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STANDARD FORM OF UNION AGREEMENT*
and
ADDENDUMTO STANDARD FORM OF
: UNION AGREEMENT™ "

SHEET METAL, ROOFING, VENTILATING AND
AIR CONDITIONING CONTRACTING DIVISIONS
OFTHE CONSTRUCTION INDUSTRY

Agreement entered inlo this 1st day of September 20011, by and between
the St. Louis Chapter of Sheet Metal and Air Conditioning Contractors National
Association (herelnafter referred to as *SMACNA, St. Louis”™ or “Emplioyer” or
“Contractor”) and Local Union No. 36, Sheet Metal Workers' international
Assoclation, AFL-CIO (hereinafter referred to as “Union”).

ARTICLE |

SECTION 1.This agreement covers the rates of pay, and conditions of
employment of all employees of the Employer engaged in but not limited to
the (a) manufacture, fabrication, assembling, handling, erection, installation,
dismantling, conditloning, adjustment, alteration, repairing and servicing of
all ferrous or nonferrous metal work and all other materials used in lieu
theraof and of all air-veyor systems and air-handling systems regardiess of
material used including the setting of all equipment and all reinforcements
in connection therawith; (b) all lagging over insulation and all duct lining;
(c) testing and balancing of all air-handling equipment and duct work; {d)
the preparation of all shop and field sketches used in fabrication and erectlon,
including those taken from original architectural and engineering drawings
or sketches; whether manually drawn or computer assisted; (e} metal roofing;
and (f) all other work included in the jurisdictional cltaims of Sheet Metal
Workers' International Association.

Section 1{A}. The employer racognizes the right of the Union to reserve or
protect work traditionally and customasily pesformed by members of the Union.
The emplover agrees that it will assign the following work to members of the
Union. Howevar, on a particular job the work may be assigned elsewhere provided
the Union has been notfified in advance of such potential assignment and has
agreed in writing that the employer can assign the work elsewhere for that job; the
manufacture, labrication, assembling, handling, erection, hanging, application,
adjusting, alteration, repairing, dismantling, reconditioning, testing and
maintenance of all sheet metal work; all working drawings or sketches (including
those taken from original architectural and engineering drawings and sketches)
used in fabrication and erection, sald jurisdiction to include all flat, formed in

*Standard Form of Union Agreement is in bold type.
** Addendum to Standard Form of Union Agreement in lighter type.

In application of this agreement, any references to the male gender shall also
mean the female, and any refersnces to the female gender shall also mean the
mate. :



brake or press, corrugated or ribbed sheets and all rolled, drawn, pressed,
extruded, stamped or spun tubing, shapes and forms of plain or protected steel,
iron, tin, copper, brass, branze, aluminum, zinc, lead, german sitver, monel metal,
staintess and chrome stesl, and any and all other alloy metals; together with all
necessary or specified reinforcements, brackets, hangers, siraps, plates, tees,
angles, channels, Jurrings, supports, anchors, rods, chains, clips, f'rames,
ornamenls, frimmings, grilles, registers, castings, hardware and equipment,
mechanical or otherwise, regardless of gauge, weight, or material when necessary
or specified for use in direct connection with or incidental to the manufaclu_re,
tabricalion, assembling, alteration, repairing, dismantling, reconditioning, testing
and maintenance of all sheet metal work; said jurisdiction to also include the
tastening of any and all materials and equipment specified in the jurisdictional
claim, whether same be applied to wood, steel, stone, brick, concrete or other
types of structure, base or materials, with full jurisdiction over the making of all
connections, attachment, seams, and joints wheiher naited, screwed, bolted,
rivated, cemented, poured, wiped, soldered, brazed, welded or otherwise fastened
and attached, and all drilling and tapping in connection with or incidenta! thereto.

Any and all types of sheet metal loundation forms, wafl forms, column forms,
casings, mouldings, plain or corrugated domes, slab forms, flat, ribbed or
corrugated sheet forms used in connection with concrete or cement construction,
inctuding sheet metal inserts to provide specilied openings, also parmanent column
guards.

Any and all types of sheets, flat, formed in brake, comugated or reinforced,
and all rolled, drawn, pressed, extruded, stamped or spun sheets, shapes and
forms of plain or protected metal specified for use in connection with or incidental
to roofing, decking, flooring, siding, water proofing, weather proofing, fire proofing,
tor base and support of other materials, or for ornamental or other purposes.

Any and all types of tormed, rolled, drawn, stamped or pressed sheet metal
shingles, sheet metal tile, shect metal brick, sheet metal stone and sheet metal
lumber, when specified for use as roofing, siding, water proofing, weather proofing,
fire proofing or for crnamental or any other purpose.

Any and all sheet metal work specified for use in connection with or incidental
to metal standing seamed roofs, metal seamed roofs, sheet metal shingled reofs,
and all other sheet metal roofs. Sheet lead, copper or any other sheet metal used
for roofs, This includes all sheet metal roof systems complete, including trim,
closures, and accessories.

Any and all sheet metal work specified for use in connection with or incidental
to steaples, domes, minarets, lookouts, dormers, louvers, ridges, copings, roofing,
decking, hips, valleys, gutters, outists, roof flanges, flashings, gravel stops, leader
heads, downspouts, mansards, balustrades, skylights, cornice meulding, columns,
capitals, panels, pilasters, mullions, spandrils and any and all other shapes, forms,
and design of sheet metal work specified for use for water proofing, wqather
proofing, fire proofing, ornamental, decorative or display purposes, or as trim on
exterior of the building, and walls used as grounding plane or radic wave protection.
Sheet fead, copper or any oiher shee! metal used for ficors. Radio wave protection,
x-ray or soundpreofing including for security purposes.

Any and all fypes ol sheet metal buildings including hangars, garages, service
stations, commercial or storage buildings of permanent or portabla design, whether
manufactured, fabricated, or erected to meet specific requiremenis or whether
constructed of standard palentad units of flat, formed in brake, corrugated, rolled,

drawn, or stamped sheets, shapes and forms of plain, protected or ornamental
design.

Any and all sheet metal work used in connection with or incidental to the
equipment and operalion of grain elevators, milts, factories, warehousaes,
manufacturing plants and commercial buildings, including elevator legs and
enclosures for same, pipes and fittings, dampers, machine guards, cyclones, fans,
blowers, dust collecting systems, any and all types of blow pipe systems, ovens
and driers and fume exhaust systems including all air washers or scrubbers or
any other type of environmental filtration system, heating, ventilation and air
conditioning, and all other types of sheet metal work and equipment, mechanical
or otherwise, in connection with or incidental to the operation thereof.

Any and all types of sheet metal ceilings with cornices and mouldings of plain,
ornamental, enameled, glazed, or acoustic type; and any and all types of side
walls, wainscoting of plain, ornamental, enameled, or glazed types, including sheet
metal tile; and the application of ail necessary wood or metal furring, plastic or
other materials, to which they are directly applied.

Any and all types of sheet metal work specified for use in connection with or
incidental to direct, indirect or other types of heating, ventilating, air conditioning
and cooling systems; including risers, stacks, ducts, $ strips, fittings, dampers,
casings, recess boxes, outlets, radiator enclosures, exhausis, ventilators, frames,
grilles, louvers, registers, cabinets, fans and motors; air washers, filters, air brushes,
housings, air conditioning chambers, all setting and handiing of air conditioning
units, including raised floor computer room units regardiess if duct connected or
not, unit heaters or air-veyor systems and air-handling systems regardless of
material used including all equipment andfor reinforcements in connection
therewith; tasting and balancing of all aiF-handiing equipment, mechanical or
otherwise, in connection with or incidental to the proper installation and operation
of said systems, and all duct connections to and from same including any and all
steel supports.

Any and all types of warm air furnaces, including assembling and setting up of
all cast iron parts, all stoker, gas and oil burner equipment used in connection
with warm air heating, all sheet metal hoods, casings, wall stacks, smoke pipes,
trunk lines, cold air intake, combustion air, air chambers, vent pipes, frames,
registers, dampers and regulation devices, residential ground source heating
systems. Anything after the system enters the building and afl other sheet metal
work and equipment, mechanical or otherwise, in connection with or incidental to
the proper installation and operation of same, all other types of heating systems
including “CO-RAY-VAC” and like radiation systems. Understanding is that Sheet
Metal workers will install at least half of hangers, shields, and the vent and flue.

Any and all types of sheat metal smoke pipe, elbows, fittings and breeching for
boilers, heaters and furnaces. Al sheat metal ltagging and jackets on engines.



Any and all sheet metal drip pans, exhaust pipes, heads, safety flues, and
other appliances in connection with or incidental to boilers, heaters, furnaces,
angines, machinary, etc.

Any and all sheat metal work in connection with or incidental to the equipment
and operation of kitchens in hotels, restaurants, hospitals, lunch rooms, drug
stores, banks, dining cars, public and semi-public buildings, including ranges,
canopies, steam tables, work tables, dishwashers, cofiee urns, seda fountains,
warming closets, sinks, drainboards, garbage chutes, and incinerators,” walk-in
coolers and environmental rooms, and clean rooms including any type ol sheet
metal acoustical panels, refrigarators and all other sheet metal work including
welding and polishing in connection with kitchen equipment or refrigeration plants.

Any and all types of sheet metal work in connection with or incidental to laundry
equipment and machinery, washer, clothes dryers and faundry chules.

Any and all types of sheets, tubing, pipes, and fittings, used in connection with
or incidental to coppersmithing work, regardless of gauge or material. The
manufacture, fabrication, assembling, erection, maintenance, repair and
dismantling of all said coppersmithing work, including the bending of lubes, pipes
and coils and all pipe fitting in connection with or incidental therete, and the testing
of equipment when installed to insure proper operation.

Any and all types of lire and rug racks, fume hoods, metal tailet partilions,
meatat lockers, plain metal shelving including any and all steel supports.

Any and all welding in connection with the work specified in this Article.

All items of work previously described in which plastics or other materials are
used in lieu of sheet metal.

The aforementioned list is not to be construed as being the complete list of
work traditionally and customarily performed by members of the Union but only
as examples of work which is traditionally and customarily performed and
concerning which there may have been a question raised over the years.

SECTION 2. Itis further understeod that employees covered by this agreement
shall cut aff openings through walls, floors, ceilings, and roofs that are to receive
sheet metal work of all description provided that these openings do not interfere
with the structural capacity of any part of the building or where structural fintels
are specified. When special leased or subcontracted hole cuiting equipment is
used, at lsast one employee covered by this agreement shall be assig[\eg to
assist in the operation of such equipment. This does not apply to new buildings
under construction where common practice provides that openings be left for
sheet motal work by General Contractor as construction progresses.

SECTION 3. Itis further understood that employees covered by this agreement
shall do all work of balancing and adjusting of all equipment and be responsible
for the start-up and operation of all fans in connection with air-handling systems.
Running in shali continue until acceptance of system by owner or architect in

writing to the contracior, a copy of which shall be furnished to the Union. This

applies 1o job built-up sheet metal, masonry, concrete, etc., housing systems
only.

SECTION 4. The Employer agrees to work with the Union and SMACNA, St.
Louis, to obtain all of the work that comes within the jurisdiction of the Shest
Metal Workers’ International Association. The Union will endeavor to preserve the
work traditionally and customarily performed by the members of the Union. Should
other crafts or labor forces perform such work and the Union is unsuccessful in
preventing this action, the Union will notify SMACNA, St. Louis.

SECTION 4(A). The Employer agrees 10 meet with the Union Office prior to
submitting a bid on any job, which excludes any work specified in the Article in .
the Sheet Metal Specifications, providing the information relating to such work is
available.

SECTION 4(B). When bidding, the Employer willinclude all materials specified
in Article |, and such healing and air conditioning equipment falling within the
jurisdictional rights of Sheet Metal Workers' international Association.

SECTION 4(C). When the Employer is the successful bidding contractor for
such work as described in Article 1, Section 4(B), he will furnish all materials and
equipment and install same with employees in the bargaining unit here involved,

SECTION 5. It is further agreed that any and all material inciuding angles,
rods, teebars, etc., shatl be purchased in stock sizes or sizes requiring af ieast
one cut. When the President of the Union and the President of SMACNA, St.
Leuis agree that a material shortage exists, or extenualing circumstancas,
exceptions can be made provided notice is given to the Union by the Employer.

SECTION 6. The Employer agrees to and will respect the work jurisdictional
nules of the Union as outlined in this Article and shall not direct or require Employer's
employees or other persons, other than employees covared in the bargaining unit
hers involved, to perform work which is recognized as the work of the employees
in said unit. i a contractor is signatory to a labor agresment with more than one
union and & jurisdictional dispute arises between the crafts the contractor employs,
every attempt will be made to resolve said dispute including but not limited to any
tocal or national Jurisdictional Disputes Board which may exist. The contractors
and the Union agree to abide by any decisions made by any local or national
Jurisdictional Disputes Board.

SECTION 7. It is mutually agreed that local working agreements between the
Sheet Metal Workers and other Local Unions will apply with the knowledge and
consent of the Union.

SECTION 8. The authorized representatives of the Union shall have access to
jobs and shops where employees covered by this Agreemant ars employed.



ARTICLE!I

SECTION 1. No employer shall subcontract or assign any of the work
described herein which is to be performed at a jobsite to any contractor,
subcontractor, or other parson or party, who fails to agree in writing to comply
with the conditions of employment contained herein including, without
limitations, those relating to union security, rates of pay and working
conditions, hiring and other matters covered hereby for the duration of the
project.

SECTION 2. Subject to other appiicable provisions of this Agraement,
the Employer agrees that on subcontracting of fabrication of a shest metal
product, regardiess of application, said work must be subcontracted to employers
who pay equal to or better than wages and fringes established by Local 36.

SECTION 3. INTEGRITY CLAUSE

SECTION 3(A). A “non-compliance employer” for purposes of this Agreement
is an Employer that itself, or through a person or persons subject to an owner’s
control, has ownership interests (other than a non-controliing interest in a
corporation whose stock is publicly traded) in any business entity that engages in
work within the scope of SFUA Article | hereinabove using employees whose
wage package, hours and working condilions are inferior to those prescribed in
this Agreement or, if such business entity is located or operating in another area,
inferior to those prescribed in the agreement of the sister Local Union affiliated
with Sheet Matal Workers® International Assoctation, AFL-CIQ, in that area.

