’s vacation may be tzaken betwee:
January Ist and December 31st. '
(f) Each emplovee who has fifteen (15) vears or more but
less than twenty (20) years of continuous seniority with
the Employer as of December 31st of any year shall be
entitled to receive three (3) weeks vacation during the
following year and shall be paid a vacation allowance in
an amount equal to seven percent (7%} of the total
earnings the employee received from the Employer dur-
mg the vear previgus to the vacation. The third weel of
such an employee’s vacation may be taken between
- January 13t and December 31st.

{g)Each employee who has twenty (20) years or more but
less than twenty-five (25) years of continuous seniority
with the Employer as of December 31st of any year
shall be entitled to receive four (4) weeks vacation dur-
ing the following year and shall be paid a vacation
aliowance in an amount equal to eight percent (8%) of
‘the total earnings the employee received from the
Employer during the year previous to the vacation. The
fourth week of such an employee’s vacation may be
taken between January st and December 3 1st,
(h)Each employee who has twenty-five (25} years or thore
of continuous seniority with the Employer as of
December 31st of any vear shall be entitled to receive
four (4) weeks vacation during the following year and
shall be paid a vacation aflowance in an amount egual
to nine percent (5%) of the total earnings the employee
received from the Employer during the year previous to
the vacation. The fourth week of such an employee’s
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vacation may be taken between January 1st and
December 31st,

(i) Those employees who have worked for the Employer a
total of eight hundred (800) hours or more during the
year from January 1 to and including December 31 of

" the year preceding the year in which the vacation
" allowance will be paid and who otherwise meet the eli-
gibility réquirements of this Article, shall receive either
{a) the nurber of eligible week(s) vacation allowance at
the employee’s straight time rate of pay in effect on
December 31 of the previous year for a forty {40) hogr
week or (b) the percentage vacation allowance as speci-
fied in (a) through (h) of this Article, whichever is the
greater.

Those employees who bave worked for the
Employer less than eight hundred (800) hours during
the year from January 1 to and including December 31
of the year preceding the year in which the vacation
allowance will be paid, and who otherwise meet the eli-
gibility requirements of this Article shall receive the
percentage vacation allowance as specified in (%)
through (h) of this Article.

Section 4. Employees shall receive their vacation pay sep-
arate from their normal paycheck on the Friday preceding the
vacation shutdown period. Employees who take a full weeks
vacation prior to the vacation shutdown period and who sub-
mit their vacation request at least ten (10) workir}g days‘ n
advance of such vacation may elect to receive their vacation
pay on the Friday preceding such vacation, Employees may
subrnit a form reqursﬁng vacation pay separate from the nor-
mal paycheck on the 27C Friday of February. Such form must
be submitted to Hourly Personnsl no later than the last Friday
in January of the year in which vacation is to be paid.

Section 5. For the purpose of determining vacation eligi-
bility only, a years continuous seniority shalt mean:

1. For the initial vacation, that an employee has at Jeast

one {1) years seniority as of June 30 of the vacation




2. For all other and succeeding vacations, that an emplay-
ec is on the payroll from the Employer’s first working
day of a calendar year through the last working day of a

calendar year, provided, however, that employees who

h retire in any calendar year under the Employer’s

Pension Plan; employees who enter the Armed Services
from the employ of the Emplover; and employees who
are on Sick Leave, employees who are on layeff,
cmployees who are on Leaves of Absence under Article
V and employees who are discharged and reinstated by
an arbitrator or by agreement of the parties and who
accept reinstatement, shall be considered as having
been on the payroll through December 31 of the year in
which sajd absence from work begins.

For purposes of computing vacation pay, “the year pre-
vious t¢ the vacation” shall mean January 1 through
December 31 of the yeat prior to taking of the vacation,

Section 6. Vacation for Veterans. During the calendar

year of their rehumn, employees returning to the employ of the

Employer from the Armed Services, shall receive vacatlon

benefits as follows:

A.If they present themselves and are available for active
employment prior to August 1, said employee shall
receive the amount of vacation time determined under
Section 3 above, and their vacation pay shall be deter-
mined in either of the following ways, with the greater
"amount being paid:

(1)By multiplying their regular hourly rate by said
vacation time, or
(2)By granting them the percentage of previous year
“earnings specified in Section 3,

B. If they do not present themselves or are not available
for active employment prior to August |, said-employ-
ees shall’ recewenovacanonorvacaunnpaymthcyear
of their return, .

During the calendar year following their return,
employees teturning to the employ of the Employer
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from the Armed Services shall receive vacation bene-
fits, as follows:

iod

) (I)Emplcryees terminated prior o the vacation pen

: : shall receive the vacation pay provided in Section 3,
w above,

& (2)Employees not 50 terminated shall receive the

I amount of vacation time determined under Section

c’“%“- 3, above, and their vacation pay shall be determined

¢ as provided in sub-paragraph A of this Sechon 6.

c:“ » It is understood that no employee shail receive more than
- one (1) paid vacation in any calendar year.

e_‘\—o Sectlon 7. Except as provided in Section 6 of this Article,
= if vacation pay and/or holiday pay are the only earm;lgs

ew'-..'.;-} received by an employee in the year previous to the vacation,

said employee shall not be cntitled to vacaﬁan pay in the year
e"";-ﬁ of the vacation. If vacation pay and/or.hohday pay are mot the
Q. a only earnings said employee shall receive vacation pay as pro-
- vided previously in this Article.
e"‘r‘-l-ﬁ Section 8. In reference to emplayee eligibility for week-
i, end overtime during approved vacation periods, the following
eT -3 shall apply:
e;\;ﬂ (A) A vacation period shall include Monday through
Sunday of the vacation period, except employecs on
-9 the midnight shift, which will be Sunday through

] Saturday. ) ) ‘
(B) An employer shall not be eligible for overtime until
w their regular shift start time on Monday following
their approved vacation period, excepi.efnployacs on
the midnight shift which shall not be eligible for over-
time until their regwdar shift start time on Sunday fol-
lowing their approved vacation period.

ARTICLEYV

Leaves of Absence -
Section 1, The Employer sballgrant[{aves of Absence to
any employee selected for a full time position, permanent or
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ternporary with the International, Pistrict or Local Union, or
selected to attend any Union convention, school or meeting,
for the duration thereof. The seniority of employees granted
such Leaves of Absence shall accurnulate duning such leaves.
No more than fifteen (15) employees at one time shall be on
leave in any full time position, pérmanent or temporary, with
the Internatiopal, District or Local Union. Not more than

thirty (30). employees at one time, not counting emplayees °

occupying such full time positions, shall be on leaves (o
attend any Union convention, school or meeting.

Leaves to attend Union mectings are conditioned upon
verbal notice to the Employer. The granting of all other

Leaves of Absence referred to herein is conditioned upon -

written notice to the Eraployer. Any notice shall be made suf-
ficiently in advance to enable the Company 10 make whatever
adjustments are necessary to meet the needs of the business,
The Employer shall grant a Leave of Absence 1o any
employee elected to a full time governmental office for the
duration thereof. The Employer shall also grant a Leave of
Absence 10 a maximum, at any one time, of ten (10) employ-

ees appointed to a full time governmental office for the dura-

tion of the initial appointment. The seniority of employees
granted such Leaves of Absence shall accumulate during such
leaves,

Employees who are members of a recognized Civil
Defense Unit, shall be granted Leaves of Absence for Civil
Defense. The seniority of employees granted such Leaves of
Absence shall accumulate during such leaves.

Section 2. An employee with fifteen (15) years of senierity
shall be granted a Leave of Absence up to one (1) year’s dura-
tion for any reason upon the employee’s request. An employ-
ec with eight (8) years of seniority shall be granted a Leave of
Absence up io one (1) year’s duration upon the employee’s
request for the sole purpose of establishing and entering into a
business for themselves. Such a Leave of Absence will not be
granted for the purpose of accepting employment with any
other business concern, industrial or otherwise. Employees
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with five (5) years seniority may be granted a Leave of
Absence up to one (1) year’s duration, if the Employer and the
Union consent thereto. Employees who meet the eligibility
requirements under the foregoing paragraph only shall be
entitled to one (1) Leave of Absence during the term of this
Agreement, o

An employee with one (1) or more years of seniority shall
be cligible for a Leave of Absence without pay for justifiabie
reasons not connected with business ventures or employment
outside the Company. A Personal Leave of Absence without
pay may be approved by the Employee Relations Office for a
period not to exceed thirty (30) calendar days.

Seniority employees may be granted 2 maximum of twelve
(12) months unpaid leave of absence for child care purposes.
Such leave may not commence earjier than the date of birth of
the employee’s child nor may the leave commence after the
child’s tenth (10th) birthday. If both parents of a child are
employees, leave for child care purposes may be granted to
only one of the employees. Employees shall be entitled to
only one (1) leave of absence for child care purposes during
the term of this Agreement. _

Employees granted Leaves of Absence under this Section
must take a physical examination, if required by the
Employer, before the beginning of the Leave of Absence and
upon their return therefrom, and must be found to be ph)_fSi«
cally qualified for work. Semiority shall accumulate during
Leaves of Absence granted under this Section.

Employees placed on an approved Leave of Absence under
this Section who elect to retwrn to work prior 1o the normal
expiration date of their leave, must notify the Company a1
least five (5) warking days in advance of their expected date
of return to work.

Section 3. Any employee who has at least twelve (12)
months of seniority and has worked at least eight (8) months
in the previous twelve (12) calendar months, will be entitled
to twelve (12) weeks of unpaid feave as provided by the
Family and Medical Leave Act (FMLA) of 1993, Eligible
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employees will be entitied to one such leave within each cal-
endar year (January 1 through December 31). A leave will be
granted only to allow an employer to care for a qualified fam-
ity member’s (child, spouse or parent) serious health condition
or for employee’s own serious health condition or for a child
as provided under the act itself. If both parents of a child are
employees, leave for child care purposes under the FMLA
will be granted to both employees if eligible. The Company
will not require employees to utilize either their vacation
allowance or their paid sick days as provided for in Article
XV, Section 16, before being granted a leave under the
FMLA.

Section 4. Employees who are disabled due to pregnancy
related conditions shafl be placed in the status, and be accord-
ed the benefits, that would apply to them if their disability
were due to a nop-occupational injury or illness.

Section 5. The parties agree to be bound by all Acts of
Congress govemning the rights of servicemen/women and
returning servicemen/women.

Section 6. In the case of absence because of injury, illness -

or service in the Armed Forces, seniority shall accumulate,

Section 7. Employees returning from Leaves of Absence
shall be assigned to the Seniority Division, plant and shift
where they were located at the beginning of the leave, They
shall fill a vacancy, if any, ot if there is no such vacancy they
shall replace the most junior employes in the job classifica-
tion which they occupied at the beginning of the leave. H
they do not have sufficient senjority to secure work in said job
classification on said shift and plant, they may exercise a shift
or plant preference to which they are entitled which prefer-
ence shall be processed immediately, or they may displace a
less senior employee in an equal or next lower paying classifi-
cation in their Seniotity Division, plant and shift if they have
the ability to pérform the work.

Section 8. Ali Leaves of Absence shall be evidenced by a
form in triplicate with a copy to the Employer, the Union and
the employee.
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ARTICLE VI

Grievance & Arbitration Procedure

Section 1. Should any disagreement arise between the

Empioyer and the Union or between the Employer and any

employee or employees in the Bargaining Unit as to the inter-

pretation, meaning or application of the provisions of this

Agreement which disagreement is not adjusted satisfactonly

by the immediate supervisor of the employee or employees

involved, it shatl be adjusted in accordance with the following
procedures:

Step 1. The aggrieved employee(s) shall present their

’ grievance to the steward and/or Union officer in

their area. The grievance shall then be discussed

with the employee’s immediate Supervisor and/or

General Supervisor within no later than five (5)

working days following the date on which the

. aggrieved employee or said steward or Union

officer had kmowledge of the facts concerning the

grievance. If the grievance is not satisfactorily

resolved within this five (5) working day period,

an additional five (5) working days will be

allowed, during which time the aggrieved

employee and/or Union Steward and/or Chief

Steward shall meet with the Superintendent

and/or Area Manager responsible for the area

involving the issue in an attempt o satisfactonily

resolve the matter. 1f the grievance is granted and

the settlement involves a monetary payment, a

copy of the Company’s “Grievance Progress

Report” on such payment will be given to the

steward or Union officer involved. Settlements

reached during such meetings shall be considered

informal and iimited to the particular grievance

adjusted and will not be used by either the

Company or the Union in their presentation of

other grievances through the Grievance and
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Step 2.

Arbitration procedure. If the grievance is not sat-
isfactorily resolved a formal grievance may be
filed in writing on Company provided forms in
five (5’) copies, to the aggrieved employee’s
immedtate Supervisor, Superintendent or Area
Manager involved or with 2 member of the
Employee Relations Department. Such grievance
must be submitted not later than the ¢nd of the
‘ftggn'eved employee’s next working shift follow-
ing the denial. The grievance form will be signed
and dated by the Supervisor and/or Company
representative and one (1) copy will be returned
to the steward or officer involved. If such griev-
ance concerns standards the Supervisor will be
allowed three (3) working days to indicate an
answer to the grievance,
The superintendent or a designated representative
will, within five (5) working days following
receipt of the grievance, meet with the concerned
steward and/or officers and other concerned per-
sons, not to exceed five (5) from management
and five (5) from the Union. The superintendent
or a designated representative shall indicate
whether the grievance is granted or denied on the
grievance form and date and sign such form. If
such disposition is satisfactory to the Union, two
(2) copies of the grievance form will be given to
-the steward or officer involved. If the disposition
ts not satisfactory, the steward or officer will so
indicaie on the grievance form. The steward or
officer will retain one (1) copy and the superin-
tendent or a designated representative will for-
ward the remaining three (3) copies to the
Employee Relations Office. A Union representa-
tive or other concerned persons attending the
meeting during their working hours shall do so
‘without loss of eamings for time spent in such
meeting,
40
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Step 3. The Company, within ten (10) calendar days and
at a mutually agreeable time, will meet with the
Union Committee and the Union’s International
Representative may attend such meeting. The
Empioyee Relations Office will give a written
answer to the grievance, returning one (1) copy of
the grievance form to thé Union, within five (5)
working days of such meeting. Any Union repre-
sentative attending the meeting during their
working hours shall do so without loss of sam-
ings for ime spent in such meeting. " In the event
the presence of a Union representative assigned
to a night shift is required at such meeting to dis-
cuss a grievance which arose within their area,
the Company will pay such Union representative
at their straight time rate of pay, for their time
spent in the meeting.

Section 2. In the event that a gricvance involving the
interpretation, meaning or application of this Agreement shall
not have been satisfactorily adjusted in the foregoing steps of
the grievance procedure, it may be taken to arbitration by
either party upon written notice to the other within fifteen
(1) working days of the Company’s above mentioned answer
in Step 3 of the Grievance Procedure.

In the event that a prievance is taken to arbiiration, there
shall be a single arbitrator selected in the following manner:

The parties shall jointly request the Federal Mediation and
Conciliation Service to submit a list of five {5) names of indi-
viduals who are avaitable to act as arbitrators. On grievances
which involve potential continuing financial Liability, such
joint request must be made within fifteen (15) working days
following its appeal to arbitration. If the parties are unable o
agree upon one of the individuals so named, the parties shall
strike names from the list until one (1) individual remains.
The Federal Mediation and Conciliatiori Service shall then be
requested to appoint the remaining individual as an arbitratoy.

The arbitrator may interpret the Agreement and apply it to




the particular issue presented to him/her, but he/she shall have
no authority to add to, subtract from, or in any way modify
the terms of this Agreement or any agreement made supple-
mentary hereto. It is agreed that any dispute arising incident
to the negotiation of the terms of any new agreement or modi-
fication of this Agreement is not covered by this Article, the
sole purpose of which is to make grievances arising out of
and during the term of the Agreement subject to arbitration.

The arbitrator, in any case upon which he/she has power to
rule under the terms of this Agreement, shall hold hearing
upon the issue, make such investigations as he/she shall deem
necessary and proper to a decision and render hisher decision
in writing within a reasonable time. Such decisions shall be
final and binding upon all parties to this Agreement. The
expenses and fees of the arbitration shall be borne equally by
the parties.

Any grievance not filed within the time limits specified
above or processed from step to step in the manner provided
for herein, unless mutually extended or changed by both par-
ties in writing, shall be deemed conciusively setifed on the
basis of the Employer’s answer. Any grievance not appealed
to arbitration in the manner and within the time limits provid-
¢d heremn, unless mutually changed or extended by both par-
ties in writing, shatl be deemed conclusively settled on the
basis of the Employer’s answer in Step 3 of the Grievance
Procedure.

No grievance shall be recognized unless it is presented in
accordance with the Grievance Procedure provided for above.
In the event that a grievance is filod regarding the layoff, sus-
pensiop, or discharge of an employee, and it is determined in
an arbitration proceeding that the employee bas been laid off,
suspended, or discharged in violation of this Agreement, the
employee shall be restored to their job and shall be paid for
time lost by the employee in the amount the parties may agree
upon or as an arbitrator may direct. If the parties settle such a
case prior to arbitration, such settlement may be with or with-
out back pay, as agreed by the parties,
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The parties shall cooperate to expedite the processing of
grievances and their arbitration. Arbitration awards ‘and
grievance payments for the Union shali be paid by the sec-
ond pay period following the final disposition.

Section 3. The foregoing Grievance and Arbitration
Procedure provides the exclusive means for settling of dis-
putes between the parties or between the cmployees and the
Employer and the exclusive means for the processing of
claims by the Union or employvees against the Employer.

Section 4. The President, Vice-President, Recording
Secretary, Financial Secretary-Treasurer, members of the Rate
Committee and members of the Safety Committee, as desig-
nated by the Union, will have access 1o al] individual plants
and departments in the performance of their duties.

Stewards and Rate Committee Persons shall not lose earn-
ings, which earnings shall be paid by the Emplayer, for their
participation in joint meetings as outlined in the Grievance
and Arbitration sections of this Article. It is understood that
not more than two (2) such Rate Commitice Persons shall
attend any such joint meeting. The provisions of this para-
graph concerning protection against lost earnings do not
include the Union’s Time Study person’s activities, which are
deseribed in the Agreement, or the activittes of the Union’s
Rate Committee Persons or Mixed Job Comenitiee Person in
observing rates and jobs as provided in this Section. Such
provisions also do not include the time of Stewards or the
Union’s Rate Committee Persons in examining time stdies or
other standards data as described in this Agreement.

For pay purposes only, Union Chief Stewards and officers,
not exceeding the number of employees specified in Section 5
below, shall not lose earings, which earnings shall be paid by
the Employer, for their participation in certain joint meetings
which are not specifically outlined in the Grievance and
Arbitration sections of this Article. Such joint meetings must
either be called by the Employer or consented to by the
Employer pursuant to a request from a Union Chief Steward
or officer. Such joint meetings for the puipose of this para-
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graph must also have a previously agreed to time, place and
subject matter,

For pay purposes only, the Union Safety Conmmittee not to
exceed two (2) members, shali not lose earnings, which earn-
ings shall be paid by the Employer, for participation in
Employer initiated meetings. Such joint meetings for the pur-
poses of this paragraph must also have a previously estab-
lished tirne, place and subject matter.

Section 5. Not withstanding the foregoing provisions, the
President, Vice President, and Financial Secretary—Trcasurer
of the Union, one (1) Skilled Trades Chairman, nine (9) Chief’

Stewards, two (2) Rate Committee members, and one (1)

Safety Representative, to be designated by the Union, shall be’

entitled to leave thetr work during regular, straight time work-
ing hours for the purpose of handling grievances and other
related Union matters, without any loss of pay. Such pay
hours shall not exceed forty (40) hours 2 week. The Union
President, Vice President, Financial Secretary-Treasurer,
Skilled Trades Chairman, nine (9) Chief Stewards, two (2)
Rate Committee members, and one (1) Safety Representative,
designated by the Union will be entitled to such payment for
regular, straight time hours spent in the Plant ot at the Union
Hall on Union business. The Union will notify the Company,
in writing, of the sixteen (16) employees covered by this pro-
vision.

For the purpose of overtime assignments, sixteen (16)
employees covered by this provision will retain assignment
rights in their regular classifications based on their availability
for such assignments. The Company shall not be liable, how-
ever, for anyy missed assignments due to their unavailability.

Section 6. If it is ruled in an arbitration case that 2 rate of
pay or a standard violates this Agreement, the arbitrator shail
also decide whether the earnings of the aggrieved employees
who worked 6n said rate of pay or standard should be re
determined back to the date of the grievance at the standard
established on the operations as a result of the decision that
the Agreement was violated.
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This Section shall apply only to rate of pay and standards
established after the effective date of this Agreement or rates
of pay or standards changed afier the effective date of this
Agreement.

Section 7. (a) Instances of grave concern to both partics,
which iuvolves all or large groups of employees or discharge
for just cause grievances, either party may mutually initiate
matters for adjustment in Step 2 or Step 3 of the foregoing
Grievance Procedure,

(b)If an employee is called into the Employee Relations
Office or any supervisor’s office to be disciplined or
discharged, the employee shall be offered Union repre-
sentation in a number not to exceed the number of man-
agement members present.

{c) Any matter alleging harassment of an employee by
supervision, may be made the subject of a grievance
and processed through the Grievance and Arbitration
Procedure set forth above.

_{d)A Union Steward, upon notification to their supervisor,
will be released from their job within a reasonable peri-
od of time for the purpose of discussing a grievance
with an employee in their area of representation.

(¢) When determining the appropriate disciplinary suspen-
sion period, the Company will consider a Saturday,
Sunday, or Holiday as a potential lost work day provid-
ing that at the time the disciplinary action is being
imposed, the employee has already been scheduled to
work the particular Saturday, Sunday, or Holiday.

