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1AM LODGE 21
AGREEMENT
2001- 2004

ARTICLE i - RECOGNITION

Trane Company, a division of American Standard, inc.
(hereinafior reforrad to as the “Company™) recognizes

La Crosse Trane Lodge Mo. 21, District 66 of the Intarnational
Association of Machinists and Aerospace Workars, AFL-CIQ
(hereinafter refarracs 10 as the “Union") under this Agreement as
the sofe bargaining agency of all production and maintenance
amplovees in tha Campany’s manufacturing division in

La Crosse, Wiscongin including all employses in the shipping
and raceiving offices and agrees to collactive bargaining with
said Union.

This Agresmant applies to all such employges, exclusive af the
following classifications: all administrative employess, factory
office clerical amployees, engineers and technical employees,
standards and factory cost depatment employees, professichat
employaes, tool room empidyees, guards, sataly inspectors,
nurses, student trainees, office janitars, lawn care employess
and all suparvisory employees as defined in the Labor
Managernent Retations Act,

Empioyees in the above-designatad classas ate ot covared in
this Agreement. But if employses currently in the above-
designated jobs subsequently take other jobs within the
covarage of this Agroement, then such employees shall be
efigible to membership in the Union upon such notification to
them by the Company,




This Agreement shall be binding on any and alf successors and
assigns, who by purchase, lease, transter of stock or merger,
acquire coritrol of the Company’s plants in La Crosse,
Wisconsin,

TICLE {§ — UNION SECURITY

Employees sligible for Linion mambership as defined in this
Agreemant shall ba required at the expiration of their
probationary perfod to became and remain members of the
Union with respact to the payment of unifommly levied initiation
fes and periodic dues as a condition of amplayment.

ARTICLE M - HOURS

Reqular Wo nod
For those employeas assignad to the Monday Through Frigay
Schedule, a raguiar work schedule shall be eight (&) hous
(exclusive of the lunch pariod) shall constitute a reguiar day's
work and not more than forty (40) hours shall constitute a
teqular week's wark. The ragular workweek will begin at 11:00
f.m. on Sunday and will end on Friday.

For those employees assignad to the Variable Outpust
Schedule and the Capacity Schedule, a regular workweek
shall be:

« Variable Quiput (V-1 or V-2} is defined as an employee
assigned to a four (4} day, ten (10} hour work schedute.
Forty (40) hours baginring on Mongday ard ending on
Thursday. For shifts V-1 (day shift) and V-2 (night shift),
excapt that the V-2 “Thorsday” shift tinishes on Frday.

s Capatity Schedule (WE-1 or WE-2} is defined as an
employes assigned 6 4 threa {3) day, twelve {12) hour

2




work schetuls. Thiny-six (35} hours beginning on Friday
and anding on Sunday for WE-| (day shift) and WE-2
(night shift), except that the WE-2 “Sunday” shift finishes
on Monday.

Netification of All Work Schedules: The Company will notify
tha Union and employees affected two (2) weeks prior to
implamenting a naw Work Schadule.

Mo shift cotation,

The tallowing language applias to both Variable Output and
Capacity Schedules. Thase schedules may consist of one {1),
two (2}, three (3) of four (4} shilts as describad below:

Shift V-1 will nommally ba a regular workweek of four {4}
ten {10)-hour days, Monday through Thursday. Starting
time for sald shift shall nomally commence between the
hours of 5:00 a.m. and 7:00 a.m. There will be a fiftean
{15} minute unpaid lunch and one {1) rest period in each
regular workday of thineen (13) minutas duration, .

Shift V-2 will nomally be a regular workweek of four (4)
ten 10-bour days, Monday through Thuraday. Starting time
for said shift shall normatly commence betwaen the hours
of 2:00 p.m. and 4:00 p.m. There will be a fiftean (15)
minute unpaid funch and one {1) sthedulsd rast poriod in
each reguiar workday of thirteen {13) mimnttes duration.

Shift WE-1 wiil normally be a regular workweek of three {3)
twalve 12-hour days, Friday through Sunday, Stading time
for said shilt shall nomnally commence between the haurs
of 5:00 a.m. and 7:00 am. Thera will be a fifteen (15)
minute unpaid tunch and two (2) scheduled rest periods of
tent {10) minutes duration.
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»  Shift WE-2 will normally be a regular workweek of three (3)
twelve 12-hour days, Friday through Sunday. Starting time
for said shift shall normally commence between the holrs
of 5:00 p.m. and 7:00 p.m. Thare will be a fifteen (15}
minute unpaid iunch and twd (2) schedulad rest penods of
ten (10) minutes duration,

For those emplayees on shilts V-] and V-2 of the Variable
Qutput Schadule, a regular workday shall consist of ten (10)
consecutive hours exciusive of an unpaid unch pencd. The
reguiar workday for shifts WE-1 and WE-2 will consist of twelve
{12) consecutive hours exclusive of an unpaid lunch petiod.

Employeas assigned to the Variable Schedules will be paid
thais straight-time hourly rate for all hours worked. Employees
working the Capacity Schedule, WE- and WE-2, shifts wilt be
paid at a rate equivalent te forty (40) hours pay tor thirty-six (36)
hours worked for all hours worked during their regular thirty-six
{36)-hour work schedule.

Shift Hours
The shifts may consist of a combination of Monday Through
Friday, Varable Output, ang Capacity Schedules. The regular
working hours are as follows:

Monday — Friday. . (1st shifi).......... &:45 a.m. o 3:00 p.m.
Monday - Friday. . (2nd shiff}....... 3:00 p.m. t¢ 11:15 p.m.
Monday — Friday . . (3rd shift}....... 11:00 pin_to 7115 am.
Mid Shitt ........... . 245 a.m. 1o &00 p.m.

Varfablg (V-1) . cvcenane o 545 am. to 400 p.m,
Variable (V2) o s L0 P10 2215 am.
Capacity WE-1).c...oecoccneeens ... 5:45 am. to 6:00 p.m.
Capacity (WE-2). ... comcriremnnnwss 3545 pum. to 6:00 am.
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Hours Deviations
Where production needs require, the Company may revise an
axisting work schadule up to two {2) hours ealier. The
Campany may further revise an existing work schedute it
mutually agreed upon. Any such deviation will be discussad
with the Shap Committea at teast one (1) woek prior to any .
suctt change. Any revisad schedule will be adherad to at least
ane (1} month, absent mutual agreement of the parties for an
earer change. For assignments to an earlier shiff siarting time,
the Company will first o0k volunteers from gualified employees
in the department bafore making such assignments in invetss
arder of zenionty, Where communications needs require, the
Company may revise an existing work scheduis up to one (1)
hour eatitar. Thera will be rio hours deviation for Mid shift.

For Employees assigned to the Monday Through Friday
Sehedule, & regular work schedule shall be oight () hours
(exclusive of the lunch period). The regular workweek will begin
at 11;00 pon. on Sunday and will end on Friday. Starting time
for said shift shall nonally commence betwean the hours of:

1* Shift  5:00 a.m, - 7:00 a.um.
29 8hR  1:00 p.m. ~2:00 p.m.
FUShift  9:00 p.m.~ 11:00p.m.

(Relarence paragraph 7 for Variable and Capacity shift
daviation)

Begular Reglunch Poriods

Monday Through Eriday Schedule: There will be a scheduled
1en (10} minute rest petiod tor sach employse during the first
half of the shift. There wili be a fifteen {15} minute unpaid lunch
period within five (5) hours of the beginning of tha shift. 1t the
Company daems nacassary they may assign employess to &
paig fifteen {15) minute lunch perind that stans within five {5)
haurs of their shift. For sach employee assigrad ta a fifteen
(15) minute paid lunch period an equat cumber of employees

5
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shall be assigned to said schedule on the other two (2) work
shifts. When employesas are placed on a paid lunch schedule
the senior qualfied emplayee for the aperation affected shall be
selactod.

Variable Oulput Schedule: There will be one (1) paid rest
periad of thieen {13} minutes duration. Theore will be an
unpaid funch pedoed of fifteen (15) minties.

Capacity Schedule: There wil be two (2) pald rest periods of
ten {10} minutes duration each. There will be a filteen {15}
minute unpaid nch panoad.

ntin it
Far alt the purposes of this Agreement, anly bailer cperators
shall he assigned to a continuous seven (7) day operating
schedule consigting of six {8) days on, two (2) days off.

If an employes is 1o be reassigned frorm one type of scheduls to
anather betwesn a reguiar five (Z)-day workweek, and a six {6)-
days-on and two (2)-days-off continvous shift schedule, is not
iformed of tha new achedule before the end of the waek prior
1o such reassignment, then the regulatly schaduléd days off
from the employea’s prior wotk schedule will be observed
during the woek of such reassignment.

An emplayas may not be changed for pay pumposes ta a six (B)-
days-on and two (2)-days-off continuous shift schedule uniess
such assignment will continue for two (2} fult weeks or fonger.
Work provided an employee in compliance with this provision
will not be a basis for an overtime claim from any other
amployge.

Mid Shitt
Sarvice Pars [Dapariment 9218 992} Mid shilt will have g
maximurn of twenty (20} erployees assigned 10 the shiit
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ABTICLE IV - OVERTIME

Genoral
The Union and its mermbers will cooperate in the working of
necessary overtime; howaver, an empioyee shall have the right
to refuse to perform overtime work where tha Company is able
10 secure somaone else in the plant who is expenenced to
pertom the work.

An employee shafl have the right 1o refuse to accapt overtima
work whenever a raasonable excuse is given or where the
length of tima is 50 excessive it endangers the employee's
health.

s Overtime asking requires aither a yes or no responsa from
empioyee

= When the Company requires as many employees to work in

a depanment as possible and all employees ina

depanmem are asked to work:
it an employee has accepted tha overtirma and then
cannol come in 1o work tha scheduled ovartime, the
employee must call in before the start of the shift to
raport that they will be absent. Supervision will change
the employee's gvertime status to *not scheduled to
work” {overtime stilt charged)

- An employee no repont is considared as an unexcused
absence

- For all employees scheduled to work required overtime
for specific defined needs/work centors/jobs which
must ba operated, atiendance guideiines as stipulated
n conract tor a schadulad work day will be followed.,

« [t the Company is not asking an entire department t0 work
and requires a defined numbér of employees to work, itis
critical 1o know who will be working the overtime and the
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attondance guidelines as stipulated in contract fora
scheduled workday will be followed.

Eorced Overtime

19 First, Supervision asks/posts overtime according to the Labor
Agresment and defined procedure, i.e. asking in sequence of
the senior qualified employee with the lowest overtime hautrs in
the depariment and shifl.

i Supervision does not get enough gualified people in the
department on the shilt for the scheduled overirne assignment
the Company will wheh practical, tallow the following
procedure:

Step 1@

Step 2:

Step 3

Stap 4:

Supervision will ask qualified employees in the
department on off shifis 1o work, overtime. The
asking will be dona in sequance aof the saniar
qualified employee with the iowest overtime hours,

Supervision will ask senior qualified employees in the
piant on the shift to work overtime. The steward can
ba used to help identify any qualified peopile.

Suparvision will ask senjor qualified employees in the
plant on off shifts to wark overtime. The steward can
be usad 1o heip identify any qualified people.

For forced weekend overtime only: Suparvigion will,
bekore torcing the junior qualified employes on the
shift curently warking in the departmant ta work
ovenime, attempt when reasonable and practicat to
contact and ask to work the ovaertime any qualified
permanent department employee currently
transfarred outside the plant. When it is necessary,
the asking of such overtime will be done in sequence
of the senior qualified employee with the lowest
gvertime hours and the following ceiteria:

g
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Step 5.

a} The employee¢ must be fully qualified and not
require any training.

b) Employees that Have already accepted an
overtime assignment in another deparment ant
are not eligible for overtimea in their home
department.

c) The steward will be used to help identity any
qualified people whanever possibla.

It Supervision still does not have the required number
of people scheduled to work the junior gualified
employeé on the shift in the department will be
assigned.

Furthermorg, Supervision has tha right 1o force
qualified employees to wark the necessary scheduled
avartime hours for situations such as emergencies or
urforesoen production requirements.

The Company will communicate the reasons when it
is not practical and/or reasonabie 10 contact qualified
employees as outlined in steps 1, 2, 3 and 4 above.

An employee has an obligation to work any accepted
or assigned overtime shift unless excused by Human
Resources, Schaduled overime is considered a
regutlar work shift and subject to the attendance
program. f an empiloyse accepts an overdime
assignment and later wants to cancel it - this is only
allowed i Supetvision can reasonably ragchedule
another employee for this overtime.

It shall be the policy of the Company to ask for daily overime
before; 12 o'clock fer the First shift, 12 o’clock for the Mid shift
and 9:00 pm. for the Second shilt (Monday Through Friday
shifts), the day before far the Third shift, 1:00 p.m. for Variable

9
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V-1, 11:00 pam. for Variable V-2, 11:45 a.m. for CGapacity WE-1
and 11:45 p.m. for Capacity WE-2.

in no event shall a tirst, second or mid shift eamployes (Monday
thiough Friday) or Variable shift {V-1or V-2} be required to work
Saturday when notification is given later than the end of the
empioyee's Thursday shift nor where the Saturday shiit is more
than five (5) hours. For first and second shift employees, the
Company will schedule consecutive five (5)-hour shifts on
Saturday and/or Sunday except whare production needs
requira another schadule. Whan two (2} shifts ars being
scheduled, the first and second shifts will be scheduled for the
same numbar of hours. Third shift employees will not be
required to work Saturday when notification is given later than
one (1} hour after the beginning of the Friday shift. The normal
Saturday or Sunday shift for third shift employees is eight {8}
consecutive hours. It a change in scheduie is necessary, the
area Commiiteeperson or Uinion office will be nolified and given
the reasons for such deviation. Whenever possibie such
explanation shall be given prior to the deviation.

in the event the schaduled work is unable 1o be per!ormed the
Tollowing may apply:

1} Scheduled work may be moved to another depatment and
parformed by the original smployee.

2)  Employas may be assigned to other nonscheduled work
within the depantment.

if a department's schaduled work is assigned to be performed in
another department prior to scheduling overtime, the qualified
employaes within the assigned depardment will be schoduled.

Overtime Premiumsg-Monday Through Friday Schedula

All hours worked in excess of eight (8) in a workday will be paid
tor at one and ono-half {1%2) times the regular straight-time
hourly rate.

10



22 When an employee assigned to a Monday Through Friday
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shift is diractad 1o report 0 wadk an any day, Monday through
Friday inclusive, at a tima earlier than the start of the
amployea’s existing shift, then the employes reporting for work
shall be paid for the haurs worked on ihat paricular day prier to
such existing start time at ane and one-half {114) times the
employes's straight-tima hourly rate unless the empioyea’
lenves the plant witheut permission.

Quertime Premiume-Variaiie Output and Capacity
Schedules

The Company will pay an employee for overtime as follows:

Varighie Qutput

{A} At the rate of timie and one-half for hours worked etther
(1} in excess of ten (10) hours in any single workday; or
(2} in excass of forty {40) hours in any given workweek; or
(3} on Saturday.

{B} At the rate of doublg time for hours worked either
(1} on the employes’s Sunday, or
(2) for ail overtime hours worked which oxceed sixteen
{16} hours in any one {1) week, or
{2) on the day a holiday is obsarved by all employees.

Capacity Sehoduly
{A} Atthe rate of time and one-half for hours paid
(1) in excess of forty hours in any given workweek.

{B) Al the rate of double time for hours worked
(1) in excess of tweolve (12) hours in the employes’s
workday; or
{2} on the day a heliday is observed by all employess. or
(3) for ali overtime hours worked which exceed sixtaen
(16) howrs in any one (1) waek.
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The Company has agreed ta pay double-fime for all overtime
haurs worked which excesd sixteen {18) hours in any one (1}
week with the understanding with the Shop Committee that the
Company has a right to replace the employee that is working
and has put in sixteen (16) hours overtime. The Company will
make the transfers in such cases. The Company will replace
the employee with an employes fram within the depariment as
follows:

FIAST — with an employee from the same deparimeant and shift.

SECOND ~ if possible with an employes from the same
department on another shift.

Houts worked on a day observed as a holiday under this
Agreement will ba included in such siteen {16} hours under this

paragraph.

Work performed on a holiday will be first offered to the shift that
would nommally be scheduled to work that day.

Satyrday and Holi Pay For

Monday Through Friday Schedules
All Saturday work shall be paid for at the rate of one and one-
half {112} timas the hourly rate including third shift Saturday
work which stans at 11:00 p.m. on Friday. Al work done on
Sunday and legal holidays shall be paid for at the rata of
double-time except where a regular third shift stans on a
Sunday or a holiday and then the regular working hours shall be
compensated at the applicable regular rate. The provisions of
this paragraph shall not apply to boiler operators; except that
boiler operators will be paid at the rate of double-time when
raquired to work on a holiday or one (1) of their raguiary
scheduled days off.
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R W i i Payi
If mora than ane (1) hour ovenlime is to be worked before or
after a reguiar straightAime shifl, here will be a paid break
peried of five {5} minutes between the reguiar shift and the
avertime work period.

An employee working an overtime penod of over three (3} hours
is entitled 1o a ten {10} minute rest period on Company time
instead of a five {5) minute break. A second, V-2 or WE-2 shift
employee working an overtime period of over two (2) hours is
entitled to a ten (10) minute resi period on Company time
instead of a five (5} minule break.

W i Pati
It more than three (3) hours of weakend overtime are worked,
there will be a ten (10) minute rest peniod on Company time. f
more than aine (9] hours of weskend overtime are worked,
there will alsb be a paid break petiod of five (5) minutes. if
more than eleven (11} hours of weakend overtims are worked,
there will be a second ten (10} minute break on braak on
Company time and the five (S) minute break will not apply.

j
An employes's ovedime record shall be credited with overtime
when asked, whether the employee works or not. When asked
1o work overtime, the employee is required to either ascept or
rafuse the overtime. If the depariment works overtime, an
absent employee's ovenime record shall be charged with any
overtima for which tha employee would frave been eligible had
the employee not been absent; this includes vacation,
Employaes who are on vacation wifl not be called in to work
overtirns gxcept in an emargency.

An employee at work when overtime is scheduled is alfowed to
work daily overtime it on a fult day of vacation that day.
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An smployee oh a day-at-a-time vacation when overtime is
scheduled but who retums beforg the overtime is worked shall
be asked for ovantime it such employes is éligible and qualified.
¥f such employee replaces another employee already
schaduled, the smployes being replaced is not charged for that
overtimne, It's the employee's responsibility to communicate with
suparvision no later than the stan of the unpaid lunch period of
the Thursday {Variable shifts), Friday (Monday Through Friday
shifts) or Sunday {Capacity shifts} to detemmine if weekend
work is available for Variable and Monday Through Friday shifts
and for Capacity shilts 1o defermine if overfime is available
Monday, Tuesday, Wednasday and/or Thursday of the following
week,

An empioyee absent of oo day-at-a-time vacation an Thursday
and Friday may work the weekend if that smployee contacts
supervision an; (1} Friday by noon for the first or Mid shift, 9:00
p.m. for the 2nd shift and the day before for the 3rd shift
{Monday Through Friday shifis), and (2) Thursday by 1:00 p.m.
-for the Variable V-1 shift or 11:00 p.m, for the Variable V-2 ghift,
provided work is available and no one is being replaced.

An employvee assigned to the Monday Through Friday
Sehedule may work the waeekend when absent or on a day-at-
a-tima vacation on Friday if wealkend work is being scheduled
that day and if work is available and no one is being replaced,
providing the employee contacts supervision by noon on the 1st
of Mid shift, 9:00 p.m. on the Z2nd shiff and the day before for
the 3rd shift.

An employee assigned to the Variable shift may wark the
weakand when absent or on a day-at-a-time vacation on
Thursday if weakend work is being scheduled that day and if
work is available and no one is being replaced, providing the
employee contacts supervision by 1:00 p.m. on the Variable V-1
shift and by 11:00 p.m. on the Variable V-2 shift.
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An employee assigned to the Capacity shift may wark on the
following Monday, Tuesday, Wednesday or Thursday when
absent or on a day-at-a-time vacation on Sunday if such work is
being schaduled that day and il work is available and na one is
being raplaced, providing the employes contacts supeivision by
11:45 a.m. on the Capacity WE-1 shift and 11:45 p.m. on the
Capacity WE-2 shift,

An employea that preschedules a half (*¢} day of vacation is
eligible for daily overtine. Hf the employee is on a half (1%) day
vacation when the overtime is asked, # becomes the
employee's responsibility to contact supervision to determing if
an opening is available for them to work and no one is being
displaced.

An employee is not entitled to weekend work when on a week's
vacation, except in an emergency. However, the amployse
may work overtime on the Saturday/Sunday preceding the
vagation waek({s) as this will be considered oventime for the
previous woek's work. An amployes wha schaduied a one-hajt
() week vacation the last half of the week is not entitled to
weekend work, except in an emetgancy. This includes
empioyees who are on day-at-a-time vacation (Wednesday,
Thursday and Frigay}.

An employee who is being laid-off is entitled to weekend work
provided the employes's (ast regular workday iz Thursday for
Variable shifis or Friday for Monday through Friday ghifts.

Where the applicable rate of pay is time and ona-haif the
emiployee will be charged with oné and one-half (1'%} hours for
each overtime hour, Emplayees assigned o the Variable or
Capacity shifts will be charged 1ime and ons-half for all such
avartirne sredited, even i the employeé is paid at straight fima
due to the requirernent to work forly (40} hours before overtime
is paid.
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Where the applicable rate of pay is double-time, the amployea
will be charged with two (2) hours avertima for each overtime
hour. Employses assigned fo the Variabie or Capacily shifis
will pe charged with two (2) hours for all such overtime credited.
aven if the employee is paid al straight time due to the
requirement to woark forty (40} hours before overtime is paid.

An employee asked to work overtime, aiter the daadlines
definad in Paragraph 20, wheve the overtime is in a degartment
or shift other than their own, will hot be charged with such
overtime refused but will be chargad i the employae works
such overtime.

An employee who is asked to work additional oveitime whils
working an overtime shift, will not be changed for such addiiona!
ovartime it refused, but will be charged if such additional
overdima is worked.

Telgphotie offers of overtime where management reaches the
employee, are charged whether of not the overtime is worked,
All work, or retusal of work, on a day observed as a holiday
under this Agreement is changed.

An employes who gccapts an overtime assignment but fails to
report for such assignment will be charged with an absence,
This absence will be counted as a regutar scheduied workday
absenca and will be included in the employee’s work record and
handled as ouifined in Paragraph 100.

Ovortime Averaging and Re-Avaraging

On January 1, of each year, ovetime records will be set at zero

(0). AMHer January 1, an employeg’s ovestine hours will anly be

averaged of re-averaged when:

{a) empioyes is returning from tayoff. When an employes
retums from layoff the employes will ba given a new
overlime record which will have charged against it the
average total amount of overlime previcusly worked in the
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appropriate overtime group into which the employee is
transfarved or recalled.

{b an empicyee becomas perrnanent in a new departmant,

{c} anemployee is on temporary transfer. The employes will
be given the average of the appropriate overtimé group in
the new depanment. The employee will be maintained on
the home department overtime racords, while on
tempatary transfer and the employee's overtime record will
be thargad with any eligible overtime had the employee
remained in the home department. The employes's
overtime raoard will not be re-averaged when the
employee rrurns (¢ the home depariment.

{d) a probationary sfnployee gains seniority. The employee
will be given the average of the appropriate overtime
Qroup.

When changing shifts in a depariment, an employee will carry
their overtime hours with them on the new shift, Re.averaging
will nat be done for shift changes within a departmant.

When an employee i5 farmed out and works overtime in that
depariment the overtimea shall be charged against the empioyee
and the employee’s homa dspartment.

)l
The supervisor will keep daily records of all overtime worked by
the employeas. In order thet the cyertime or a shift within a
department s distributed as evenly as possible {within & half [12]
an hour balance), those with the least amount of overtime shail
be asked to work first among those qualified 10 do the work. It
is fecognized that an employee may be qualified o do the
overtime work without holding the applicable job elassification.
It an employee is eligible for ovartime but declines the hours
that are ofiared, the overime will ba offered to the next qualified
employes.
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The supervisor's Copy of the overtime record will be posted
at the supervisors desk and kept as current as possible.
The names anil work centers, whete applicable, ot those
scheduled for daily and weekend overtime wark or in the
department and shift will be displayed in the depariment
area by the supervisar prior to the overtime work to permit
checking by smployees 50 they may determins before the
avertime is worked if any errors in selection have been
made. This information is to be used by employess to point out
any overtime assignment errors to the supervisor before the
overtime is warked. Whean an entife shift in a depariment is
scheduled for waekend work, a notice displayed to that effect
need not include names and work centers.

Itis further agreed that the Company wilt maintain as close a
halance of avertimeg hours among the shifts within a department
as production necessitates and individual skills allow. [tis
recognized that overtime houss worked on any given day are
subject to produgiion requirements. Sych raquirernants may
not retuire all shifts {i.e.: both first and second shifts, V-1 and
V-2 or WE-1 and WE-2) to work additional hours in the same
day. The intent of this paragraph is i only work the overtime
vaquired to mast production requirements, not to balance
ovartime between shifts.

Overtime Guidelineg: (Where Monday through Friday, Variable
and Capacity shifls are all in the same departmen.}

For Scheduled Overtime ~ Planned absences, planhed
vacations, planned shift gaps, et¢. where production neads
dictate that all shift openings be filled.

Monday Through Eriday Shilts (M-F}

- Usa WE-1 to caver M-F's first shift Monday through
Thursday.

-Use V-1 to cover M-F's first shilt on Friday.
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- Use WE-2 to cover M-F's second shift Monday through
Thursday.

+\se V-2 to cover M-F's second shift on Friday,

- \Use the lower total shift hours of shift WE-1/WE-2 to cover
M-F’s third shift Tuesday through Thursday.

- Use the lowsr total shift hours o shift WE-1/V-2 to cover
M-Fs third shift Monday.

- t)se the lower fatal shifi hours of shift WE-2/V-1 to cover
W-F's third shift Friday.