An Employer is also a“non-compliance employer” when it is owned by another
business entity as its direct subsidiary or as a subsidiary of any other subsidiary
within the corporate structure thereof through a parent subsidiary and/or helding
company relationship, and any other business entity wilh such corporate structure
is engaging in work within the scope of SFUA Article | hereinabove using
employees whose wage package, hours and working conditions are inferior o
those prescribed in the agreement of the sister Local Union affiliated with Sheet
Metal Workers' International Association, AFL-CIO, in that area.

SECTION 3(B). Any Employer who signs this Agreement or is coverad thereby
by virtue of being a member of a multi-employer bargaining unit expressly
represents to the Union that it is not a “non-compliance employer” as such term
is defined in Section 3(A) hereinabove and, further, agrees to advise the Union
promptly it at any time during the life of the Agreement said Employer changes its
mode of operation and becormnes a “non-compliance employer.” Failure 1o give
timely notice of being or bacoming a “non-compliance employer” shall be viewed
as fraudulent conduct on the part of such Employer, After providing notification
as described above, the Employer shall not be liable for any liguidated damages
as provided in this article.

Inn the event any Employer signatory to or bound by this Agreement shall be guitty
of traudulent conduct as defined above, such employer shall be liable to the Union
for liquidated darmages at the rate of $1,000 per calendar day {rom the date of
failure to notify the Union until the date on which the Employer gives notice to the

Union. The claim for liquidated damages shall be processed as a grievance in
accordance with, and within the time limits prescribed by, the provisions of SFUA
Article X.

ARTICLE I}

SECTION 1.The Employer agreas that none but journeymen, apprentice,
preapprentice and residentiallight commaercial specialist shest metal workers
shall be employed on any work described in Article |. And, further, for the
purpose of proving jurisdiction, agrees to provide the Unlon with written
evidence of assignment on the Employer’s letterhead for certain specified
items of work to be performed at a jobsite prior to commencement of work
at the site. List of such specific items, which may be revised from time to
time, as agreed 10 by and between SMACNA and SMWIA, shall be provided
to the Employer. The employer may use *Add On and Replacement” employees
under the Service Addendum to install condensing units and run soft copper
lines.

SECTION 2. It is agreed that the Employer who is a party to this Agreement
will not discharge employees because of legal or reasonable union activities.

SECTION 3. It is agreed that there shall be one steward, appointed by the
Union, in each shop. It is further agreed that on each job reguiring four or more
men, there shall be a steward appointed by the Union until substantial completion
of sheet metal job or issuance of “Punch List”, Said Stewards shall not be sent
from job to job, or job 1o shop, or shop to job, without the consent of the Union. A
stoeward shall not be temporarily laid off without just cause, A steward shall not be
permanently laid off or discharged because of his activities on behalf or in
furtherance of his duties as steward. Whenever possible employees appointed
shall have been with the Employer over one year. It shall be the Union's
respansibility 1o nolify the contractor involved, in writing, when stewards are
appuinted.

ARTICLE IV

SECTION 1 .The Unlen agrees to furnish upon request by the Employer,
duly qualified joumeymen, apprentice, preapprentice* and residential/light
commercial specialist sheet metal workers in sufficient numbars as may be
necessary to properly execute work contracted for by the Employer in the
manner and under the condltions specified in this Agreement.

“Apprantices and preapprentices will be lurnished by the local JATC subject to
the provisions of Article X1, Section 4.

SECTION 1(A). ltis mutually agreed among the parties hereto that the following
condition shall govern refemals of apglicants for employment for all positions within
the scope of the Agreement.

SECTION 1(B). Inthe imerest of maintaining an efficient system of production
in the industry, providing for an orderly procedure of referral of applicants lor
employmant, preserving the legitimate interests of the employees in their



employment status within the area and eliminating discrimination in employment
because of membership or non-membership in the Union, the parties hereto agree
to the following system of referral of applicants for employment.

1.  The Union shall be the primary source of referrals of applicants for
employment. .

2. The Contractor shall have the right to reject any applicant for employment.

3. The parties to this agreement agree to continue their policy of no
discrimination against any employee because of race, religion, color, age, sex,
natural origin, disability, or membership in the uniformed services as provided for
in the Uniformed Services Employment and Re-employment Act of 1894 in regard
to all terms and conditions of employment except as the laws provide for the good
faith establishment and enforcement of job qualifications, employee benefit plans,
or seniority systems. Employees may not be required by the Employer {or his
agent) 1o sign any employment application of other documents that include a
background check, police recard chack or psychiatric gvaluation,

4. inthe event of a reduction of work forcs, the Employer has the right to
retain those employees best qualified in Employer's opinion without recourse by
Union or employes, by grievance or otherwise.

When making reductions in the number of employees due to lack ol work,
Employers shall uss the following procedure:

a) Temporary employees, if any are employed, shall be laid off first. Then
employees in Group |1V shall be laid off nex, it any are employed in this group.
Next to be laid off are employees in Group lil, if any are employed, then those in
Group I}, and then those in Group L.

b) Supervisory employees covered by the terms of this Agreement will be
excluded from layoff as long as they remain in a supervisory capacity. When they
are reduced to the status of Journeyman, they will be slotted in the appropriate
group in Paragraph (a) above,

¢} It any employees in Group Il or Ill possess skills required for a given job
and no Group | applicants for employment are avatiable with simifar skills, said
Group |l or itl employees may be retained. In the event of layolf, an employee in
Group | or ll, who is receiving the full journeyman rate, may not replace an employee
in Group I, who is being paid below the journeyman rale in a specialty industry.

5. The Union shall refer applicants for employment established on ihe basis
of the Groups listed below. Each applicant for employment shall be registered in
the highest priority group lor which he is gualified. Registration lists shall be
available for inspection by the employer and the applicant between the hours of 8
AM. and 12 noon each day, Monday through Friday; and a copy of the list by
names and skills and any other necessary information shall be furnished upon
request to the 7-Man Board hereinafter described. When applicants are referred
to Employér, the proper Group status will be shown on referral siip.

GROUP |. All applicants for employment who have four or more years experience
in the sheet metal construction industry, are residents of the geographical area
constituting the normal construction labor market, have passed a joumayman’s
examination given by a duly constituted Local Union of the Sheet Metal Workers'
Intsrnational Association and/or the Joint Committee hereinafter described, and
have been employed for a period of at least one vear in the ast four years under
a collective bargaining agreement between the parties to this contract.

GROUP 1. Ail applicants for employment who have four or more years of exparience
in the sheet metal construction indusiry, and who have passed a journeyman's
examination given by a duly constituted Local Urion of the Sheest Metal Workers’
International Association and/or the Joint Committee hereinafter described.

GROUP 0. Al applicants far employment who have worked in the sheel metal

consiruction industry for more than one year. If the registralion list is exhausted
and the Union is unable to refer applicants for employment t¢ the Empiayer within
forty-eight (48} hours from the time of receiving the Employer's request, Saturdays,
Sundays and Holidays excepted, the Employer shall be free to secure applicants
without using the referral procedure, but such applicants, prior to being hired,
shall be referred to the said Joint Committee for testing to determine their
qualifications, and applicants shall have the status of “Temporary Employees”.
The Contractor shall netify the Business Agent promptly of the names and Social
Security numbers of suchTemporary Employees, and shall replace suchTemporary
Employees as soon as registered applicants for employment are available under

. the refarral procedure.

GROUF 1V, In the event the registration list is exhausted, registerad applicants on
the apprentice training list, High School Graduates or college students shall be
referred for employment during the period of May 23rd through September 1st at
the rate of $10.00 per hour wilh no fringe benefits.

DEFINITIONS

“NORMAL CONSTRUCTION LABOR MARKET" is defined tc mean the
geographical area as set forth in Article V1I, Section 1{C) of this Addendum. The
abave geographical areais agreed upon by the parties to include the areas defined
by the Secretary of Labor to be the appropriate wage areas under the Davis-
Bacon Act to which this Agreement applies, plus the commuting distance adjacent
thereto, which includes the area from which the normal labor supply is securad.

“RESIDENT" means a person who has maintained his permanent home in the
above defined geographical area for a peried of not less than one year.

“EXAMINATIONS" an examination shall include experience rating tests if such
examination shall have been given prior to the date of this Agreement, but Irom
and after the date of this Agreament shall include only written and/or practical
examinations given by the Joint Committes, or any other duly constituted Local
Union of the Sheet Metal Workers’ International Association. Reasonable intervals
ol time for examinations are specified as one every three months. An applicant
shall be eligible for examination if he has four years experience at the sheef metal
construction trade. An applicant who has failed the examinations shall be



permitted to apply and take the first reqularly given examination six months after
the date of the examination he failed, The Joint Commitiee for examinations
shall be the existing Joint Apprenticeship Committee.

6. The Union shall maintain an “Out of Work List® which shall list the
applicants within sach Group in chronological order of the dates they register
their availability for employment,

7.  The Employer shall advise the Business Agent of the Local Union of the
number of applicants needed. The Business Agent shall refer applicants to the
Employer by first referring applicants in Group | in the order of their place on the
Out of Work List and then referring applicants in the same manner successively
Irom the Out of Work List in Group I, then Group 11, then Group IV. Howaver, the
Employer may recall a lormer employee from the list in Group | as long as the
employes is on the Out of Work List and has not worked for a new Employer more
than 150 hours. A Foreman, General Foreman, or Superintendent who has had
mere than one year of service with the Employer may be recalled within a peried
of one year with the employee’s consent. Any applicant who is rejected by his
Employer shall be returned to his appropriate place within his Group and shall be
referrad to other employment in accordance with the position of his Group and his
place within the Group. Any applicant who is employed by the Employer for a
minimum of 150 hours, whose employment is terminated, shall have his name
placed on the bottom of the list of his group. The negetiating commitiee will meet
quarterly to review other potential changes for the betterment of the industry and
to change the 150 hours if necessary If the Employer rejects an applicant, he
shall immediately netify the Union office by phone and confirm in writing within
forty-eight {48} hours. Any applicant may refuse two (2) jobs without losing his
position on the Oul ol Work List, provided, hewever, if the applicant refuses a third
job he shall lose his position on the list and his name shall be placed at the
bottom of the list of his Group.

An applicant who is referred out to a contractor and fails to report for work
without notifying the Union Office shall be placed at the bottom of the list.

Every applicant shall re-regisier every 90 days in order to retain his
appropriate place within his Group. Failure of an applicant to re-register shall
cause said applicant's name to be removed from the Out of Work List. The only
exceplions, which shall be allowad in this order of referral, are as follows:

a) When the Employer states bona fide requirements for special skills and
abilities in his reguest for applicants, the Union shalt refer the {irst applicant on
the register possessing such skills and abilities. Any abuse by a member or
contractor of the qualification procedure or any other violation of the referral
system can be referred to the negotiating committee.

b) When hiring, every fifth person employed by the Employer covered by this
Agreement shall be 55 years or more of age provided such persons are avaitable.

8. A copy of the referral procedure set forth herein shall be posted on the

bulletin board in the offices of the Local Union, and in the office of the Employer
who is a party hereto,

10

9. Pre-apprentices and apprentices shall be hired and transterred in
accordance with the Apprenticeship provisions of the Agreement between the
parties.

10. Grevances arising out of interpretation or enforcement of the rafecral

- system shall be referred to a 7-Man Board comprised of three (3) contractors,

appointed by SMACNA, St. Louis and three (3) appointed by the Union and one
neutral member mutually selected. Any expenses incurred by this Board shall be
beme equally by the parties hereto. This Board shall set forth procedural rules
tor the conduct of its business.

It shall be this Board's duty 1o meet prompily t¢ precess and adjust any
complaints lodged by sither the Employer, or the Union, or the employee.

I_t shall ba tl'.le duty of this Board to make recommendations, which they balieve
arain the best interests of the parties involved to the committees that will negotiate
the contracls.

[» the event the negotiating commitiees disagree with the recommendations
made by said Board, then such recommendations shall be submiited to binding
arbitration and shall not be cause of a strike or lockout.

11a).  Effective July 1, 2000, as a condition of job referrals and continued
employment, all hiring hall applicants and all employees working under the
terms of this Agreement must comply with the St. Louis Construction Industry
Substance Abuse Consortium Program. No employses will be excused from
initial testing. The Local 36 Equality Fund will pay the cost of testing under this
Program except that the Employing Conlractor will pay the additional cost of
initial on-job site testing which is above the cost of off-job site testing.

b}  Effactive July 1, 2004, as a condition of job referrals and continued
amploymeni, all hiring hall applicants and all employees working under the terms
of this Agreement must submit written preof to Local 36 and his Employer of his
successful completion of the “30-hour OSHA Construction Qutreach Training
Program® (Program).

ARTICLEV

SECTION 1.The Employer agrees to require membership in the Union, as
a condition of continued employment of all employees performing any of
the work specified in Arlicle | of this Agreement, within eight [8) days tollowing
the beginning of such employment or the effective date of this Agreement,
whichever Is the later, provided the Employer has reasonable grounds for
believing that membership is available to such employees on the same terms
and conditions genarally applicable to other members and that membership
is not denied or terminated for reasons other than the failure of the employee
to tander the periodic dues and inltiation fee uniformly required as a cendition
of acquiring or retaining membership.

SECTICN 2.1t during the term of this Agreement, the Labor-Management
Relations Act of 1947 shall be amended by Congress in such a manner as to
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reduce the time within which an employee may be required to acquire union
membership, such reduced time limit shall become Immediately eﬂectn{e
instead of and without regard to the time fimit specified in Sectlon 1 of this
Article.

SECTION 3.The provisions of this Article shal! be deemed to be of no
force and effect in any state, to the extent to which the making or enforcement
of such provision Is contrary to law. In any state where the making ar!d
enforcement of such provision is lawful only after compliance with certain
conditions precedent, this Article shall be deemed to take effept as to invoived
employees immediately upon compliance with such conditions.

ARTICLEWVI

SECTION 1. The regular working day shall consist of seven and one-half
(7 ¥2) hours labor in the shop or on the job between eight {8) a.m. ar!d four (4)
p.m. and the regular working week shall consist of five (5) consecutive seven
and one-half (7%) hour days’ labor in the shop or on the job beginning with
Monday and ending with Friday of each week. The normal work week is 37 %27
hours and when unemployment is 10% or less of the journeymen for a period of
30 days the work week will be 40°* hours and when the level of unemployment
is between 20% and 30% of the journeymen for a pariod of 30 days the work
week will be 32 or 36* hours. The work week as described above will continue
for a minimum of sixty (60) days regardiess of the number employed.