ARTICLE VI

Seniority
Section 1. Seniority is defined as an employee’s total
length of continuous service with the Employer, from the date
of the employee’s first employment or re-employment follow-
ing a break in continnous service as defined in Section 4
below. Seniority shall be applied by Classification,
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Proc!uction Department, Seniority Division, and Plant as
specifically provided in this Agreement. :

In connection with the remaining provisions of this
Agreement, the following separate plants are recognized:

- Plant 59A - (Fuel Rail, Hose/Accumulator/Fab)

Plant 59B - (Plate and Fin Operations)

Plant 59C - (Condenser Operations)

" Plant 59D - (Radiator Operations)

Plant 59E - (Compressor Operations)

Plant 59F - (Scroll Compressor Operations)

Plants 59A, 59B, 59C, 59D, S9E and 59F will be regarded
as one plant for employees with the following divisional
sentority: Automotive Mechanic, Automotive Mechanic
(Industrial Equipment); Bricklayer; Carpenters; Charge
Board; Cutter Grinder; Electrician; Instrument Repair;
Inventory Control; Lubrication Specialist; Machine Group
(Tu:ol Room); Machine Maintenance and Repair;
Maintenance Welding; Miscellaneous Labor; Parts Salvage;
W Hmlsc Engineer; Plumber/Pipefitter; Product Shipping;
Recerving and Layout Inspection; Stock Control (Tool Crib);
Tool Gauge Fixture; Water Treatment; Material Handling. ’

This is to confirm our understanding that plant seniority,
as defined in this Article, will be applied by product line™
father than geographical location, except in such cases as e.g,
mthePiressRoomandPaintRoom,whereautomotivepart;
and refrigeration parts are being produced concurrently on the
same equipment. In such cases, geographic considerations
v!all take precedence. The Company will in instances of con-
tinuing exceptions inform the Union of such continuing
w and discuss the appropriateness of seniority appli-

on.

The application of plant seniority within FS-10 Phase I,
FS-10 Il’hase 11, FS-10 Phase IIT, and FS-10 Phase IV
Production Departments 25 defined in this section of the
Labor Agreement will be applied by product line. However,
where the job assignment is on a part which is common or
identical to both departments, plapt seniority will then be

A6

applied by geographical location.

Section 2. Attached to this Agreement as Appendix Aisa
list of divisions presently recognized for seniority purpases.
Production Departments, as used in this Agreement, are
defined in Appendix B.

When the Employer establishes a new job or department,

changes the product of an existing plant, introduces a pew
product or products, adds a product or products to an existing
plant, moves a product or products from one plant to another
plant, or constructs a new plant or enlarges existing plants, it
shall place the work involved in the plants identified in
Section 1, establish new plants under Section 1, place the
work in an existing Seniority Division or Divisions and/or
establish one or more new Seniority Divisions. If the seniori-
ty placements are clearly identical to existing Seniority
Divisions they will be placed i existing Seniosity Divisions.
These seniority placements will be negotiated with the Union
and although the Employer may place them into effect pend-
ing agreement, are subject to mutual agreement on estab-
lished new Divisions or new Production Departments. With
the exception of the foregoing contingencies, Production
Departments which are in effect on the date of ratification of
this Agreement or any new Production Department which
may be established shall not be unilaterally changed by the
Employer. Openings which occur as the result of the estab-
lishment of a new Seniority Division or Production
Department will be posted as provided for elsewhere in this
Agreemment.

Seniority lists shall be provided to the Union on a weekly
basis.

Section 3. A new employee shall acquire seniority when
the employee has actually worked forty-five (45) days with
the Employer. Their seniority shall date back to the day they
started work and shall be in the Seniority Division to which
they are permanently assigned at the end of the probationary
periad. During the probationary petiod the Emplayer shall be
the sole judge of whether such employee shall be continued in
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employment. New employees hired into one of the appren-
ticeable skilled trades classifications will not be subject to
bumping, job preference and improvement, and transferring
;dl:dﬁng the first thirty (30) working days of the probation peri-

In the event that employees are laid off during their proba-
tionary period, they shail be credited with time previously
worked in that probationary period if they are re-employed
within one hundred and eighty (180) calendar days from the
date of layoff. Employees re-employed within the one hun-
dred and eighty (180) calendar day period, shall upon comple-
tion of an accumudative total number of working days equa) to
their probationary period, have their seniority established as
of the original date of their employment.

Section 4. The seniority of an employee shall be broken

for the following reasons:
(a}If the employee quits, retires, or is discharged for just
cause.
(D)If the employee is absent from work or fails to report
their absence from work for three (3) consecutive work-
ing days except for good cause. The reason for the
employee’s absence or failure to repert will be dis-
cussed with the Union prior to the termination of an
etnployee’s seniority under this sub-section. It is under-
stood that in the application of this sub-paragraph, only
one (1) call-in will be required for emplovees on Sick
Leave or who are in the hospital, provided they present
a doctor’s statement to the Employee Relations
Departraent upon their return to work.
{c)¥ an employee is 1aid off from work for a period of:
(1)Seventy -two {72} consecutive months if the employ-
ee-has 2ix (6} or less years of seniotity a1 the time of
layoft; or

12} Years equal ¢o the cumber of years of service for
employees with more than six (6) years seniority at
the time of [ayoff. :

{d)If an employee fatls to report for work within seven (7)
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calendar days after recall from layoff. An employee,
however, must notify the Employer within twenty-four
(24) hours, not including Saturdays, Sundays, and
Holidays, following the day of delivery of such notice
of recall to receive the aforementioned seven (7) days,
and retain their recall and seniority rights. The
Employer shall have discharged its obligation to notify
an employee of recall if it mails a registered or certified
letter to the employees last address on file in the
.Employee Relations Office. The seven (7) day period
may be extended by the Employer for good cause.

Section 5. The Emplover agrees that it will make reason-

able effort to avoid combining jobs involving duties of two (2)
Seniority Divisions. When it is necessary to combine jobs
between two (2) Seniority Divisions, the following procedure
will apply:

(a) The pariies shall establish a standing committee which

~  shall be comprised of two (2} representatives for the
Union and two (2) representatives for the Company.

(b)This committee shall meet weekly, unless otherwise
mutually agreed, for the purpose of negotiating seniori-
ty placements of combined jobs, and for the purpose of
discussing any problems atiendant 1o cornbined jobs.

() When a job of less than eight (8} hours eXists in one
Seniority Division it shall be combined with another
job in the same Seniority Division and shall be kept 1n
the same Seniority Division. Guly in the event that a
job of less than eight (8) hours exists in one Seniority
Division and there is no other job or jobs in the same
Seniority Division with which it may be combined to
make up eight (8) hours of work shall such job be com-
bined with a job in another Seniority Division, :

(d)1t is agreed that & combined job shall be placed iato the
Seniority Division in which moere than fifty percent
(50%) of the work is performed.

(e} The Company agrees that it will not place combined
jobs into cffect unless and until such jobs have first
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been discussed as per sub-paragraph {(b) above. The
Union wilt be given written notification of such com-
bined jobs and combined jobs will be periodically
reviewed for appropriateness.

(f) The rate of pay of a comnbined job shall be the highest
rate of the jobs involved regardiess of the Seniority
Division in which it is placed,

(g)The joint Company and Union Combined Job
Committee will establish committee operating proce-
dures. '

(n)A mixed job may be run during an overtime period pro-
viding the operation for which the mixed job was im-
tially established is working, the work performed is
within the scope of the mixed job description and the
employee performing the mixed job does not spend in
excess of one-half (1/2) of the total overtime period

performing work normally assigned to the other

Senionity Division making up the mixed job.
(i)} Vacancies created on mixed jobs by the reassignment of
an employee will be filled by offering the opening to

employees in lower rated jobs in the Production -

Depariment, Seniority Division, Plant and Shift where
thé opening cccurs. [t is understood that this paragraph
does not apply to filling the initial opening.

Section 6. Once only during the term of this Agreement,
employees promoted or transferred from the Bargaining Unit
to other work with the Employer shall continue to accumulate
seplotity up to a maximum of three (3) moaths following the
date of promotion or transfer and may be returned to the
Bargaining Unit within that period of time at the sole discre-
tion of Management.

Beyond the above peried of time, employees shall not
return to the Bargaining Unit with senionity. If, however, such
employees are transferred back into the Bargaining Unit by
the Emplayer during the three (3} month pertod, they shall be
assignet 1o the classification from which they were promoted
or transferred, if they have sufficierst seniority, or if not to a
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lesser-rated classification in their Seniority Division.

This Section shall not apply to employees transferred into
the Bargaining Unit from the Tearnster’s Bargaining Unit.
Such employees will be credited only with seniorify previous-
ly accunnilated in the Bargaining Unit.

Section 7. In recognition that the requirements of the
business may necessitate temporary adjustment of the work
force, in addition to work force reduction outlined in Section
8. below, employees engaged in Assernbly operations in Plant
59 may be laid off, when all of the Assembly operations at
Plant 59 are being shut down, by seniority and classification
within operations groups. However, in one such shutdown
per calendar year, ﬂlCcmployees so laid off need not be {aid
off by seniority until the line is cleared.

Section 8. When the Employer reduces the work force, the
following steps will be applied:

Step 1. The junior employee in the classification shall
replace the junior employee in the Production
Department, on the Shift, in the Seniority
Division where the reduction in force is to
become effective, whose work they can perform.

. The displaced emplayee from Step 1. above shall
replace the junior employee working in any
Production Department, on their Shift, in their
plant, and in their Seniority Division, whose
work they can perform.

. The junior employee displaced by Step 2. above
shall replace the junior employee in their
Seniority Division, whose work they can per-
form.

. The junior employee displaced by Step 3. above
shall replace the junior employee in the
Bargaining Unit, whose work they can perform.
Employees who do not have sufficient seniority
to remain at work in the Bargaining Unit or who
cannot perform the work of any less senior

employees will thereafter be laid off.




During the course of a layoff, changes in rates of pay shall
be effective at the beginning of the work day following the
day of reassignment.

Section 9. When the work force is increased following a
layoff, employees will be recalled as follows:

Employees laid off from the plant will then be recalled to
openings by senjority. If the job to which they are being
recalled is a skilled trades job as jdentified in Article XTV, and
- the employee being recalled has not previously performed
wm:k in that classification, the Employer may recell less
sentor employees to work by seniority who have previously
held the classification. In non-skilled trades classifications, if
no employees on layoff have previously worked in the classi-
fication, however, and it is necessaty o train an employee
before hiring a new employee, the senior employee on layoff
will be recalled to such job.

The only exception to the above will be:

(On the day of recall, employees engaged in Assembly
operations at Plant 59 (including employees assigned to
wvmoﬂc with these Production Departments, but not sub-
ject 10 the standard) may be recalled by Production
Department, provided that if less than all of one of said
departments is recalled, the employees recalled shal be
the senjor employees in said Production Department.

(2)When the production operations of two or more plants
have been shut down for vacations or for 2 shutdown of
more than two (2) weeks, and one or more plants
resumes operations before the other of others, employ-
ees who are on layoff and who have seniority greater
than that of the employees who have been recalied 1
the plant or plants which have resumed operations need
not-be recalled until the plant from which they werc laig

off resumes operations. In the event that both shifts of -

tllne plant from which they were laid off resumes opera-
Bons on the same day, said employees will retun to the
§h1ft from which they were laid off. This sub-paragraph
is subject to the provision that the period in which they
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are not so recalled shall not extend for longer than a
week (Saturday through the following Sunday) unless a
holiday is observed on the Monday following said
Sunday, in which event the period in which they are not
so recalled shall be extended to include said Monday.
This sub-paragraph may only be used once per calendar
Yyear. '

Section 10. It is recognized that in order to keep the plant
in effective operation when the work foree is being reduced or
increased, it may be necessary to retaio or recall employees in
certain skilled or special classification jobs provided the
senior employees have not performed the work. Employees
who are retained out of line of sentority to work in special
classification jobs will be utilized only on the specific special
classification job. Special classification jobs, as used in this
Agreement, are designated in Appendix “C”. Senior employ-
ees laid off will be recalled no Jater than ninety (90) calendar
days from their date of layoff and displace the junior employ-
ees retained in special classification jobs under this Section.
When Employees are retained out of line of seniority, the
company will post the opening ro later than sixty (60) calen-
dar days from their date of layoff, Employe¢s who are on a
layoff shall not be recalled out of line of seniority to perform
special classification work.

If an employee has held 2 “T™ in a special classification for
thirty (30) working days or more, the cmployee can be
retained out of line of semiority for @ work assignment in &
special classification.

Section 11. Temperary Layoff, Production - When it
becomes pecessary to iemporarily lay off an employee from a
particular Production Department, Seniority Division, and
shift, and the duration of the layoff is one (1} day or less, the
employees whose work is being discontinued will be given
the option of accepting the temporary layoff or replacing the
Jjunior in the Production Department, Seniority Division, and
shift. -

Production employees may elect to accept temporary lay-




offs of greater than one (1) day on a voluntary basis.
Volunteers at work in the Department, in the Seniority
Division and on the shift where the reduction is to occur, will
!)e placed on terporary layoff by seniority. Junior employees
in the Production Department, Seniority Division and shift
will be placed on temporary layoff if a sufficient number of
volunteers cannot be obtained.

' Employees temporanily assigned to another shift for train-
ing in a special classification will be temporarily laid off
before any employees regularly assigned to the Shift in the
Production Department where the temporary layoff is to
occur, unless the employee is retained for continued training.
The trainee is not to be retained to perform work of another
employee who was placed on temporary layoff,

Production employees may elect to be assigned to another
Production Department if within a calendar mouth they accu-
mulate & total of sixty (60} hours of mandatory temporary lay-
off time, or if they have been temporarily laid off for more
than forty (40} comsecutive hours within a calendar month.
Such elections must be made by submitting the appropriate
form to the Hourly Employment Office between the period
commencing on the 15th of the month and not later than the
end of the 1st shift on the Jast working day of the month to be
effective for the subsequent month. Once an empioyee sub-
mits a form electing to be reassigned, that election will remain
valid until cancelled by the employee. Cancellations must
also be made between the 15th and the last working day of the
month. :

Once an employee has accumulated a total of sixty (60)
howrs of mandatory temporary layoff time within a calendar
month, or has been temporarily laid off for more than forty
(40) consecutive work hours within a calendar month, and has
elected to be manpower adjusted in accordance with the above
pmce::lure, the employee will be manpower adjusted to any
other Production Department in their Seniority Division on

their shift where junior employees are working. If there are

no junior employees available in the Seniority Division on the
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shift, the employee will replace the junior employee in the
Bargaining Unit.

It isun%ersloodthata shutdown period, not t?exoeed, one
(1) week immediately preceding and/or inmlgdlately fol!ow-
ing a scheduled vacation period and/or Christmas Holiday
period will not be considered as a ternporary layoff as applied
against either the forty (40) consecutive or sixty (60) accumu-
Jative hours within a calendar month. _

All seniority tights contained in this section are subject to
the limitations of Article VII, Section 10. .

Section 12. Temporary Layoff, Skilled Trades - When it

becomes necessary to temporasily lay off an en!ployee
assigned to an apprenticeable skilled trade classification and
the duration of the layoff is one (1) day o less, the erpploygx
in the particular apprenticeable skilled trade class:ﬁcauQn
assigned to the crib, on the shift where the temporary layoff is
1o occur will be given the option, by seniority, o be place_d on
temporary layoff of replace the junior employee on the shn?( m
the seniority division, If after placing all the voh;qteers_mﬂ_a-
in the particular apprenticeable skilled ade clasfmficatmn in
the crib, on the shift on temporasy layoff, there is a need for
additional employees in the apprenticeable skilled trade cla;-
sification to be temporarily laid off, the junior employees m
the particular skilled trade classification on the shift will be
placed on temporary layoff. In instances where emgloyees
assigned to an apprenticeable skilled trade clamirlcanon are
involuntarily placed on temporary layoff, apprentices on the
shift will be laid off before non-journeymen and nof-journey-
men will be laid off before journeymen.,

When it becomes necessary to temporarily lay off‘an
employee assigned to an apprenticeabie skilled trade classifi-
cation and the duration of the layoff is greater than one (4}
day, the employees in the particular apprenticeable skilled
trade classification assigned to the shift where thtt_ temporary
layoffistooocurwillbegiventheopﬁombysemonty,tobe
placed on temporary layoff. If after placing all the volunteers




within the particular apprenticeable skilled trade classifica-
tion, on the shif}, on temporary layoff there is 2 need for addi-
tional employees in the apprenticeable skilled trade classifica-
tion 10 be laid off, the juniors in the particular skilled trade
classification on the shift will be placed on temporary layoff.
In instances where employees assigned to an apprenticeable
skilled trade classification are involuntarily placed on tempo-
rary layoff, apprentices on the shift will be laid off before
non-journeymen and non-joutneymen will be laid off before
journeymen,

Scheduling of employees in apprenticeable Skilled Trade
classifications during the Plant vacation shutdown period and
the Christmas holiday shutdown period wil be in accordance
with the following procedure;

A. During the above designated periods, apprenticeable
Skilled Trade employees may, without issuance of a
Form 9 (Howrly Starus Change), be reassigned to anoth-
er shift with the understanding that at the end of the
shutdown period, the employzes affected by the shift
change will return to their regularty assigned shift.

B. An employee’s shift assignment will be scheduled in the
following manner;

+ Senior employees who can be assigned to their rego-
tar shift will be scheduled to work on their shift.

+ Employees who do not have the seniority to work on
their regular shift, but have the seniority to work
will be scheduled to work on another shift.

* Work assignments during the above designated peri-
ods that are made after the initial schedule will be
made by seniority. from the group of employees
within the particular Skilled Trade Seniority
Division that have not been previously scheduled to

C. Overtime assignments during the above designated

* period will be scheduled by seniority as provided ¢lse-
where in the Labor Agreement. Employees who have
been temporarily assigned to a shift other than their reg-
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ular shift, will have their seniority combined with the
cmployees regularly assigned to the shift where the
avertime is to be worked.

D. Employees who work on Saturday, Sunday or Holidays

will receive the appropriate premium rate as provided in
the Labor Agreement.

. During the above designated petiods, the provisions of

Article XV, Section ¢ will be waived so as to allow for
the temporary shift reassignment of a Skilled Trade
Union representative whenever the Union representa-
tive’s seniority allows him/her to work but he/she can-
not be scheduled on his'her regular shift.

Section 13. Special Classification Bidding. Whenever
an opening occurs in either a new or existing special classifi-
cation, the following procedure shall be followed:

Step i. Offer the opening to the back-up in the particular

special classification, by seniority, in that
Seniority Division, Production Department, Plant
and Shift where the opening occurs.

Step2. Recall the senior eligible employee who is cur-

rently assigned to the Seniority Division,
Production Department, Plant and Shift where

the opening exists.

Step 3. If there are no employees in the Seniority

Division, Production Department, Plant and Shift
where the opening exists who are eligible to be
recailed to the special classification, the
Company will then recall the most senior
employee who is eligible for recall to the special
classification on the shift where the opening
exists.

Step 4. If there are no employees eligible to be recalled,

the opening will be posted at the major entrances
of the plant for bidding by all employees for a
period of three (3) days exclusive of Saturday,
Sunday or Holidays.

When an opening is posted, the posting shall indicate the
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number of openings, however, the number of openings shall
be subject to change. I the rumber of opening(s) change, the
Union will be potified of such changes within 24 hours from
the time the change was made. '

Speciial Classification Bidding (Back-up).

If a back-up in a Special Classification is required, the num-
ber of employees assigned to the back-up position within a
Production Department and or a shift will be in accordance
with the following ratio:”

1-4 permanent positions: no more than 1 back-up

5-8 permanent positions: no more than 2 back-ups

9-12 permanent positions: no more than 3 back-ups

13-16 permanent positions: ne more than 4 back-ups

17-20 permanent positions: no more than 5 back-ups

Chief Stewards and Stewards who are a Back-up to a
Special Classification job shall not be included in the calcula-
tion for the number of Back-ups.

Immediately following the awarding of jobs as a result of
job improvement, all Back-up Positions will be refilled.
If a back-up in a Special Classification is required in the
Compressor Machining Seniority Division and the
Compressor-Fabrication Seniority Division, the number of
employees assigped to the back-up position within the
Production Departinent and or a shift will be in accordance
with the following ratio:

1-3 permanent positions: no more than 1 back-up -

4-6 permanent positions: no more than 3 back-ups

7-9 permanent positions; no more than 4 back-ups

10-12 permanent positions: no more than 5 back-ups

13-15 permanent positions: no more than 6 back-ups

16-18 permanent positions: no more than 7 back-ups

19-21 permanent positions: ao more than 8 back-ups

Chief Stewards and Stewards who are a Back-up'to a
Special Classification job shall not be included in the calcula-
tion for the number of Back-ups.

immediately following the awarding of jobs as a result of
job improvement, all Back-up Positions will be refilled
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Except in cases reasonably beyond the control of the
Employer, back-ups on the shift will be utilized to cover
absence and temporary assignments. Employees who are cur-
rently holding a special classification job and choose to bid
on a back-up in another classification may oaly bid on an
equal or higher rated classification. Employees who are
awarded back-up positions will continue to retain their job
preference and improvement rights as provided in Article
VI, Section 1 of the Labor Agreement. Employees assigned
as back-ups, as well as the classification they perform daily,
will be designated on the seniority run. Back-ups will be paid
the highest rate of pay of either classification. Employeesin a
back-up classification will be subject to manpower adjust-
ment apd bumping in either classification, however such
employee shall not lose their production department and shift
provided the employee who would displace such employee
does not have the ability to perform the particular back-up
classification.

Whenever an opening occurs in a special classification and
the position to be filled is a “back-up”, the following proce-
dure shall be followed:

Step!. Employees assigned to the Production
Department, Seniotity Division, Plant and Shift
where the back-up position is required who are
eligible for recall and those employees who have
heid the special classification during the previous
12 calendar menths will be given the opportunity,
by seniority, to volunteer for the back-up posi-
tion.

. 'When there are not enough volunteers for a back-
up position in & particular special classification,
the back-up position will be posted in the
Seniority Division, Production Department, Plant
and Shift for three (3) days, exclusive of
Saturday, Sunday or Holidays. The posting shall
indicate that the position is 2 back-up for a spe-
cial elassification. '




Step 3. If no one bids for the back-up position in the
Plant, Production Departent, Seniority Division
am] Shift where the opening exists, the back-up
position will be posted at the major entrances of
the plant for bidding by all employees for three
(3) days exclusive of Saturday, Sunday or
Hohdays. The posting shall indicate that the
position is a back-up for a special classification.
If no cne bids for the back-up position under Step
3 above, the junior employee in the Plant,
Production Department, Seniority Division and
shift where the back-up is required, who does not
currently hold a special classification, shall be
assigned to the back-up position. I an employee
is placed in 2 back-up position by this step, the
employee will retain their job improvement rights
as provided for in Article VIII, Section 1.

