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THIS AGREEMENT is entered tnio this first day of Inly, 2001, by and between 1he Nevadn
Comeactors Association on behalf of its members (hereinafier referred to as “the Einployer™) and the
Southwest Regional Council of Carpenters and Affiliated Local Unions, United Brotherhood of
Carpenicrs and Joiners of America (hercinafter referred to as "the Unien).

SECTIONI
RECOGNITION

The Employer has satisfied itself that the Union represents a majority of Btnployces perform-
g work covered by this Agreement and therchy recognizes the Union as the exclusive bargaining repre-
sentative of all employces of the Employers hereinafter classified over whoin the Union has jurisdiction.

The Union recognizes the Employer as the solc and exclusive bargaining representative for their
respective mambers who have authorized the Employer to represcni then. A list of such autherizations has
been furnished to the Union and the Employer agrees to immediately notify the Union when any authori-
zations have been canceled or new authorizations have been executed.

The Agreement shall bind cach and every Employsr who has authorized the Associalion to rep-
resent them witlt the same force and cffect as if (e Agreement were entered in by ench Member individu-
ally. The Employer shall be and continue to remain fiable under this Agreement during the tenin ircespec-
tive of whether snch members shall resign from the Associntion prior to the cxpiration date of this
Agreement and such lability shall be deemed to have survived the 1erminndon of such membership and
remain in foree during the term of this Agreement.

It is the intention of the parties to create a collective bargaining agreement within the meaning
of Section © of the National Labor Relations Act of 1947, as amended, and the unit covered by this
Agreernent is a valuntarily created multi-employer collective bargaining unit.

Notwithstanding any provision of the Master Labor Agrecment or this Agreement, the individ-
ual employer agrees thai upen o showing by the Union or any of its affiliates a majority of the Individual
enployer's shop employees, if any, have designated the Union and/or any of its affiliates as their repre-
sentative for coliective bargaining purposes. the individual employer shall recognize the Union and/or its
afidiates as the collective bargaining represemative of its shop employees and shall agree (o negotiaie al)
wnges, hours, lenms and conditions of employment appropriate for their shop. Proof of such wajoriiy rep-
resentation shall be established by the submission of authorization cards to a neutral third person whe shall
compare the signatures with appropriate employer records. The individual employer shall fully cooperate
m such review upon demand by the Union or any of its affiliates. This parngraph does not appiy to
Employers' storage warehouse or yards.

SECTIONII
COVERAGE

() This Agrecinent shall provide for the wages, fringe benefits and conditions of empleyment
for all employees of the Employer within the recognized jusisdiction of Locals 897, 1780, 1827, 1977 and
2375 of the United Brotherhood of Carpenters and Joiners of America in the State of Nevada, and portions
of Arizona and Californda. The recopnized geographic jurisdiction of Lacals 897, 1780 and (577 covers
Clark, Lincoln, Nye and Esmmeralda Counties; Local 2375 covers Mineral County in addition to the afore-
mentioned four county areas, and Local 1827's jurisdiction applies statewide. Local Unions 897, 1827 and
2375 shall include Necdles, California and Bulthead City, Kinginan, Lake Havasu City and Parker in
Arizona, (Detailed map provided upon request) “By becoming signatary 1o this Agreement the contrac-
tor agrees that when performing work in (he State of Nevada, the contractor shall be bound by and shail
perform all work wnder the terms and conditions contatned in the applicable Carpenter Master Labor
Agrecment,”



This Agrezment shall cover work on building, heavy highway, and enginecring consiruction
including the construction of, in whole or in part, or improvement or modification thercol, including any
structare of pperations which are incidenial thereto, the assembly, operation, waintenunce and repair o
equipment, and facilities, wsed in connection with the performance of the aforeincritioned work and serv
ices and fncloding without limitation the following 1ypes or classes of work.

Sueet and highway work, clevated highways, viaducts, bridges, abiwments, C1aining walls
subways, water supply, water development, rectamation, tirigation, draining and flood conirel projects
waler mains, pipelines, sanitation and sewer projects, dams, aqueducts, canals, reservoirs, intakes, chan
nels, levees, dikes. revetments, foundations, pile driving, piers, locks, dikes rivers and harbor projects
breakwaters, jettics, dredging, tunnels and building ingpection. The handling, clcaning, ercction, installa
lion and dismantling of machinery, cquipment and all work on robotics, included but not limited to rigging
handling, insialalion, nmintenance, progracmining and the yse of ol stationacy and/or portable robots. This
shall include the use of "all robots used in any indusiry, including the nuclear ficld.

The consiruction, crection, alteralion, repair, modification, dermolition, addition or improve
ment, i whole or in pari, of any beilding structare, including oil or gas refincrics and incident siucturcs
solar energy installations and appurtenances which are incidental thergto, or the installaion, operation
maintenance md repair equipment, and other facilities used in conection with the performance of such
building <onstruction excepl where such struciuces are an incidental or supplemental pant of highway and
engincering construction, as defined in this Section.

The Contractor shall construct all wood pancl forms, and frame walls 1o be used on 1he jobsitc
for a specific project and such work shall be performed only by carpentess under the terins of this
Agreemet.

Any wooul panel forms (bat are constructed by (he carpenters under the provisions of this
Agreement may be revsed on any jobsite by any Contraclor.

Any modifications of wood pancl forms shall be performed only wnder the provisions of this
Agreement,

The pravisions of this Agreenient shall not apply to identifiable standard ranufaciured com-
mercial brand name forms such as UNIVERSAL, SYMONDS or similar type fonins,

This Agreemens shall cover all work in connection with Hico and similar type beams including
but not limited o the unioading, catrying, spotiing and stacking the fnidial delivery, the instuiation, and
stripping and removing of Hico shores.

This Agreement shall cover all work in connection with Plywood Decking including, but not
limited to, the carrying, stacking, instailation and removai,

This Agreement shall cover all work in connection with Beam Sides and Beam Soflits, includ-
ing, but nat limited to the cuteing, seiting, remaoval, relocation and stacking of Bewn Sides and Soffits, brac-
ing and pads,

This Agrcement shall cover all concrete form work, including, but not limited to, the fabrica-
tion, construciing, placing, erection, rigging and hoisting, stripping and removing of all forns and the oper-
atien of the lork 1ift, Leod, Petlibone or mobile equipment to parform all of the above work.

This Agreciment shall cover all work in connection with precast, prestressed concrele stone or
Eabricated vnits, including, but not limited 1o, lightweight precast, GFRC, Stone Panels {excluding solid



Marblc and Granite), Dryvit Exterior [nsulating Finish Systems, (EIFS) or any olher system of pancls that
is attached 1o the interior or exterior of any building or strectere; any pre-fabricaied concrete sione or imi-
tation sione included as part of the exterior wall sysiein; and any prestresscd or precast structural framing
members, columng, lintels, and beams and metal studs in reference to all the above work,

The laying out of all work and operatton of all lools and equipment for cutling, handling, asscin-
bling and fabrication — whether performed at the jobsite or a panclization compound —of any and all siruc-
tural members, including but not limited to those required for pre-fabricated fat eurtain wall pancls and
continuous acsthetic rims or “pop-outs”, i.c., cornice work andfor horizowal and vertical banding of any
type where such metal Framing must be added (to the fia panel) to minimize overall EIFS foam ihicknesses
and therchy coroply with local codes for EIFS curtain walls.

Pre-fabrication of imaterials outside this agreement is permissible under the following situa-
tions:

1. Custom or specialty non-linear trims, such as omate column bases, capitals, medallions, and
» su farth may be oll or partially framed outside this agreement if the framing itself is required to
e alfect the assembly of applicable profiled clements thereon for the purpese of shipment to the
jobsite; and also where EPS {foam) profiles or elements are desirable to compete with more
costly exterior eletnents suech as GFRC and FRP

2. Where contractors are bidding against non-union contractors whe have access 10 pre-fabri-
cated products and such products would make unionized contractors non-cempetitive and
endanger their prospects of successfully competing for a job. In such cases, this waiver shall
be processed by the Work Preservation Commitlee.

Tiis Agrecment shall cover all work in connection with ¢ilt-up slabs, tocluding but nat lirnited

10, benchimarks, lay out, seiting of all forms, block outs, metal door and window jambs, templates for bolis,

lift points, knee braces, all stripping of forms (whether or not to be reused), rigging, selting, plumnbing, and

lining, welding, drilling, cleaning, ledger bolts, setting ledgers, setting of expansion joints and caulking.

Also 10 include forms for siairs and loading docks {sciting and siripping), installation of ali doors includ-

ing soll-up, installation of laninated beains or precast structures, and operation of the fork (it to perform
« all of the above work.

This Agreement shatl cover all work in connection with the hoisting of niaterials which are to
- be used by the curpenters incleding but not limited to the rigging, guiding and handling.

This Agreement shall cover afl wark in conneetion with self supporting scaffolds over fourteen
(14) feet in height or scaftold buili for special purpases inclading, but not limited to, handting, building,
erecting and disassernbling. Scalfolds erected and dismantled by the scaffold contractors, shat) be the work
of the carpenters,

This Agreemment shatl cover all work in connection with office modslar furnilure systems
including, but no limitcd 1o the untoading by any means, stockpiling, distribution 1o point of, erection, car-
rying, handling, transporiation, uncrating, installation, cleaning and/or staging of all office, conunercial,
industrial, institwtional, and hotel fucnitare, furniture systems, fumishing, eic., including (regardless of
their maierials or inethod or manner of instatlation, attachinent or connection). Also included will be lay-
out work including the use of level, transit and any other instrunent or tool {or adaptable tool) required for
the work herein described.

, This Agreement shall cover asbestos abatement and other work involving the removad of haz-
| ardous matcrials, In the event this work is subcontracted by the Comtmctor, (Section 11 shalf not apply as
stated below). Sectien 111 shall not apply but the Contractor agrees to atilize his best efforts to insure that



lhe work is done by a contractor signatory to aw agreemiend with the Union, provided suitable andd compet-
itive signatory contractors are available,

Repmirs necessitated by defects of material or workmanship or adjusiments of newly purchaged
andfor installed equipment or machinery will not be subjeet to this Agreement when such repairs and/or
adjustments are inade by the maavfaciurer thereof or his agents or employees pursuant to the terins of a
manufactorer's guarantee and the Union will ot hamper such manufacturer or his agents or emiployees on
such exempted work.

The carpenters claim installation of metal siuds, metal frames, including siding attached there-
1o, shingles, roofing, and plastics used in the perfermance of carpeticy work, operation of the Pettibone
and forklill incidental to carpenity work and the vse of survey instruments, either aplical or electronic.
Carpenters assigned to wsing survey instruments shall receive not less than the rate of pay for his rcgular
classification.

The carpenters claim the layout, rigging. tagging, signaling, cuuing. burning, welding, chain
sawing, driving, setting and pulling of all soldicr piles and soldier beams together with all necessary wal-
ing, shoring, underpioning, siruts, bracing, capping and lagging nceessary for construction of subtecrancan
structures of all types 1o include, but nol limited to subways, subway stations, buildings, storm draing, sow-
ers, pipe lines and all open e and cover construction projects. The carpenters lurther clabm construction
of all covers and access mats to include all necessary rigging for sciling and removing, whether imermic-
rently or regularly, and instatiation and removal of timber decking.

Fences constructed of wood, insulation instullation, drywall and Jathing work is covered in this
Agreement aud is considered as bargaining unit work, perfermed under all the terms and conditions of this
Agreemend.

All deywall work including, b not limited to: The installation, carrying, transportation, han-
dling, stocking; scrapping of all materials and component parts of all rypes of ceilings regardless of their
material or composition or method or manner of installaiion, attachinent or conneetion, including but not
limited w all hangers, carrying channels, cross furring, stiffencrs, braces, all bars regardiess of material or
method of attachment, all integrated gypsum watlboard ceiling heat panels, all radiant heat ceiling back-
ing, all niain 1ccs, alk cross tees, all splines, all wall and ceiling angles or moldings, all backing board and
all finish ceiiings materials regardless of method or manier of instadfation.

All work in connection with the installation, erection and/for application, canying, (ransparta-
tion, handling, stocking and scrapping of sl materiats and component pauts of wall and padtitions regard-
less of their material compasilion or method or manner of their installation, altnclument or connection,
includiog but not Himited to alt floor and ceiling runners, siuds, stiflencrs, cross bracing, fire blocking
resilient channels, furring chaoncls, doors and windows, including fiunes, casing, inolding, base accesso-
ry tim idems, gypsum drywall materials, laminated gypsum systems, backing board for all systems, includ-
ing bt not limited to this coat and mher finished systems, plastic and/ore paint finished bascs, finish board,
fireprovefing of beans and columns, fire proofing of chase, sound and thermal insulation materials, fixture
atachiments including all, Jayout wosk, preparation of all cpenings for lighting, air vents or other purpoes-
s, and all other necessary or relted werk in connection therewith.

No limitaion shall be placed on the work covered by this Section by reason of the surface or
texture or purpose for which the materials deseribed herein are used, designed or intended.

It is further specifically wundersiood that the installation, tieing and connection of afl types of
light iron and metol studs nnd alt types of light iron furring erected 1o receive the materials specificd in this
mticle, including bui net limited to gypsum wallbeard, walls, patitions, ceiling heat panels, backing
boards, plastic or acoustical waterials or any material attached to the above described light iron construe-



tion is specifically included in the work covered by this Scction.

The installation, erection and construction 1o include the work of fabrication of all niaterials to
receive u plasier finish, 10 also include the completing of all light iven cunstruction, Mmving, makiag and
erecling of brackets, clips and hangers; medal lath, corner beads and arches erected for the purpose of hold-
ing gypswin plasicr, cement plaster and all other plaster bascs.

All carrying bars, purlins and forring, regardless of size, light iron and metal furring of all
descriptions such as rods, chonnel Mat iron and other ceiling systems for the receipt of inetal lath, or rock
fath, and all ather plaster bases which are to receive plaster on one or both sides, 1o include any and all
plastering accessories,

The nailing, tying, culiing, welding and fastening, repardless of method, of the above and all
wire and metallic iah of all descriptions connecied therewith,

The placing, handling, moving and crection of all materials which fall within the description of
work set forth in this Seclion. The erecting and moving of all scaflolds and the moving and handting of
+all matesials to be used in the erection of scaffolds or other patented scaffolding.

The wotk covered by this Agreement shall include all types of wood flooring of any size, shape
or patiern in all its branches and phases, such as nailing, Rilling, laying, stripiog, tonguc and prove, doder-
layment, blocks- mastic wodk, sanding, edging, staining, finishing, basing, application of shellae, varnish-

+es, sealers, waxing and all inaintenance and related work. Computer flogrs, andfor raised access flgors in
all its branches and phases, such as material handling, layout, fabrication, maintenance, installation, cul-
ting, fitting, and fastening of all materials and components, such as pedestal stanchions, stringer systems,
seisinic bracing, unisirut systeins, x-ray supports, light suppodts, cable vault supposts, racks, shelving, ceil-
ing grids, clean room wall framing, ceiling suppons, utility scrcen supports, unistrut metal feaming systems
of all lightweight standardized components which can be bolted together to form roofs, decks and special
structural elements of varying modular configurations and all other necessary structural support assem-
blics. instatlation of ramps, steps, fascia assembties, plenunt dividers, air grills, cable cut-outs, ledge exiru-
sion, hand rail assewmblics, cove base at perimeter walls, lamination ofwvermgs onto floor panels, and any

«other aperation relative to camputer floor msw!latltms

The character of such work covered by this Agreeinent shall be all carpenter werk on such con-
struction within the recognized jurisdiction of the United Brothertood of Carpenters and Joiners of
America, including but not limited to plastics and such work in connection with new methods of con-

sstruction or use of materials innovated during the term of the Agreement. The Union may request a work
assignment in writing if it feels there is some danger of a jurisdictional dispute. When requested, an
Employer will furnish the Union signed Ietiers on the letterbead of the individual Employer, stating they
have employed carpenters on a specific type of work and paid the negotiated scale of wages on any and all
jobs which the individual Employer has performed with carpenters,

This Agreeinent shall apply to all work performed in the Employer's warehouses, shops or yards
which have been paniicularly provided or set up to handle work in connection with a job or project, cov-
erzd by the lerms of this Agreement, and all of the production or fabrication of materials by the Employer
for use on the projects will be subject to the terms and conditions of this Agrecment.

During the term hereof, there shall be no sirikes, slowdowns, or stoppages of work occasioned
by jurisdictional disputes between the Union signatory hereto and any other Union.

The panies hereio agree that, wheie a jurisdictionsd problem develops invelving Unions not sig-
natory (o this Agreement, the represcntatives of the Unicn involved will meet with the representatives of
the Contraciots to resolve the particular problem. Any resolution resulting from such aforementioned



meeting between the Unions and the Contractors shall be put inte ciffect immediately.

Jurisdictionat disputes which canuot be resolved at the local levels, shall then be referred 1o the
Intertiational Unions invotved for determination, and the work shall proceed as ussigned by the Contractor
until such delermination by the International Union has been confirned to the disputing Unions and the
Contractors. The intent of this Scetion is to clarily that jurisdictional issues are not a contraciual Liability

In the event the Carpenters Union becomes affiliared with the AFL-CIQ, and if the Emnployer
becomnes a signatory to the hnpaninl Junisdictional Disputes Board or its successor plan or board, disputes
a8 to jwisdiction of work claimed by other Unions than those affilinted with the United Brotherhood of
Carpenters and Joiners of America shall be referred to and settled in accordance with the procedural eules
and regutations of the Impanial Jurisdictional Disputes Board or its successor. A decision vendered by said
Impactial Surisdictional Disputes Boawd or its successor in any given junsdictional determination shall he
implemented ilmmediately by the Employer involved.

This Agreement shall apply to the Employer or his subcontractor on any job site aperation,
under any change of name or association or corporale nune or joint venture, and shall be binding upon noy
person who may have been a principal financially associated with the Employer or subcontractor,

(b) MILLWRIGHTS, PILEDRIVERMEN, LIGHT COMMERCIAL, RESIDENTIAL tIOUS-
ING ANI DRYWALL HOUSING. The parties hereto have agreed to specinl working rules for mill-
wrights, piledrivermen, residentiat howsing anct light commercial constmiction, which are contained in 1he
Appendixes "C, 13", "E”, and *G”

SECTIONIN
SUBCONTRACTING

() If an Employer shall subcontract work as herein defined, previsions shall be made in such
subcowtract for the observance by said subcontractor of the terms of 1his Agrecinent.