. 5-7% hour days
b 5-8 hour days
“**  4-8 hour days or 5-7 hour days

The 4-8 hour or 5-7 hour days may be worked Monday through Friday at the
contractors’ discretion.

All Foremen and General Foremen days off may be taken every six months.
Superintendents will not be required to work less than thirty-seven and one-half
{37 ¥2) hours per weelc

When unemployment reaches 30% of the journeymen for a peri_od of 30 days,
then the Negotiating Committee wilt meet to discuss the overall impact on the
industry, with the goal to make changes necessary to increase sheet metal man
hours.

All fulltime or part-time labor performed during such hours shall be
recognized as regular working hours and paid for at the rggular hourly rate.
Except as otherwlse provided pursuant to Section 4 of this Article, all work
performed outside of regular working hours and performed during the regular
work week, shall be at double (2) times the regular rats, except that the first
two (2) hours following the regular work day shall be paid at one and one-half {1
%) fimes the regular rate. And, a flexible starting time as early as 7:00 A.M. may
be implemented if the employees, the Employer and the Union agree. On any
overtime work, after the first four (4) hours of work, there will be a scheduled cne-
half (1) hour break; after another four {4) hours work there will be another
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scheduled one-haff (12} hour break, efc. Wages and fringes will only be paid on
time worked.

Workers wili be informed by 4:00 PM. where they will be working the next day
excep! for extenuating circumstances. ’

Employees shall be at the shop or project site at scheduled starting time
each day and shall remain until quitting time. No buzzers (horns or whistles)

will be allowed to signify starting time, lunch and quitting time. Time clocks are
acceptable.

An early starting time of 6:00 a.m. may be used during summer months to
avoid excessive afternoon temperatures. This early starting time to be used when

mutually agreed upon by the Employer, the employee and Union Business
Representative.

SECTION 2. New Year's Day, Martin Luther King Day, Memorial Day,
Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, the day after
Thanksgiving, Christmas Day, Presidential Election Day, or days locally
observed as such, and Saturday and Sunday shall be recognized as holidays.
If a holiday falls on a Saturday, the holiday will be observed on the proceeding
Friday. When a holiday falls on Sunday, the Monday after will be observed as the
holiday. Alt work pedormed on holidays shall be paid as follows:,

Double time except as noted. Appropriate overtime rates to be based on fifteen
minute increments. )

SECTION 2(A). Saturday shall not be recognized as a formal holiday. The
overtime for Saturday is outlined in Article VI, 3(D) of this Agreement.

SECTION 3. it is agreed that all work performed outside of regular working
hours during the regular workweek and on holidays shail be performed only
upon notification by the Employer to the Union in advance of scheduling such
work. Preference on overtime and holiday work shall be given to employees on
the job on a rotation basis so as to equalize such work as nearly as possible.

SECTION 3(A). In the event additional qualified applicants for employment were

available for employment the preceding work week, permission to work overtime
will not be granted unless in case of an emergency.

SECTION 3(B). In order io equalize overlime work as much as possible,
preference on overtime work shall be given to employees on the job or in the
shop on a rotation basis, provided the employee due to be given overtime work is
qualified. Job or shop sleward shall maintain and oversee an “Overtime List” to
bettsr facilitate disbursement of overtime hours. The Cvertime List will only be
maintained on jobs where overtime is anticipated.

SECTION 3(C). When employeas covered by this Agreement work with other
crafts in composite crews then the hours to be worked and the straight time or
double time wage rate shall be decided by the respective Business Representative
within the jurisdictional area. When working with other trades requiring work
from 4.00 p.m. to 4:30 p.m. rate of pay shall be at straight time rate.

13



SECTION 3(D). Saturday Overtime: All work performed during the regular
workday (Article VI, Section 1) on Saturday will be paid at 1-1/2 times the regular
rate. All work pedformed outside of the reqular working hours will be paid at 1-1/
2 times the 115% shift rate for the first eight (8) hours.

Work after eight (8) hours on Saturday will be paid at two (2} imes the regular
rate. Work on Sundays and Holidays will be paid at two {2} times the regular rate.
If Local #36 employeses are required to work on a compesite crew with other
trades that are paid double time, then the Local #36 employees wilt receive double
time.

SECTION 4. Shift work and the pay and conditions therefor shall be only
as provided in written addenda attached to this Agreement. Energy
conservation - Retrofit work performed outside the regular work day in
occupled bulidings shall be performed under shift work conditions to be
established by the local parties or by the National Jolnt Adjustment Board
on the request of either party, if not locally provided.

SECTION 4 (A}. Shift work can be utilized for shop, retrofit, in-plant remodefing,
and new construction to be paid at 115% of basic wage. Contractor will contact
the Unien Office in order 1o get proper forms filled out and filed. At least one week
prior 1o starting any iob fitting this category, contractor will contact the Union
Office. A minimum of 5 days centinuous work is needed to qualify for shift work.

Base shift rate Monday through Friday 115% of basic wage
Overtime Monday through Friday 1% of base shift rate
Saturday - first 8 hours of work 1 % of base shift rate
Saturday — work after B hours 2 times the basic wage
Sundays and Holidays 2 limes the basic wage

Overtime will be paid at double fime the base wage rate (taxable wage) not
double the 1156%. Shift work will be granted provided, all AFL-CIO building trades
crafts required 1o work, other than a regular workday, or first shift, work under a
shift provision. 1f any craft on the project received overtime in lieu of shift rate,
then the sheet metal workers will receive double tima rate.

SECTION 4 (B). Maintenance Work Seclion becomes effective only with the
knowledge and consent of the Union {Local Maintenance Addendum).

In-Plant Maintenance Work - Definition:

Any repair, replacemant or renovation of in-plant equipment or systems and
interior finish in existing commercial and industrial buildings excluding new
construction.

On any work described above the overtime rate for weekdays or Saturday will
be one and one-half (1-1/2) times the regutar rate of pay including SASMI, vacation
pay, etc. Shift Woik overtime rate for weekdays or Saturday will be one and one-
half {1-1/2) limes the 115% rate of pay including SASMI, vacation pay, etc. The
rate of pay for Holidays and Sundays will continue to be tweo (2} times the regular
rate of pay including SASMI, vacation pay, ete. The normal work day under this
section would consist of eight (8) hours per day.
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If any other craft employed by the same sheet metal contractor or the shest
metal contractor's subcontractor in the plant on maintenance, repair, renovation
or replacement is receiving double time wages in lieu of the time and one-half
wage rate as set lorth in this Agreement, the Shest Metal Workers' International
Association employees will automatically be entitted to the double time rate of
pay during the period that aforementioned crafls are employed.

SECTION 5. Residential is defined as any dwelling, including nursing and
retirament homes, molels, hotels and dormitories all of which are individually
conditioned by separate and individual units or systems.

SECTION 5 (A). Work week will be as stated in Article VI, Section 1.

SECTION 5 (B). All avertime will be at time and one-half. The excepticn to the
time and one-half rule is work performed after 8 hours on Saturdays and work on
Sundays and Holidays and work described in Section 1 of this Article. This work
will be paid at double (2) time.

SECTION & (C). A residentiallight commercial specialist classification will be
included for field work only and may be employed on ths fellowing ratio:

1-2 — 1 res./lt. com. specialist;

34 -~ 2 res. /. com. specialists;
5.7 — 3 res/lt. com. specialists;
8-10 - 4 rgs.fit. com. specialists:
11-15 — 5 resfit. com. specialists;
16-20 — © resfit. com. specialists;
21.25 — 7 rgs/It. com. specialists;
26-30 — B res./t. com. specialists;
31-35 — 9 res.fit. com. specialists;
36-50 — 10 res./It. com. specialists;

For over 50 journeymen, the Contractor will be entitled to one
Residential/lLight Cornmercial Specialist for every six (6} Journeymen.

For residential work only as defined in Article VI, Saction 5, specialists may be
used in the shop as well as in the field.

When employed on light commercial work, the specialist will work with a
journeyman,

SECTION 5 (D). Wage rates will be as sat forth in Article VII, Section 1(B).

SECTION 5 (E). Residentiatfight commetcial specialists will be hired through
the hall and Emplayers must maintain their ratio of apprentices before utilizing
residentialfighl commercial specialists. These ratios must be maintained through
hiring and layoff situations.

SECTION 6. Service and Mechanical Installation Work.

Add-On and Replacement Contract as per attached or per future Service

Contracts negotiated to become an Addendum to this Agreement and the term
residential will be removed,
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Local 36 agrees to not file a grievance against Contractors who are currently
signatory to other union crafis for performing work described above with those
employeas.

ARTICLE VII

SECTION 1. When employed in a shop or on a job within the limits of (see
Section 1 (B) of this Article), empioyees shall be govemed by the regular working
hours specified herein and shall provide for themselves necessary
transportation within the said limits from home to shop or job at starting time
and from shop or job to home at quitting time, and the Employer shall provide,
or pay, for ali necessary additional transportation during working hours.

SECTION 1(A). When job is outside of “Free Zone;” and said automobile of
employee is used during working hours, then the Employer shall pay operation
cost of said automobile at the rate of thirty cents ($.30) per mile per man from
shop to jobsite and return to shop; however, in the ovent the employee does not
return to the shop during working hours and remains on job at jobsite until
established regular quitting time, then the Employer shall pay operating cost at
the rate of thirty cents ($.30) per mile per man from shop to jobsite and an additional
amount toward travel expense amounting to fifty percen! (50%) of the amount set
up by the zong in which the jobsite is located. When the Employer furnishes
transportation to jobsite, it will be his responsibility to furnish transportation back
to point of initiation of company transportation at or before established regular
quitting time,

SECTION 1(B). Free zones and travel pay to be in accordance with the foilowing
descriptions: :

Cape Girardeau Area Free Zone: All of Cape Girardeau County, Perry County,
Bollinger County, Stoddard County, Scott County, Mississippi County, New Madrid
County and City of Malden,

Cape Girardeau Area $15.00 a day Zone: Dunklin County, less City of Malden,
Sta. Genevieve County, St. Francois County, Madison Courity, Wayne County,
and Buller County.

All other counties outside the above listed counties will be at the full out-of-
town expenses plus travel time and mileage.

St. Louis Area Free Zone: All of St. Louis City and County, Jefferson County,
Franklin County, St. Charles County, Warren County and Washington County.

St. Louis Area $15.00 a day Zone: All of Lincoln County, St. Franceis County
and Ste. Genevieve County.

All other counties outside the above listed counties will be paid at the full out-
of-town expenses plus travel time and mileags.

SECTION 1 (C). The following counties are recognized by the Employer as

being within the jurisdiction of Shest Metal Workers' Intemational Association
Local 36: Bollinger, Butler, Cape Girardeau, Clark, Crawford, Dent, Dunklin,
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Franklin, Gasconada, Iron, Jefferson, Knox, Lewis, Lincoln, Madison, Maries,
Marion, Mississippi, Menroe, Montgomery, New Madrid, Pemiscet, Perry, Phelps,
Pike, Pulaski, Ralls, Scotland, Scott, Shelby, Stoddard, St. Charles, St. Francois,
Ste. Genevieve, Warren, Washingten and Wayne Counties, Missouri including
the City of St. Louis, and St. Louis County.

SECTION 1(D}. In the event the jurisdiction is increased, notification will be
given immediately to the Employer and the added area will automaticatly be
included in the above section.

SECTION 2. When employed cutside of the limits specified in Section 1
of this Article, and within the Jurisdiction of the Union, employees shall
provide transpertation for themselves which will assure their arrival at the .
limits specified in Section 1 of this Article at regular starting time, and the
Employer shall previde or pay for all additional transportation for such jobs,
including transportation from such job back to the limits specified in Section
1 of this Article which wiit assure arrival at such limits at quitting time. As
an alternative to the foregoing method, travel expense may be paid by a
zone or other methad of payment. If this alternative method is used, it will
be as provided in a written addendum attached hereto.

SECTION 2(A). On out-of-town work traveling expenses to and from jobsite
and alt living expenses shall be paid by the Employer. But a minimum of $35.00
per day will be paid to each employee. Travel to out-of-town jobis shall be paid at
the rate ol straight time. il a man is on an out-of-town job at the request of the
Contractor and a Holiday (as set forth in Article VI, Section 2) falls on a Tuesday;,
Wednesday, or Thursday, the man shall be paid subsistence for that day providing
he has worked the previous work day. However, in areas where the local labor
pool is sufficient to supply men needed, no subsistence is to be paid.

SECTION 2(B}. If an Employer sends an employee to perform work outside
of the territorial jurisdiction of the United States of America or Canada, travel

pay and/or subsistence arrangements shall be negotiated locally.

ARTICLE VI

SECTION 1. The minimum rate of wages for journeymen sheet metal
workars covered by this Agreement when employed in a shop or on a job
within the jurisdiction of the Union to perform any wark specified in Article
1 of this Agreement shall be (see Section 1{A) of this Article) per hour, except
as hereinafter specified in Section 2 of this Article.

SECTION 1{A). Effective September 1, 2001, the journeyman wage rate and
fringe benefit package shall be $38.42. Future increases in the journeyman wage
rate and fringe benefit package shall be as follows: effective March 1, 2002,
$39.32; effective September 1, 2002, $40.27; effective March 1, 2003, $41,17;
effective September 1, 2003, $42.22; effective March 1, 2004, $43.22; effactive
Seplember 1, 2004, $44.17; offoctive March 1, 2005, $45.17; effective September
1, 2005, $46.12; and effective March 1, 2006, $47.12. The Union will have the
right to allocate wage increases into any existing tunds, including the 401{k). The
conlract expires on July 31, 2006, ‘
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Union agrees to put a minimum of $0.05 a year into the Equality Fund to help
maintain and increase market share and man hours.

On new residential work Local #36 will rernit $2.22 per hour in order to equalize.
The $2.22 will remain at that ameunt until market demands change to maintain
and increase market share. Equality Fund to allow restitution only up to 90 days
after the work has been completed.

SECTION 1(B}. Starting rates for Residential/Light Commercial Specialist to
be 40% of the journeyman’s base rate. This rate shall be increased to 45% of the
journeyman’s base rate after six (8) months employment; to 50% of the
journeyman’s base rate after twelve {12} months employment; 55% of the
journeyman’s base rate after eighteen {18) months employment; and to 0% of
the journeyman’s base rate after twenty-four {24} months employment. in addition
to these wages additional benefits and Industry Fund coniributicns will be made
as per attached schedule,

SECTION 1(C). Gutter Truck Specialty Classification — See addendum.

