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Marlborough, Town Of And United
Fed Of Police Officers, Inc

AGREEMENT
By and Between
THE TOWN OF MARLBOROUGH
And ‘
UNITEDS FEDERATION OF POLICE OFFICERS, INC. .
On Behalf Of The Full-Time Police Qfficers
Of The

Town Of Marlborough Police Department’

January i, 1998 thru December 21, 2000

INCPUBLIC EMPLOYMENT REL&TIOHS BOARD
ECERER

AUG 06 1998

CONCILIATION
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ARTICLE 1 - CONDITIONWNS AND SCOPE OF AGREEMENT

The Town of Marlborough Towrn Beard, or behalf of the ?own‘of
Marlborough, hereinafter known as the "Employer"”, consistent with 1ts
policy and the Public¢ Employees Fair Employment Act qf the S?ate.?f
New York, in furthering a more harmonious and cooperative relationship
betweer its Employees, Adnministrators and the Members of the Town
Boerd, which will enhance the operational program of the Town of
Marlborough Police Department. with the Iintent of previding an orderly
means of settlement of differences, promptly and fairly, as they
arise, &and hereby agrees to reccgnize the United Federation of Police
Officers, Inc. (On behal? of the full-time police officers of the Town
of Marlborough Police Department), hereinafter xeferred to as "The
Union", as the sole and exclusive bargaining representative o¢f the
Employees enmployed in the follewing classifications:

Including: All full-time pollce officers beslow the rank of lieutenant.

ARTICLE 2 - UNION SECURITY
A, GENERAL:

The Marlborough Town Board, in recognition of its duties to assure
narroniocus ralations with 1ts Bmployees covered in this agreement, and
which 4o turn asg a result of said agreement, 1s assured that its
obligations to the crderly processes of Police protection to the resi-
dents of the Teown of Marlborough will not be impaired, does heveby
agree to tbhe following conditicns invelving recognition and certifica-
tien of the Dmpioyee's orcanization, The Union, and hereby accords
said organizatioen such rights as follows: '

B. CHECFE OFF GF DUES:

The BEmplover agrees to deduct from all reguiar Employees who are
Union members covered by this Agreement, the initiation fees, dues and
uniform assessments of the Unicn, agrees to make such adjustments in
said dues as the Union may prescribe, and agrees to remit same to said
Union, all such deducticns prior te the end of the following menth for
which such deductions &are made. Written authorization by the Employee
is to be furnishad in the foxm approved by the Employer.

C. AGENCY SEOP:

1. Non-Compulsory Membership - Undexr the Taylor Law, membership in
this Union is not compulsory. Neither party shall exert any pressure
on, or discriminate against, an employee Dlased on membership or non-
membership in the Union.

2. Non-Union Emplovee Obligations -~ Membership in the VUnion is
separate, apart. and distinct from the assumption by one individual of
his equal obligations te the extent he receives egual benefits. The
Uaion is required, under the agreement, to represent all of the
employees in the kargaining unit £airly and egually without wregard to
whether or not an employes 1is a membeéer c¢f the Union. The terms of
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tnis agreement have been made for all enployees ip the bargaining
wnit, and not only for members of the Unien, and tois Agreement.has
been executed by the Employe:r after the Public Employmen?_aelatlons
foard has certifieda that the Union is a choice of a majority cf the
employees in the bargaining unit. FHowever, it iz fair and just Fha;
each employee in the bargaining unit pay a fair share of <the Obllg§=
tions along with the grant of equal benefits contained in this
agreement.

3. Equal Pay - In accordance with the policy set forth above and
under this Section, all employees shall pay to this Union an anrount of
noney egual to that paid by other employees in the bargaining unit who
are members of the Union, which shall be 1limited to the amount of
money equal to the Union's regular and usual initiation fees and its
regular and ugual dues. For present enployees, such payments shall
commence in thirty-one days following the effective date, or on the
date of execution of this Agreement, whichever is later, and for new
emplovees the paymant shall start thirty-one days following the first
date of emplcoyment.

rhine

4. Maximum Union Security = In the event that the current laws ara
nedified ox repealsd so as to permit greater Union Security <han is
centained in this Agreement, the parties hereto agree to negetiate
concerning amendments to this Agreement in eaccordance with said
changes.