For roygh Fri ift :

= Offer Saturday/Sunday first shift ovartime initialy to MF's
first shift, then 1o V-1,

- Offer Saturday/Sunday second shift overtime initially to M-
F's gacond shiff, then to V-2,

- Offar Saturday/Sunday third shift overtime initially to M-F's
third shift, then te the lower hours shift between V-1 and V-
2.

Variable Shifis (V-1 V2)

- Uze WE-1 1o cover V-1 on Monday through Thursday.

- Use WE-2 to cover V-2 on Monday through Thursday
{ends Friday moming 02:15 a.m.).

For Daily Varigble Shift *4 Houi” Gap:

- Work V-1 twa hours early daily on Tuesday through
Thursday.

~Work V-2 two hours Jate daily on Tuesday through
Thursday.

- Use M-F first shift to fill the gap on Friday from 02:15 a.m.
to 05:45 am.

me hifta -1 8 &)

F shift s gched s

- ¥only one shift iz scheduled on Friday and’or Saturday
and/or Sunday
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- Use V-1 to cover the first half (& hours) of shift.
- Use V-2 1o cover the last hak (6 hours) of shift.

- Ii both shifts are scheduled on Friday and/or Saturday
and/or Sunday
- Use V-1 o cover all WE-1
- Use V-2 to cover alt WE-2

i n Capacity Shifis -1 and WE-2) when

Monday thru Friday shifi{s) is scheduled:

- Friday shift
- Use V-1 to cover the first half (8 hours) of WE-1 on
Friday.
- Use V-2 to cover the last half (6 hours} of WE-1 on
Friday.
- Use M-F's third shift to cover all of WE-2 on Friday
{ends 06:00 a.m. Saturday) and Saturday (ends 06:00

am. Sunday)

- If only ane shift is schaduled on Saturday and/or Sunday
- LUise the lowear total ghift hours of V-1 or M-F's first shitt
to cover the first half {6 hours) of either Saturday or
Sunday,
- Use the lower total shift hours of V-2 or M-F's second
shil to cover the last halt {6 hours) of either Saturday
or Sunday.

- If both shifts are scheduled on Saturday and/or Sunday
- Use the lower tota! shift hours of V-1 or M-F’s first shift
to cover all WE-1 on Sunday.
- Use the lower total shift hours of V-2 or M-F's second
shift to cover afl WE-2 on Sunday (ends 06:00 a.m.
Manday).

Far other daily production needs or to cover for short notice (i.e. |
unplanned) absence or vacation, the plan would be to work .
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shifis early or lato, as neaeded and with an effort toward
talancing distribwtion amaong the shifta.

These guidelines attempt to define primary on-shift avertime,
Where an employee Is a primary on-shift candidate, the
employes will ba charged for the overtime, even if hot worked.
When situations arise whare not anough employees “on-shit®
accepted the overime, and an off-ghift amployes is asked, the
employee will ba charged enly if the employee works, not if the
overtime is declined.

i itlernent on Tr. or P i
An employea temporarily transferred shall have had to work two
(2) weeks at the employaa’s reqular work schedule in the
department to which transferrad before becoming entitled to
overtime. Such employee may work overtime at any time upon
the request of the supervisor, provided all other employees
working in that department have been asked 1o work, 1tis
agreed that f the temporary transfarred employee has satisfied
the two {2} week raquirerment within the six (8) monmhs
immediately prior to the overtime need, such employae will ba
entitled to overtime in attordance with Paragraph 33.

Prabattonary empioyees will not be asked 0 work until an
employees with saniority working in the department and on the
shift, including tamporarily wansiermed employses, have been
asked to work, except that when all employess in the
department on all shifts who are qualtfied for the work invalved
have been asked to work and more employees are needed,
qualified probationary employses may be asked,

ARTICLE V - HOLIDAYS

Paid Hohdays
All emplayees on the senlority list assigned to the Monday
Through Friday shifls and the Continuous ahilt shall receive
eight (B)-hours pay at their regular straight-time houtly rate
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inclusive of shift premiums for the following holidays; New
Years Day, Good Friday, Memorial Day, Fourth of July, Labor
Day. Thanksgiving Day, day after Thanksgiving Day, December
Twenty-fouwrth, Christmas Day, December thiny-tirst,
Employee's Birthday, and a Company-designated floating
hatiday, providing the employees have worked a major part of
their last scheduled workday before, and the major part of their
first schaduled workday after the holiday; providing such days
are in the same wotkwesk as the holiday; except where this
work raquirement is specifically waived by the Company for
reasons of personal urgency.

One Aoating holiday will be designated by the Company on of
batore March 1 of each year or, if not designaled, it will be
selected by mutual agreement between the Union and the
Company.

Based on the haolidays listed above, all ernployses on tha
senionily fist assigned 10 the Variable or Capagity shifts shall
be: (1) paid up to ninety-six (96} holiday hours at the applicable
rate inctusive of shift premiums, and (2) will have the

* opportunity for up to ninety-six (38} hours of time off from work
per the following: {a) holidays are paid at the applicable rate of
pay when observed on the ragular scheduled work shifi, (b) all
hotiday qualifiers apply, (c} employses are able to take
remaining hours as pre-scheduled within the vacation quotas
within the following year, {reference Paragraph 38,
Holiday/Vacation Scheduling).(d) employees have the choice of
getting paid or taking the time off, (e} employees choasing pay
in lisgy of remaining holiday hours must request such payment
by January 31, and will receive paymeant in February, {f} it an
employes observas more than ninety-six (36} holiday hours on
their shift, they will be given the option of working and getting
paid at their double-time rate of pay if a heliday is worked after
ninety-six (95) holiday hours weré observed. Such work hours
shall be calculated at the double tima rate and the hours shall
be offerad in ona-half shift increments 1o provida the payment
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the employee would have received, had such employea not
exceeded the allotted 96 hours. f more than one half shift is
required to make-up tha payment, then the employee will ba
afforded the opportunity at his/her option to work the portion of
tha 2nd half of the shift required t make up the time or the
entire second hak of the shift. Hours worked will not be
chargead as cvéntime and no overtime claims will be considered,
(9} the Company will maintain it's current practice of assigning
ona floating heliday.

Employees assigned to the Capacity shift will observe tha Good
Friday holiday on Easter Sunday.

Holiday/Vac hadulin
Holiday/Vacation hours are comprised of the holiday hours an
employee eamed during the pravious year, These eamed
hours are available for the employee to preschedule in full
day/odd increments with their supervisor, within the current
vacation quotas, or tha employae may chaase to be
compensated for all or a pant of the eamed Holiday/Vacation
hours during January of each year,

When scheduling eamead Holiday/\Vacation hours, employees
must follow the guidelines listed below.

1. All Holiday/Vacation hours are to be prascheduled with
supervision.

2. Holiday/Vacation cannot be used for random or half {1/2)
day vacation,

3. Employees are responsible to keep track of their regular
vacation and Holiday/Vacation entiflement and usage.

4. Regular vacation and Holiday/Vacation will be tracked
separately (i.e.: two buckets of hours),

5. Employees must stipulate which bucket of hours is to be
used. Hthe employes does not stipulate, the hours will
first be taken from the vacation bucket.
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QOdd hours (non-shift increments) of Holiday/Vacation may
be used at any tims. All odd hours {non-shift increments)
of regular vacation must be used last.

Holiday/Vacation must ba taken in prescheduled full days
within the vacation quotas. All odd hour increments of less
than a full shift must be taken at one time.

Remaining odd bour increments of regutar vacation and
Holiday/Vacation can be combined if equal to or less than
a full shift. These odd hour increments must be
praschoaduled.

Al earred Holiday/Vacation hours must be taken in the
calendar year. Holiday/Vacation cannot be carried gver
into the nexi calendar year. Regular vacation and
Heliday/Vacation bucket hours cannot be combined to
qualify for carryover to the next vacation period.

The Thiee Hour Rule applies i¢ Holiday/Vacation and
regular vacation. The submission of documentation to
Human Resources is required as per the aftendance
policy. Y an employee has excused time off during their
shift, the empioyee is responsible for coming to work if
three hours or more can be worked, if 1955 than three
hours can be worked the employee needs to communicate
this when submitting their documentation to Human
Resourges.

Nate the threa hour attendance guideline will apply for
smployses with lass than a full days vacation left, As an
example: {a) it an employae has two hours of vacation
remaining, tha employee is schedulad io work the
remainder of their shift. All attendance policies/guidalines
apply tor employees taking off from waork, {b) it an
emplayeé is assigred to a V-1 shift and has sight hours of
vacation remaining and wants 1o take the remaining two
hours o work, the thres hour guidelines stipulates that the
time would be an excused absence provided the employes
follows the attendance policy.
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38 Al employess will comply with the following procedure when
obsarving thair Birhday Hotiday:

(1) When an employss's binhday falls on the employee's
regular SCHEDULED workday, the employss is required to
1ake a day off within the same work week (Monday thraugh
Sunday}.

(A} The empioyee may observe their birthday on the actual
day when i falls on a scheduled workday. The
ampioyea is required to pre-schedule the day with
SURDYISION 2 mirkmum of one day in advance, or

{B] The employee may cbeerve their Bithday Holkiay on any
day of their schedulad wirk week {Monday Through
Sunday} in which their birthday falls, provided it is pre-
scheduled a minimumn of one week In advance and is
spproved by supshvision, based on production neads.

{2) When an employee's bithday falis o a NON-SCHEDULED
work day, based on the empioyee’s ragular shift, the
employee is required 1o pre-schedule A day off trorn work
within the same reguiar work week in which the binhday
falls, provided it is pro-scheduled a minimum of one (13
week in advance and is approved by supervision, based on
praduction needs.

Employees will be pald double-fime if scheduled ta work on a
day abservad as a bithday holiday, scheduled or non-
s¢heduled (as identified above), provided the employee adviges
their supsrvisor that the day requested to be worked is being
observed as a birthday holiday, tharefore paid at double-time,
for that employee prior to the employee baing schedulad wo
work. Cohsigtent with past practice, if an employee
inadvertently works their birthday hoiiday ot is on vacation the
entire woel in which the birthday oocurs, the employea will be
able to re-schedule the birthday holiday to the next soonest day
as approved by supeivision, based on produclion neaeds.
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Other
If an employea’s birthday falls on a day being observad as a
holiday, the Birthday Holiday will be considered as occumring on
the employee's following workday.  Bodler operators rmay
schedule their Birthday Holiday to coincide with their tlcating
weekend schedule, if otherwise eligible to do so, provided such
time off is schedulad at least one (1) week in advance.

For employees assigned to the Monday Through Friday
Schedule, when December wenty-fourth and December thirty-
first fall on Saturday or Sunday, the holidays will be observed
on the preceding Friday. When any other holiday listed above
falls on Saturday, it will be observed on the preceding Friday.

Sick or Milit, Vg
Employees who have been laid off In-a reduction of workforce
duing the workweek prior to or during the week in which the
holiday falls shall receive pay for such holiday or eamed holiday
hours (based on assigned shift) per Paragraph 37,

Emplayees who go on sick leave during the workweek prior to
or during the week in which the holiday fails shall receive pay
for such holiday or eamed holiday hours {based on assignad
shifty per Paragraph 37.

Employees who go on mifitary leave during the first or second
workweek priar to or during the weak in which the holiday falls
shall recgive pay for such holiday or eamed holiday hours
(based on assigned shift} per Paragraph 37.

ARTICLE V| - OTHER PAY PROVISIONS

il Back P
Any empiloyas called back lor work outside regulardy scheduled
hours shall recerve nol less than two {2) hours pay at the
applicable rate.
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Beporting Pay
When an employee reponts for work and no work is available,
the employee shall be paid up to the flrst half of the shift at the
employee's applicable rata for the tima lost during the first half
{%2) of the shilt unlass notified in advance of the starting time of
the shift not to report for work. When an employes reports for
overtime work and no work is available, the employee shall be
paid two (2) hours at the employee’s applicable rate of pay,
Scheduled gvertime shifts of less than two {2) hours will be paid
for the time worked. However, if stoppage of work is dus to fire,
lightning, failure of power lines or other causes beyond the
Company's control, no payment for lost time shall be made.

The Company agrees that employees shall be notified when not
to report for work by either the supervisor of the depantment, the
Human Resource Department, or the Company.

Ti |
H it has been established that an injury 10 an employee has
arlsan out of and in the course of employment with the
Company, and the employee is instructed by the Medical
Department to roceive outside troatiment for the infury during the
currant shift, the employes will be paid for time necessary 1o
abtain such treatmant. If follow-up cutside treatment is required
which cannot be scheduted outside the employee’s regular
warking hours, the employee will be paid up to two (2} hours at
the employes’s applicable rate of pay for time lost lrom the
regular working hours for the first such follow-up visit only,

In the event an employes is instructed by the Medical
Department to receive subsequent outside treatrnent during the
employee's regular shift because of the inabllity to continue
wark due to the original injury, the employse will be paid for
time necassary to obtain such treatment.

In any case whera an employee balieves outside treatment for
the injury is necessary during regular working hours, even
though the Madical Department has retused to instruct the
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employee 1o receive such cutside tieatmens, the employee has
the option 1o leave work 10 receive outside treatment, Should &
be determined that the treatment was necessary in order thal
he employee continue work or it it is detemmined that the
empioyee is unable o continue work, the employse will be paid
for the time lost fron: regular working hours in accordance with
Paragraphs 43, 44 and 45,

if the emplayee loses time and the attending physician
determines that the amployes is physicatly unable to work the
balance of the shift in whith oulside treatment was recaived due
to the severity of the injury, the employee shaki be paid for the
balance of that regular shiff, but not to excesd a ful) days wape
{reguiar hours), upon fumishing proot of the physician’s
determination. 1f an employea is injuréd while working in the
plant and such injury arises out of and in the course of
employment, and the injury is of such nature as to preveént the
employes's retum to work for an initial period of thiee (3J) or
moTe consectiive calendar days excluding Sunday {unless
assignad and working on the Capacity shift) or paid holiday or
vacation following the day of injury, then the Company will pay
such employae a sum equal to the current sickness and
accident daily benafit rate for each of such three (3) days:
provided, however, that such payment shall not be mada if the
Wotkmen's Compensation carrier of the Company is required to
pay the smployee Workmen's Compensation for the three {3}-
day period following the day of injury.

Bereavement
An employee with seniorily, who is working &t the lims, will be
granted threa (3) regular working days ofl with pay at their
applicable rate in the event of a death in the employee's
immediate family. hmmediate tamily is defined as the
employee's wite, husband, fathar, mother, son, daughter,
brother, sister, father-indaw or mother-in-law.

An amployea may take the time off with pay later than the day
of death or funera) if circumstances warrant and are a direct

28




47

result of the death. An employes with seniordity, who is working
at the time, will be granted one (1) regular work day off with pay
at their applicable rate for the death of a grandparent/grandchild
of the employse.

When an employea is on a three (3) day bereavement for &
member of thair immediate family, in accordance with the Labor
Agreement, the Company will not raquire documerntation from
the amployee. The employee is required to notify the Company
as identified under the attendance palicy.

An employes with seniority who [s working at the time has \he
option of working and being paid for the bareavemsant. {Up to
twenty four (24) hours for immeadiate family and eight (8) hours
for a grandparent/grandchild of the employes.) Employees that
chaose to work and b paid bereavement will receive sight (B)
hours of bersavament pay for each day worked. Employees
must contact Human Resources to gxarcise the bereavement
pay/work option,

Beareavement is not intended to include overtime.

Jury Puty
An employee with senionity shall be excused from work on a
workday when called to perform jury service in a coun of record,
provided priar notice i5 given to the Company.

Employees assigned 1o the second shift or Varable Cutpa (V-
2) Schedule may transfer to first shift or Variable Output (V-1)
Schedule respactivaly for the waak(s) of jury duty provided the
employee raquasts the transfar to Human Resources at least
onhe {1) calendar waek belore the jury duty is to be served.

Employees assigned to the Variable Qutput {V-2) Sthedula
have the option of romaining on V-2 and having up to the last
thrae (3} hours of their shift excused personal business the
night before jury duty is to be served upon approval of Human
Resourcas.
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49 An employee with seniodty who is excused from wark for jury
service and who fumishes the Company with a statement from
the court with regard to jury pay received and time spent on jury
service will be reimbursed by the Company as follows:

Monday Through Friday Schedules

1} A first or third shift employee will receive sight {8} hours of
pay at the employee's regular siraight-ime rate less the
amount raceived as jury pay for each day called to serve as
a juror.

2} A second shift amployee will aceive eight (B) hours pay at
the employae’s regular straight-time rate less the amount
received as jury pay for each day called to serve as a jurer,
provided ihe employse is not excused fram further service
before noon on tha day far which reimbursement is claimed.

in no event shall an employee be reimbursed for more than
twenty-one {21) days jury setvice in any parod of one year,
commenging with the first day for which claim for
reimbursement is made,

Variable Dutpul and Capacity Schadutes

When an amployee is called for service as a juror, the
employee will be paid the difference betwgen the fee raceived
for such service and the amount ot eamings lost based on the
employae’s current rate (lost by the employee lor reasons of
such servica) up 1o a limil of the employee’s normally scheduled
hours in a workday and forty (40) hours per week. An
employea shall not ba raimbursed for more than one hundred
sixty-sight {168) hours of jury service in any one (1} year,
commencing with the firsl day for which claim for
reimbursement is rmade.

An employes assigned to the Variable V-2 shift (Monday
through Thursday) or Capacity WE-2 shift (Friday only) will
receive a full shifts pay at the employee’s regular straight-time
rate less the amount receivad as jury pay tor each day called to
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serve as a juror, praviged the employae is not excused from
further service before noon on the day for which retmbursement
is claimed.

Jury duty is to be paid at the accelerated rate for employees on
the weekend Capacity Schedule shift.

An emplayae with seniority who is called for jury senvice,
responds to the call and loses time from work, but is not
accepted for jury service, wili receive an amount equal to the
reguiar wages lor such time lost on the employee’s regular shift,
providad the employes tums 1o the job promptly.

CLE VI —

It shall be the policy of The Trane Company to recognize
saniority. To aceomplish this, there shall be one seniority fist
covering all employees in all production departments.

Brobationary Period
The probationary period shall consist of he employae working
twalve (12) scheduled work waeks which will begin the Monday
following succassful completion of the new employes
orientation. Time misged during the probationary perind, full or
partial day(s) will be added in increments of full working days to
said probationary period. In situations where individuals are
agsigned to work in the same week of the orientation, the
probationary period will begin as of the Monday of that week.

An employee shall have no seniority rights until the complation
of the probationary pericd and will be given a seniatity date of
Monday following twelve (12) scheduled work weeks. The
amployse’s wage rate will be increased to the seniotity rate
upon complstion of said probationary period.
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Employess that start in the same week and have added day(s)
due to absenteeism during their probationary period wilk have a
common seniority date, The seniority wage increase wil
becoma eHective beginning at fhe completion of the probation
penod. This paragraph does not apply to the summar hirg
program (children of active Trane employess),

An empioyes shall lose seniority rights for the folowing
T8830NS:

1. Voluntarily terminates employment with the Company.
2. Employee has been discharged.

3. After boing laid off, f an employee fails to report for work
within five (5) days after being notified by the Company,
through the Human Resource Dapartment by certified letter,
provided, however, that no amployee shall lose senijority
tights if the employee's failure to s¢ repont is the result of
sickness or causes beyond the employse’s cantrol, in which
case the amployee shall furnish written proot.

4. If for any reason an employee has had thirky-six {36}
consecutive months of unemployment with the Company ar
a period equal to ona-half (12) of seniotity, whichevet is
greater.

5. It the employee is absent without notics o the Company for
five (8) consecuiive days.

Layoft
When it bacomas nacessary to reduce the working forges, the
{ast employee on the seniority list shall be the first amployes
laid off, eic.. and the iast employee laid off shall be the first
employse recalied, etc., except as hereinafter provided. Before
any layoffs or recalis of any gmployees occur. a list of
employees 1o be laid off or recalled will be presentad 16 the
Shop Commiltee as (¢ the émplcyses laid off or recalled and
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the effact on senicrty; but this shail not in any way interfers with
the right of the Company to raduce its force,

IF it is necessary to call smployees back out of saniority
because their skills are required, the Company will provide a list
of those being called back 10 the Union bafore doing so.

When employaes are called back out of seniority because their
skills are raquired, the Company will assign the ermployees o
the jobs they were called back for out of senlority.

Maintenance Man, I Giuvideli
It is agreed that manpower movermnents {layoff/surplus) of
maintenance personnal will be done in accordance with the
labor contract with the following clarifications:

I} Within the same trade and department, (Joumeymen to
Joumeymen) saniority wilt be the predominate factor
govemning manpower movement. Deviations from straight
seniority will only occur in the ingtance where a very
specific, highly technical skill not cammon to all
joumneymen from the same rade is required based on
recognized work requirements. Possible exceplions to
straight senionty will be reviewed by Human Resources
and Union Shop Committes before the exemption is acted
on.

Il) Within the samae trade and department, {JJoumsymen to
Apprentice} the joumeyman is recognized to have a higher
skill level than an apprentice. Joumeyman will have layoft
protection aver an apprentice in the same trade even if the
apprantice is more senior.

1) Within the same trade and department, (Apprantice to

Apprentice) the following criteria will be utilized to
determing skill/qualifications for manpower movemant:
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A. 8001-10,000 Hours - Govamed by straight seniority.
H an apprentice is not able 1o
complete indenture, apprentice
will be moved into his most

curnant joumeyman

classification.
B. 7001-8000 Hours - Govemed by straight seniority.
C. 6001-7000 Hours - Govemed by Straight seniority.
D. 4001-6000 Hours - Govemed by straight seniority.
E. 20014000 Hours - Govemed by straight senionity.
F. 1001-2000 Howrs - Govemed by straight seniority
G. 0-1000 Hours - Probationary period.

For example, an employee in the 6001-7000 hour category will
be considered as having more skill and qualifications than an
employea in the 2001-4000 hour category.

Note: If the need arises within one year of being declared
surpius (based on empioyee working at the e} an
apprentice with over 1000 hours completed in the
apprenticeship program will have the opportunity to be
reinstated into the apprenticeship program.

This apportunity must comply with all current ruies and
ragulations of the Wisconsin Appranticeship law, Trane
Company Apprenticeship guidelines and current Labor
Contract.

Itis atso agreed that exemptions in maintenance will be
handied based on skiit and qualiicalions with seniot
qualified/skilled people being given the cpportunity to
perform the work with the junior person going to layofl.

Exemptions and Deviations from Lavoff
56 Al bojler operators, welders, and electricians are exempt from

tha seniority clause as to layoff as long as they ane needed on
their exempted jobs. It is understood that an exempted
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employse must have demonstrated the capability to perform the
roguired job. If the Company replacas an employee exempted
in one of the abova jobs with an older qualified employee, the
exempted employee will be laid off.

Deviations from straight seniority in addition to those listed
above can only be made for justitiable reasons, that is, when an
employee's qualifications are essential on available work and
ro senior employea not subject to layoff has the necessary
qualifications. The Company will specify such exemptions to
the Shop Committee sufficiently in advance of the layofi/recall
giving tha specific reasons for such deviations in sach case,
The company will endeavor to find altemate qualified
emplovees not subject to layoff for such exemptead amployses
to replace thasa so exempted. The Company will not be
requirad to make mora than twa (2) transters to replace one (1)
employee under this paragraph.

The following guidelines clarify the sxemption procadure and
are in reference to Paragraphs 55 - 61 of the current Labor
Contract.

1. All exemptions from layoff are based on needed skill
requiraments.

2. The Company will identify the employees and needed
skills {0 be exampted to the Union Shop Committee as
soon as possible afller manpower requirements have bean
determined.

3. Furthermora, production operations will review manpower
to determine if adjustments can be made to free up skilled
amployees to fill the needed exemnpt positions. Such
manpower adjustments will be communicated to the shop
committes.
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4. The Company will (per the job postingintemal upgrade
language} initiate a job posting/internal upgrade for
exempled skills as soon as determined.

= Al capable employees will be considered provided the
employees can parform the skilled job wilh a reasonable
amoun of training.

If such training is required for capable senior employees,
the junior employees will remain on the exempted jobs
until the senior emplayeas are trained ta fill the exempted
positions. At that time the junior exempted employses will
be Jaid off.

+  No qualified employses will be forced out of their home
dapariment into any exempted job position.

B. Exempflions will be discussed between the Company and
Shop Committes upon reguest,

The parties may discuss from time to time the problem ot
daviations from seniority on layoff.

Prabationary amplayees will not ba axempt from siraight
seniority if other qualified employees are available.

If the: Union does not agree with certain exemptions, the
Company and the Shop Committee shall make avery effort to
resolve their differences befora resoring to the grievance
procedure, '

Layotf Notice
When layoffs, because of fack of work, are in accordance with
straight senionty, the employees affected shall be given two (2)
working days nolice of the employee’s regular work shift betora
being laid off for a pericd of two (2} weeks or more. Itis further
agreed thal in case of materal shortages resulting from
conditions beyond the Company's control, the two (2) days
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63

notice provision will be waived. Employaas exempted from
layoff who are to be aid oft because thay are no longer needed
on the work for which they are exempt may be laig off without
notice. Such exempt employeeas will work to the end of the shift
in which layoff notice is given.

ne-Da
Layoffs due to lack of work or matarial shortages will be made
by seniority in a department, provided such a layoff does not
exceed one (1) day in any oné (1) week. For any layolf in
excess of one (1) day in any (1) one week, the procedure set
forth in Paragraphs 54, 56-60 will be foliowed. This paragraph
is not intendad to be used 1o establish a regular workweek with
less days than the employees ragularly scheduled weaek for the
employees in any department, and shall be appliad in such a
way that no employee is aftected more than six (6) times or
more than thrae (3) conseculive waeks in a twelve (12)-month
peniod. The Union Office will be notified in advance of any
layoft under this paragraph.