{b). Each Employer and each subcontracior shatl notify the Union and the Trust Fund affice
listed in this Agreement ¢ ‘Punds™) in writing, on a uniform Job Regisiration Form available from the Union
or the Funds, of 1he loeation of cach job on which the Employer will be performing work covered by this
Agreement ond all necessary informalion required by such form. Each Employer shull provide such infor-
mation for work it docs nof subeontract but performs iiself. This form is requested bt not required of
Subcontractors whose project has s dollar vatue less than $200,000.00, or Employers whose project has a
dollar value less than $1,000,000.00. Such form shall be completed and filed with the Union and with the
Trust Pund office at least 48 hours prior to the commencement of work. If facters beyond the control of
the Employer or subcontractor prevent timely filing of the Job Registralion Form, the Employer or sub-
contractor within fory-eight (48) hours prior 1o commencement of work, shall 5o notify the Union ang the
Funds by e-mail or fax, identify the project. and file the completed Job Regisiration Form with the Unton
and the Trust Fund office within forty-eight (48) hours Theresdier.

lu the event an employer (akes over the performance of any wotk covercd by the terins of this
Agresment for another Employer or subcontractor, the successor Employer or subcontractor shall natify
the Funds and the {fnion in writing of its imend {0 undertake performance of the work. Such noice shall
be given as much time prior to commencing work ns possible,

(€} To 1he extemt required by state law, the Employer shall be financially responsibic for all
wages and [ringe benefit paymenis owed to any workimen or any funds established by this Agreement by
the Employer's Subgontractor, or the Subcontractor of a Subcomractor, o any workiven or any Fund con-
wributions required in this Agreement for work petformed on the Employer's job or project, provided there
has been an apprepriate demand made in wibting 10 recover said wages and fringe benefits. 17 the Employer



has included the delinquent Subcontracior on a duly filed Job Registration Form, a copy of sueh demand
will be Turnished to the Employer. I the state law is amended to relieve 1he Esnplover of such responsi.
bility, ¢then this Section shall continue to be applicable on the Employer's responsibility 1o the execat of aoy
monics remaining dug from the Employer to the Subcontmacior who is liable for wages or fringe bonefit
contributions.

Prior 10 impleinentation of this parageaph, the Union or Trast Fund will make o good fith effort
to promnpily nofify the Employer of any and all delinquencics of the Subcontracior and make a good faith
effort (o exhauwsl exccution of the Subcomeactor’s bond or bonds.

() The (crms and conditions of this Agresinent insofar as U affects the individual Employer
shall apply to any subcontractor under the control of or working under coniract with the individual
Employer upon work covered by this Agreeinent, and said subcontractor with respect to such work shall
be considered s $he individval Employee. Any subconleactor perforining work under the jurisdiction of
this Agreement ynust fumish all naterials and equipment for the frbrication and/or installation thereof
{except carpenter hand taols) and 1nust compensate carpenters at the wage eates, fringe benefits and work-

. ing conditions as specificd in this Agreement.

(e) For purposes of this Agreement, a subcontractor is any person (other than an employee cov-
ercd by this Agreement), firm, corporation, parinership, limited ligbifity company, or other eatity that holds
a valid Siate Contractor's License, whenever required by law, and who agrees under contract in writing with
the Employer or in writing with his subcontractors to perform any work covered by this Agreemnent and
who cmploys workince s employees 1o perform services under this Agreement, who agrees in writing to
perform for or on behalf of an Employer or other subcontractor any part or portion of the work covered by
this Agrecinent.

{f} The Employer and his subconiractors shall refrain from the wse of materials which will
1end o cause discord or distwbance on the job site.

(2) The ierms and conditions set {orth in this Section [IL apply to bargaining unit wark only.

The Union mny withhold or withdraw workers from the Employer or subcontracter for failure to comply

_ with this Section 111 {b); only after first (15!} notifying the employer or subconteactor in writing 48 houts
before withdrawing workers fromn the employer or subcontractor.

(h) The parties recognize and acknowledge the imporiance of prompt remedial action to collect
delinquent fringe benefit contributions from Bmployers of Subcontractors who are habitually delinquent in
their payments to the Funds and will use their good faith efforis to encourage such action, The partics also

i‘m-.:ogni;m: the responsibility to file appropriste docutnents in connection with bankruptey of any Ewployer
or Subcuntractor as part af a prudent ¢ffont to collect unpaid wages or fringe benefit contributions.

SECTION 1V
APPLICABILITY

The parties agree that in the event the Unjon party hereto shall negotiale different terms and
conditions of employment for employees performing job site construction industry work in classifications
similar to those set forth in this Agreement in the work and territorial jusisdiction of the Union signatory
heweto, ac Employer signalory fo this Master Labor Agreeiment shall be required to provide lerms or con-
ditions of employment under this Master Labor Agreement any more favorable than such tertis and con-
ditions comained in such other construction indusiry agreements concerning jobsite work within the terri-
torial jurisdiction of this Agreement. This provision shali net be applicable to 2 mainenanee or special
project agrecment that may be negotiated by the Unton with an employer hot signatory or bound 1o this
Master Labor Agreement,



SECTIONY
WAGE SCALES
(2) No employee receiving total compensalion (Le, wages and paymems to trust funds for
vacation, health and welfare, pensions and subsistence} under an ¢xisting agreement hetween an individ-
ual Union and any Employer shaff sufier any reduction in such compensation by reason of the exccution
ol this Agreemem,

WAGE & FRINGE BENEFIT INCREASES

Effective July 1, 2001 77¢ Wages
¢ Health & Welfare
03¢ Supp. Dues
Effective July 1, 2002 $1.25
Eftective July I, 2003 $1.35

WAGE RATES
Eifective 07/0F01

ZONE #): Work performed within Lty (30) road miles fromy Maryland Parkway and Charieston shall be
compensated af the foliowing rates:

Journeyman Carpenter $2493
Carpemer Welder $+1.0D

ZONE #2: Work perforved outside of 1he Las Vegas Arca Free Zone between thinty (30) to filty (50) roa!
miles from Maryland Paskway and Charleston shall be compensated at the following rates:

Jowmeyman Carpenter $ +].50
Carpenter Welder $41.00

ZONE #3: Work performed outside of the Las Vegas Area Free Zone over Rty (50) road miles from
Maryland Packway and Charleston, except for Lavghlin, Nevada, shall be compensated at the, following

rues:

Journeynan Carpenter 343,23
Carpenter Welder $+1.00

LAUGHLIN AREA: Work shall be comnpensated at the foliowing rates:

Journeyman Caupenter $+2.00
Carpenter Welder $+1.00

*Road iniles is the most dicect route by pubiic rond. Wien o job site is located in more than one (1) zone,
all hours worked on that site shall be paid in accordance with the zone rate of the zone in which the pre-
ponderance of wark is perforined.



FRINGE BENEFIT RATES
Effective 07/01/01

Current Rates

Heakh & Welfare a2
Pengion 4.44
Vacation/Supplemental Dues 2.34
Apprenticeship 35
Carpenters/Contractor Cooperation Cmte, 10
Grievance ArbirationfAdministralion 05 (+ .00 in second year if needed)
National Safery & Health and Apprenticeshipr Funds 04

TOTAL 10.64

Millwrights shall receive one dollar ($3.00) per how wver the journeyman cavpenter
Wage/Fringe package rate (sec Appendix "C" entitled SPECIAL WORKING RULES FOiRt MILL-
WRIGHTS).

(b)Y WELDING. The classifications of Carpenter-Welder and Mithwright-Welder shall receive
$1.00 per honr over their respective Journeysman's rate. A carpenter-welder shall be defined as o workman
who holds n vatid AWS D11 (Heavy Plate) or [21.3 (Light Gauge) centification or other welding cedifica-
tion relevant to the scope of the job, and who has been dispaiched as a centified welder or has been assigned
by the Employer io weld on work on which his or her certification is required. This includes welding in
pane| yards or offsite for a project covered by this Agreement on work like precast and theming. Far
carentar webder classiffication this does not include miscellaneous or incidental welding of shoet duration
o lime accuinulated of less than 3 howrs in a day.

A millwright-welder shatl be defined as a workman who performs work described as fusion,
welding, brazing, soldering, burning and cutting of all materials. Al welders shail receive the premium for
the entive shift in which he pecfonns wark defined as a welding operation.

Any apprentice who niccts the above descriptions shali receive the premium for welder.

Any carpenter who uses a hand held or tractor movnted oxyfucl torch, plasina arc torch, or any
other thermal cutting device for the purpose of cuiting, burning, shaping, ar fabricating of any matecial, for
4 hours or more in a single shift, shall alsc qualify for the § hours of welders premium.

In the event that the scope of work demands certification beyond or other than AWS DI1 or LY, it is
agreed that the employer shall bear ¢he expense of such certification.

It iz afso agreed that the employer will provide, for each employee who ineets the definiticn of carpenter
ot willwright-welder, all gloves, welding howds with propet filter lenses as per the standards of ANS1Z49.1
Sec. B4.2,).1, replacement cover lenses, Jeathers or sleeves, wire brushes, chipping hamners, soap stone
and ofher necessary equipment required 1o safely and properly perform the work of a welder. Also the
cmployer shall replace these ilens in the eveat they become unusable dug 1o wear or dainage assuciated
with welding operations.

Each employer shall provide o letter on company letterhead, to each welder employed if the
employee requests the welding qualifications letter in writing. This letter shall include employees name,
Social Security number and verilication that the welder performed wark under the scope of his individual
ceriification. The contractor, if requested in writing, shall provide an employee & copy of his welding
records including a copy of his cerification, procedures used and letter of welding qualification, Each
employer shall recognize the letiers of other signatory employers os verification of work pecformed under
the standards of AWS D11 Sec. 4.1.3.1 and 1.3 See 4.9, These letters musi be issued not later than the
15% of the moenth following the end of each six month period or upon separation rom the employer doe



10 the compiction of the project. If a welder is terminaied or leaves the employer prior (o the end of the
praject then such leyer and information shalt be produced within iwe weeks or 1en working days of receipt
of the writien request For the information.

(¢) FOREMAN: The hourly wage scale for earpenter foreman shudl be 9% above the journey-
man earpenter wage rate, The hourly wage scale for carpenter general fergman shall be 9% above the var-
penter loreman wige rate,

(d} When an employee works in more than one classification for any portion of a day. he shall
receive the rate of 1he highest classification for all work performed far that emire day.

(e) All other classifications under the junisdiclion of the Union nat designated herein shall
receive not less than journcyman campenter's scale as specilied above, excemt apprentices and their classi-
fication hercin deseribed.  The parties hereto may cstablish wage rates diffevent 1than the appremiceship
wage rates for employees under a manpower developinent irpining program.  Some consideration will be
given to providiag summer employment for undergraduate engineering studenis.

(f) Indentured carpenter apprentices shail receive the following wages based on the following
percentage of journeyimen's base rates of pay and fringe bene(it contributions per ik sehedule listed below:

Schedule of Peviods % Schedule

Ist 3 months 50 n
{minimum 300 howrs)

2nd 3 ipnths 55 {2}
{minimman 300 hours)

2nd & months 60 {3}
{minitum 600 hours)

3rd 6 months 63 (3}
tmininwm 600 hours)

dih 6 months 70 3
{rninimum 60K} hanrs}

5th 6 months 75 (4)
{minimum 600 haurs)

6th 6 months ] 4
tminimem 600 hours)

Tih 6 months 50 (4}
(minimum 600 hours)

8th 5 raanths 25 (d}

¢minirum 600 hours)

SCHEDULE OF FRINGE BENEFITS FOR APPRENTICES

(1) Ist 3 months - H & W, Apprenticeship, Grievance and Arbitration Administrutive Trust
Fund, Supplemental Dues

(2) 2nd 3 months - H & W, Appenticeship, Grievance and Arbitration Administrative Trusl
Fund, Supplementat Dues, National Health & Safety & Apprenticeship,

(3) 2nd 6 months - H & W, Apprenticeship, Grievance and Arbitration Adininistrative Trast
Fund, Supplemental Dues, National Health & Safety & Apprenticeship, and Pension A contribution,
Carpenters-Contraciors Cooperation Commiltee



@) 5™ 6 months, all current fringe benefits.

Carpenter Pre-Apprentice
1. As o prelude w apprenticeship. Therg is established a classificition of Pre-Apprentice.

2. The classification of Pre-Apprentice, the recruiiing, hiring and dispatch shall be the
responsibility of the Union,

3. The Employer may emplay one Pre-Apprentice far every (2) Apprentices dispatched
under this agreement on a job by job basis. If an Apprentice is not
available when requested, a Pre-Apprentice may be used instead.

4,  Pre-Apprentices shatl, upon accumulation of 300 hours of on the job training become eli-
gible for entry into the Apprenticeship program.

5. Itis undersiood, should an Employer participate in the hiring of Pre-Apprentices that all
hours eamed in excess of 300 hoors will be at the schedule (1) apprentice rate of pay.

6.  Pre-Apprentices shall work under the supervision of Lhe Carpenter Foremnan and the work
they perform will be incidental 1o work nonmally pecforined by lourneyman Carpenters and/or
Apprentices, Pre-Apprentices will not be required to use power equipment.

7. Pre-Apprenlices shall reccive the fullowing wages based on the Journcyman rate of pay:

45% of Journeyman rate

{05 Qricvance and Arbitration Administrative Trust Fund
A1 Supplemental Dues

.35 Apprenticeship Fund

{g) PUBLIC WORKS: In the event an Employer bids pubtic work which is 10 be performed at
predetermined prevailing wage rates established under state or federal law, and said rates are below the
wagc tafes in this Agreement, the predetermined prevailing wage rates and fringe benefivg shail apply 1o
that project for the  first iwenty-four (24) months of the project. This period shall commence from award
date. If specilic provisions appear in the bid document such as special shifts, night or weekend work, and
they are in conflict with the Master Labor Agreemnent, they may be appealed to 1he Work Preservation
Comunittee,  If the Federal Davis Bacon Act or Si1ate Prevailing Wage Law is repenled or amended, the
contract may be reopencd for affected sections.

Tt is the obligation of each eiployer to complete the Stue Prevailing Wage Survey or the Form,
or 1o allow the Union to perforin it for them.

Special Single Shifts On Public Works Projects: When the Contractor produces evidence in
writing 10 the Union twemy-four (24) hours in advance of a bona-fide job requirenent that work ean only
be pecformed oulside the regular day shifl due to safety conditions, or olher requirements, an employee
shall work eighl {8) conscculive hours, exclusive of mexal period, for which he shalt receive eight (8) hours
pay at the straight-time rate of pay, Monday through Friday. All tine werked or hours paid for Saturdays,
Sundays and holidays shall be paid for at the appropriate overtime mte. Otherwise all tine worked or hours
paid for Satardays, Sundays, and holidays and hours worked in excess of gight {8) hours shall be paid for
at the appropriate overtime rate. It is agreed, however, that In the operation of this shift, no employee witl
lose a shift's work.

(h) WORK PRESERVATION COMMITTEE: The parties to this Agreement recognize the
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necessity ol assuring the competitive position of the parties within the industry during the term of this
Agreement. Consistent with that recognition, the parties will continually meriter the cffectiveness of this
Agreement during ils term as may be necessary to asstire the woik opportunitics of the employees and 1he
competitive position of the individual emnployers. To implemen the intent of this paragraph, the parties to
this Agrcement hereby establish o Committee composed of three (3) represematives appointed by the
Union and three (3) representatives appoinied by the Nevida Contraclors Assocition, This Conmittee
will review requests for changes in the terms and conditions of the Agreeinent thal may be neecssary to
pteserve work opportunitics for employees and individual employers covered by the Agrcenent. The
Commitige is authorized to approve and implement such changes as it deems to be in the best inerest of
the parties to the Agreement.

SECTION VI
PLANS & FUNDS

() The United Builders and Contractors Association, Ine. shall have the exclusive right 1o
remove and appoint a1 least seventy-five percent of the Management Trustees, the Southerm Nevada
Chapter of the Painting and Decorating Contractors of America shall have the exclusive right 1o remove
and appoint twenty-five percent ol the Management Trustees serving on Uw Carpenters Southwrn Nevada
Vacation Trust Fund, Carpenters Sonthern Nevada Heallh and Insurance Trust Fund, Carpenters Southern
Nevada Pension Trust Fond, and the Carpenters Joint Apprentiveship Commitiee Fund. The bargaining
agieeinent and the irist agreements shall be amended lo reflect thesc changes.

(b} VACATION SAVINGS PLAN: Eavh Enpioyer covered by Uiy Agoeeinend with contribuic
the sum of (we dollars and thirty-Tour cents ($2.34) per hour, for each hour compensated 1o carpenters
employed by such individual Employer under this Agreement, to the Carpenters Southern Nevada Vacation
Trust Fund, and will be subject to and entitled to the benehits of all the provisions of the Trust Agreement
in existence prior to Junc 1, 1968, or as amended, er as the Fund may be reorganized or merged, cstab-
lishing that Mend. For the purpose of administering the Vacation Trust Fund set forth herein, the individua!
Employer, by becoming a party to this Agrecment, does hereby designate the Employer Trustees to act as
his agent on all matfers concerning the fund. The amount payable to the Vacation Savings Plan on over-
time work shall be paid in an amount reflecting the overtime premium payment.

Subject ta the following conditions, the contractor agrees that each emnployee who gives writ-
ten authorization 1o the Board of Trustees of the Carpenters Vieation Savings Trus! to pay to the Union
from funds held by the Trustees on his behalf the suin of sixty-three cenis ($.63) for each hour of his
employmeni ¢hours worked, or paid) in each payrell period, as special supplemental dues owed by the
employee to the Union,

The Union shall bear the eatire tesponsibility for obiaining the written authorization from the
employee and furnishing the awthotization to the Board of Trusiees in a form satisfactory to the Trustees.
Al costs, expenses and fecs of the Board of Trustees incident to the accounting, administration and remit-
tance to the Union of the supplemental dues payments shall be borne solely and entirely by the Union. This
pravision shall in no way affect the obligation of the Contractor to pay the full amount of vacation contri-
buwlions specificd in this Agreciment.

Allwritten authorization refermed to above shall be ievocable for a period of one year from the
date of execution and shall renew aulomatically from year 1o year therealter, unless the employee has
served wrilten notice upon the Board of Trustecs and on the Union, nol more than twenty {20) days, and
nod Jess than ten (10) days pricr to the expiration of cach period of one year or of the period of this
Agreement, whichever is sooner, terminating the authuization.

(¢} HEALTH ANL INSURANCE: Each individuat Employer covered by this Agreement will
contribute the sum of three dollars and thiny-two cents ($3.32) per hour for ench hour compensated to car-
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penters employed by such individua! Employer under this Agreement to the Carpenters Southern Nevada
Health and Insurance Trust Fund and will be subject to and enitted 1o the benefits of ali provisions of the
Trust Agrecment, or as wnended, or as the fund may be reorganized or merged, establishing that fund.  For
the purpose of administering the Health and Insurance Trust Fund pientioned berein, the individuat
Employer, by becoming a party 1o this Agreemnent, does hercby designate the Employer Trustees to act as
his agemt in all maders concerming the fund.