5. Union Business Leave - The emplover agrees to permit one member
of the Union who is 2lected or designated to attend any conventien cr
Union related meetings, to attend such functions without loss of time
or pay, provided that a request for such leave is made by the Union to
the Chief no less than five working days priox to the date that the
function is scheduled. Such time shall be limited to five days per

year for Union business other than negotiations.

6. Delegates - The Emplcyer recognizes the righ: of the Union to

designate its Fresident as the delegate and its Viee President as the
alternate.

ARTICLE 3 ~ MAINTENANCE OF STANDARDS

1. It is understoocd <that any policy or procedure change affecting
terms and coanditions of empioyment of the bargaining unit may rnot be
ehanged without voluntary nutual coasent o¢f the Union and Employer.
The present standard o¢operating procedure embodiad in the Rules and
Regulaztions of the Town of Maxlborxough Police Depavtment does not af-
fect the terms and conditions of employment and are approved.

2. A past practice will be any practice or rule relating to a condi-
tion ¢f employment which is established by: A) its clarity and consis-
tency B) longevity and vrepetition €) acceptability snd mutuaiity.
There will be ne chnange in such condition without first having ob-
tained agreenment and consent of the Unicn.
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ARTICLE 4 - RETIREMENT

411 members of the bargaining unit shall be covered by a non-
contributory special Twenty year plan, Section 384d under the New York
State Policemen's and Firemen's Retirement System. The cost of. the
aforesaid plan shall be fulily funded by the Town of Marlborough.

ARTICLE & - SENIORITY AND CIVIL SERVICE CONTINUILITY

1. Sepiority shall prevail ia that the Enployer recognizes the general
pririciples that senior employees shall have preference as to employment
within grade, providing that the senicr man is gualified to perfornm
such work. Civil Service contiruity shall not be the cnly factor in
determining seniority as tc work assignments.

2. Seniority is determined by rank or by continuous service in rank.
By date of employment to rank or previous ranks and by date of ap~
pointment to the department.

. Y P
3., Buployees transferred in from other police agencies, in accordance
with Section 153 Town Law, shall be placed on schedule and benefit en-
titlement for all service as a Civil Service Police Officer.

4. Seniority shail be broken by lawful discharge cr voluntayy separa-
tion f£ox more than one year.

3. When it becomes necessary to reduce the working force, seniority
will be cbserved whenever and wherever practicable, and within grade.
When the force is again increased, the men are to be returrned to work
in the reverse ordexr in which they were laid off. In <the event of a
recall, the 1laid-off emplovees shall be given notice of recall by
relegran or certified mail, sent to the last known address. Within
three calendar days after tender of delivery, or attempted deiiverxy,
Employee must notify the employer by telegram or certified mail of his
intent to return to woxk., and must actually return to work within
seven days aftexr tender or attempted delivery of such notice, unless
mutually agreed upon te extend the period. If the Employee falls to
comply with the akove provisions, he ¢hall be declared a veluntary
guit, and lecse all seniority rights of emplovment.

6. liotwithstanding this Union contract, the New York State Civil Serv-
ice Law and Rules and Regulations as to hirxring, discharging and proba-
tionary periods shall apply and bhe observed by the parties.

7. The enmployee's years of service, for the purpeses c¢f computing
salary and vacation time, shall be bkaged upon the State Retirement
system's corputation of total %time within the retirement system.