When an opening is posied, the posting shal! indicate the

number of openings, however, the number of openings shall
be subject to change. If the number of opening(s) change, the

Union will be notified of such changes within 24 hours from

the time the change was made.
With respect to the application of recall to special classifi-
cation jobs in this Article, the following gnidelines shall be
1. If an employee is assigned to a special classification at
the time they are awarded a bid under the provisions of
this Article, the employee will ot be recalled or tem-
porarily borrowed to that special classification.

. If an employee is assigned to a special classification
and job impraves to another classification, the employ-
ee will be given the option to be removed from the spe-
cial ¢lassification recall list. Employees who have
elected o be removed from the special classification
recall list will not be recalled or temporarily borrowed
1o that special classification.

3. If an employee is assigned to a special classification at |
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the time they submit a transfer request in accordance
with Article VIII, Section 2 the employee will be given
the epportunity o be removed from the special classifi-
cation and if they so elect, the employee wiil not be
recalled or temporarily borrowed to that special classifi-

cation. :
. If an employee is assigned 10 a special classification at

the time they are manpower adjusted to a non-special
classification, or on Seniority Layoff, the employee
will be given the opportunity 1o be removed from the
special classification and if they so elect, the employee
will not be recalled or temporarily borrowed to that spe-
cial classification. Employees who elect to be removed
frotn a special classification must submit a Company
provided form, removing themselves from the special
classification, to Hourly Personnel no later than 6:00
AM. on the Wednesday following such mampower
adjustment.

. Employees will not be recalled to a special classifica-

tion if the employee has not been assigned to the partic-
ular special classification within the previous one year
period from the date of recall.

. Employees assigned to a Specia]' classification will not

be recalled to any other special classification while so
assigned.

. Employees laid off from a special classification will be

recalled by seniority on the shift with the exception of
those employees excluded by items #1 through #6
above. -

. Employees who are no longer eligible for recall to a

special classification may utilize the self-qualification
process to be placed back on the recall list for the par-
ticular special classification, in their Piant, Production
Department, Seniority Division and Shift. Employees
who successfully demonstrate their ability to perform
the work will be issued a Form ¢ and wll be placed on
the recall list effective the Monday following their com-




pletion of the self-qualification process.

. An employee who transfers into a special classifica-
tion after being out of the special classification over a
period of twelve (12) months will be required to
demonstrate their ability in the said special classifica-
tion job in order to retain all of their seniority rights
defined in the Labor Agreement. An employee who
fails to demonstrate their ability to perform the work
in a normal and average manner under this sub-para-
graph will be rerumed to the Plant, Shift, Seniority
Division, and Production Department from which they
transferred.

. During Job Improvement week employees may make
written application ou a form provided by the Labor
Relations office to be removed from any or all special
classification recall lists. Employees who elect to be
removed from the special classification recall fist will
not be recalled or temporarily borrowed to the special
classification beginning the second Monday following
Job Improvernent week,

Employees curtently assigned to the 5341 and 5342 classi-
fications, as of July 1, 2000, who make themselves available,
will be trained and upgraded to the 5343 classification no
{ater thap January 1, 2001. Furthermore, employees entering
into the 5341 classification, who make themselves available,
will be trained and upgraded to the 5343 classification no
later than 6 months from the time they enter the classification.
Employees not being trained within the 6 month period, will
receive the full rate of pay of the 5343 classification.

Employees awarded bids to special classification openings
in accordance with this section will not be eligible to bid on
any other opening(s) for a period of three (3) months. The

maximum pumber of job bid awards and/or transfers shall not

exceed four (4) in 2 calendar year.

Eligible employees who have bid for posted special classi-
fication openings will be awarded such classification based
upon their seniority and their ability to perform the work. The
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name of the successful bidder will be posted and the
Employer will transfer the employee to such classification
within fifteen (15) calendar days. In cases where multiple
openings are required, the parties will meet and determine a
reasonable length of extension to the fifteen (i5) days.
Employecs so transferred may be placed on any job within the
classification and may be transferred between jobs in that
classification as required,

Employees who are awarded a job bid to either a new
Seniority Division, new Production Department and/or a new
job classification will not be subject to bumping, job prefer-
ence and improvement, and transfer under Article VIII,
Section 2, for a period of three (3) months from the date of
assignment to a special classification.

Employees who ave fransferred 10 a Special Classification
Job emumerated in Appendix “C” which they have not previ-
ously occupied, and require training, shall receive a mte with-
in the range of thirty (30) cents below the job classification
rate; however, the employee will receive a rate within the
range no less than the rate of the job from which the employee
was transferred. Employees shall be advanced to their job
classification rate in accordance with performance, but no
tater than the completion of the sixtieth (60th) work day.
Employees who have held a “T” in a special classification for
sixty (60) working days or more shall have alt seniority rights
as provided in this Labor Agreement, including job preference
and improvement rights as provided in Articie VIIL Section 1.

The Company has the right to test employees to determine
their ability to be trained for a special classification. The
Company will make a sample test available to all employees.

An employee who fails a particular test, however attains a
score of at Jeast 85% of the passing grade, will be given the
opportunity to retake another version of the test on the same
subject. An employee who retakes the exam and passes will
not lpse their place on the sentority list. If an employee fails
the second test the employee must wait at least five (5)
months before requesting another opportunity to be tested for




an assignment to that special classification. In the event every
employee bidding has taken the test, and there is stiil a need
for additional employees the semior emplovee that failed the
test will be awarded the job, however, that employee must
attend skills enhancement training on the area(s) they did not
pass.

The Union President and/or Vice President and/or desig-
nated representative will have the right to examine all tests
and test scores. _

Employees may request the opportunity to demonstrate
their ability to perform the full duties cavered by a particular
special classification in their Plany, Production Department,
Seniority Division, and on the shift through the self-qualifica-
tion process. This process will start within ten (10) working
days afier the employee has made the request. Such requests
must be made by completing a form available in The Labor
Relations Office. Omce an employee has successfully demon-
strated they can perform the work covered by the special clas-
sification, a Form 9 will be entered into their personnel record
. indicating they are qualified for the special classification and
thereby providing them the right, in line with their senjority,
under special classification language for overtime and tempo-
rary layoff assignments. Further, such empioyees will be
placed on the recall list for that particular special classifica-
tion. '

Any employee who demonstrates their ahility to satisfacto-
rily perform all duties covered by a special classification
through the self~qualification process will not be required to
pass the formal test used by the Company to determine an
employee’s ability to be trained.

Employees who do not successfully demonstrate their abil-
ity to perform the full job covered by the special classification
must wait five (5) months before requesting another oppormu-
nity to self certify in that special classification.

This section has no application to Skilled Trades employ-

ees,
Section 14. Non-Special Job Classifications. Openings -
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in non-special job classifications shall be filled in the follow-
ing manner: -

Step 1. Offer the opening by seniority to employees in

the Plant, Seniority Division, Shift and
Production Departrment where the opening exists.
Employees shall not be eligible to be awarded a
classification they currently hold.

If no one volhunteers for the opening, assign the
junior employee in a lower-rated non-special
clasgification in the Plant, Seniority Division,
Shift and Production Department where the
opening exists. This step will not exclude an
employee who is presently holding a back-up
position to a special classification.

Employeces will be awarded such non-special classification
opening(s) based upon their seniority and their ability to per-
form the work. These employees may be placed on any job
within the classification and may be reassigned between jobs
in that classification, as required.

If the opening in a non-special classification is in a new
Seniority Division, new Production Department or new non-
special classification, the opening shall be posted at the major
entrances of the Plam for bidding by all emplovees for a peri-
od of three (3) days exclusive of Saturday, Sunday or
Holidays. When an opening is posted, the posting shall indi-
cate the number of openings, however, the pumber of open-
ings shall be subject to change. If the number of opening(s)
change, the Union will be notified of such changes within 24
hours from the time the change was made.

Eligible employees who have bid for such non-special
classification opening(s) will be awarded such classification

“based upon their seniority and their ability to perform the

work. The name of the successful bidder will be posted and
the Employer will transfer the emaployee to such classification
within fifteen (15) calendar days. In cases where multiple
openings are reguired, the parties will meet and determine a
reasonable length of extension to the fifteen (15) days.




Employees so transferred may be placed on any job within the
classification and may be transferred between jobs in that
classification, as required.

Employees awarded bids to such non-special classification
opening(s) will not be subject to bumping, job preference and
improvement, transfer under Article VIII, Section 2, and may
not bid to any other opening for a period of three (3) months
from the date of assignment to such non-special classification
opeping. The maximum nuraber of job bid awards and/or
transfers shall not exceed four (4) in a calendar year.

Section 15, Openings will be posted when a new mainte-
nance crib is established or when hiring apprenticeable skilled
trades for an existing crib, and employees within the appropri-
ate Skilled Trades Seniority Division on all shifis may bid for
the opening. _ _

Section 16. All seniority rights contained in this
Agreement are conditioned upon the ability of the employee
who seeks to exercise said rights to perform the work- avail-
able according to their senionity rights in a normal and aver-
age manner. This paragraph shall not be used to permit the
Employer to train a junior employee in preference to taining
a senior employee,

An employee who has been disqualified from a particular
classification, shall be prohibited from holding that classifica-
tion for a period of three (3) years from the dateofthedls-
qualification.

Employees assigned to or exetcising job improvement on
Special Classification Jobs, as set forth in Appendix “C”,
shall be allowed a sufficient period of time to demonstrate
their ability on such job.

The employees assigned to wotk in any plant in connection
with inventory taking in apy plant shall be the senior employ-
ees by divisiona] seniority in that plant from the Divisions
used in the taking of inventory.

In the case of a plant in which no employees are normally
assigned to work, the inventory work shall be assigned,
according to divisional seniority, to the most sentor employees
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from the divisions used in taking the inventory at another
plant or plants whe are not assigned to their own plant. If,
after the original assignment, additional employees are called
in to perform inventory at a plant in which no employees are
normally assigned to work, the most senior employees from
the Divisions used in taking the inventory who are not already
assigned to inventory at their own plant shall be called in.

ARTICLE VIl

Transfers
Section 1. Job Preference and Improvement.
Employees with one (1) or more years seniority shall have
their choice, according to their seniority, of job classifications
and occupations within their Plant, Shift, Production
Department and Senionity Division, subject to the following
conditions;

(2) There shal! be one (1) period for job preference and
improvement during each calendar year. By mutual
agreement, the parties shall select a time during each
calendar year for job preference and improvement.

(b)The Employer shall post for five (5) working days the
fact that job classifications and occupations are avail-
able for preference and improvement. During this peri-
od, employees may apply in writing, on Company pro-
vided forms to be placed at the major employee
entrance, specifymg their choice of job classification
and occupation. Job Preference and Improvement
forms will be made available on the first day of the Job
Preference and Improvement sign up period. Within
twenty (20) working days after the posting period is
completed, employees will be awarded job classifica-
tions and occupations according to their seniority.
Employees who do not apply during this period shall
not have any job preference and improvement rights.

(c)Group jobs will be defined and posted fifteen (15) cal-
endar days prior to the week of Job Preference and
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Improvement.

{D)If an employee has chosen a job classification or occu-
pation pursuant to this Section and the employee i3
moved therefrom within the same Plant, Shift and
Production; Department in the course of a reduction of
operations, the employee may return thereto when the
job classification or occupation again becomes avail-

" able, by notification to the supervisor at the time it
becomes available.

(e)If an employee is to bé on vacation during the entire
five (5) day posting period for job preference and

i | mipravemcm,theemploycemaycomplcteapbprcfer-

ence and improvement form, available in the Employee

Relations Office, before going on vacation. If an

i employee is absent on autherized Sick Leave during an

| entire five (5) day posting period for job preference and

i improvement, the Emplayer will notify the emplayee by

i mail, enclosing a Company provided Job Preference

and Improvement form, during the five (5) day period.

; Such notification shall be mailed to the address speci-

\ fied by the employee, Employees who are absent three

(3) or more days during the five (5) day posting period

' as a result of 2 death in the employee’s family, as cov-

I '; ered in Article XTI, Section 5, will be eligible to submit

Y | a Job Preference and Improvement form no Jater than

- - the Wednesday following the Job Preference and
- Improvement posting period.
i (f) In the event of bardship cases, additional changes of job
: classification and occupations may be made by mutual
~ agreement between the Employer and the Umon.
(2)This Section shall have no application to Maimtenance
Seniority Divisions. Employees in the following
Seniority Divisions, however, shall bave the right dur-
: ing the period described in Sub-Section 1(b) above to
submit application for specific full time work or crib
location asgignments which exist in their trade:

Elecwician ’ Machine Group (Tool Room)
Machine Maint. & Repair  Tool, Gauge & Fixtore
Plumber/Pipefitter Lubrication Specialist
Charge Board Cutter Grinder

Maintenance Welding Miscelianeous Labor
Bricklayer

(h)Employees assigned to the Powverhousc Engineer job

classification, who are assigned to and working the
seven-day Powerhouse operation shall have the right
one time per year during the designated Job Preference
and Improvement period to select their regulazly sched-
uled day off as long as the selecied day off does not
interfere with the efficient operation of the Powerhouse
and provides the coverage as required.

(i) Job Improvement rights will be recognized on overtime

whenever the employee’s seniority entitles them to work
and the work in question constitutes a full ame job and
does not displace another employee at work on their
assigned shift. For purposes of this sub-paragraph it is
understood that job improvement rights shall not super-
sede an employee’s right to work overtime as provided
in Article 11, Section 3 of this Agreement.

(j) Employees who have been awarded a job improvement

will not be allowed to permanently forfeit their job
improvement.

Employess absent from wosk for less than four {4) months
shall retain their job preference and improvement rights, pro-
vided they have the seniority to return to the Plant, Shift,
Production Department and Seniority Division in which they
were assigned prior to the absence.

Section 2. Shift, Flant, Production Department and
Semiority Division Preference. Employees with one (1) or
more years seniority shall have their choice, according to their
seniority, of Shift, Plant, Production Department, and
Seniority Division, subject to the following conditions:

A. Employees may file applications in writing at the

Employee Relations Office for a change in Shift and/or
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Plant and¥or Production Department and/or Seniority
Division. The Employer shall prepare and deliver to the
Union a copy of such application. The Empioyee
Relations Office will provide personne! during the noon
hour so that employees may file such applications at
that time. An employee exercising Shift and/or Plant
and/or Production Department and/or Seniority
Division preference shall fill a vacancy when employ-

-ees are to be recalled or hired o fill such vacancies.

The Employer will transfer the applicant before new
employees are hired or recalled and it is understood that
such transfers will only apply to the initial vacancy. If]
however, an employee has not been transferred to the
Shift and/or Plant and/or Production Department and/or

" Seniority Division of their choice in at least thirty (30)

calendar days after their transfer is filed, the employee
exercising Shift and/or Plant and/or Production
Departiment and/or Senionty Division preference shall
replace the most junior employee in their classification
when applicable, or shall replace the most junior
employee in the Seniority Division and on the Shift
and/or Plant and/or Praduction Depariment selected.
The most junior emplovee 5o replaced shall take the
place of the least senior emiployee on the Shift in the
Piant in the Production Department and in the Seniority
Division where the placement occurs and said least
semior employee shall be placed on the Shift and/or
Plant and/or Production Diepartment and’or Seniority
Division of the employee who exercised the preference
unless said least senior employee would be placed in
anothér Séuiority Division and is not the most junior
employee in their Seniority Division. In such cases said
least senior employee shall take the place of the most
Jjunior employee within their Seniority Division, The
most junior employee in the Seniority Division shall be
placed on the Shift, Plant, Production Department and
Senjority Division of the employee who exercised the
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transfer. There the emmployee sball take the place of the
employee who exercised the preference if the job of the
employee who exercisad the preference was the lowest
rated job. If the job of the employee who exercised the
preference was not the lowest rated job, the least senior
employee will fill the vacancy which has resulted from
the assignment of another employee to the job of the
employee who exercised the preference. For the pur-
pose of this sub-paragraph a vacancy shall not include
short term vacancies resulting from simple absences or
sickness.

. Employees presently holding a Special Classification

who exercise a Plant and/or Shift and/or Production
Department and/or Senjority Division transfer will be
replaced by the displaced employee providing that
employee previously held the Special Classification. If
the displaced employee did not previously hold the
Special Classification, they will then take the place of
the employee recalled to fill the Special Classification
vacancy.

. The above provision shall have no application to

employees in the apprenticeable skilled trades as
defined in Article XTIV, Section 2(i). Such employees,
however, may exercise a preference for the shift and
crib assignment according to the provisions and time
Limijtations set forth above. The Emplover shall post a
notice in all plants, ¢ribs and on all shifis whenever a
plant is going into production or a new shift or crib is
being established in a plant o on a shift. Such posting
shall be made as far in advance as reasopable.

, If an employee is transferred uader this Section the

employee shall have exercised all their transfer rights
under this Section for a period of three (3) months from
the date of transfer.

. In the event of hardship cases, additional changes of

Shift andfor Piant and/or Production Department may
be made by mutual agreement between the Employer
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and the Union. In addition, if changes in Shift or Plant
or Production Department under this Section would
create operational or production problems, they need
not be made if it is so mutually agreed between the
Employer and the Union.

E It is understood that if an employee requests to change
Seniority Divisions through ‘a transfer under this
Section, the transfer need not be processed if the trans-
ferring employee would be assigned to work the
employee does not have the ability to perform or 10 2
Special Classification Job the employee has not previ-
ously heid.

G. If an employee is wransferred to a new division under
this Section they will acquire seniority in the new divi-
sion effective on the date of their transfer but shall have
the right to feturn to their old Seniority Division during
the first fifteen (15) days if the employee is not quali-
fied.

Section 3. Applicants under Section 2 of this Article must
accept the offer of a transfer if a replacement has been sup-
plied unless their application has been previously cancelled by
them in writing at the Employee Relations Office.

Section 4. When conflicts exist between employees for a
particular job, the order of preference shall be:

()Applicants under Section 1 of this Article (Job
Preference and Improvement) by seniority.

(2)Applicants under Section 2 of this Article (Shifl, Plant,
Production Department and Seniority Division
Prefetence); provided, however, that if an employee
applies under Section 2 during the posting pericd of
Section 1, seniority shall control. .

(3)Employees on layoff. In conflicts between such
employees, their length of continuous service with the
Employer shall be the determining factor.
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ARTICLE IX

Temporary Transfers

Section 1. The Employer may temporarily borrow an

employee for not more than five (5) working days to fill in for
an employee who is absent, on recall, pending assignment
through bidding, or to perform temporary work subject to the
following:

(2)In borrowing employees between plants and/or
Semiority Divisions and/or Production Departments, the
employee borrowed shall be the léast senior employee
on the shift, in the Production Department from which
the transfer is made, unless the job to be filled is a spe-
cial classification Job.

{()In filling a special classification job, the Employer will
transfer the junior qualified employee from any produc-
tion department who has previously held the classifica-
tion and is eligible to be recalled to that special classifi-
cation.

(¢) The employee borrowed will not be replaced by another
borrowed emplayee under this Section, unless the job to
be filled by the first employee is a Special
Classification Job.

(d)Should more than one employee be borrowed on sue-
cessive days to fill a vacancy under this Section, the
five (5) working day limit shall be applied to the com-
bined working days of all such employees.

(e)The Employer will not borrow employees to replace
other employees who have been temporarily laid off
from work. -

(f) When borrowing an employee from a group job for a
temporary assignment, other than for a special classifi-
cation job, in that Production Department and Seniotity
Division, the Company will borrow the junior from the
group who does not have a job improvement for that

group. When borrowing from a group job improve-
ment where all employees in that group have job
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improved, the least senior employee in that group wil
be borrowed. .

Section 2. If the period for which an employee is to be
borrowed is in excess of five (5) working days, the Employer
will recall the senior employee on layoff, per article VII , sec-
tion 9.

Violations of this provision will be resolved by the Area
Manager, Supervisor and Chief Steward of the area. This
does not waive the Union’s rights to the grievance and arbitra-
tion procedure per Article VI of this agreement,

Section 3. An employee who is temporanily transferred to
a lower-rated classification shall continue to receive the rate
of pay applicable to their regular higher-rated classification.

Section 4. An employee who is temporarily transferred to
a higher-rated classification shall be paid the applicable rate
of pay for the classification to which the employee is trans-
ferred. .

Section 5. Employees berrowed during regular working
hours under this Article, will be eligible for overtime assign-
ment in the Production Department and Senlority Division to
which they are transferred, after all employees regularly
assigned to such depariment have been assigned. The bor-
rowed employee may be forced to work overtime in the
Production Department to which they are temporarily trans-
ferred after all employees regularly assigned fo that
Production Department and shift have been assigned. The
borrowed employee will, however, retain seniority for over-
tirme assignments in the Production Department and Seniority
Division from which they are transferred but will not be
forced to work overtime in such departments.

Section 6. Employees borrowed during regular working
hours umder this Article will be considered on the bottom of
the seniority list in the department and shif} to which they are
temporarily assigned in regards to temporary layoff.

S

ARTICLE X

Strikes and Lockouts

The Union agrees that it will not engage in, initiate, autho-
rize, sanction, or support any strike, slowdown, stoppage of
work or other interference with production during the life of
this Agreement. The Company agrees that there shall be no
lockouts during the life of this Agreement. -

Regardless of the duration of the.strike, siow down, stop-
page of work or other interference with production and
regardless of any other provisions of this Agreement, both
parties retain their rights under the Grievance Procedure and
Section 301 of the National Labor Relations Act, as amended.

ARTICLE XI

Safety and Health

Section 1. The Empioyer shall observe reasonable prac-
tices to protect the health and safety of the employees.
Nothing contained in this Article shall affect that responsibili-
ty. The Union shall cooperate with the Company's efforts to
carry out its obligations 1o assist in the prevention, correction
and elimination of all unhealthy and unsafe working condi-
tions and practices. The Company shall institute and maintain
necessary precautions for safeguarding the health and safety
of its employees, and all employees are expected to carry out
their responsibilities in the implementation thereof.
Recognizing this high priority on employee health and safety,
the parties agtee to comply fully with their respective respon-
sibilities, delegations, and duties; and the rulings, interpreta-
tions and stamdards of the Occupational Safety and Health Act
of 1970. Neither party waives or repudiates any administra-
tive, procedural or Judicial rights under or relating to the
Occupational Safety and Health Act of 1970.