SECTION 1{D). The Contractor shall furnish each employee with a paycheck
deduction stub listing all deductions made.

SECTION 2. On all work specified in Article | of this Agreement, fabricated
andfor assembled by journeymen, apprentices, preapprentices, and/or
residential/light commercial specialists within the jurisdiction of this Unian, or
elsewhere, for erection and/or installation within the jurisdiction of any other
collective bargaining areas or local union affiliated with Sheet MetalWorkers’
international Association, whose established wage scale is higher than the
wage scale specified in this Agreement, the higher wage scale of the jobsite
Union shall be paid to the employees employed on such work in the home
shop or sent to the jobsite.

SECTION 3.The pravisions of Seclion 2 of this Article, Section 2 of Article
1l and Section 1 of Article I}l shall not be applicable to the manutacture for
sale to the trade or purchase of the following items:

Ventllators

Louvers

Automatic and fire dampers

Radlator and air conditioning unit enclosures

Fabricated pipe and fittings for residential installations and light
commercial work as defined in the locality (see 3 (B)).

8. Mixing {(attenuation} boxes

7.  Plastic skylights
8.

9

oS ol o

Air diffusers, grilles, registers
. Sound attenuators
10. Chutes
11, Double-wall panel plenums
12. Anglerings
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SECTION 3(A), Itis further agreed 1hat the Sheel Metal Workers Union Labsl
shall be affixed to each item (not packaged), box, crate, or package of all lems
fabricated and not erected.

SECTION 3(B). Light Commercial is defined as a commercial building, or rental
space of 3,000 square fest or less in which no single unit exceeds 12% tons of air
conditioning or 300,000 BTU's heating.

Light Commercial does not include enclosed shopping malls or tenant tinish
work in office buildings. However, a Joint Committee will review on a regular basis
(not less than quarterly) the effectiveness of this definition and will be empowered
to modify it as necessary.

SECTION 4. Except as provided in Sections 2 and 6 of this Article, the
Employer agrees that journeymen, apprentlces, preapprentices and
residentiallight commercial specialists workers hired outside of the territorial
jurisdiction of this Agreement shall receive the wage scale and working
conditlons of the local Agreement covering the territory in which such work
is performed or supervised.

SECTION 5.When the Employer has any work specified in Article | of this
Agreement to be performed outside of ihe area covered by this Agreement
and within the area covered by another Agreement with another local union
affiliated with the Sheet Metal Workers’ international Association, and
qualified sheet metal workers are available in such arsa, the Employer may
send no more than two (2) sheet metal workers per job into such area to
perform any work which the Employer deems necessary, both of whom shall
be from the Employer’s home jurisdiction. All additional sheet metal workers
shatl come from the area in which the work is to be performed. Journeymen
sheel metal workers covered by this Agreement who are sent outside of the
area covered by this Agreement shall be paid at least the established
minimum wage scale specified in Section 1 of this Article but in no case
less than the established wage scale of the local Agreement covering the
territory in which such work is performed or supervised, plus all necessary
transportation, travel time, board and expenses while employed in that area,
and the Employer shell be otherwise governed by the established working
conditions of that local Agreement. lf employees are sent into an area where
there is no local Agreement of the Sheet Metal Workers' Internatlonal
Association covering the area, then the minimum conditions of the home
local union shall apply.

SECTION 6. In applying the provisions of Sections 2, 4 and 5 of this Article
Vill, the term “wage scale” shali include the value of all applicable hourly

contractual benefils in addition to the hourly wage rate provided in said
Seclions.

SECTION 7. Welfare benefit contributions shall not be duplicated.
When sheet metal workers are employed temporarily outside the

jurisdiction of their home local union, the parties signatory to this Agreement
agree to arrange through the Health & Welfare Trust Fund to transmit health
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and welfare contributions made on behalf of the employee to the Health and
Welfare Fund In the employee’s home local union,

The parties to this Agreement agree 1o establish a system for continuing
health and welfare coverage for employees working temporarily outside the
jurisdiction of the local collective bargaining agreement when health and
wollare contributions are transmitted on thelr behalf by trust funds frem
other areas.

SECTION 7(A). It is hereby mutually agreed between the parties, that aWellare
Fund shall be continued in force and effect and administered by a Board of Trustees,
three (3) of whom shall be appointed by SMACNA, St. Louis and three {3) of
whom shall be appointed by the Union. Payments shall be in accordance wilh the
Wage Scale and Fringe Charts. It is further agreed that payments o the Welfare
Fund shall be an area practice and shall include all employees of the Employer
covered by this Agreement. Contributions shall be made to the Sheet Metal Local
36 Welfare Fund by an Employer on any employee within the jurisdiction of the
Union and who is not covered by a like Welfare Plan of his parent organization. All
paymenis to said Weltare Fund shall be made on or before the 20th day of the
succeeding month. The contributions of the Employer shall be used for the normal
administration and to provide welfare benefits to eligible employees and their
families in such form and amount as the Trustees of the Welfare Fund may
detlermine.

SECTION B.Wages at the establishad rates specified hereln shall be paid
by Check or Cash in the shop or on the |ob at or before quitting time on
Regular Payday of each week, and no more than two (2) days pay will be
withheld. However, employees when discharged, shail be paid in full. When
an employee works on Saturday and/or Sunday, he will be paid for those work
days by the following Friday:

SECTION 8{A}. When a new hire starts werk on Monday or Tuasday, he will be
paid for whatever hours he works on Monday and/or Tuesday by the following
Friday. Where electronic data processing is used to prepare payroll checks, five
(5) working days will be aliowed. If employee does not receive mailed check on
established payday, Contractor will hand issue ancther check by the end of the
following workday.

.+ SECTION 8(B). When employees are discharged, ons-half (1/2) hour's time
ghall be allowed for gathering their tools and clothing. All Employers shall pay
amployees in their employ wages in full immediately upon discharge due fo a tay-
off or summary dismiseal. Wages at the overtime rate must be paid for all the tlime
that expires alter the hour of dismissat pending this payment. Employees will not
be laid off while on vacation or approved absences or days off.

SECTION 8(C}. When employees are discharged, the Employer shall provide
payment of full fringe benefil package due to laid off employee(s) along with
summary of fringe distribution amounts. A single check or monay order must be
separate from the payroll payment. This Section efiective only for Contractors
who have been delinquent for a total of three (3} months, during any calendar

year.
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SECTION 9. Journeymen, apprentices, preapprentices and residential/
light commercial specialisis shest metal workers who report for work by
diraction of the Employer, and are not placed to work, shall be entitled to two
{2) hours’ pay at the established rate. This provision, however, shall not
apply under conditions over which the Employer has no control,

SECTION 10, Each Empleyer covered by this Agreement shall employ at
least one (1) journeyman sheet metal worker who is not a member of the
firm on all work specified in Article | of this Agreement,

SECTION 10{A). One journeyman shall be appointed Foreman for every ten
(10) men or fraction thereof including the Foreman employed by any one company
or contractor, but the following shall prevail on each jobsite. On all job-sites where |
four {4) or more men ars employed, there shali be one journeyman designatedas -
Foreman; Elsven (11) to twenty (20) men, two Foremen; Twenty-one {21) to thirty
(30) men, three Foremen and one General Foreman; Thirty-one (31) men to forty
(40) men, four Foremen and one General Foreman; Forty-cne (41) men to fifty
(50) men, five Foremen and one General Foreman, and one Superintendent;
Fifty-one (51) to sixty (80) men, six Foremen, one General Foreman and one
Superintendent; Sixty-one (61} men to seventy (70) men, six Foremen, two Genaral
Foremen and one Superintendent; Seventy-one (71) men to eighty (8C) men,
seven Foremen, two General Faremen, and one Superimlendent; Eighty-one (81)
men (o ninety (90) men, eight Foremen, two General Feremen and one
Supserintendent. The foregoing are minimum standards. On any job where a
journeyman is expected to measure and/or coordinate other workers, regardiess
of crew size, he shall receive loreman’s wages. No employee shall perform the
dutias of a foreman without receiving foreman wages.

Foremen shall receive a minimum of two dollars {($2.00) per hour above the
hourly wage of the joumeymen; General Foremen shall receive a minimum of two
dollars and fifty cents ($2.50) per hour above the hourly wage of journeymen; and
Superintendents shall receive a minimum of three doliars {$3.00) per hour above
the hourly wage of jourmeymen. Should over ninety (90) men be employed on
one jobsite by one Contraclor, the supervisory personnel and the rates of pay will
be agreed upon by the Employer and the Business Representative.

SECTION 11{A). Contributions provided forin Section 11(B) of this Article
will be used to promote programs of industry education, training, negotiation
and administration of collective bargaining agreements, ressarch and
promolion, such programs serving to expand the market for the services of
the Sheet Metal Industry, improve the technical and business skills of

_Employers, stabilize and Improve Employer-Union relations, and promote,

support, and improve the employment opportunities for employees. No part
of any such paymants, however, shall be used for any other purpose except
as expressly speclfied above.

SECTION 11(B). Effective May 1, 1899, the Employer shall pay the Sheet
Metal and Air Conditicning Contractors’ National Industry Fund of the United
States {IFUS) seven cents ($.07) per hour for each hour worked on and after
the effective date of this Agreement by each empiloyee of the Employer
covered by this Agreement. Payment shall be made on or belare the 20th
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day of the succeading month and shall be remitted to IFUS, 4201 Lafayette
Center Dr., Chantilly, Virginia 20151-1209, or for the purpose of transmittal,
through THE ST. LOUIS METALWORKING INDUSTRY FUND.

SECTION 11(C). The IFUS shall submit to the Sheet Metal Workers’
International Association not less ofien than semi-annually written reports
describing accurately and in reasonable detail the nature of activities in
which it is engaged or which it supperts directly or indirectly with any of its
funds. One time per year, the IFUS shall include in such written report a
financial statement attested to by a certified public accountant containing
its balance sheet and detailed statement of annual receipts and
disbursements. Further specific detailed information in regard to IFUS
activities or its receipts andfor expenditures shall be furnished to the Sheel
Metal Workers’ International Association upen written request.

SECTION 11(D). Grievances concerning use of IFUS funds for purposes
prohibited under Section 11 (A) or for viclations of other subsections of this
Section may be processed by the Sheet Metal Workers® International
Association directly to the National Joint Adjustmenl Board under the
provisions of Arlicle X of this Agreement. In the event such proceeding results
in a deadlock, either party may, upon ten {10} days notice to the other party,
submit the issue to final and binding arbitration. The Arbitrator shall be
selected by the Co-Chairmen of the National Joint Adjustment Board. The
Arbitrator shall he authorized to impase any remedial order he deams
appropriate for violation of this Section, including termination of the
Employer's obligation to contribute to the IFUS. The authority of the Arbitrator
is expressly limited to a determination of a deadlocked issue under this
Section, (Section 11, Article VIIi), and no other.

SECTION 12(A). Contributions provided for in Section 12(E} of this Article
will be used to promote programs of industry education, training, negotiation
and administration of collective bargaining agreements, research and
promotion, such programs serving to expand the market for the services of
the Sheet Metal industry, improve ihe technical and business skills of
Empleyers, stabilize and improve Employer-Union relations, and promote,
support, and improve the employment opportunities for employees. No part
of any such payments, however, shall be used for any other purpose except
as expressly specified above.

SECTION 12(B).The Employer shall pay to the 5t. Louis Metalworking Industry
Fund, 10405 Liberty, St. Louis, Missouri 63132 (hereinafter referred to as the
loca! industry fund} twenty-three cents {$.23) per hour for each hour worked
on or after the effective date of this Agreement, by each employee of the
Employer covered by the Agreement. The Employer shall pay an additional
one cent {3.01) per hour for aach hour worked on or afier the effective date of this
Agreement by each employee cf the Employer covered by this Agreement, with
the excegption of Apprentices and Pre-apprentices, to be earmarked for PRIDE.
Payment shall be made monthly on or before the 20th day of the succeeding
month. {(Union agrees to allow contractors 1o increase contributions to the
Metalworking Industry Fund by up to $0.05 during the term of this contract at the
discretion of contractors.)
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SECTION 12(C). The local industry fund shaill furnish to the Business
Manager of the Union, not lese often than semi-annually, written raports
describing in reasonable detail the nature of activities in which it is engaged
or which it supports directly or indirectly with any of its funds. One time per
year, thelocal industry fund shall include in such written report, a statement
aitested to by a certified public accountant and contzining ils balance sheet
and detailed statement of recelpts and disbursements. Further specific
detailed information in regard to local industry fund activities or its receipts
and/or disbursements shall be furnished to the Business Manager of the
Union upon his written request.

SECTION 12(D). Effective July 1, 2000, SMACNA and Local #36 agree that a
total of $0.01 per hour to PRIDE with the exception of Apprentices and
Preapprentices. The intention is that hall ($0.005) will be credited as a payment
by Local 36 and half ($0.005) will be credited as payment by SMACNA, St. Louis.
The actual payment will be made by SMACNA. SMACNA will have discretion
over its contributions. The other $0.01 previously paid to PRIDE will be used to
increase the Local 36 Equality Fund, which will be used to pay the costs of
administering drug and alcohol testing. The intention is that half ($0.005) will be
crediled as a payment by Local 36 and haif ($0.008) will be credited as payment
by SMACNA, Si. Louis.

SECTION 12(E). Grievances concerning use of local industry fund monies
to which an Employer shall contribute for purposes prohlbited under Section
12 (A} or for violations of other subsections of this Section shall be handled

under the provislons of Article X of this Agreement. The National Joint

Adjustment Board shall be authorized to impose any remedial order for
violation of this Section, including termination of the Employer’s cbligation
to contribute to the local industry fund.

SECTION 13.The Unlon and Employer recognize that the contributions
provided in Sections 11{B} and 12(B} of this Article support activities that
benefit the entire sheet metal industry. It is essaential that Employers support
these activities, aven though it may be performing sheet metal work under
the provisions of a separate project agreement or maintenance agreement.

Theretore, hours worked for purposes of determining the contributiens
required under Sections 11(B) and 12{B) of this Article shall include all hours
worked by each employee of the Employer under any project agreement or
maintenance agreement, unless specifically excluded by the terms of a
written addendum that is negotiated by the Contractors’ Association and
the Local Union that are parties to this Agreement.