ARTICLE € = DUTY APPAREL MAINTENANCE
1. The Town shall supply. at no cost to the police officer, all ini-
tial uniforms, replacement uniforms and all equipment as applicable to
his jor. The list is set forth in Article 17.
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5. Bach officer shall receive $200.00 during the first week of June
ard $200.90 during the first week of Pecember each year of the con-
tract for cleaning of uniforme.

ARTICLE 7 = S5ICK LEAVE

1. An emplcyee after one menth continuous service, shall be entitled
to sick leave. Such employvee shall be credited with one (1) day sick
iesave on the first of each month. Upon completion of one (1) year
continuous service, the emplovee shall be credited with an additional
sick day and shall thereafter be credited with twelve (12) days sick
leave annually on their anniversary day. Sick leave may be accunu-
lated to one hundred thirty (130) days. but no unused sick leave shall
be compensated by monetary payment. An enployee who is sick shall

notify bhis immediate supervisor at least two hours before the start of
his shift.

2. In addition to personal illness, an employee may ;haggeﬁimmediate
family sic%ness against his accrued sick leave. Such reguest shall be
made at least two hours before the start of his shift.

3. In the event the emplover has good reason to believe that an
empleyee is no longer physically able to continue in his regular
duties, the emploeyer may require a full physical examinatien by &
physician seliected by the employer and at the employer's expense.
should a disagreement arise between the enployer's physician and the
emplovee's physician over the ph¥sical fitness of the employez (o con-
£itve in his job duties. then & third physician, mutually agreed upon
and selected by the two physicians, shall make the final
determination. The full cost of services of the third physician shall
be borne by the Town.

£, The Emplover. in his discretion, may advance sick leave credits to
an employee abzent for personal illness who has exhausted sick leave,
vacation and personal leave c¢redits. The outlstanding not paid sick
leave advanced to an employee shall not exceed a total of fifteen
days. Any such advance shall be deducted from monies due to any
employee upon his separation from service.

5. The Employexr, at its discretion, may grant sick leave &t half pay
for personal illiuess to an employee having not less than one year's
continuous sexrvice after all types o¢f leave heéve been exhausted,
provided that the cumulative total of sick leave at half pay shall not
exceed twenty work days for each year of continuous service plus six
weeks additional sick leave at half pay.

5. If an enmployee who is not 111 himself is required to remain absent
because of quarantine and presents & written statement of the attend-
ing physician or local health officer proving the necessity of such
abgence, he =znail be granted leave with pay for the period required
absence without charge ageinst leave credits. Prior to return to
duty, such employse may be required to submit a written statement from
the local health officer having Jjurisdiction that his return to duty
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will not jeopardize the health of any other persons.

7. Employees on paid sick 1leave shall receive full pensien  and in-
surance contribution and coverage. '

&. In those cases where the entitlement to @all sick leave has been
exhausted, the employer will consider application for extended sick
leave without pay where the employee has at least three yeaxs con-
t:inuous service and there ie substantial evidence that the empleoyee
will be able to return to work. Such extension shall be for not more
than one year and ehall beé granted under such conditions as the
employer deems appropriate.

. Any unused vacation time ané compensatory time which has been ac-
cumulated shell be paid to the employee upon his termination,
separation, resignation, or death at his current rate of pay. Said
payment to be made on the next pay period. In the event of death,
said accumulated menies shall be paid to the police officer's estate.

—X

ARTICLE § - PZRSCNAL LEAVS

Three (23; days per year shall be granted to each member of the
bargaining unit for the use of personal or family business purposes.
Unused personal leave days not taken may not be rolied over to the
next year. Reguest for personal leave davs shall normally be gubmit-
ted, in writing, t©> the Chief of Police within one day's notice prior
to said individual's absence, except in c¢ases of emergency. In cases
of emergency ali reguests may be made to the Chief orally.

ARTICLE 9 = MUNICIPAL LAW 227-C

All FPolice Qfficers covered by this agreement who become injured
and/er i1l in the line of Aduty shall be paid pursuant to the require-
ments of Section 207-C of the General MNMunicipal Law. Payments under

worker's Compensation shall be provided in accordance with the provi-
sions of saicd law.