(d) UBC HEALTH & SAFETY AND APPRENTICESHIP & TRAINING FUNDE OF NORTH
AMERICA: In addition 10 apny contributions otherwisc called for hercin, the partics agree tha the
Employer shall make a contribution of two cents (3.02) per hour worked for cach employee covered by this
Agreement 1o the United Brotherhood of Carpenters Apprenticeship & Training Fund of North America
(the "Training Fund"). The panies alse agree that the Employer shail innke a contribwiion of Iwo cents
($.02) per hour worked for cach employee covered by this Agreement 1o the United Brotherhood of
Carpenters Health & Safety Fund of Nonh America (the "Safety Fund™). Payment shall be made to the
Training Fund and the Safety Fuud or to such coliection agent as is designated by the Training Fund and
the Safety Fund on or before the 20th day of the inonth Totlowing the nionth of the work performed. The
Employer hereby agrees 1o be bound by the Agreements and Declarations of Trust for the Training Fund

. and for the Salety Fund as they exist and as they may be amended or restated, and o such 1ules, regula-
tions amd other governing documents adopted pursuant (o such Trusts, Upor request, the Ewployer may
receive the latest annual repon prepared for the Training Fund, the Safety Fund, or both,

e

{e) PENSION PLAN: Each individua! Employer covered by this Agreement will coniribute (he
.-sutit of four dollars and forty-four cents ($4.44) per hour, for cach hour compensated to carpenters
canployed by such individual Employer under his Agrecinent, 10 the Carpenrers Southern Nevada Pension
Teust Fund, and wil] be subject 1o and entitked 10 the benefits of all the provisions of the Trust Agreeinent
in existence prior (o June 1, 1968, or as amended or as the fund may be reorganized or merged, establish-

. ing that {und and any mnendments therelo,

For the purpese of administering the Pension Fund wnentioned herein, the individual Emplayer,
by beconing a parly Lo this Agreement, does hereby designate the Employer Trustees to act as his agent in
all matters concerning the Pension Fand.

. I is recognized and agreed thai in the best interests of all partics concerned, the Trustees of the
Pension Fund shall provide, under their fiduciary responsibilities, the maximum amount of pension bene-
fits 10 employees covered by this Agreement, with the further objective of providing that there will be vo
unfunded vested liability with respect to the Pension Plan, The Trustees of the Plan ace therefore directed,
to the extent permissible by law, (o assure that reasonable measvres are taken that the mutual objectives of
taximum Pension benefits possible and no unfunded vested liability, be continually maintained.

(£ CONTRIBUTIONS IN BEHALF GF SUPERINTENDENTS: The Union and the Employer
agrec that when emiployees are working in o supervisory position above the rank of general foreman, the
individual Employer may make payments with respect (0 his work into the Carpenters Health and Welfare
| Trust Fund and Chrpeniters Pension Trast Fund, on the basis of 168 hours per month, in accordance with
the schedules set forih in the Master Agreement, regardless of hours worked by such emnployee in a month;
| provided, however, the individaal Employer having wade vne {1} payment on an employee shall continue
to make such paymenis so tong as the employee is in his exnpioy in a like supervisory capacity.

Superintendents covered under this paragraph (e) shall be allowed a one-time option to discon-
tinue covernge, if requested in wriling (o the Employer within nincty (90) days lollowing the effective date
of this Agreement.

(g) APPRENTICESHIP: The Employerand the Union agree to establish and operate a Joint
Apprenticeship Commiltee for carpenters.  The Joint Apprenticeship Committee is to have corplete con-
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trol and direction of the on-the-job and related class training of all apprenlices in (he trade.

To neet the cost of operation and administration of the joint apprenticeship program, each indi-
vidual Employer covered by this Agreement will contribute the sum of thitty-five ($.35) cents per hour for
each hour compensated to carpenters employed by such individual Employer under this Ageecment. Such
comtributions shall be made to the “Carpenters Joint Apprenticeship Cotmittee Fund.” The employment
of apprentices shall be governed under conditions established in accordince with this paragmph (F) and
under the rules and vegulations of the Joimt Apprenticeship Cominitiee.

The Trustees of the Joint Apprenticeship Committee shall have ke authority 10 establish new
training programs to provide journeyman carpenters with teaining regarding upgrading such carpenters on
technology, materials and new methods of work that are wlated to the carpenters and millwright irades.
Such programs shall be established within existing contributions and available funds.

A Contracior may employ one (1) apprentice for every two (2) journeymen. The Contractor
nwgt hire ane (13 apprentice after ten { 10) jowmeymen, including the foreman, Afier the first ten {10}, then
for every five (5) journeymen he must employ one {13 apprentice if available,

Two (2) apprentices may be employed with each journeyman on Insulation Work,

() GRIEVANCE AND ARBITRATION/ADMINISTRATION TRUST FLIND,

There is hereby established a Grievance and Arbitration/Administration Trust Fund. The purposes of the
Trust are to cstablish and adiminister procedures 10 pracess grievances wud to povide il paity inde-
pendent arbitration on disputes conceming the interpretation or application of this Agreement that may
oceur betwoeen the employer or individual employer aml the Union. Additionally, the purposes will include
establishing, implementing and administering uniform labor relations policics and assisling in the negoti-
aions of any modification, amendnwnt, change, extension or renewal of this Agrecanent or any subseguren!
agreemment on behalf of signatory members of the Associalion and those individual Employers who, under
a collective bargaining agreement with the Union, are so obligated to contribwte. Each individual employ-
er agrees 1o contribute the sum of five.cents ($.03) per hour (* .01¢ in 2002 if needed) for exch hour com-
pensated to carpenters emmployed by such individual emgloyer under this Agrepiment, to the Grievance and
Arbitration/ Administeagion Trust Fund, The Trustees of the Grievance and AsbitrationfAdministration
Trust Punt shall be appointed by the United Builders and Conlraclors Association, Inc.  All monics col-
lected on behalf of contractors whe are signatory through o proxy with the Nevada Conlractors Association
will be forwarded to the Nevada Contractors Association on a mwontbly basis by the Grievance and
Arbitration/Adiministtation Trust Fund. Also it is agreed the Nevada Contractors Association will contin-
uc 1o represent all inembers of the Association in matiers of labor relations, including gricvance and arbi-
tration represcmation.

(i). CARPENTERS-CONTRACTORS COOPERATION COMMITTEE

The parties 1o this Agreement have established the Carpenters-Contractors Coaperation Commnittee for the
purposes of protecting, improving and advancing the interests and welfare of Contractors and employees
working within the unionized seginem of the Carpenters construction industry, Each signatory member of
the Association and thase ndividual Employers who are obligited 1o comributc under 2 collective bar-
gaining agreernent with the Union shall contribute, during the term of this Agreement, the sum designated
in Section V 10 the Carpenters-Contractors Cooperation Committee. The Committee is a joinlly estab-
lished and administered Comnivteg formed and created for the above stued purposes and the individual
Emplover hereby adopms and agree to be bound by the terms of Bylaws eswablishing the Carpenters-
Contractors Cooperntion Commitice dated October 1, 1986, and further agrees to observe and be bound by
the actions and detenminations of the Board of Directors of said Cominitiee,

{i} Al payments required te be made by each Einployer to the Vacation Savings Plan, the Health
and Insurance Trust Fund, Grievance and Arbitration Adininistration Trust Fund, Carpenlers Contraciors
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Cooperation Commiltee, the National Safety & Health and Apprenticeship Punds, the Pension Trust Fund,
the Joint Apprepticeship Comnittee and the Jonmeyiman Upgrading Fund, when applicable, nnder 1his
Section shall be due and payable 1w the appropriate trust fund and Joint Apprenticeship Comitiee no later
than the tenth (10Fh) day of the month for all hours worked by employces covered by this Agrezinent dur-
ing the preceding menth. An Employer whe has not wade such payments by the twenticth (2ot day of
the month shall be considered in violation of the Agreement and a delinguent Employer. The grievance
and arbitration procedure contained it Section XV shall not apply te any cases involving the faiture of o
contractor to pay {ringe benefits a5 required herein.  The Union shall take appropriate action against the
Employer or Subcontractor who is delinquent in the payment of fringe bencfit contributions under this
Agreement, up 10 and including the withholding of manpower.

(k) A list of Subcontractors or others whe are delinquent in payment of fringe benefit contriby-
tions under this Agreement will be provided monthly 10 Employers and Employcr Associations represent.
iag Employers, as close as reasonably possibly 10 the first of the next month succeeding the duc date of
reports referenced above,

{1y The Union may, upen ainety (90) days written advance notice & any time during the term of
this Agreement, allocale any porticn of the then-cxisting joumeyman wage rate 1o the Vacation Savings
Plag, Apprenticeship Cominitice Trust Fuad, National Safety aidd Heakh & Appremticeship Funds, Work
Preservation Committee Fund, Health and Welfare andfor Pension Plan.

(m) TRUST FUND DELINQUENCIES.

{a) Throughow the effective term of (his agresent, the Employer and the Union agree
to be bound by and to fully comply with all terms and provisions of the Trust Agreements referred to here-
in and to comply fully with all, regulations and eligibility standards adopted by ench of said Boards of
Trustecs, logether with any and all farther amendments, changes and additions to said Trust Agreements
andfor 10 said rules, regulations and eligibility standards which at any time may be adopted.

{b) [n the event of non-payment or delinguent payment of comributions, the Employer
shail pay to cach of said Trust Funds liquidated damages, interest, audic fees, court costs and reasonable
anorney fecs for the expense of collection.

(c)} IF any of snid Boards of Trustees, acting directly or through its awihorized representa-
tives, makes o determination that the Enployer is delinquent in furnishing timely repons in proper fonn,
making timely payment of contributions or in failing to comply fally with any of (he provisions of the
applicable Agreziment and Declaration of Trust or with any rules, regulations or collection procedures of
such Trust Fund, then, in addition to the foregoing provisions of this Amticle, the Union may refuse to fur-
nish any employees to such delinguent Employer andfor may direet cinployees curreatly cmployed by such
delinguent Employer 1o cease working andfor impose econatnic or other legal sanctions against such delin-
quent Employer. Any such action by the Union shall not be in violation of the Strike, Prohibition provi-
sions set forth in this Agrecinent. Prior to removal of enployees, the Union wil) give the Employer 1wen-
ty-four (24) hours notice.

SECTION Vil
HIRING PROVISIONS

The hiting provisions shall be as set forth in Appendix "A™

SECTION Vil
ZONE PAY

(2) ZONE 1 - The Free Zone aroend Las Vegas shall be within thirty {30) road niles from the
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intersection of Charleston Boulevard and Marylnd Parkway.

(6} ZONE 2 - Work perfonmed outside of the Las Vogas Area Free Zone between thiny {(30) io
fifty (50) road miles {rotn Maryland Parkway and Charleston shall be compensated al rate set forth in
Section V of this Agrezient.

{c) ZONE 3 - Work performed outside of the Las Vegas Area Free Zone of over fifly (50) rond
mikes shall be compensated at the rate set forth in Seclion V.

(4] For willwrights the fallowing zones apply with respect to the Reno mrea

(1Y ZONE ! - The Free Zone ground Reno shall be within g filteen (15) mile radivs o the
County Courthouse located in Reno, Nevada.

(2y ZONE 2 - Work performed outside the Reno Free Zone at Nilteen (15 10 thiny-five 139)
road mites shall be compensated at the rate set forth in Appendix "B® of the Agreement.

{3) ZONE 3 - Work performed oumside of the Reno Area Free Zone at a mdius of over thirty-
five {35} road miles shall be compensated at the rale set forih in Appendix "B” of this Aprecicnt. *Road
iniles are the most direct roate by public rond,

{e} When the Contracter fumnishes transporiation 1o workimen 1o and from the jobsiic on
the Contraciar's time, no trave] pnd subsictence or zone pay shall 5o paid.

(F) Workmien perforning work oulside Zone | shall receive the appropriate vate for not
less than eight {8) houis per day. .

{(g) No premtum shall be paid regarding wavel, subsisience or zone pay if a workman has
been a bona fide resident for a period of six (6) months prier o cmployine sl is employed in one of the
areas described below:

FAHRUMP MESQUITE
CALIENTE ALAMO

PIOCHE BEATTY
OVEKRTCN INDIAN SPRINGS
LOGANDALE LATHROP WELLS
LAUGHLIN/BULLHEAD CITY TONOPAH

The starting point for zone pay as described above shall be computed beyond twenty (20} milcs
from the post office in each community, and any workman qualified under the above residence require-
wments shall have the fist prefevence regarding employment in any of the nbove-described areas. Regardless
of the residence of (he workiman, in the cvend the jobsite is located in any area other than the above-
described areas, then ench provision of this section on zone pay shall apply.

Note: This paragraph (g) does nol npply with respecd (o nillwrights.

SECTION IX
HOQURS OF WORK

{2) Bight {8} consccutive hours, exclusive of the wcal period, shall constituie a day'’s work. The
working hoors shatl be between the honrs of 4:30 am. and 4:30 pum., with thirty {30) minultes off for tunch.
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Lunch periods shatl be scheduled not later than five (5) hours after the start of work. An employee required
to work during his lunch period shall reeeive time and one-half of his regular hourly rate for such time |
The employee most be allowed time to cat lunch as soon as possible.  An earlier stanting time may be
arranged upon the approval of o majority of the employces on the job in a poll conducted by the steward,
provided that no work is started prior to 4:30 a.m. without agrecment of the Union before starting a1 such
an earlier stating time, the Employer shall give writien notificavion of the deviation in staning time o the
Union not fess than 24 hours prior to the starling time of the deviation, and such notice shall contain the
following information:

. Address of job.

. Starting deviation hour.

. Starling dute for devintion.

. Renson for deviation,

. Approximate ending date of deviation.

wnoda e M —

Shift starting lime on high-rise project above six stories shall commence at ground level eleva-
tor entrance,

QOverlime yates shall not be paid for work pecformed before 4:30 am. Monday through Friday,
on jobs where deviation in starting lime was performed in compliance with the provision of this Section.
In the event an Employer Mils to give proper notice Lo the Union of a deviation in starting time or fails 1o
comply with the rerms of this Section, the Employer shafl be considered in violation of the Agreement and
shall be required to pay for all time worked priot to 4:30 aan. at the rate of time and one-half (i-1/2)
Monday through Saturday, or double time (2X}, if occurring on & Sunday or holiday.

(b) The regular work week shafl consist of five (5} days, Monday through Friday, OVERTIME
RATES: Fiest two (2) houis outside the cogidar constituted shift shall be at the rate of time and one-half (1 -
1/2).

Saturdays up to the first ten (10} hours shall be at the rate of tiine and one-pall ({- (/2}. All midi-
tionat hours and Sundays and helidays shall be the rate of double time (2X). Employecs shall be given a
rest petiod of not less than eight (8) hours between the termination of any overtime work and the com-
menceinent of another straight time shift, except in cases of emergency.

{c) When 2 workman is required to work more than three {3) hours over the reguiar eight (8)
hours, the BEmployer agrees 1o provide a2 hot lunch no more than five (3) hours after the last lunch period,
" and the workman shatl bave sulficient fime to eat the lunch without loss of time. The employer has the
option 1o pay one-hali (1/2) hour applicabic overtime rate in tieu of meal,

{d} When so elected by the Contractor, muliiple shifts 1nay be worked for three or nore con-
seeutive working days, provided that the Unian is notified in writing twenty-four {24) hours in advance of
the effective date of the siarting of such multipfe shift operagion, provided, however, that mer working o
wulliple shifts shall not be interchangeable with those working on a single shift basis. All employees on
multiple or single shifts commencing work prior te the established starting time shall be paid 1be applica-
ble overtime rate. n no event shatl the regular working hours of different shifis overlap, nor shall any inter-
val between shifts excecd the rensonable tirme necessary to change shifts, and in no eveat shall such inter-
val excced onc (1) hour, except when a spectal shift is established in accordance with paragraph (), Special
Shifts. I is understood that a single and a multiple shifi may work concomrenily on a project.

Shife Work: When mere than one shift is worked, the first shifi shall work eight (8} consecu-
tive hours, exclusive of meal period, for which eight (8) hours siraight time sholl be paid, Monday through
Friday. The second shift shall work seven and onc half (7- 1/2) consecutive hours, exclusive of meal peri-
od. for which cight (8) houts straight time shall be paid, Monday through Priday. The third shift shall work
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seven (7) consecutive hours, exclusive of meal period, for which eight (8) hours straight time shall be paid,
Monday through Friday. Al riwe worked or hours paid for after the above-specificd work shifts in any
one day or on a Saturday, Sunday or holiday shall be paid for at the applicable overtime re,

Any time worked from Friday midnight to Sunday midnight, or on a holiday or in ex<ess of the
regular shift hours or hours paid for, shall be paid at the overtime rate, except as provided in paragraph (e)
of this Section. TL is agreed that the Contracter and the Union may mutually agree, in writing, upon differ-
enl stating or quilting times for any of the nbove shifl arangements,

(¢3 (17 Onathree (3) shift operation coinmencing on Montlay at the cstablished starting time
for the day shift then in effect, the 15th or Friday graveyard shifl ending on or before 8:00 a.n. Salurday
moming will be considered Friday work.

{2) The Saturday graveyard shiit ending on or before 8:00 a.m. Sunday moring will be con-
gidercd Saturday work. The Sunday graveyard shift ending on or before 8:00 a.m. Monday morming will
be considered Sunday work.

(3) Work performed o times considered Saturday and Sundiy under multiple shift armange-
ments shall be paid for at the appropriate steaight-timg boutly rale,

[f maintenance or remodeling or new construction work cannot be pecfornicd on a regular shift
because of the fact that establishments cannot suspend oporations during the day, o special single or sec-
ond shilt may be employed stasting at o e coinciding with required Gpeaativos of the catabitshieni,
Monday through Friday. The cinployecs on these shifts will work cight (8) consecutive hours, exclusive
of a meal period, for which (hey shall receive cight (8) hours pay at the straight tine rate. Four (4) fen (1)
hour days may be utilized Monday through Friday at siraight time rate. Notification to the Union is
required before commencement of work in this paragraph.

() The Employer may, in Zone 1, 2 & 3, after [rst notifying the Union, work a work week
consisting of 10 hours per day for four (4) consecutive days between the hours of 5:00 a.m. and 630 p.m.,
Monday through Friday; providing all rades on the worksitc work the same shifi.