Inventory
The interruption of preduction due to the taking of inventory is
not to be considered as an ordinary layoff. Employees will be
asked for inventory work on the basis of seniority in the
department provided they are able to perform the work involved.
However, when production is also schaduled on their shift, an
employee who is scheduled for inventoty will be given the
opportunity instead to work on such production for which the
employee is qualifiad on this shift and is senior to employees
who would otherwise ba scheduled for such production.

It inventory is scheduled for Saturday and/or Sunday, this
principle will still apply notwithstanding Paragraph 33.
Employees who work inventory assignments on Saturday
and/or Sunday will be chargad for such hours on their overtime
record. A refused offer of inventory work on an overtime basis
will not be charged.
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Final notice for production work shalt be posted four (4) days
before inventory. f any addition is made in the production
schedule subsequent to such notice, any employes affected
therebry will not be disqualified for holiday payment if the
empioyee chooses not to work on production on inventory day.

ARTICLE Vil - TRANSFER

Bequests for Transfer
Al raquests for parmanent transfers by employsas may be
granted by the mutual consent of the Shop Committee and the
Company. These transtars shall not be put into effect until
agreed and acted on at a regular monthly meeting between the
Shop Committee Chairperson and a represenmtative of Human
Resourcas.

The selecting of employees fo fill vacancies shall be based
upon seniority and qualifications. An employee shall not be
antitlad to have more than ona (1) parmanent transfer a year.
An smployee shall be entitied to submit no more than twelve
{12} such requests in any calendar yaar.

When an employee is granted a job or depanment transter, the
employee shall have up to a thirty (30) calendar day, orin the
case of the maintenance and inspection departments, upto a
sixty (60} calendar day trial penocd to determine:

1. If the employee is acceptable in the new job, If not
accaptabla in tha new job, the employea will be given verbal
notice by the supervisar as to why the employee is not
acceptable, Wherever possible, such verbal notice will be
given prior to the employee leaving the department.

2. If the employee desires to remain in the new job, one {1)
thirty (30} calendar day extension may be made at the
request of the employee, the Union, or the Company.
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When such request is made, the Linion, the employee, and
the supsrviser will receiva a written notification using the
designated form obtainad from Supervision, the Union
Qffice or Human Resources.

3. The employee's rate will not ba lowerad in the new
departmen until the employss bacomes permanent in saig
depariment.

I ora nsfe
All employees who have bean on ternporary transfer for three
{3) months prior to January 15, April 15, July 15, or October 15
will be raviewed on these dates of each year to dsterming
whether or not it would be possible to make the transfer
permanent. An employee's ratd will not be reduced during tha
temporary transter periad. The amployes will receive the rate of
the job being parfarmed while on temporary transfor if it is
higher than the employee's classified mte as soon as the job
cycle has been completed. |f itis decided to make the transfer
parmanent, the employee is given a rating in the new
department, and the option of accepting the new rate or
returning te the old job and department.

niority Princi
It shalt be the policy of the Company to follow the principle of
seniority insofar as it is possible to do so in making temporary
transfers and in returming employess 1o their home
departments.

Employses will be transferred from their home departiment by
inversa seniority regardiass of shift assignment, provided the
remaining employees are qualified to perform the remaining
work. .

Exception for Uni regentative
A department steward, a chief steward, or a member of the
Shop Committee, will not ba farmed or transterred from the
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depariment, nor subjéct to replacemént on the shilt (undar
Paragraph B5) nor transferred 1o another shift (under Paragraph
87) 50 ong as there is work available in the employes’s job
classification, or in a job classification the employee has held, or
ather wark available which, in the Comipany's judgmen!, the
amployee is able to perforn.  This provision shall not be
construed to give extra senionty ta such Union representalive in
the event of layoff under Article VI, or to prevent such Union
raprasentative from exercising individual seniority undes
Paragraphs 85 and 87.

Calling Back Transferred Employees
When it is established that there is a need for additional
persoanel for two (2} calendar weaks or more in a department
with smployees out on temporary transfer, such temporarily
transferred employees will be returmed 10 their home
department to fill the need in accordance with Paragraph 67
unless such naed is heing met temporadily by an employes with
physical limitations who is unable to parfonn these normal
duties. Such neaded employes will be returmed 1o the
departmant no later than the first scheduled workday of the
affectod employee fallowing the existonce of the need except
where an unusual replacement problem exists or there aré
employees with physical imilabens assignad 10 1he job, in which
¢ase the employee and the Union will be 3o notified. Howaver,
piior 1o the senior employee on temporary transfer losing rate
protection and home deparment rights, the employee with
physical limitations will be remaovad from the job. The Union will
also ba infonmed of the action to be taken by the Company so
that the employee can be retumed to the home department as
promptly as feasible.

it an employee Is scheduled o be retumed to the home
department 1o il a need, but is delayed due to an unusual
replacement problem, and rate protactian or right to retum, as
provided in Paragraph 72, is due to expire during such delay

40




7

petiod, such righis will be extended until the employee is
roplaced,

Eaming
H is recognized that in order to utilize the work torce efficiently
and to keep pecple working insofar as possibie, the Company
requires Rexibility in tarming employees for short periods up 1o
six (6) calendar weeks. An employee may be fanmed out by the
Company becausea of a reduction of work in the home
dapariment, bacause the employee's specific skill s needed in
another department or because of the production teeds of
anothér department. Depariment senjority will be applied on
farm-outs and in the retum of famed out employees whes
praciical o do so.

Excopt where production neads reasanably require otherwisa,
employees shall not be placed in a deparmesnt whete
employoes are Jarmed out prior to retuming those on farmout
back to their home department by saniority.

Forced Transtors
When an employee is forced to accept a permanent job or
dapartment transfer due to a shorlage of work, material,
manpgwer, 1., such employes shall catry the presenmy
classification rate for a period of three (3) months as provided in
Paragraph 66 of the current contract ptus an additional sty
{30} days. This pariod may be axtended for a period equal to
the length of time such employee was preciuded trom
consideration for retum to the home department by the
temporary presence therein of an employee with physical
limitations. The Company will make every effort to place such
an employes within the four (4) month pariod on available work
consistent with the emplovee's rate, seniority, training and
gualifications. Howsver, in no case will such an employee
replace another employoe in a job. i wark again becomeas
availabie in the occupation the employee was perfaming, the
amployee will have the option of retuming to the occupation
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providing the individual has sufficient seniority and no employee
with physical limitations is assigned to the job. However, prior
to an employee osing rate protection or the smployee with
limitations getting permanent department rights, the employee
willr fimitadions will e removed. After this period, the employee
on forced transfor shall recefve the rate for the new job provided
such rate is lower thah the old rate. If the new job rate is higher
than the oid rate, the employae shall recaive the naw rate as
soon as the job cycle has been completed, i, during the four
(#) month period immediately following the new rate and
departmert assighment, work becomes available in the
department from which the employee was forced transferred,
the employea will have the option of retuming to the

deparnment.

Wage Rate Handling
When an employes is transfeired inlo a job classification where

the training cycle tas previously been completed the employee
shall recaive the rate for that job immediately provided such rate
is higher than the rate canied.

If an employea continuously parforms a job, with a higher
classification rate for ane (1} 1ull day or more, that job rate shall
be raceived as long as the employee continues to perform the
job provided the job cytie has bean completed. 1 the employee
continuas on the job for a paricd of nine (9) cumulative months
within a two (2)-year period, the employee’s short-termn rate
shall becoma the employee’s iob classification.

Product Transfer or Discortinuance
When the Company transfers a product line or a portion thereo!

from La Crosse, or discontinues the manufacture of a product
line ar partion thereo! at La Crosse, 0r mergas twa (2) ar more
departments and as a result of such action a department is
dissolved or a major portion of the regular employees in such
depariment are no longer needed on their jobs, sach smployee
in the department whose job is abolished because of this
action will be subject to the following protedure:
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1. Such employee will not be reduced in wage rate fora
period of six (6) months frym the date of transfer from such
department unless the employee requests, and is awarded,
a permanent transfer, i, after the six (8) months penod, the
employee has no permanent department, the employee will

. be placed on a foreed transfer in accordance with
Paragraph 72.

2, Further, before such transfar or disconfinuance of a product
line or a portion thereof takes place, the Company and the
Union will discuss the problems of the placement of the
above-affected employees on jobs within the bargaining unit
in an atternpt to resolve such problems consistent with other
provisions of this Agreement.

New Department
A new deparimenm is created when a new product lina is
onginally manufactured in a separate plant area, and such
department is assigned a new department nurnber. When a
new dapartment is created, the Company and the Union will
agree upon a precedure for the distribution of information
regarding the department and the minimum requiremants
therefor, The selection of the employees will be made in
accordance with Paragraphs 64 ang 82, and the provisions of
Paragraph 65 shall also apply.

Bequirerm: for U
Upgrades, on or after June 15, 1993, for both current and future
employees will ba based on distribution percentages. The
Company will manage the distribution of employees as
identified in the Contract Amendment, *Attachment B
throughout the Labor Grade Structure based on need,
Groupings, under the Job Restructuring Program, will continue
to be used for the purmpose of praparing an individual for
upgrade when the need as identified by distribution arises. The
usa of “groupings” will no tonger ba the sole qualifier for an
upgrade.
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Employees who temporarily perform a stand-alone job, in a
higher classification, will be compensated as outlined in Article
ViIl, Paragraph 74, of the current Labor Agreement. However,
consistent with Demand Flow Technology principles, employees
may be required to periorn duties at adjacent work stations for
shoit petiods of ime that may be in a higher or lower
classification without having their rate of pay adjusted. This
principle of “one up, one down,” is essential to Demand Flow.

The Company will establish the distnbution percentages,
including the current workforce, and will manage to that
distribution. QOperations will be responsible for astablishing and
managing distribution percentages. In addition, Operations will
sthedule a meeting to discuss the workforce distribution at least
semi-annually with Union leadership. The minimum percentage
for MT will not fall below ten percent (10%). The combined total
for MT and T1 will not fall below 35 percent {35%),

Saniority within a departmant will be used to fill upgrade needs
in grades T2 and befow. Upgrades based on need in T1 and
MT will be filled by classification (welding, machinist, machina
operations, assembly, factory sarvicas) and seniornty within the
department, i.e., an upgrade to an MT welder will be filled by
the senior qualified person already in the welding classification.
An exceplion may exist when the entry-level position within a
department is above a T2. In such cases, saniority will be used
to fill the upgrade.

Transfer to Lighter and incapabili
when a senior employee, who is at the time working, requests a
transfer to light work, or the Company determines that such an
employee is incapable of performing the amployee’s regular job,
tha Company and the Union will discuss the problern with the
intent of:



1. assigning the employee to available work which the
employee is able to perform and which needs to be
parformed, and

2. paying for such work at the wage rate of the job the
employee would be performing,

it Is understood that the above does not obligate the
Company to make work for an employee or to assign an
employes to work which cannot be performed satisfactorily.

Amencans With Disabilities Act {A,D.A.)

79 Nothing in the Agreement shall be construed as a barrier 1o

reasonable accommeodation to qualified applicants or
employeas with a disability, as defined by the Act, provided the
Company agrees to provide the Union with advance notice of
any job assignment or other form of accommodation which may
otharwise conflict with the terms and conditions of this
Agrsemaent.

Leaving or Retuming to Bargaining Linit
Any member of the bargaining unit who has been promoted or
transferred or is promoted or transferred 1o a position outside
the bargaining unit described in Article | shall maintain the
amount of seniority held at the ime of such promotion or
transfar and will not continue to accumulate seniority within the
bargaining unit.

Should such employee request to return to the bargaining unit
or should the Company decide to retum such employee to the
bargaining unit, the employee will be reinstated with the amount
of seniority maintained at the time of promotion or transfer, The
Company agrees that it will not retum employees to the
bargaining unit for the purpose of temporarily reducing the stafl
of non-bargaining unit employees. When such employes
retumns 1o the bargaining unit, job and depantment assignments
will be at the discretion of the Company. The employee will ba
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assigned the entry-evel job within a department. The employae
will be granted home department rights in the department where
assigned. The Union will be notified of tha job and department
assignment five (5} days prior to such assignment wherever
possible,

However, an amployee will not be placed in a department
where the assignmeni would cause the transter of a regular
department employee than working in the depariment, or where
thare are employees out of such department on temporary
transfor, or where there is not a need for the employee in the
department for at least two (2) calendar waeks.

Nothing, howaver, contained in Paragraph 80 shall he
construed as lirniting the Company's right to discharge any
employee promoted or transtemad from the bargaining unit for
cause.

Should any employee who has been promoted or transfered
from ihe bargaining unit and then retumed to the bargaining unit
under tha above procedures, be subsequently again promoted
or transfemred from the bargaining unit, the employee will lose
all saniotity status in the bargaining unll on the date of such
promolion or iransfer.

An initial temporary vacation replacement assignment of up to
three (3) months outside the bargaining unit will not be counted
toward the limitations of this paragraph.

P, n { ers Not Covared
All permanent transfers not covarad elsewherg in this
Agreement shall be discussed with the Shop Committee before
such transfers are made.



ARTICLE IX - SHIFT TRANSFERS

Voluntary Shifl Exc| up to 1 k
B3 Voluntary shift exchanges which are approved by the Company
will be permitted between two (2) employees in the same
department on a temporary basis {up to one [1] week) il such
exchange conforms to the Walsh-Healey Act and does not
cause overtime payments. No changes in night shift premium
will be made for either employee involved in temporary shift

exchange under this paragraph.
Yolyntary Shift Exchange (more than 1 week)

84 A request for an exchange of shifts - for up to one (1) year by
two (2) employees in the same department will be permitted
praviding:

1. Neither employee puls in more than one (1) workday in a
twenty-four (24)-hour period in making the exchange, to
conform with the Walsh-Healey Act.

2. Naither of the employees making the exchange may da so
again within a period of six (6) months, baged on Company
approval,

3. The qualifications and experience of both employees are
relatively equal.

4, The employees involved shall complete and submit the
Yoluntary Request Form to Human Resources with a copy
to the Union. Forms may be ottained {rom Supenvision, the
Union Office or Human Resources.

Shift Preforonce
85 An employee with at least ong (1) year seniotity may replace a
junior smployee on a diffarent shift in the same depantment
subject to the foliowing:
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The junior employee shall have worked in the same
depanment for at least six {(6) months.

. In order to bump, an employee must be qualified to do the

job of a junior amployee being bumped. Typically, this
means the bump will be in the same classification {i.e.
welding, machining).

. In addition, an employee will be allowed to bump if the
employee is able to do the job of a junior employee with a
minimal amount {couple days) ol updating on the job.

. Altemately, the Company will consider manpower
adjustments/moves in order 10 accommodate the bump.,
This accommodation will only be allowed if there is no
disruption to production and within all applicable Labor
Contract provisions. The Company maintains tha right to
assign work,

. The Company is not required to train the employee thatis
requesting the shilt preferance. The only training
requirement is where the senior employee is replacing an
employes in the same or a lower rated labor grade, the
Company will, in all instances where possible, train a
replacermnant within three (3) months for tha senior
employea so that the shift transfer may be exercised. The
trairting period will start within a one (1) waek period after
the employee’s written requast is acted upon at the regular
mesting. Also, employeses transferred to other shifts for
training cannot be bumped.

Bump Procedura (Shift Preference) with the Maintenance
Program. Bump Procedure Apprenticeship: To meet the
training requitements of the apprenticeship program, an
apprentice may not bump or be bumped while on a specific
shift for training the first 2 years of a 4 year program or tha
tirst 6 months of a 1 yaar advanced program.
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Joumeymean/apprentice may burp only within their own
classification,

Supervision determines the person being burmped and any

) manpawer adjustments involved. Supervision will

cemmunicate to the amployee and steward on the status of
all bumps. -

There will be not more than ona (1) such translar for every

" thirty (30) regular employeas or portion thersof in a

depanment in any two {2) month period, except that each
department will be allowed at least one (1) such transfer in
any two (2) month period. The number of transfers to be
allowed in accordance with the above pravisions will be
determined on August 1st and February 1st of each year.

86 With respect ta the operation of this paragraph, an employee

87

who has perdormed a job in a deparment clagsified in Labor
Grade Technician 4 for nine (9) months, or a job classified in
Labor Grade Technician 3 or above for twelve (12) months, may
be replaced by a senior employee from another shift. This doss
not place a requirement on the Company to grant a full rate to
any employee befora the job cycle has been completed.

Transter fo Another Work Schadule

Whan it is necessary to transfer an emploves from one shift to
another, the youngest employee by seniority in the department
capabla of doing the work involved, shall be so transferred.
When ancther shift is fo be established in a department, the
shift wilt be manned by transferring the youngest employees by
senlority from the shift capable of doing the work involved.

The above principles will apply provided no sepior employae
capable of doing the work expresses a preference to bs
transferrad to the shift involved,
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be notified as follows:

1. An empioyee on Variable Quiput will be notified prior to the
end of the shift on Thursday. However, if the shift being
transterred o is a weekend shift, then the transter will be
affectiva on the sacond Friday following such notice.

2. An employee on a weekend Capacity Schedule shall be
notified no later than the Sunday workday. Translerto a
Manday workday will be effective the second Monday
following such notice. Transfer to another weekend shift will
be 1he first Friday following such notice,

3. Employees transferred from a weekend Capacity Schedule
to a Monday Through Friday workweek of five (5) days,
gight (8} hours or a Variable Cutput Schedule will have the
option of Monday as a day of rest (providing the employee
is not transterring from Capacity (WE-2) shift to Variable (V-
1) shift. However, the Company will provide work equaling
forty (40} howurs of pay through Friday of the same
workweek.

ARTICLE X — RULES AND REGULATIONS

BULE 1} Pilfering, which includes the stealing or taking away of
any of the property (including scrap) of The Trane Company,
withaut the wiitten permission of the supervisor or designated
Company reprasentative, is prohibited.

RULE 2} Funching angther employee'’s starting and stopping

card, or any falsification of the employéee’s own starting and
stopping card, is prohibited.
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RULE 3) Caralessness of an employae which contributas to the
injury of a fellow employae; any act of an employee which does
or might contribute to the serious injury of an employee, which
incluges fighting on Company property; or any intentional act
which rasuits in the dastruction, the detacing of Campany
property, or tha writing of indecent language, drawing obscene
drawings on cards, bulletin boards, walls, or any other part of
the Company property, is prohibited.

RLILE 4) The use or possession of intoxicants or controlled
substances on the Company's premises or on Company time is
prohibited,

A VIOLATION OF ANY OF THE RULES AND REGULATIONS
NUMBERED ONE (1), TWO (2), THREE (3}, OR FOUR (4)
WILL BE CAUSE FOR IMMEDIATE DISCHARGE.

RULE 5) Those employees who are capable of parforming their
assigned job efficiantly and capably but wha fail to da 5o will
raceive a wiittan waming, a copy of which will be given to the
Shop Committes. The employee Wil be given at least thirty (30)
days to show satisfactory improvement. i, following recaipt of
the written waming, the employse fails to show satisfactory
improvement, the employee will, not eadier than thirty (30) days
and not later than sixdy (60) days following such receipt, be
given a ons {1}-week suspansion. Whare an amployee's
previous sarvice record has been good, the tength of the
suspension may be modified. If the employee receives a
second witten waming within six (6) months of the beginning of
the suspension, the employee will be given at least thirty (30}
additional days to show satisfactory improvemant. If, following
receipt of the second written waming, the employee fails to
show satisfactory improvemnent, the employes may, not earier
than thirty (30) days and not later than sixty (80} days following
such raceipt, be discharged. in alt cases under this nule, an
employee's previous Cormpany service record shall ba given
congsideration betore the discharge panally is invoked. The time
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periods given in this paragraph are understood to be periods “of
working time®.

“Of Working Time" Defined
The phrase “of working time” referred to in this Agreement shall

include perods during which the employae is actually working,
vacations, time lost due to bona fide illness or injury, military
training, and & conseculive absence of six (6) months or more
for any reasen, Each petiod of time (three [3] months, one [1]
year, etc.) 1ollowed hy “of working time” will in every case
tarminate no later than eighteen (18) months after the date it

bagins.

Reportin 1]
RULE 6) All smployeas must natify the Company when they are
going to be absent or tardy. Notification must be made prior to
the start of the shift by calling the “Employea Absence
Reporiing System” (EARS) on (608}-787-2142 All absences
ot tardys must be raported on EARS even If the employee
notifies other Company representalives atrout their

abgen ¢ tardy. All calls must om and saved
per the procedure- Employees that do not have a touch-tone
telephone are to call {608}-787-4882 10 report their absence or
tardy. i an employee does not call in for each absence or
tardy, prior to tha start of their shift, as identifiad above, the
abgence or tardy is unexcusad. Employees should also inform
their supervisor ahaad of tirme whenaver they know they will be
absent or tardy. Emengency situations will be handled on a
case by case basis.

Employees do not have 1o napon their leave eary on EARS
prior o the start of their shift. Employées must verbally notify
their supervisor prior to the stant of their shift if they ara going to
leave early and want consideration to be excused.

All absences pertaining to work related injuries/illnesses must
be reported and handled in accordance with the attendance
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policy, unless Paragraph 97 applies and the daily reporting is
not requirad.

Emplayees that know they are going 1o be absent from work
have the oplion 10 apply for a formal leave of absance through
Human Resources. Once an employee is on an approved
loave of absencs through Human Resources, the dally reporting
is not required. tn addition, employees must go on a leave of
absence after missing in excess of one wark weeak per
Paragraph 140 of the cument labor agreemant.

Empioyeas that are going to be absent from work for one
workweek (seven caléndar days) or less may schedule the time
away from work with Human Resources. Jn such cases,
employees are raquired to: (a) schedule a tima to meet, outside
of tha employee's shift, where practicable, on their own time,
with a Human Resources representative, (b} submit
documentation acceptable to the Company in advance of the
absance ta Human Resources, and {c) receive approval by
Human Resources to be away from work, Upen receiving
advanced approval by Human Resources, daily reporting is
not required.

Furthermore, employass retuming to work from a medical leave
ot absence, or a leave that does not have a predetermined
return date, must first raport to Human Resources with the
appropriate retum to work authorization/documentation before
raturning to the job.

Excused
The following absences will be excused when approved by the
Company and will nat be sublject to the pregresseive discipling
procadure;

1. Jury duty, military duty, funeral leave, occupational
nessfinjury, Human Fesource-approved leaves of
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absance, vacation, paid holidays, not schedubed for work,
Union businass and sick with medical proot.

2. Employee must provide documentation acceplable ta the
Company within five (5) working days of the employee’s
work schedule after return to work,

3. Regarding the “Three Hour Rule", i an employee has
excused time off during their shilt, the employee is
responsible for coming 1o work if three (3) hours or more
can be worked. If three (3) hours cannot be worked the
employee naeds to communicale this when submitting
their documentation 1o Human Resources. The "Three
Hour Rule" applies to employees obsarving less than a full
days vacation. Nots the following exceptions: (a}
employees that attend Union meetings must relum to work
vpon the contlusion of the Union meeting, and (b} the
“Three Hour Rule™ does not pentain to medicat ar therapy
appointments involving work related injuries. When
released to retum to work by the physician, injured
employses are to immediately retum o work even if lass
than three (3) hours remain on their scheduled shift.

Unexcused Absence Defined
100 Unexcused absenca is defined as:

1. Failure to notity the Company before any absence or on
the first day of absence prior to the start of the employee’s
shift will rasult in an unexcused absence, except where the
employee furnishes proof that it was impossible to give
such required notice.

2. Sick without medical proof.

3. Personal business unless approved as a leave of absence
by Human Resources.




4. Regarding the “Three Hour Rule”, if an employee has

oxcused fime off during their shift, the smpioyee is
responsible for coming 1o work if three (2) hours or more
can ba worked, K three (3} hours cannot be worked the
employss needs to communicate this when submitting
their documentalion to Human Resources, The “Three
Hour Rule” apphias for employees observing less than a
fuil days vacation. Note the following exceptions: (a)
employess that attend Unjon meetings must retum to work
ujron the conclusion of the Union meeting, and [b) the
“Threg Hour Rule” does not partain to medical or thecapy
appaintments invelving work related injuries. When
released to return to work by the physician, injured
employeas are to immediately retum to work gven i less
than three (3) hours remain on their schaduled shifl,

Unaxcu — Disciplin

Unexgusad Absence — Discipling
101 Unexcused absence will be subject to the following progressive
disciphine procedura:

1.

2.

Step | ~ Bix (B unexcused shsences within a twetve (12)-
manth rolling period will result in a first wiitten warning,

Step Il - Eight {8} unexcused absences within a twalve
(12)-manth rolling period will result in a second writter
waming.

Step Il - Ten (10} unexcuszad absences within a twelve
(12)-manth rofling period will result in disgharge-

Consecutive scheduled working days of unexcused
abeances will each be considered as a separate violation.

3. The Campany will isSua corrective action within fifteen {15)

of the employes’s regular workdays from the incident that
causes the action,




4. EAP will be offered in conjunction with prograssive
discipline Steps one (1) and two (1.

xeused Tardv/l eave Eady Defined
102 The following approved tardysfleave earys will be considered
excused and will not be subject to the progressive discipline
procediue:

1. Jury duty, tuneral leave, ocoupational iliness/injury,
petsonal emengency approved by Human Rasources, no
work ig available, Union business, sick with medical proof
and doctar/dentist appeointments with proof.

2. Employees must provide documentation, acceptable to the
Company, within five {5} working days of the employee’s
work schedule after return to work.

3. Regarding the “Three Hour Rule”, if an employae has
excused time off during their shift, the amployee is
respansible for coming to work if three (3) hours or more
cah be worked. If three (3} hours cannot be worked the
amployes noeds 10 communicate this when submitling
their docurnentation to Human Rasources. The “Three
Hour Rule” applies for employees ohserving less than a
full days vacation. Note the following exceptions: (a)
amployees that attend Union meetings must return 1o work
upan the conhclusion of the Union meeting, and (b) the
“Three Hour Aufe” does not partain to medical or therapy
appointments involving work related injutiss. When
released o retum 1o woik by the physician, injured
employesas ara to immediately retutn 10 work even i less
than three (3} hours remain on their scheduled shitt,

Unexcused Tardy/Leave Ea ine
103 Unexcused tardyrioave sarly is dalined as:




1.