An enployee who received £ull pay for any period of leave under
this Article shall earn vacation and sick leave credits during such
period.

ARTICLE 10 - FAID LEAVES OF ABSENCE

1. Any employves who has a death in his immediate fanily {(spouse,
parents, children, step-children, foster-children, sisters and broth-
ers, grandchildren, rarent-in-law, son and daughter-in-law, brother
and sister-in-law, ©X any person who resides in the same house), shall
he granted four consecutive work dayvs of bereavement leave of absence
with ne loss of time ox pay, and which shall not be deducted from any
other paid leave benefits.

2. In the event of a desth in the immediate family ¢of any ewplovee
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that oceurs while such employee is on vacation, such vacaticn shall be
extended as provided Iin Section 1.

3. Should any emplovee be required to serve on any jury or be involved
in any Jjury services, such empioyee shall be granted a leave of ab-
sence for such necessary duty or sexvices, and such leave shall be at
fall pay, less any ronies received, oxcept for travel monies.

4. Eapleyees shall be permitted the necessery time off. without any
loss of Time or pay., €o that they can participate in any open cecmpeti-
tive or promotional <Civil Service Exam, relative to police
departments. Such time off willi be g¢ranted provided the regquest for

a

time off is made at least two weeks in advance of the examination.

5. Any emplovee wheo is required by any branch of the Armed Forces of
the United States c¢f which he is a reserve member, the National Guard,
¢er any State Militia t¢ vrender military serxrvice, including daily
drills, shall be granted military leave in acccrdanceg with Section 242
or 243 of the ¥Military laws of New York.

M
o

ARTICLE 11l - BEALTH INSURANCE

1. The employer shall pay the total premium for both individual and
dependent coverage of the statewide plan, oxr a plan ¢f the emplover's
choice giving at least the same benefits, for zll fuil-time cfficers.
2. Upon retirement the Town will continue &bove coverage.

ARTICLE 12 - HOLIDAYS -

i. The following heliidays shall be observed by the full-time employees

£ the bargaining undt. If a holiday falls om a day off, it shall be
conpensated by a day's pay. If working on a holiday, it is compen-
sated by double time and a kalf pay.

New Year's Day Labor Day

President’'s Day Thanxsgiving Day

Two (2) fleating holidays Day after Thanksgiving
Eastexr Day Independence Day
Memorial Day Christmas Eve Lay
Veteran's Day Christmas Day

2. With respect to the cbservance of holidays as set forth in Section
1, the day which will be declared as a 2olidav by the State of New
York or its substitute will be 2 day celebrated and recognized as a
holiday for the purpose of this agreement.

ARTICLE 13 - VACATIONS

1. All full~timg empleyees covered by this agreenent skall be entitled
to the following varation periods computed from their dates of
employnent:
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SEE
PMENDrET

Aftexr 1 vear - 5 Woxking days
After 2 yesars - 10 Working days
After 5 years - 15 Working days
- After 10 years - 20 Working days
After 15 years = 25 Working days

~

Z. Vacation credits may be accunulated f£from one year to another up to
a maximum accunmulation of thirty days on the books at any one time.

ARTICLE 14 - WORX HOURS AND SCEEDULES

1. The regular work day and work shift for sach employee shall consist
of eight consecutive heurs, which shall include a half hour paid
break. Such period shall comnmence from <the start of the employee's
regular work shift.

2. All employees s£hall be scheduled to work one of the following
shifts: : K
2. T

A Line - llpm to 7am
B Line - 7am to 3pm
C Line -~ 3pm to 1llpm
D Line — At the discretion ©f the Chief

3. Work scheduleg shall be posted and employees shall work according
t0 schedule unless notified seventy-two houxs in advance of the
schedule change, except in the cases of unforeseen circumstances.