SECTION X
HOLIDAYS

The following days are recognized as holidays:  New Year's Day, Washington's Birthday
(President’s Day), Memonrial [y, 4th of July, Labor Day, Veteran's Day, Thanksgiving Day, the Friday after
Thanksgiving, Christmas Bay. Note: with respect to millwrighis, Admission Day is a recogaized holiday
in lieu of Veteran's Day for all Nevada Countics except for Clark, Lincoln, Nye and Esmeralda. (T any of
the above holidays should fall on a Sunday, the Monday following shall be considered a recognized holi-
day. Work on such days shall be paid for at the overtime rate. No work shall be perforiued on Labor Diy,
excepl to preserve life and property.

When it is necessary for an Emnployer to have work performed on Sardays, Sundays or holi-
days, then it shall be the responsibiliny of the Employer 16 notify the Union.

SECTION X1
SHOWUP TIME

Other than on the first day of dispatch, in which case vwo (2) hours shall appiy, men who report
for work, for whom no work is provided, shall be entitled 10 two (2) hours, pay at the regular honcly ate
for so reporting unless be has been notified before his last preceding shift not 1o report; and any employee
who reports for work and for whom work is provided shall receive not less than four (4} howss pay; and if
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more thav (our howrs are worked in any one day he shall receive not less than the hours worked for that
day, unless prevented from working for reasons beyond the conirol of the Employer, including bul not lim-
ited 10 such lactors 35 inclement weather or breakdown causing discontinuance of a major unit of the proj-
ect, duning which time employees are not required or reguestcd to remain on the project by the Employer
or his agenl.

Nu show-up time wil! be applicable when a workman reports in a physically unfit condition 1o
work or fails {o report te the jobsite within one hour afier being dispatched 1o a job located within twenty
{20) miles from the Union, or refuses to work when assigned by the Bimployer, or reponts to Ihe job and
fails o fave the taditional tools of the trnde necessary to perfonn the job. The provisions on not paying
show-up time as set fosth in (bis Seciion shall also be applicable to the requircinents of paying zone pay 1o
an employee reporling to a zone beyond (wenty (20) miles from the Las Vegas Area Frce Zone as set forth
in Section V11 of this Agreement. The criployee will furnish the Employer with his cunent address and
telcphone number af the time of employment.

Carpenters discharged on the first day of employment for incfficiency, insubordination or intox-
ication, shal! receive pay only for hours worked. Carpenters who voluntarily quit shall receive pay only
- for hours worked.

MSCHARGEDR EMPLOYEE: Empleyees recciving notice of tcrmination for any reason shall
be allowed a repsonnble time (not tess than fifteen (5} minuwies) before the end of the regular work day o
asseinble their tools in addition to the normal pickup time prevailing on the job.

After the third (3rd) day of employment, the individoal employer wmay discharge any employee
for just cause only. Just cause is subject to the grievance and arbitration provision of this Agreement. The
individual Employer during the first three (3) days of employment may reject or discharge any employee
for any reason. Discharge for cause shall be in writing 10 the employce.

SECTION XII
PRE-JOB CONFERENCE

Pre-job conferences on oll projects covercd under the terms of this Agreement shall be held as
follows:

(Iy The individual Employer shall at his option or ac the optivn of the Union or Regional
Council, call fer a pre-job conference. I the Union or Regional Council desires, it shall be entitled to a
pre-job conference solely with the individual Employer. The individual Employer may include his sub-
contractors at such conference,

(2) The individual Employer shall advise the Union or Regional Council, in writing, at all times
of the tames {including trade nnmes and names of individual proprictors or partners who signed the sub-
contract) and addresses of all subcomractors or his subcontracters cmployed or to be employed or, con-
tracted with for services 10 be performed under ihis Agreemeni. Such wiltien notice shal) be sade 2t the
pre-job conference or ten (10) days prior to the commencement of work by any such subcontractor.

SECTION XIIl
PAYMENT OF WAGILS
All wages must be paid on the jobsite weekly on Fridays. no laer than onc-hatf hour before
quitting titne.  The Employer may not hold back more than seven (7) calendar days pay. When an employ-
ec is latd off or discharged. the employee innst be paid in full at the time of such layoff or discharge. All
cimployees must be paid wages due to them on Fridays or at the time of (he layoff or discharge, and if not,
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then pay shall accumulate for all time that such employee is not paid on the basis of cight hours per day
on a seven day basis wirtil paymenl is made.

When employees wre paid by check on other than a local bank, the Employer shall make
arrangements for a local bank to honor his cheeks. The Emloyer will nol require a Hen wajver as a ¢on-
dition precedent to the receipe of a payroll check, All wages shall be paid by paycheck only. The individ-
nal Employer shall show on the payeheck stubs the individual Employer's name, business address, payroll
ending date, 1otal hours, total overtime hours, #temized deductions and net pay, plus each contribution miade
wills respect 1o that payroll periad.

Whenever an employee resigns or quits his employment, the wages and conipensition enmed
and unpaid ot the time of such resignation or quitting shall be patd within twenty-four (24} hours afier a
demand therefore. The Employer may not in iny case, however, withheld the employec's final check for
a period fonger than thiee (3) days unless the delny is coused by circuinsiances beyond 1he contral of the
Employer,

I the Employer lays off mea prior 10 payday, they must pay the meu in full at the time of ter-
mination of etnployment.  Any employee discharged or Laid off in the afternoon sha!l receive pay until the
regular quitling  time of the shift. All employees, upon termination, shail be allowed suflicient time to
assemble their iwols before leaving the job.

The Emplayer agrees to furmish such payroll information as may be necessary as requested by
the Union in order to determine whether there has been any violation of the wage, fiinge beneiis, or other
conditions of ecmployment of the Agreement,

SLECTION X1V
UNION REFPRESENTATIVE

L A Union Representative, full-time, credentialed by (he Regional Council, or stewnnd shall have
aceess to the job during working hours for the pucpose of checking the manner in which the terms of this
Agreement are being complied with. He shall make every reosonable effort to advise the individual
Emptoyer or his representatives of his presence on the job and shall not stop or interfere with the work of
any workmian without the permisséon of the ndividual Employer or his representative uinless the Union
Representalive deleninines that there has been a violation of the Agreement by the Employer. No Union
Representalive, or steward shall be discriminated against for performing bis duties unier this Agreement,

Stewards.

The steward is te receive grievances or disputes from employee members of his craft and shall
immediatcly report themn io his business representative, who shall inmediately anziapt (o adjust the gricy-
ance or dispute with the Emptoyer or his representative,

The steward shall be o working employee selected by the Union who shall, in addition to his
regularly assigned work, be permitted to perform during working howrs such of his steward's duties as can-
ol be performed orherwise. The Union agrees that such duties shall be performed as cxpeditiously, as pos-
sible. and the Employer agrees (o0 altow (he steward a reazonable amwount of time for 1he performance of
his duties. including, in addition to his normal duties, obtaining information on safety ant sanitation,

The Union shall notify the Employer or his representative, in writing, ol the appoiniment of the
steward. The Employer or his representalive can lay off or discharge the steward for cavse only, and the
Bmployer shall natify the Union, in writing, of his intention 1o do so one (1) full working day prior to such
layoff or discharge on projects within fifty (50} miles of the hiting hall, and give (wo (2) working days

20



nolice on projects located over fifly (50) miles from the hiring hall.

Itis recognized by the Employer that the employee selected as the steward shall rematn on the
job whengver carpenters overtlime is worked and_as long as there is work he is qualificd to perforn. The
steward shall not be discharged or laid off for the performance of his Union duties.

SECTION XV
NO STRIKES - NO LOCKOUTS SETTLEMENT QF IMSPUTES

{a) It is the purpose and the intent of the parties hereto that all grievances or disputes arising
between them over the inicrpretation or application of the terins of this Agreemnent shail be settled by the
procedure sel forth in this section and that during the term of this Agreement, the Union on whose behalf
this Agreement is made shall not, during the erm hereof, call, engage in, sanction or assist in a strike
against or any slowdown or stoppage of the work of the Contractor, and will require the employees it tep-
resents to perforn their services for the Comtractors on the work described hercin when requited by said
Contractors to do so; and during the rerm of this Agreemen, a Contractor signatory to this Agreement shall
not cause or permit aby lockoul of the employees represented by the Union on whose bebalf this
Agreement is made on work described herein.

In cases of violation, misunderstanding, or differcnces of opinion in interpretation of this
Agreement by either party, there shall be no cessation or stoppage of work except as in the case where a
signatory Employer fails to pay wages due or is delinquent in contributions to any Trust Fund established
under this Agreement.  Should a controversy, dispute or disagrecient arise during the term of 1his
Agreeinent over the interpretation and operations of this Agreement, the difference shall be adjusted in the
following manner:

All complaints, to have any validity, must be filed in writing within twenty (20) days alter ihe
matter in dispute or disagreement is alleged to have occurred.  Errors in paychecks must be filed in wril-
ing within ten {10) working days lrom payday. Upon receipt of a written report seiting forth in detail the
nature of the specific issuz in controversy, a representative of the Union and a representative of the
Employer shall altempt 1o reach a settlement of the dispute. 1 a seitleinenl is not reached within five (5)
days, the matter shall be submitted (o the Grievance and Arbitration/Administration Trust Fund.

Twa (2) members shall be appointed by the Employer involved, ot his designated representa-
tive, and two (2) members shall be appointed by the Union.

The Fundd administraior shall establish procedures for the processing and scheduling of griev-
ances in atimely manner. The Grievonce and Arbiteation Trust Fund shall have established a panel of inde-
pendent and neutral arbitrators to hear and determine such grievances and disputes, with authority to issue
final and binding awards, including appropriate remedies. The arbitrator’s fec and all incidental cxpenses
shall be paid by the Trust Fund.

No jurisdictional disputes involving the Union on whase behalf this Agrecment is made shall
be submitlcd under (his grievance and arbitration procedure, bul shall be deterinined in the soanner pro-
vided in Section 11 of this Agreemnent. Al disputes or grievances arising out of the interpretation or appli-
calion of any terms or conditions of this Agteemert shall be submitted for determination, and shall be
determined by the procedures set forth in this Section XV, 1t is expressly understood and agreed that in the
event of arbitration, the acbitrator, in deterinining any grievance or dispute shall have no awthority to mod-
ify, vary, change, add to or remove any of the terms or conditions of this Agreement.
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SECTION XVI
TOOLS

() The individug] Employer shall provide an each jobsite a secure place where the eimployees
may keep their tools,

(bY Carpenters and apprentices shall Turnish their own tools, but shall not furnish sawhorses,
ladders, miter boxes, electric drills, power bits, power operated machines, electric cords, power saws or
automealive equipment to be used for the purpose of hauling or delivering the Employer's oterials ar
equipmeni. Each employee shait atrive on the jobsite with tools in a proper condition. 1 necessary, the
employees shall be allowed n veasonable arount of time during the work weck to sharpen their tools on
the Employer’s time. If the Employer so chooses, he may send out employee's saws to be sharpened by a
commercial saw sharpener,

(¢) The Employer shall not contract with any workman or with any member of the famity of a
workman eployed wwler this Agrecment gither by way of a Jease, loan, or sale unless such menber of the
fanily is engaged in a bona fide licensed regular business regarding such 1oals,

(d) 1f any individual ciopleyee’s full box of working toois is lost by rcason of fire, theft or
forcible entry while in the individual Employer's care, the individual Eniployer shall reimburse the employ-
ee for such loss up to a maximum of five hudeed dollars {500.00) within five (5} wotking days fron the
dule of claim for fuss of ivels as provided orein, ihe mdividuad Eoployer shall acknowicdge Habilily
thevefore or reject the elaiin. To implement (his section, the individval carpenter shall provide an exact
wrilten inventory of taols within five (5) days after sianing the job.

SECTION XVl
WORKING CONDITIONS

(a} Iced drinking water or, at the option of the Employer, electric coclers, shall be furnished on
the jobsitc at alt timncs and sufficient sanitary cops fumished, Sanilary toilets musi be furnished on all jobs
in aceondance with the applicable Jocal and staic health and sanitation laws. The Employer shall provide
a shelier for men 10 use al lunch time iT noe vehicle i available in the immediate loeality of the project.

(b) The Employer will carty adequate insurance for compensation of injured workmen. The
Emgployer and all employees mutuatly recognize the need for the provision and maintenance of safe work-
ing conditions, the observance of proper safely practices with respect to the use of tools, equipinent and
supplics, and compliance with all applicable federal and state safety rules and regulations.  Employees
are required 1o report work injuries iminediately to the Emplayer upon occurrence. Employees shall not
be required to work under hazardous conditions when the performance of such work is in contravention to
applicable Federal and State Safety Ruies and Regultations. FFirst aid kits must be provided and mainiained
on the jobsite.

The Employer will immediately notify the Union by felephone of any industrial accident
involving an employee covered by this Agrecment that is of a nature that is required 10 be reported to the
State of Nevada under applicable State laws. Where an employee is requived to work in a hazardous area
where there is a nuetually recagnized hazard and exposure 10 possible injury, such employce shall not be
required to work alone.

(c) The Employer shatl not refuse 1o hire for employment an applicant who is physicalty able
to perforin his work or discharge or discriminate against such an employee, because of any industrial injury
incurred by the workman prior 10 employment or because of the filing of a claim for workets' compensi-

lion benefits.
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(d) Each enloyee employed in accordinge with the terms of this Agreement shall receive the
minimum hourly wage rates specified in this Agreement. Any other method of paying cmployees, such 28
the use of piecework, bonus sysiems, quota seling ar lamping of the work, shall be decmed a violation of
this Agrecment. Work performed under this Agreemcnt shall be done by the einployees of the Employer
on an hourly basis subject to the subconlracting provisions of this Agreement, and the Employer recognizes
those seclions of the Consfitution and Byfaws of the Unitcd Brotherhwod of Carpenters and Soiners of
America which prohibil its members from contracting for labor only. The contracling Employer agrees
that all werk covesed by this Agreement shall be performed by carpenters and that such workinen shall be
empioyees of the Empioyer or the subcontractor employed under the tenns of this Agreemnent. The provi-
sions regarding piecework and miniinum howrly wage rates shali not he npplicable in the event a carpenter
is employed under Appendix “D" and "E” relaling te residential housing and drywall housing construction,

{¢) An emplayec who as a resubt of an on-the-job industrial injory 35 unable to complete a full
day's work shal] be paid for the ful) day on which such injury occurred, provided, however, that such pay-
micnt need not be paid where said injury does nol reguire the aticntion of 2 physician who has ceniified the
employee's inability 1o complete the work on that day becouse of such injury. 1f ihe employee is required
(0 keep a doctor's appointnient during working hours and such doctor's appointment is the direct result of
an on-the-job indusirial accident, then s pay will costinue Tor the Hime he is absent from the job for such
doctor's office visit provided he furnishes satisfactory proof to the Employer.

(0 When any protective equipment or clahing is necessary, all such equipment or clothing shall
be furnished by the Employer.

(2) Employees shail not be discriminated against for failure (o work behind o picket line sanc-
tioned by the Ruilding Trades Council having jurisdiction over the area in which the work is perforined.

(h) WNeither the Employer nor the Union will diseriminate against a person with respect to
employment or Union membership because of ruce, religion, culor, sex, age, national origin or ancestry.
This provision shall apply to hiring, placement for employment, training during employment, rates of pay,
or gther forms of compensation and benefits, selection for training including apprenticeship, layoff or ter-
- mination, and application for adinission te Union membership.

(1) The Contraclor shall provide or pay for, parking lacilities for emnployees where free parking
is not available within three blocks of the job, or ene-quarter (1/4) mile, whichever is less. Where payment
is applicable, payment shall be made to the carpenter who tutas in 2 packing check stub for reimbursement
of actual cost. Such parking check stubs may be turned in weekly or on termination of employment,
whichever ocgurs sooner.

(i) The panics to this Agreement recognize and undersiand that it would be inconsistent with
the indusiry cusiom ainl practice o prohibit individuals, wader normal conditions, during the first half of
the shift, a 15 minale unorganized break at his or her assigned work area.

SECTION XVII
UNION SECURITY
{a) The fotlowing Union Shop clause shall become operative if and when a court of competent
jurisdiction should decide that a Union Shap provision as provided herein is lawful within the State of

Nevada:

Employees employed by one or more of the Employers subject to this Agrecinent for a period
of cight (8) doys continuously or cumwlatively shall be or become after the eight day period or eight days
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after the effective date of this Agreement, whichever is later, members of the appropriate Local Union and
shall remain mesmbers of the appropriate Local Union as a condition of continued employinent.

Membership in the appropriate Lacal Union shall be available upon ternis and qualifications not
more burdensomne than those applicable at such times to other applicants for membership in the Union,

SECTION XIX
SAVINGS CLAUSE

[Lis not the intem of either party hereto to violate any laws, rulings or regutations of any gov-
ernmental authority or agency having jurisdiction over the subject matter of this Agreement, and the par-
ties agree that in the event that any provisions of this Agreement are finally held or determined te be ille-
gal or void as heing in contravention of any such laws, rulings, or regulations, nevenbeless the remainder
of this Agrecment shall remain in full forge and effect unless the pants so found o be vaid are Tolly insep-
arable from the remaining portion of this Agreement. The parties agree that if and when any provisions of
this Agreensent are held or determined to be illegal or void, they will then promgpnly enter in lawful nego-
tintions concerning the substance thereof,

SECTION XX
FOREMEN

The selection of an indbividual who will be the carpenter foraman is at the sole discretion of the
Employet. It is understood that » foreman shall be an employee employed ander the terms of ihis
Agreewent and the dispatching and hiring pravisions of Appendix "A”, anil shall receive the forenan's dif-
ferentinl pay. Such forcnan may work with the toals of the irade except as hercinalier provided. Whenever
there are four or more journeyman employees, one most be designated as the forciman. When a carpenter
is designated as a foreman and is assigned the responsibifity of supervising ten (10) or more eployzes, he
shall not be allowed to work a5 a journcyman except for the purpose of instruction or for incidental assis-
tance (o & journeymnn or apprentice, In ease more than two foremen are emplayed on the sane.shift on a
single job, there shall be designaled a general foreman. Any fereman who does not work with his tools
during regular working hoers cannot work with his 100ls on overtime o on Saturdays, Sundays or holi-
days. For this pwpose 2 Foremon is described as o Journeyman who receives direction from a
Supecrimendent or Geaeral Foreman to direct, supervise or instiuct any group or crew of carpenters, with
the knowledge that he or she is responsible for a segment of Whe project.