Failure 1o notify the Company of the tardy/Naave early for
doctor/dentist appeintments pror to the start of the
amployee's shift.

Sick without medical proof.

Reganding the “Thres Hour Rule”, if an employee has
excused iime off during their shift, the employee is
responsible for coming to work if three (3) hours or more
can be worked. If thres (3) hours cannot be worked the
amployee needs to communicate this when submitting
their documentation to Human Resources. The "Three
Hour Rule” applias for employses observing less than a
full days vacation. Note the following exceptions: (a)
employees that attend Union meatings must raturn 10 wark
upon the conclusion of the Union meeting, and (b) the
"Three Hour Aule” does not pertain to medical or therapy
appointments lnvolving work related injunies. When
released to retum to work by the physician, injured
employees are to immediately retum to work even it lass
than three (3) haurs remain on their scheduled shift.

An employee who is tardy and lsaves early in the same
day, will only be charged with ong (1) violation. A tardy or
‘eave early.

Unexcused Ta ve Early = Di

104 Unexcused tardyafeave earys will be gubject to the following
progressive discipline procedure:

1.

Step | — Six (8) unexcused tardys/leave earlys within a
twelve (12)-month rollmg period will result in a first written
waming.

Step 11 - Eight {8) unexgused tardys/ieave earlys within a
twalve (12-month rolling period will result in & second
wiitten waming.
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Step 11l - Ten {10) unexcused tardys/isave earfys within a
twalve (12)-month rolling period will result in discharge.

. Consecutive scheduled working days ol unexcused

tardys/laave eéardys will @ach be considered as a separate
violation. :

. The Company will issue comective action within fifteen (15)

of the employee’s ragular workdays from the incident that
causes the action. .

. EAP wil be offered in conjunction with progressive

discipline Steps ana (1) and two (I}).

105 AULE 7)

106

107

108

nsubordination.

The rafusal of any employee-to obey tha work orders of
the immediate supervisor(s) is prohibited.

Extrema insubordination will be cause for discharge.

BULE B) Any employee who directly or indirectly willfully slows
down of imits personal production or that of another employee,
or maching, will have viclated thess Rules and Regulations.

ANY VIOLATION OF THE RULES AND REGULATIONS
MNUMBERED SEVEN (7), OR EMGHT (8) SHALL SUBJECT THE
EMPLOYEE TO ONE (1) WEEK'S LAYOFF WITHOUT PAY
FOR THE FIRST VIOLATION AND DISCHARGE FOR THE
SECOND VIOLATION WITHIN A PERIOD OF ONE (1) YEAR
OF WORKING TIME.

RULE g) Being under the influence of intoxicants or controliad
substances while on the job is prohibited,

58




109

110

111

112

113

114

115

116
117

RULE 10} Employses agree to confine their lunching to the rest
period.

RULE 11} Employees are prohibiled from doing other than
Company work during working hours, and from using
machinety, tools and equipment or Company materias for
personal yse.

ANY VIQLATION OF THE RULES AND REGULATIONS
NUMBERED NINE (9) THROUGH ELEVEN (11) SHALL
SUBJECT THE EMPLOYEE TO A ONE (1) WEEK'S LAYQFF
WITHOUT PAY AND TWO (2) VIOLATIONS WITHIN THREE
(3) MONTHS OF WORKING TIME OR THREE (3)
VIOLATIONS WITHIN A YEAR OF WORKING TIME WILL
SUBJECT THE EMPLOYEE TO DISMISSAL.

BULE 12y Employees will, when raquired, report a comect tally
of work done. The report of a false amount or the falsification of
tha employes's production card shall be an infraction of these
nules,

AULE 13) Smoking is prohibited in “No Smoking” arsas..

BULE 14) Employees shail be at their work at the starting signal
and shall ke at thelr work unti] the stopping signal, Washing up,
axcept when designated by the supsrvisor or for safety ar
hygienic purpeses, shall be done after the stopping signal.

BULE 15) Employees shall cbserve the requirements in
punching tima clocks as indicated In instructions.

BULE 16} Leaving the plant withaut permission.

FOR THE FIRST VIOLATION OF THE RULES AND
REGULATIONS NUMBERED TWELVE (12) THROUGH
SIXTEEN (16}, THE EMPLOYEE WILL BE SUBJECT TO A
WRITTEN WARNING. FOR A SECOND OFFENSE WITHIN
§IX (6) MONTHS OF WORKING TIME, THE EMPLOYEE WILL
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BE SUBJECT TO SUSPENSION FOR ONE (1) WEEK. FOR A
THIRD OFFENSE WITHIN ONE (1) YEAR OF WORKING
TIME, THE EMPLOYEE WILL BE SUBJECT TO OiSCHARGE.

The general niles of safety must be observed. Failure to do so
will incur the penalties as set forth in the Safety Code. The
Company wili cooperate o see that these nies of salety are
observed by all employees.

Just Cause
When it is pecessary o discipling (including discharge) an
employee for just cause, the Hurman Resource Dapatment will
advise the Union, at the time the discipling is administered, that
Paragraph 119 Just Cause is baing cited.

Discipline or Discharge
A wiitlen grigvance concerning a disciplined or discharged
employee must be filed within five (5) working days of the
employee’s work schadule after the employee or the Union
receivas the confirning discipline or discharge letier from
Human Resources. Failure to meet said deadlines witl cause
the discipline or discharge to be final. The employea or union
may file a grievance at any time prior to the deadlines.

When Unign Representation is Required
H a Union member is summoned 1o answer a charge of violating
the rules and regulations, the member shall have Union
topresentation.

ARTICLE X|
RIE E PROCEDURE AND ARBITRATION

GRIEVANCE PROCEDURE

ble
It is the conviction of the partias that prompt and fair handling of
complaints or grgvance matters will lead 10 more effective
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operation and more harmonious relations among the
employaes, tha Union and the Company.

dure Clarifications for
STEP 1: Anemployee who believes they have a grievance

shall discuss the allegad grievance with the supervisor within
seven {7) of the employee’s regular scheduled workdays after
the event has occurred, or after the amployee should have had
knowladge of the event, with or without the steward for this
area, as the employes desires, in an attempt to resolve the
grievance. i a safistactory agreement is not reached and the
employee wishes to appsal the griavance, ft shall be taken up
with the depantment steward within three (3} of the employee’s
requiar schaduled workdays following the supervisor's oral
answer. If the supervisor and steward are unable to resoive the
grievance, the steward shall take the matter up with the
appropriate Shap Committeeperson within three (3} of the
employee's regular scheduled workdays following the
supervisors oral answer. It is understood that no settlement at
Step 1 can be inconsistent with the provision of this Agresment.
i the complaint is not camied to Step 2 within the time imits
specified above, it shall be considered settled.

STEP 2: The appropriate Shop Commiitteeperson must take
the matter up with the Production Manager and/or designated
Company representative within seven (7) of the employee’s
regular scheduled workdays following the supervisor's oral
answer to the steward. In invastigating the alleged grievance
and in discussing it with Company representatives the Shop
Committeeperson will taka only such time as is reasonably
necessary. The Production Manager, or designated Company
representative, will give an oral answer by the end of three (3}
of the employee’s regular scheduled workdays from the firme
the investigation and discussion concludes.

Second step grievances submitted by depanment stewards on
a Capacity (WE) shift shall be answered by the following Friday.
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If the Company's response is not saltisfactory and the employee
wishas to appeal the grievance, it shall be reduced to writing
and presented to the Human Resource Department within five
{5) of the employee’s regular scheduted workdays following the
Plant Manager, or designated Company representative's oral
angwer. [f the complaint is not carded to Step 3 within the tima
limits specified above, it shall be considerad settled.

STEP 3: Whitten grievances presented to the Human Resource
Department will be placed on the agenda of the naxt regular
grievance meeting. Such masting will be held on the Monday
preceding tha first Saturday of each month at 1:15 p.m. The
Company will pay the Shop Commitiee from 12:15 p.m. 10 1:15
p.m. prior to this regular mesting for the purpose of organization
of material to be discussed. The Company will advise the Shop
Committee, in writing, of its final position of the grievance within
five (5) workdays (excluding Saturdays, Sundays and holidays)
of said meeting.

A representative ot the JAMAW may be present and participate
in any regular or special meeting between the Company and
the Shop Committas.

Any grievance involving disciplinary time off or discharge may
be initiated by the Shop Committee directly at Step 3.

STEP 4; Aditration — The Company’s answer provided in Step
3, of the Ginevance Procedure, shall be considered final unlegs
within fifteen {(15) workdays from the-date of the grievance
meeting (excluding Saturdays, Sundays and holidays) the Shop
Committee requests in writing to the Human Resource Manager
that the grisvance be submitted to an impartial arbitrator in
accordance with Paragraphs 133, 134 and 135 for the purpose
of holding a hearing at which the parties may present testimony
and gvidence. Any time limits stipulated in the grevance
procedure may be extended for stated pericds of time by mutual
agresment in writing between the parties.
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Committ
There shall be four (4) commitiespersons of the Union who
shatt have the ight to investigate a gievance in Slep 2 at the
request of the steward of the depariment. These four (4)
people shall have & maximum altowable time of six (6} hours in
any one week which will be paid for by the Company.
Notwithstanding this maximum time-aliowance, it i understood
that these Shop Committeepersons will spend only such time as
is reasonably necossary 1o investigate and present grievances
in Step 2. 0 is underatood that the Urion will designate the
separate ajeas to be covered by vach of the Tour (4}
Committeepersons. In emergency situations of major
importance, the chairperson of the Shop Committes may be
called in by the Comunittesperson at Step 2. 1t is agreed that
the Union will not abuse this privilege and that the Human
Resource Dapartment will be notified in advance.

Plant 6 tiv
The chaimperson of the Shop Committae may appoint thrae (3}
Union representatives to act for the Union in Step 2. These
Union reprasentativas shall be second shift or Variable Oulput
V<2 shift empioyees. No mora than one (1) such Union
represatitative shall be selectad from one plant. The selected
Union vepreseniative’s panlicipation shall be limited to Step 2 of
the grievance procedure on the second shift or Variable Ouiput
V-2 shift. Each of these Union representatives will have a
maxirnum aitowable tfime of four {4} hours per week which will
be paid for by the Company. Notwithstanding this maximum
time allowance, it is understood that these Union
reprasontatives will spend only such time as is reasonabiy
necessary o investigale and present grievances in Step 2, I
the Union has a need for a Unian represantative on the third
shift or Capacity WE-1, one {1} employee may be selected to
function n the sama manner as the second shilt or Variable
Qutput V-2 shift Union representatives with the same maximum
aliowable time. The Union may also designate one (1) Union
reprasentative 1o act for the Union in Step 2 as provided above
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on the lirst shift or Variable Output V-1 shift in Plant 6 and the
north sids arsa. Such employes will be appointed from the first
shift or Variable Outpul V-1 shift at Plant 6 and will be allowed a
maximum of four (4) hours paid time per week for grievance
investigation at Step 2 in accordance with the abave principles.
Such employee will refer grievances beyond Step 2 to the
chairperson of the Shop Committes.

Monetary Adjustmeni Limitation
If any complaint or grievance settlement tn Steps 1, 2, and 3
involves monetary adjustment, such adjustment shaif be made
effective on the data the complaint or grievance was presented
to the supervisor at Step 1, provided that under no condition will
such monetary adjustment be made retroactive for a period of:

1. more than five {5) working days from the date of
settiernent in Step 1,

2, for more than ten {10} working days from the date of
sottlement in Step 2, or

3. for more than fitteen (15) working days from the date of
presentation of the written grievance by the Union to the
Hurman Resource Department in Step 3, or for job-rating
grievances, as providad in Paragraphs 151 or 153,

Any arbitration decision involving moneatary payment will be
govemed by number 3. above.

At all steps of the grievance procedure, the parties agres to
disclose all partinant facts ralied upon.

Arbitration
Selaction of Arpitrator
Following a request for arbitration meeting the requirements of
Paragraph 128 above, the Company and the Union shall jaintly
request the Federal Mediation and Congiliation Sewvice to
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submit a panel of seven (7) arbitrators. Each party shall have
fivo (5} workdays to accept or reject the first pane! submitted.
The five (5) days may be extended by mutual agreement
between the parties. If such panel i5 5o rejected, the parties
shall immediately raquest a néw panel which must be used.
Upon mutual acceptance of the first panel of receiptof a
secard panel, as the case may be, e Company and the Union
shall altemately strike a name from tha panel untif a single
name remains and that person shall be the arbitrator. The
Union shall first cross out a name on the first apbiteation under
this Agreement and thereafter on the odd-numbered
arbitrations. The Company shali first Cross out a name on the
sscond astration and thereafter on the even-numbered
arbitrations.

: Atbitration Arrangermnents
The arbitrator chosen shall be notified. The arbitrator will
advise the parties of the fee in advance of the hearing.
Expensges and charges by the arbitrator shall ba borna equally
by the Company and the Union.

A date mutually satisfactory to the parties shall be agreed upan
and tha dispute or grievance shall be sybmitted to the aritrator.
After all tacts and testimonies have been presented by both
pariies, the arbitrator shall render tha award by the agresd
designated date.

nel
A guestion raised by either party as 1o the arbitrability ol a
gnevance shall be subject to arbitration. It is undarstood that
any question involving generat wage rates or the Company's
labor grada structure shall not be subject to arbitration. The
function of the arbitrator shall be of a judicial nature. The
decizion of the arbitrator will be final and binding upon the
parties, but the arbitratar shall not have the power 1o add (o,
subtract from, or modily the terms of the Confract and shall
decide only the issues properly before the arbitrator. An
arbitrable grievance must involve a guestion of intarpretation or
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application of the terms of this Contract. The decision of the
arbvitrator will be complied with as soon as possible.

ARTICLE Xii- UNION REPRESENTATIVES

Genaral
The L'nion will inform the Company of the names of all Union
officials including stewards. The Shaop Committes authonized to
bargain with the Company shall consist of no more than five {5)
members. Itis agroed that no employes will be discriminated
against because of elocted status in the Linion.

Absenca for Unign Business B
Ragular mambers of the Union Executive Board and Shop
Committea who are to be absent on legitimate business of the
Union will be excused for such absence, providing advance
notification is given 1o their supervisor or the Human Resource
Depantment. Upon advance notice from a designated officer of
the Union fo the Company’s Hurman Resource Departrent,
other Union Officials/Representatives and employees other than
Union reprasentatives will be excused from work 1o perform
fegiimate Union business provided the number requested does
not interfere with production requirements.

Procedure for Leaving the Depariment
None of the department stewards nor represantatives of the

Union shall leave their depariment until they have notified their
Supervisor.

ARTICLE X — LEAVE OF ABSENCE

General
All Leave of Absence must be approved by the Human
Resource Department. It is understood that an employse shall
not daliberately falsity reasons for requesting a leave.
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141 “Tha privilege of leave of absence, not 1o exceed sixty (80) days
in a year, may be granted to an employes if the application for
such leave of absence is approved by the Company and the
Secretary/Treasurer of the Union prior to the time off requested.
The Union will be notified of leaves approved by the Company.
In case of sick leaves and emergencies, prior approval is hot
necessary.

142 Extension of a leave of absence may be granted by the
Company and the Secretary/Treasurer of the Union for good
cause shown,

143 leave of absence not to exceed sixty (60) days in a year will ba
allowed for up 1o seventeen {17} employees total at any one
time for personal reasons providing such leaves of absence are
approved in advance of the requested time off by the Company
and the Socretary/Treasurer of the Union.

Other Employment Prohibited
144 No employee will receive leave of absence for the purpase of
trying another job.

Public Office or Union Pggition

145 Union Pasition: Notwithstanding the provisions of Paragraph 53,
a leave of absence will be granted to an employee elected or
appointed 10 a Union position with the Local Lodge, the JAMAW,
or such other labor organization as the parties may mutually
agree, upon proper application to the Company. Such leave
shall be granted for a period of one (1) year, and will be
extended from year to year, but only for the same purpose for
which the leave was granted. Such employee shall continue to
acerue seniotity and service for the duration of the approved
leave.

Public Cffice: Notwithstanding the provisions of Paragraph 53,
an emplayee elected or appointed to public office may renew
leave from year to year for a perlod equal to the employee’s
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1otal seniority with the Company, except that the employee will
not accrue seniority or service beyond a period equal to one-
half {12} of the total seniority when leave began.

Educational Leava - ¥,
Leave of absence up to eighteen {18} cumulative months of
such leave will be granted upon request to a military service
veteran for the purpose of furthering education providing the
employese is eligible for such educational benefits under
applicable law and has submitied proof of enroliment in an
institution authorized to conduct such training. Such leave of
absence may be extended at the discration of the Company for
a period of up to an additional eighteen {18} cumulative months
of such leave subject to the above conditions,

Returni m Leaw
An employee who retums to work within the leave of absance
shall be reinstated according to position on the senionty list at
the former rate of pay plus increases or minus decreases that
may have become effective during the absence, provided the
employee gives at least three (3) days notics of the intention to
retum,

Retuming From Sick Leave
An employee who promptly presents, to the Human Resource

Department, medical approval acceptable to the Company for
retum from sick leave to full-time work at full capacity, if
warranted by the employee's seniority standing and
qualifications, will be offered an assignment to refum effective
no later than the second regular working day following the date
of such presentation of medical approval. Failure to meet such
offer deadline will require the Company to pay the employes a
surm squal to the current sickness and accident daily benefit
rata for each regular working day following the date of
presentation of such medical evidence and continuing unfil the
date such offer of work is made available to the employee.
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Physical Exam Reguirement
When an employes who is on a leave of absence for medical
reasons (nonindustrial) desires to return to worlk, the employee
may ba required to take and pass a physical examination 10
prove the employee capabls of perfoming regular work or the
equivalent theraat, If work is provided, it will be within the
restrictions/limitations the employes has.

ARTICLE XIV - JOB RATING

The Job Rating Committee shall consist of three (3) members of
the Union, and at least three (3) members of the Company.
Continuity of experience in the job rating plan is intended so
that proper administration of the plan will result, When a new
job develops or the requiremants of an ok job change to
change the job content, the job shall first bo standardized as to
methods of production, tooling and equipment, etc. Within thirty
{30} catendar days after the job is standardized and is
functioning satistactorily as o quality and quantity, the Job
Rating Committes will rate out the job. The Job Ratlvg
Committes will schedule its regular meeting dates in advance
on a monthly fraquency. Based on tha number and urgency of
pending ratings, the parties may schedule an interim meeting by
mastual agreement.

Disagreement on Rating
In tha event of a disagreement on the job content of a new job
or job content changa of an existing job 8t a regular meeting, a
fioor review, followad by a joint committes meeting, will be
made within thirty {30} days of that regular meeting. The fioor
reviow will be made by one {1) committee member from the
Unlon and one {1} member from the Compaiy. Any grisvance
over & job rating to be considerad timely must be filed in Step 3
of the grievance procedure by the Shop Committes within thidy
{30) calendar days following the date of the meeting which
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follows the above floor review. Any settlerment in Step 3 will be
effective on the date of the floor review, provided there is a
grievance timely filed in Step 3.

However, where the Company-determined rating would resuif in
a lower rating than the current rate camied by employees
regutarly performing the work involved, such Company-
determined rating will not be placed in effect until it has been
discussed al the second regular meeting.

The Shop Commitiee must then file a grievance at Step 3 within
thirty (30) calendar days from the date such Company-
datemmined rating was placed in effect and any setifement in
Step 3 wilt be effective on the date the Company-determined
rating was placed in alfact.

Newly-Created Job
On a newly-created job, no permanent assignment will be made
until thirty {30} days after the date of the Commiites’s rating or
the date the Company-determined rale is put into eflect,
whichever is the earfier. If the employes performing the job has
a higher rate than that put inlo sffect, the amployee may accept
the lower rate or the job or, within the thiny {30} days, decide to
return to the previous job. However, the Company may retain
the empioyee on the new job at the employee’s curment rate for
a period of time adequate for training a replacement.

Efigctive Date — Grigvanga
Where a job Is re-rated and the rate is increased, an employee
performing the job will.receive the higher rate effective on the
date of the ficor review, provided a written grievance conceming
the rating of the job was prasented to the Human Resource
Department and, provided the job cyele has been complsted.

Quer-Rates
Empioyees whose jobs are rated downwards will not be
reduced in rate at the time of rating but will carry an over-rate
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status by tha amount tha job is reduced. Over-rates will be
eliminated or reduced by applying one-half (12} of any
negotiated wage increass including improvament factors
against the over-rate.

Any employee holding an over-rats who receives a permanent
transfer 10 some other classification will lose the over-rate
status.

Any employes parmanently Wranstarved 1o of given a rating in a
classification which has over-rates attached t it will receive the
rating for the jolx upan completion of the jab cycle.

ARTICLE - TION

Vacation Periods
The vacation perod will stan on the Manday preceding the start
of aach of the following one (1)-year periods: March 15, 2001,
1o March 15, 2002; March 15, 2002, to March 15, 2003; and
March 15, 2003, to March 15, 2004. Vacations ara not
cumulative from year to year. Vacations may not run
consecutively from year to year mete than ohce during the term
of the Labor Agrasment and then only if the employee
qualifying for and requesting such consideration meets the
scheduling roquirements of Paragraph 164, With advance
notice to the Company prior to the vacation sign-up deadline for
the following vacation year, an emplioyes mmay camyover one {1)
full week (40 hours) of vacation from ong year to be taken
during the following year. At employee option, Accident and
Sickness Benefits may be paid for in the same period as
vacation,

Vacation Entitiament
Twelve months from the employee’s hire date, the employee
will be eligitle for ane (1) waek (40 bours) of vacation, provided
the employee has worked at least six () months during the
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twelve (12) moenth period fror hire data, In order to qualify for
futurg vacation, employees must meel the raguirements
identified in Paragraph 159, "Work Requirerments’,

Years of Service as

of March 14 Vacation Entittement

1 but less than 2 40 hours

2 bt less than B 84 hours

\ 8 but less than 10 100 hours
10 but lass than 15 120 khours
15 but less than 18 140 hours
18 but less that 25 160 hours
25 but less than 30 200 hours
30 or more 240 hours

Vacation for employees hired on or after June 15, 1993 will be
capped at four (4} waeks (160 hours).

Employees will be charged the number of hours paid for when
taking vacation. Note that employses warking the Capacity
shift will be charged 8.67 hours of vacation tor ane half {1/2)
day, 13.33 hours of vacation for one (1) day and forty (40} hours
of vacation for one (1) week [three (3) days equals forty (40)
hours vacation].

When an employes’s anniversary date makes the employee
eligible for a higher vacation entitement, the employee may
scheduke such incremental entilement following such
anniversary date and prior to the next vacation period.

w ui
In order that an amployes can qualify for a vacation in the
petiod from March 15 to March 15 in each of the vacation
periads, an empioyes must have worked at least six (6) months
during the previous vacation period. For the purpose only of
calculating such work requirements, time lost from work due to
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a compensable work-relatad injury during the vacation year in
which the injury occurs, will be considered as time warked.

If Work Requiraments Not Met

% of Straighi-Time
Eamings Batween
January 1 and the
Sunday preceding
Years of Service December 15 ol
as of March 13 the Current Year
Less than 2 . 2%
2 but less than 8 4%
& put less than 10 5%
10 but less than 15 6%
15 but less than 18 T%
18 but less than 25 8%
25 hut less than 30 10%
30 or more 12%

An employee who has worked for the Company less than one
{1) year prior to each of the vacation periods is not entiled to a
vacation, hut receives a vacation check which is two parcent
{2%) of the employee’s regular straight-time eamings from
January 1 through the end of the payroll week preceding
Decemnber 15 of the vacation period. New employees must be
on the payroll prior to Novamber 1 of the vacalion peried.
Employaes that recaive vacation during a vacation period will
not receive a percentage chack. The Company will pay the
percentage chack in a pay period that will not caincide with
shutdown,

Vacalion Pay
Employess have the option of having their vacation paid in
advante or having their vacation paid according to the work
week. All vacation must be scheduled as identified in
Paragraph 164.
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Vacation pay will not be paid in advance uniass requestad by
the empioyee as specilied in the paragraph below. Paychecks
may be mailed upon request.

Employees may choose to be paid prior to vacation of one-half
{1/2) week (20 hours) or more, including consacigtive single
days equaiing one-halt week (20 hours) or move, for the
appropriata number of hours to be taken at the employee’s
regular rate subject to the above requirements and appropriate
advance scheduling. (n orders to receive vacation pay in
advance of the vacation, the employse must: {1} schedule the
vacation with their supervisor, and {2} submit a written requast
1o Human Resaurces for advance payment. Notification must
be received by the Human Resources Department befere 8:00
a.m. ot the second Thursday which pracedes the waek in which
vacation is to be taken. It is the employes’s responsibility to get
the advanced vacation request directly to Human Resources
within the time guidelines. Employess that opt to hand delivar
their advance vacation request to Human Resources must do
80 outside of their scheduled shift.

Non-Entitlomant
An employee who has been discharged prior to vacation
entittement (March 15) is nol entitled to anything.

Vacation Scheduling Procedure
The procedura to be followed in-scheduling vacations shall
inchude the following:
1. The number of howrs of vacation aligibitity is deternined far
sach department.

2. Based on this number, the vacation quota(s) are
astablished for the depasiments. The Company follows the
policy of aliowing the majority of vacation hours to be taken
between the beginning of the vacatien year and December
15,
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During January of aach year, employees are asked their
vacation preference for the coming vacation year, The
principle of seniority in asking vacation preference is
followed within each depariment and shift, inscfar as
possible.

. By February 1, the Company will notify the Union and

announce to all employeas when the vacation shutdown
period or penods far the year will be. If more than one (1)
shutdown period is schedued during the vacation year, then
one (1) vacation shutdown must be schaduled the week of
July 4.

. At Company option, operations may be shutdown for
vacation for up to forty (40) hours of an employee’s regular
scheduled work shift each year, and during such shutdowns
the vacation for eligible employses shall be considered to
sun concurrently. Exceptions for cerain departments or
individuals by reason of requirements of the business shail
be at the Company's discretion. Employeas an leave of
absence, such as sick leaave or workers compensation, are
reguired t usg vacation duting scheduled shutdowns,

. Employses scheduled to work during a shuldown patiod will

be notified of this not later than 30 calendar days prior to the
shutdown period. At the time of such notification, vacations
for such employees will be scheduled.