SECTION 14. Effective as of the date of this Agreement the Employers
will contribute to the International Training Institute for the Sheet Mets! and
Air Conditioning Industry {IT]) twelve cents ($0.12) per hour for each hour
worked by each employee of the Employer covered by this Agreement.
Payment shall be made on or befora the 20th day of the succeeding month
and shall be remitted as designated by theTrustees of the IT1, or for purposes
of collection and transmittal through SHEET METAL WORKERS' NATIONAL
BENEFT FUNDS. :
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Etffective as of the date of this Agreement the Employers will contribute to
the National Energy Management Institute Committee (NEMIC), a jointly
administered trust fund, three cents ($0.03) per hour for each hour worked
by each employee of the Empioyer covered by this Agreement. Payment
shall be made on or before the 20th day of the succeeding month and shall
be remitted as designated by the Trustees of NEMIC, or for purposes of
collection and transmittal through SHEET METAL WORKERS' NATIONAL
BENERT FUNDS.

Effective as of the date of this Agreement the Employers will cantribute
to the Sheet Metal Occupational Health Institute Trust (Institute) two cents
{$0.02) per hour for each hour worked by each employee of the Employer
covered by this Agresment until the Institute Trustees determine that the
Trust Is financlally sel-sufficient. Payment shall be made on or before the
20th day of the succeeding month and shall be remitted as designated by the
Trustees of the Institute, or for purposes of collection and transmittal through
SHEET METAL WORKERS' NATIONAL BENEFIT FUNDS.

The parties agree to be bound by the separate Agreements and
Declarations of Trusts establishing the International Training Institute for
the Sheet Metal and Air Conditioning Industry, the National Energy
Management Institute Committes, the Sheet Metal Occupational Health
Institute Trust, and the Industiry Fund of the United States and the separate
agreements and declarations of trusts of all other locai or national progrems
to which it has been agreed that contributions will be made. In addition, the
parties agree to be bound by any amendments to sald trust agreements as
may be made from time to time and hereby designate as their representatives
on the Board of Trustees such trustees as-are named together with any
successors who may be appointed pursuant to said agreements.

The parties authorize the trustees of all national funds to cooperatively
astablish uniform collection procedures to provide for efficient and effective
operation of the varlous national trusts.

SECTION 15, The Employer shall pay to St. Louis Sheet Metal Joint
Apprenticeship and Training Fund {called herein “Apprenticeship and Training
Fund™) seventeen cents ($0.17) for each hour worked by an employee covered by
this Agreement. The Contractors agree that the increase of $0.04, which becomes
offective September 1, 2001 is in addition to the $1.00 wage package increase
effective on September 1, 2001. The Apprenticeship and Training Fundistobe a
jointly administered Union-Employer trust fund established and put into effect by
the Union and one or more Employers; it is to be administered by a Board of
Trusteas with half of the members appointed by the Union and half by SMACNA,
St. Louis and is to otherwise comply with the provisions of Section 302(C} of the
Labor Management Relations Act of 1947. The Employer shafl pay an additicnal
$.24 lor each hour worked by an employee covered by this Agreement to the
St. Louis Sheet Metal Joint Apprenticeship and Training fund to be used to pay
apprentices for school time. Payment shall be made on or before the 20th day of
the succeeding month.

The Union shall make a monthly contribution to the Apprenticeship andTraining
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Fund equal to the total of the Employers’ $0.17 contributions for the preceding
month.

The Contractors agree to meet with Local #36 at least twice a year 1o review

the Apprantice Funds {Regular and Special) to make necessary adjustments to
keep both funds financially sclvent.

SECTION 18. It is mutually agreed between the parties that a Vacation Plan
be continued in force and effect in order to provide a vacation period for employees
covered in this Agreement. To provide for this vacation period, the Employer will
pay said employees employed by Employer on each payroll date an additional
ten percent {10%) of their base hourly wage rate. Payments shall be made to a
bank depository system formulated by a Board of Trustees, composed of equal
representation from the Union and SMACNA, St. Louis. Payment shall be made -
on or before the 2Cih day of the succeeding month. All of the details of
administration, periods of vacation, stc., shall be worked out by the said Trustees.
The cost of the administration of said plan shall be berne by the Emplayer. It is
agreed that the Employer shall cooperate with the Union toward the end that
each employee shall take their compulsory vacation, and a Vacation 8chedule
shail be posted in each shop. Contractors will provide a monthly list of hours
worked to the steward regarding mandatory vacations.

Payments to the Vacation Plan for all apprentices in the program shall be as
follows:

P { Contribagtion -
0-1,000 2% ’

1,000-2,000 %

2,000-3,000 4%

3,000-4,000 5%

4,000-6,000 6%

6,000-8,000 8%

8,000-9,000 10%

SECTICN 17. Itis hereby agreed betwean the parties that a Pension Fund be
continued in force and effect and administered equally by a Board of Trusises,
three {3) of whom shall be appointed by SMACNA, St. Louis, and three (3) of
whom shall be appointed by the Union, Payment shall be in accordance with the
amounts listed inWage Scale and Fringe Charts. It is further agreed that payments
to the Pension Fund shall be an area practice and shall include all employess of
the Employer covered by this Agreement. Contributions shall be made to the
Sheet Metal Local 36 Pension Fund by the Employer of any employee working
within the jurisdiction of the Union and who is not covered by a like Pension Plan
of his parent organization. All payments to gaid Pension Fund shall be made on
or before the 201h day of the succeeding month. The contributions made by the
Employer shall be used exclusively to provide pensions to eligible employees in
such form and amount as the Trustees of the Pension Fund may determine.

SECTION 17(A). The said Pension, Wellare and Vacation Funds shall be

administered pursuant to an Agreement and Declaration of Trust, administered
jointly by the aforesaid number of representatives. The Agreement and Declaration
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of Trust together with any amendments thereto shall be considered a part of this
Agreement as is set forth herein at length.

SECTION 18. The Employer will deduct from the wages of each emplayee
covered by this Agreement the assessment for each hour worked approved by
the membership of Local Union 36, Sheet MetalWarkers' International Association
for the Educational Building Fund and the Educational, Organizational and Public
Relations Fund, and to forward said sum every month together with a summary of
the hours worked during the month to the office of the Administrator of the Funds;
provided that the employee has signed a writien authorization for such deduction,
Payment shall be made on or before the 20th day of the succeeding month.

SECTION 18(A). The Sheet Metal Local 36 Pension Fund (Local “Pension®)
shall be continued in effect, administered by a Board of Trustees, three appointed
by SMACNA, St. Louis, and three appointed by the Union. Employer paymeni to
the Local Pension shall be in accordance with the amounts listed in Wage Scale
and Fringe Charts for hours worked by all employess covered by the Agreement
on of before the 20th day of the succeeding menth. The contributions made by
the Employer shall be used exclusively to provide pension benefits for eligible
employees and their families in such form and amount as the Trustees of the
Pension Fund may determine.

Section 18(B) {1}. A Trust Fund (called "401(k) Trust”) is to be established for
the “Sheet MetalWorkers’ Local 36 401(k) Plan’ eHective 9/1/96 to be administered
by a Board of six Trustees, half appointed by SMACNA, St. Louis and half by the
Union. For all employees covered by this Agreement, Employer shali pay 1o the
Trustees, 50 cenis per hour as an agreed-upon contribution, starting 9/1/96.
Administrative costs required for the 401(k) Plan will be paid by the 401(k} Trust,
not by the Employers.

{(2) Additional Individua! Employee Elective Wage Deferral. The Employer,
upon receipt of written authorization of an individual employee agrees to withhold
from wages and forward to the 401(k) Trust, additional contributions alected by
the employee, subject to limitations prescribed by the Plan and law.

(3)Employer agrees to report and forward monthly to the Trustees, by the
20th of the following month, all amounts withheld from wages for the 401(k) Trust
and the 50 cents per hour Employer contribution.

Amounts deducted by Employers from wages of an employee are not to be
treated as reducing the gross eamings of the employee upon which Employer
contributions to other fringe benefit trust funds are calculated, for overtime wage
calculations, or for other purposes under this Agreement. Example: an employee
elacts $1 per hour wage deferral to be paid to the 401(k) Trust, reducing his
wages by $1.00 per hour; the 10% vacation payment and any overtime payment
shall be calculated on the full wage rate, without reduction for the $1.00 deferral
to the 401(k) Trust,

{4) SMACNA, St. Louis and the Union shall promptly agree upon the terms of

the Trust Agreement for the 401(k) Plan, granting the Trustees authority to establish
the terms and conditions of the Flan itself. The Trust Agreement shall comply with
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the Section 302(c) (5) of the Labor-Management Relations Acl of 1947, as
amended, the Employee Retirement Income Security Act (ERISA) as amended,
and other applicable federal laws. The Plan shall be in conformity with Section
401{k) of the Internal Revenue Code.

(5) All payments by Employers to the Plan shall be tax deductible. if Internal
Revenue Service or a court of competent jurisdiction rules that Employer
paymenis are not lax deductible, the parties agree to immediately amend the

Plan retroactively and to take any other appropriate steps to secure such tax
deductibility.

Employer agrees to provide the Trustees with information, which the Trustees
request to comply with the actual deferral percentage (ADP) test and, other
requirements of the Internal Revenue Code,

Section 18(C). The said Pension, Welfare, 401(k) and Vacation plans shall be
administered pursuant to an Agreement and Declaration of Trust. Each Agreement
and Declasation of Trust together with any amendments thereto, including future
amendments, shall be considered a part of this Agreement as if set forth herein at

length.

SECTION 19.The Employer shait make monthly payments of an amount equal
to three percent (3%) ol the Gross Earnings of each employee subject to this
Agreement to the National Stabilization Agreement of Sheet Melal Industry
(SASMI) Trust Fund. Gross Earnings, for the purpose of this Agreement, shall
mean (a) total wages paid to an employee by any Employer, which are reportable
by the employee for Federal Income Tax purposes, and (b) any and all contributions
paid by such Employsr on behalf of the employea to the Welfare Fund, Local
Pension Fund, 401(k) and National Pension Fund. Payment shall be made on or
before the 20th day of the succeeding month,

The Employer agrees to adopt the National SASMI Trust and Plan as presently
conslituted and as the same may be amended from time to time, and to be bound
by all Rules and Regulations of the Plan as adopted by the Trustees, as presently
existing and as the same may be amended from time to time.

SECTION 20. Each Employer working under this Agreement agrees to pay to
the Shast Metal Workers National Pension Fund an amount as shown on the
Wage Scale and Fringe Charts, Payment shall be made on or befora the 20th day
of the succeeding month,

The Sheet MstalWorkers Nationat Pension Fund shall be administered pursuant
to the Agreement and Declaration of Trust and the Participation Agreement dated
May 16, 1966, as herstofors and hereafter amended, exacuted by the Sheet Metal
Workers International Association and various employers of members of the
International Union who are or may become parties to this Agreement and said
Agreement and Declaration of Trust and Participation Agreement shall ba
considered a part thereof as set forth in detadl. Contributions to the National Pension
Fund on behalf of apprentices shall be made at the appropriate percentage for
each apprentice,
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The contributions are to be stated on forms provided by the Sheet Metal Workers
National Pension Fund.

SECTION 21. When the apprentice attends school, the S1. Louis Shest Metal
Joint Apprenticeship and Training Special Fund, instead of the Centractor, shall
pay to the apprentice the appropriate wages, and appropriate fringe benefits (all
National Banefit Funds, Vacation, EOPR and 401{k) Funds) will be remitted to the
Funds on behalf of the apprentice by the Special Fund. OSHA tralmng for
apprentices to be paid for by the JATC.

SECTION 22. Employers doing work in the area covered by this Agreement
and failing to pay the Vacation, Wellare, Pension, 401{k), National Pension Fund,
SASMI Trust Fund, St. Louis Metalworking Industry Fund (MIF), Industry Fund of
the United States (IFUS), International Training Institute (iT1), National Energy
Management Institute Committee (NEMIC), Sheel Metal Occupational Health
Institute Trust (SMOHIT), Apprenticeship Fund, and the Educational Building
and the Educational Qrganizational and Public Relations Fund contributions
weekly or monthly as heretofore stated shall suffer work stoppage on all their
jobs and/or shops until proper payments have been brought up te date al no less
of pay tc the men employed by them on their respective jobs.

SECTION 22(A). Payment to all Funds and Trusts as provided in this Agreement
shall be due as lollows: Naticnal Pension Fund, SASMI Trust Fund, International
Training Institute (IT1), National Energy Management Institute Commitiee (NEMIC),
Sheet Metal Occupational Health Institute Trust {SMOHIT}, shall be due by the
20th of the month. Payment toVacation Fund, Welfare Fund, Pension Fund, 401(K),
St. Louis Metalworking Industry Fund (MIF}, Industry Fund of the United States
{IFUS), Apprenticaship Fund and the Educalticnal Building and the Educational
Organizational end Public Relations Fund shall be due on the 20th day of each
month for the previous month and shall be delinquent after the 20th day of that
month. And payments received by the 20th day of thal month will be accepted
and no penallies, damages or interesi will be charged.

When payments are not received by the Fund office by that 20th day, then
liquidated damages and interest shall be calculated, as described in Section 22
{C) below, from the 10th of that month.

SECTION 22(B). If the Employer becomes delinquent in payment of said Funds
or Trusts, the Union shall have the power to cancel this Agreement. The power of
cancellation notwithslanding, the Employer may cause this Agreement lo be
autoratically reinstated by becoming current with such Funds or Trusts within a
reasonable time; and in addition by posting either a cash bond or surety bond in
relation to the number of men employed as cne to three men $5,000, four to eight
men $10,000, nine to twelve men $20,000, thirteen to twenty-two men $50,000.
Over twenty-two men the Managing Trustees of the Pension Fund shall determine
the amount of bond required. Employer shall pay all regular wages lost by his
employees while this Agreement is canceled and all fees as outlined below.

SECTION 22(C). If an Employer contribution is not received by the Trust Fund
Office on the date that it is due, the Employer is to pay each Trust Fund;
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1. As liquidated damages, the sum of $100.00 for each month that an Employer
contribution is delinquent for one or more days; and

2. interest in the amount of Employer contribution that is dus at the rate of
1%% per month (1/30 of 112% lor each day).

Example: If an Employer contribution due on July 20th in the amount of $1,000
is not received by the Trust Fund Office until August 28th, the Employer is obligated
for $100 because the payment was not received by July 20th and another $100
because it was not received by August 20th, plus the stated rate of interest on
$1,000. The interest charge would be for 40 days or 40130 x 1%% = 2% X $1000
= $20 interest. The charge would be assessed for each contribution, which is
owed to each trust fund for sach month it is late.