SECTION XXI
SURETY BOND

A. Each employer signatory 1o, or bound by, this Agreement shall furaish a Fringe Benefit
Payment Bond, 1etier of credit or similar accurity in such form as may be approved by the Board of Trustecs
of the various trust funds as follows:

NUMBER QF EMPLOYEES FACE AMOUNT
0-5 15,000.00
6-12 25,000.00
13.25 50,000.00
26 - 50 100,000,00
5175 150,000.00
76 ar more 2000000
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B. Said Bonds (or olher suitable sceurity} shall be in fuvor of the cumently designated
Adninistrator {or whomsoever the Board of Trustees shall designate) of all the aforesaid Fringe Benefit
Trust Funds referred to in this Agreement, In the event an Einployer fails to fomish a Fringe Benefit
Payment Bund (or other suilable sccurity) within ten (10} days afler requested, in accordance with the
nbove procedure, the Union shall be relieved of all obligations wnder this Agreement insofar as concerns
such Employer. In addition, in order to preserve its own interests and protect its members, immediately
upon knowledge of any such event, the Union shall authorize and dirget its members 1o refuse to work for
such Employer,

SECTION XXII
EFFECTIVE DATE AND TERMINATION

This Agrcement shall be effective as of July [, 2001 and shall remain in full Torce and effect 10
and including June 30, 2004 and continue in full force and cffect from year 1o year theecafter unless can-
celed or modified as herein provided. Either panty 10 the Agreement may give wrilten notice to the other
of a desire to change, modily or terminate 1he Agrecment at least sixty (60) days prior to June 30, 2004 or
June 30 of any succecding year.

The Union agrees that in the event that either party should exercise its right under the First para-
graph of this Scction, the Union wilk for a period of sixty (60} days prior 10 June 30 of any such year, bar-
gain with the Employer with respect 1o all wage rates, working conditions and hours of amployment for
this work hercin covered, and the Employer agrees to bargain in the same manner. IF no Agreemeam is
entered into between the partics by July | of any year in which such notice shall be given, then this
Agreemtent thereupon shall cease and terniinate.

DATE DATE

NEVADA CONTRACTORS SOUTHWEST REGIONAL COUNCIL

ASSOCIATION OF CARPENTERS AND
AFFILIATED LOCAL UNIONS

ADDRESS

2881 S. Valley View, #1 501 NORTH LAMB BLVI.

Las Vegas, NY 89102 LAS YEGAS, NY 89110

TELEPHOQNE (702) 222-0320 (702) 453-2206

SIGNLD BY; SIGNED BY:

BY; BY:

TITLE: TITLE:
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APPENDIX “A™
HIRING PROVISIONS

In (he employment of workmen for all work covered by this Agreement in ibe territory
described, 1he follewing provisians shall govern:

{a) The Local Unions shall establish and maintain open and nondiscriminatory employment on
work covered by this Agreement.

It is agreed by the Ewnployer and the Union 1o fully comply with all the provisicns of the Ted-
eral and state laws to the eod that no person shall, on the grounds of sex, race, color, national origin, or
nembership or non-membership in a labor union, be excluded from participation in or be dericd 1he ben-
elits of the tening of this Agreciment or etherwise subjecied to discrimination by nol having full access o
the terms of 1his Agreement. The Union hereby agrees to indenmify and hold harmiess she Employer from
any losses or damages resufling from any act or omission of the Union in breaching or Failing 1o comply
with all such laws and regulations, not however, including court costs and attorneys fees not authorized by
the Union.

(b} The Employer shall first call vpon the Lacat Union having jurisdiction for such men as the
Employer may from time (o time need, and the respective Local Union shall fuenish to the Employer the
required number of qualificd and competent workimen of the classification requested by the Employer
stzictly in accordance with the provision of 1his section.

{c} It shall be the responsibility of the Employer when ordering men 1o give the Local Union ol
of the pertinent information regarding the workimen's emmpleyment, to cnable the dispatch of the workimen

required.

(d) The Local Unien will fumish, in accordance with ihe request of rthe individual Employer,
such qualificd and conpetent workmen of the classifications necded from among those entered on the
cmployment lists, 10 the individual Bomployer by use of a written referral in the following arider of prefer-
ence on a nondiscriminatory basis, and shall not be based on or in any way affected by Union membership,
by-laws, Tules, regulations, constiulional provisions or any other aspect or obligation ef Union member-
ship policies or requitements. AN applicams Tor referrals 10 jobs shall receive equal consideration far
employnient withoar regard (o sex, race, creed, color or national origin, in conformity with the negquirne-
ments of the federal ond state laws.,

(e} The sctection of qualified, competeat workmen and the order of preference on dispatching
of such workien shall be on the following basis;

{1) To qualify Tor referral as o journeyman, the applicant mast submit evidence either
of satisfactorily having completed a course in apprenticeship training conducted by or under the DIREC-
TION (discretion) of the standards of the Burcau of Apprenliceship, United Stotes Depariment of Labor,
or he shall subinit satisfaciory written proof that he has at least four (d) years experience in the carpenier

trade.

(2) The Union shall maindain a register of all applicants so qualified, established on the
basis of the groups lisied below, each applicant being registercd in the highest priovity group for which he
qualifics:

CARPENTER LIST. Jowncyman Carpenters, form builders, setters, layout, finish, framers and welders.

DRYWALL LIST. Journeyman Drywallers, metal framer, acoustic specialists, lathers, layout and welders.
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{f) The Ewiployer may request by name any qualificd worknian whose name is on the owt-of-
work [ist. On jobs with no on site or in office hiring or solicitation, then one worker in four {4) must be
regjuested off the top of the list.

{g) The disparcher at the Local Union in the [iest instance, in acoordance with the provisions of
this section, will determine whether a workman is qualificd to register and into what group or list he shall
be placed. This determination will romially be based upon information or papers which the workimnan or
the Employer supptics. I any doubt exists as 10 any matertal matter, the dispatcher may call or otherwise
inake # profopt investigation to get any facts required.

{h) The Local Union shatl post at the hiring hall of the Local Union all Provisions, including
the terms of this Agrecwent and any hicing hall proceduces adopled by the Ution and aot in conflict with
terms of the Agreement. Copies of such hiring hall procedures shall be posted in an area where notices to
applicants for employment with the individual Employers are customarily posted.

(1) When ordering workmen, the individual Employer will pive written notice 1o the Local
Union, if possible, no tater than 2:30 pun. of the day prior (Monday through Friday), or in any event not

. less than twelve (12} hours, if possible, before the reporting tiime. In the event forty-eight (48) hours elapse

afier such notice without the Local Union furnishing any workmen, (Saturdays, Sundays and recognized
Haolidays exclude) the individual employer may procure workmen fromn any other source or sources. If
workmen are so emnployed, the individual Employer shatl prompily report, to the appropriate Local Union,
each such workmen by name.

(j) Subject to the teriis of this Section, the individual Employer retains the right to reject any
workiman referred by the Union for any reason, and the individual Employer may discharge an employee
for any cause which he may deem sufficient, provided, however, in the hiring or discharging there shall not
be any discrimination o the part of the Exnployer against any employee for activities tn behall of or in rep-
resenintion of the Union net interfering with the proper performance of his duties. In the event the
Employer does not hire the workman dispatched, the Employer shatl pay such workman a minimum of two
(2) hours show-up pay at the houtly mie and alt fringe benefits for his classification in Zone 1 and a min-
imun of Tour (4) hours in Zone 2 & 3,

No stiow-up time will be applicable when a workman reports in a physicaily unfit condition to
work or fails to report to the jobsite within one hour after being dispatched to a job located within twenty
(20) miles from the Local Union Hall, or refuses to work when assigned by ihc Employer, or reports to the
job and fails 10 have the traditional tools of the trade necessary to perform the job. The provisions on hot
paying show-up time as set forth in this section shall also be applicable 10 the requireinent of paying zone
pay Lo an employee repodling 10 a zone beyond 1wemy (20) miles from Lhe L.as Vegas Area Free Zone ns
sct Forth in Section VI of this Agreement,

(k} When requesting an apprentice from the Union and such apprentice is not called by nmne,
then the Union shall dispateh an apprentice from the hiring [ist in the order that the apprentice has signed
the list, regardless of the year of such apprentice’s training.  Nothing in this subsection shail change the
existing practice of {for) hiring apprentices directly by the Employer or calling for an apprentice by name
from the Union's hiring list,

(I} The Employer will provide a printed form for handowl by the Union at time of dispatch indi-
cating necessary forms of identification required by Immigraiion to establish eligibility 1o work under
Federal Law,

(mm} The use of, or being upder the influence of drugs or alcohol (substance nbuse) during work-

ing hours will not be tolermted. A drug abuse prevention & detection program is hercby adopied incorpo-
tated a8 Appendix “F
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APPENDIX B

CARPENTER WAGE RATES FOR LOCAL #897 JURISDICTION

The geographic jurisdiction of Local Union 897 as defined in Appendix “G" is meant to be the City of
Searchlight and atl area Souwth in the Swie of Nevada, An area in California that includes the Cily of
Needles, anil an orea in Arizona that includes the Cities of Bulihead City, Kingman, Lake Havasu City and
Parker. A detailed map provided upon request.

Residential Package

Wage

H&W
Supplemental Ducs
Apprenticeship
Total

Light Comnercial Package

Wage

H&W

Pension &
Vacation/Sup. Ducs
Apprenticeship
Totat

(As dedmed in Appendix D"}
10112001
15.10
332
38
18
$18.95

(As defined in Appendix “E”)
70172001
18.01
3.32
342
1.38 (93/45)
—id
$25.28

Non-Casing Commercial Package (Qver 35 Miillian}

Wage

H&W.

Pension A

Pension B
Vacation/Sup. Dues
Apprenticeship
Total

THNL2001
21.10

R

242

1.00

1.63 1.00/.63
.._«2_0
$29.67

Casino Work and Public Works Current Master Labor Agrecment

These rates will be reviewed annually by 1he Wark Preservation Commiltee and adjusted as necessary.
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APPENDIX "C"
SPECIAL WORKING RULES
FOR MILLWRIGHTS

WAGE & I'RINGE BENEFIT INCREASES
Effective July 1, 2001
WAGE RATES

Effective 07/-1/01 $23.00

ZONE #1: Work performed within a twently (20) road miles from Maryland Parkway and
Charleston. The Free Zone around Reno shall be within a fiftean (15) road miles from the County
Courthouse. Sach work shall be compensated at the following rates;

Jouwrneyman Millwright $231.00
Millwright Welder + 1.00

ZONE #2: Work gerformed outside of 1he Las Vegas Area Frie Zone between twenty (20) to forty (40)
road miles from Maryland Packway and Charleston. The work perforimed outside the Reno Area Free Zone
between a fifteen {15) ta thirty-five (35) raad miles from the County Courthouse. Such work shall be com-

pensated at the following rates:

Tourneyinan Millwright +51.50
Millwrright Welder +32.50

ZONE #3: Work performed owside of the Las Vegas Area Free Zone of over fonty (40) road mites from
Maryland Parkway and Charleston.  The work performed ouiside of the Reno Area Free Zone of over
thiny-Tive (35} road miles from the Coonty Courthouse. Road miles ace the most dircet roure by public
road. Such work shall be compensied at the following rates:

Journeyman Millwrighe +83.25
Midlwright Welder +54.25

FRINGE BENEFIT RATES

Effcciive 07/01101

Healih & Welfare $3.32

Pension $4.52

Savings Fund $5.19 (4.56/.63}
Apprenticeship $.35
CarpentersfConteactors Caap. Cmite. Fund $.10

Grievance and Arbitration/ Administration Fund 505

Nationat Safety & Health and Apprenticeship Funds  § .04

TOTAL $13.57

NOTES:
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Savings Funds: Each Einployer will contribwte five dollars and nincieen cents ($5.19) per hour
for each hour compensated ro millwright employees, by paying inlo 2n account maintained in he employ-
ce's name at 1he IBEW Plus Credit Union. The accounts held in each employee’s nane by IBEW Plus
Credit Union shall be subject to such rules and regulations as IBEW Plus Credit Union has adopled or may
adopt pursuant 1o its charter. The Employer’s sole responsibility with respect to savings [unds will be w0
pay the aznount deseribed in Appendix "C*.

See other wage and fringe benefit provisions in Sections ¥V and V| of this Agrecment.

MILLWRIGHT APPRENTICE WAGE 5CALE

0- Gmanths 65% of journeyman's scale
7- 12 months 70% of journeyman's scale
13 - 18 momhs 759 of jowrneyman's scale
19 - 24 months 80% of journeyman's scak:
25 - 30 months 85% of journeymua's scale
31 - 36 months 90% of journeyman's scale
37 - 4% months 95% of joumeyman's scale

{a} An Employer who employs three (3) journcynwen may have one apprentice, and when the
Employer employs fve (5) or more journeymen, including the foreman, the sinth milkwright must be an
apprestice when available.  Thereafter he muse have one additional apprentice for each Ave (5) journey-
men employed when available.

{4 Millwright foremen shall reccive nof less than 109 more than the hourly wage scale of the
journcymen supervised,

(c) No Millwright foreman shall supervise a crew of more thar eight (8) men, not including
himself. Appremtices shall be included as one of the crew.  When a foreman is assigned the responsibil-
ity of supervising four {4) or more journeymen, he shall not be allowed 10 work as a journcyman, except
for the purpose of insiructing or Tor incidental agsistance to a joumeyman,

{d) Where two or aiore forensen m e requinsl, (here must be a general forenmn who shall eceive
not less than 10% inore than the hourly wage scale of the Millwright foreman supervised. Where two (2)
or more foremen are required, (e generat forcinan shail nor be alfowed to give ondeis directly to the jour-
neymen millwrights.

{(e) Millwrights shall not usc anyone as a helper on a job other than a millwright or 2 milkwright
apprentice.

(N Any Millwright reparting for regular work, or called to work, shall be given two (2) hours
reporting lime in Zone #1 and four (4) hours in Zones #2 & #3, except if not allowed to work because of
a situation out of the comrol of the Contractor. A man shall be paid at the regular wage rate for lime
required for filling owt papers, fingerprinting, picture passes, or any other similar requirements of the
Contractor or Employer. Any retesting of 2 qualified millwright-welder, 1nken for the convenience of the
Employer, shall be paid for by 1the Employer, and the welder shatl be in the Employer’s employ while tak-
ing such a test if the welder had heen propery cenified at his own expense within the preceding twelbve
{12) nonths. A millwripht-welder shall receive $1.00 per hour over the mitlweight hourly wage rate.

(2) Millwrights shall be expected 10 furnish an adequate complement of tools, The Contractors
agree 10 provide millwrights adequaie and dry facilities for the storage of tools. The Employer, whenever
practicable, will provide adequate Iunch Tacilities for millwrights. Where a lunciweom is, provided, rea-
sonable efforts shall be wmade to maintain a comfortable tesnperature.
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{h)  Millwrights shall be alowed a waxinunn fifteen (15} winate period immediately before
the end of the shifi in which 10 pick up 1ools amd shall not leave the job until the end of the shift. When
millwrights are exposcd lo conditions such as unusual hea, cold, dust, dangerous fumes or gases, the
Employer shall furnish the necessary safety or proteclive cquipmen!, including clothing and ol] welding
equipment.

(i) Thc appropriate adicle of the Unien Bylaws governing Millwright Working Rules amend.
ed to comply with the Nationa! Labor Relations Board requirements shall be the guiding facter for ail
Ution relations not ireated in this Agreement.

() Insofar as pussible, all overtime work shall be distributed equally minong the employess
available for such work provided that the millwright who is working on a job which goes inlo overtime
shall have the (irst preference to such overtime work.

(k) Millwrights shall be reimbursed for tools lost as a result of fire or theft by forcible eniry,
previded a properly priced inventory of millwrights tools placed in the storage shed is furnished to the
Emplayer when the millwright is employed. Replacement or reimmbursermnent for tools fost under the con-
ditions herin deseribed shall be completed no later than when the millwright reccives his final paycheck,

{1} In the cinployment of millwrighis for ol work covered by this Agreanent in (he tcrritory
described, the following provisions govern:

(1) The Local Union shall establish and maimain open and nondiscriminatory employ-
ment lists for the use of workmen desiring employment on work covered by this Agrecinent. It is agreed
by the Employer and the Union (o futly comply with ail the provisions of federal and state {aws to the end
that no person shall, on the grounds of sex, race, color, nalional origin, or membership or non-membership
in a iatvor union, be excluded from patticipation in or be denied the benefits of the terms of this Agreement,
or otherwise subjecicd [0 discrimination by not having full access to the terms of Lhis Agrecment.

{2) The Employer shall first call upon the Local Union having jurisdiction far such men
as the Employer inay from time to time peed, and the respective Local Union shall furnish 1o the Employer
the required number of qualificd and competent workimen of the classification requested by the Einployer
strictly in accordance with the provisions of this section.

(3) 1t shall be the respensibility of the Employer, when ordering inen, 10 give the Local
Unicn all of the pertinent inforination regarding the workmen's employment to enable the dispatch of the
workinen requited.

{4} The Local Union will furnish to the individual Employer, in accordance with request
of the individual Employer, such qualified and competent workmen in the classifieations needed fion
among those entered on the enployment lists, by use of written referval in the following order of prefer-
cnce on a non-discriminatory basis, which shall not be based on or in any way affected by Union mem-
bership, by-faws, rules, regulations, constitutional provisions or any other aspect or abligation of Union
membership policics or requirements. All applicams for referral to jobs shall receive equal consideration
for employment without regard to sex, race, creed, color or national origin, in conformity with the require-
ments of the federal and state laws.

(5) To qualify for nefereal as a journgyman, the applicant must subsnit evidenge either of
satisfactorily having completed a course in apprenticeship training conducted by or under the direction of
he standards of the Burcau of Apprenticeship & Training, United States Department of Labor, or he shall
submit satisfactory written proof that he has at least four years experience in the millwright trade.
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(6) The selection of qualified, competent workmen and (he order of preference on dis-
paiching of such workmen shall be on the following basis:
The Union shalt iaintain a list of all applicants for employment who are competent and qualificd mill-
wrights.

(7 Dispatching shall be canied ow in the lollowing order:
(i} Registered millwrights on the list will be dispatched on a first-registered, first-owl basis.

(iij The Emnpicyer may request by name from the [ist any miltwright who has previousiy worked for the
Employer in the jurigdiction of the Southwest Regional Council in the past cighteen (18) months. The
Esnployer shall famish a confirming writien staterent to the Union setting out the date and job where the
millwright previously waorked for the Einployer.

{8} The dispaicher at the Local Union in the first instance, in accordance with the provi-
sions of this seciion, will deterimine whether a workiman is qualified to vegister and into what Group or List
he shall be placed. This determination will normally be based npon information or papers which the work-
nan or the Employer supplies. [f any doubt exists ag to any material matier, the dispatcher may call or oth-
erwise make a prompt investigation to get any facis requited.