Tha Three Hour Aule applies to regular vacation. The
submission of documentation to Human Resources is
required as per the attendanca policy. [f an employee has
excused tima off during their shift, the employee is
rasponsible for coming 10 work it three hours or more can
be worked. W less than thres hours can be worked the
employes needs to communicata this when submitting their
documentation to Human Resources.
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Naote the thrae hour attendance guidsling wall apply for
employees with less than a full days vacation left. As an
example: (2) if an employse has two hours o} vagation
rernaining, the employes is schaduled to work the
retmainder of their shift. All attendance policies/guidelines
apply for employess taking off from work, {b) it an employee
is assigned to a V-1 shift and has eight hours of vacation
rernaining and wants to take the remaining two hours oft
work, the three hour guideline stipulates thad the time would
be an axcused absence provided the employee follows the
attendance policy.

Employeas entitled to vacation may take all of thelr vacation on
a one-day-at-a-time basis.

1. Vacations must first be used during schedulad vacation
shutdowns as described in number five (5) above.

2, Vacations on the last regular workday priot to and the first
regular workday after a-holiday(s} and the Friday prior ko
deer season cannot exceed the deparimant established
quota plus 50 percent (5055).

3. Requests for preschedulad vacations should be made as
far in advance as possible. Such requests made aiter the
start of the amployee's unpaid lunch break of the previous
day may not be considerad. Additional vacation hours must
be scheduled in advance and approved by the Company.

4. Employses entitled to eighty (80) hours or more vacation
{not including Holiday/Vacation hours or vacation carryover
hours) may apply their vacation as random full day vacation
as identified in number five (5} below,

8. i anemployee calls in on time, the amployes may spacily
that they wish 1o apply that day as a random full day of
vacation, to a maximum of:
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Monday through Friday shils: five (5) random, eight {8)
hour day-at-a-time days vacation.

Variable ghilts: four {4) random, ten {10) hour day-at-a-
time days vacalion,

ity ghifts: three (3} random thifteen and hree tenths
{13.3334) hour day-at-a-time days vacation.

All employees will ba charged the numbar of hours paid far
when taking vacation. Refarence Paragraph 164.

6. The use of day-at-a-time vacation cannot disrupt production
operations.

7. Requests for day-al-a-time vacation are subject to the
approval of the Company.

Employees entitted to gighty (80) hours of mors vacation will be
able 10 convert up to three (3} single days vacation into siz (5)
“pre-scheduled” half {12) day vacations Requests for a half (34}
day vacation should be made as far in advance as possible,
Pre-scheduled s dafined as being schedufed prior to the start of
the employae’s unpaid lunch break of the previous work day.
Employees may not call in for a random half {12) day vacation.

1. All department vacation quotas remain in effect and the use
of a half (%) day vacation cannol disrupt production
operations. As in the past, supervision may daviata up or
down from the vacation quota based on production needs,

(a) Half {12} day vacation scheduling will be recorded with
the day-at-a-time vacation quota. Employees may pre-
schedule the first or second half {14) of the shiftas a
half (1%) day vacation. Two (2} employess may each
pre-schedule a half (%2} day vacation t0 equal one (1)
full day per the depariment quota provided:
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{b) one half {¥2) day vacation is scheduled in the first half
(¥2) of tha shift ,.and

{¢) the second half {12} day vacation is scheduled in the
last halt{ %) of the shift,

Noie that once a half {12} day vacation is acheduled, each
day-at-a-time vacation guota opening is considerad full
unless another half (1) day vacation is scheduled for the
athar hatf {¥2) of the shitt. Two (2) peogle in the same
depariment or shift may sign up for the same half (12) day of
that shift provided this doss nol result in axceeding the
vacation quota and/or result in dismuption to production.

Note that all Contract language remains in effect. All day-
at-a-time vacation language will apply to the hafl (12} day
vacation,

. Shift hours relér 1o nomnal hours paid, thus the first half (15)
of the shiit is defined as the first four (4), five {5} or six {6}
hours paid at the applicable rate, and the second half (32) ot

the shift is defined as the second four (4}, five {5) or six (B)

hours paid at the applicable rate. Based on when the
unpaid funch period is scheduled, such unpaid unch
periods must be included in the defined hal of the shift
when scheduling a half day vacation.

For example: an employee assigned to work a Monday
Through Friday first shift (6:45 a.m. - 3:00 p.m.) mmay pre-
schedule a halt (32) day vacation for the first tialf {74 of the
shift (6:45 a.m. - 10:45 a.m.} or the second hatf (12) of the
shift (10:45 a.m. - 3:00 p.m.).

An emnployae assigned to work a Monday Through Friday

second shift (3:00 p.m. —11:15 p.m.) may preschedule a
hatf (1/2) day of vacation for the fiest hatf (1/2) of the shift
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(3:00 p.r. = 7:00 p.m.} or the second half {1/2) of the shift
{700 pm. = 11:15 pm.},

An employes assigned 10 work a Menday Through PFriday
third shift (11:00 p.m. — 7115 a.m.) may preschedule a hatf
{1/2) day vacation tor the first haif (1/2} of the shift {11:00
p.m. =300 a.m.} or the second haif (1/2} of the shift

{3:00 a.m. = 7:15 a.m.),

An employee assignad to work a Monday Through Fyiday
Mid-Shitt (9:45 a.m. - 6:00 p.m.) may preschedule a hail
{1/2) day vacation for the firat half (1/2) of the shiit

{£:45 a.m. — 2:00 p.m.) or the second half {1/2) of the ghift
{2:00 p.m, - 6:00 p.m.).

An amployee assignad to work a Variable V-1 shift (5:45
a.m, - 4.00 p.m.) may preschedule a half (1/2) day vacation
for the first half {1/2) of the shift (5:45 a.m. - 10:45 a.m.) or
the second haf {1/2) of the shift (10:45 a.m. - 4:00 p.m.).

An employee assigned to work a Variable V-2 shift {4:00
p.m, = 2:15 am.) may praschedula a half (1/2) day vacation
for the first hatf (1/2) of the shift (4:00 p.m. - 9:00 p.m.) or
the socond halt (1/2) of the shift (3:00 p.m. ~ 2115 am.).

An employee assigned to work a Gapagity WE-1 shift (5:45
a.m. - 6:00 pan.) may preschedule a halt (1/2) day vacation
for the first half {1/2) of the shift (5:45 am, - 11:45 a.m.} or
the second half {1/2} of the shilt (11:45 a.m, —8:00 p.m.).

An employee assigned to work a Capacity WE-2 shift (5:45
p.m, = 6:00 a.m.} may preschadule a half (1/2) day vacation
for the first half {1/2) of the shift {5:45 p.m. — 11:45 pm.) or
the second haif {1/2) of the shift {11:45 p.m. — 6:00 a.m.}.
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Pay in Lieu of ¥Yacstion
An omployeg wha retites will be entited to pro-rata vacation pay
based on the appropriate percentage for length of service for all
regular straight-time eamings from the beginning of the vacation
peviod until termination, if the employee satisties the work
requirements listed in Paragraph 159, and if the employee givas
the Company at least five (5) working days notice of the
intention to retire,

o payment in lieu of vacations will be made 1o any employes
for a vacation not taken by the individua), uniess the employes
is efigible for a vacalion in accordance with the above
paragraphs but has not aclually worked ten (10} months during
the qualifying period. Upon an employee's death, the
beneficiary, as shown in the Group Life Insurance Record, will
be entitfed to pro-rata vacation pay based on the appropriate
percentage (or the employee's length of service tor all regular
straight-time earnings from the beginning of the vacation period
until the empiloyee’s death.

Hetum from Military Service
When an employee retums to work fram a duly authori2ed lsave
of absence to the amed services, vacation rights will be

determined as tollows;

1. ¥ the employes retumns to work betwaen March 15th and
Septembar 14th, inclusive, the employee shall be entitied to
ful vacation rights for the vacation period in which retumed
and must take vacation.

2. W the employee retums to work between Saptember 15th
and March 14th, inclusive, the employee shall be entiiled to
2%, 4%, 5%, 6%, 7%, 8%, 10% or 12% of the reguiay
straight-time hourly eamings between Saptomber 14th and
up to the Monday preceding March 15th of tha next vacation
year in ligu of a vacatioh for tha vacation ysar during which
retumed.
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3. Altime spent in the armed sewvices which is supponed by a
duly authorized leave of absence shall ba considerad the
same a5 wark time for computing vacation rights for the
vacation pariod which follows the vacation poriod dwing
which the employses retum to work.

ARTICLE XVI| - WAGES

Starting Rats ang Progression
The starting rate shall ba in accordance with the Schadule E
wage schedule. Mowever, after consubiation with the Shop
Cammittee, the Company may empioy applicants with
significant experience at a rate highers than the staning rawe
withir: the astablished rate schedulos. Upon attalning seniority,
an employee shalf recelva a classified rate and be assigned a
home department, Rale changes shall be effective on the
Monday coincident with or next following the end of the work
periods shown in the wage schedule,

Shift Promiums

Ernployees assighed to the Monday Through Friday
Schedule working the second shift shall racaive twanty-seven
cents ($0.27) per hour over tha day shift and the third shift shall
receive thitty-two cents {$0.32) per hour over the day shift.

Employees assighed 1o the Variable Output Schedute ¥-2
shift shall raceive forty two cants ($0.42) per hour over the
Vasiable Quiput Schadule V-1 shift.

Employess assighed to the Capacity Schedule WE-Z shifi
shall recelvs fifty cents {$0.50) per hour pver the Capacity
Schedule WE-1 shift.

Employees assigned ta the Mid-Shift shall receive twenty-
saven {$0.27) per hour for anly the hours worked on the second
shift (3:0¢ p.m. to €:00 p.m.).
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Wage Increases

169 1l is agreed that classified job rates will be increased as shown
in Schedules A, D& E.

170

1.

Wage Protection

Al smployees covered by this Agreement shall be eligible 1o
receive wage increases basad on wage pritection
allowances on August 3, 2002 and August 2, 2003. The
amount of the allowances, if any, shalil be detemmined as
provided balow on the basis of changes in the "Consumer
Price Index for Urban Wags Earners and Clerical Workers,”
put#ished by the Bureau of Labor Statistics, U.S,
Department of Labor (CPI1-W; Base 1867 = 100), hercinatter
referred to as CPL.

(a) The First CPlis that CP! for Juna, 2002, published July,
2002,

{b) The Second CF! is that CPI for June, 2003, published
July, 2003

{c) Effective August 3, 2002, the rates shown in Schedules
A and E will be increased in the amount of one cent (1¢)
per hour for each full iwo-tenths of one percent (0.2%})
by which the First CP) exceads 561.8. Any such
increase shall be in addition to the negatiated increase
shown in Schadules & and E effective August 3, 2002,

(d) Effective august 2, 2003, the rates shown in Schedules
A and E will be increased in an amount egual 10 the sum
of ona cent {1¢) per howr for sach full two-tenths of ane
percent {0.2%) by which the Second CP| exceeds
&05.5, minus the increasa paid under Paragraph ¢.
abave, if any. Any such increase paid under this
Paragraph d. shall be in addition to the cents per hour
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2.

increase in rates shown in Schedules A and E eflective
August 2, 2003.

Rates shown in Schadules A and E of Arlicle XV are
subject to increase by the amount of possible wage
protection allowances under this section on August 3, 2002,
and on August 2, 2003.

In no event will the application of this wage protection plan
result in a decrease in hourly rates othenwise payable under
this Agresment. The amount of any wagé protection
allowarice shall be included in computing overtime
premtium, shift premium, holiday payments, call-in pay,
vacation payments, and all other forms of pay.

No adjustment, retroactive or otherwise, shall be macde in
pay or benefits as a result of any revision which later may
be made in the First or Second CPI on the basis of which
the wage protection allowance calculation shall have been
determined.

In the event that the Bureauw of Labor Statistics (BLS) issues
a naw or revised CPI with either a conversion table,
converted CPl or a conversion procedura by which the
presant formula can he made applicable to any change in
said CPIL, the Unign and the Company agree to accept such
conversion method. If no such conversion method is
providad by the BLS following any revision of the CPI, the
partias wiit promptly undartake negotiations solaly with
raspect to agreeing upon a substitute formuia for
determining a comparablae cost-of-living adjustiment.

Labor Girade Struciure

Schedule A of the Labor Grade Strugture is applicable to
employeas hired prior to June 15, 1993 and Scheduls E of the
Labor Grade Structure is applicable to employees hired atter
June 15, 1993,
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Schedule A
WAGE SCHEDULE FOR EMPLOYEES HIRED BEFQORE
June 15, 1993

Effective 8/5/01 Effective 8/4/02 Effective 8/3/03

BASE CEMTS BASE CENTS DASE CENTS
LIv 18.57 0.65 13.07 0.50 19.37 0.30
Lm 17.77 0.65 18.27 0.50 18.57 0.30
L 17.33 0.65 17.83 .50 18.13 0.30
L 17.0 0.65 17.51 0.50 17.81 0.30
MT 16.67 0.65 17.17 0.50 17.47 0.30
™ 16.22 0.65 16.72 0.50 17.02 0.30
T2 15.79 0.65 18.29 050 16.59 0.20
T3 15.46 0.65 15.96 0.50 16.26 0.30
T4 15.17 0.65 18.67 0.50 15.97 0.30
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Schedule D
WAGE SCHEDULE MAINTENANCE APPRENTICE & JOURNEYMAN

EFFECTIVE AUGLIST 5, 2001
Level | Lavet Il Level Ui Level 1V
Joumeyman  17.01 17.33 17.77 18.57
10th Pariod  None None 17.42 17.97
9th Poriod Nane None 17.07 17.13
Bth Parind 16.40 16.70 16.46 16.79
Tth Period 1578 16.08 15.85 1617
&tk Period 1517 15.45 15.23 15.54
5th Period 14.56 14.82 14.62 14.91
4th Period 12.85 14.20 14.01 14.20
3rd Pariod 13.34 13.57 13.40 13.66
2nd Period 12.73 12.94 12,79 13.03
st Peariod 12.11 12.32 LA Frd 12.41

Each petiad in Schedule D is six (6) months duration ot not less than 1,000 hours.




Schedule D
WAGE SCHEDULE MAINTENANCE APPRENTICE & JOURNEYMAN
EFFECTIVE AUGUST 4, 2002

Level | Level i Lavel U Level {¥
Joumeyman 17.51 17.83 18.27 19.07
10th Period Mone None 17.92 18.47
9th Period Nane None 17.57 17.63
8th Pariod 16.90 17.20 16.96 17.29
7th Period 16,24 15.58 16.35 16.57
Bth Pariod 15,67 15.95 15.73 16.04
Sih Period 15.068 15.32 1612 15.44
4th Period 14.45 14.70 14.51 14.79
3rd Period 13.54 1407 13.90 14.16
2nd Period 13.23 13.44 13.29 1353
1st Pariod 12.61 12,682 12.67 12.91

Each peried in Schedule D is six {6) months duration of not less than 1,000 hours.
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Schedute D
WAGE SCHEDULE MAINTENANCE APPRENTICE & JOURNEYMAN
EFFECTIVE AUGUST 3, 2003

Lovel § Level Level Ili Level IV
Joumeyman 17.81 18.13 18.57 19.37
10th Period  None None 18,22 18.77
ath Pediod Mona None 17.87 1793
Bth Pariod 17.20 17.50 17.26 17.59
7th Period 16.59 16.88 16.65 16.97
&th Period 1597 16.25 16.03 15.34
5th Period 15.36 15.62 15.42 15.71
4th Perigd 1475 ' 15.00 14.81 15.0%
3rd Period 1414 14.37 1420 14.46
2nd Period 1353 13.74 13.59 13.83
1st Period 12.8t 13.12 1297 13.2¢

Each period in Schedula D is six (6) ronths duration of not less than 1,000 hours.
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LABOR
GRADE
MT

T

T3
T4

HIRE
RATE
13.44
12.03
10.97
.91
9.35

WAGE SCHEDULE EFFECTIVE AUGUST 5, 2001

SENIORITY 12-MONTH  24-MONTH

RATE
14.44
13.03
11.97
10.91
10.35

Schedule E

FOR EMPLOYEES HIRED AFTER
June 15, 1993

AATE
14,94
1353
1247
1.4
10.35

RATE
15.44
14.03
12.97
LR
10.35

38-MONTH  48-MONTH  60-MONTH

RATE

15.94
1453
13.47
11.91
10.35

RATE
16.44
1503
13.47
1191
10.35

RATE
16.67
15.02
13.47
11.91
10.35




LABOR  HIRE
GRADE RATE
MT 1394
T 1253
T2 14.47
T3 10.41
T4 985

SENIORITY 12.MONTH  24-MONTH  36-MONTH 4B-MONTH  60-MONTH

RATE RATE
14.94 15.44
13,52 14.03
12.47 12.97
1.4 11.91
10.85 10.85

Stheduie E

WAGE SCHEDULE EFFECTIVE AUGUST 4, 2002

FOR EMPLOYEES HIRED AFTER
June 15, 1993

RATE
15.94
14.53
13.47
12.41

10.85

RATE
16.44
1503
13.97
1241
10.85

RATE
16.94
15.53
13.97
12.44
10,85

RATE
177
15.53
13.97
1241
10.85



Schedule €
WAGE SCHEDULE EFFECTIVE AUGUST 3, 2003
FOR EMPLOYEES HIRED AFTER
June 15, 1983

LAEOR  HRE SENIDRITY 12.MONTH  24-MONTH  36-MONTH  48-MONTH  66-MONTH

(GAADE  RATE RATE RATE RATE RATE RATE RATE
MT 14.24 15.24 15.74 16.24 16.74 17.24 17.47
T1 1283 13.83 14.33 14.83 1533 15.83 15.83
T2 11,77 12.77 13.27 13.77 14.27 14.27 14.27
™ 11N 1.71 12.21 12.71 1271 12N 12.71

T4 16.15 1115 1115 11.15 11.15 11.15 11.15
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In-house candidates selected for an apprenticeship wih
continua to carry their current rate until such time as the
appropriaie progression schadule takes over,

Al six (6)-month advancermants, whather panl of the
progression schedule or this provision, are contingent on the
evaluations of supenvision and the joumeyman-instructar as
reponted o Joint Committae.

Upgrading
The Company will continue to upgrade employess 1o higher
skilled jobs where possible 1o do 50. The fact that an emplovee
i proficient on the job curmently hatd, will not in itself be the
causs to prevant the upgrading 1o a higher skifled job. Sanicrily
will be a factor in making the gelection.

Regquirements jor Upgrade
Upgrades, on or alter Juna 15, 1983, for both currerd and fulure
employees will be basad on distribution percentages. The
Company will manage the distribution of smployees (see
Attachmant B chart on page 102) throughout the Labor Grate
Structure based on need,

Groupings, under the Job Restructuring Program, will continue
to be usad for the purpese of prapating an individual for
upgrade when ths need as identified by distribution arizes. The
uss of “groupings™ will na longer be the sole gualifier for an
upgrade.,

Employeas who temporarily pertorm a stand-alone job, ina
higher classification, will ba compensated as outlined in Article
VIit, Paragraph 74, of the current Labor Agreement. Howaver,
consistent with Dernand Flow Tectnology principles, employees
may be required to perform duties at adiacent work stations for
short perdods of ime that may be in a higiver or lower
claasitication without having their rate of pay adjusted.
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This principle of “one up, one down,” is essential ta Demand
Flow.

The Company will establish the distribution percentages,
including the current workfores, and will manage to that
distribution. Qperations will be rasponsible for establishing and
managing distbution parcentages. In addition, Operations will
schedule a mesting to discuss the worklorce distribution at least
semi-annually with Union leadership. The minimum percentage
for MT will not fall below ten percent {10%:). The combinad tota!
tor MT and T1 will not fall below 35 percent {35%)-

BOR G GUIDELINES

GUIDELINES FOR-ASSIGNING LABOR GRADES
1. Labor grade assignments will be based on deed and
managed to the distribution guidelinas.

2. Employees who are temporarily assigned to a higher rated
job will be coverad under Paragraph 73 and 74 of the Labor
Agreement,

3. Employees may be required to parform duties at adjacent
work stations for short periods of time that may be ina
higher or lower labor grade without having their labor grade
or rate of pay adjusted.

4. Any employee who is assigned (o a permnanent stand alone
job will be assigned the appropriate labor grade when
qualified, if an employee is trained as a backup, the
employee will raceive the appropriate tabor grade as
outlined in Paragraph 74.

5. Empioyees assigned a stand alone or a seniotity based
grouping labor grade will retain the labor grade unless it is
voluptarily. forfeited by the employes as identified in the
Labor Agreement,
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6. Groupings wilf be usad far the pumose of preparng an
individual for upgrade when the need, as identifiad by
distribution, anses.

GUIDELI FOQR Lb 8]

Y Al geniority grouping yparades will be based on La Crosse
wide seniority and distribution requirements, adjustiments to
seniofity grouping upgrades will be discussed at least semi-
annually. For all raquired genigrty grouping upgrades, the
first opportunity for upgrade will be afforded 1o the senior
amployes who is already qualified for the upgrada grouping.
However, if there is a senior employes fhat only requires
one more “T” qualification to attain the upgrade grouping
qualification then the senior employes s afforded the
upgrade opportunity.

An example of a required MT seniority grauping Upgrade is
as tollows:

Step 1 The sanior employves camying & T4 or T2 tabar
grade who is alrsady a qualified MT (7 x T2's§ will
be upgraded (an exception may exist based on
Step 2-B}. Reter to Attachment B chart on page 98.

2
A, Ifthere is no qualifisd employae in the “A”
category then the upgrade will be afforded to
the senior etployee who is a T2 with 6 x T2's
{T1 grouping). Refer to Aachment B chart
on page 98,

B. Haweaver, i the empioyee in the "B" category
has more senlority than the employee in A"
angd only requiras one more *T" qualification to
obtain a MT rating, then the senior employee
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is afforded the upgrade training opporunity.
Heter to Attachment B charl on page 98.

€. Upon successful complstion of the training,
the employee will recaive the approgrniale .
back pay from ihe date the employea was
igentifiod for the required grouping upgrade.

In work cells, amployees ara requited to leam all jobs
within their raspective work cell before training on jobs
outside of their work ¢ell. Furthammore, employees in
their wotk cell are afforded the apportunity to train on ail
jobs within the work celi before smployees outside of the
work ceil are afforded the oppartunity.

Employses have the rasponsibility to do all assigned
work including training.

Training does not have to be offered to an empioyee if
the training is not a one Step away upgrade. 1.e. itis pof
required for 2 MT welder to be trained on a T1 job since i
would not result in an upgrada,

Capability wilt continue 1o be a fatior of consideration in
filing a training need.

On occasion, it may be-nacessary ¢ train junior
amployees in order to free up senior employees for
training. This will be done only if there Is a written
raining plan and all employeaes involvad ars informed
about the neaded training.

The extant of training in a department is based on the
production needs and the practical ability to keep
amployees £ross trained.



Vi)  Supervision will communicate the ganeral plan for
training to employees. Training is normally an ongoing
process,

Xy Al applicable labor contract language is in.effact.
u rado Trainin idelines
+ No training for overtime
+ Upgrade - Labor Grade change {i.e., T3 10 T2)
+« Al amployees wili rotata in their assigned work cell.

+ Homea depatment employess on the shilt within the
department will be given primaty consideration for
backup job training.

A} For Standalone/warkcell job training for backup
operatar MT & T1 unless eniry lavel applias. Selact
back up person to be trained in the following order.

» 1Y Criteria: Fill by quaiiication within classification.
Balance for flexibility.

o 2™ Criteria: Fill within classification without
qualification. Balance for flexibility.

« 3" Criteria: Within depanment, assign junior
qualified person if they are on a lower rated job.

¢ 4™ Criteria; Assign the junior person within the
dapariment.

B) For Standalona/workcell job training for backup T2 &
below uniess entry Jevel applies. Steward/Factory Unit
Manager identify individuals for training. Balance for
fexibility. Considerations:
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A)

B}

Q)

«  Seniority, number of jobs already trained for back
up and one away from grouping upgrade.
Steward/Factory Unit Manager judgement call.

= Upgrade offered to home department employees in
department (based on Guidelines). tis not
required 10 rain home depanment employees Tor &
lateral labor grade job unless one away from
upgrade; however, the Company is not excluded
from salecting home department employees fora
laterat move when it is deemed practical,

For lateral moves within classification or outside of
classification if qualified. Employees ¢an be assigned
to any job the employee is qualifiad to parform. Lateral
moves are a nomal occcurrence if employses are
qualified. If an employee is unqualified and requires
training, the training selaction guidelines apply.

Faor (ateral moves for parmaneant jobs cutside
classification that requires training with volunteers.
Applies only if there is a need to add people within a
classification, but not add to depariment, Use training
selection guidelines for picking the people to be
trained.

A lateral move for pgrmanent job outside of
classification that no ane volunteered for (Could be
lower rated job performed by a person that didn't give
up their pravious labor grade when the job was
assignad.) Supervisor assigns junior parson in
department if department is not adding people in total.
Posting applies if people are being added to
departmant,

Ternporary employees may be assigned 1o temporary
needs (Jobs)} based on skill.
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Temporary employees will be assighed when openings
oxist aftar home depariment employees are offered
upgrade if a permanent nead exists. This could be an
assignment to stand alone or workeell job.

If temporary employee is assigned 1o a workeall, they
could ba trained on all jobs within the warkcell ahead of
other home department smployees within the department,

Temporary employeas may be trained in multiple jobs for
flexibility; however, it is the Company’s intend to invest
training in home department employees ahead of
temporary employess whenever practica),
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ATTACHMENT B H.R. July 12, 199G
SENIORITY GROUPING UPGRADE

* If senior employee s only one “T qualification away from
a grouping upgrade, then the senior employes receives
training and upgrade when training completed.