Section 2. The Company shall recognize a Union Safety
and Health Committee comprised of the Union President,
Vice President or their designated representatives and one (1)
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other Union representative. Management agrees to meet with
the Union Safety Committee on the first {1st) and third (3rd)
Tuesday of every month to discuss and review health and
safety conditions and practices for the purpose of effectively
making constructive recommendations to eliminate unhealthy
and unsafe conditions and practices. It is understood that the
meinbers of the Union Safety Commiftee are acting in an
advisory capacity on the Committee.

Section 3. Reasonable rules and regunlations of the
Company, not inconsistent with Federal or State laws,
designed to protect employees® safety and health shall be
complied with by all employees. Prior to implementing any
new or revised safety rule or regulation, the Company shall
provide copies of the proposed rule or regulation to the Union
Safety Committee.

Section 4. A representative of the Union Safety
Committee shall have written notice of all OSHA citations
and penalties and/or abatement periods, and any appeals taken

by the Employer, notice of any Employer requests for van- .

ances or for hearings on appeals on such requests. The
Employer agrees that it shall, upon request, review work-relat-
ed accidents with the Union Safety Commiittee and shall post
copies of OSHA Form 102 upon the plant bulletin boards.

Section 5. The Employer shall:

(a) Provide adequate fans and ventilation,

(b)Provide, at its expense, at the Stock Room, raincoats,
boots and rainhats, when work requires them.

(c)Provide the initial pair of safety glasses, to include pre-
scription safety glasses, when required by the
Employer.

(d}Provide, at its expense, acid resistant ciothing and boots
or treated safety shoes to employees working in acids,
either as operators or as employees directly servicing
~said equipment as operators, such as Material Handlers
and Skilled Trades employees,

(¢)Provide, at its expense, welding helmets, cutting torch-
es, tips and goggles te both Maintenance and

16

Production employees, as required.

{f) Provide proper filters for face respirators to be changed
as needed, o

(g)Replace clothing and shoes obviously destroyed by the
operations of the job for all employees, except clothing
for those employees who are provided imiforms.

(b)The Company wiil furnish to each Skilled Trades
employee, seven (7) clean uniforms, consisting of one
(1) shirt and one (1) pair of trousers, each week, sulyect
to the ferms and conditions established by the Clothing
Rental Company.

(1) Provide, at its expense, gloves, aprons and personal pro-
tective equipment to employees, when they are neces-
sary to prevent injury. Replacements of gloves, aprons
and personal protective equipment, when supplied by
the Employer will be made on the basis of 2 worn out
item of Employer issued equipment. The fact that
equipment is soiled or partially worn will not be an
acceptable reason for exchange. In the absence of a
worn out jtem of Employer issued equipment for
exchange, an employee may purchase a new item of
equipment from the Employer at cost. The style, quali-
ty and type of equipment furnished shall be determined
exclusively by the Employer.

The Union agrees that its members will observe all safety

and health rules promulgated under this Agreement and will
use all safety and protective equipment furnished for this pur-

Section 6. Employees involved in operations identified
under the Occupational Safety and Health Act as having the

_ potential to adversely affect the health of an employee will be

afforded the appropriate medical examination as specified
under the Act.

The Employer will replace clothing and shoes destroyed by
the operations of the job. Glasses or false teeth damaged or
broken in the plant as a result of work tasks shall be paid for
from the Employees' Benefit Fund and charged te the
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Einplovers account in the Fund,

Section 7. Whenever a nurse is not assigned to the plant,
an employee who has completed the standard Red Cross First
Aid Course shall be assigned to duty. Nurses shall be autho-
rized to issue passes permitting sick employees to go home.

When the plant or a major portion of the plant’s employees
are working weekend overtime, the Company will assign a
nurse to the plant for medical coverage.

The Employer recognizes the importance of nurses in
attendance during working hours. In the event operations
increase, the Employer will discuss with the Unjon increasing
the nurses” staff. '

Section 8. Employees who suffer a lost time accident
while at work shall not lose pay thereby for the work shift the
accident occurs on, When the Employer sends an employee
to a doctor, the Employer shall pay the employee’s transporta-
tion expenses to and from the doctor’s office,

The Union will be notifted as soon as practicable when
employee(s) suffer a work related accident or illness.
Furthermore, The Union Safety Representative will be pro-
vided copies of the OSHA Accident Report _

- Section 9. When an injury claim ariges, the Union will be
present when the claim is settled, if the employee so requests.

Section 10. For safety reasons, any employee assigned to
work on a hazardous job in ap isolated area shall be accompa-
nied by another employee of the Employer.

Section 11. An employee who is totally disabled to per-
form any work and who receives Worker’s Compensation pay-

ments because of an injury or compensable occupational dis-
ease incurred with the Employer, will be paid the difference
between the amount of their weekly compensation benefit and
100% of their regular pay for a week of forty (40) hours.
Such payments will be made by the Employer for a maximum
of 300 compensable weeks.

To be eligable for such payments, an ¢employee will submit
to periodic physical examinations at the request of the
Employer. Failure to submit to such examinations or failure
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to accept any offer of work with the Employer, will disqualify
an employee from receiving such benefits.

Employees receiving Worker’s Compensation payments
may continue coverage for twenty-six (26) weeks under the
Dental Insurance Plan by paying the full group rate and may
continueé the Vision Insurance Plan by paying the COBRA
rate under the terms and conditions of the COBRA continua-
tion provisions of the plan. An employee sent to the_docmr by
the Company physician for a work related injury will be paid
for all straight time lost.

Section 12. Welfare Fund. The Employer shall furnish
the Union annually with an accounting of the income and
expense of the Employer’s Benefit Fund. Checks must be
signed by a designated representative of cach party.

The Company shall contribute one-half (1/2) of the profiis
received from the concession vending machine to the
Employees’ Benefit Fund. _

Section 13. In the event an employee disagrees with a
determination of the Employer’s Medical Department con-
cerning a Medical Leave of Absence or reinstatement from
Medical Leave of Absence, the employee shall have the right
to obtain an opinion from their own personal physician at
their own expense and present it to the Company physician.
If the Company physician and the employee’s personal physi-
cian do not agree, the Union may request resolution of the
dispute by an appropriate medical specialist. Such medical

specialist shall be sclected jointly by the employee’s pelsona.l
physician and the Company physician. In reaching the deci-
sion the selected physician may make a medical examination
of the employee or may base their decision on the opinions qf
the Company physician and/or the employee’s personal physi-
cian. The decision of the selected physician shall be final and
binding upon the parties and the expenses and fees of that
physician shall be borne equally by the Company and the
Union. :

In the event there is a disagreement as to whether or not an
employee should be working, the employee shal} remain off




work and shall be entitied to receive any insurance benefits to
which the employee is otherwise entitled until resolution of
the dispute by the selected physician,

ARTICLE X1I

General Pay Article

Section 1. Reporting aud Callin Pay. Except in cases
where the Employer does not have an opporhmity to give
notice because of fire, explogion, general disaster, failure of
power lines or utilities or the acts prohibited in Article X of
this Agreement, employees who report for work at the sched-
uled starting timme or who are called in to report for work, and
who have not been notified prior to reporting that their ser-
vices will not be required shall receive at least four {4) hours
pay at their regular hourly rates, including shift premijum, If
the Emplayer is required to pay said four (4) howrs pay, it may
assign the employees mvolved for said four (4) hours period
to any work In any depariment for which the employees are
qualifted which does not require the displacement of another
employee at work on their regular job. The employees
involved reporting to each particular supervisor will be
assigned by seniority within their piant and shift. If said
employees do work, they shall be paid the four (4) hour pay
and any premium rate required by Article 11, Section 6, for
hours worked. '

Employees who are absent from work for any reason on
the day prior to reporting and finding no work available shall
not receive pay under this Section, provided, however, that if
“an employee is recalled from layoff and is unable to report on
the day scheduled therefore but calls in and advises the
_ Employee Relations Office of their inability to report as
scheduled and of the time that they will report, the employee
shall be eligible for reporting pay on the later day.

Section 2. Jury Duty Pay. Employees who suffer a pay
loss as a result of being subpoenzed for jury duty and who
would otherwise have beem working shall be paid the differ-
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ence between jury pay and what they would have earned if
they had worked.

This will include loss of scheduled overtime hours in the
instance where the Company has scheduled a nine or ten or
more hour work day for one week or more. Jury mileage or
meals will not be counted as pay.

Section 3. Military Reserve Pay. Employees who have
at least one (1) year’s seniority and are members of the
National Guard or Active Reserve and who attend the two (2)
weeks summer encampment thereof and who otherwise
would have worked shall be paid therefore the difference
between their military pay ex¢luding quarters and allowances-
and what they would have earned if they had worked.

Military pay differential will be calcutated by comparing
the emplovee’s military pay, exclusive of quarters and
allowances, for one (1) week against what the employee
would haye eamned if they had worked that week.

In order for an employee, serving in the military reserve
during the vacation shutdown period, to be eligible to have the
vacation shutdown period considered as lost work time, the
employee must sign up to volunteer t0 work during the plant
vacation shutdown period and have the seniotity to work.

Section 4. Blood Donors Pay. Employees who donate
blood for employees of the Emplover or their immediane fami-

+ lies shall not lose pay if such donating takes place during their

working hours.

Section 5. Funeral Pay. The Employer will pay each
emplayee forty (40) hours at their regular straight time rate as
a result of a death of the employee’s spouse, mother, father,
sister, brother, child, mother or father-in-law, brother or sister-
in-law, grandparents, grandchildren, step-parents or step-chil- .
dren, son-in-law or daughter-in-law. and half brother or half
sister.

The Employer may require proof of death before making
payment under this clause.

Section 6. Rest Periods. There shall be three (3) ten (10)
minute Test periods per eight (8) hour shift. The time for rest
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periods, including rest periods during overtime, will be deter-
mined by the supervisor, steward and employees in each
department provided, however, that no employee who is work-
mg a normal scheduled eight (8) hour shift or more shall be
required to take a rest period during the first hour of said shift
and during the one-half (1/2) hour period immediately follow-
ing their lunch period.

Overtime rest periods in excess of eight (8) consecutive
hours of work will first be given so0 as to extend five {5) min-
utes before the end of the shift and five (5) minutes after the
beginning of the overtime hours and one additional rest period
of ten (10) minutes will be allowed for each successive period
of two and one-half (2 1/2) hours worked thereafter.

The Emplayer recognizes the need for and agrees to pro-
vide relief sufficient to relieve employees for emergency rea-
s0ns.

Section 7. Shift Premium. Regular hourly rates will be
increased $.25 per hour for afternoon shifts and $.35 per hour
for midnight shifts.

Section 8. Mileage Allowance. Employees whose regular
duties require them to use their own awtomobiles to travel
between plants during the course of said duties shall receive a
mileage allowance of £.27 per mile. -

Section 9. General Wage Increase.

Effective July 1, 2000 a general wage increase of fifty
cents ($.50) per hour will be paid to all employees who are
receiving the full wage rate for their classification,
Employees who are paid on a percentage basis of a wage rate
will receive the appropriate percentage ad;ustmmt 10 their
base rate,

Effective July 1, 200} a general wage increase of fifty
cents ($.50) per hour will be paid to all emplayees who are
receiving the full wage rate for their classification,
Emplovees who are paid on a percentage basis of a wage rate
will receive the appropriate percentage adjustment to their
base rate.

Effective July 1, 2002 a general wage increase of fifty
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cents (3.50) per hour will be paid to all employees who are
receiving the full wage rate for their classification.
Employees who are paid on a percentage basis of a wage rate
will receive the appropriate percentage adjustment to their

. base mate.

Effective July 1, 2003 a general wage increase of fiﬂ'y
cents ($ 30) per hour will be paid to all employees who ase
receiving the full wage rate for their classification,
Emp]oyew who are paid on a percentage basis of a wage rate
will receive the appropriate percentage adjustment to their
base rate.

Non-skilled employees in their first through eighth year of
service will have their wages adjusted or will receive a lump
sum payment in accordance with the following table:

Wage Adjustinent Years | through 8

Yo oM @ o4 # @ @ g
Wowe S0 S0 S0 S0 N %ol Wel . Wl
fillmte  follmte  full e
500 50 500 8 T%of 8%l 95%of
filote  fllese  full e
o 6 0 S 5N N0 T%of  35%df %ol
fullmte flile full raee
HOoB 56 S0 S0 500 Sh o T%ef  83%of  95%ef
Rt follme  follete
Section 10. Job Classiﬁcat:ons Attached as Appendix D
is a complete listing of job classifications and rates as of July
1, 2000. Inadvertent omissions or additions in the listing may
be corrected in accordance with past practice. 1f, due to tech-
nological change or variation in the work schedule by the
Employet, no employees remain in a listed classification, said
classification will be applicable if the job is again permanent-
ly filled.
’ If a job classification, which is substanhally unchanged, is
moved from one Seniority Division to another division, the
rate of pay shall not be lower in the division where the job is
established than it was in the division it came out of.
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Whenever a job is to be permanently assigned from a non-
special classification to a special classification as the result of
a change in the requirements of the job, the Company will
meet and discuss the reason for such classification change
with the Union. The Union does not waive its right under
Article VI of the Labor Agreement in reference to this para-
graph.

All relief employees will be paid the rate of the highest
‘regular bourly rated job they relieve except as specified in the
Assembly Seniority Division.

When it is determined that a group leader is required for a
specific production operation, the senior empioyee in the
Seniority Division assigned to the specific area who is quali-
fied to perform the group leader duties will be given the
opportunity to assume the position.

' A Group Leader’ job will not be changed to a supervisory
job so as to create employment for unneeded supervisors, A
Group Leader shall not exercise the authority of a supervisor
as defined in the National Labor Relations Act, as amended.
During the period of this Agreement, Group Leader classifi-
cations shall not be created for the purpose of establishing 2
rate of pay higher than that generally applicabie. Ail Group
Leaders will he uniformly paid $.20 above their regular
hourly rate,

Those employees who suffer dismemberment or a cata-
strophic, work related accident and/or illness, as objectively
documented through the plant medical department, and
where continued exposure will resuolt in the employee’s per-
manent inability to perform the duties of his'her classifica-
tion, may be given employment on any job in any classifica-
tion which such employee is qualified and able to perform in
accordance with the seniority provisions of this Agreement.

Employees who are given such employment shali receive a
rate of pay no less than the rate of pay of the classification
they held at the time of the accident and/or illness for all
hours worked. Those employees who are occupying a lower
rated classification as a result of a reduction in force from a
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higher rated classification and who suffer dismemberment, as
a result of an occupationally incurred accident in the plant
while occupying the lower rated classification shall receive
the rate of pay of the highest classification held during the
term of this Agreement.

Section 11. Cost of Living. A cost-of-living “add on”
based on the National Consumer Price Index (base
1967=100) as published by the United States Burean of Labor
Statistics, will be adjusted quarterfy. The *“add on” will be
$.01 for each .4 difference between the following measure-
ment periods and the Index for March 2000 (499.7 in the cur-
rent Index). $.07 cost-of-living “add on” will be carried over
from the previous Agreement.

As of Angust 14, 2000 the “add on” will be based on the
index for June, 2000,

As of November 13, 2000 the “add on™ will be based on
the index for Septerber, 2000.

As of February 12, 2001 the “add on” will be based on the
index for December, 2000.
As of May 14, 2001 the “add on™ will be based on the
index for March, 2001. .
As of August 13, 2001 the “add on” will be based on the
index for June, 2001.

As of November 12, 2001the “add on” will be based on
the index for September, 2001,

As of February 11, 2002 the “add on” will be based on the
index for December, 2001.

As of May 13, 2002 the “add on” will be based on the
index for March, 2002. )

As of August 12, 2002 the “add on” will be based on the
index for June, 2002.

As of November 11, 2002 the “add on™ will be based on
the index for September, 2002.

As of February 10, 2003 the “add on™ wilj be based on the
index for December, 2002.
" As of May 12, 2003 the “add on” will be based on the
index for March, 2003. '
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As of August 11, 2003 the “add on” will be based on the
index for June, 2003.

_As of November 10, 2003 the “add on” will be based on
the index for September, 2003.

As of February 9, 2004 the “add on” will be based on the
index for December, 2003,

As of May 10, 2004 the “add on™ will be based on the
index for March, 2004,

As of August 9, 2004 the “add on” will be based on the
index for June, 2004,

As of November 8, 2004 the “add on™ will be based on the
index for September, 2004

As of February 14, 2005 the “add on” will be based on the
index for December, 2004,

As of May 9, 2005 the *add on” mllbcbasedonthcmdcx
for March, 2005.

The first $.01 for each February, May, August and
November adjustment will not be paid as wages nor included
in the cost-of-living “add on” from that date forward in order
to partially offset benefit costs.

The calculation of cost-of-living “add on™ adjustments will
be based upon the Consumer Price index for Urban Wage
Earners and Clerical Workers (United States City Average
1967=100}. In the event that the Bureau of Labor Statistics
(BLS) ceases to publish the 1967 Consumer Price Index for
Urban Wage Earners and Clerical Workers (United States City
Average 1967=100) (CP1-W) during the term of this agree-
ment, the remaining adjustments will be calculated using the
1993.95 CPI-W, when and if a new CPI-W is pubfished, and
converting the .4 that is currently used in the calculation to the
nearest equivalent decinal point number using the conversion
factor(s) then avaiiable from the Bureau of Labor Statistics.

The cost-of-living plan will be continued for empioyees
who receive the full wage rate for their classification.
Employees who are paid on a percentage basis of a wage rate
will receive the appropriate percentage for the new cost-of-
living adjusted wage rate,
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Section 12. If during the term of the Agreement, the
Employer should determine, as a result of an area economic
survey that the base rate of pay of any classification is non-
competitive from the standpoint of obtaining or retaining
employees, the Employer, after notification to the I_.oca]
Union, may increase the base rate of pay of such classifica-
tion(s). The Union expressly waives any and all nights it may
have to require the Employer to bargain with it on the

imcrease(s).
ARTICLE X1l

Measured Day Work

The Union, the Employer and the employees recognize and
agree that it is imperative that the work pace of the cmpk)yces
and quantity and quality.of production be maintained with
due repard for safety and health, The Union and the employ-
ees agree that the Employer will be supported in its efforts to
continue the work pace and the quantity and quality of pro-
duction; to ¢liminate waste; to conserve materials and sup-
plies; and to improve the quality of workmanship.

Section 1. Measured Day Work Plan.

A. Measured Day Work Standards. The Employer shall
establish the measured day work standards and may
change them from time to time so long as it does not
conflict with other provisions of this Agreement. The
standards shall be applied to “Production Groups™. The
operations and number of employees within a
Production Group shall be determined by the Employer
and may be changed from time to time. It is understood
that a “Production Group” may include but one
employee. Thus, the standards may apply to a number
of employees or one employee or machine.

B. Requirements of the Standards:

(1} They shall be established on the pace of average
employees under normal conditions working at
100% efficiency.
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(6)

)

(8)
)

(10)

They shall be based on time values developed by
means of time swdy and/or time values developed
by other recognized industrial engjneering meth-

Thcy shall be studied and inspected in an average
and normal manner.

Personal and fatigue times will be applied to and
reflected in stapdards or combined standards.
Such allowance will be at least 3%.

A complete listing of tools and equipment used in
the operation study will be shown. When a time
study is taken a diagram of the operations will be
included on the time study showing locations and
approximate distances.

All time studies shall show the exact total period of
time over which the study took place; the total
number of pieces produced and good pieces pro-
duced during the study; the Jeveling factor and the
allowances granted.

‘When a time study is iaken, the leveling factor; the
number of pieces produced; the name of the
employee studied; and the time and date will be
recorded in writing and placed in a focked box in
the Plant Union Office.

In determining the unrated cycle time for elements,
an arithmetic mean shall be used (simple average).
All observed time willl be used in the calculations
except those times due to obviously unnecessary
delays which are so noted. Wherever strike-outs
occur, the reason therefore shall be clearly noted
on the original time study form. The average cycle
time as caiculated wﬂ] be graded by the leveling
factor.

Supervisors and employees shall make no changes

+ in the standard unless authorized by Manufacturing

Engi

gineering.
(11) When a rate or standard has been established, it
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(12)

(13)
(14}

(15)
(16)

17

may be changed for any of the following reasons:

(a) Proven and demonstrable clerical or mathe-
matical errors will be corrected. '

(b) A good faith request by the Union for a
restudy,

(¢} The Employer makes a change of method,
tools, equipment, or design of product. When
the Employer makes a change of method only
the element or elements affected may be
revised.

(d) New jobs established after July 1, 1983 may
be restudied one time per year during the life
of this agreement after the rate has become a

. permanent rate ag defined in paragraph (21) of
this Section. .

The balancing time of one individual may not be

used to justify additional operations for another

individual unless the work layout is such that they
can assist one ancther.

The standard may incorporate 100% of the

empioyee balancing time.

A Chief Steward or Rate Committee Member of

the Union shall have the right to examine the origi-

nals of the time studies and to be provided with
copies thereof, All data used in compiling 2 final
standard will be made available.

In the Paint Department, standards shall include an

allowance for reworks and reroutes.

All continuous watch studies shall be for a mini-

mum of thirty (30) minutes or fifteen (15) com-

plete operations. On operations with cycle time of
fess than one-half (.5) minute, 3 minimum of forty-
five (45) cycles will be observed

Whenever an opetation is moved permanently to a

. different location or to different equipment than

originally studied the standard will be reviewed so
as to reflect the change, if any.




(18)

(19)
(20)

They shall give due consideration to the quality of
workmanship required.

‘They shall be fair and equitable.

If any standard is grieved, it will be jointly
rechecked by the continuous watch reading method
by the Employer and a member of the Union Rate
Committee. If a standard is grieved which involves
an entire Production Department or is in the third
stage of the grievance procedure, the Union may,
upon notification to the Employee Relations
Department, arrange to have a Union time study
expert to jointly recheck with the Company the
standard which is the subject of the grievance, If
the Union’s time study expert and the Company are

"unable to satisfactorily resolve the matter, the par-

ties hereto agree to cooperate in speedily process-
ing the grievance to arbitration in accordance with
Article VI of this Agreement. The parties hereto
further agree that in the selection of an arbitrator,
they shall endeavor to mutually select as arbitrator
a professional, expericnced and qualified Industrial
Engineer or an arbitrator who is experienced in
handling Industrial Engineering matters.