4. The practice of substitution where one emplovee voluntarily works
foxr another shall be pexrmitted, provided that such substitution does
not impose additional cost to the department, the superxrvising officer
under whose jurisdiction the substitution will occur is notified in
advance, the request is approved by the Chief.

ARTICLE 15 -~ OVERTIME

i. Overtime work shall be egually distributed among the full time
employees in the baxgaining unit who normally perform such work. Each
employee shall be selected initially according to theixr place on the
senijority list. After that, the employee with the lowest amount of
overtime hours shall be offered the f£irst opportunity to woxk.

2. An employvee regquesting to be skipped when it is his turn to work
overtime shall not e rescheduled overtime work until his name is
reached again in orderly seguence.

3. In the event no emplcoyee wishes to perform the reguired overtime
work, the employer shall assign the necessary employvees reguired to
perform the work in question, starting with the officer with the least
amount of seniority.

4. ALl hours worked in excess of eight hours in any day, shall be paid
for at a rate of one and one-half (1 1/2) the emplovee's rate of pay
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or be given compensatory time cff at the same rate at the sole discre-
tion of the employes. All work in excess of forty hours a wesk shall
be paid at a rate of time and one half or be given <¢ompensatory time
off at the same rate at the emp.oyee's sole discretion/option pursuant
to the F.L.S.A.. A naximum of 170 hours of compensatory time off
shall be accumulated.

5. Time dJuring which an emgloyee is excused from work Dbecause of
vacation, holidays or other authorized compensatory time off shall be
considered as time worked foxr =he purpose of computing overtime.

6. All employees who are required to appear in court or before a body
having the 7right to reqguire appearance, such employee shalil be
guaranteed a minimum of four hours. Whken an erxployee is appearing in
Marlborough Justice Court he will be guaranteed a wminimum of twe hours
pay -

7. Any cfficer required t¢ work overtime, other than time c¢ontiguous
to a scheduled work shift, shall receive a minimum of two (2) hours
cvertime.

N
. Py

ARTICLE 16 - INDEMNIFICATION

1. The Enmplover will provide and pay for legal counsel for the defense
of any emplioyee against whom & civii or criminal complaint is #filed
for alleged false arrest or abuse of pewer in the performance of job
related duties.

2. The employer shall save harmless and indemnify zny emplovee fron
finaneial loss arigsing out of any clain, demand, suit or judgement by
reason of alleged negligence or other act by such emplovee, provided
that the employee, at the time the damages were susteined, was acting
in the dischargs of hig duties, eithesr on or off duty, and within the
general scope ¢f his employment, ané that such damages &id not result
from <the willful and wyrxongful acts or gross negligence of such
employee. Such employee must, however, within five calendar days from
the date he is sexved with any sunmons, process, notice, demand ox
pleading, 4deliver such documents, or certified copies therecf, to the
Chief of Police. It is understcod that upon receipt of such documents
by the employer, all matters pertaining to the representation of such
employee shall be assumed by the attorney for the Town.

ARTICLE 17 - SPECIAL EMOLUMENTS

1. All employees who are reguired tc travel to other areas in the per-
formance of their cofficial Qduties shall be reimbursed for all hotel

lodging, mezls &and other incidental expenses incurred that are related
to such trip.

2. Employees who are required tc use their cown personal automobiles on
any auvthorized official business will be reimbursed at a rate set each
year by the Town Board at its annual reorganization reeting.

10
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ARTICLE 18 - NO STRIRE POLICY

In conslderation of the recognition by the Employer of the Union

o as the sole and exclusive bargaining representative of the Employees,
the Union and Emplovees do hereby affirm a poliey that it does not as-
sert the right to strike against the Employex, nor will it assert in
or particivate in any strike by the Emplovees to c¢onduct, assist or
participate in a ctrike.