SECTION 22(D). Thirty (30) days after execution of this Agreement by the
parties hereto, all new Employers in this Union's jurisdiction shall post a cash or
surety bond in the minimum amount of $10,000 for a period of three (3} years.

SECTION 22(E). The Employer agrees lo furnish the Trustees of the Welfare,
Pension, 401(k), National Pension Fund, SASMI Trust Fund, Apprenticeship, St.
Louis Metalworking Industry Fund, international Training Institute and/or Vacation
Funds, Industry Fund of the U.S. with all records pertaining to the names,
classifications and Social Security numbers of the employees, their hours of work
and such other information as may be required for proper and efficient
administration.

SECTION 22(F). 1 is mutually agreed that any liquidated damages assessed
by the Pension, 401(k), Mational Pension Fund, Welfare, SASMI Trusi Fund,
Apprenticeship, St. Louis Metalworking Industry Fund, Industry Fund of the U.S.,
International Training Institute, Educational Building Fund/Educational
Organizational and Public Relations Fund (EBF/EOPR), andfor Vacation Fund
Trustees for failure of the Employer to pay Pension, 401{k), Weltare, SASMI Trust
Fund, Industry Fund of the U.S., St. Louis Metalworking Industry Fund,
Apprenticeship, International Training Institute and/orVacation Fund contributions

monthly as set forth in the Trust Agreements and this Addendum to the contract
shall be binding.

SECTION 22((G). Aflocation of Partial Payments for Delinquent Contributions
and Union Dues deducted from wages. |f the Fund Ctlice and the Trustees of the
Local Funds receive a partial payment of delinquent contributions and Union
dues deducted from employea wages, the partial payment shall be allocated
based on the following {ommula:

1. Delinquent elective wage deferrals and employer contributions to the Shest
Metal Workers' Local 36 401(k) plan will be paid in their entirety.

2. Next, delinquent contributions to the Sheet Matal Local 36 Vacation Fund
will be paid in their entirety.

3. Next, delinquent Union dues deducted from employee wages will be paid
in their entirety.
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4. Next, delinquent contributions to all other Local Funds will be paid on a
proportionate basis including the St. Louis Sheet Metal Apprenticeship
Fund, the Sheet Metal Local 36 Welfare Fund, the Sheet Metal Local 36
Pension Fund, and the Metalweorking Industry Fund.

5. Next, liguidated damages and interest owed (o the Local Funds will be
paid on a proportionate basis.

SECTION 23. Employer shall carry Workers' Compensation and
Unemployment insurance on all employees covered in the bargaining unit. It is
further agreed when an employee is injured during working hours in shop or on
job, said employee shall be paid for the time required 10 visit a physician during
the day of injury.

SECTION 24. It is hereby mutually agreed that a joint commitiee be established
to investigate working conditions of the employees relating to salety and sanitation
and refer violations to the Joint Adjustment Board. Safety equipment shall be
furnished by the Contractor and will be in accordance with the Federal
QOccupational Safety and Health Act. The Contractor will be responsible for
enforcing the rules and the employee will be responsible for complying with
these rules. Employer to furnish hard hats, cutting goggles, welding heods and
lenses, and hearing protection. Employee to fumish safety shoes, and be propedy
attired. OSHA Training for journeymen to be paid for by SMOHIT, if approved by
SMOHIT. If not, OSHA training for joumeymen to be paid {or by the Contractor.
The costs to be paid refer to trainers and miscellanaous, not [abor costs.

SECTION 28, Local 36 agrees 1o create a workmanship guarantesa. A joint
committee wifl be formed 1o develop and implement a promotion campaign using
the guarantee as its focal point. In addition, the Contractors agrae 1o insist that
work is parformed in accordance with SMACNA Standards. The committee shall
have the authority to expend monies as necessary for the promation of the new

" program.

ARTICLE IX

SECTION 1. Journeymen, apprentice, preapprentice and residentiallight
commercial specialist sheet metal workers covered by this Agreement shall
provide for themselves all necessary hand tools.

SECTION 2. Journeymen, apprentice, preapprentice and residential/light
commercial specialist sheet metal workers covered by this Agreement shall
not be parmitted or required as a condition of employment to turnish the use
of sutomabile or other conveyance to transport men, tools, equipment or
materials from shop to job, from job to job, or from job to shop; facilities for
such transportation to be provided by the Employer. Company name to be
permanently attached to truck, whenever possible. Local 36 will supply Union
logo on any truck when Cantractor is willing to allow it. This provision ghall not
restrict the use of an automoblie or other conveyance to transport its owner
and personal tools from home to shop or job at starting time or from shop or
job1o home at quitting time.
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SECTION 2{A). Employses in the residential lield may use their own personal
conveyance to transport and use a 3 foot or 4 foot step ladder fumished by the
Emplayer. In addition t¢ above, all bargaining unit employees may use their own
personal conveyance 10 transport and use a hand drill and service cord lurmished
by the Employer.

ARTICLE X

The Union and the Employer, whether party to this Agreement
independently or as a member of a multi-employer bargaining unit, agree to
utilize and be bound by this Article.

SECTION 1. Grievances of the Employer or the Union, arising out of -
interpretation or enforcement of this Agreement, shall be settled between
the Employer directly involved and the duly authorized representative of
the Union, if possible. Soth parties may participate in conferences through
representatives of their choice. The local Employers’ Association or the
Local Union, on its own initiative, may submit grievances for determination
by the Board as provided in this Section. The grievance procedure set forth
in the Article applies only to labor-management disputes.

To be valid, grievances must be ralsed within thirty (30) calendar days
following the occurrence giving rise to the grievance, or, if the occurrence
was not asceriainable, within thirty (30) calendar days of Iirst knowledge of
the facts glving rise to the grievance.

SECTION 2. Grievances not settled as provided In Section 1 of this Article
may be appealed by either party to the Lacal Joint Adjustment Board where
the work was pertormed or in the jurisdiction of the Employer's home local
and such Board shall meet promptly on a date mutuatlly agreeable to the
members of the Board, but in no case more than fourteen {14) calendar
days following the request for its services, unless the time is extended by
mutual egreement of the parties or Local Joint Adjustment Board. The Board
shall conslst of representatives of the Union and of the local Employers’
Association and bolh sides shall ¢ast an equal number of votes at each
meeting. Except in the case of a deadlock, a decislon of a Local Joint
Adjustment Board shail be final and binding.

Notice of appea! to the Local Joint Adjustment Board shall be given within
thirty (30) days after termination of the procedures prescribed in Section 1
of this Article, unless the time is extended by a mutual agreement of the
parties.

SECTION 3. Grievances not disposed of under the procedure prescribedin
Saction 2 of this Article, because of a deadlock or failure of such Board to act,
may be appealed jointly or by elther party to a Panel, conslsting of one (1)
representative appointed by the Labor Co-Chalrman of the National Jeint
Adjustment Board and one (1) representative appointed by the Management
Co-Chalrman of the Naticnal Joint Adjustment Board. Appeals shall be malled
tothe Natlonal Joint Adjustmant Board. * Notice of appeal o the Panel shall be
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given within thirty (30) days after termination of the procedures prescribed in
Section 2 of this Article. Such Panel shall meet promptly but in no event mare
than fourteen (14) calendar days following receipt of such appeal, unless such
time iz extended by mutual agreement of the Panel membars. Except In case
of deadlock, the decision of the Panel shall be final and binding.

In establishing the grievance precedure of the Standard Form of Union
Agreement, it was the intent of Sheet MetalWorkers’ International Association
and the Sheet Metal and Air Conditioning Contractors’ Natlonal Asscciation,
inc. to establish a method for resolving grievances permitting appeals for
out-of-area Employers from the grievance arbitration procedures established
for the territory in which work is performed. An Employer who was not a
party to the Labor Agreement of the area in which the work in dispute is
performed may appeal the decision of the Local Joint Adjustment Board
from that area, including a unanimous decision, as well as a decislon of any
alternative arbitration tribunal established for that area, and request a Panel
hearing as set forth in Section 3 of this Article, providing such appeal s
approved by the Co-Chairmen of the National Joint Adjustment Board. Such
a right of appeal shall exist despite any contrary provigion in the agreement
cavering the area in which the work is performed.

For the purposes of this Section, an Employer who is party to the Labor
Agreament of the area in which the work in dispute is performed, but has no
permanent shop within the area served by the Local Joint Adjustment Baoard
that rendered the unanimous decision, shall also be entitled to appeal a
deadlocked or unsnimous Local Joint Adjustment Board decision, and
requesi a Panel hearing.

SECTION 4. Grievances not settled as provided in Section 3 of this Arlicle
may be appealed jointly or by either party to the Naticnal Joint Adjustment
Board. Submlssions shall be made and decislons rendered under such
procedures as may be prescribed by such Board. Appeals to the National
Joint Adjustment Board shall be submitted within thirly {30) days after

termination of the proceduras described in Section 3 of this Article. The °

Procedural Rules of the National Joint Adjustment Board are Incorporated
in this Agreement as though set out in their entirety. (Copies of the
procedures may be obtalned from the National Joint Adjustment Board, *)

SECTION §. A Local Joint Adjustment Board, Panel and the National Jaint
Adjustment Board are empowered to render such decisions and grant such
relief to either party, as they deem necessary and proper, including awards
of damages or other compensalion.

SECTION 6. In the event of non-compliance within thirty (30) calendar
days following the mailing of a decision of a Lecai Jeint Adjustment Board,
Panel or the National Joint Adjustment Board, a local party may enforce the
award by any meang including proceedings in a court of competent
jurisdiction in accord with applicable state and federal law. If the party
saeking to enfores the award prevails in litigation, such party shall be entitled
to its costs and attormney’s fees in addition to such other relief as is directed
by the courts.

32

SECTION 7. Failure to exercise the right of appeal at any step thereot
within the time limit provided therefor shall void any right of appeal applicable
1o the facts and remedies of the grievances involved. There shall ba no
cessation of work by strike or lockout during the pendency of the procedures
provided for in this Article. Except in the case of deadlock, the decislon of
the National Joint Adjustment Board shall be fina! and binding.

SECTION 3. In addition to the settlement of grievances arising out of
interpretation or enforcement of this Agreement as set forth in the preceding
secticns of this Article, any controversy or dispute arising out of the failure
of the partias to nagotiate a renewal of this Agreement shall be settled as
hersinafter provided:

{a} Should the negotiations for a renewal of this Agreement or
negotiatlons regarding a wage/fringe reopener become deadlocked in the
opinion of the Unlon representative(s) or the Employer{'s) representative(s),
or both, notice to that effect shall be given to the Natlonal Joint Adjustment
Board.

H the Co-Chairmen of the National Jeint Adjustment Board believe the
dispute might be adjusted without going to final hearing before the Nationai
Joint Adjustment Board, each will then designate a Panel representative
who shall proceed to the local where the dispute exists as soon as
conwvenient, attempt to conclliate the differences hetween the parties and
bring about a mutually acceptable agreement. If such Panel representatives
or either of them conclude that they cannot resolve the dispute, the parties
thereto and the Co-Chairmen of the National Joint Adjustment Board shall
be promptly so notified without recommendation from the Panel
reprasentatives. Should the Co-Chairmen of the Naticnal Joint Adjustment
Board fail or deciine to appoint a Panel member or should notice of failure
of the Panel representatives to resolve the dispute be given, the parties
shall promptly be notifled so that elther party may submit the dispute to the
National Joint Adjustment Board.

In addition to the mediation procedure set forth above or as an alternate
thereto, the Co-Chairmen of the Nationa! Joint Adjustment Board may each
designate a member to serve as a Subcommitiee and hear the dispute In
the local area. Such Subcommittees shall function as arbitrators and are
guthorized to resolve all or part of the issues. They are not, however,
authorized to deadlock and the matter shall be heard by the Natlonal Jolnt
Adjustment Board in the event a Subcommittes is unabte to direct an entire
resolution of the dispute.

The dispute shall be submitted to the National Joint Adjustment Board
pursuant to the rules as established and moditied from time to time by the
National Joint Adjustment Board. The unanimous decision of sald Board
shall be final and binding upan the parties, reduced to writing, signed and
mailed to the parties as soon as possible after the decision has been reached.
There shall be no cessation of work by strike or lockout untess and until
sald Board fails to reach a unanimous decision and the parties have recelved
written nolification of its failure.
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(b) Any application to the National Joint Adjustment Board shall be upon
forms prepared for that purpose subject to any changes, which may be
declded by the Board from time to time. The representatives of the parties
who appear at the hearing will be given the opportunity to present oral
argument and to answer any questions raised by members of the Board.
Any brlefs filed by either party including coples of pertinent exhibits shell
also be exchanged between the parties and filed with the National Joint
Adjustment Board at least twenty-four (24} hours In advance of the hearing.

{¢)The National Joint Adjustment Board shall have the right to establish
time limits, which must be met with respect to each and every step or
procedure, contained in this section. In addition, the Co-Chairmen of the
National Joint Adjustment Board shall have the right to designate time limits
which will be applicable to any particular case and any step therein which
may be communicated to the parties by mail, facsimile or telephone
notification.

(d) Unless a different date is agreed upon mutually between the parties
or is directed by the unanimous decision of the Nalional Joint Adjustment
Board, all effective dates in the new agreement shall be retroactive to the
date immediately following the expiration date of the expiring agreement.

SECTION 9. Employers not contributing to the Industry Fund of the United
" States (IFUS) will be assessed a fee to be determined periodically by the
Administrator of the National Joint Adjustment Board. Proceeds will be used
to reimburse IFUS for costs of arbitration under the provisions of Article X,

SECTION 10. In addition to the settlement of disputes provided for in
Section 1 through 8 of this Article, either party may invoke the services of
the Nationa! Joint Adjustment Board to resolve disputes over the initial
establishment of terms for specialty addenda, if the provisions of Article X
have been adopted in their entirety, and without modification.

Such a dispute may be submitted upon the request of either party any
time that local negotiations for such an agreement have been unsuccessful.
Such a dispute shall bs submitted to the National Joint Adjustment Board
pursuant to the rules as established and modified from time to time by said
Board. The unanimous decision of said Board shall be final and binding
upon the parties. There shall be no strike or lockout over such a dispute,

*Alt correspondence to the National Joint Adjustment Board shali
be sent to the following: National Joint Adjustment Board, P.O. Box
220956, Chantitly, VA 20153-0956, or 4201 LaFayette Center Drive,
Chantlilly, VA 20151-1209.