A standard shall become established no later than

thirty-five (35) production days after the start of -

production on the operation(s) affected, for sale, on
assembly lines. The thirty-five (35) production
days will not exceed four (4) months after the start
of production for sale on assembly lines. If limited
production requirements would delay a detailed
elemental study, the four (4) months period may be
extended upon mutual agreement of the parties,
Tryouts and show jobs will not be considered as
the start of production on assembly line operations,
The standard production rate and manpower allo-
cation will be made available to any representative
of the rate committee or the Chief Steward of the
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(23)

@4

(25

area upon request. When the Company makes a
change in the process, the Union will be provided
a copy of the Process Review Checklist. When
interim process changes are made, the Process

Review Checklist, will be provided to the Union

Rate Committee within 5 working days.

The Union Rate Committee and the Chief
Steward(s) shall be provided the necessasy training
to access computerized process sheets.
Contractually required relief periods with the
exception of emergency relief will be reflecied in
the established standard.

Employees wiil not be required to make up
unavoidable downtime.

If the Company changes its method of computing
time values, it will notify the Union of such change
and meet with the Rate Commitiee to discuss the
pew method. The Company ‘agrees to provide
training of any new method of computing time val-
ues used by the Company to the Rate Committee
Chairperson and one other Rate Committee mem-
ber for up to one week each at the Company’s
expense.

Should the Company purchase new equipment
which allows the complete work effort of the oper-
ator to be contained within the internal cycle time
of the equipment, the personal and fatigue time
allowed in Article XTI, Section 1.B(4) may also be
included within the internal cycle time. This is not
intended nor witl be applied to equipment existing
within the facility prior to December 5, 1977,

{27) The Union will be provided at least two (2) hour

advance notice before a time study is taken.

C. Schedules and Line Speeds. When schedules or line

speeds are increased or decreased by the Employer, sta-
tion work assignments shall be changed accordingly, re-
balancing shall take place and/or emplayees shall be
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added to or removed from the Production Group; pro-

vided, however, that the Employer shall not be required

# incrdase manpower if there is employee balancing

time available.

D. Additional Operations. In the case of additional opera-
tions or any other non-standard condition, the Employer
shall not be required to increase manpower if there is
employee balancing time available. However, the

"Employer shall provide no less than the direct iabor
manpower allocation for the standard production rate
before the standard is applied. This does not include
station assignments such as repair stations, inspection
staticns and so forth,

. An employee who fails to meet a production standard
after a reasonable period of time to acquaint themselves
with a job, may be transferred to a vacant job within
their production department that they are able to per-
form in 2 normal and average manner and if no vacant
job within the production department exists, the
employee may displace the least senior employee in
their production department, plant and shift, providing
they can perform the work in 2 normal and average
manner, otherwise the emplayee will be transferred to
any vacant job that they are able to perform in 2 normal
and average manner. Before an employee will be so
transferred for failure to meet the standard, the method,
materials layout and tooling will be checked by a repre-
sentative of Manufacturing Engineeting at the time the
employee is disqualified to verify that the methiod,
materials layout and tooting conform to the standard.

"F. When an employee performs as a part of their regular

duties, tasks which are parts of more than one job clas-
sification, they shall receive the rate of the higher job
classification.

G, The Employer shall set the rates of new job classifica-
tions. These shall be negotiated with the Union and,
although the Employer may act pending agreement, are
subject to tutual agreement.
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Section 2. It is understood that methods of manufacture

W are to be set by the Employer. No supervisor or employee on

their own responsibility shall change line speeds. Line speeds
will be established or revised by the Standards Department.

P Such line speeds shall be set and locked by a designated

Company representative, normally a general supervisor or
superintendent, and will not be changed except for bona fide

3. rcasons, in which case a Upion representative, if available,

will be aotified.
ARTICLE XTIV

Skilled Trades
Section 1. Attached as Appendix “E” to this Agreement is
a Skilled Trades Apprenticeship Agreement establishing an
apprenticeship program for the purpose of training qualified
skilled trades employees.
Section 2. While it is desirable to secure journeymen by
hiring and by training through established apprentice training

. programs, fhese sources do not all times adequately meet the

needs of the Employer. 1t is necessary, therefore, at times to
hire, transfer or promote employees into apprenticeable
skilled trades classifications who do not at the time of hiring,
transfer, or promotion have the experience and qualifications
of a journeyman, It is the purpose of this Section to provide a
uniform procedure for establishing the sendority and journey-
man status of employees as follows:

(a) The term “journeyman™ shall be applied to employees
who have completed an Apprenticeship Training
Program approved by the Bureau of Apprenticeship
Training or who have satisfactorily worked and can
prove six (6) years experience in the trade.

(b)Employets who have not met the above requirements
for jourpeyman status, who are hired, transferred or
promoted into one of the skilled trades classifications,
shall be regarded as non-journcymen. While in this
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non-journeyman status, employees shall be listed in
order of their hiring, transfer, or promotion into their
classification and shall be laid off and recalled to their
classification according to their position on the list of
non-journeymen employecs.

(©)In laying off or recalling empioyees to the skilled
trades, journeymen will have preference over non-jour-.
nEymen.

(d)Non-journeymen will not be retained or recalled to
their classification if they are unable to satisfactorily
perform the work required of them. They will, howev-
er, retain and accumulate seniority in the Seniority
Division from which they were transferred. Upon
request, the Employer will review with the Union the
reasons for not retaining in or recalling an employee to
the classification. _

(e) When a non-journeyman has accumulated six (6) years
experience in their trade and is able to demonstrate
he/she can satisfactorily perform the requirements of
the job, he/she will be entered as a “journeyman” on the
seniority list of the skilled trades classification in which
he/she is working. His/her seniority date in the classifi-
cation upon becoming a journeyman witl be their date

- of hire.

Any employee hired or transferred into a skilled trades
classification after February 6, 1978, will, when they
have accumuiated six (6) years experience in their trade
and are able to demonstrate they can satisfactorily per-
form the requirements of the job, be entered a5 a “jour-
neyman” on the seniority list in the skilled trades classi-

ﬁcaﬁonandreceiveﬂieirdatcofenu'yinmmctmdeas_

their seniority in that trade.

(f) The qualifications and cxpenencc of an employee
hired, transferred or promoted into one of the skilted
trades classifications will be established by the
Employer at the time of the employee’s hire, transfer
or promotion. Employees shall be required 1o satis-
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factorily complete a standardized qualification test for
entry into one of the apprenticeable skilted trades clas-
sifications. Upon request, the Employer will review
the employee’s qualifications and experience with the
Union. When there are two or more applicants for an-
opening in an apprenticeable skilled trade and their
applicable experience is relatively equal, preference
will be given to employee applicants within the
Bargaining Unit.

(2)Employees who are hired into one of the apprenticeable

Skilled Trade classifications shalt be up-graded to
Journeyroan status effective the Monday following the
date on which both of the below-listed requirements
bave been fulfilled:

1. The employee has completed their probationary
period and the Company has determined that they -
are able to satisfactorily perform the requirements of
their job.

2, The employee has pmwded the necessary documen-
tation regarding their previous work expericnce in
their specific skilled trade.

(h)Employees hired into one of the apprenticeable skiiled

trades who are removed from the classification for lack
of ability or who are laid off, will be permitted to exer-
cise their seniority to displace other less senior employ-
ees in the Bargaining Unit as provided in Article VII,
Seniority. Employees who are laid off under this provi-
sion must return to their skilled wades classification
upon recall by the Employer or terminate their employ-
ment.

(i) The following are considered apprenticeable skilled

trades:
Automotive Mechanic
Bricklayer
Carpenter
Charge Board Maintenance
Cutter Grinder




Electrician

Instrument Repair

Machine Maintenance and Repair
Maintenance Welder

Mechanic {Industrial Equipment)
Plamber-Pipefitter

Power House Engineer

Tool and Die Maker

Tool, Gauge and Fixture Specialist
Waste Water Treatment Operator
Other apprenticeable skilled trades as mutually
agreed

Section 3. Employees will not be permitted to enter any of
the apprenticeable skilled irades through the Layoff and
Recall Procedure unless they are qualified journeymen as
defined in Section 2(a) above.

Section 4. In the event the presence of a skilled trades rep-
resentative is required at Step 3 meetings of the grievance
procedure set forth in Article V1 to discuss a grievance which
arose in their area, the Employer will pay such representative
at their straight time rate of pay for their time spent in the
meeting,

Section 5. The Company agrees to limit the upgrade of
skilled trades group leaders to journeyman. However, when
no journeyman exists in a particular trade the Company may
upgrade the senior qualified non-journeyman.

Section 6. The Company will attempt to schedule training
sessions for employees in the apprenticeable skilled trades
classifications as follows:

1. For first (midnight) shift employees - immediately fol.

fowing the end of their shift.

2. For second (day) shift employees - a four (4) hour peri-
od immediately before or immediately after the
employee’s regular shift hours.

3. For third (afternoon) shift employees - immediately
“before the start of their shift.

Employees attending iraining sessions scheduled in the
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above manner will be paid the appropriate prermium rate for
all hours in attendance.

Employees attending training sessions scheduled in the
above manner will not be eligible to volunteer for, nor can
they be required 1o work, an overtime assignment on the
opposite end of their shift from the training session or follow-
ing the training session.

When training sessions are scheduled for a full eight (8)
hour shift, employees will be paid their stalght-ume hourly
tate for all hours in attendance,

Employees may be temporarily assigned to another shift in
order to attend training sessions. Assignments to another shift
are limited to Monday through Friday only, excluding any
holiday and will be made without issuance of a personnel sta-
tus change (Form 9). When apprenticeable skilled trades
employees are assigned to another shift in order to attend a

training session, their seniotity as it applies to daily overtime
will be combined with the employees regularly assigned to
the shift in the particular skilled trades classification.

Empioyees who are attending training sessions will not be
required to work an overtime assignment on any calendar day
on which they attend training sessions conducted during the
full eight {B) hour shift; however, an employee may volunteer
to work ap overtime assignment of up to a four (4) hour dura-
tion on such day.

Employees who are senjor to those attending training ses-
sions may be required to work overtime assigaments o
replace employees who are in traming,

Section 7. A tool allowance in the amount of $200.00 wall
be payable to each Skilled Trades employee for the purpose of
purchasing tools related to their trade during the years 2000,
2001, 2002, and 2003.

All tool allowance requesis must be turned in no later than
the first Friday in December.

Section 8. Immediately following r.he awarding of Job
Preference and Improvement, the senior employee(s) in the
arib, on the shift, in the Seniority Division, qualified to per-
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form the Group Leader duties, will be given the opportunity
10 assume the position.

Section 9. When it becomes necessary to 'schedule
appr&ntlcmble skilled trades emplovees for at early start on
Monday and such scheduling occurs after 6:00 A M. on the

. Friday preceding the Monday, employees will be scheduled
based on those employees who volunteered for such overtime
assignment in accordance with the weekend poll sheet, If an
employee is not available (not at work} when such scheduling
oceurs, the Company will attempt to contact the employee in
accordance with Article 11, Section 3(C) of the Labor
Agreement. If after scheduling all volunteers for such over-
time assignment, there is a need for additional employees to
perform the work, the Company will utilize Article I, Section

D) of the Labor Agreement. |

Secton 10. Apprenticable Skilled Trades emp]oyees not
afforded the opportunity for various crib specific training
shall not have their seniority rights circomvented due to lack
of this fraining. The Company shall provide all training need-
¢d due to equipment changes or new technology.

ARTICLE XV

Miscellaneous Article

Section 1. Plapt Rules. The Employee Relations
Departmem, which has the authority to make plant rules and
regulations, will counsel with the Union before implementing
rules and regulations. No rule or regulation shall be estab-
lished which conflicts with the provisions of this agreement.
New plant rules and regulations shall be posted throughout
the plants at regular intervals, and copies will be furnished to
the Union.

Section 2. The Uron will be provided nine (9) plant bul-
letin boards for Unton bisiness., The Union Recording
Secretary shall have free access to the Plant to post notices as
long asthey notify the Employee Relations Office or the Plant
Supenntendent.
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The Union shall have the right to handbill employees out-
side of the guard stations, provided that the Employer is noti-
fied in advance.

Section 3. The policy of the Employer and the Union is not
to discriminate against any employee on account of race, color,
sex, creed, marital status, national origin or age. The Compaay
further agrees to comply with its policy that no qualified hand-
icapped person, disabled veteran or veteran of the Vietnam Fra
shall be subject to discrimination in employment.

Section 4. The transporting of jobs to and from the labora-
tory shall continue to be performed by Material Handlers
accotdance with past practice.

Section 5. The seniority position of employees starting to
mrkontlwsamedayshal]bedetmmnedbyorderofmter—
view. The Employer shall record the time of interviews on the
employment applications and the record shall be initialed by
the interviewer. A day for purposes of determining whether
emgployees start to work on the same day shall be the twenty-
four (24) hour period starting with the beginning of the 1st
(midnight) shift.

Section 6. The parties shall have the contract printed and
distributed to all employees within ninety (90) days after the
signing of the contract, unless such time limit is extended by
mutual agreement, and to all newly hired employees. The
Company and Union shali agree upon the printer of the con-
tract, proofs of the contract, and the printing expenses shall be
shared equally by the parties.

Section 7. Employees shall be notified at once of any
emergency phone calls and released from their jobs, if neces-
sary.
Section 8. The trustees of the Unien shall be permitied to
check any employee’s time cards, who claim Jost ime charge-
able to the Union, so fong as such request is made within thir-
ty (30) calendar days.

Section 9. The President, Vice-President, Chairman of
Skilled Trades, and the Financial Secretary-Treasurer will
have seniority preference in the Bargaining Unit in regard to




- seniority layoff.

Chief Stewards, as elected by the members in their area
will have seniority prefercnce in their area of representation
with respect to seniority layoff and reassignments resulting
from any manpower adjustments. Chief Stewards will be
exempt from temporary layoff.

Two (2) Rate Committee members and one (1) Safety rep-
resentative will have seniority preference in the Bargaining
Unit with respect to semiority layoff and reassignments result-
ing from any manpower adjustmeats. Also they will be
exempt from temporary layeff.

Stewards, as elected by the members of their area, will
have seniority preference in theit arca of representation with
respect to senjority layoff and reassignments resulting from
any manpower adjustments. However, the steward may be
manpowered and/or bumped from their seniority division or
production department by seniority within their area of repre-
sentation. Stewards may be placed on temporary layoff in
accordance with the provisions of Article VIIL

The Union will notify the Company of the Union officers
(name, clock number, Union position, area of representation)
immediately following an election or change. The number of
Chief Stewards and Stewards will not exceed thirty-five (35).

Section 10. The Medical Department will fumish a supply
of minor first aid items, such as: aspirin and band-aids to
employees on an as needed basis.

Section 11. When job classification descriptions are writ-
ten, revisad, or wpdated the copies of such deseriptions will be
furnished to the Union,

Section 12. The Company, in order to minimize the theft
of employee’s tools, will establish a facility for the storage of
such tools.

Section 13, Restrictions issued by the Ccmpany s Medical
Department demgnatmg the number of days per week that an
employee may work will apply to 2 Monday through Saturday
period. Employees with such a restriction may not volunteer
for, or be assigned, work on a Sunday. Further, restrictions
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issued by the Company’s Medical Department designating the
number of hours per day that an employee may work will first
be applied against the employee’s regular shift hours.
Section 14, Credit Union deductions and deductions for
the Committee on Political Education (C.O.RE.) will be
deducted on 2 weekly basis by arrangement of the Company.
Section 15. Production employees in the Compressor
Manofacturing operation will continue to perform the follow-
lng work assignments:
Clean and unjam conveyor systems from floor level.
+ Grease and oil machlnes and cqulpmeni in the
Compressor area,
Clean and replace points on Hardener.
Change coils on Induction Hardener.
Unjam pallets on Transfer lines.
Clean and remove oil, grease and chips from all
machines in preparation for change-gver.
Section 16. Sick Pay. '
1. All employees in the Bargaining Unit who were on the
active roll of the Employer on the 16th day of February,
1994 will be entitled to a bank of seven (7) days of sick
leave at their basic straight time houtly rates of pay for
eight (8) hours per day upon which to draw for each day of
absence geeurring on any scheduled work day due to sick-
ness or injary except for those described in paragraph 7(a).
Commencing in 1995, all employees in the Bargaining
Unit who were on the active roli of the Employer on the ist
day of January, 1995 will be entitled to a bank of seven (7)
days of sick leave at their basic straight time hourly rates
of pay for eight {8) hours per day upon which to draw for
each day of absence occurring on any scheduled work day
due to sickness or injury except for those described in
paragraph 7(a) hereof in each contract year as hereinafter
defined. Sick leave pay is to be paid on an annual basis by
check, separate from the normal pay check, in the month
of January.
During these negotiations, the parties had extensive dis-
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cussions regarding the need to provide employees flexibili-
ty in scheduling time off for personal business. The pari-
ties also understand the critical need for providing the
Company advance notice of such absences in order to
reduce interruptions within the plant cansed by unplanned
absences. Therefore, effective January 1, 2001, in addition
to utilizing sick leave bank for full-day absences due to
sickness or injury, employees shall be eligible to utilize
such sick leave bank to excuse their absence and receive
eight (8) hours pay for personal absences. When utitizing
the sick leave bank for personal absences, it is the intent of
the parties to have the day approved in advance. The
Company recognizes situations may arise When this s not
possible. In such situations, the employee must notify the
Company of their intent to utilize such excused absence no
Jater than the first day they return to work foliowing such
absence.

. The contract year shall be considered to commence with
February 16, 1994 up to and including December 31,
1994, Commencing in 1995, the contract year shall be
considered to commence with January t, 1995 up to and
including December 31, 1995 and a like period for each
year thereafter until the expiration of the basic Collective
Bargaining Agreement between the parties dated July 31,
2000. Any employee hired after the beginning of a con-
tract year shall receive a bank of sick leave equal to 7/12 of
a day for each month or major part thereof, [sixteen (16)
days or more] remaining in the contract year.

. During the first two (2) months of service, an employee
shall not be entitled to receive sick leave benefits.
Following the expiration of the two (2) month period, each
_ employee shall be credited with employment service from
the first day of -employmeut and shall receive a bank of
sick leave pay as provided in paragraph 2 above from the
first day of employment,

. Each employee shall be entitled to pay for any unused por-
tion of sick leave bank at the end of the contract year or
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upon their termination of employment for any cause,
whichever is earlier. Those employees who have been
employed for less than any contract year will be entitled to
unused sick leave pay equal to 7/12 of a day’s pay for each
month of employment or major portion thereof during that
contract year, less any sick leave payments made hereun-
der. The Employer shall have no claim against any
employee on termination from employment for any sick
leave payments made to them during the contract year.

. In the event of a layoff of any employee for thirty (30) days

or more, the employee shall receive unused sick pay at the
sate of 7712 of a day for each month o major part thereof
in the current contract year in which the employee was on
the payroll of the Employer prior to their layoff. Upon
recall from layoff, the employee shall receive sick leave
bank equal to 7/12 of a day sick pay for cach month or
major part thereof remaining in the contract year.

. The sick leave pay plan shall be independent of the

Accident and Sickness Insurance Plan and no sick leave or
sick leave payments shalf be charged against or affect the
fight of an employee 1o full benefits under the Accident
and Sickness Insurance Plan. Payments under the
Accident and Sickness Insurance Plan shall begin after an
employee has received all of the sick leave pay to which
they were entitled for the contract year. Benefits under the
sick leave pay plan shall not overlap nor duplicate any pay-
ments under the Accident and Sickness Insurance Plan, so
that employees shall not receive more than a fult day’s pay
at straight time rates for any day of absence for nom-occu-
pational sickness or injury.

. Independent of and in addition to the sick leave pay pro-

vided in paragraph 1 hereof the Company will amend the

Accident and Sickness Insurance Plan 5o as to add the fol-

lowing benefits:

(2) Any employes whose absence is due to an illness for
which they were hospitalized, or due to any accidental
injury, or due 1o any pregnancy, childbirth, or miscar-

103




riage {while such female employee is under the care of
a physician) will be paid cight (B) houss straight time
" earnings for each of the first seven (7) work days of
each of stich absences. Successive periods of absence
separated by less than two (2) weeks of active work on
full time shall be considered one (1) absence unless the
subsequent absence is due te an injury or illness entire-
ly unrelated to the cause of the previous absence and
commences after the return to active work on full time.
Successive periods of absence due to injuries received
in one (1) accident or due to one pregnancy, childbirth,
or miscarriage shall be considered as one (1) absence.

(b)The payment for the first seven (7) days of absences

defined in paragraph 7(a) above, will not be charged
against sick leave pay bank provided in paragraph one
(1) hereof. Al! other provisions of the Accident and
Sickness Insurance Plan will continue without any
impairment of the employees’ rights.

. Any alleged violations of the terms of this agreement shall
be adjusted under and i accordance with the terms of the
Grievance and Arbitration Procedure contained in the
Collective Bargaining Agreement.

. None of the provisions of this Section are inténded to
apply to or in any way affect the rights of the parties as it
applies to absences due to accupational injury or sickness
which shall continue in effect unchanged.

Section 17. The Company will continue to extend the
New Vehicle Purchase Plan (“A” Plan), (originally made
available on July 1, 1983), to active full-time hourly employ-
ees who have at least six (6) months seniority, retirees who are
receiving benefits under the Connersville-IUE Retirement
Plan and surviving spouses of employees or retirees who are
eligible for a benefit under the Connersville-JUE Retirernent
Plan and have not remarriéd (“Z” Plan). Participants also
include members of the immediate family of the foregoing.
“Immediate family” means the employee’s or retiree’s spouse, .
parents, spouse’s parents, sons and daughters (including in-
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laws and step children), brothers and sisters (including in-
laws, half and step brothers and sisters). When both the
employee/retiree and their spouse are deceased, other family
members are no longer eligible. Employees on layoff or
approved leave of absence may participate during the first
twelve (12) months of such leave of absence or fayoff. Housrly
employees on an approved Union leave of absence may par-
ticipate for the duration of the leave.

The “A” Plan permits the purchase of new cass and trucks
sold in the United States as follows:

+ Four (4) new, current mode! cars and trucks (through
the F-350 Series including Econoline), each model
year.

Vehicies may be purchased from participating dealers at
dealer wholesale delivered prices plus certain costs and may
be ordered through production, or, if the dealer agrees, pur-
chased from stock.

. For purchase authorization forms and details of the plan,
hourly employees, retirees and surviving spouses should con-
tact the Vehicle Representative in the Benefits Office.