ARTICLE 19 — ANNUAL WAGES
4. Full-Time Police OZficers:
3% 3% 2%

1/1/97 1/1/¢8 i/71/99 171700

Starting 27.256 28,074%* 28,916* 29,783¢%
13.50/hx 13.90/hr i4.32/hx

Aftexr 1 year 29,002 29,872* 30,768* 31,€91%*
14.36/hy 14.79/hr 15.24/hx

Aftexr 2 years 30,749 31,671% 32,621* 33,600*
15.23/hx 15.68/hr 16.15/hx

After 2 years 32,496 33,471* 34,475* 35,509+*
16.068/hr 16.57/hx 17.07/hx

' After 4 years 35,409 36,471% 37,565+ 38,692%
27.53/hr 18.06/hx 18.690/hr

After 5 years 37,73% 38,871 49 ,G37* 41,238~
16.6%/hr 19.25/nr 19.83/hr

Investigator: Stipend to be added to top grade patrolman pay

1,70¢ 1.800 1,9¢0 2,000 ‘
39,433 40,673%* 41,937% 43,238%
18.55/hr 20.16/hx 20.79/hx

Sergeant: Stipend to be added to investigatdr gross pay

500 75¢ 1,000
33,486 41,171* 42,687%* 44,238*
192.79/hx 2¢.52/hr 21.27/hr

* Annuval salary is shown for illustrative purposes only.
2. The hourly wage shewn above (based on 2080 work hours per year)

will be the base hourly straight time rate for calculation of bi-~
weekly wages as well as any wages earned at overtime rates.

i1



-n 1A TSSO 5.14
E7-21-1992 B3:z24PM MARLBOROUGH FOLICE DEFT. q14 YISILDD 1

ARTICLE 19A - MANPOWER

1. A minimum of two Folice Officers shall ke assigned to each shift at
all tinmes.

2. 1f adeguats personnel is available, every effort will be nads to
schedule three officers on the "C" line.

ARTICLE 20 - EQUIPMENT

i. The Enployer =shall not regquire any employee to, ner shall any
employee take out on the streets or highways any vehicle that 3is not
in safe operating <¢ondition or equipped with the safety appliances
prescribed by law. It shall not be a violation of this agreement
wherein enployees refuse to operate such eguipment, unless such
refusal is unjustified. Employees shall immediately or at the end of
their shifts repor:t any and all defects of eguipment. The employee
shall not be asked cx required tc take out eguipment that has been
reported by any other employvee &s being unsafe unless such equipnent

has been inepected by a mechanic and the detect repaired  or declared
not to exist by a mechanic.

2. Each marked patrol vehicle shall be equipped with the follow—

ing:
1. Light system w/alley, take down & rotating lights
2. Spot light driver's gide
3. Siren System w/PA
4. Fire Extinguisher
5. Halogen Tool
6. Two-way police radic
7. Flares
€. Tape measure
¢, Firet aid kit
10. Blanket
11. Showvel
12. Full plexiglas Cage with metal to floox
13. Baxrrier tape ‘

14. Alternating headlights

4. BEach unmarked vehicle will have the same as above except #'s 1, 2

and 12. 1In place of #1 it will have a small dashk type light and grill
lights.

5. Employee Uniforms:

pair shoes

pair police winter boots
pair pants

short sleeve ghirts

long sleeve shirts

ties

reversible Windbreaker
regulation raincoat

bl g SIS IRV IS ol

12
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wintex coat

pair winter uniferm gloves

nat w/adequate cover

tie par

Lapel pins (as appropriate) .

1 dress blsuse with appropriste ieather
1 badge and award holder (as appropriate;]

[

r

&. Employee Equipment:

gun belt

belt keepers if aprlicabile

reguiar belt .

security holster

set handcuffs and case

night stick and he¢ldex

NYS agpproved soft body armor

radio holder

badges

double magazine pouch -
rechargeable police service f£lashlight e
semi-automatic pistol of the type, caliber, make and model
consistent with the job assignment of the officer concerned

and consistent with centemporary safety standards in police
work

A e N e al ke

AKRTICLE 21 - GRIEVANCE PROCELDURE
Bagic Prinsiples:

1. It is the intent ¢f <this procedure to provide for <t¢he orderly
settlement of differences in a fair and equitable manner. The resolu-~
ticn of a grievance at the earliest possible stage is encouraged.