ARTICLE XI
SECTION 1, All duly qualified apprentices shall be under the supervision

and control of a Joint Apprenticeship andTraining Committee composed of
six {6) members, three (3} of whem shali be selectad by the Employer, and
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three {3) by the Union. Said Joint Apprenticeship and Training Committee
ghall formulate and make operative such rules and regulations as they may
deem necessary and which do not conflict with the specific terms of this
Agreement, to govern eligibility, registration, educatlon, transfer, wages,
hours, working conditions of duly qualified apprentices and the operation
of an adequate apprentice system to meet the needs and requirements of
the trade. Said rules and regulations when formulated and adopted by the
parties hereto shall be recognized as part of this Agreement.

SECTION 2.The Joint Apprenticeship andTraining Committee designated
herein shall serve for the life of this Agreement, except that vacancies in
said Joint Apprenticeship andTraining Committee caused by resignation or
otherwise, may be filled by either party hereto, and it is hereby mutually .
agreed by both parties hereto that they wlil individually and collectively
cooperate to the extent that duly qualified apprentices be given every
opportunity to secure proper technical and practical education experience
in the trade, under the supervision of the Joint Apprenticeship and Training
Commitiee,

SECTION 2({A}).The parties will review the needs for specialized and skilk
upgrade training and cooperate to establish necessary programs, which
will then be supervised by the Joint Apprenticeship Training Committes.

SECTION 3. It |s the understanding of the parties to this Agreement that
the funds contributed by signatory Employers to the intermnational Tralning
Institute and any Local Joint Apprenticeship andTraining Fund (Local JATC)
will not be used to train apprentices or journeymen who will be employed
by Employers in the Sheet Metal Industry not signatory to a collective
bargaining agreement providing for contributions to the internationalTraining
Institute and a Local JATC.Therefore, the trustees of the InternationalTraining
Institute and Local JATC shall adopt and implement a Scholarship Loan
Agreement Program which will require apprentlces and journeymen
emploved by signatory Employers to repay the cost of training either by
service following training within the union sector of the industry or by actual
repayment of the cost of iraining if the individual goes to work for a non-
signatory Employer in the Sheet Metal Industry. The cost of training shall
include the reasonable vaiue of alt International Training Institute and Local
JATC materials, facilities and personnel utilized in training. if a Local JATC
does not implement the Scholarship Loan Agreement, the Loca!l JATC shall
be prohiblted from utilizing International Tralning Institute materials and
programs.

SECTION 4.1t is hereby agreed that the Employer shall apply to the Joint
Apprenticeship and Training Committee and the Joint Apprenticeship and
Training Committee shall grant preapprentices/apprentices on the basis of
one (1} preapprentice/apprentice for each three {3} journeymen regularly
employed throughout the year. Regularly employed journeymen will be
determined by dividing the total number of journeymen, foremen, general foremen
and superintendent hours worked the previous 6 months by 900 hours. Contractors
must be current with local and international fringe benefits 10 receive apprentices.
An Employer will not be entitled to a new apprentice if the Employer has an
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apprentice on layoff for lack of work. During a reduction in workforce,
apprentices will be laid off in the reverse order of hire. However, the Contractor
may maintain an Apprentice who started later in the program if that Apprentice, in
the Contractors opinion and with approval of the Apprentice Commitiee, has
demonstrated exceptional skills and/or work habits. The Apprentice Committes
will not approvs this exception for Contractors who layoff Apprentices receiving
higher wages marely 1o employ Apprentices making lower wages.

The Committee may not grant apprentices without the consent of the Business
Manager of the Union; however, it a Contractor complies with the terms of this
Agreement and the rules of the Apprentice Committes, the consent will not be
unreasonably withheld.

In order for Journayman to remain current on technological changes in the
industry the Joint Apprenticeship Committee will develop appropriate continuing
. education pregrams for Journeymen. SMACNA Contractors and Local #36 will
make extra effort to encourage their joumneymen to participats in the programs.

Thete will be established a Joint Committee of representatives of Local #36
and SMACNA, St. Louis for the purpose of studying methods and making
recommendations to improve recruitment of apprentices and preapprentices into
the Local #36 Apprentice Program. This Commitiee will have the support of
SMACNA, Sl. Louis te implement those recommendations in order to insure top
guality applicants into the Local #36 Apprentice Program.

SECTION 5. All applicants for apprenticeship shall have at least a high school

diploma or a G.E.D. and each apprentice shall serve an apprenticeship of five .

{5) years and such apprentices shall not be in charge of work on any job and
shall work under the supervision of a journeyman uniil apprenticeship terms
have been comgleted and they have qualified as journeymen. During the last
1000 hours, the apprentice may work alone at the discretion of the empioyer, but
cannot supervise work.

SECTION 6. A graduated wage scale for existing apprentices and those
entering the program prior to August 1, 2006 is shown in the attached charts,

SECTION 7. SMACNA Contractors and Local #36 agree that the target
percentages to take effect 8/1/06 for Apprentices and Pre-Apprentices will be:

Pre-1000 hours 47%
0-1000 hours  50%
1000-2000 hours 55%
2000-3000 hours 60%
3000-4000 hours 65%

4000-5000 hours 70%
5000-6000 hours 70%
6000-7000 hours 80%
7000-8000 hours BO%
8000-2000 hours 90%

The Joint Negotiating and Apprentice Committees will meet during January
2006 to determine if these percentages are appropriate to be implemented.

For all apprentices in the program), the new percentage schedule for apprentices
shall apply. (See wage and Iringe banesfit charts).

CONCENTRATED APPRENTICE TRAINING PROGRAM (CAT)

SECTION 8. The Concentrated Apprentice Training Program requires sheet
metal apprentices to attend school four 5-cay sessions per year, Two of these 5-
day sessions would be between January and May 31st (or June 30 depending
on the number of students). The other two 5-day sessions would be between
August and December 31st. These dates are subjact to change by the Apprentice
Committes in order to meet the requirements of the International Training Institute
Fund.

Fifth year apprentices waould attend school one 5-day session only. This session
would be scheduled in December. Adding this session in the fifth year and
operating the school on an 8 hour day increases the training hours to 680 hours.
The pay scale for the additional half hour would be at the regular hourly rate.

Each apprentice has a four-month period between April 15t and October 1stin
which they would not atiend school allowing the apprentice to be employed on
the job during summer months and attend school during the spring, fall and winter.

Improved leaming conditions are provided to the apprentice by attending school
five (5) consecutive days rather than having two-week braaks between school days.

School year for the 1%, 2, 3", and 4 year students will be 20 days.

Pre-apprentices will be required to take and complete a drafting class at night
hafore they start their regular Apprentice Training. Pre-apprentices will also be
required to attend a 30-hour OSHA Training Class during the regular workweek
before they start their regular Apprenticeship Training.

SECTION 2. An Employer may hire one relativa of an owner who might legically
succesd to ownership as an apprentice and the Joint Apprenticeship and Training
Committea agrees to indsnture sams. This section effective only with the knowledge
and consent of Union.

ARTICLE XII

SECTION 1. It is hereby agreed that the Employer may apply to the Joint
Apprenticeship and Training Commitiee and the Joint Apprenticeship and
Training Committee shall grant preapprentices on the basis of the provisions
detailed in Article X), Seclion 4. Any apprentice of the Empteyer on layoff at the
effective date of this Agreement must be rehired before said Employer is
entitied to any preapprentice. Theraafter, the same conditions and ratios
shall apply.

In the event the Employer is entitled to amploy a preapprentice and the
Union fails to comply to the Employer's written request to furnish a
preapprentice within forty-eight (48) hours, the Employer may hire such
employees and refer them to the Joint Apprenticeship and Training Committee
for enroliment. The process of linding an applicant may take up to two-weeks,
due the necessity of passing a drug test and physical plus the applicant may
have to give a 2-week notice to his cusrent Employer. (The employers undesstand
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that due to the need for applicants to give notice, efc. it may be more than 48
hours before the applicant actually reports for work }

Preapprentices shall be enrolled as applicants for future openings in the
apprenticeship program.The Joint Apprenticeship and Training Committes
shall evaluate the qualifications of preapprentices for such openings during
the first year of employment. No preapprentice shall be retained beyond
one (1) year unless the preapprentice has been found to be qualified as an
applicant. )

Preapprentice wage and fringe benefil rates will be in accordance with the
wage chart included in this Agreement.

SECTION 2 (A). Preapprentices will be assigned from the Apprenticeship List
establishad by the Joint Apprenticeship Committee.

SECTION 2 (B). Following 1,000 hours, the preapprentice will be indentured
into the Apprenticeship Program and, if the Contractor desires, will remain with
the Contractor for whom he served his preapprenticeship regardiess of that
Contractor's apprentice/ journeyman ratio as long as he still employs a minimum
of three (3) journaymen.

SECTION 2(C). All entrants in the Apprenticeship Program will have first
served as a preapprentice,

SECTION 2(D). Beginning September 1, 2002, National Pension contribu-
tions will be paid on all hours worked beginning with the first payroll period
after 80 days in the amount of five percent {5%)}) of the journeyman pension
fund contribution, to the next whole cent, or a minimum of twelve cents ($0.12)
per hour, whichever is greater, for each hour worked on or after the effective
date of this agreement. The parties shall make all necessary arrangements
so that any preapprentice being reclassified shall experience no break in
benefits coverage.

ARTICLE XIit

SECTION 1. SMACNA and the SMWIA are committed to prometing
productive and cooperative labor-management relations. In furtherance of
this goal, the local Employers’ association and the local Unlon agree to
establish a labor-management committee, which shall meet on a regular
basis, but not less than quarterly, to discuss industry issues of mutual
concern. Such committees will strive to improve communications,
understand and respond to industry direction and trends, and resolve
common issues collaboratively.

ARTICLE XIV
SECTION 1.This Agreement and Addenda shall bacome effective on the

1st day of Seplember 2001, and remain in full force and effect until the 31st
day of July 2006, and shall continue in force from year to year thereafter
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unless written notice of reopening is given not less than ninety (90) days
prior to the expiration date. In the event such notice of reapening is served,
this Agreement shall continue in force and effect until conferences relating
thereto have been terminated by either party, by written notice, provided,
however, that, if this Agreement contains Arlicle X, Section §, it shall continue
in fuill force and effect until modified by order of the National Joint Adjustment
Board or untll the procedures under Article X, Section 8, have been otherwise
completed.

SECTION 1{A). Any conflict between a 1erm or condition of the Standard Form
of Linion Agreement and the Addendum to the Standard Form of Union Agreement
is to be resolved in favor of the latter as long as it is not a detraction from the
Standard Form of Union Agreement. -

SECTION 2. If, pursuant to federal or state law, any provision of this
Agreement shail be found by a court of competent jurisdiction to be void or
unenforceable, all of the other provisions of this Agreement shall remain in’
full force and effect. The parties agree to meet and negotiata a substitute
provision. If negotiations are unsuccessful, the issue may be submitted for
resolution by either party pursuant to Article X, Seclion B, of the Agreement.

SECTION 3. Notwithstanding any other provision of this Article, or any
other Articie of this Agreement, whenever an amendment to the Standard
Form of Union Agreement shall be adopted by the sponsoring national
associations, any party to this Agreement, upon the service of notice to &ll
other parties hereto, shall have this Agreemant reopened thirty (30} days
thereatter, for the sole and only purpose of attempting to negotiate such
amendment or amendments into this Agreement for the duration of the term
hereof. There shall be no strike or lockout over this issue.

SECTION 4. Each employer hereby waives any right it may have to
repudiate this Agreement during the term of the Agreement, or during the
tarm of any extension, modification or amendment to this Agreement.

SECTION &. By execution of the Agreement the Employer authorlzes
SMACNA, St. Louis to act as its collective bargaining representative for all
matters relating to this Agreement.The parties agree that the Employer will
hereafler be a member of the multl-employer bargaining unit represented
by said Association unless this authorization is withdrawn by written notice
to the Association and the Union at least one hundred fifty (150) days prior
to the then current expiration date of the Agreement.
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SEE SEPARATE SHEETS FOR WAGE TABLES
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GUTTERTRUCK ADDENDUM
te
STANDARD FORM OF UNION AGREEMENT
between
ST. LOUIS CHAPTER, SHEET METAL AND AIR CONDITIONING
CONTRACTORS NATIONAL ASSOCIATION
and
SHEET METAL WORKERS’ INTERNATIONAL
ASSOQCIATION, AFL-CIO
LOCAL 36

SECTION 1.

1.1 All Gutter Truck personnel must be hired through Local 36 Referral System,
If the Union cannot supply the Contractor with qualified people forty-eight (48}
hours after the request, the Contractor may seak his employees from other sources
provided the Union is notified immediately upon employment.

1.2 Gutler Company Employees must work 9,000 hours before being eligible
to take the journeyman test. Gutter Company Employees, who pass the
journeyman test, may be placed in an architectural shop.

1.3 Gutter Company Employees, who have not passed the journeyman test or
completad an apprenticeship, after 15,000 hours may be placed at an architectural
shop, after giving a 30-day notice, if work is available through the Hiring Hall.
Each Gutter Company Employes that is placed in an architectuyal shop will be
required to attend the apprentice school at their own cost. )

1.4 If a Gutier Company Employee returns 10 a Gutter Company from an
architectural shop, the rate of pay will be the Gutter Company rate.

1.8 Gutter Company Employees must go before the Business Agent and
through the Hiring Hall before leaving one company to go to anather.

1.6 Gutter company Employses are encouraged to take night classes to prepare
for the journeyman’s test. There is no cost for night classes if completed.

1.7 All sheet metal workers are encouraged to attend classes at the
Apprenticeship School to keep up with the latest developments in the trade
regardless of whether they have passed the journeyman iest or nol.

SECTION 2.

2.1 A voluntary make-up day on Saturday for straight time will be allowed only
in the case where a complete weekday's work was lost due to inclement weather,
The Contractor must contact the Union for approval before scheduling a make-up
day.

22 No employee will be obligated to work Saturdays for straight time against

his will nor will any form of repercussion be carried out against an employee who
chooses not to work a straight-time Saturday. A minimum of twenty-four (24) hours
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notice must be given an employee prior to a straight-time Saturday, unless rained-
out day is a Friday.

SECTION 3.

3.1 A minimum of cne (1} Gutter Truck Foreman, one {1) Gutter Truck Operator,
or one (1) Guiter Truck Assistant who receives either the Gutter Truck Fereman or
Gutter Truck Operator scales is required on each Gutter crew. An additional Gutter
Truck Assistant will be allowsd to assist at the Employer's option. '
Owners, office or shop personnel do not count toward Gutter crew ratio.