(9  The Local Union shall post at the hiring hall of the Lecal Union all provisions,
fucluding the o of this Agresment and alf hiring haoll procedures adopted by the Union not in conflicy
with the tcrms of this Agreement. Copies of such hiring hall procedures shall be posied in an aren where
notiges (o applicants for employmet are cusiomarily posted.

(1) Anindividual millwright shall be cemoved from his position on the registration lisis
if he is dispatched to a job, except that any millwright who is rejected by the Employer or (nils to camplete
five (5) full work days shall retnin his position on the list, except when said millwright has voluntarily quit.

{11) The Employer shall have the right to select one (1) man on each jobsite or project
who has not been selected from the dispatching procedures as set forth in this Agreement. However, such
one workman must be registered at the disparching office of the Local Union prior to his employmem and
receive a dispatch slip from the Local Union,  In the event the Emiployer hires one (1) workman outside
of the working list, the Employer must hire and retain on the job a mininwm ol one (+) other workman
wha sirust be hired in accordance with the dispatching procedures of the section,

{12) TIvis agreed that paragraph (g) of Section VI of this Agreement shall not apply 10
millwrights.

(13)  The Employer may nol igject any workman referced cxeept for cause. The
Employer may discharge an employee for jusi cause only. 1 the hiring or discharging, there sholl not he
any discrimination on the part of the Einployer against any employee for activities on behalf of, or in rep-
resentation of (he Union, not interfering with the proper performance of his duties. 1n the cvent the
Employer does not hire the workman dispatched, the Employer shall pay such workman a iminimum of two
(2) hours show-up pay at the houty rate in Zone #1 and four (4) hours in Zones #2 & #3 and all fringe
benefits for his classification. Mo show-up time will be, applicable when the workman eponts in o physi-
cally unfit condition 1o work or Cails to report to the jobsite within one hour afier being dispatched to o job
locared within twenty (20) miles from the Local Union Hall.

{m) Inthe event millwrights are assigned to work, subject 10 an agreeinent in a pre-job con-
ference, on a second or third shift on Friday, millwrights will reccive their paychecks on Thuesday,

(n) When millwrights are perlforming work involving the handling of injurious or hazardous
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substances or equipment (such as abrasives, greases, etc.) the Contractor shal! furnish cloth workgloves to
such niiflwrights. Replacencnts for worn-out gloves shall by furnished on the condition that wom gloves
be retumed at the titne a request for new gloves is made.

{0) Scclion XVl (j) shall nat apply, and refreshment periods or breaks shall be provided bascd
on the past practice of millwrights under this Appendix,

(p) ‘This Agreement shall cover and apply to alt work of the individual Employer falling with-
in the recognized jurisdiction of a Millwright Union as spelled out in the UBC Jurisdictional Claims
Handbook approved by the General Execulive Board of the United Brothethood of Carpenters and Joiners
of America dated January 1, 1961 including but not limited 10 al! recognized tools and equipment of the
trade on new construction, repair, modification or maintcnance work, including but not fimited to all mere-
ing of machinery and/or equipment instatled by millwrights, making of skids and crates, skidding and
unskidding, crating and uncrating, and instatlation of lubrication and/or hydraulic lines or piping (on
machines set by millwrights) thal come to the jobsite prefabricated.

The work of the millwrights, as spelled out in the Jurisdictional Claiins Handbook referenced
in Paragroph (p) abave, is as follows: The term “MILLWRIGHTS AND MACHINE ERECTORS" shall
mean the, unloading, hoisting, rigging, skidding, moving, dismantling, aligning, erecting, assemnbling,
repaiting, maintaining and adjusting of al) machinery and equipment installed either in buildings, factories,
struclures, ot processing areas, either undercover, underground or elsewherns required (o process material,
handle, manufacture or service, be it powered or receiving power manually, by steam, gos, electric, gaso-
ling, diescl, nuclear, solar, water, gir or chewically, and in industries such as and including but not limited
to the following {which are identified for ibe purpose of description: woeodworking plants, canning indus-
iries, stecd, coffee roasting plants, paper and pulp, cellophone, stone crushing, gmvel and sand washing and
handling, refineries, grain storage and handling, asphalt plants, sewage disposal and water plants, laundry,
balery, mixing planis, can, botile and bag packing plants, textile mills, paint mills, breweries and milk pro-
cessing plants, power plants, aluninuim processing or manufacturing plants, and the amosement or enter-
tainmemnt field.

Also included are instnliation of mechanical eqaiptment in atomi¢ encrgy plants, installation of
reactors in power plants, instatlation of control reds and equipment in reactors, installation of mechanical
cquipment in rocket nissile bases, launchers, launching ganiry, floating bases, hydraulic escape doors and
any and all component parts thereto either assembled, semi-assembled or disassembled.

Purther included is the installation of, but not limited 1o the Tollowing: seuing of all engines,
motars, generatars, air compressors and fans, pumps, scales, hoppers, conveyors of al) types and sizes and
their supports, csealators, man lifls, moving machinery, anuscnient devices, mechanical pin sciters and
spotiers in bowling alleys, refrigeration equipiment and installation of all Lypes of equipinent necessary and
required 10 process material either in manufacturing or servicing, the handling and installation of pulleys,
gears, sheaves, fly wheels, air and vacuum drives, worm drives and gear drives direcily or inditectly cou-
pled to notors, belts, chains, screws, legs, boots, guards, boot tanks, all bin valves, wrn heads and indica-
tors, shafling, bearing, cable sprockets, cunting all key seats in new and old work, troughs, chippers, fillers,
calendars, rolls, windcrs, remindcers, sliters, cutiers and wrapping machines; blowers, farging machines,
tams, hydraulic or othcrwise, planing, extruder, ball, dust collectors, equipment in meat packing plants and
splicing of ropes and cables.

Additionally included are the laying out, fabrication and installation of protection equipiment,
including machinery guards, the making and setting of templates for machinery, fabrication of bolts, nus,
pins and drilting of holes for any equipiment which the millwrights install regardiess of materials; all weld-
ing and burning regardless of type; fabrication of all lincs, hose or tubing used in lubricating machinery
instalied by millwrights; grinding, cleaning, servicing and machine work necessary for any part of any
equipmenl installed by the millwrights; and the breaking in and trial run, of any equipment or machinery
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instatled by the millwrights,

When requested in writing by the Millwright Union, individual Emplaoyers who are parties 1o
this Agreement shall farnish signed letlers promptly on a date mutually agreed upon by both parties, but in
no case more than ihirty {30) days, on 1he letterhead of the individual Employer stating he is employing or
had employed mitlwrights on a specific type of work and s specific job and prid the negotiated scale of
wages and fringe benefils for such work.

The individual Employer and ihe Local Union will cooperate prempily in attempting 1o resolve
jurisdictional dispites that may arize on any job or project.
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APPENDIX "D"
SPECIAL PROVISIONS FOR
RESIDENTIAL CONSTRUCTION

The following special provisions shall apply for all residential construction for Ihe purpose af
this Appendix “D” “Residential” shall ba defined as follows:

"RESIDENTIAL® DEFINITION; Al residential woad fraine construction, nat more than fouy
(4) storics in height above the cxterior grade, such as, but not limited 1o, single family dwellings, condo-
miniums, townhouses, apartment houses and mobile hosme parks. Holels, motels, and assisted living facil-
ilies are expressly excluded.

Except as specifically sel forth in this Appendix, each and every term and condition of the Labar
Agreement shalt apply to the Employer and Union. The Union reserves the right lo enter into a specific
housing agreement based on need and conditions deeined necessary with that individual employer.

APPENDIX "E"
LIGHT COMMERCIAL
CONSTRUCTION

{a) The following special provisions for Light Comnyercial Construction shall apply:
(1) “LIGHT COMMERCIAL" DEFINITION:

All wond frune, concrete block, tilt-up and poured-in-place concrete construction nof 1nore
than four {4) stories in height, such as, but not limited to, shopping centers, steres, office building, ware-
houses, and fast food establishmenis, but excluding hotel-motel gaming projects where a Nevada unlimit-
¢d panbling license or live pambling will be in effect; and where the total cost of the project docs tot
¢xceed five million dollars (35 million), including curb, gutter and sidewalk.

{1} The light commercial praject definition, as stated above, shall apply to o tenant improvement
project, regardless of the number of stories, on work in an existing structure which is not pan of a new proj-
ect.

(2} Requests to apply provisions of the Light Commercial, Appendix “E" to prajects over the
hve million dollars {85 mitlion} limit, and where the project meets the definition in paragraph (@), and
where non-union competilion exists, are encouraged. Application should be made directly 10 the Union on
forms provided. These forms include information as 10 bid date, other biddess and relief requested. The
form may be obtained {from employer associations or directly frotu the Union. Requests must be received
al a mininuno of five (5) working days prior 10 bid dale.

All light commercial projects, as defined above, the minimum houry rate shali be seventy-five
percent (75%) of the current journeyman carpenter rate, plus ihe current contribution of Pention B, plus the

cument Journcyman cate for vacation {exclusive of dues check-off), shall constitute the rie of pay for
Journeyman under Appendix “E” of this Agreeinent.

The provisions of Appendix "E" shall not apply on public worky projecis covered by the Davis
Bacon Act or other prevailing wage regulations.

Except as specifically sct forth in 1his Appendix, each and every term and condition of the
Master Labor Agrecment shall apply to the Emplayer and Union

A. VACATION SAVINGS PLAN, HEALTH AND INSURANCE PLAN, PENSION PLAN, APPREN-

35



TICESHIP TRAINING, GRIEVANCE AND ARBITRATION! ADMINISTRATION AND CARPEN-
TERS-CONTRACTORS COOPERATION COMMITTEE.

The Enployer shall contribute to each of the Trusi Funds as provided in Section VI of the inaster
Inbor Agrezment in the amoumts set forth ankess mwdified in this Appemdix B._

H [ T

Journeyman Cargenter Craft Assistant (Stocker/Scragper)
18012001
Wages 2243 Wages 70101 (250
Eringe Beneflts Wages 002 13.00

Wages  7/01/01  13.70
Pension A 242 'ringe Ben

Annoity B LOD
Health & Welfare 332 Health & Welfare O
Sepplemnental Dues 63 Supplemenial Dues 25
Apprenticeship A3 Apprenticeship 5
crece A0 Total 472 + wage
Grievance & Arb, .05
National Apprent. _ M
Total 6.9 + wage

-
n hails

Wage 740401 17.50
Wage 7901402 13,00
Wage 101133 18,50
Fringe Benefits

Pension Annuity B 1.00
Health & Welfare 332
Supplemental Dues S0
Appienticeship I
Total 4.97 + wage

Comerete specialisis and craft assistant categories may be used by contractors o work thit
meets the definition in this Appendix. They are not required to do so,

Other modifications cant be made to the wages and fringe bencefit contribution rate on 2 project
basis by utiltzing the Work Preservation Committee on work defined in this Appendix,

If either panty wants to reopen Appendix E (o renegotiate wages or fringe benefit contributions,
such party must provide the other party written notice a1 Yeast 30 days prior 1o July §, 2000

2. OVERTIME

The conditions as set forth-in Section IX in this Master Labor Agreenxent shall apply uiless
modified under his Appendix,

3. OTHER PROVISIONS
When an employee has been prevented from working for reasons beyond the control of the
Employer, such as inclement weathet, ov mechanicat faiture, during the regularly scheduled work week,

upan prior written notification o the Unien, a makeup shift (whole day only} may be worked on Saturday
for which the employee shall receive cight (B hours' pay af the straight time rate of pay.
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Overtime: Time and one-half {1x1/2) shall be paid for the first four (4) hours oulside the regu-
(ar scheduled shifi Monday through Friday and the first twelve (12) hours on Salurday, Ail overiime on
Sundays and Holidays shatl be paid at double (2x) time.

In the Light Commercial Industry the Employer may employ a ratio of (1) one Apprentice (1)
one Crafl Assistant, and (1) ong Concrete Specialist, for every Carpenter Jowrneyinan, These Non-
Jourmeyman will work under the direct supervision of the Carpenter Journeyman and will perform, but not
be limited to such duties as stocking, scrapping, nailing off, clean-up and any other ancillary dutics
assigued Lo them by the Journeyman, they are assigned to work with.

Apprendices will be dispatched an the appropriate percent of wages for the Light Commercial
Journeyman rate with benefits ag specified in section V of the Master Labor Agrecinent except as modified
in Appendix E.

Unless otherwise specified, all other provisions andfor conditions as sct forth in the Master
Labor Agreemend shall apply.

APPENDIX "F"
DRUG ABUSE PREVENTION
AND DETECTION .

The partigs recognize the problems which drog and alcohol abuse have crealed in the construe-
tion industry and the need to develop drug and alechol abuse prevention programs. Accordingly, the par-
ties agree that in order (o cnhance the safety of the work place and 16 maintain a drug and alcoho! free werk
environment, individual employers may require applicants or employees to undergo drug testing. The par-
ties agree 1hat if @ testing program is implemented by an individual Employer, the following items have
been agreed upon by Labor and Management:

(a) I is wnderstood that the use, possession, transfer, or sate of illegal drugs, narcotics, or other
pnlawinl subskances is absolutely prohibited while cmployees are on the Employer's job premises or while
warking on any site in coniection with work performred under the applicable agreement.

(k) All applicants or newly hired employees will undergo a drug test at the direction of the
Employer, but not later than five (5) days after commencement of work, at a Tacility agreed upon by the
Employer and the Upion. The cutofT levels for both the initial test and the confirmation test will be 1hose
established by the Federal Departinent of Health and Human Serviees. The facility where the sample is
tested will be approved by the Federat Departiment of Health and Human Services. The Employer agrecs
ta pay each applicant or employee who takes and passes the drug test for all the time it takes 1o undetgo
the drug tesi up to & mazimuin of two (2} hours travel tinw plus lab time. 1€ an croplayee fails the drug test
and lias time coming to him or her, the employer may withhold the cost of the drug test from the final
check.

{c) Applicants not passing ihc drug test will not be placed on the Employer's payroll or receive
any compensation. Employces not passing the drug test will be removed from the Employers payroll. The
Empleyer agrecs (o pay the cost for administering the diug test.

(d) The Employer may require that an employce be tested for drugs and alcohol where the
Employer has reasonable cause to believes that the employee is impaired from performing his/her job.
Observaiion must be made by at least wo (2) persons, one (1) of whorm may be a Union employee. This
provision shall be applied in a non-discriminatory manner. Supervisors will administer the program in a
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fair a0d confidential manner, For exnployees who refluse 10 1ake a test where the prerequisites set forth in
this pacagraph have been met, (here will be a rebuitable preswinption that the test result would have been
posiive for an anlywlul substance.

() An Employer may require that an employee who contributed to an accident be (ested for
drugs and alcohol where the Employer has reasonable cause to believe that the accident resulted from drug

usage.
{0 There will be no individual mndom drug testing by the signatory Employer,

(g) M is understood that the unsafe use of prescribed medication, or where the use of prescribed
megdication impairs the employee's ability to perform work, is a basis for removal,

{h) A sufficiemt amount of a sample shall be taken to allow for an initial st and confinmation
test, The initial test will be an Enzyme Multiplied Irmnungassa Technique (E M 1 T). a the event o tues-
tion or positive result arises from the initial test a confirmmtien test must be utilized bedore action can be
taken against the employee or applicant, The confinmation test will be by Gas Chrommography-Mass
Spectrometry (G C/M S). The cutofl levels for both the initial test and confirmation (est will be those
established by the Federal Department of Health and Human Services. Confirmed posilive samples will
be retained by the testing laboratory in secured long term frozen storage for a minimum of oncg (1) year.
Collcction and transpontation of each sunple must be done in accardance with 1he procedures inandated
hy the Fedesal Department of Health and Human Servicos,

(i} Present employees, il ested positive, shall have the prerogative for & rehabilitation program
al the eployee's expense. When such progrm hags been successfutly completed, the Employer shall not
discriminale in any way against the employee. If work for which (he employee is qualified, exisis, he or
she shall be ieinstated.

{) Any dispute which arises under this drug and alcohol policy shall be submitled to the griev-
ance and arbilcation procedure set forth in the applicable Ageeement,

{k) In the event an individual Employer is required, as a condilion of contract awad, to abide
by the terins and conditions of an owner's drug and alcohol policy, the Employer will notify the interesienl
Unions in writing prior to implementing such policy.

(1) The establishiment or operation of this pelicy shatl not curtait any right of an employee found
in pny law, rule or regulation. Should any part of this policy be found unlawiul by a cowrt of campetent
jurisdiction or a public agency having jurisdiclion over the parties, the remaining pottions of the poticy
shall be unaflected and the partics shall enter negotiations to replace the alfected provision.

(m) The Employer shal! indemnify and hold the Union harmless against any amd all claims,
demands, suils or liabilities that may arise solely out of the Employer's application of the Substange Abuse
Program.

tn) The Employers will be allowed o conducl periodic jobsite drug testing on constrrclion proj-
ects unlil completion of work under the following circumstances:

The emtire jobsite must be fesied incteding all employees of the Employcr.
(2) Prior to start of periodic jobsite testing the Einployer will notify the Union in writing.

{3) Analysis shall be conducted by a Federal Depautment of Health and Human Services certi-
fied lab.
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(4) The partics agree to investigate the possibility of industry-wide pre-hire and random drug
1esting. Should this plan be cnacted, the Employers will contribute up to 02¢ per hour for smine.

(03 This policy will become effective July 1, 200).

APPENDIX "G"
SPECIAL WORK RULES
FOR PILEDRIVERS

{(a) The Employer and the Unions agree that (he terms and comlitions of the following
Agreements will apply in Southern Mevada for alt piledrivers and divers and tenders' work as described in
such Agrcements with the cxceptions heceinafter st forth.

{b} For all work in Scuthern Nevada, the Employer and the Unions agree to apply the terms
and condilions of the Master labor Agreement between the Southern Catifornia General Contractors and
the United Brotherhood of Carpenters and Joiners of Amesica, dated July 1, 1988, and its' successor agrec-
mens, snd make further reference to the following portions of the Agreeinent; Appendix “A" of the above
referenced Agrecinent atiached,

(1} Special Working Rules for Divers on Constraclion Work, Southern Californin
Carpenters Masicr Labor Agreemient, Appendix G, attached.

(2} Piledriver Apprentices, Southern California Carpenters Masier Labor Agreement,
Paragraph £802.4.

{c} All employees cinployed under this Appendix shall receive iwenty Cenis (5.20) gver the
journeymen ¢arpenters rate for the appropriale prea as sei forth in the Carpenter Labor Agreement for
Southern Nevada,

td) A piledriver foreman shall receive not less than ten percent (i0%) more than the hourly
wage rate of the journeyinan under his supervision.