2. An emplcyee shall have the right to present grievances in accord-
ance with this procedure, free from coexcion, intexferencs, restraint,
discrimination ©r reprisal.

3. An empICyee shall have the right to be represented &t any stage of
~nis procedure by a Union delegate and/or legal counsel.

4. Bach party to a grievance shall have access at reasonable times to
all written statements and records pertaining to such case.

5. It shall be the responsibility ¢f the Town Board tc take steps as
may be necessary to give force and effect to this procedure. Each of-
ficial sc designated shall have the responsibility to consider
promptly each grievance presented €9 him and nake a determination
within the authority <delegated to him within the time specified in
these proceedings.

6. The function of these procedures is to assure equitable and proper
treatment wunder ¢the existing agreement, zules, regulations and
policies which relate to or affect the employee in the performance of
his assignment. They are not designated t¢ be used for changing such
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rules or establishing new ones.
Procedures:

Step 1: Should a grievance arise on the job, the grievers, the
delegate and the Chief of Police shall take immediate steps to satis-
factorily settle the grievance orally, within five calendar days. Ig
the Chief cannot resolve the grievance, it shall be referred to the
Town Board pclice committee, for resolution orally within £ive addi-
tional calendar days.

tter 2: If the grievance cannot ke resolved in step 1 above, then the
matter shall be referred to the Tewn Board and the Town Supervisor, in
writing, for disposition, within fburteen calendar days after the ten
calendar dav period referred to 4An Step 1 above.

Ster 3: In the event the grievance cannot be resolved in Step 2 above,
within fourteen calendar days &fter written notice is given of the
Step 2 decision, said decision may be submitted to the New York State
Public Emzloyment Relations Board by the grievance's representative
for arbitration in accordance with the procedures set Forfh by PERB.

ARTICLE 22 - REIMBURSEMENT

The Town shall reimburse employees for reasonable costs of replac-
ing or repairing dentures, eyeglasses, hearing aids or similar bodily
appliances not covered by vWorker's Compensation and/or General
Municipal Law 207-C which are destroyed, damaged or 2ost as & result
of police activity when on duty and acting within the scope of
employnent. The Tewn will also reimburse emplovees for reasonable
cost of repailr or replacement of uniforms, clothing or othexr personal
property damaged oxr destroyed in the line of duty.

ARTICLE 23 - CONTINUING EDUCATION FROGRAM
1. After one Zull year of service, each full-time employee may par-
ticipate in educational study. The initial tuition cost will be borne
by the employee. Upon c¢ompletion and receiving a transcript, the Town
will pay the entire tuition for college courses at the rate per credit

hour based on New York State (SUNY) fee¢ schedule according to the fol-
.owing schedule:

Undergraduate Graduate
Grade of & — 100% xreimbursement Grade of A - 100% reimbursement
Grade of B - 75% reimbursement Grade of B - 75% reimbursement
Grade of T =~ 50% reimbursement Grade of C - 9% reimbursement
Grade of D - 3% reimbursement Grade of D - 0% reimbursement

2. A limit of nine (9) c¢redits per school year, per employee, will bpe
allowed:

a. The employee will agree to rvemaln in the emplioy of the Town for
one (1) year after ths completion of any course for which he

Lé
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receiveg reimkursement.

b. The Town shall deem that any undergraduate degree <ourse in the
Criminal Justice curriculum as acceptable for reimbursementc.
Any undergraduate course in the Criminal CJustice curriculum
may be taken with prior approval of the Town Board.
2. Job-related adulf education courses offered by any area institution
will be reimbursed in full upon presentaition by the emplovee of a cex-=
tificate of completion. The cest of tuition only will be reimbursed.