Grouping MT

Upon successiul complation of the training the employee {7 T2's)

will receive the appropriate back pay from the date the
employee was identifled for a senionty grouping uparade.

* If seniority greatar than “A"™ and
reguires only one mare T2

T2 with
672's
(T1 Groupings)

T2 or T4
With 7 T2’s
(Fully qualified)

uBll u An




1)

2)

3)

4)

5)
6]

8)

1)

2
3

ISTRIBLUTION (]

All employess with a seniority date will be siotled in the
Production needs will be based on tha total number of
home department employses.

The effactive date for home department employeas will be
June 15 1993,

Deapartment seniority and qualifications will he the basis for
tilling the production needs.

Basis for qualifications is the overlime qualifications list.

Stand alone jobs will be as delined in the job rating
document.

Distribution slotting beyond what is defined as stand alone
production needs will ba done by La Crosse Seniorty and
grouping gualifications.

Distribution will be reviewad and updated at the six (8)
month reviews.

DISTRIBUTION GUIDELINES

ODISTRIBUTION REQUIREMENTS:
Employae |abor grades will be slotted into the distnbution
curve based on: MY 10 %, T1 25%, T2 30%, T3 25% and
T4 10%.
The minimum percentaga for MT will not fall balow 10%.

Tha combined total for MT and T1 will not fall below 35%.

93




4)  The combined total of MT, T1, and T2 will not fall below
65%.

5 The combined tolal of MT, T4, T2, and T3 will not fall
below 80%.

6) Distribution percentages from seniority groupings in T2 and
T3 may fuctuate below the minimum i MT and T1
parcentages are above the minimurm percentagas.

MT 71 T2 T3 T4

M <emmmer 10% -mamaf

Min ~——— 35% sesmsseesonmpmm—ons |
Min ——— 65%

Min - 90%

EXAMPLE:

If wo have more than 35% in combined MT and T1, it is
possible to have fess than 30% in T2 and still mest the tems of
the distribution agreement.

DISTRIBUTION GUIDELINES

WORKCELL DEFINITION
1} A workeell is composed of a group of dalined jobs which
are performad by all employees assigned to the workcell
based on a scheduled/required rotation,

2)  When an employee is assigned to a workeell, the
employes will ba trained to operate all jobs in the workeall.

3 Training will typically start at the lowsst level job in the
wotkcell,
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TION GUIDEL)
HETHOD FOR SLOTTING OF

EMPLOYEES |N LABOR GRADE DISTRIBUTION
DISTRIBUTION PROCEDURES:

Step 1:

Step 2

Step 3:

Step 4

Step 5.

Each employes will be reviewed and categonzed
based on the highast stand alone job (labor grade) the
employes is qualified to perform withln their work cell
based on aeniority, qualifications and need.

All employoes will be assigned 1o their highest qualified
stand alona labor grade within their work call,

The distribution percentage will be calculated based on
the results from Step 2.

If thera ars legs than 10% MT and/or a 35% combined
total for MT and T1 after Step 2 then some employeéeas
will ke assigned the grouping fabor grade to meet the
minimim distrbution of 10% MT and combinad 35%
for MT and T1. i these minimum distribution
requiraments have not bean met after Step 2,
employaes will be reviewed in seniority order to meet
the minimum distribution,

The digtribution of employees will be reviewed at least
semi annually with the union leadership.
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Attachment B
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MT T T2 T3 T4

MT 10%
MT 13%

T125%
T134%

T2 30%
T2 31%

T325%
T3 14%

T4 10%
T4 5%
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A

Internal Upgrades

» Lise whan no increased permanent employees are needed in the
depanment.
» Llsa the saniotlly roster order as defined in the salection procass

below.,

MT or 71

T2or T30r 74

Order of
selection
process

1

Home Deparnment Senior Employee
Overtima qualified in highest rated job in
workpel

{3,

Homa Depanment

For MT: Lss senior empioyes hotding an
0T complete of a MT or Ti rated job
within the classification

For T1: Use senior employee holding an
QJT complete of a T1 or T2 rated job
within the clagsification

Department
Seniorty

Grandfather

In Deparimen Sanionty employes

According to the order above:

Ask by seniority until ceming to a”
grandiather then;

Ask grandtather senior employes an shift
in the classification, if choogses no then
skip 10 next senior grandfather employee
oh shift Int tha classiication untif a
grandfather smployesa accepte

15 no grandiather amployee on shilt in tha
classification accapts then the junior
grandtather employas on shift must
accapt job or lose grandfathar rate.

If jok not accepted, ask skipped
employees by seniorty.

Grantiather ~
Same

Note: For intemal upgrades backpay wpon complation af training to
Monday nearast identification date.
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Job Postings — AM La Crosse
Usa when noed to add penmanent employees to the department

MT or T1

T2orT3or T4
ar Entry Level

Order of
seloction
process

1. Home Depamtment Senior Employea Overtima
qualified in highast rated job in workcel!

2. Home Deparrrent

¢ For MT: Use semor employes holding an OJT
complete of a MT or T1 raled job within the
classification

*  ForTi: Use senior employee holding an QJT
complete of a T1 or T2 rated job within the
dassiticalion

|3 LAX senior employes nolding an QU1 complate in

highest rated job in workcell

E

Lax

*  For MT;: Uss senior employee holding an OJT
complete of a MT gr T1 rated joby within the
classification

*  For T1: Uge senior employee holding an OJT

complete of 2 T4 or T2 ratad job within the

classification

5. LAX Senior employes

LAX
Seniority

Grandfather

For# t and ¥2: Accordng 10 ¥ order above

s Ak by senjodity uniit coming to & grandiather
sanior employee then:

& Ask grandfather sendior employes on shift in the

classification if chibpses no then skip (0 rext senlor

grandiather employee on shift in the dassification
until a grandfather employee accepls

*  |f no grandtather emplayes on shifl in the
clagsification accepts then the junior grandfaiher
employee on shift ruest accepl job or lose
grandiather rata.

* It job not accepled, ask ckipped employees by
seniority.

For #3, ¢4, #5: N4

NA
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If Changing Departments
MT or T1 T2 or T3 or T4 or Entry
Lewal
Move within 60 days from posting | 30 days from poating
- expiration axpiration
Pay Back pay upon Back pay upon
completion of training | eompletion of training
and when permanent | and when permanend
i departmant in department
retroactive to Monday | retroactive to Monday
nearest 30 days after  |nearest 15 days after
identification or when  |identification or when
moved to department if [(moved to department If
sopnsr than 30 days __|socner than 15 days
Withdrawail or 30 days 15 days 9-month
removal bid
rastiction
tor
withdrawal
® orinihe case of |uP 10 & sixy (60) up to & sixly (6Q)
maintenance calandar day trial calendar gay trial
and Inspections [perfod . |period
teparmants
Extension 15 day 4 day
® orinthe case of {30 day 30 day
maintenanca
and inspections
dapartmgnts
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If in Department —

MT or T1 T2orT3or T or
Entry Leval
Fay Backpay upon Backpay Upon
completion of training |complstion of
to Monday nearest  iraining to Monday
. identification date nearast
identification date
Withdrawal or 130 days 15 days Smonth bid
temoval restrictior: for
withdrawal
* orin the case of |up o a sidy (60} up 10 a sixty (60)
maintenance | calendar day trial calendar day trial
and inspections |Penod period
departmerits
Extension 15 da B day
s orin the cage of {20 day 30 day
maimanance
and inspections
depanments

All La Crosse Postings

clagsification.
2)
3}
restriction applies.
4}
5)
&} Postsoven calendar days.
7)

106

Bid can be withdrawn up to expiration of the posting
If successful bidder withdraws irom job then 9 manth bid

All days referenced are calendar days.

Past Workcell listing the highest rated job's abor grade and

Top biddar on rultiple postings will be comacted for choice
Post MT/T1/T2 uniil no need. Post T3 twice and T4 once.




New Hireg
W is undersiood that during periods in which weekly rapid hiring
is required to meal production requirements resulting from
customer nesds, placament of new hires at T3 or T4 entry level
may occur without bids. If the naeds of the depariment ave nol
met the company and union will meet to discuss cost effective
mathods, which will afford current employees opportunities to
move into departmeants in wiich they are currently not assigned.

General

if an employee, after having received a posting, retums to their job
{in or out of the posting tepartment), & second errployee from the
onginal list of bidders may be selected to fill tha vacancy.

if an employes is sglected tor a posted vacancy and repons 1o the
posted job, and at the employee's own request subsaquentty tums
down the posted job, bidding on another posting for & period of nine
{2} months from the date of ransfar to the posted vacancy shall be
restricted,

When an employes fills a posted vacancy, that smployee, or the
Company, shall have up to filteen {15} or thity (30) calendar days
{see chart), of in the case of maintenancs and inspeciions
depariments, up to a sixty (B0} calondar day trial peniod to detarmine:

1}  Wibe employee's perfomance is acceptable inthe new |
job. if nat accaptable in the new job, the employes will be
given wiitten notice by the supervisor as 1o why the
employse is not acceptable. This notice will be given prior
o the employee leaving the department,

2)  If the employee desires to remain in the naw job, one (1)
aight (8), fitleen (15) or thirty (30) calendar day extension
(see chan) may be mada at the request of the employee,
the Union ar the Company. When such a request is mada,
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177

178

the Union, the employee, and the supervisor will receive &
wiritten notification.

3) The employee’s rate will not be towarad in the naw
department during the trial period plus any extensions, ot
in the case of the maintenance and inspection
departments, sixty (60) calendar days plus any axtensions.

ARTICLE XVl - CHECK-QOFF

Upon receipt of a signed authorization of the employee
invelved, the Company shall dedutt from the employee’s pay
the initiation fae and reguiar monthly dues payable to the Union
weekly or monthly provided for in said awthorization. The
amount wiil be cartitied by the Secretary/Treasurer of the Local

Lodgs.

Deductions shall be made on account of the inifiation fee and
regular monthly dues payable from the first paycheck of the
employae after receipt of the authorzation, Daductions shall
be made on account of Union dues from tha first paycheck of
the employee after receipt of the authorization and weekly
thereafter. -

Deductions provided in Paragraphs 176 and 177 shall be
remitted to the Secretary/Traasurer of the Linian ne latsr ithan
the fifth (5th) day following the deduction and shall include all
amounts due and those dues not deducted in the previous
month or week. The Company shall furnish the
Secretary/Treasurer of the Union, monthly or weekly, with an
aiphabetical record and number count of those for whom
daductions have baon made and the amounts of the deduction.
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The parties agree that check-off autharizations shall be in the
tollowing fomm:

“Name of Employes Dept. No.
Clock No. Date _.

I hereby authorize and direct The Trane Company to deduct
trom my pay beginning with tha current month, the initiation fee
and regular monthly membership dues in La Crosse Trane
Lodge No. 21, Intemational Association of Machinists and
Aerospace Workers,

| submit this authorization with the understanding that it will be
effective and irrevocable for a period of one (1) year from this
date, or up to the termination date of the curant collactive
bargaining Agreament betwesn The Trane Company and

La Crosse Trane Lodge No. 21 of the Intemational Association
of Machinists and Aerospace Workers, whichever occurs
sO0NEr.

‘This autharization shall continue in full force and effect for
yeany periods beyond the imevocable pariod set forth above
unless revoked by ma within fitteen (15) days prior ta the end of
any such period. [ shall also have the right to revoka this
authorization at any time within a period of fiftaan (15) days
prior to the termination date of any collective bargaining
Agreement betwaan the Company and the Union if such
termination shall occur within one (1) of the aforencted yaarty
periods. Such revocation shall be effected by written notice,
sent by Registered Mail, Retum Receipt Requested, to the
Company and the Union within such fiteen (15)-day period.

Signature .

The Union agrees Yo indemnify and save the Company
harmless against any and all claims, demands, suits or other
forms ol liability that may arise out of, or by reason of, action
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taken or not taken by the Company in complying with the
provisions of this Aticke, in refiance upon the Check-Cff
Authorizations which have been tumished it.

ARTICLE XIX
CLAUSES ATING TO PENS! L

Section 1:_Duration of Pension Plan

182 1. Subject to the provisions of Section IV of this Aficle, the
“Pansion plan for La Crosse Hourly Rated Employees of
The Trane Company® (the "Pension Plan”) which was
offective January 1, 1856, shall continue in full force and
affact urtil August 7, 2004, and on a year-to-year basis
thereafter unlass gither the Company o the Union serves
upon the other a written notice of desire to negotiate with
respect to a modification of the Plan; provided, however,
that the Company may make such changes in the Pension
Plan as, in the opinion of the Corpary, are required for
compliance with the Employee Retirement income Security
Act ot 1974, as amended from tima to me, and any rles
and regulations promulgated thereunder (coilectivaly called
the "Act", provided that if any such changes diminish
benefits under the Pengion Plan, the Company shail attempt
10 minimize such effect. No such notice shall be given later
than sixty (60) days pricr to August 7, 2004, or later than the
expiration of the aforesaid yearly period thereatier. Any
maodification or change in the Pension Plan, except such as
may be required to conform with the “Act® or Section
401(a) of the Intemal Revanue Code of 1954, shall be
praspective in its application and shall be made effective as
of the September 1 next following the date on which
agresment with respect to such modification or change is
reached by the Company and the Union. At any time during
the regotiations rasulling from any such notice, either party
may sarve upon the other a wiitten ninety (90) days, notice
of dasire to terminate, in which event the Pension Plan shall
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183 2.

184 1,

185 2.

186 1.

terminate ninety (90) days after such termination notice
shall have been sarved,

Neither the Company nor the Unien, axcept under the
condition specified in Paragraph 1 of this section, shall
demand any ¢hanga in the Pansion Plan, nar shall efther ba
requested to bargain with respact to any change in the Plan
or shall any modification, alteration, or amendment of said
Pension Plan be an objective of, or reason for, any stike or
lockout, or other exercise of economic force or thraat by
either the Union or the Company.

With respect 1o each calendar year during which this
Pension Plan shall be in effect commencing with calendar
yedr 2001 and ending with calendar year 2004, the
Company will pay to the Trustes, an amount which in the
opinion of the actuary then acting under the Pension Plan
shall be sufficient 1o fung past service under said Plan on an
actuarially sound basis; provided, howaver, that the amaunt
of cantribution ta be made with respect to any such year
shall be an amount not greater than the net profit far such
yoar datermined as if no contribution were ta be made
under the Plan with respect to such a year,

fotwithstanding the provigions of Patagraph 1 of this
section, the Company will accrue and pay into the Trust
Fund the amount nseded to satisfy the funding standards
undar the "Act” as detarmined by the actuary.

Section i1i; Ratireent
The nomnal retirermant date of each anployae will be the
first day of the month coincident with or next Jollowing the
date on which the €5th birthday is attained. An etnployee
may continue in the employment of the Company after the
normal retirement date. An employee who refires after the
nomial retitemant date shall receive a retirement pension,
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pavable commencing at lhe actual retirement date for all
accrued service at the benefil rate in effect at the date of the
employes's retirement.

V. Effecti te

187 The effactive date of the amended Pansion Plan shall be
August 4, 2001, and the Plan shall continue without
modification until August 7, 2004, Any modification agreed
upon between the parties undar Section 1, Paragraph 1,
resulling from negotiations commenced as a result of a notice
given no later than sixty (60) days prior to August 7, 2004, shall
he effective August 7, 2004,

ARTICLE XX — INSURANCE BOOKLET

188 Details of the group insurance coverage effective August 4,
2001 are descnbed in booklets issued io ali covered
employees.

Insurance Committes
189 The insurance oommn'tee shall consist of:

1. Three (3) nepresentatives lrom Lodge No. 21 of the IAMAW,
2. One representative from Lodg_e Na, 1115 of Ihe TAMAWY,
3. Three [3) reprasentatives from The Trane Company.

180 The selection of such reprasentatives shall be made by the
designated organizations. All selectees shall act for the tem of
agreement unless replaced by those organizations designated
above.

of Insurance mithee
191 1, The insurance commitlee shall meel every three months
and the agenda shall be established prior 10 the date of the
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192 1.

mesting. A representative of the insurance camier shall ba
asked to attend at least two (2) meatings per year,

The insurance committee shall be authorized ta review all
financial aspects of the insurance plan and be fumished
complete expanditure and benefil data.

Members of the insurance commiftee shall be authorized to
inquire through the Human Rescurce Department on the
status of any claim submitted by any member of the Union
which they represent {Ladge 21 shall designate one (1} of
its three [3] insurance representatives 10 handle such
inquiries).

Genenf
Tha group insurance coverage will terminate on August 7,
2004,

There shall be no modificatian in the benefits provided
under the insurance plans during the policy term except as
negotiated as part of this Agreement; or as might be
required by law. Any dividend paid on the 2001- 2004
insuranca policy shall be paid in full to the Company.

In the event the insurance camier does not pay full benefit
as prascribad in the master policy without justifiable
reasons, The Trane Company shall further process the
claim on behalf of the employee with the insurance carrier.

TIGLE XXI - -0

193 in an effort to provide safer and more sffective praductian
equipment, The Trane Company and La Crosse Trana Lodge
Ne. 21, IAMAW, do hereby agree to the following:
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The Company shall loan to each-employee, at no cost, a set of
tools and tool container with lock {(where needad]} adequate for
the proper and efficlent perfomance of duties subject 16 the
following conditions:

1. The Company shall detenmine what tocls are required for
each job, and shall list against each job the nomal tools
requirad for it. Any {ools which are to be required at the
workers expense shall be lisied accordingly.

2. The Gompany shall replaca woim tools or tools which are
proken thraugh nomal use at no cost to the worker.

3. The Company shall indefibtly mark each too! and tool
comainer so that it may be identified to the individua!
worker.

4. The Company shall, through its supervision, make such
inspactions of the toals and tool containers used by each
worker as may be required. All inspections of the tools and
ool containers shall be done in the presence of the
amplayae t¢ whom they are charged. No tool container
shall b opened during the absence of the empioyee 1o
whom thay are charged. When inspection is being made in
search of a missing tool, it shall be done in the presence of
an authorized Union steward,

5. Each worker shall maintain a compiete set of tools at all
ticmas and shall repoit any and al) 1o00ls Or teat containers
missing, last, or stolen from the set, to the supervisor, for
replacemant immediataly.

6. Each worker shall reimburse the Company for replacement
of Company tools or toot containers fost or stolen while
charged to the employes. i payment is nol made in cash to
the crib clerk, the amount for which the worker is charged
shall be deducted from the amployee’s paycheck. [f the
cost is more than three dollars ($3.00), deduction can be
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magde from more than cne paycheck. ¥ the missing, (ost or
stolen tool is recovered in good condition, suitable
adjustment shall be made to the worker. Inthe event that a
tadl box equipped with tools is missing, Yost or stolen, the
Company will be respansibla for the cast of such equipped
0l box.

T. A watket shall only use personaily-owned tools when
authorized by the supervizor.

8. Anyimpropeny identified tools found in e worker's
possassion shall be removed and placed in the tol crib,

9. Any tools or taol containets with identification markings
found in any improper aréa shall be relumead to the worker
to whom they ate then charged.

184 Any employee kaving the employ of the Company shall satisty
he 100} account before receiving final pay.

SAFETY CREED
“No ane wants fo make a produc! when part of its cost is an
injury to an employee. No one wants {o eam keep or wages
when part of that eamings has rasulted in misfortune 10 a fellow
worker. No one wants to feel that carelessnoss has meant
suffering or permanent injury to someonse who is careful and
who would be an innocent victim of such carelasanass.

“We aif want io fes! that ne action of ours has caused
misfortuna to others, that we individually have worked and
planned to avoid accidents, and have a right ta be proud of
having preventad accidents, So lel's be sale and work in the
Committee or for the Commities to faf end.”

- - Reuben N. Trane
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ARTICLE XXIl - ACCIDENT PREVENTION

Safety Organization
The Safety Organization shall consist of the designated
Company and Union representatives, and the President of the
Local Lodge or appointed representative who shalf participate
equally in all decisions rmade by the Commities.

Function of Safety Organization
The function of the Safety Organization shall be to cooperate in
reducing accidents by aiding tha Safety Committee in:

1. Reporting of bazards and unsate practices from respective
departments.

2. Bringing about the cooparation of all employees both Union
and management to camy out the safety program.

: Safety Problems
If a safety problem arises in the department, the steward will
call it to the attention of the supervisor. [f the problam is not
solved promptly by the supervisor, the Safety Manager or
Inspector shall ba called.in. Should the safety problem still not
be solved wilhin a reasonable petied of time, the steward may
call the Shop Cormnmitteepersan to investigate the problem.
The Committesperson may discuss the problem with the
Preduction Manager. H the problem still exists, it shall be
placed on the agenda of the next regular Safety Committes
meeting. If the problem still exists following consideration by
the Safety Comimittae, the Union may call in an outside expert
to review the problern and discuss it with the Shap Commities
and the Company with the objective of obtaining a mutually
safisiactory solution.

Safi Mimil

198 The dulies of the Safety Commitiea shall be:
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. Tomeat at lsast ance during the third tull week of pach
month 1o act on recommendations of the Sataty
Organizalion.

. To.paricipate on inspection teams that will make monthly

inspection tours of designated plants during the first full
waek of 2ach month. There will ba three (3) inspection
teams, each consisting of two (2) Union members, one (1)
member of Management and a member of the Safety
Depanmerd. Each team will inspect designatad plant areas
and wilf rotate areas each four (4) months.

. Yo investigate raports of hazards and unsafe practices and
eftect correction. Reports made by the inspechion team and
any other reports from the Safety Organization will be
reviewad at the monthiy salety meeling and any unsafe
conditions or practices will be called to the attention of the
supanvisor of the depadmant involvad. Every reasonable
effort wili be made to have the unsafe condition or practice
comected promptly.

Upon the request of the Local Lodge Prasident or
desighated representatives where evidence exisis that a
chemical or substance to which an employee is exposad in
the workplace may ba toxic and hazardous, the Company
will provide the Union anhd the employee with the
Gompany's satety data sheets or their equivalent, including
infarmation about any available remedies and antidotes for
such materials.

. in case of a serious injury to an employee, the department
steward will be notified promptly so thal the steward can
investigate the accident,

. Inthe event of a disagreement as 1o the liability o the
Company in the case of an injury of an amployes, the
Gatety Manager will, upon request, review the bertinent
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facts of the case with the President of the Unign, The
Company agrees to pay for the fime lost by the Prosident
from regular working hours for such review with the
understanding that this privilege will ot ba abused. Na
such review will be made i the case is given to an attomey.

Satety Cooperation
The Safety Commitiea reatizes that a safe plant is an efficient
one and will devols its energies 1o this accomplishment. In
order 10 camy out this program, the Safety Committes will need
100% coopesation of all employeses of The Trane Company.
The committée aencourages the making of suggestions.

Selection of Committes
The supervisors and stewards will be chosen from the
Qrganization and will serve for 8 panod of two (2) years.
Stewards selactad will sarve the full peripd whather or not they
continue as stewards for the full term. A replacement who fills
a vacancy shali serve out the balance of the predecessor's
tarm and may serve the next full term, if selected.

Safety Code
1. Al parsons except those properiy authorized ave forbidden

to work with or lamper with any plectrica) apparatus or
aquipment except in case ol production work.

2. An employee must wear all safeguards such as goggles,
rospirators and proteciive covering as specified and
tumished by the Company. An employee must afso wear
aye pratection in accordance with the eye pratection
program.

2. Ansmployee must not oparate unfamiliar machinery or
equipment without instruction; and no employae shall
operate any machina out of the department without
permission from the employee’s supervisor.
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.

The use of compressed air is limited o specific operations
authorized by supervision and must be used with caution.

An employes must not use 100t 510005, boxes, ucks,
skids, et¢., in place of ladders or stile ladders.

An employes shall not work with defective hand taols. The
Safety Department and supervision shall be able to
condernn all unsale tools.

The wearing of personat identification discs, bracelets,
necklaces and necldies by amployees engaged in
production operations is prohibited. An employee wil wear
proper clothing and footwear, and shall keep cults on
overalls, trousers, and iacket sleeves gecuraly stitched to
pravent catching on any projections, etc. Gloves shall not
be wom in the plant except where specified.

An employee shalh not coast on trucks; and no one but
designated personnat will operate fork or tow trucks or
similar material handling devices. N¢ riders are pemitted
tor any reazon on such aquipment.

Tools or material shall not be left on window silis, boxes,
scaffolds, ladders or in any position where they may fall or
Do Jarmed rom place nar shall they be piled so thera is
danger of their falling or being knocked down,

. Every employee must use guards or safety devices

furnished by the Company, and must report any device out
of ordar.

No ampioyee shall remove, displace or damage any safefy
device or sefeguard fumishad and provided for use in any
empioyment or place of employment, nor interiere in any
way with the use thereof by any other person, nor shall
any such employes intarfere with the uss of any method or
process adopted for the protection of any smplyee in
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such employment or place of amployment or fregquenter of
such piace of employment, nor 1l or neglect o do every
other thing reasonably necessary to protect the hife, heath,
safety or walfare of such employees or frequeniers.
(Extracted in part from the Wiseonsin Industrial
Commigsion statutes and provisions. )

Reponling Violations
The reporting of violations will be conducted in the following
mannar; the supervisor will make out violation forms in
quadruplicate, ratain one (1) copy and send three {3) copies lo
the Safety Manager's office. One (1) compisted copy wilt be
sent to tha Union.

- Penaities
Penalties for the above violations wilt be as follows:

15T VIOLATION: Vialator will be presented with a violation
slip, and instructed in accident prevention and wamed against
future violations.

2ND VIOLATION: Yiolator will ba presaniad with a violation
slip and be suspended for a patiod of five (5) hours.

3RD VICLATION: Violator will be presented with a violation
slip and be suspended for a period of sideen (16) hours.

ATH VIOLATION: Violator will be presented with a viclation
slip and will ba suspended for a pericd of one {1) calendar
week. :

SUBSEQUENT VIOLATIONS: Violators shall be subject to
further disciplinary action including discharge.

The above penalties are based on cumulative violations within
any one (1}-year period.
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naral Saf i

220 1. Employees are not required or expected to take any risks
from which they cannot protect themselves by care and
judgment.