{2) An employee who has been o bona fide resident of the Las Vegas area for six consecutive
munths preceding his employment, assuming the Employer has complied in hiring such employee with all
the hiting procedures of the Agrecment sct forth in paragraph (b) of this Appendix, shall be compensated
for travel aml/or subsistence in accordance with Section VI of the Southern Nevada Carpenters
Agreement.

{0 If the employee working under paragragh (e) is not a bona fide resident of the Las Vogas
arca, as s¢l forth in parageaph (c) , or the Emplayer has not complied with all of the hiring procedures of
lhe Agrecinents, such employee shall be entitled to receive al) subsistence and travel pay a5 set forth in the
Agreements,

(g) On required crew sizcs, the Employer and the Piledrivers Union, by muiua! agreement, may
modify the crew sizes.

(h) Any employce working under this Appendix shall have the option of designating the
apprapriale health and welfare or pension or vacation fund that the Employer shall make contributions to
either in Southern California or Southern Nevada. The cinployee's designation of a thust in a specific area
shail inean that all such (ringe payments be paid to the trost funds in one arca only. If the totai fringe pack-
age is less than that specificd in this Agreement, the difference shall be paid on the check without being
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multiplied by overtime. In the event the employee designates such contributions to be made to trust funds
in the state of California, the Employer agrees that he does irrevocably designnte and appoint Employer
members of such Teust Funds as his atlomeys in {act for the selection, removal and substitution of Trustees
or Board membiers as provided in the Trust Agreements or plans and as may be herginafter provided by or
pursuant 16 said Trust Agreements or Plans.

(i) ‘The provisions of Adicle [l, paragraph 206 of (he Master Labor Agreement between the
Southern California General Contractors and the United Brotherhood of Carpenters and Joiners of America
sholl not apply inthe State of Mevada unless a court of competent jurisdiction determines that a union, shop
provision is lawiul within the State of Nevada.

(i) The General President’s letters dated May 9, 1955; December 12, 1967, and February (8,
1970 clarifying work jurisdiction, are incorporated in this Agreement by reference and will be specified in
a Local 2375 supplement,
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EXCERPIS FROM THE SOUTHERN CALIFORNIA
MASTER LABOR AGREEMENT
FOR REFERENCE ONLY

APPENDIX A
SPECTAL WORKING RULES FOR PILE DRIVERS

The following saterial is for reference from the Southern California Masicr Labor Agreemem and pertains
to Piledrvers and Divers only.

1.

The following Special Working Rules for Pile Drivers are in addition to those rules contained

in the Carpenters Master Lobor Agreement, except as wodified by (hese Special Working Rules.

3

(2} [n addition to the work identificd in Anicle 1, the Pile Divers ¢laim the operation of the
following types of equipment when the operation of same #s incidental 1o that work which falls
unidet the furisdiction of the Pnited Brotherhood of Carpenters and Joiners of America or Pile
Drivers Local Union No. 2375; mechanical fork Tilts of all 1ypes, boom trucks and any other
nobile equipment as assigned by the employer nacessary to complete the work. In addition,
the operation of the power pack amd vibratory hammer controls when driving or pulling, sheet
pile, pile, soldier beams, cassions or casing.

SUBSISTI o

G jobs locaied within ainety (907 road miles from the Local Unien ot Wilinington, California
or Call Board, to the cemer of the construction jobsite and/or sites on the project or ninety (90)
road miles from the employees principle place of residence, over the most direct traveled roulc,
a free zone is hercby cstablished wherein ne travel expense, iransportation expense or subsis-
1ence shall be required. No Bmployee will receive subsistence or lmavel tine if the employces
principal place of residenoe is within ninety (90) road miles of the project regardiess of whether
the employees principle place of residence is in or owt of the free zone. Additionally, no sub-
sistence will be paid 10 an employee il the project or jobsite is in the free zone regardiess of 1he
distance the cinployee maust ravel to the project or jobsite.

On jobs located ninety (90) or more road miles from the Locnd Union or Call Board 1o the cen-

ter of the construction jobsile and/or sites on the project, over the most dircetly traveled route, Employecs
shall be compensated on the following basis:

q.

{a) Thidy dollars ($30.00) per workday as o subsisience allowance, except where there are
work stoppages by an Act of God or conditions beyond the contyed of the Contractor.

(b 1n the event Employees provide their own transportation, they shall receive twenty-five
(25} cents per mile for transportation expense between the Local Union office or Call Board
and the center of the construction jobsite and/or sites on the project, at the beginning and con-
clusion of their cuployment, The retum  transportation expense will not be payable if ihe
Employce quits his job before work is completed or Before thitty (30 calendar days, whichey-
cr is sooner or if he is discharged for cause, Not withstanding any of the above conditions no
employee shail receive subsisience or travel altowance for jobsites located in the firee zone.

tn cases of dispute in measuring rand miles from the Local fHall or Call Boasd of Locat Union

2375, the [acilities of the Automobile Club of Southern California shall be used as the determining factor,
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5

The following samed istands ate heeby cslablished as suitable (gom and boaed zoues:

Richardson Rock, Samta Cruz Island, Senta Rosa [stand, San Miguel Island, Arch Rock, San Clemente
Island, Anpcapa Island, ¢Chonnel Islands Monwment), San Nicholas Island, Santn Barbava Istand, Santa,

Cataling [sland.

6.

The Cortractor is noy obligated to pay the subsistence allowance provided herein if the Loeal

Union is woable to futnish qualified and competent Employees from its hiting list of Jowneywen for work
in the subsistence area. The Contractor shall abide by Acticle 11 in his hirtng procedure.

1

In lieuw of sthsistence, the Contracior may provide and miaintain acceptable room and board on

or immediately adjacent to the project, seven (7} days per week in compliance with California Stue Laws,

8

()

PRE-JOB CONVERENCE:

When jobs sre scheduled lor a completion date of more than 3635 calendar days a pre-bid con-
ference will be held to discuss proper subsistence arrangements.

TRAVEL TIME:

The Contracior agrees to pay travel timwe each way from the paint of embarkation ter the jobsite.
This priagraph spplies o wavel time involved from the point of embarkation to the stte of all
offshore construction projects. Time paid for travel time is to be paid w the straighi-time mles
on any day of the week and is noi jo be counted for pverine computation,

) i TE

Any special centification test of a qualified Pite Driver Welder, taken for the convenience of the
Contractor, shall be paid by the Contractor. Before a qualified Pile Driver Weilder comumences
the welding test, he shall be placed on the payrol of the Coniractor. A qualified Pile Dyiver
Welder is one who has passed a qualification test, acceptable to the Contractors, given by a rec-
ognized testing Iahoralory within the area covored by this Agreemeint. The individual Employer
shatl furnish ihe Pile Driver Welder with a copy of the certification papers if he reinains on the
job to its completion or for thirty (30) days, whichever comes first.

CREW SJZE:

When pile driving men are engaged in recognized pile driving work the majovity of the shift
time {including the pulling of piling), the following minimum number of men shall comproiise
the crew.

The following crew sizes are recognized ander nommul operation as stated in this paragraph;

however, Contraclors nmay, by mutual agreeinent with the Pile Drivers Union, modify the crew sizcs.

Pile Driver, Waier Rig, Swinging or
Stable Leads from Derrick Cmne or
A-Frame on Scow or Buge 3 men and | foreman

Pite Driver (Crowler or
Crane) Swinging or Stable Leads 3 men and I foreman

Driving Wicks 1 {One} man

Vibratory Honuner for
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Priviag Pils 3 men and ! forcman

Lagging Hamuner, (pucumatic)
Swinging frem Linc of Power Equipinent
ol any kind 2 {twa) men*

Detrick Batges 2 men and | foreinan
When working with other
trades 1 man and | foreman

Floaing Rig, placing A-rock 2 {two) men*

Derrick Bacge used to averhaul or sel il pipeling
moorings ¢ (he site of operations
{exclusive of Divers and Tenders) 5 men and 1 forerman

* One of whom shall be paid foreman’s rate.

(b) A crew wember. who is no longer needed to perform work in the crew for which he was
otiginally dispatched may be assigned 10 other work on the project in the pile driver jurisdic-
tion at the discretion of the Contragtor,

WORK RULES:

12, When nen are requested 10 work in inclement weather, it is the responsibility of the Contracior
to furnish each man with an adequate set of [ow) weather equipment.

13. All approved safety orders of the Siae of Califomnia Department of Industrial Relations shall
be observed by 1he Contractors and vhe employces. Suitable samitary drinking water and  adequate totlet
facilities shall be furnished by the Contractor in accordance with California Stse Laws.

14. The Contractor agrzes 10 make available for the use of pile driver inen a safe place to store 1003
and change clothing before or alier shifis. This provision shall apply only on pile driving jobs of three {3)
or more days’ duririon. .

135, When pile driver inen are working in the business of erecting, consieucting, installing and dis-
mantling offshore drilling phatforms in all West Coasr Coastal waters within the geographical aren of Pile
Dyriver Local Union 2375, and the pile driver men are performing identical duties or work with leanworkers
on the same jobsite the betier condilions, wages, 1ravel expenses and subsisience shall apply.

16. WORK ASSIGNMENTS;

Pile Driver Employers shall furnish the Pile Driver Local Union 2375 with signed lettess on (he
letteshead of the individual Employer, when requesied, stating they have employed pite driver
men on a specific type of work and paid the negotialed scale of wages on any jobs which the
individonl Employer has perforined with pile driver men. The foregoing refers (o work outside
Caorpenter classifications,

17. CREOSQTE:
An employee shall receive a fifty-cents ($0.50) per hovr prenvin above the pile driver's base

or overtime rale when handling or working with new pressure-treated creosote piling or tin-
ber, or driving of used pressure-irgated creosote piling. The word "new” means not used regard-
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20,

less of storage time.

CERTIFIED WELDER;

When a Contractor requesis a cerdificd welder, he agrees to pay fifty cents {$0.50) per hour pre-
mium above the pile driver's base or overtime rate. The Union agrees 16 nole on the employee's
dispatch siip such request. This premiwm shati be paid on a haff-day or full-day basis. When the
Contractor no longer requires a centified welder, but has additional welding werk available. he
will afford his certificd welder or welders the opportunity to continue employment at the pile
driver Journcyman rate before he calls the hall for replacements. This paragraph is not intended
to provide for a certified welder to replace 2 curmently enployed non-centified welder.

OVERTIME RATIS:

All overtime Monday through Saturday shall be at the rate of one and one-half (1 & 1/2} times
the regular straight ttme hourly rate. All hours worked on Sundays and Holidays shall be paid
at double the straight lime hourly iate. (See Tide Work Schedule for Tide Work )

RIF F ER I'I R W

This Agreement incorporales by reference the letters dated May 19, 1955 and February 18,
1970 from M. A. Hulcheson, General President, United Brotherhood of Carpenlers and Joiners
of Aumerica, . as well as the questions submittesl by Contractors on July [7, 1955 requesting
clarificalion of the May 9, 1955 letter and the answers submitted by subconnittee of the
General Executive Board of the United Rrotherhood of Carpenters.

CLARIFICATION OF CARFENTER
PILE DRIVER WORK

(Letter, dated May 9, 1955, from Mr. M. A. Hutcheson, General President, United Brotherhood
of Carpenters and Joiners of America )

I ain herewith submiiting the findings of the General Executive Board on the controversy
between Carpenters and Pile Drivers classifications in the West Coast area.

The Subcommittee convened Wednesday, July 15, 1954, and Thursday, tuly 16, 1954, in the
Empite Room of the Sir Francis Drake Hotel, San Francisco, Catifornia,  Testimony was
eceived from forty-seven (47) witnesses representing Local Unions, District Coungils, and
Siate Councils from the states of California, Oregon and Washington,

As indicated in the matier supplied (o the Subcommitiee from the General Office, we found that
the main points of difference cxisting between the branches of our membership on the West

Coast were:
(1) An imerpretation of what constitutes the "girder ¢cnpping the piles.”

2y  Wha classification of our membership shall apply in the placing and erection of false
work.

Additional clarification of what work properly comes under the classification of Pile Driver
would help in clarifying the issues involved between both branches of our Browherhood on the
West Coast:
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(1)

In the construciion of waterfront and marine facilities, such as docks, piers, wharves,
birlkheads, jeities, and simtar structores, the pile deiver classification should continue to
apply, up to and including the decking (hereof,

Cn all pile diiving nnd caisson work on both land and water, the Pile Driver clagsilication
should apply.

in the construction of woaden bridges whether over land or over water, when composed
of heavy timber, the Pile Lxiver classification should apply.

In the construction of concrete or sice) bridges over land, the Pile Driver classification
shall apply 10 the driving of piles andfor caisson work including the forms required for
the capping of the piles or caissons tinmediately tap of the piles ot caissons. The “cap-
ping of the piles” is hercin interpreted as being that conercte, wood, or other muenial vest-
ing on the top of the piles where driven or placed and docs not include any fuither form
work above 1he capping.

n many instances it has been found that the capping is called “the girder." The above shall apply on such
concrete or sicel bridges constructed over land, highways, milroads, overpasses and include cloverleafs,
interchanges, etc. '

()

61

1

In the construction of concrele ar steel bridges aver water, the Pile Driver classification
shall apply vwp to and including all of the form work to the top of the column, piers, or
abutmenis supporting the steel and/or any other supersiructines.

In the erection of false watk, when necessary for the support of werk under the Pile Driver
classificalion, then such false work shall fall within their classification. Folse work nec-
essary for the support of work under the Carpenter classification shall be done within such
Carpenter classification, with the exception that where pile driving or pewer equipment is
used for heavy timber false work, then such work shall comg under the Pile Driver clas-
sificsion, This would inclwde all rigging, signaling and tagging incidental to the placing
of the heavy timber.

In the consiruction of open-cut sewers, the Pile Driver classification shall apply on all pil-
ing inclnding wood, sieel or concrete sheet piling, all bracing timber and form work inci-
dental to the copstruction thereof. 1n concluding this report, the General Executive Board
believes that the defining of the words *girder capping the piles” herein outlined will tend
to sotve much of the misundersianding that has existed between the two (2) classifica-
tions of aur iembership on the West Coast. Al of the above shall be effective only in
the West Coast ared where the controversy occurred.

Signcd M. A Huicheson
General President

{Questions submitted by Contractors on July 17, 1955, requesting clarification of Mr. Hutcheson's lelter of
May 9, 1955, and Answers submitied by subcommittee of the General Executive Board, United
Brotherhood of Carpenters.)

Q1 What did you intend to constitute a "bridge over water” within the meaning of Paragraph (5)

of your letier?

(a) For example, lwo (2} parallel concrele highway structures were constructed under
u single contract over U.S, Highway 181, the railroad tracks of the Northwesiem Pacilic
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Raitroad and Petatuma Creck. The overall length of the structuces was approxinately 200
feet. The siruclures were erected in theee (3) seclions. The first scction, which was
approxinmntely 360 fect long, was constyucted over the highway and the raitroad tracks and
ferminated at a coffer-dam and piers at the south bank of the creck. The second section,
which was approximately 415 fect long, extended from a highway ful across agricultueal
land 1o a colferdam and piers at the north bank of the creck. The third section, which was
approximately 115 feet tung, consisted of 16 precast, 75 ton concrete girders extending
over Petalumna Creek which were put in place by & (leating derrick.

Would you have intended that the ! 15 fect section spanning the creek, which constitutes less than 1/8th of
the entite siruciure, would make the entive stracture o "brillge over water?"
Or would the 1enn "bridge over waler” be limited to the section which actually spanned the creek?

Al On "bridge overe water” the columns or abutmenis in warer and ai the water's ¢dge or the
first colwnn or abutiment on land adjacent 1o water's edge. shall come under the Pile Driver classification,

0.2 {b) For another eximple, o concrete struclure was constructed across the Salinas River.
During the dry season, covering the entire constructian period, the river bed was crossed by a road which
canvied beavy truck (raffic. Would you intend this structure to be o "bridge over waer?”

Al S1il considered a "bridge vver water" aind covered by classification of Pavageaph (5} in
answer to question | (a}.

Q. 3 {c) Did you intend the erin "bridge over water” to include a structure being consiracied over
a dry bypass which is designed to carry water only dwing flood conditions, which occur only once in sev-
eral yeas?

A: The answer is yes. Similor to clarification of question 1 {b} and is considercd a "bridge over
waler.”
Q. & {d)y Did you intend the term “biidge over water” 1o include a structure over 3 vavine or other

depression which carries water, if at all, only during ihe spring runoff and outside of the consiruction peri-
od?

A The answer is yes. Smne as auswer (o question 1 (b) and is considered as o "bridge over water”
ps quatified in clarilication of question [ (3}

Q5 () [2id you intend the "bridge over water” to include 2 structure over & man-made canal or
agueduc?
A Some answer as i | {a), | (), L {cyand | (). AM clanifications of pasagraph 5 of findings of

the Genaral BExeculive Board of May (3, 1955, and referring lo "concrete or steel bridges over water” is
based wpon piles being driven, taissons swnk or cofferduns erected by Pile Drivers under Pite Univer ¢las-

sification on such conerere or sieel bridge foundations.

Q. 6 Under Paragraph (6) of your lelier dated May 9, 1955, did you intend the false work necessary
for the support of the deck of a conereie or steel bridge over water to oy the Corpenter classification,
except while pile driving or power eguipment is used for heavy timber faise work?

A The answer 5 yes. False work necessary for the support of the decKing of a concrete or siecl

bridpe over water shall come wnder the Corpenter classification. False work for such decking is under the
Carpenter classification excepting where pile driving or power equipinent is used.

46



Q7 Did you intend the ierir "pile driving or power cyuipment,” as used in Pacagraph (6) of your
letier, to sean pile driver, detrick or similar power equiipmeit?

A The Subcommitice feels that the words "pile driving or power equipmemt” are in themselves
completely explanatory and feels that no Turther definition is wequired for snyone acquainted with te con.
struction mdusiry,

Q.8 Do farins construcied an the ground ow of 27x4" and 2” x 6" hunber and 5/8" plywood consti-
tute "heavy timber fulse work," within the meaning of Paragraph {0} of your letier, mercly for the reason
that, when assembled, they must be put in place by power equipment ?

Al The Subcommitiee docs not interpret "forms” to be "heavy timber false work™ within the mean-
ing of Paragraph (6). If any dimcnsion forms are fabriciued on the ground for work coming under the
Carpenter classification, then such forms can be put in place by power equipment under the Carpenter clas.
sification. Forms coming under the Pile Driver classification as outlined in the findings of the General
Execative Board shalt be installed or placed under such Piie Dviver classification. I keavy timber false
work, consisting of supports for forms, installed under Carpenter classification and pile driving or power
equipment is used, then such installation of "heavy timber false work” shall be done under the Pile Driver
classification as plainly stated in Parngraph (6) of the General Exceutive Board's finding.