In making the Plan available to employees represented by
the [UE, retirees under the Connersville-FUE Retirement Plan
and eligible members of their immediate families it is under-
stood and agreed that the Company may at any timne unilater-
ally modify, change or withdraw such Plan and that it shall
have no obligation to bargain concerning its decision to do so.
Nor shall the institution of such a plan constitute any prece-
denit in future negotiations between the parties with respect to
employee benefits or other terms and conditions of employ-
ment. . .

ARTICLE XVI

Pensions
The Supplemental Agreement of the parties of November
15, 1955, establishing a Pension Plan, as amended, is made a
part of this Agreement. The parties amended the existing




Pension Plan as provided i the Settlement Stipulation
Agreement dated July 31, 2000.

Life Income Benefits provided under the Pension Plan will
be increased to $32.00 per month per year of credited service
for retirements an or after July 1, 2000, $34.00 per month per
year of credited service for retirements on or afier July i,
2001, $35.00 per month per year of credited service for retire-
ments on or after July 1, 2002, and $36.00 per month per year
of credited service for retirements on or after July I, 2003.

The Company will not terminate the existing Pension Plan
covering Bargaining Unit employees during the term of the
current Labor Agreement and shall continue 1o make pay-
ments regularly inéo the fund as pr(mded in Exhibit “A”" of
such Pension Plan.

ARTICLE XVIT

Group Insurance

Section 1. The Employer shall continue to provide the
same group insurance beneflits which it has previously provid-
ed, pursuant to the terms and conditions of group insurance
policies except that the increased benefits effective July 31,
2000, included in the Settifement Stipulation Agreement
signed by the parties on June 23, 2000, will be published in
the insurance certificate furnished to each employee within
the provisions of Article I, Section 4, of the Labor Agreement.

Section 2. In the case of a grievance claiming that an
action of the Company violated this section of the current
Labor Agreement, the empleyee shall have no more than fif-
teen {15) working days from the date of receipt of the Group
Insurance Carrier’s decision in response to the employee’s
written request for reconsideration of his or her claim proper-
ly and timely filed after receipt of the Insurance Carrier’s
rejection notice in which to file his or her grievance. Such
grievance must otherwise comply with the Grievance and
Arbitration Procedure (Article VI of the Labor Agreement),

Sectian 3. The Employee Relations Manager and the
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Labor Relations Manager will meet as required with the
President, Vice-President and/or Financial Secretary-
Treasurer of Local 919 duting the course of this Agreement to

" review new or experimental medical, surgical, or diagnostic

procedures, techniques, or services which might be beneficial
to include in the coverage under the Group Insurance Plan.

If it is agreed that a particular itern would be advantageous
to include in the coverage, steps will be taken to mplement
that decision as soon as possible, but not retroactively.

It is understond that competent advice may be sought by
the parties before a decision is made on any particular proce-
dure, technique, or service.

Section 4. Employees may continue medical insurance in

the following manner:
1. While on Layoff: Number of Months Following
the Month of Layoff Employee
May Continue by Paying the
Service at Time of I avoff Full Group Rate

1 yearbut less than 2 years 1
2 years but less than 3 years 2
3 years but less than 4 years 3
4 years but less than 5 years 4
5 years but less than & years 5
6 years but less than 7 years 6
7 vears but less than 8 years 7
&  years but less than 9 vears 8

%  years but less than 10 years 10
10 years but less than 11 years 11
11 years or more 12

+ TInsurance continued in force at no cost to the employee

until the end of the month in which layoff occurs.

+ Insurance may be continued at the full group rate by the
employee for up to 12 months following the month of lay-
off based on service in accordance with the above sched-
ule.

+ Full group rate means that rate which is equal to the mate
paid by the Corporation for active employees at the time




the employee continuation payments commence.
1. While Receiving A & S Payments:

« If you cease active work due to disability for which’

Accident and Sickness Benefits are payable under the

Plan, Hospital, Surgical-Medical and Major

Medical/Comprehensive Medical coverage for yourself

and your dependents will be continved commencing with

the first day of the month following the month in which
disability occurs through the end of the month in which
. Accident and Sickness Benefits terminate.

While vou are receiving Accident and Sickness Benefits,

the Corporation will pay the full cost for you and your

dependents during the period stated above,

Section 5. The Company shall make arrangements with
its insurance carrier to provide Hospitalization, Surgical and
Medical coverage for former employees who have retired
under the Company’s Pension Plan and for those employees
who will retire in the future under the Company’s Pension
Plan.

The method of providing for these types of insurance cov-
erages would be for the Company to make arrangements with
s Insurance Carrier to provide for such coverage at a group
rate. The full cost of providing for such types of insurance
coverages would be bomne by those former employees (but at
no cost for those who retired or will retire after February 6,
1978). Such coverages will be limited to those former
employees who have retired and to those employees who will
retire under the “Normal”, “Disability”, and “Early” retire-
ment provisions of the Company’s Pension Plan.

Such types of insurance coverage will be subject to what—
ever rules, regulations and requirements as may be in effect or
will be put into effect by the Companys Insurance Carrier.

Former employees who have retired under the Company’s
Pension Plan must apply to the-Company for such types of
insurance coverages within sixty (60} calendar days following
mailing by the Company of formal notification of the avail-
ability of such coverages. Those employees whe will retire in
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the future under the Company’s Pension Plan must apply for
such coverages within sixty (60) calendar days following the
first effective day of retirernent.

In the application of the cost-of-living plan provided for in
Article XII, Section 11 of the Collective Bargaining
Agreement, one cent (3.01) of the adjustments for February,
May, August, and November of each contract year will not be
paid as wages nor inciuded in the cost of living “add on” from
those dates forward in order to provide other employee bene-
fits and continuation of Hospital-Surgical-Medical, Major
Medical Insurance and Prescription Drug coverage with no
contribution for retirees whose last day worked is on or after
February 6, 1978, and who retire directly from active employ-
ment with the Employer on a “normal”, “disability”, or
“early” pension.

It was and is expressly understood that the Company, by
provldmg for such types of insurance coverages, is in no way
waiving any and all rights it curreatly has or may have in the
fonre to continae or discontinue such coverages or to refuse
to bargain with the Union in behalf of former employees who
have retired or employees who will have retired under the
Company’ Pension Plan with respect to any and all subjects.

ARTICLE XVI[1

Duration and Termination

Section 1. This Agreement shall have ne retroactive
effect. Where time petiods are specified hetein, they shall not
begin to run prior to the effective date of the Agreement.

Later additions or changes in this Agreement may be made
at any time if mutuaily agreed upon, but shai not be effective
unless in writing and signed by both parties. No agreement
between the Employer and a steward shall be valid if it is in
conflict with the Agreement.

This agreement shall become effective on July 31, 2000
and shall remain binding upon the parties until June 30, 2005,
and thereafter from year to year, unless either party shail noti-




fy the other in writing at Jeast sixty (60) days prior to June 30,
2004, on the expiration of any extended term, of an intention
to modify or terminate this Agreement.

Section 2. This agreement shall be reopened for negotia-
tions on a new Collective Bargaining Agreement during the
months of May/hme, 2004. Failure by the Company and the
Union to reach an agreement within this time period refer-
enced herein above or failure by the membership of Local 919
to promptly raiify, in due course, an agreement which was
reached by the Corspany and the Union within the time peri-
od hereinabove referenced shall result in the mullification and
voidance of any and all agreements which were reached con-
tingent upon ratification pursuant to negotiations on a new
Collective Bargaining Agreement between the Company and
the Union, dated Jaly 31, 2000 shall continue to remain in full
force and effect in accordance with Section 1'of this Article.

ARTICLE XIX

SCOPE OF AGREEMENT AND WAIVER OF

. BARGAINING
- This Agreement constifutes the sole and entire Agreement
between the parties hereto and supersedes any and all prior
agreements either oral or written. It expresses al} the obliga-
tions of and restrictions upon the Employer and the Union
during its term. The Employer and the Union each expressly
acknowledge that the other party has no obligation or duty,
apd each hereby expressly waives any obligation or duty of
the other party, to bargain collectively with said party pertain-
ing to wages, hours, or other conditions of employment, or
any other matier covered or not covered in this Agreement,
during its term, even though such matter may not have been
within the knowledge or contemplation of either party at the

date of execution hereof. ) .
This Asticle shall not operate 10 bar negotiations on those
matters which the Employer and the Union may mutually

. agree to negotiate upon during the term of this Agreement.
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In witness whereof, the parties hereto have executed this
Agreement this seventeenth (17ih) day of July, 2000, between
Local 919, International Union of Electronic, Electrical,
Technical, Salaried, Machine and Furniture Workers, AFL~
CIO and Visteon Systems, LLC, Connersville Plant,
Connersville, Indiana.

TUE Locat Union 919 Visteon Systeras, LLC,

Conaersville Plant

Don Vincent
John Donner

Steve Bianco
Dave Dwenger

Visteon Labor $
Kirby Baker Ao
Robert Viscomi M/’fmﬁ

Dale Bloom £ Plom.
Mike Smith  Z7.&. .E-{dﬂf»

Jeff Sizemore

Glena Bim%
Ron Fox " e

Terry Massey 7
Charles Stevenis /7 i%f
[UE nteruationa] Union

Bfie Sl T
Bruce Van Bss (3, s

Greg Petersen [3775’%




DIVISION CODE

0l
02
03
04
05
06
07
03
09
13
14
15
16
17
19
20
21
23
24
25
26
30
31
32
33
34
35
38
40
41

43

AFPPENDIX A
SENTORITY DIVISIONS

DIVISION
Assembly
Assembly Stock
Awtomotive Mechanic

Automotive Mechanic (Ind. Equlp ) -

Booth Cleaner
Carpenter
Charge Board
Bricklayer
Electrician
Instrument Repair-
Inventory Control
Lubrication Specialist
Machine Group (Tool Room)
Machine Maintenance & Repair
Maintenance Welding
Miscellanecus Labor
Powerhouse Engineer
Parts Salvage
Plumber/Pipefitter
Press
Receiving & Layout - Inspection
Stock Control (Tool Crib)
Sweeper & Sanitation

" Unit Plant Laboratory
Welder (Heli-Arc)
Water Treatment
Cutter Grinder

. Compressor - Machining

Tool, Gavge & Fixture - Compressor

Compressor - Fabrication
Material Handling
Product Shipping
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APFENDIX B

~ PRODUCTION DEPARTMENTS

DEPT CODE
o

02
03
06
07
11
12
14
5
16
17
22
23
25
29
30
31
32
35
3¢
42
45
51
33
h
55
56

PRODUCTION DEPARTMENT
Assembly - Condenser - Plant 59C

Assembly - Hose/Accumulatos/Fab - Plant 594
Assembly - Plate/Fin - Plant 59B

Press - Plant 59B

Press - Plant 59C

Assembly Stock - Plant 598

Assembly Stock - Plant 59C

Sweeper & Samitation - Facility - Plant 59C
Sweeper & Sanitation - Plant 59B

Sweeper & Sanitation - Plant 59C

Sweeper & Sanitation - Plant 59F

‘Assembly Stock - Plant 59D

Sweeper & Sanitation - Plant 59D
FS-10 Machining - Plant 59E
Sweeper & Sanitation - Plant S9E
Assembly Stock - Plant 59E
Assembly Stock - Plant $9F

F5-10 Assembly & Test - Plant SOF
Scroll Assernbly and Test

Scroll Machining

Assembly - Vacuum Braze Radiator - Plant 59D
Assembly - Fuel Rail - Plant 58A
Assembly Stock - Plant 59A
Sweeper & Sanitation - Plant 59A
Unit Plant Lab - Dock Andit

Unit Plant Lab - Quality Lab

Unit Plant Lab - Compressor Lab

Note: Those Seniority Divistons which are not separated into
any of the Production Departments described above,
will be considered as individual Production

Departments for the purpose of this Agreement.




APPENDIX C

SPECIAL CLASSIFICATION JOBS

Senijority Division Job Code

ASSEMBLY
Automatic Solder Machine Operator - Plant B 1321
Automatic Solder Machine Operator - Plant C 1322
Roving Inspector 502
Electrostatic Paint System Tender 435
Paint System Tender 411
Tube Mill Operator 199
Fin Mill Operator 198
Core Builder 197
Relief & Utility 193
Continuous Corrugation Operate and Senip 187
Condenser Prototype Builder 186
Controlled Atmosphere Braze System Operator 184
Radiator Prototype Builder 183
Evaporator Prototype Builder 181
Tube Fab Machine Operator/Set-up 178
Dry Air Leak Test Operator 177
Tube Form Machine Operator 176
Test Machine Operator - Radiator 174
Test Machine Operator - Condenser 173
Test Machine Operaior ~ Evaporator 172
Test Machine Operator - Fue] Rail i
Accumulator Assembly Machine Tender 170
Automatic Assembly Cage Machine Operator 166
Progressive Tube Bend Machine Oper/Setap 165
Evaporator Core Build Line Operator _ 164
Plate/Fin Evaporator Core Builder 163
Avtomatic nducdon Machine and Test Tender 161
Sunbeam Furnace Operator & Control " 154
A-Bar-& Ipsen Fumice Operate and Control - 153
Aluminum Solder Repair 146

114

APPENDIX C
SPECIAL CLASSIFICATION JOBS

ASSEMEBLY STOCK
Tool Chaser

Assembly Stock

BQOTH CLEANER
Degreaser Control

COMPRESSOR - FABRICATION
Compressor Functional Repair
Assembly & Test Equipment Set-up
Assemnbly & Test Equipment Set-up
Assembly & Test Equipment Set-up
Scroll Assembly & Test Equipment Set-up

Shaft Line Machine & Tool Set-up
Piston/Swashplate Machine & Tool Set-up
Cylinder/Cross/Kingshury Machine & Tool Set-up
£3-10 Cargili Transfer Machine & Toof Setup

" Impregnation System Operator
Scroll Steel Machining Opetator & Set-up
Scroll Aluminum Machining Operator & Set-up
Scroll Machining Operator & Set-up
Impregnation and Anodizing Equipment Operator

INVENTORY CONTRO[,
Inventory Control

LUBRICATION SPECIALIST
Lubrication Specialist
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SPECIAL CLASSIFICATION JOBS

. Die Crib Attendant
Press Operator & Die Setter
Flexo-Press Operator & Die Setter

Material Handler
Receiving Inspector

PRESS
Layout Inspector

3

C

Classification Job regardless of the Seniority Division to

which it is assigned.

Tool Crib Specialist
Automatic “MIG”” Machine Welder/Set-up
Heli-Arc Repair
NOTE: Job Set-up, code 350, is considered a Special

Product Auditor

WELDE




APPENDIX D -~ JOB CLASSIFICATIONS
PAY RATES BY veAR ,

DCC.  REG,
—_—*—_W__QDDEBAIB.J__LJ_J..J_._L_L_L

1ASSEMBLY BENQRITYDIVISION

Suntisam Fumbce Operator & Contrak * 154 ; 1034 1084 1134 184 234 138D 1AT7 1T T4
Abar&mFumOpermaOaw * 153 003 1088 a8 1188 1219 1266 1402 BO2 1803
Autamatic Machine A ¥ 180 ¥ 1048 W61 W 1181 129 1a64 1588 L 1753
Cors Prags Opavator 148 10.53 Wwis 1068 1118 11 1208 tA87  the2 1738
Aburminum Soider Fepalr MREL 1968 1026 1078 1120 .79 1229 1M 1573 (769
Corg and Tubd Assombly Fixture Opsiator 140 . 11 1081 11 11Et 1217 1384 14858 17s3
Aesambly 116 1000 105D 10D 1D 1200 1350 1550 17s3
Aopair & Fanef 108 ¥ 1WA 0 a1 118 21 ase 1538 1783

LARREMBLY STOCK

" gsh o 1023 1073 123 NT3 1223 1A72 1668 17
bl k 100 WA MDD 180 1200 1354 580 1743
] . W20 1070 120 117D 1220 1370 1568 1781

SROOTHCLEAWER .
Depraasar Control t &zd x 1026 W0I8  N26 NI 123 137 1570 1747
Inventory Contral * 50 tb.66 028 107 1P NT WEW a7 1573 1tee

18 LUGRICATION SPECIAUST .
Lubrication Spaciallat 1088 1022 1072 1.2 172 1222 137t 1547 1743

DMSCRUANFOUSIAROR
Partrine 850 1994 1058 10D T1ee z 125 1307 1597 178
Laborst 03 1970 1033 1083 W33 / 1233 1376 1878 1773

Salvags Oparator 230 19.48 109 10.87 i E 1211 138 B 1TSS

RATES INCLUDE - COL.A. Add-oh of 507 camy-eviv offactive DI/0100 which is aubject & change on a quArsrly basis snd & G | Waga | of $.80 ofctive /00,
“Spaciat Classification

NOOOOND 001’!00’000
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APPENDIX D — JOB CLASSIFICATIONS
PAY RATES BY YEAR

OCC.  REG.
CODE BATE -1 92 2 4+ .S & 2 8

2PRESS

Esxpander Prasy Cpavatot . 1011 161 At UL ARt 1364 85 TSR
Prace Operator & Dia Seniar \ 1034 1084 1134 1184 124 1380 877 177
Rlexo Press Opacator & Die Satter . . WL 1084 1RAC 118 123 1380 1577 1774
Job Sohup X 1052 1M02 TS 1202 RS2 1302 1541 3780

ZARECEIVING & LAYQUY NSPECTION i
Recalving irspecior ] 0.4 ; 11.43 . 1243 1388 1584 1782
Layout Inppector X 10.5¢ . .86 \ 1266 402 02 1803

P0.STOCK CONTROL, (TOQLCHIB).
ool Crib Spaciarst X W30 1080 130 180 1230 1377 1674 17T

JLEWEEPER A BANTATION.
Fire Equipment Waintanancs 640 , 0.0 1060 110 12H 1383 1558 1752
Swoaper a1 : 1000 1050, 19.00 . 1200 1350 1B50 4743

RUNTFLANTIARBORATORY :

Protuct Audior P10 1053 106 1088 118 1296 1347 A& 1750
OWELDERMELMARGY v

Automalic MG Machine Weider Satup Y0 2028 1088 1A 1.6a 1286 8 1420 1823
WAl Waldar 35 A W4 1084 A ) 1244 1347 1586 1783
Hel Asc FRapalt ‘A 2009 1088 096 188 , 1286 1402 1450 1AG

RATES INCLUDE - C.O.LA. Add-on of 5.07 camy-gvev efactive 0701700 which Is subjoct jo change on & quaniady basls and & G | Wage » of $.50 afftectva 71000,
“Spucial Clnssification
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APPENDIX I} — JOB CLASSIFICATIONS
PAY RATES Y YEAR

oct. REQ
e e B CLASSIICATION CODE RATE 41 2 3 4 &, -8 I _B8,
W COMPRESSOR - MACHINING .
imprepnation & Anodaiig Equip Op ] 1977 1040 1080 0 1140 180 1240 13A@4 1582 W9
Wiachining Qperats & Sehyp 883 2047 1M.00 M0 2pp 150 1300 1420 1830 1833
Seroll Akuntinam Maching Opsrate 8 Satup ‘682 20487 1100 1180 1200 1250 1300 1420 1630 1833
Scrok Staed Machining Operate & Seivp "85 2087 0 110 st 1256 4300 142 1030 I8
$heft Line Machine & Toof Setup *550 20487 MO0 1180 200 9250 1900 1428 seho 1833
Plston/Swashplata Machine & Too! Sohe “HR8 2037 NMOD 1B 1200 1256 1500 1426 1830 1833
FS- 20 CyiindanGroasKingstury Mach Sei- Lip * sy 2087 100 1180 1200 1450 1300 438 3 1533
FE10 Crgih Transter Waching 3 Tog) Se1lp *H¥ 2037 MO0 N1MB0 1200 1250 1300 2B 1630 1833
4 i Systam O *ER} 180T W4 1080 1140 ¢80 1240 1384 1882 17M9
#od Machining Equip Op 20 1048 1041 108t 191 48 12T 1384 1584 7.8

Agasmibly & Test Equipment Selup i3 P020 1083 133 1188 1233 1283 4 1548 1898
Assambly & Toat Eouipronc Soho 2016 1078 #1126 1178 $Z2B 1278 1411 1612 1814
Azambly & Test Equipment Sewp *5341 2010 173 1123 1173 1283 1273 10T 1608 $6.00
Produgt Inspecior 01 1953 109 1088 t46 486 128 1567 1582 1758
Soroll Astembly & Tost Equipmant Senp *BED  BrED 1083 11,33 1183 1233 1263 1414 838 1618
Comprassor Builder 555 1242 1005 1055 1105 1155 1205 1358 554 1748
Compraasor Funetonal Fepalr 554 15.58 1028 1W07F M2 (19 1220 1376 1573 Te8

2 MATERIALHANDUNG o
Dis Cribs Attancient WhT Wk 105k T @ 1244 1387 S5 7R
Matsria! Handley . WET W2 NI vt WD 1220 AT 1568 1701

4IPACOUCTSHIPPING
Frodugl Shipper M5 19097 0eg 104 1100 oS0 1280 1388 1ES0 1743

ﬁ&%}“&un& - C.0.LA. Add-on of £.07 camy-mvar ffecive 070 1/00 which i subjact 1o change on s quartary basis and o Ganeral Wage Incroasa of B.50 afffactiva Tr1900.
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APPENDIX D — JOB CLASSIFICATIONS

B

00 CAASSIFICATION
Auto- Mechanle
Aufo. Fechane - {industrial Equip.)

o

o veonx

Machina Group - (Tool Room)
Mactina Maird & Repalr
Maintenance Waiding
Pumber/Pipefiter
Fowamousy Enginaer

‘Tack Gauge & Fishna

VUAtAr Traatmant

RATES INCLUDE - C.O.L A, Add-on of $.07 tarry-oves pffactvs G000 which iy subjeet to changs on s quarmady basls and a General Wage increass of $.50 sMacive Te000.
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APPENDIX E

Skilled Trades
Apprenticeship Agreement

Agreement entered into this 31st day of July 2000,
berween Visteon Systems, LLC, Connersville Plant, and the
International Union of Electronic, Electrical, Technical,
Salaried, Machine and Fumniture Workers, AFL-CIO and its
Local 919, '

ARTICLE I - Definitions

(a) The term “Company” shall mean the Visteon Systems,
LLC, Connersviile Plant.

{b)The term “tJniop™ shall mean the International Union of
Electronic, Electrical, Technical, Safaried, Machine and
Furniture Workers, AFL-CIO and its Local 919.