2.  Employaes are not to rely on the watchiuiness of othars,
but musl protect themsetves when and where their own
safety is involved.

222 3. Inview of the possible effect on safety, no employee shall

change any customary safety method of work without first
consulting the supervisor.

223 4. Leam the location of fire extinguishers in the work area

224

and be familiar with their use and purposs.

First Aid
Competent registered or licensed practical nurses arne
employed and their servicas are available to all Trane
employees in both matters of injury and sickness, Trained first
aid attendants will be provided at each major facility whers
nurses are not stationed, A list of authorized first aid
attendants will be posted in a prominent place near each first
aid office and will be revised as necessary, with a copy to the
Union,

Repoding Injurjes
An employee shall not (il to report an injury immediately to the
supervisor no matter how small it may seem. In case the
supervisor is out of the department, the injured employee shall
report the injury o the department sleward or designated
employes,

First Ald Authorization
If it |5 necessary for an employee ta go to the First Aid Room,
the employee must immediately nolity the supervisor or
designated person. In case of an injury requiring emergency
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attention, the employee should go to the First Aid Room
immadiately.

Medical attention for industrial injuries must be authorized by
the Company prior o receiving attention, except in cases of
amergency. :

Eve Protection
In line with the Company's policy of providing the employes
with a safe place in which to work, the Company will maintain a
100% comprehensive eye protection program. The type of eye
pratection that will be worn, depending on the job or operation,
will be pasted. The Company will provide such eye prataction
o alf employees. In addition, the Company will provide an
adequate supply of spactacle coverings for the purpose of
protecting safety glasses from damage dua to grinding,
bumighing, arc welding, ofc.

When Company Furnishes Prescription Glasses
In the event it is determined that an employee with seniofity

needs corractive lenses in safoty glasses due to nearfar vision
problems, the employes will fumish a copy of the prescription
and the Company will pay the cost of the glasses.

When it becomes necessary to replace prescription lenses
after the first-pair, because of a change in prescription needs,
the emplayee will fumish a copy of the prescrption and the
Company will pay the cost of the lenses.

When it is necessary to replace an employee's prescription
safety glasses because they are pitted to such an extent that
they are no longer serviceabla, the Company will pay for the
cost of the new lenses i the employee has had the glasses for
a period of more than two (2} years of working lime. I the
employee has had the glasses for less than two (2) years of
working time, the Company will pay tha cost of the new lenses
unless there has been negligence on the part of the amployee,
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Damaged Gilasses
Safely glasses damaged without the tautt of the emplayaa will
be repairad or raplaced at no cost 1o the employee; howaver, it
will be the employee's responsibliity to maintain the glasses in
acceptable condition and to replace them if they are lost, or if
they ara damaged through misuge or improper carg,

Gengral
The Company will maintain adequate facilities for necessary
minar adjustrment and rminor repair of safety glasses. In
addition 1o medical department employees, first aid attendants
will pedorm these functions,

All presgription safaty glasses will be purchassad through the
Gompany {anhy exceplions must be approved by the Safety
Depastment).

! — M LANEOU:

Techn
The Company and the Union agree that it i$ to both their
mutual benefit and a sound economic and social goal to utilize
the most afficlent machines, processes, mathods and/or
materialg. [n this way, the Company will be able to compete
effectively in the marketplace and, thereby, provide
econamically sacure jobs for is employses.

Tha Company further agrees 1o meet with the Union in order to
evaluate the impact of tectinological changss on all employess.
Whare pessible the Company will assiat in reassigning
amployaes in affected arsas based on seniority and ability.

rimination

Non-Digcrimination
238 The Company or the Union shall not disciminate against

smployses becauss of color, race, sex, religious affiliation,
nationality, ags, handicap or status as a disabled vetaran or
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any veterap stalus as prescribed by applicable state or federal
law. Pronouns inthe male gender appearing in this Agreement
are intended to include the female gender.

Limitation on Supervision Doing Bargaining Unit Work
Tha policy of the Company is to have supervision perform
supervisary work. Supervisors and other nonbargaining unit
employees of the Company shall not perform the work ot
employees in the bargaining unit other than for instructive
puspesas, or in case of smergencies, and when attempiing to
eliminate trouble on a job when employees who ¢an eliminate
the trouble or handle the emergency are hot readily available,
but the work so performad shaﬂ not take away any work from
any employee.

Notices to Emplovees
All notices to employees will be sent by mail to their address as
it appears on the records ol the Human Rasourca Depanment
ar i it is necessary that the telephone be used, the message
will be given to the person answering at the number given by
the employee as the one to use for that purpose.

Physical Exam af Comhpany Bequest
An employee will take a physical examination at Company
expense upon the request of the Company. Before an
amployee is sent for such physical examination, the Company
will inform tha Union and discuss the reasons for tha physical
examination, The time spent for such an examination will be
paid at tha rate of straight ime. When requestad, employees
under temporary medical restrictions will be requirsd to provide
the Company with a medical update coneaming such
restrictions,

Wash U iod

A three (3)-minute wash up pericd before the stopping signal
will be granted far spray painters and helpers working in the
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spray paint area, when employees are machining cast iron dry,
and employees subject to graphite soiling.

Plam Protection
Plant Protection Regulations must be chserved. These may
include the wearing of a Plant Identification Badge at chast
height and in fuil view.

Posted Union Notices

Lodge 21 will submit to the Company all proposad noticas prior
o posting on Company premises with the excaption of Union
Etections, Union Election Results, Union Regular and Union
Special Meeting notices, Regular end Special Union Mesting
notices will bs forwarded to the Human Resources
Department.

" g ! !. IA. !
An educational ald program will be made available to members
ot the bargaining uhit upon gaining seniority.

Out of Town Assignments

The Company will inform the chairperson of the Shop
Committoe when members of the bargaining unit have been
sem on assigrments outside La Crosse. Cormpensation while
o such assignments will be based on the applicable
provisions of the Fair Labor Standard Act and Trane Company
Travel Poligy,

The Trane Gompany Travel Policy presently provides that an '
employes traveling on Company businéass outsida La Crosse -
will receive an additional 20 percent (20%) (or more for cartain
intemational tips) added to the employee’s earnings appiicable

to paid travel time and work performed on the trip with the

exception of authorized time off before and/or after a trip, travel |
tor pumases of the emplayee's own training, and any trip

completed within one (1) day.
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Employees are considered first shift employaes for purposas of
determining nommal working and sleeping hours while traveling.
Travel, including time outside nomnal working hours, will be
compensatad according to the Trane Company Travel Policy.

Experimental D: rmeni
N is agreed that the Memo of Understanding dated May 22,
1958, with reierance to the Experimental Depariment remains
in eflect.

MEMO OF UNDERSTANDING

The expsrimanial department {367) is responsible tor building
sample, test and experimental units, These units are used for
the most part as a means oi obtaining production orders for
the units from customers or potential customers. The
customer may subject a group of experirnental units to severe
tests, some of which are desiructive in that they exceed by far
the specifications necessary. If the customer's specifications
are met, the Trane Company usually receives confimmation on
a quartity ordes for the units involved. Once such an order is
receivad, the company takes stepe to obtain the necessary
woling to produce the units on a production basis. In ganeral,
it is not the pumpose of the exparimental department to
manufacture units on a production quantity basis.

In view of the probiem ansing out of the carrying on of
Experimental Depariment work in Plant 3, the Company has
decided to move Dapt, 367 facilities and pergonnet to the
Enginaering Laboratory. This problem arosa because these
men have bean physically tocated in a factoty building.

The partias agree this transter meaans that the persenne}
Involved are outside of the Cormpany’s factory employss group
and therefore cutside of the Union's jurisdiction. The transfer
will be made on or before June 15, 1958,
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It is understood that Experimental Department pereonnel may
be required to coordinate the work batween Experimental and
Production and to instruct factory employees when necessary
as Is now being done, However, it Is not intended that such
personnel act in a direct superigory capacity over hotty
employees,

The union further agrees that their grievance dated February
18, 1958 on this probier is settled.

Referance is made to the signad minutes of the mesetings
hetwaen the Company and the Union on Apnil 9, 1958, April
24, 1958 and May 5, 1958 in which questions relating 1o this
matter are covered.

FEDERAL LABOR UNION 18558  THE TRANE COMPANY

SUPPLEMENTAL AGREEMENT
EXPERIMENTAL DEPARTMENT

Tha expetimental department (367) is rasponsible for building
sample, teat and experimental units. These units are used for
the most part as a means of obtaining production orders for
the units from customers or patential customers. The
customer may subject a group of experimental units to severe
tests, some of which are destructive in that thay exceed by far
the specifications necessary. Hf the customers’ spacifications
are met, The Trane Company usually receives confirmation on
a quantity order for the units involved. Once such an order is
received, the Company takes steps ta obtain the nacessary
tooling to produce the units on a production basis. (in general,
is not the purpose of the experimental depariment to
manudacturg units on a producticn quantity basis.
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In view of the problem arising out of the carrying on of
Experimental Dapantiment work in Plant 3, the Company has
decided to move Dept. 367 facilities and personnel to the
Engineering Laboratory. This problem arose because these
men have been physically located in a factory building.

The parties agree this transfer means that the personnsl
involved are outside of the Company’s factory employee group
and therefore outside of the Union's jurisdiction. The transfer
will be made on or before June 15, 1958,

it is understood that Experiment Department personne! may
be required to coordinate the work betwaen Experimental and
Production and to instruct factory employees when necessary
as is now being done. However, it is not illended that such
personnel act in a direct supervisory capacity over hourly
employees,

The Union turther agrees that their grievance dated February
18, 1958 on this problem ig seitied.

Reference is made to the signed minutes of the meatings
betwaen the Company and the Union on April 8, 1958, Aprit
24, 1958 and May 5, 1958 in which questions relating to this
matter are covered.

Dated this 22™ day of May, 1958,

ARTICLE XXiIV - STRIKES 'AND LOCKOUTS
No Strike - No Lockout

Since the procedures herein provide a means of peaceable
seltlarnent of all differences, disputes, complaints and
griavances that may arise between them, it is agreed that the
Union shall not authorize, encourage, or participats in any
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strike or slowdown, and the Company agrees that there shall
be no lackouts,

Viclation of Clayse
In the event of an illagal, unauthorized or uncondened steie,
sitdown, slowdown or interference with the oparation by an
employee or employees in violation of this Agreement, the
Union will underiake ali reasonable means at its disposal to
terminate such action. Employees who participate in or are
responsibla for such violation may be disciplined or discharged,
and such discipline or discharge shall be subject te the
grievance procedure excepl as {0 employass who do not
terminate the violation promptly. The question of whether an
armployee participated in or had any responsibtlity for such
violation shall in every case be subject to the grievance
procadure. in the event that the Union, using immediate
action, is unable to induce the emplayee or employees to
terminate such unauthorized action, the Company will ntt hold
the lacal Unjon or its officers or the Intemational Union or its
officers financially responsible therefor.

ARTICLE XXV
DI FLOW TECHNOLOG

The Union and Company agree to use their bast efforts 1o work
cooperatively to implement Demand Flow Technology
throughout La Crosse operations. Demand Flow Technology is
a prarequisita for consideration of mamdacturing in La Crosse,
and by doing so makes La Crosse more cost-competitive in gur
industry.
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ARTICLE XXV) - 1993 AMEN NT

*{Note that all articles and paragraph numbers referenced
in the 1993 Amendment are based on the 1991 ~ 1985
Agreement.)

Over the past several months Company and Unlon
representatives have met 1o discuss the future of Trane’s
La Cresse manufacturing operations. These joint discussions

covered the multifaceted cost disadvantages facing La Crosse

of which La Crosse's high labor rates were identified as a

major cost factor that could work against the La Crosse

Business Unit when making future investment decisions.

. The objective tor both parties was to control future labor costs

thereby insuring that meaningtul consideration for future
investmants of redesigned products (Commercial Scroll and
Absomption Water Chillers) was given to La Crosse while
maintaining the base wages of the currant workforce through
grandfatharing.

it is understood between the parties that should the Company
nol make the dagision to invest in the above relergnced
radesighed products for La Crosse production by June 15th of
1993, this Amendiment in its entinaty becomes null and void,

The purpose of this document is 10 provide a comprahensive
oulling of the proposed Amendrnent to the currant {abor
Agreement as wall as noncontractuatl commitments and
agreements on vanous issues of discussion, as featured balow
and supplemented by Attachments A, B and C.

Damand Fi
Amencan Standard Inc., and all of its faciities and
manufacturing locations are convening to Demand Flow
Manufacturing Technology which is intended to eliinade
nonvalue-added activitios. Cooperation with Demand Flow
Technology is a prerequisite for consideration of manufacturing
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the redesigned products in La Crosse, and by doing 50 makes
La Crosse more cost-competitive in our industry.

The Union and Company agree 1o use their best efforts to work
cooperatively to imgiarment Demand Flow Technology
throughout the La Crosse Busingss Unit.

New Wage Schedule
A new wage schedule will be added to the Labor Grads
Structure, Schadule E (see Attachment A and A-1)and is
appiicable only to individuals hired (or rehirad) on or after June
195, 1983, This does not alfact current employses who may be
laid off with recall rights. Wage protection provisions based on
changes in the Consumer Price Index for Urban Wage Eamers
ard Clerical Workers, as outiine in the current Labor
Agreernent, Article XV, Paragraph 169, will apply to all wage
schodules. Future changes to the Wage Protection provisions
beyond the cument Labar Agreement will be subject to huiure
tabor contract negotiations,

Trainea Ratos
Trainee rates, as outlined in Scheduies |, N and i} of the current
Labor Agreement will not apply to employees hired on or aftor
June 15, 1993 under Schedue E. Such employees will fall
under Schadule E of this Amendment.

i Pario
individuals hired on or after June 15, 1993, must complete a
prabationary period as outlisied in Article ViYl, Paragraph 53, of
the current Labor Agreement, Upon successtul completion of
one’s probationary period individuals will receive $1.00 par hour
increase under Schodule E, The day following the end of an
individual’s probationary period will establish the seniority date.

Tim L
Time prograssions in grade where applicable under Schedute E
will continue to ba based on “of working time” the same as itis
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tor individuals hired prior to June 15, 1993. Time progression
increases will be one {1} year “of working time" from ong's
seniority date allowing for adjustments outside “of working
timea,” i_e., layoff, long leave, and leave of absente. Single
day(s} of ieave of absence will not cause adjustments iowards
time progressions.

The Company Is implementing a new time and altendance
recordkeeping system which will aid in the tracking “of time
worked," as well as provide fimely response 10 requests for
cartain types of personnel information,

The Company will provide the Union Offics with two (2)
terminals and one {1) printer so direct viewing can be made by
the Shop Committee of non-confidential hourly employee
information, i.e., vacation, absemee records, training records,
elc.

I Levels
Upgrades (pay) for individuals hired on or after June 15, 1993.
under Schadule E will be based on time in grade. The following
examples illustrate how upgrades between levels would work:

First illustration: an individual who has been employed for
three (3} years and is at an FT2 36-month progression rate
and is upgraded, based on need, lo an FT1 will recaive the
36-month progression rate lor an FT1.

Second illustration: an individual who has been employed
for five (5) years and is at an FT2 60-month progression
rate and based on need qualifies for an upgrade to FMT wall
receive the 60-month progression rate for an FMT,

Requirements for Upgrade
Upgrades, on or aiter June 15, 1993, for bolh current and future

empioyees will be based on distribution percentages. The
Company will manage the distribution of emplayees (see
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Antachment B} throughout the Labor Grade Structure based on
need.

Groupings, under the Job Restnucturing Program, will continue
o be used for the pumpose of praparing an individual for
upgrade when the need as identifiad by distribution anses. The
use of “groupings” will o longer be the sola qualifier for an
upgrade.

Employeas who temporarly parform a stand-alone job, in a
higher classification, will be compensated as outlined in Adicle
Viil, Paragraph 75, of the current Labar Agréement, However,
consistent with Demand Flow Technology principles, employees
may be required 1o perform duties at adjacent wark stations for
short periods of time that may be in a higher or lower
classification without having their rate of pay adjusted. This
principle of "one up, ane down," is essantial ta Demand Flow.

The Company will establish the distibution percentages,
in¢cluding the current worldorce, and will manage to that
distribution. Operations will be responsible for establishing and
managing distribution percentages. In addition, Operations wilt
schedule a meeting 1o discuss the workforce digiribution at least
semi-annually with Union isadership. The minimum percentage
tor FMT will not fall below len percent (10%). The combined
total for FMT and FT1 will not fall batow 35 parcent (35%).

Senjority within & departrnem will be used to il upgrade needs
in grades FT2 and below. Upgrades based on needin FT1 and
FMT will be filled by classfication (walding, machinist, machine
operations, assembly, factary sarvices) and setiotity within the
department, i.e., an upgrade to an FMT welder will be filled by
the senior qualified person aiready in the welding classification,
An exception may exist when tha entry-deve! position within a
department is above an FT2. In such cases, sehiarly will be
used to fill the upgrade.
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Macation
Vacation for hourly employees hired on o after June 15, 1993,
will be capped at four (4) weeks [see Attachment C). Al other
pravisions of Article XVT - VACATION vemain unchanged.

Yacation entilemant, for cusrent employees, will remain
unchangad for the life of the Contract, subject to future abor
cantract negotiations.

Wage Incresss
The Union agrees to forago the 1993 negotiated general wage
increase of 30¢ per hour. The 1994 negotiated general
increase of 35¢ per haur will apply o all wage schedules.

State Funding
The Company and Union will work together in an effort to
secure State funding assistance for capitat purchases and/or
teasing of capital equipment and expense needs. Specific
neads will include: capital financing and/or leasing of capital
equipment for Scrofl Compressors and Absorption Water
Chillers, and granis for the relocation ol Plant & Compressor
Qparations and training for peaple on new jobs,

The Company and Unjon have discussed the future of work
considered for placement in La Crosse as a result of the
Company receiving State Funding assistance and the
implernaatation of this Amendment.

Tha Company and the Union agre¢ that the Company's
obligations with respect to the ongeing continuation of work
placed in La Crosse, as a result of the Amendment, is limited to
those conditions as required by the State to secure the funding
assistance. As previously stated, this Amendment in its enfivety
becomes null and void if the Company doses not make the
dacision to invest in the redesigned preducts for La Crosse by
June 15, 1393, rogardiess of the source of funding.
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Grandiathedng
The intent of grandfathering, as outlined under Security of
Amendment, is to maintain the current basse wage rate for alt
hourly amployees hired prior to June 15, 1993. All employess
will-ba assigned thelr appropriate job classification (labor grade)
based on the agreed distribution guidelines and percentages
per Attachment B,

Grandfathared employees will maintain their cument base wage
rate unless they voluntarily choose 10 fotfeit their grandfather
protection. Examples of voluntary forfeiture of one's
grandfathered rate would be if an employee refuses training for
an upgrade on the shift, bids on a posted lower-rated job,
accepts a request for transfer to a lowar-rated job, bumps to a
Iowar-rated job, or chooses a lower labor grade when offered a
choice between two (2) or more levals.

Employses must continue to qualify 1o receive “premiums™.

Pamagraphs 72 and 76 of the current Lahor Agreement will
apply to emplayees who forfeit their grandfathered rate, as well
as to =il empioyees hired after June 15, 1993,

Secutity of Amendment
The intent of this Agreerment [s to grandfather current
smpiovess with regard to current wage rate and establish a new
wage structure that, in time, will lower the cost structure within
. tha La Crogse manufacturing operation.

To that end, upward adjustmants in wages for the
grandtathered wage schedules and the new wage structure
{Schedule E} will be subject to future labor contract negotiations
with the following two (2} qualifications:

1. Fram the effective date of the Amendment, the Company
will not ask for any downward adjustmants to any
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grandfathared wage schedule or labor grade of the current
Labor Agreement for the next ten (10) years.

2. From the effeclive date of this Amendmant, tha Union wilt
not ask for any changes o the intent of the new wage and
* iabor grade structure for the next ten {10} years.

136



i£)

Attachment A

LABOR  HIAE
GRADE RATE
FMT  $9.85
FT1 8.50
FT2 7.50
FT3 B.50
FT4 600

Scheduls E
WAGE SCHEQULE EFFECTIVE JUNE 15, 1993
FOR EMPLOYEES HIRED AFTER
JUNE 15, 1933
SENIORITY  $2-MONTH 24-MONTH  236.MONTH 48-MONTH  60-MONTH
RATE RATE RATE RATE RATE AATE
$10.85 $11.35 $1t.85 $12.35 $12.85 $13.33
9.50 10.00 10.50 11.00 11.50 11.50
8.50 9.00 9.50 10.0G 10.00 10.00
7.50 8.00 B8.50 8.50 8.50 8.50

700 7.00 7.00 7.00 7.00 7.00
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Attachment A-1

" Schedule E
WAGE SCHEDULE EFFECTIVE SEPTEMBER 24, 1994
FOR EMPLOYEES HIRED AFTER
JUNE 15, 1993

LABOR HIRE SENIORITY 12-MONTH 24-MONTH 36-MONTH 48-MONTH 60-MONTH
GRADE RATE RATE RATE BATE RATE RATE RATE

FMT  $10.20 $11.20 $11.70 $12.20 $12.70 $13.20 $13.68

FT1 8.85 9.85 10.35 10.85 11.35 11.85 11.85

FT2 7.85 885 9.35 9.85 10.35 10.35 10.35

FT3 8.85 7.85 8.35 8.85 LK) 8.85 B.85

FT4 635 7.35 735  7.36 7.35 7.35 7.35




Attachment B

6elL

15%

10%

05%
D0%

MT ™ T2 T T4

PROPOSED  MT 10% T 25% T2 30% T2 25% T4 10%
CURRENT MT 21% Ti &M% T2 31% T3 7% T4 4% |

*X



ort

Atiachment G VACATION ENTITLEMENT
: FOR EMPLOYEES HIRED AFTER
JUNE 15, 1993

Yoars of Service

As of March 14 - Vagation Entitlement
tbutlessthan3 - 1 week off with pay
3 but less than 8. : 2 weeks ofi with pay
8 but less than 10 2% weeks off with pay
10 but less than 15 3 weeks off with pay
15 but less than 18 3% weeks off with pay
18 or more 4 weeks off with pay

(Note: Thia is a historic vacation entitleament document)




Dated this 14" day of July, 1993.

COMPANY UNION

/¢/ David H. Eber /¢! Dan Mihalovic

1=/ Jerry Amit s/ Jon J. Netzer

fs/ Gary R, Schmuck e/ Dirk Olson

/sf Steve Jensen /5 Tom O'Heron
/&/ Butch Zabel

/s/ Bob Nontelle

ARTICLE XXV
BURATION OF AGREEMENT

251 This Agreement shall be in effect until 11:59 p.m. on August 7,
2004, and shall automatically be renewed for each succeeding
year unless notics is given in writing by either party sixty (60}
days before expiration of this Agresment to change part or the
whele of this Agreement. In the event that negatiations for the
succeading contract nun past August 7, 2004, this Contract
shall apply while negotiations are continuing and/or the
negotiations are completed. This paragraph, however, will not
prevent a strike or lockowt after August 7, 2004, but in the
avent of such a strike or lockout, the provisions of the contract
shall no longer apply, notwithstanding any other provision of
this paragraph.

252 No ather agresmant can modify the tarms of this Contract
uniess entered into as a written amendment or supplement
therato.

The Company and Union Bargaining Commitiea can mutually
agree to special conditions that will facilitate new processes,
preducts or special situations.

253 Itis understood that if any of the above articles or article or
parts thereof, are in conflict with federal or state rulings, laws,
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or exacutive orders, such federal or state nulings, laws or
executive orders shall apply.

Dated this 4™ day of August, 2001.

THE TRANE COMPANY
LA CROSSE
MANUFACTURING
DIVISION

{8/ Dick Karcher
s/ Garald Amdh
/sf Shern Everson
/8! John Hickey
fs/ Steve Jensan .
fs/ John Netzer
s/ Gary Schmuck

LA CROSSE TRANE
LODGE NO, 21,
DISTRICT 66,
INTERNATIONAL
ASSQCIATION OF
MACHINISTS AND
AEROSPACE
WORKERS, AFL-CIO

s/ Tharmas O'Heron
/s/ Russ Hembd

s/ Rick Mickschi

s/ Brad Clark

/¢/ John Greaning

. /s/ Mike Osley



ATTENDANCE POLICY GUIDELINES UPDATE AND RELATED
POLICIES & PROCEDURES

Please nate, when the Company considers axcusing absences/
tardiness, which are not defined as "excusable absences”, under the
Labor Agreement’s Attandance Policy, the Company and the Union
jointly agree the absentesNardiness are considersd on a case by
case basis, and if excused, are axcusad on & non-precedent soiting
basis. The employee's attendarice record is included in the
consiteration process.

1)

All employees must notify the Company when thay are going
to be either absent or tardy. Natification must be mada prior to

the start of the shift by calling the Employee Absence Reporting
System (EARS), using b touch-tone phone, on (508} 787.2142,

Please note that g ! ggmges and tardiness mg;

ragmg_;ms_ﬁ (1] g.lggut sither their absenm or tardir_rg
ALL CALLS MUST BE COMPLETED AND SAVED PER THE
PROCEDURE. Employaa must stay on the line until the system
says the call has bgen saved. If you do not have a touch-tone
phone, call (608) 7874882 1o rgpont either your absence or
tardty. Notn, only the cunent day and next day can be reponed.
Employees should also infomm their Supanvisor ahead of time
whenever they know thay will be aither absant ot tardy. ¥ an
employes does not give notification prior to the start of their
shift, then the absence is an ynaxcused "na report™. If an
amployes is gaing ta be tardy, notification must be made prior
1o the start of the shift an EARS, othorwisa it is an unexcused
“np report”.

Etmergency situalions will be handled on a case by cass, non-
precedent setting basis.