ARTICLE 24 - SAFETVY AND LABQR/MANAGEMENT COMMITTEE

The Town of Marlborough Town Board shall form a Safety and
Ladbor/Management Committee ccnsisting of representatives from the Town
and the Police Department [Chief of Police, Police Officers {(equal
nunber of full and part-time officers), and Dispatchers (equal number
0f full and part-time dispatchers;). This committee shall ke insti-
tuzed by the Town Board no later then January 1, 1998, and will meet
monthly for the duration of this cortract. —ee

The purpose of this comnmittee shall be to identify potential and
existing safety hazards and to recommend appropriate corrections, and
to discuss labor/managenent issues and mitigation ag necessary.

Pexsons attending these meetings shall not be paid.

ARTICLE 25 ~ DURATION CLAUSE

This contract thall commence January 1,
2000.

Dated:vzz/l"—?h‘f?;7 <

31,

Revin Casny

Super;zés owa(;z:%grtézrough
Sl o
/

Ralph M} “Purdy
Pres~cen», United Federation of Police
fficers, Inc¢.

Nogbe Sl
G&Fdon Aldrich

Delegate, UTPO/Town of Marlborough
Full-Time Police Officers

15
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B) RESCLUTION TO AMEND FULL TIME POLICE CONTRACT
SURERVISOR COURART PROPOSES THE FOLLONING: 

WHEREAS, THE FULL TIME POLICE CONTRACT WAS SIGNED O DECEMBE
7, 1997, THAT GECAMI EFFECTIVZ OM JANUARY 1, 1993 AND WIll
EXPPIRE OM DECEMBEZR 31, 2000, AND

WHEREAS, ON FAGE MINE CF SAYD CONTRACT AKTICLE 18 -~ OVERTIME
SHALL 3Z AMENDEO TC READ A% FOLLOWS:

1. OVERTINME WORK SHALL BE EGQUALLY DISTRIBUTED AMONG FULL TIME
OFFICERS OF THE BARGAINING UNIT WAD NORMALLY PERFORM SUCTH
WORK . EACH OFFICER SHALL BE SELECTED INITIALLY ACCORDING TO
HIS/HER PLACE ON THE SEMIORITY LIST. AFTER THAY, THE OFFICER
WITH THE LOWEST AMOUNT OF OVERTIME HOURS $HALL BE QOFFERED THZ
FIRST OPPORTUNITY TO WORK.

A ANY QVERTIME RELATED TO UN;CHFDULED ABSENCES, E.G. SICK
CalLl, SHALL BE OFFERED FIRST TO THE MEMRBERS CF THE FULL TIME
CFFYCERS BARGAINMNING UNIT;

B. ANY SCHEDULE ABSENCES., E. G. VACATION, PERSONAL TIME,
SPECIAL DETAILS, ETC., SHalLlL BE FILLED BY MEMBERS OF THE PART
TIME OFFICERS BARGAINING UNIT, AND/OR THE FULL TIME OFFICERS
BARGATINING UNIT, AT THE DISCRETION OF THE CHIEF OF

POLICE. ANC,

WHERSZAS , THE FULL TIHE OFFTICERS OF THE BARGAINING UNIT HAVE
AHGRCEC TO THESE EMOMENTS .

NOW, THEREFORE
THE SULERVIZOR
WRITTEN ABQVE.

AM
s BT IT RESOLVED,
TO

THAT riE TOWN BOARD AUTHORIZE
AMEND THZ FULL TIME

Z POLICE CONTRACT A%

ANG MOVES FOR ITS ADOFTION:

COUNCILMAN 4FFUSO B
ABSENT
COUNCILMAN ANDGLA -
e Yes
COUNGILMEN BELLUDGL  -----
YES
SUPERY COURART ==
YES
COUMTTUMAN MECKLES  —-vae
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