() “Registration Agency” on labor standards shall mean the
Bureau Apprenticeship, U S. Department of Labor.

{d)“Apprenticeship contract” shall mean a written comtract
between the Company and the person employed as an
apprentice, and their parent or guardian if they are a minor,
which agreement or indenture shall be approved by the
Secretary of the Joint Apprenticeship Committee and be
registered with the Registration Agency.

(e) “Apprentice”™ shall mean a person who is engaged in learn-
ing and assisting in the trade to which they have been
assigned under this Agreement and who are covered by a
written contract with the Company providing for their
training in accordance with the program established by the
Company and the 1Jnion in this Agreement and who is reg-
istered with the Registration Agency.

() “Committee” shall mean the Joint Apprenticeship
Comrmittee established under this Agreement.

(2)"Training Director of the Company” shall mean the person

employed by the Company assigned the responsibility of
coordinating the program.

122
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(h\)“Appmnticeship Program” shall mean the formal training
program hereinafier referred to as the program designed to
develop, within the Company, trained skilled trades
empioyees,

(i) “Basic Labor Agreement” shall mean the principal
Collective Bargaining Agreement currently in effect
between the Company and the Union.

ARTICLE II - Purpose

The purpose of the Apprenticeship Program is 16 train
individuals in such skilled trades as may be desirable. The
ohject of the waining is to provide the Company with skilied
journeymen who are thoroughly versed in methods used in its
plants and provide training for individuals in their chosen
trades.

ARTICLE TH - Qualifications
Selection of apprentices from among applicants for the
“Apprenticeship Program” shall be made without regard to
race, creed, color, national origin or sex, provided such appli-
cants meet the following minimum qualifications:
1. Citizenship: BeaU. S, citizen.
2. Education: Possess a high school djploma or its equuiv-
atent.
3. Physical: Meet the Companys physical standards for
enrollment in the program.

. Tests: Attain passing scores as determined by the
Company, on mechanical aptitude, mental level, and
other applicable iests selected and administered by the
Company.

. Age: Have passed their eighteenth (18th) birthday at
the time of their enroliment in the course.

. An employee listed as a Journeyman, non-Journeyman,
or an Apprentice shall not be considered eligible to
apply for any future openings in the Skilled Trades
Apprenticeship Program,

123
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ARTICLE 1V - Bargaining Unit Employee Preference

Bargaining Unit employees will be given preference in this
program provided their qualifications are equal to that of
other candidates.

Do

training will be cormpensated for at the apprentice’s straight
time hourly rate of pay and will not be considered 25 hours of
work for the purpose of computing overtime payments.

i

ARTICLE VII - Credit for Previous Experience
Any person employed as an apprentice under the provi-
sions of this Agreement, who has received previous training
under a formal apprenticeship program approved by the
Bureau of Apprenticeship Training, Department of Labor, or
- approved related iraining in any of the Armed Forces, within

D
¥

ARTICLE V - Term of Apprenticeship

Apprenticeship courses are normatly 8,000 hours or
approximately four years in length, including refated training,
although the number of hours required may vary somewhat
between the differerit trades. Shop schedules setting forth the

23

number of total hours required for graduating in a specific
trade, plus a breakdown of the approximate number of hours
in each trade, are set forth in Attachment “A™. This break-

two (2) years prior to their application shall receive credit for
such previous experience toward completion of the hours
required for graduation in the applicable trade. Evaluation of
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down of the work processes shall be used and followed as
nearly as practicable. However, because of the changing
nature of Company operations, it may be necessary to add to
or delete from some of the training as outlined. )

Satisfactory completion of the related training courses and
of the total number of hours specified for each made shall be
required for graduation. AW overtime actally worked dusing’
any term period shall be counted as hours worked and applied
against the peniod total,

Time lost due to illness, personal reasons, vacations, lay-
off, leave of absence, or for other reasons will not be comput-
ed in determining the time spent in the apprentice course,
Notwithstanding any other provisions in this Agreement,
apprentice course credit will be granted only for the time
spent in the performance of duties actually performed as part
of the practical training et related instruction assignment.

such previous training shall be by the Company Training
Director, who shall determine the amount of previous credit
to be applied towards completion of the required apprentice-
ship course. The wage rate for such an employee shall be that
of the period to which such eredit advances them,
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ARTICLE VI - Joint Apprenticeship Comimittee

There is established a Joint Apprenticeship Committee
which shall be composed of two members appointed by the
Union who are journeyman skilled trades emplovees and two
members appointed by the Company. The committee shalf
elect a chairman and a secretary. When a Cempany mentber
is chairman, a Union member shall be secretary and vice-
versa. The committee will meet as necessary but not more
than once a month unless mutually agreed to by the chairman
and secretary. The Company will pay each Union member of
the committee at their straight time rate of pay for their time
spent i commitiee meetings.
The duties of the Committee shall be:

ARTICLE VI - Reiated Training
The classes of ielated insttuction will be arranged for by

L'y

the Company in conformance with the subjects for related
instruction. In case of failure on the part of the trainee to ful-
fill histher obligation of classroom attendance, or if he/she

1. To act in an advisory capacity only with regard to the
general tetms and conditions of these standards,
2. To-approve the duly executed Apprenticeship Contract

"Li’_i’

does not attain a passing grade, the Company may remove between the Company and the apprentice, through its
such employee from the program. Hours spent in such related A secretary.
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. To cooperate with the apprentice, the school authorities,
the Company and the Union in the successfill operation
of thede standards.

. To hear and adjust all complaints of alleged violations
of this Apprenticeship Agreement.

. To certify to the appropriate Registration Agency the
names of apprentices who have satisfactorily completed
their apprenticeship requesting the issuance of a
Certificate of Completion to the apprentice so designat-
ed. No certificates will be issued by the Registration
Agencies unless approved by the Committee.

. To formulate and carry out plans to create and maintain
interest in the Apprenticeship Program.

. To review, as necessary, hours credited to Apprentices.
The Eroployer will farnish each month a report of all
hours credited to Apprentices.

ARTICLE IX - DPisputes not Resolved by the Joint
Apprenticeship Committee ) )
Except as otherwise specifically provided in this

Agreement, any disputes arising out of the application of the
terms of this Agreement which are not resolved by the Joint
Appreaticeship Committee may become the subject of a
grievance under Article VI of the basic Labor Agreement.
Such grievances shail be filed in the third step of the proce-
dure.

ARTICLE X - Training Director of the Company

Apprentices shall be under the direction and administra-
tion of the Training Director of the Company. Qualified per-
sonnel shall be charged with the responsibility of coordinating
the apprenticeship program so that a systematic procedure
will be followed throughout the training perid. Apprentices
shall be reviewed on a periodic basis as to their progress in the
program, including performance o the job, their ability to
learn the specific skills required in their trade, and their per-
formance in related training courses. '
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Should an apprentice be unable to meet the requirements
of their trade, show a lack of interest in their work, perform
their work unsatisfactorily, or for any other good or sufficient
reason be considered unsatisfactory in performance, their
apprenticeship may be cancelled and the spprentice dismissed
from the program. Such dismissal shall not be subject to
review unless the apprentice has completed a probationary
period of at l2ast two thousand hours of training in their trade.
After such probationary period, any action involving dis-
missal of an employee from the program which is related to
their training as an apprentice shall be subject to review by the
Committee. Failing resolution in the committee, the question
of whether any such dismissal.action taken by the Company is
for proper cause may be processed under the procedure out-
lined in Article IX.

ARTICLE XI - Provisions of the Basic Labor Agreement

Except as specifically provided in this Agreement, appren-
tices will be subject to the provisions of the basic Labor
Agreement,

ARTICLE XII - Wage Rates

Apptrentices in each of the trades covered by these stan-
dards shall be paid a progressively increasing standard of
wages as follows:

lst 1000 hours - $1.00 below the rate of the job classifi-
cation for the trade in which the
employee is apprenticed.
$.90 below the rate of the job classifica-
tion for the trade in which the employee
1s apprenticed.
$.80 below the rate of the job classifica-
tion for the trade in which the emplovee
is apprenticed.
$£.70 below the rate of the job classifica-
tion for the trade in which the employee
is apprenticed.

2nd 1000 hours -

3rd 1000 howrs -

4th 1000 hours -
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5th 1000 hours - $.60 below the rate of the Job classifica-
tiop for the trade in which the emplayee
is apprenticed,

Gth 1000 bvwrs - $.50 below the rate ofthejob classifica-

tion for the trade in which the employee
. 15 apprenticed. '
7th 1000 hours -  $.30 below the rate of the job classifica-
tion for the trade in which the employee
is apprenticed.

$th 1000 hours -  $.20 below the rate of the job classifica-

" tion for the trade in which the employee
is apprenticed.

Employees hired on or afier December 3, 1985 assigned to
the skilled trades Apprenticeship Program shall be paid in
accordance with the following schedute:

1st 1000 hours - Seventy-five percent (75%) of the regu-

lar straight time hourly rate.

2nd 1000 hours - Seventy-seven percent {77%) of the reg-

ular straight time hourly rate.

3rd 1000 hours - Eighty percent (80%) of the regular

straight time hourly rate.

4th 1000 hours - Eighty-two percent (82%) of the regular

strajght time hourly rae.

5¢th 1000 howurs - Eighty-five percent {85%) of the regular

. straight time hourly rate.

6th 1000 hours - Eighty-seven percent (87%) of the regu-

lar straight tme hourly rate.

7th 1000 hours - Ninety percent (90%) of the regular

straight time hourly rate.

8th 1000 hours - Ninety-five percent (95%) of the regu-

lar straight time hourly rate.

Upon completion of the number of hours required for
graduation {n a particular rade, the employee shall receive the
wage rate then applicable to a journeyman in their skilled
trades classification.

x

ARTICLE XTII - Senierity

Apprentices shall not be subject to bumping by other
Bargaining Unit employees through layoff, recall, divisional
transfer, plant or shift preference or job improvement.
Apprentices will not be permitied to exercise plant or shuft
preference, divisional transfer or job preference and improve-
raent,

Upon completion of the required Apprenticeship Training
Program and graduation therefrom, the apprentice shall
acquire journeyman status in their trade and their senionity

. date in such classification shall be their date of hire,

Any employee entering the Apprenticeship Program afier
February 6, 1978, shall, upon completton of the required
Apptenticeship Training Program and graduation therefrom,
receive the employee’s date of entrance into the
Apprenticeship Program ss tl1e1rsemonty daxc in their classi-
fication.

ARTICLE X1V - Layoffs

The Company intends and expects to give the apprentice
steady employment but reserves the right to lay off or to cur-
tail their working hours whenever business conditions make
this coursc nécessary. Apprentices in each trade with the least
amount of service in the program will be laid off first and
rehires will be made in reverse order.

ARTICLE XV - Shifts and Overtime

The apprentice may be assigned to any shift to facilitate
the training program. However, when assignment to shifis
other than day shift becomes necessary, the Company will
make every effort to rotate such assigruments.

No apprentice shall work weekday overtime unless all
journeymen and non-journeymen of the apprenticeable classi-
fication, on their shift, have been given the opportumty to
waork.

No apprentlce shall work wcekcnd ot holiday overtime
unless 2!l journeymen and non-journeymen of the apprentice-
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able classification have been given the opportunity of work-
ng.

ARTICLE XVI - Tooks

Upon acceplance into the program the apprentice will be
furnished a toot box which will become their property upon
graduation. Each apprentice shal! also be furnished with the
tools required in their trade upon their acceptance into the
program. The list of tools for each trade will be reviewed
with the Commitiee prior to installation of the Apprenticeship
Program at the Connersville Plants. Such tools shall be fur-
nished 1o the apprentice at cost and may be paid for by the
apprentice through payroll deduction. Upon graduation the

apprentice shall receive a tool allowance to cover the cost of |

such tools. An apprentice may upon application, receive one-
half (1/2) of their tool allowance upon successful completion
of 4,000 hours of training.
ARTICLE XVII - Safety

Each apprentice is expected to recognize the responsibility
and obligation to develop and practice safe working habits,
and conduct themselves in a mamner as to assure their own
safety and that of their fellow wotkers.

ARTICLE XVIII - Job Status of Employees Who are
Removed from Program '

Employees who are removed from or who leave the pro-
gram for any reason and who are retained on the payroll will
be permitted to exercise their seniority, if any, to displace
other less senior employees in the Bargaining Unit as provid-
ed in Article VI, Seniority, of the Basic Labor Agreement.
Employees who are removed from or who leave the program
{except in the case of layoff) shall be ineligible for re-admis-
sion to any of the apprenticeship program-for a period of two
¥ears.

ARTICLE XIX - Ratio .
The ntmber of apprentices which the Company may
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employ at any one time will not exceed a ratio of one (1)
apprentice to every five (§) journeymen. This ratio shall per-
mit the Company to retain (or indenture where none are
enrolled) one (1) apprentice where two (2) or more but less
than five (5) journeymen are employed and/or two (2) appren-
tices where seven (7} journcymen but less than ten (10) jour-
neymen are employed. In senjority divisions where there are
ten (10} or more journeymen, the ratio will be applied in
increments of one (1) apprentice for every five {5) journey-
men. :

When the work force is reduced, the number of apprentices
will not exceed a ratio of one (1) apprentice to every five (5)
Journeymen and non-fourneymen in such apprenticeable
classifications plant wide. 1f any Journeyman or non-
Journeyman are laid off for ninety (90) consecutive calendar
days, then all remaining apprentices within the particular
Skitled Trades Seniority Division will be laid off until all
Journeymen and non-Yourneymen in the particular Skilled
Trades Seniority Division are recalled.

ARTICLE XX - Apprenticeship Contract .
Apprentices shall be cevered by separate apprenticeship

contract between the apprentice and the Company on a stan-

dard apprentice indenture form, as set fordh in Attachment

“B” of the Agtecment.

ARTICLE XX] - Certificate of Completion of
Apprenticeship

Upon completion of the apprenticeship under these
apprenticeship standards, the Joint Apprenticeship Committee
will recommend to the Bureau of Apprenticeship and
Training, U. S. Department of Labor that a certificate signify-
ing completion of the apprenticeship be issued to the appren-
tice.

ARTICLE XX1I - Siz¢ and Continunation of the Program
The Company shall determine the total number of appren-
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tices in the program at any time. - The Company shall also
decide whether to continue the program.

ARTICLE XXIIi - Modification of Agreement

This apprenticeship agreement may be modified at any
time subject to agreement between the Company and the
Union, A copy of such modified program will be filed with
the Bureau of Apprenticeship and Training.

ARTICLE XXIV - Term of the Agreement

This Agreement which constitutes an appendix to the basic
Labor Agreement shall be effective on and shall remain in
effect during the term of the basic Labor Agreement.

ATTACHMENT A
SHOP TRAINING
Electrician
A Introductory TrAIMINE .- v vovovvivinnancnnnnans .. 378
B. Identification apd Use

D, Electrical Construction
E. Motor and Generator Repair (Minor)
E Power Distribution

B. General Optional Assignments
I. Final Assignments
J. Related Training

) Total Hours:

Automotive Mechauic (Industsial Equipment)
A, Introductory Orientation :
B. Lubrication

D. Chassis, Axle, Steering

E. Engine Rebuilding

F. Differential, Rear Axle, Transmission and Chatch
G. LP Application

1. Hydraulic Application

J. Use of Motor Testing Equipment

K. Preventive Maintenance :

L. Generator and Starter ........... Ve e e

M. Engine Tune-up

N. General Optional Assignments

O. Refated Training .......... e
Total Hours: 2000

Machine Repair
A Introductory Tradning . ....evieeeienni ety 200
B. Drill Press '
O T T P 240
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D.Engimelathe ...... ... oLt 360
E.MillingMachine . ............. ... oL, 240
F BenchandFloor ............0ooiiiivnia ot 400
G. Rigging and Climbing .......................... 500
H.Installation ... ........................._. .....1600
1. Press Maintenance, Repair and Installation . ... ... .. 1000
J. General Maintenance and Repair ................ 2584
K. Related Traming ... ........cooovviieinininannsn 576
Total Hours: 8000
* Power House
A, Iniroductory Oriemtation ... ... .vvvt i veinnuena.as 200
B.BenchandFloorWork .......................... 350
C.oWater SYSIems .. .. .. ittt e i ena s 850
D. Boiler Operationand Repair . ..., ................ 1450
E Electrical ...........c0cviiiiiiiiinienrrnnnnnas 400
F Alr Compressors .. ...ueeireniiniiasoraenran. 1160
G. Refrigeration and Air Conditioning ............... 1050
H.Steam Systern . ... ... ..o i 760
L. General Optional Asgignments ................ ....500
J Final Assignments .. .........c...coueremunnenn,,. 764
KRelatedTraining ...........c...coiirievvveannat, 576
Total Hours: 8000
Plumber-Pipefitter
A Introductory Instructions ................ ... L. 120
B. Elementary Tool Practice ........................ 160
CoAITCITCUItS ... o i e e 560
D Pickling Systems . ... L 80O
E. GasSystems ........ociiiririiriinernrinee s 220
F. Installation of Steam, Water and Gas Equipment . .. .1440
DG Powerhouse ... i i 120
BLWelding . ..o N 30

MRelated Training ......ccovveeviien i iiininns
Total Hours. 2000
Tool and Die Maker
ALShaper ... i i i 600
B.Lathe ... i e e 900
C. Milling Machines ...........coocovuiniiianiensns 900
D. Sawingand Filing .......o .o 200
E. Drill Presses (Table and Radial) . . ................ 300
E Surface Grnding .........ooiiniiiniinniinss 300
G. External and Internal Grinders ... ........o0ver-ns 200
H HeatTreating . . ......ooootiirriaiiniemaaainan 200
I. Tool and Die Helper (Bench Work) ................ 900
I JuniotTooland DieMaker .. ... nen il 900
K. Generat Tool Room Responsibilities .............. 1024
L. Related Training ............ccoiiiiiiiinian.. 576
Total Hours: 8000
Induastrial Welder

Adntroduction . .. ..... .ot it i i s 160
B.BenchWork ....... ...t 800
C. Controlled Atmosphere Welding .................. 900
D ArcWelding .......... .. ..o 900
E. AcetyleneWelding ......... ............ ... .. 200
F PipeWeldingand Burning ................... ..., 400
G. ToolandDieWelding ... ..._.................... 400
H. HeatTreating .. ........covvvrirnriineinneannnann 300
I. ConstructionWelding ..............covooinn. ...200
T Bending .....oviiii e 200
K. Applied Mechanics ... .......c.vcviiiiiiiininaan, 800
L. Generaj Optional Assignments ......, S iiieaaead 464
M.Final Assignments ... ........ ..o i, 1000
N.Related Tramming ... ..o i 576

Instrument Repair
A. Introductory Traiming

...........................




B. Essentials of Electricity and

Principtesof A. C.Current .. ... ... ......._....... 800
C. Pressure Gages and Regulators .. ................, 500
D. Pressure Controls and Draft Gages ................ 500
E.SolidState ...... ... ..o, 1200
E Thermocouples . .......coiviiiniiniiniinnannnn 500
GFlowmelers ...........ccoiiiiinrinrreencanan. 500
H. Temperature Controls ...........coovveviinnnn. 1000
I. TestEquipment ............c..coviniiiiinannnias 400
J. General Instrument Repair . ..................... 1624
K RelatedTraining ........c..oovvvivvevnrannnnnnns 576

Total Hours: BOOO
Cutter Grinder
A SurfaceGrnder............. . .. i 200
B. Universal Cutter Grinder ....................... 1000
C.FormReliefGrindexr ........................... 1000
D. Automatic Drill Grinder ............... ...l 400
E. Single Point Carbide Grinder ..................... 400
E Diamond Tool Resharpening .................... 1000
G. Fabrication - Welding & Brazing ...... e 600
H. Repairs & Manufacture of Cutting Tools .......... .. 600
£, Precision Measuring Devices ..................... 600
J. Cutting Tool Inspection . . ........ e e 1060
K. PrecisionTool Setting ....................c.....L. 600
L. Related Training ................... PPN 600
' Total Hours: 8000
Brickiayer

ALayingofBricks ...........ooviiiiinnanas. 4000
B LayingofStone . .......covvvvr v 1000
C. Pointing, Cleaning, Caulking ......... P 1000
D. Laying of Building Units .............. e 1000
E Fireproofing ........ccooiiiiiiiiirninns.. 500

E. Care and Use of Tools and Equipment .. ............ 500
. Totat Hours: 3000

C: 3
- In witness whereof, the parties hereto have executed this
W Agreement this seventeenth (17th) day of July, 2000, between
¢ g Local 919, International Union of Electronic, Electrical,
& r Technical, Salaried, Machine and Fumniture Workers, AFL-
% CIO and Visteon Systems, LLC, Connersville Plant,
[~ J-e Connersville, Indiana.
g
% JUE Local Union 919 Visteon Systemns, LLC,
‘:‘e Coanersville Plant
John Donner
Darin Dubbs TR

Steve Blanco

Dave Dwenger

-9 JeﬁSiw;lore H ‘ Visteon Labor
Gleun Bischoff ?ﬁ ; itby Bake % ﬂéff
c"a Ro??‘oxsc ;M Eﬂ?erl\’isc:mﬁ M&‘gﬁ—z
Terry Masse 77 -
o m iy
c;_;_o gliilr:tmﬁonalﬂnhu .
c::';a Bruce Van Ess B‘,...;Ai_-zj._
c:,:‘.:o Greg Pefersen 6’7,76/5@.4’:
¢
[
C'—*.-a
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ATTACHMENT B
Apprenticeship Contract

" This CONTRACT, entered into this day of ____, year of
____, betyeen » , hereinafter referred to as the
COMPANY, and bom (Ma.)

(Day) (Year) , bereinafter referred 1o as APPRmI‘ICE,
and (if a minor) (Name of Parent or Guardian)
hereinafter referred to as hisher PARENT or GUARDIAN.

The Company agrees to employ the Apprentice for the purpose of
training themn i conformance wich the tenms and conditions con-
tained in the Agreement, in the trade of Program
registered .

The Apprentice agrees to apply himselffherself diligently and
faithfully in fulfilling the classroom and skills training requirements
contained in the Agrecinent.

The term of apprenticeship shall begin on day of ,
year of ____, and shail terminate upon the successful completion by
the Apprentioe of _____ hours, Jess credit for previous experi-
ence. The Apprentice shail attend classes of related instruction for a
nyininmmm of 144 hows a year for each year of apprenticeship.