3.1{a) One (1) of every four {4) employees will be a Guiter Truck Foreman.

3.2 Contractor must supply the Union with a list of Guiter Truck crews. A Gutter
crew may operate without its Gutter Truck Foreman, Gutter Truck Operator or
Gutter Truck Assistant recsiving Gutter Truck Foreman or Gutter Truck Oparator
rate, if that person calls in sick. Chronic absenteeism will not be toleraled. If there
is a change in Guiter Truck craws it must beo done on the first day of the week and
be effective the entire week unless the Union is notified prior to the change.,

SECTION 4. Wages and fringes - see attached charts for wage and fringe
benefits effective September 1, 2001 through July 31, 2006.

4.1 New Gutter Truck Assistant will be on prabation for a period of ninaty (90)
days before any fringes are te be paid. After ninsty (80) days fringes are to be
paid in accordance with the fringe benefit charts effective at that time. The new
Gutter Truck Assistant will also be required to join the Union alter eight (8) days
and have all necessary paperwork completed.

4.2 If any employee is paid more than required by the agreement, the
overpayment must alsc show on the employee’s paycheck stub.

SECTION 5. All present employees to be *red circled”. Red circled employees
may not be laid off until all “new hired” employeas have been laid off. New hired
employee is anyone hired alter May 1,1989. If ‘red circled® employee is laid off
due to lack of worlk, he must be the first rehired when work picks up. “Red circled”
employaes making more than amounts required by this agreement shall not have
any part of their wage and fringe benefit package reduced.

42

SEE SEPARATE SHEETS FOR WAGE TABLES



SERVICE
AND
REPLACEMENT ADDENDUM
to
STANDARD FORM OF UNION AGREEMENT
- between
ST. LOUIS CHAPTER, SHEET METAL AND
AIR CONDITIONING CONTRACTORS
NATIONAL ASSOCIATION
and
SHEET METAL WORKERS' INTERNATIONAL ASSOCIATION,
AFL-CIO LOCAL 36

SECTION 1.

1.1 This Addendum covers the rates of pay, rules and working cenditicns of all
employees of the Employer engaged in repairing, replacing and servicing of all
heating and air conditioning systems and the architectural sheet metal work on
such residences. It dees not cover initial installations.

1.2 Residential shall be defined as any dweiling, including nursing and
retirement homes, motels, hotels and dormitories all of which are individually
conditioned by separate and individual units or systems.

SECTION 2.

2.1 None of the work covered by this Addendum shall be subcontracied by the
Employer, except to another Employar that is party to an agreement with the Union.

SECTION 3.

3.1 The day that an employee is hired, the Employer will refer the employee to
the cHices of the Union, which will issue any work authorization needed for a 30-
day trial period. The employee may be tarminated at any time during that 30-day
period by the Employer; the Employer need state no reason for such termination;
the grievance procedure may not be used by the employee nor by the Union te
challenge any such termination. After the *initial” eight (8) days applicant must
become a member of the Union. Employees covered by this Addendum will be
required by their Employer, or prospective employer, to sign an Authorization/
Release to allow the Employer to obtain background information on the Employee.

3.2 In order to project a professional image, the Employer reservas the right
o require service technicians 1o wear company-approved apparel. Cost to
employeas not to exceed 50% of total cost. Employers in the Service/Replacement
markets will require their Employees to wear appropriate viable identification,

3.3 Sumwmer Help - Refer to Article IV, Section 1(B), Group IV Language
indicated on Page 9 of the Standard Form of Union Agresment and Addendum.
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SECTION 4.

4.1 The Employer agrees to require membership in the Union, as a condition
of continued employment, of afl employaes performing any work coverad by this
Addendum within 8 days from the beginning of such employment or the effective
date of this Addendum, whichever is later.

SECTION 5.

5.1The ragular workweek shall start on Monday and end on Friday. The regular
workday shall consist of eight (8) hours labor between 8:00 A.M. and 4:30 PM. Al
wark performed outside of regular work day shail be paid at one and one-half (1
1/2) times the regular rate. Howaver a flaxibile starting time as early as 6:00 AM.
may be implemented if the employees, the Employer and the Union agree. Any
employee who is scheduled to begin his regular eight {8} hour working day later
than 8:00 A.M. will be considered (o be on “Shift Work™ and shall receive an
additional one dollar ($1.00) per hour above his base wage scale. Such “Shifi
Work™ scheduling shall be on a voluntary basis with the consent of the employee,
the Union and the Employsr. Employees who are instructed to begin work later
than 8:00 A.M. due to a lack of available work will also receive the one-dollar
($1.00) premium per hour (for all hours worked) #f they are scheduted to work past
the regular quitting time of 4:30 PM.

During the moenths of January, February, September, and Octeber, a ilexible '
starting time as early as 6:00 A.M. or as late as 1000 A.M. may be implemented
if the empioyees, the Employer and the Union agree. During the above months,
employes will not be considerad on “Shift Work® i he begins between 6:00 A.M.
and 10:00 A.M. inclusive. Once the parties agree to a flexible start time, it will not
fluctuate until returning to the normal starting time.

5.2 When instructed by the Employer, the designated employee will receive
one (1) howr's pay per day for being on “stand-by” or *on-call' regardless of the
number of hours worked. If a cali is not handled in a timely manner, “stand-by” pay
is forleited.

5.3 Except in emergency situations, the Employer must notify the employee
the day before ol his work assignment for the tollowing day. The employee must
call during regular working hours for the next day's assignment.

SECTION 6.

6.1 Vacation percentages for all Master Service Joumneymen and Service
Journeymen wili be B% of the hourly wage at the beginning of this contract. The
vacation percentage for the Master Service Journeymen and Service Journeymen
will increase by %% each increase date in years 2 through 5 of the contract raising
the current perceniage of 8% to afinal percentage of 10% by the end of this contract.
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6.2 Vacation will be computed on a percentage of the base hourly wage rate
of a Service Joumeyman. A graduated scale for apprentices will be implemented
as follows:

0 - 1000 Hours 4%
1000-2000 Hours 5%
2000-3000 Hours 6%
3000-4000 Hours 7%
4000-7500 Hours 8%

Also, the vacation percentage for service apprentices, who have worked
between 5,000 and 6,000 hours, will be increased to 9% by the and of this contract.
Service apprenlices, who have worked between 6,000 and 7,500 hours, will
have their vacaticn percentage increased to 10% by the end of this contract. The
vacation percentage will increase by %% each increase date in years 2 through 5
of the contract raising the current percentage of 8% to 9% and 10%, respectively.

6.3 One (1) week vacation will be allowed between May and September.

6.4 New Years Day, Martin Luther King Day, Memorial Day, Independence
Day, Labor Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving,
Christmas Day, Presidential Election Day, or days locally observed as such and
Saturday and Sunday shall be recognized as Holidays. if a Holiday falls on a
Saturday, the Holiday will be abserved on the preceding Friday. Whan a Holiday
falls on Sunday, the Monday after will be observed as the Holiday. All work
performed on Holidays shall be paid as follows: One and one-half {1 1/2} times
the regular rate.

SECTION 7.
7.1 Standard Job Classifications are as follows:

MASTER SERVICE JOURNEYMAN must have passed $ndependent Service
Test and Shest Metal Test approved by the Union with input from the Contractars'
Negotiating Committee. Service Tast adminisiered by an independent testing
agency and Sheet Metal Test administered by the Union.  Contractor may receive
copy of test results from an independent testing agency.

SERVICE JOURNEYMAN shall be capable of periorming all residential
installatton and be able to work on all units of work contracted by the Company
including residential and light commercial service on a limited basis with little or
no additional training. Light commercial is defined as twelve and one-half (12 1/2}
ton units and under.

1 1 MER IST — Refer to
Article VI, Section 5, Language indicated on Pages 15-16 of the Standard Form
of Union Agreement and Addendum.

Service Specialist will be allowed for Service work under the same category

as Residential/lLight Commercial Specialists in the main contraclt. Wages and
fringes to be as agreed upon in the main contract. No maximum {imit on humber
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of Speciglists. A residentiallight commercial specialist classification will be
included for field work only and may be employed on the following ratio:

Numi ( ResidentialLioht Specialist
1-2 — 1 res./M. com. specialists;
34 — 2 res./M. com. specialists;
57 = 3 res.J/i. com. specialists;
8-10 — 4 res.. com. specialists;
11-15 - 5 res./lt. com. specialists;
16-20 - € res./it. com. specialists;
21-25 — 7 res./lt. com. specialists;
26-30 - 8 res./M. com. specialists;
31-356 - 9 resJit. com, specialists;
36-50 — 10 res.fIt. com. spacialists;

For over 50 journeymsn, the Contractor will be entitled to one Specialist
for every six (B) journeymsn.

For residential work only as defined in Article VI, Section 5 of the main
contract, specialists may be used in the shop as well as in the field.

An outside contracted Service Training Program may be adopted with the approval
of ihe Apprentice Committes for Residential/Light Commercial Specialists.

" SECTION 8.

B.1 Effective September 1, 2001, the service journeyman wage rate and fringe
benefit package shalt be $28.39. Future increases in the service journsyman
wagsa rate and fringe benelit package shall be as follows: eltective March 1,
2002, $29.29; effective September 1, 2002, $30.24; effective March 1, 2003,
$31.14; effective September 1, 2003, $32.19; effective March 1, 2004, $33.19;
effective September 1, 2004, $34.14; efiective March 1, 2005, $35.14; effective
September 1, 2005, $36.09; and effactive March 1, 2006, $37.09. The Union will
have the right to allocate wage increases into any existing funds, including the
401{k). The contract expires on July 31, 2006,

The members shall have the right to allocate ali funds including contributions
te the Local 36 Pension Fund.

Union agrees to pwt & minimum of $0.05 a year into the Equality Fund to help
maintain and increase market share and man hours.

B.2 Any employee receiving a higher basic hourly wage rate at the time the
Employer signs this agreement shall be paid no less than that rate,

B.3 Increases are to be given 1o all employees, regardless of present wage
level. See attached charts for the applicable negotiated increase.

B.4 Employees who report for work by dirsction of the Employer, and are not
placed to work, shall be entitled to two (2) hours’ pay at the established rate. This
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the shop or alternate location, In this circumstance only, the employse will be
expecled to be on the job at starting time and remain until quitting time.

SECTION 10.

10.1 Grievance Procedure - Refer to Article X, Sections 1 thru 10 language
indicated on pages 30 thru 34 of the Standard Form of Union Agreement and
Addendurn,

SECTION 11.

11.1 The Employer, under the conditions of this Addendum, and when hiring
naw employees, will determine the status of each employae as an apprentice or
journeyman. Apprentices mus! attend classes and progress as scheduled in the
wage rates, or be terminated, absent special ciscurnstances agreed to by the
Union and the Employer; it is not intended for an employee to remain as an
apprentice beyond four (4) years. Even though an employes starts at a higher
level than the lowest apprentice wage rate, normally such employee must complete
four {(4) years of apprentice class work.

11.2 The ratio of apprentices to journeymen regularly employed by the
Employer, shall be on a one {1} to one (1) basis,

11.3 Applicants for the apprenticeship program should have compleled a basic
heating and air conditioning course: or have equivatent experience. The normal
apprentice program will be 7,500 hours of on-the-job training and appropriate
number of hours of classsoom instruction. Apprentices can work alene on jobsite
but will be under suparvision of a journeyman or foreman.

11.4 Service Apprentice Rates to be based on a percentage of the Service
Journeyman rates (See Wage Chart).

11.5 Apprentices and pre-apprentices will receive “working hours” credit for
hours spent attending manufacturer sponsored training seminars. Satisfactory
proof of attendance must be provided to Apprentice Commitiee. If the employee
is paid by the Employer, while he attends such classes, he will receive full credit
for the time spent. If the employee is not paid, he will receive one-half {1/2) credit.

11.6 The Employer will see that each apprentice/pre-apprentice gets equal
on-the-job training and experience in all aspects of the*Service and Replacement”
industry. including, but not limited to, service calls, start-ups, instaliations, etc.
The intent is to develop a well-rounded journeyman, not specialists in only one
(1) area of the trade. The Apprentice Committee will implerneni work report forms
similar to the ones used for Construction Apprentices, These forms will be usedto
menitor the training that each apprentice/pre-apprentice is receiving.

11.7  For prospects entering the Apprentice Program, one of two
situations will occur:

a. I the recruit has no experience or HVAC schooling, he will enter the

program as a beginning Service Pre-Apprentice and will be reguired
to go through the entire 7,500 hour Apprentice Program.
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b. An individual, whe has completed a two (2) year school program
such as Ranken or Vatterott, will be given credit for the time he
spentin the schooling (e.g.— 3,000 hours). He will enter cur program
at that appropriate rate. The apprentice will be required to attend a
portion of our school program (amount to be determined) and
complaie a total number of hours so that his total schooling and job
hours equals or exceads 7,500 hours,

11.8 The Concentrated Apprentice Training Program reguires service
apprentices to attend school four 5-day sessions per year. Two of these 5-day
sessions would be between January and March 31* depending on the number of
students. The other two 5-day sessions would be between August and December
31%. These dates are subject to change by the Apprentice Committee in orderto |
meet the requirements of the International Training Institute Fund.

Improved leamning conditions are pro\}ided to the apprentice by attending schoot
five {5) consecutive days rather than attending evening and Saturday classes as
has been done in the past.

School year for the 1%, 2™ and 39 year students will be 20 days. School year
for the 4™ year student will be 10 days.

Pre-apprentice and new apprentices will be required to aftend a 30-hour OSHA
Training Class during the ragular work week before they start their reguiar
Apprenticeship Training.

SECTION 12,

12.1 A pre-apprentice will be relerred to a shop on the following ratio; 1
journeyman, 1 third (3rd} year apprentice, 1 pre-apprentice.

12.2 The pre-apprentice shall enter the apprentice pragram within ane (1)
year, or upon completion of the pragram by the third-year apprentice described in
the ratio for pre-apprentice.

12.3 See Wage Charls for total wage and tringe benefit packages.
SECTION 13.

13.1 Other provisions of the Addendum - Refér to Article XIV, Sections 1 thru
5 languags indicated on Pages 38 and 39 of the Standard Form of Union
Agreement and Addendum,

13.2 A subcommittee will meet sixty (60) days prior to the expiration of the

Standard Form of Union Agreement to discuss the terms of this segment of the
contract.
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SEE SEPARATE SHEETS FOR WAGE TABLES
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