Employees that are going fo be absent from work for one
warkweek (seven calendar days) of Jess may schedule the time
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2)

away from work with Human Resources by going on an
approved \gave of absence. In such cases, employees are
required to: (a) schedule a time to meaet, outside of the
employee’s shift, where practicable, on their own time, with a
Human Resources Reprasentative, (b) submit documentation
acceptable to the Company in advance of the absence 1o
Human Resources, and (¢ receive approval by a Human
Resources Representative to be away from work. Upon
receiving advanced approval from a Human Resource
Aepresontative, daily absence reporting is not required.

All work related absences must be reported and handted in
accordance with the Attendance Policy,

Employees must 9o on a leave of absence after missing in
excess of one {1} workweek. Once an employee is on an
approved leave of absence, thraugh Human Resources, then
the daily reporting is nol required. Also. employees returning to
work from a medical leave of absence, or a leave that does not
have a predetermined retum date, rmust firsi come to Human
Rasources with the retum to work authorization/documantation
before retuming to thair job.

i3 the employse's responsibility to provide the Company
acceptable documantation 1o be considered for excused uime |
away from work. Employees have five working days, of their -
work schedule, beginning the date of their return to work to

provide documentation to cover the absencefardy. Uf the

absence is for an entire shift, then the documentation must

indicate that the smployee be excused for the entive shift,

For exampla, if an employes has a doctor's appointment, the

employee would not nomnally be excused for the entire shift

unl r's slip identifies i ieal

unable to work and should be excused for the enlive shilt.

Whenever possible, personal appointments should ba made

during off shift imes.
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It is the employee’s responsibility to get the documentation
direcity ta Human Resource’s (Building 13-1) 1700 Horton St
La Crosse, Wi 54601 or other address as communicated, within
the time guidelines. Thare are two locked boxes located by
Human Resources for drap off. Oneis at tha H.R. window and
the other is outside at the East entrance to Bullding 13-1. All
deliveries ars to be done on the employee's own tima.

“Original” documantation is reéquired to be submitted to Human
Resources, not copies of the original, -

Employees are required to see the doctor on the first day of
the illness to be excused. The three (3) exceptions are:

A) For consecutive days of iiness, if an employee cannot see
the doctor on the first day due fo the illness and sees the
dactor on the second day, then #f is excused if acceptable
documentation is provided per the guidelines. [n these
cases the doctor must specifically identily that due to
madical reasons, the employee was unabls to work
and missad the first day due to iliness. .

B} If an employee cannot see the doctor on the first day due
to the iliness and is not sick the second day, and, the
employee sees the doctor on the second day, the pravious
sick day may be excused i acceptable documentation is
provided per the guidelines. Also, in these cazes, the
doctor must specifically identify that due to meadical
reascns the employee was unable to work and missed
the tirst day due to the litness. The employee must see
the doctor on the second day on their own time.

C) if an employee is sick the last day of their work schedule,
and is too sick to sea the doctor on that day, the employes
may see the doctor the following day providing acceptable
dacumentatlon is provided per the guidelines. Also In
these cases, the doctor muet specifically identify that
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5)

due to rmedical reasons the smployee was unable to
work the previous day due to the liiness. The amplioyee
must see the doctor on their own time.

Employees should schedule medical appointments duting
oft shift times or at the stan or the and of their shilts
whenever possible.

It is the employee's responsibility to he at work in tims to
¢lock in and to be on their jobr and ready to begin work at the
start of the shift. Furthermore, itis the employee’s rasponsibility
o work up fo the end of their shift and ¢lock out as soon as
possitie after their shift ends, ¥ an emplovee plans on ieaving
work, It is tha employee’s responsibility to oblain pemission
from Suparvision belore punching out otherwise the employee
is leaving the plant without penmss:on Such penmssmon will nat
be unraasonably withheld,

Note, “on the button™ punches are tardy.

The Trane Company fime clock is the “basis of standard” {or alt
Trane Company time and Attendance Policies and Procedures.

ems clocking o ot out at thei
gmgnﬂd clock, it is their responsibility to go to the next.
nearest clock and again repeat the ocking process. W the
second clocking does not take, the employee must notify their-
Bupervisor immediately. Supervision is to then check out the
preblem with the employee. if there is a systern or power
failure, employees are to contact their Supetvisor (or Steward if
the Supervisor js nol available) to report the systemn is down.

Note: Security accass into a building or plant is not padt of the
tme and attandance system. To be considered at work, and on
time, amployees must punch-in using the time clock system.
Access into the building does not tulfill the clocking procedures
as outiined in the Labor Agregment.
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6)

Voluntary, non-mandatory and extra curricutar activitiss ars
not excusable absences. Mandatory maetings for such
activities as parant-teacher conferences are excused provided
the employee foliows the Attendance Policy requirements,

For employees leaving work to attend these meatlngs the
following procedure applies; (a) The amployee is raquirsd to
advise their Supervisor, before the start of their shift, that they
will be absent from wark to attend the Union Meeting; {b) The
emplayee is required to clock out when leaving the plant to
attend the Meeting and chock back in whan retuming to work;
{c) In order to be excused, employees attending the Linion
Meeting must sign on the official sign-in sheet at the Union
meating, which is then submitted to Human Resources on the
following Monday moming by the Lodge 21 Shop Committee,
{d) Provided the employee follows this policy, and retums to
wotk inwnediately {ollowing the canclusion of the Maating, the
time away from work will be an excused unpaid absence, (e}
Also, the time spent attending Monthly Saturday Union
Membership Maetings will apply toward the forty {40) hour work
requirement for overtime. This applies to employees assigned
to the Capacity (WE-1) shitt.

Regarding the “Three Hour Rule”, f an employee has
excused time off during the shift, the employee is responsible
for ooming to work if 1hree (3} hours or more ca.n be worked. i

comrmunicate this when submi oird tion t

Human Resourcas. The *Thraoe Hour Rule” appl:os for

employees observing less than a full day’s vacation. Note the
following exceptions: (a} Employees that aftend Union
Meetings must retum to work upon the conclusion of the Union
Meating, and (b} The “Three Hour Rule” doas not pertain to
medical or therapy appoimments invoiving work related injuries.
Whan releasead to return to woark by the physiclan, injured
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employess are to immediately retum to work, even if less than
three (3) hours remain on their schaduled shift.

Note the *“Three Hour Rule” will apply for employees with less
than a full day's vacation left. For example: (a) it an employee
has two (2) hours of vacation ramaining, the employea is
schaduled to work the remainder of their shift. All Attandance
Palicies/Guidelines apply for employees taking off from worlg
(b} If an employee is assigned to a Variable Shift (V-1) and has
sight (8) hours of vacation remaining and wants to take the
remaining two (2) hours off of work, “Threa Hour ruls” quideline
stipulates that the time would be an excused absence provided
the employee follows the Attendance Policy. (Reterence Work
Rule 6). :

9) Birthday Holiday: Al employees are respensible to comply
with the following procedure when observing their Birthday
Heliday:

(1) When the employee’s birthday falls on the employee’s
regular scheduled workday, the employee is required to
take a day off from thair work schedule within the same
workweek.

A) The employea may observe their birthday on the
actual day when it falls on a scheduled workday. The
employee is required to pre-schadule the day with
Supervision a minimum of one {1) day in advance, or

B) The employes may observe their Birthday Holiday on
any day of their scheduled work week (Monday
through Sunday) in which their birthday falls, provided
it is pre-scheduled a minimum of one (1) week in
advance and is approved by Supatvision, based on
production needs.

148



(2) When an employae’s birthday falls on a non-scheduied

workday, based on the amployee’s regular shift, the
employes will observe their Bithday Holiday on any day of
their regular scheduled work week (Monday through
Sunday} in which the birthday falls, provided it is pre-
scheduled a minimum of one (1) week in advance and is
approved by Supervigion, based on production needs.

Employees will be paid double-time if scheduled to work
on a day observed as a Birthday Holiday, scheduled or
non-scheduled {as identified above), provided the
employes advigas their Superviser that the day
requasted to be worked is belng observed as a
Birthday Holiday, therefore pald at double-time, for
that employee priar to the smployee being scheduled
to work. Consistent with past practice, if an employes
inadvertently works their Binhday Holiday, or is on
vacafion, or is being required to work, the entire week in
which the birthday occurs, the employes will be able to re-
schedule the Birthday Holiday 1o the next soonast day as
approved by Supervigion, based onh production needs.

Other: If an employee's bithday fals on a day being
observed as a heliday, the Birthday Holiday will be
considered as occurring on the employee’s following
warkday. Boiler operators may schedule their Birthday
Holiday 10 coincide with their floating weekend schedule, if
otherwise eligible to do so, provided such titme off is
scheduled at least one (1) week in advance.

10) Bereavement: An employee with seniority, who is working at
the time, will be granted three (3) ragular working days off with
pay at their applicable rate in the event of a death in the
employee’s immediate family. Immediate family is defined as
the employea’s wife, husband, father, mother, son, daughter,
brother, sistar, father-in-law or mother-in-law.
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11)

An employse may take the time off with pay later than the day
of death or funeral if cicumstances warrant and are a direct
result of the death. An employee with seniority who is working
at the time, will be granted one {1} regular work day off with pay
at their applicable rate for the death of a grandparent/grandchild
of the employes.

When an employee is on a three (3) day bereavemant for a
member of their immediate family, in accordance with the Labor
Agreament, the Company-will not require documentation from
the employee. The employee is required o notify the Company
as identified under the Attendance Policy.

An employee with seniority, who is working, at the time, has the
option of working and being paid for the bersavernent. {Upto
twenty-four (24) hours for immediate family and eight (8) hours
for a grandparent/grandchild of the employee.} Employess that
choose to work and be paid bareavement will receive eight (8)
hours of bereavement pay for each day worked. Employees
must contact Human Resources to exercise the bereavement
pay/work option.

Bereavement iz not intended to include overtime,

Note: (n order to assure proper bereavement pay. employees
must contact Human Resources directly regan:llng tamily
hereavements.

MNegotiated vacation lanquage chaum allow for all vacation
tirme to be taken in single day increments. As a teminder, the

intent behind hat (1/2), single, and random day vacation is so
employees can utilize vacation time for personal businass and
emergencies, while at the same Ume ensuring consistent
woekly checks.

Regarding "“Random Cay” Vacalion: For all émployees.

vacation time is converted into hours in accordance with the
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Labor Agreemant. Employees on the Variable shift, who qualify
per the Labor Agreement, are entitied to four {4} days ten (10)
hour shifts of “random” vacation while émployess on the
Capacity shift who qualify per the Labor Agreement, are entitled
to have three {3) days twelve (12) hour shifts — charged at
13.3334 hours par shilt of “random” vacation. Employees on
the Monday Through Friday schedule continua to have five ()
"randam” days eight (8) hour shifts vacation.

To be eligible for a maximum of forty (40} hours of "random™
vacation, an employea must have met the vacation entilement
requiraments identified in the Labor Agreement and have two
{2} or more years of service. Employses that become entitled
to twa (2) weeks vacation, as the rasult of an anniversary date
are eligible for "random” vacation after said anniversary date.
Random vacation days must be taken in full day increments.

Carry over vacation is not considered part of the elghty (80)
hours “entitlement”. As a point of clarification, employees ate
not entitled to random vacalion days unless they are entitied to
two (2) weeks' vacation, not including carry over vacation.

All ‘random” day vacations must be reported {completed and
saved) on the EARS system prior to the start of the shif,
otharwiga, it is an unexcusad “no report”.

ing Hall-Day [1/2 ji : All half-day
{1/2) vacations musi be pre-scheduled per the Labor

Agreement for all shifis. Employees that are sligible for half-day
{1/2) vacation may split up to three (3) days of vacation into hatf
{1/2) days. The Varable shift may split three (3} days' vacation
into six (6) half-day {1/2} vacations {one half-day {1/2) equals
fiva [5) hours vacation). The Capacity shift may split three (3)
days vacation into six {6) half-day (1/2) vacations at the
acceleratad rate, (one half-day equals 6.67 hours of vacation,
one {1) day equals 132.3334 hours of vacation, and three (3)
days equals forty (40) hours of vacation.) The Monday through
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12).

Friday schedule may split three {3) days vacation into six {6)
ha¥-day (1/2) vacations {one half-clay (1/2) equals four (4}
hours of vacation).

To be eligible for half (1/2) day vacations, an employee must
have maet the vacation entitliement requiremnents identified in the
Labor Agreamant and have three {3} or more years cf service.
Half day (1/2) vacations must be pre-scheduled with the
employee’s Supervisar per the Labor Agreement, Employees
that becoma entitled to two (2) weeks vacation, as the result of
an anniversary date are eligible for half day (1/2) vacation
increments. Carry over vacation is not considered part of
the eighty (80) hours “entitiement™. As a point of .
clarification, an employae is not entitted to haff (1/2) day
vacation unless they are entitted to two (2) waeks vacation, not
including canry over vacation.

Perfect Attandance: Perfect Attendance by definition and

policy will remain — as perfect. Employaes are raquired to have

perfect attendance for all schaduled woark, including overtime
shifts. Asin the past, employees on paid vacation, holidays,
bereavement, and iury duty, as defined in the Labar Agreement,
are not schedubed for work therefore, such absances do nol
impact Perfect Attenctance.

Employeas who punch out and are paid for Union Business will
not be impacted for Perect Attandance. in addition, employees
assigned to the Capacity (WE-1} or working overtime on the
Capacity (WE-1) shift, who attend the Monthly Saturday Union
Membership Meetings and comply with the procadure in item #7
above will not be impacted for Perfect Attendance

Also, when the Company sends employees hame due 1o lack of
work, then Paract Attendance is not impagted gince the
amployes is not scheduled to work. However when, if an
employes is given an option of leaving work (excused personal
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business) of working, Perfect Atlendance is impacted if the
amployee opts to leave wark.

' Tirme away from schedulad work, as a result of work related
injury, does impact perfect attendance.

13} Employees ars required to report all injuries to Supervision
immatdiately, per the Labor Agreement. In caseths
Supervisor is out of the departrment the employee must report
the injury to the nurse or first aid attendant immediately,
Furthermore, outside medical treatment for industial injuiies
must be attharized by the aurss or fiest aid attetdant prior 1o
going for outside treatment, except in cases of smergencies.
Employess are to schadula medical freatment as the result of a
work related injury/iliness outside of their regular shift — per the
Labor Agraamant,

If follow-up outside treatment is roquired which canhot ba
scheduled outside the employee's regular working hours, the
aemployee will be paid up 1o two {2) hours at the employee's
raguiar straight-time houty rate for time lost from the regular
working hours for the first such follow-up visit only, Overime
hours are not considered part of the employee's regular warking
hours.

14} Jury Duty: An employes with seniorty will be excused from
work on & workday when called o partomm jury service ina
count of record, provided prier rotice is given to the Company.

Employaes assigned Io the second shift or Variable Output (V-
2) Schedule may transfer to firgt shift ar the Variable Quiput (V-
1) Schedule for the wask(s) of jury duly pravided the empicyee
raquests the transfer to Human Resources at feast ane (1)
calendar week before the jury duty is lo be sarved.

Employees assigned to the Yarahls Quiput Schedula (V-2)
have the option of remaining on V-2 and having up to the last
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three (1) hours of their shilt excused personal business the
night before jury duty is 1o be servad upon pre-approval of
Human Resources,

An employee with senonty who ia excusad from work for jury
service and who fumishes the Company with a statement from
the court with regard io jury pay received and time spent op jury
service will be reimbursaed by the Company as follows:

Monday through Feiday Schadules:

1

2)

A first or third shift employee will receive eight (8) hours of
pay at the employee's regular Straight time rate Jess the
amaount received as jury pay for each day talled to serve
as a juror, on their work day.

A second shiff employee will raceive eight {B) hours pay at
the employee’s regular straight time rate less the amount
received as jury pay for each day called 1o serve as a
juror, on their work day, provided the employes is not
axcusged from lurther service betore noon on the day for
which reimbursement is tiaimed,

In no evant shall an employee be rgimbursed for more
than twanty-one (21) days jury service in any period of one
year, commencing with the first da)' for which claim for
reimbursement is made.

Variable Output and Capacity Schedules:

Wiian an employee is called for service as & juror, on thair work
day, the employse will be paid the difference between the fee
receivad for such service and the amount of sarings lost based
an the employee’s current rate {lost by the employse tor
raasons of such senvice) up to a limit of the employee's
normally schaduled hours in a warkday and forty (49) hours pey
week, Anamployes shall not be reimbursed for more than one
hundred sixty-eight {168} hours of jury service in any ohe {1)
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yaar, commering with the first day for which claim for
reimbursement Is made.

An employee assigned to the Variable V-2 shift (Monday
through Thursday) or Capacity WE-2 shift {Friday only) will
receive a full shifis pay at the employes’s regular siraight time
rate loess tha amount raceived as jury pay for each day called to
sefve as a juror, on their work day, provided the employee is
not excused from further service bafore noon on the day for
which reimbursement is claimed.

Jury duty is to be paid at the accelerated rate for employees on
the Capacity Schedule.

An employee with seniority who is called for jury service,
responds to the call and losas fime from work, but is not
acceptad for jury service, will receive an amount equal to the
ragular wages for such time lost on the amployee’s regular shift,
provided the employse retums to the job promptly,

The “Three Hour Rule” applies to jury duty.

All language per tha Labor A'greemem-remains in effect.
Refer to your Human Resource Representative with questions.
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Labor Agreement Glossary

The intent of the glossary is to provide definition and
interpretation to frequently used terms in the Labor Agreement
including the Amendment Guidelines. The gloasary is not
intended to change, add 1o, or take away from any part of the
Labor Agreemant. It's sole purpose is to be used as a refsrence
to undorstand terms in the Agreement.

Accelerated Rate of Pay

Applies to the Capacity shifi only. Straight time hours on Friday,
Saturday and Sunday are paid at the accelerated rate of 1,132 for
one (1) hour worked and 13.3334 hours paid for TWELVE (12}
hours worked, 5o that three twelve (12) hour shifts equaling thirty-six
{36) hours worked is paid alforly {40} hours at {the straight time rate)

of pay.

Applicable Rate of Pay
The amount an employas is paid based on their labor grade plus any

applicable shift pramium, plus any “adders”. For a scheduled
overtime shift, the applicable rate of pay is either the time and ons
half or double time rate of pay, provided the ‘overtima requirements
have baen met.

Classification
The defined job classifications of. Assembly Factory Servicas,
Woelding, Machine Operation and Machining.

Critieal Job
For overtime asking pumposes, a job is definad as critical by
Supervision for production raasons.

Emergency
An unexpected occurrence; a sudden and urgent decision for action.

Entry Level
The lowest raled job within a department.
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Eommg
All required forms can be chiained through Supervision, the Union
Office, or Human Resources

randf Exa H
Sen Grandfathar
A 1989 NG #1 = no
B 1980 | GF #2 - no ;
C 1951 NG SKIP #B
[} 1982 | GF #3
£ 1993 | GF #4
F 1994 1 NG SKIP #7
G 1985 | GF #5 —no, then loss
rate
H 1996 | NG #8
1 B

Grouping
To use multiple jobs for the purpase of upgrading based on the
availability and an individual's seniority. .

rn ificati nance
Leavel | - Maintenance Machanic = 8,000 hours
Level I} - ' Maintanance Electrician - 8,000 hours
Level 1| - Vehicle Repair Mechanic — 9,000 hours
Leval LN - Maintenance Machinary Mechani¢ - 10,000 hours
Level iV - Maintenance Elsctronic Electrician — 10,000 hours
-]

The ability to mave fram one job to another within a department
whare no training iz involved and the labor grade is equivalent

Any day in which the employee is not scheduled to work as dafined
in the currant Labor Agreement.
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Nommal Hours
The employee's regularty assigned forty (40} hour shift, {Capacity
shifl is thirty-six (36} hours paid at forty {40) hours.)

Observed Holida
Holidays identified in the Labor Agreement.

Overtime — Unschaduled
Overtime which is not planned for in advance due to unexpecied
circumstances.

Overtime - Prescheduled
Overtime which is planned and scheduled in advance,

OJT lete

«  Employee has a cument or previous depantment(s) CJT with
status Complete as documented in training records database.

»  The employee’s history of on-the-job training is maintained in
Training Racords database.

*  Database established 1/1/1995 when loaded from existing
overtime qualification sheets and maintained since then,

Overtime Group . Average of Appropriate

The average of overtime hours of the respective job classifications,
i.e., welding, machining, assembly, machine operation and factory
setvices.

Payment For Follow-up Quisids Treatment Due To A Lost Time
Injyry During Overtime Hours

Payment will not be made for follow-up visits during scheduled
overtime hours.,

Pay Week
For all shifts a nommal pay week bagins on Monday (Sunday for third
shift} and runs through Sunday (Monday for Capacity WE-2 shift).
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P,

- —

A

Parfect Altendance by definilion and policy is being at work for all
scheduled work hours, including scheduled overtime. Perfect |8
perfect. (Note: the items listed below are not all inclusive and
are intondad as a refefonce only. Caontact Human Resourcas
for all Perfoct Attendance interpratations.}

Employaes on paid vacation, holidays, bersavamant and jury
duty, as defined by Labor Agreement, dre not schaduled for
work and therefore such absences do not impact Perfect
Attenidance,

Porfect Attendance will not be impactad if an employee clocks
out and is paid for Union Business,

Employees assigned to the Capadity Shift (WE 1} or wotking
overime on the Capacity Shift (WE1) that attend the Monthly
Saturday Union Membership Masting and comply with the
Attendance Policy will not have their Perfect Attendance
impactad provided; {a) The employes is regquired 1o advise
their Supervisor, before the start of their shitt, that they will be
absent from work to attend the Monihly Union Mesting. (b) The
employéee is required to clock out when lsaving the plant to
attend the Monthly Union Meeting and clack back in upon
retuming to work. {c) The employee |5 10 retum 1o wosk
immediately upon the conclusion of the Morithly Union Meeting.
{d) Provided the employee follows the Attendance Policy, the
time away from work will be an excused unpaid absence. (g)
For documantation purposes in compliance with the Ahendance
Pdlicy, all Capacity (WE} Shitt employaes are required 1o
provide Human Resources with documantation indicating that
the amployes left work to attend the Union Meating.
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*  Time away from scheduled work as a result of a work related
injury does impact Parfect Atendance.

* i the Company sends an employes htome due to lack of work,
Pearfect Attendance will not ha impacted since the smployes is
not scheduled to work. However, if an employee is given an
option of leaving work {excused personal business) or working,
then Perfect Atiendance is rrnpacted if the employes opts to
leave work,

Pre-Scheduled Holiday Hours From Frevious Year

Also referred to as “Holiday Vacation Hours.” Eamed holiday
hours remaining from the previous calendar year (January 1 theough
December 31). These hours must be pre-scheduled within the
vacation quotas and taken within the fallowing calendar year. These
hours are eamed as of Dacember 31 of 2ach year and must be
used in the following calendar year. Holiday hours may not be
caried over into the nexd calendar year.

Qualified
The employee has an “X™ on the qualification shoet.

Regular Siraight Time iy

Haurs paid based on the employae’s regular werkweek.

Note the Varable shift may include Friday hours, based on warking
forty (40) regular hours befora pvertime is paid.  For the Capacity
shift, regular straight time earmings dees not inglude the accelarated
rate of pay. As such, overtime is gaid based on the employee's
ragular straight time rate of pay. (f an employee assigned 1o the
Capacity shilt works overtime on Monday, Tuesday, Wednasday or
Thursday and is subsequently absent during their Capacity shift, the
hours worked during the week will be paid at straight time (not at an
overtime rate or an accelerated rate) until the forty (40) hour work
requirement is met.  For example, if an amployee works ten (10}
hours of overtima on both Monday and on Tuesday and then was
absert one full day on either Friday, Saturday. or Sunday of this
same wark week; then Monday would be paid at ten (10) hours at
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the employee’s straight time mta, with the first .33 hours ot Tuesday
also paid at the straight lime rate of pay (not accelerated),

Regular Work Week or Reqular Work Shift (day/hours}
The nomal echeduléd forty {40) nout work week axcluding overtime
hours.

s Monday Through Friday work week. Comprised ot up to fous
{3}, aight (8} hour shifts (first shift, second shift, third shift, and
mid shift).

e Varable Shitt work wask. Comprizgad of two (2}, ten (10] bour
shifts (Variable V-1 and Variable V-2 shifts), Monday through
Thursday.

«  Capacity Shift work week. Comprised af two (2} twetve (12)
hour shitts (Capacity WE-1 and Capacity WE-2 shifts}, Faday,
Saturday and Sunday.

s Conlinuous Shift work weak. Comprised of a continuous Saven
{7 dayﬁoperating schedute consisting of six (8) days on, twe (2}
days off.

Schedulod Workday

Any day or hours that an employéde is scheduled ta work, including
scheduled overtime hours. The Altendarice Policy appiies (o all
scheduled work hours,

111}
Being able ta parform the essential functions necessary to do the job
within ona (1} waek,

nd Al
A job which is assigned & labor grade.

i P
Hourly rate of pay based on pay labor grade.
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Vacation, Reqular Vacation Hours

Vacation aamed a3 identified under the vacation entijament section
m the Labor Agreement.

¥ ion, P uled Vacation
Vacation which is scheduled with Supenvision prior to tha employee’s
unpaid lunch break of their previous work day.

Vacation Calculation

Toial number of vacation weeks, available by department at the start
of the vacation period, divided by forty {40) weeks. This aquals the
deparimental vacation quota. Note; Supervision may deviale up or
down from the vacation quota based on production needs.

Yacati R
Vacation which is Calfed in baforg the start of the shift and not
prescheduted with Supervision.

Typical Availabl ipe Shi _

The typical avertime shifés for: AR

+  Monday through Friday shift would be Saturday and Sunday

s Varable shilt would be Friday, Saturday, and Sunday

*  Capacity shift wouid be Monday, Tuesday, Wednasday, and
Thursday

Wark Call

Composition of & group of defined (stand alones) jobs which are
performed by all employees assigned fo the work celt based on a
scheduledrequirad rotation.

The inten of the glossary is to provide definitlon and
imerpretation to frequently used terms ih the Labor Agreement
including the Amendment Guldelines. The glossary is not
intended to change, add to, or take away from any part of the
Labor Agreement. it's sole purpose is 10 be used as a referance
10 understand terms in the Agreement.
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