- The Company or the Apprentice may terminate this contract at any
time based on conditions outlined and set forth in the Agreement.

TN WITNESS WHEREQF the parties hevemto set their hands and seals:
(SEAL)

{Apprentice)

(Address)

(Parent or Guardian)

(Employes)

(Officer)

(Address)
Registered with the Burean of Apprenticeship and Training by
on , year of
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SETTLEMENT STIPULATION

The undersigred, Visteon Systems, LLC, Connersville,
Plant, a wholly owned subsidiary of Visteon Corporation
(hereinafter calied the Company) and the International Union
of Electronic, Electrical, Technical, Salaried, Machine and
Furniture Workers, Local 919 (hereinafter called the Union)
hereby agree on the terms and conditions as are hereinafter
enumerated in foll and complete settlement for a new labor
agreement to be effective on July 1, 2000 and extending to
June 30, 2005.

It is mutually understood that this Settlement Stipulation
shall become binding upon the Company and the Union upon
ratification by the membership of the Local Union of the
terms apd conditions as are hereinafter enumerated.
Following such ratification, the Company and the Union
agree that there shall then be a binding agreement between
them pending the prompt preparation and the prompt execu-
tion of a formal agreement.

Terms and condition of this Settlement Stipulation follow:

(1)Those articles previously agreed upon by the Company
and the Union pursuant to negotiations on a new labor
agreement and which bear the signatures and/or initals of
authorized representatives of the Company and the Union
are by this reference incorporated into and made a part of
the Settlement Stipulation.

(2)All other provisions of the agreement between the
Company and the Union dated July 1, 1997 will continue
to remain the same and in full force and effect and are by
this reference incorporated into and made a part of this
Settiement Stipulation except as they are expressly
changed as provided by Paragraph (1) above, or as here-
inafter provided.

{3)Revise Article [T (Holiday Allowance Schedule) as provid-
ed in Attachment A.

(4)Revise Article XI1, Section 5 to increase funeral pay to
forty (40} hours at an emplovees straight time rate.
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(5)Revise Article XII, Section 7 to increase slnﬁ premiums by
five cents ($.05) per hour.

~ (6)Revise Article XIV, Section 7 to increase the tool
allowance to $200.00 per year for years 2000, 2001, 2002,
and 2003.

(7)Effective July 1, 2000 a general wage increase of fifty
cents ($.50) per hour will be paid to all employees who are
receiving the full wage rate for their classification.
Emplovees who are paid on 2 percentage basis of a wage
rate will receive the appropriate percentage adjustment to
their base rate, Effective July 1, 2001 a general wage
increase of fifty cents ($.50) per hour will be paid to all
employces who are receiving the full wage rate for their
classification, Employees whio are paid on a percentage
basis of a wage rate will receive the approprate percentage
adjustment to theit base rate, Effective July 1, 2002 a gen-
eral wage increase of fifty cents ($.50) per hour will be
paid to all employees who are receiving the full wage rate
for their classificaion. Employeces who.are paid on a per-
centage basis of a wage rate will receive the appropriate
percentage adjustment to their base rate. Effective July 1,
2003 a general wage increase of fifty cents ($.50) per hour

. will be paid to all employees who are receiving the full
wage rate for their classification. Employees who are paid
on a percentage basis of a wage rate will receive the appro-
priate percentage adjustment to their base rate.

(8)Non-skilled employees who are in their first through
cighth years of service will be paid in accordance with the
following:

}Elﬂzm}miﬂlﬁhém o g

1200 506 S0 S0 W0%of 8ol % of

full cate fill rate  full rate

717008 50 S0 S0 S0 .50 T0%hof 85%of 95%of

: full rate full rate firll rate

meee st . 50 50 .50 75%of 85%of
. : full rate fll rate

meee so . S0 -850 50 75%of B5%of
full rate full rate -

{9} Effective July 1, 2000 a lump sum bonus payment in
the amount of one thousand, three hundred and fifty .
dollars ($1,350) minus taxes will be paid to all employ-
ees on the active roles of the employer.

{10) Revise Article XII, Section 11, cost of living plan in

accorndance with Attachment B.

(11) Effective July 1, 2000 the Stock Chaser Classification

{Job Code 200) and the Material Handler Classification
{Job Code 260) full wage rates will be increased twenty
cents (3.20) per hour. This increase is in addition to the
July 1, 2000 general wage increase.

Revise Article XVI to reflect that the Life Income
Benefit provided under the Pension Plan will be
ncreased to $32.00 per month per year of credited ser-
vice for retitements on or after July 1, 2000; $34.00 per
month per year of credited service for retirements on or
after July 1, 2001; $35.00 per month per year of credit-
ad service for retirements on or afier July 1, 2002; and
$36.00 per month per year of credited service for retire-
ments on or after July L, 2003. An employee efecting to
retire on or after July 1, 2000 shall receive the pension
credit in effect at the time of retirement and shall be
entitled to receive any future increases remaining in this
agreement on the effective dates) of the increase(s).
Revise the amount needed to increase the Early Pension
Benefit payable to age 62 for early retirement of
employees with thirty (30) or more years credited ser-
vice on or after July 1, 2000 1o $2250.00 a month.
Revise Article XVI to include that the Early Pension
Benefit monthly supplement will be extended for future
retirees whose birth years are 1938 through 1943 until
the date they become cligible for Social Security at the
80% level.

Effective July 1, 2000 the monthly Medicare benefit
will be equal to one (1) MedlcarePart“B"pmnimor
$47.50 whichever is less in accordance with the Group
Insutaiice Plan.
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(15) Revise the Group Insurance Plan effective July 1, 2000
as follows: )

A)}Employees-hired prior to December 19, 1995 and
who have two years of service with the Company.
will receive Life and Accidental Death and
Dismemberment Insurance in the amount of
$27,500.00. :

B) Emplayees hired on or after December 19, 1995 will
receive Life and ‘Accideutal Death and
Dismemberment Insurance in the amount of
$27,500.00 in accordance with the Group Insurance
Flan. '

C) Bone marrow transplants will be provided in accor-
dance with the Group Insurance Plan and pre-
approved by the insurance carrier for treatment of
levkemia. Bone marrow transplant coverage in the
treatment of breast cancer will only be provided in
the advanced stages (i.e. treatment of last resort).
Coverages of donor expenses will be covered only
afier other coverages have paid.

D) Provide coverage for organ transplants when med-
ically necessary in accordance with the Group
Insurance Plan and pre-approved by the insurance
carrier. A maximum of $50,000 (for surgical
expenses) for each heart, heart-lung, kidney, Liver
and bone marrow (as provided in C) transplant will
be covered.

Revise the Vision Insurance Plan effective July 1, 2000

as follows: ;

A)For a covered vision examination up to $40.00

B) For frames up to $35.00

C) For lenses:

Single vision up to $30.00

Bifocal vision up to $4G.00

Trifocal vision up to $50.00

Lenticular vision up to $50.00 -
“D) For contact lenses:
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Therapeutic up to $300.00
Other up to $50.00

{17) Revise the Dental Insurance Plan effective July 1, 2000

as follows:Provide for covered dental expenses-in con-
nection with orthodontics, including related oral exanui-
nations, surgery and extractions, the maximum benefit
payable for expenses with respect to each individual
shall be $1400.00 during the lifetime of such individ-
ual. '
If you retire from the bargaining unit on or after July 1,
2000, then, ypon your death, your designated beneficia-
iy or estate will receive a lump sum Death Benefit of at
least $7,500. The Death Benefit will be larger than
$7,300 if the lesser of {a) 60 times your monthly pen-
sion benefit amount or (b) the amount of Severance
Benefit which you were eligible immediately prior to
retirement, minus the total amount of pension paid to
you at the time of your death, exceeds $7,500.

(19) Revise Article XII, Section | to delete the last para-

graph.
" {20) Revise Article XII, Section 8 to provide mileage rate of

$.27 per mule.

(21} Revise Article XVIII, Sections 1 and 2 to reflect the

contract expiration date of July 1, 2005 with a re-open-
et 1o occur May/Tune 2004.




Visteon Systems, LLC

Connersville Plant -

4747 Western Avenue
Connersville, IN 47331

Wednesday, June 21, 2000

Johin Pavy, President
IUE Local 919

806 West 215t Strect
Connersville, IN 47331

Dear Mr. Pavy:

During the course of these negotiations, the Company and
the Union discussed programming issues as it relates to
apprenticable Skilled Trades. The following grievance settle-
ment outlines the procedures for PL.C. programming:

When an existing PL.C. program has been redesigned or
modified the Company will either utilize an appropriate
skilled trades employee or have the appropriate skilled trades
employee present when the revised PL.C. program is being
downloaded into a particular piece of equipment.

In cases where a vendor has supplied a new PL.C. pro-
gram to redesign or modify an existing PL.C. program the
Company will either utilize an appropriate skilled trades
employee or have the appropriate skilled trades employee pre-
sent when the PL.C. program is being downloaded into a par-
ticular piece of equipment.

When it becomes necessary to make a backup tape of a
PL.C. program either an appropriate skilled trades employee
or a salanied employee may make such backap tape.

Very wuly yours,

Y ' an U
L» Don Vincent, Manager
Pa Human Resources

Visteon Systems, LLC
Connersvijle Plant .
4747 Westem Avetug |
Comnersville, IN 47331

Friday, June 23, 2000

John Pavy, President
TUE Local 919

806 West 215¢ Street
Connersville, IN 47331

Deat My, Pavy:

During these negotiations, the parties held extensive dis-
cussions relative to non-skilled overtime scheduling process
and procedures. The parties recognized that improved sched-
uling would provide for early notice of overtime assignment,
reduce pay issues, and resolve notification disputes.

As aresult, it was agreed to establish a jonl study group to
review and develop a new procedure for scheduling overtime
and for determining the implementation process.
< Further, it is intended that the joirt comminee will consist
of an equal number of members to be appointed by the Union
and the Company. The parties in the committee will begin
meeting no later than 90 days afier the effective date of the
agreement, and will conclude the development and establish
an implementation date no later than 120 days afier the first

meeting.
Changes or modifications to this letter may be made by

mutual agreement of the parties.
W @M@@

Don Vincent, Manager

Human Resources
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Visteon Systems, LLC
Connersville Plant
4747 Western Avenue
Connersviile, IN 47331

Friday, Fune 23, 2000

John Pavy, President
YUE Local 919

806 West 215t Street
Connersville, IN 47331

Dear Mr. Pavy:

During these negotiations, the parties held extensive dis-
cussions relative to inverse seniority layoffs. “As a result, it
was agreed to establish a joint study group to review and
develop a new procedure for inverse senjority layoffs and for
determining the implementation process.

Further, it is intended that the joint committee will consist
ofanequalnmnberofmmhersmbeappomtedbymeUmm
and the Company. The parties in the committee will begin
meeting no later than 90 days after the effective date of the
agroement, and will conclude the development and establish
an implementation date no later than 120 days after the first

meeting.
Changes or modifications to this lctternmybemadeby
mutual agreement of the parties.
' Very truly yours,
Don Vincent, Manager
Human Rﬁgmces
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Visteon Systems, LLC
Connersville Plant
4747 Western Avenue
Connersville, IN 47331
June 23, 2000
John Pavy, President
IUJE, Local 219
806 West 215t Street
Connersville, IN 47331
Dear Mt Pavy:

The Company and the Union recognize the unportanceof
providing a safe and healthy work environment for all employ-
ees. In this regard the parties are committed 10 maimaining a
safe workplace and working to reduce the frequency of occu-
pational injury or illness, and the comesponding incidents of
lost-time and severity, The empliasis on safety is paramount,
and both the Company and the Union recognize that additional
or continued training and orientation may be required to sup-
port progress toward a safe and healthy operation,

The Compatiy and Union are dedicated to the resolution of
health and safety concerns, and the parties will continue to
strive for improved workplace safety through the involvement
of all employees, as well as management and union officials.
The utilization of Area Safety Coordinators and reguiar
depariment safety meetings has indicated that increased
awareness and recognition contribute to improved safety per-
formance. The Company and Union will continue to discuss
procedures and consider alternatives that will enhance work-
place safety and ensure compliance with Corporate and
QSHA safety standards.

VCI'Y truiy yours,
ncur Onn Uinn D
L" Don Vincent, Manager
- Human Resources
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~.-§; Visteon Connersville Plant
U A 4747 Western Avenue
SRR Connersville, IN 47331
? June 23, 2000
John Pavy, President
TUE, Local 919
806 West 21st Street
Connersville, IN 47331
Dear Mr. Pavy:

During the course of these negotiations the Company and
the Union discussed their shared desire that the Connerswille
Plant continue in the firture its competitive presence as a pre-
ferred supplier of autotmotive components. To achieve and
maintain that position, both parties recognized the need to

- continuously improve the plant’s products and services and

the parties further recognized that the continuous improve-
tment of those products and services requires the effective uti-
lization of all available resources - investment money, tech-
nology, available time, and employee knowledge.

The long-term success of the Connersville Plant will be
determined by the customers in the marketplace. Customers
must regard the Connersville Piant as the best place to spend
their money for a given product or service, and everything
dope at the plant must provide value to the customer. In that
regard, the Company and the Union have agreed to establish a
joint committec, co-chaired by the Union President and the
Plant Manager, to initiate and support continuous improve-
ment and achieve customer satisfaction, This committee will
meet on a regular basis to consider and evaluate programs and
ideas such as some form of suggestion program, problem-
solving groups to reduce scrap or improve machine uptime,
new forms of organization, or other such practices as the
Cormpany and Union subsequently might consider and agree
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to implement,

The Company and Union already have succeeded in
faunching a program of Total Productive Manufacturing. The
Connersville Total Productive Manufacturing (CTPM) effort
has demoustrated that the combined resources and talents of
employees, Union officials and Company representatives can
improve quality and enhance machine dependability.

" The Company and the Union recognize that the Plant’s
ability to continwously improve products and services by
encouTaging, recognizing and using the talents and ideas of all
employees is the key to the plant’s future success in a compet-
itive world-wide marketplace.

- Very traly yours,

o VoD
Don Vincent, Manager
Human Resources




e, Visteon Systems, LLC
= Visteon Connersville Plant
-:{5‘-..;_,.;“; N - 4747 Western Avenue
TR Connersville, IN 47331
Jotm Pavy, President June 23, 2000
TUE, Local 919 .
806 West 215t Street
Connersvilte, IN 47331
Dear Mr. Pavy:

During these negotiations the parties affirmed their mutua) -

desire that the Connersville Plant will continue to be a com-
petitive supplier of automotive and related sub-system com-
ponents in the global market place.

The parties recognize that in order to attract new business
and retain existing business, we must continue to pursue man-
ufacturing efficiencies and world class processes and be
responsive to changing customer demands in the market place.
Thé parties also recognize that to support the funding of new
technology required to attract new business, we must demon-
strate a mutual willingness to achieve continuous improvernent
in work practices, operations and employee participation.

When new business andfor new technology are being pus-
sued for the Plant, the parties agree to develop and formulate
together, in advance, new concepts that parallel best-in-class
work practices, methods of operation and employes participation
opportunitics relevant to the new business and/or technology.

The Company and the Union reaffirm their beliefs that the
Plant’s ability to sustain continnous improvement in its prod-
ucts and services by encouraging, recognizing and using the
talents and ideas of all employees is key to Connersville’s
fisture success in a competitive world-wide market.

Very truly youss,

@q U@m@
Don Vincent, Manager
Human IResourcw
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G’T‘ " Connersville Plant
GTO gL 4747 Western Avenue

G £ Connersville, IN 47331}
G‘I-o
&9 June 23, 2000
GJ“ John Pavy, President
. IUE, Local 212
- 306 West 21st Street
€p  Comensville, N 47331
il Dear Mr. Pavy:
Qq;a - During the course of these negotiations the Company and
C. the Union discussed several work practices as they relate o
“Fa  Apprenticeable Skilled Trades, which were the result of sever-
) Qg;a al grievance setilements which date back 1o 1980,

. The Company and the Union agree that these settlements
cﬁ“@ have clarified and reaffirmed several work assignment issues
Q\:@ in the past and 1t is not the intent of the Company to ¢liminate

: or modify these practices during these negotiations. The
&z‘;a. " grievance settlements are 11576, 12938, 12985, 12986,
& . 13670, 20283, 20758, 20978, 20981, 21320, 21331 and

SR 21526, :
Very truly yours,
b, oD
Don Vincent, Manager

Human Rescurces
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MEDICAL STATEMENTS

The parties agree to include the following guidelines fol-

lowing the last page of the Agreement to read as follows:

" When an employee is absent on a scheduled work day(s)
for medical reasons, the employee is required to sccure a
medical statement and submit 1o the Company, the following
information in order for a medical statement to be valid:

. Must be on a medical note pad and signed by a doctor.

. Must specifically state the employee was “unable to
work™ or “totally incapacitated™. '

. Must state clearly the date(s) employee was unable to
work.

. Employee is responsible to ensure the doctor has indi-
cated on the medical note the cause {diagnosis) of the
disability.

. The employee is responsible to turn in the note to the
Medical Department no later than the first day the
employee retums to work.

. The date(s) the employee visits the doctor must be indi-
cated on the medical note.

If an employee is absent:

A. One (1) scheduied work day, the doctor visit date
must be the same date as the absence date.

B. Two (2) scheduled work days, the doctor visit date
must be no later than the second (2nd) absent date.

C. Three (3) scheduled work days or more, the doctor

" wisit date must be no later than the third (3rd) absent
date.

I the scheduled work day is on a Saturday, Sunday or
Holiday, the employee must obtain a medical note no fater
than the employee’s next reguiarly scheduled work day (ie.
Monday through Friday).

Emplweesarerermndedtocall in nolaterthaneverytlmd
(3rd) day in accordance with Article VII, Section 4.
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June 22, 2000
Stephen Koslow Susan Bymes
Associate General Coungel Associate General Counsel
IVE : UE
1126 Sixteenth Street, NW 1126 Sixteenth Street, NW
Washington, DC 20036 Washington, DC 20036

Dear Mr. Koslow and Ms. Bymes:
As you know we represent Visteon. Over the past month, we have had con-

versations about the spin-off of Visteon from Ford, and specifically, about how
the collective bargaining agreements and other agreements and past practices

" between TUE Locals 907 and 919 and Ford Electronics and Refrigeration, LLC

{al the time the agreements Were executed, a wholly-owned subsidiary of Ford)
are affected by the spin-off. This letter is intended to clarify that situation.

Visteon Corporation is ctarently 2 wholly-cwaed subsidiary of Ford. In
tumm, Ford Electronics and Refrigeration, LLC (bereinafter known as “FERCO,
LLC") is wholly gwned by Visteon, and its riame has been changed to Visteon
Systems, LLC. The name change is the only modification lo the collective bar-
gaining agreements and all other agreements and practices between Locals 907
and 919 and FERCO, LLC - ie., Visteon Systems, LLC, continues @ be bound
by all termas and conditions of these agreements and practices to the same extent
FERCO, LLC, was bound by them, Visteon Systems, LLC, stmds in the shoes
of FERCO, LLC, and is assuming all of jts ights and obligations under the col-
lective batgaining agrecments and all other agreements and practices with
Locals 907 and 919 without change or modification (sxcept the name change).

All employees hired into the Local 907 andfor Local 219 bergaining units
after the date of the Ford Visteon spin-off will also come under ihe same
FERCO, LLC, and/or Visteon Systems, LLC, and Locals 919 and 907 collec-
tive bargaining and other agreements and practices that apply to employees
hired before the date of the spin-off. In addition, ali grievances and arbitrations
will be carried over and will be imaffected by the Ford Visteon spin-off.

As stated above, FERCO, LLC - i, Visteon Systems, LLC, contires to
be bound by all terms and condinions bevween itself and Locals 907 and 919 to
the sarne extent (but vo more than) FERCO is bound by these terms and condi-
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tions. FERCO, LLC, - i e, Visteon Systems, LLC, will continue, after the spin-
off, to offer programs and benefits cutremly offered by FERCO, including, but
not limited to, the Vehicle Puschase Plans A and Z, apprenticeship agreements,
training, tuition reimburserment and the Ford Emplovee Connectivity Program
(scheduled for implementation later this summer) which is currently planned to

provide compiters at no cost ad a $5.00 per month internet access fee The

Ford Emplovee Connectivity Program and Vehicle Purchase Plans A and Z
may be modified 1o the extent Ford modifies these programs. The shove
described programs snd bepefits will be offered after the Ford Visteon spm-off

- on the same ferms as they are curremtly offéred, including the right, if aay, io

modify or disconfimue the programs or benefits.

FERCO, LLC ~ i.e., Visteon Systems LLC, contintes to be bound by all
peasion and beneit plans betwees itself and Locals 967 and 919 1o the extent
FERCO, LLC; was bound by these plans. All pension and benefit plans are
stanchalone plars under FERCO, LLC, and/or Visteon Systems, LLC, and are

* mot comsningled with or have any participation in any Ford Pension and

Benefit Plans, AX pension and benefit plans will not be changed or affected by
the spin-off, with the exception of the name change. Mo pension and benefit
plan fimds will be transferred a¢ 2 resuit of the spin-off

On hune 28, 2000, Visteon Cosporation witl be “spu-off™ from Ford a5 am
entirely separate company. This spin-off will have no effect on the collective
bargaining agreements or apy other agreements or practices between Locals
907 and 919 and FERCO, LLC, andfor Visteon Sysiems, LLC, because Visteon
Systems, LLC, will stifl be a wholly-owned subsidiary of Visteon Corporation
after the spin-off. The Employee Transition Agreement entered into between
Ford and Visteon does not apply o bargaining unit members of Locals 907 and
919. In addition, without in any way limiting its rghts under the labor agree-
ments, FERCO, LLC, ie, Vistean Systems, L1LC, does not have any current
planstusellorclusetheplmsrcpresentedbylocals%?md919,eiﬂm
before or after the spin-off.

The parties recognize that Local 919 and FERCO, LLC,, i.e., Visteon
Systems, LLC, mmmmiymnegmmdamwﬂec&wbmgmmng
agreement and they may negotiate new or modified linguage which would
then apply to Local 919.

As you know, Mr. Fire sent a letier to Ford and Visteon dated May 26,
2000, which comtains a lengthy information request. Based on this [etter and
the natwre of the transaction {which is essentially a stock transfer), we believe,
and it is my understanding you agree, that the information request is no longer
necessary, If you have any questions, please Jet me know. :

- Very truly yours,

./6:9@

> 'I'homas C. Pence
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