Qw Docs Paragraph {7) of your letter refer only to wark within the recognized jurisdiclion of the
Pile Drivers Union?

Al The Subcommilee of the General Executive Roard fecls that Paragraph (7) is so plainly words
¢d without any limitations that anybody Tamilinr wilh the construction industry ean clearly understand this
paragraph withow any interpresations being required. (Letter, dated December 12, 1967, 10 Mr. M. A.
Hutcheson, Gengeal President United Brotherhood of Carpenters and Joiners of America.)

Re: Carpenter-Pile Driver snauter in West Coasl areq,

In complying with your request, the Subcommitiee of the General Executive Board, appointed
by you to review the 1995 General Executive Board [ecision on West Coast Carpenter-File
Driver madter, have met several titnes to consider the new problems that have arisen since the
1955 Board decision,

Your Subconuniitee held two (2) days of hearings al the Del Web Town House in San Francisco,
California, on March 21 and March 22, 1967, al which sixty-three (63) Officers and Business
Representatives of our subordinate Locals and Dislrict and State Councils testificd on the sub-
ject matter. [ addition, (welve {12} representatives of various Contractors Associations et
with your subcommittee and presented their points of view on several isspes relative to new
nethods and technigues develaped in the years since the original 1955 decision. The transcript
of the hearings consisted of several bundred pages and the General Office is in possession of a
copy of same, .

The hearings brought cut that the principal items of work where there were different opinions
and interpreiations amongst our membership, and also berween the Einployers and our mem-
bership, mainly consisted of the following:

{A) Dry Aqueduct or Canal Structures

(B) Building Foundations

{C) Tank Fosadations

(D) Base Foundations for Machinery, Equipinent and Stanchions

(E) The Erection of False wotk, including Metal Tubuiar or "Tinker Toy” Maierial used ag
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false work.

Your Conuniitee, after careful review of the transcript of the March 21 and March 22, [967,
hearings, finds it necessary to further clarify the intentions of the Generat Executive Board deci-
sion of May {953, and to modily where necessary consistent with the evidence presented to the
Subcomimittee at this March 1967 hearing, in order ta guide our West Coast mewmbership in their
Jjurisdictional differcnees on work issues amd to assist our emplovees in the correct amnd harmo-
nious operations of their projects.

The work jurisdiction of pur Carpenters and Pile Driving branches for owr Brotherhood on the
West Coast shall be as fullows:

A, (1} In the construction of water front awd wavine focilities, such as docks, piers,
wharves, bulkheads, jetties and similar struciures, the Pile Driver classification shall continue
10 apply, up to and including the decking ihereof.

A, {2) On all pile driving and caisson work, on both land and water, the Pile Driver clas-
sification shall apply.

A, (3) In the construction of heavy titnber, wooden, bridpes, whether over land or over
water, the Pile Driver classification shall apply.

A, (4) Inthe consiruciion of concrete or steel bridges over lamd, highways, milromds, over-
passes, cloverleafs, iMerchanges, or bridges ever man-made canals, aqueducts, spillways and
man-nade water retaining arcas, the Pile Driver classification shall apply to the driving of the
piles, caissons and "dritled-in-place” piling. The fabricaion and erection of the forms for the
capping of piles, chissons, or “drilled-in-place” ptling shall come under the Pile Driver classifi-
cation. This shall include 1he placing of wooden or sieel capping or any subsiitute theresf,

Any olher form work above the cap, penaining to the consiruciion  operations herein noted
abave, shall be performed under the Carpenter classificatton.  This shall also include bridges
over man-made canals, aquedvers, spillways ond man-made waler retaining arcas, iIF consirnct-
ed prior to waler being released or lumed into the areq.

A, {5 Inthe construciion of concrete or steel biidges over wates, the fabrication and erec-
tion of form work for the pier or picrs in the water area, and the pier or abuinient, en land, near-
gst to the waler's edge, shall be wider the Pile Driver classtitcation. This shall include the fab-
rication and erection of (he forn work te the top of the pier, colwinn aml nbufineni supperting
the steel andfor any othcr superstructure.

The fabrication and erection of fosms for the piers. colamns or abutments for the approaches (o
the first pier or abutment on water's edge, shall be under the Camenter classification. This
shall apply also on a bridge over an area where the flow of water has heen tempaorarily divert-
edl,

Building Foundations

All form work required on building foundations shall be under the Carpenter ¢lassification, irre-
spective of the use of piles or caissons,

Capping of Pites or Form Work on Tamk Foundations
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E.

The capping of piles and form work in connection therewith, when there is no other carpeuter
form work involved abave the capping or floor base of 1ank, shall be under the Pile Driver clas-
sification. Where further cagpenter work is required above the capping or tank base, then the
Carpenier classification shall apply on entire operation, inctuding the forms for pile capping
and/or tauk bose.

Base Foundations for Machinery, Equipment and Stanchions

The fshuication and ercclion of all forins for machincey, bases, equipment o stanchions shall
be under the Carpenter classification, irrespective of the vse of piles or cuissons.

The Erection of false work, including Metal Tubular {or "Tinker Toy") Material used as false

work. The crection of false work necessary for the support of work under the Pile Chiver classification
comes under their classification, False work nccessary Tor the supporl of the work under the Carperver
classification shall be governed by their classification, cxcept on a project where pile driving power equip-
meht s used.

The rigging, signaling, tagging and other incidental work shall be under the classification for
whotw the work is designated by this paragraph.

Wiih the exception of these revisions of the West Coast Caspenters-Pile Driver decision as ren-
dered by the General Execulive Board in May 1955, any otber portions or clarifications of iteins
contained in che 1255 decision of the General Executive Board shall remain in fult force and
effect.

Respectivlly submitied,

Charles Johnson, Jr.
Raleigh Rajoppi
Charles E. Nichols
Lyle ). Hiller

{Letter dated Febronry 18, 1970, from My, M. A. Hutcheson, General President, United
Brotherhood of Carpeniers and Jomners of Ainerica.)

With luther reference to communication distributed December 12, 1967, in the form of Special
Report of General Executive Board Subcommittec relative to the Carpenter-Pile Driver matier
in the West Coast area the follawing interpretation is subiniited.

Because of repeated requests for clarification of the above-mentioned circular letter, specifical-
ly, Item Paragraph E: "The erection of false work, including metal tubular for *tinker toy' iate-
rial used as false work ™ The following is forwarded for your information and geidance.

As indicated above, it becawne necessary for the Corminitiee {0 clurify the intent of this report
which was devcloped from the special hearings conducted in San Francisco on March 2122,
1967. Therefore, the [ollowing is the Commitlee's interpretation and clarification of Paragraph
E denling with the erection of false work.

“The crection of false work necessary for the support of work under the Pile Driver classifica-
tion comes under their classification. False work necessary for the support of the work under
the Carpenter ciassification shall be poverned by their classification, except on a project where
pile driving or power equipment is used."
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“The rigging, signating, tagzging and other incidenial work shall be vnder the classificaion for
whom the work is designated by this paragraph.”

Clarification

It is intended by this interpretation to eliminaic controversy and to insure the continuity of oper-
atians in work of this anture,

By inscetion of the word or it should ot he interpreted that the Comntittee has changed its orig-
nal iment conceming this controversy. The rigging of heavy timber False work and meta) tubu-
lar (tinker 1oy} matenials shall be performed under the Pile Driver classification when such
materials are placed by power. U is intended by 1his clarification to inean that the Carpentcrs
may perform the rfgging of false work, including metal tubslar ttinker toy) mnterials as false
work under the folfowing circumstances.

"For the purpose of continvity of operation and to eliminate the necessily of a change in erews
because Pile Drivers are not presenily employeid on the site by the responsible Contvactor at the
time of such rigging, or provided that such rigging by power is intermittent with that work
which is, or would normally be performed by the Carpenter classificarion.”

Tiwrefore, the communication dated December 12, 1967, shall be herein amended and in full
force and eflect and afl panties shall be gaverned accordingly.

APPENDIX G
© Specip] Working Rules for Divers on Construction Work
ARTICLEI

The following Special Working Rules for Divers oit Construction Work are in addition to all the
provistens of the Carpenters Master Labor Agreement and Appendix A, which govem 1he
employmeni of divess and 1cnders on constraciion work, cxcept as wodified by these Special
Watking Rules.

I1 is understood that there may be other agrecivents affecting the employment of Divers under
Appendix G. The terms and condilions of these agreeinents will be available (o any Einployer
signaiory to this Agrecinent.

The tesms of this Appendiz G Diving Aprecment e ogen to further acgotiations when the
Emnpioyer and Union agree that a specific project requires further evaluation.

ARTICLE N
DEFINITIONS:

IMVER: A Diver is o person who weass a type of diving gear which directly supplies him

compressed air oc ather gases for breathing purposes and who persenally enters and descends below the
surface of the water, or any liquid medium, to work at the ambicnt pressures encountered therein, For the
purposes of this Ageeement, a person working in a submerged one atmosphere bellvehicle is considered a
Diver. Minimum crew size wiil be one (1) diver, one (1) tender.

STANDBY DIVER: A Stand-By Diver is a person requited to be on duty for any day or part

thercal, but who hos net begn required to descend below the surface of the water or any liguid mediuin or
be pul under pressure in a chamber. A Stand-By Diver is also a person, dressed in at the dive location,
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immediatcly available 10 assist a Diver in the water for safety purposes.

3 TENDER:A Tender is a person who, from above the surface of the water or Liguid medinn,
aids o assists the River by handling tools and hoses; aids in dressing and undressing 1he Diver; maintains
comanunivations with the Diver; and gencrally maintains the diving equipment on the jobsite.

4, MANIFOLD TECHNICIAN: A techrician qualificd 1o opetate a manifold and/or mixer of
heliumn, oxygen or other gases for the purposes of providing the proper mixture of these breathing gases (o
ihe Biver or Dhivers.

5, ASSISTANT TENDER: An Assistant Tender is an extra Tender available to assist the Diver's
regulay Tender.

6. FS8W: Feet of Sea Water or equivalemt slalic pressure head,

7. PIVER'S REGULAR HOURLY RATE: Pilc Driver Foreman's hourly rate plus one dellar
{$1.00) per hour,

8. WET PAY: The e a Diver is paid for actually descending below the water's surface. This
amount shall be equivalent to the Diver's regular hourly rate.

ARTICLE 1T
PAY SCALES

The classifications of Diver, Standby Diver and Tender shall receive a minimum of eight (8)
hours pay at the appropriate pay rate for any day or part thereof worked.

A, STANDREY DIVER

A Diver who is not required to dive shall receive the Diver's regular hourly rate.

. DIVER DIVING:
1. A Diver who is reqquired o wet dive fram the surface shall receive the Diver's regular
houwrly rate, plus a wet pay rate equivalent 1o the Diver's regular hourly rate, for depths ap to
and including 50 fect, When it is necessary For a Diver to descend below (he surface of the
water to depths in excess of 50 feet, a premium according 10 the following schedule shall be
paid, in addition to the Diver's regular hourly rate plus wet pay as determined above.:

DEPTH BELOW WATER SURFACE (FSW) AMOUNT QF PREMIUM PER FOOT

501t 10 100 N $1.50
103 ft.1o 150 ft $2.00
151 ft. 1o 220 ft §2.50
221 fu. and deeper $3.00

2. The actual depb in FSW shall be used in determining depth premivimn.

3. Premium Rates for Diving in Enclosures;
ta)  Where it is necessury for Divers (o ender pipes or lunnels, or other enclosures where
there is no verlical ascent, a premium according to the following schedule shail be paid,
in addition w the Diver's regular howrly rate, plus wel pay, and any applicable depih pay.
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DISTANCE TRAYELED FROM ENTRANCE ~ AMOUNT OF PREMIUM PER SHIFT

ISOM A0 200 Mo vve e A Additional o siGan
201 e ta250 (.. -..an additionad ..., 51000
250 foao 300 ft e, oty additional ... $10.00

Each succeeding 50 feet, or part thereof, an additional twenty dotlars ($20.00), These premiums are per
day, midnight o midnight.

(b) When it is nccessary for a Diver 10 enter any pipe or (unncl or other enclosure
in which the diver is unable to stand erect, a premium, accarding to the following
schedule, shall be paid in addition to the Diver's regalar hourdy rate, ptus wet pay,
and any applicable depth pay. ’

DISTANCE TRAVELED FROM ENTRANCE  AMOUNT OF PREMIUM PER SHIFT

05 M, 10850 Mo an gdditional........coeee e 5300
S0 Moo )000.. ..an additional.,
10t fi, to 150 (L., an additional .
1500 10200 M. v e an additional.........cooviveeeirnne $6.00

I excess of 200 feet, an additional Oue Daoltar ($ 1.00) per foat.

(e} Premivess shall be paid uader (63 or Gy ubove, bui shait not be patd under both.
These premiums are per day, anidnight to midaight and shall be detcrmined from
point of entry.

4. BELIL/VEHICLE OR SUBMERSIBLE OPERATOR DIVING NOT UNDEIR PRES-
SURE, ETC.: One atinosphere belt specifically designed for construction work {including lim Suits, etc.}
and self-propelled manned submersible operptors shall be paid the Divers regular hourly rate plus wet pay.
I is yndderstood that engineering, inspection, and management personngl who use a one atmosphere hell
From (iine 1o time are not covered by this Agreement.

C. MANIFOLD TECHNICIAN:

I. For days on which mised gas diving is not conducted, a Manifold Technician shadl receive Pile
Diver Foreman's scale,

2. For days an which mixed gas diving is conducted, 8 Manifold Technician shall reccive Pile
Driver Foreman's scale, plus five dollars (35.00) per hour,

D. TENDER:

i A Tender shall vecuive the houtly rate of the classification of Pile Diriver Foreman when he is
required to be on duty regardless of whether any diving is actualy performed or not,

2. The Tender shall receive a premium equivatent to one (1) hour at the straight-time pay rare per
shifi For dressing and/or undressing a Diver when work is done undey

hyperbarie conditions.

E. An Assistnnl Tender shall receive (he hourly rate of the clossification of Pife Driver,
F. All premiuins ate in addition to the base or oventime rate and are nol fo be wsed in calenlating
overlime.
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. MISCELLANEOWUS:

(B3 This Ageeement does not include any gear or speciat equipment rentals.

[ Fringe benefits are due os specified in the Carpenter’s Master Labor Agreement for Southem
Culifornin for each hour worked or paid for with the exception of premiums.

2. Employces may be jequired 1o perform any combination of work within the Diving leam/crew.

3 It is undersiood that 1he Diver will dive up to the total depth times covered in Article 1V, Saction
1} without additional premiums.

ARTICLE IV
SAFETY & HEALTH WORKING RULES

The Union and the Conteactars recognize thai the work in which they engage is both highly specinlized and
extremnely technical in naturc, and that unless continuays and effective safety praciices are ciployed, the
possibifily of accidents of extreme gravity to life, limb and property witl always be present.

Safety shall have (he highest of priorities in this Agreement.
A, All Federal and Siate safety rules, regulations, orders and decisions shall be binding upon the
individual Contractor and shall be applied to il work covered by this Agreement. No employee shall be
required to work under unsufe conditions.
B. At this time are three () sets of rules governing diving safety.

a) CAL-OSHA

by Federal OSHA

c) 115, Coast Guard

A copy of the appropeiate rules and cegulations smust be on o fubsie and be available to all inemibers of
the dive team,

C. When a Diver is performing diving work under the tenins and conditions of this Agreetnent, he
shall be tended by o Tender why is satisfactory to the Diver concemed.

. For Suiface Supplied Air Diving, Divers subject to ainbient pressure of the depths listed will
nol be required 1o remain on the boom for o toial beltom time lenger than the time limits sel below:

DEPTHS (FSW) TIME
a0 240 minutes
S 190 minutes
[ 150 minutes
Yita 120 minutcs
80 113 minutes
90 93 minutes
(0 85 minutes
1 75 minutes
120 65 minutes
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(ki) 66 minutes

140 55 minutes
150° 50 iminurtes
it 45 winnes
170 40 mindes
180 37 mimntes
190 30 minules
200 20 minmes
210 20 jninutes
220 15 mimes

These iotal bottom times for dives to depihs of 99 FSW or less will not be excecded tn a 12 howr
period. These total bottom times for depths of 100 F3W or gicater will not be exceeded within a 24 bour

period.

I For surface oriented hose mixed gas diving, Divers subject to ambient pressure of the depihs
listed will not be required to remain on the bottom for a total botton time longer than the time finits set
beiow:

DEPTIIS TIME
200 £ to 230 20 inures
230 . to 250 [t 60 ninutes
2300, w3000 45 minutes
300 k. IS0 fu A0 minutes
350 {1 1w 400 1 20 minwtes

ARTICLE Y
SUBSISTENCE AND TRAVEL

A Within ninety (31 road miles from the Locai Union at Wilinington or San Diego, California, 1o
the cenier of the construction jobsite and/or sites on the project or ninety rond miles froin the einployee's
principle place of residence, over ihe mosi direct traveled route, a free zone is hereby established wheretn
no travel expense, transporiation expense or subsistence shall be required, No Emnployee will receive sub-
sistence or iravel ime if the employee's principal place of residence is within ninety (90) road miles of the
praject regardless of whether the employee's principle place of residence is in or owt of the five zone.
Addirionally, no subsistence will be paid to an ecmployee if the project or jobsie is in the frec zone regard-
less of the distance 1he employee must travel 1o the project or jobsite.

B. On jobs located ninety (90} or more road miles from the Local Union to the center of the con-
struction jobsite and/or sites on the project over the most dircctly traveled route, employees shall be com-
pensated on the following basis:

{. Fosty-five dollars (345.00) per workday as a subsisience allowance, except where there
nee work stoppages by an Act of Gad or conditions beyand the contre! of the Conlractar.

2. In the everd employees provide their owi transportMion, they shall receive twonty-five
cents {30.25) per mile o iransponiation expenses between the Locnl Union office or Call Board
and the center of the comsiruciion jobsite andfor sites on the project, o the beginning and con-
clysion of their employment. The relum transporintion expense will not be payable if the
employee quils his job before work is completed or befere 30 calendnr days, whichever is soon-
er, ot if he is discharged for cause.
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C. 1n cases of dispute in measuting road miles from the Local Hall or Call Board of Local Union
2375, the facititics of the Automobile Club of Southern California shall be used as the determining fector.

The following named islatds are hereby established as suitable room and board zones, provid-
ed by the Contraior:

{1) Richardson Rock, {2) Santa Cruz Island, (3} Sama Rosa Istand, (4} San Migucl Island, (5)
Arch Rock, (6} San Clemente Islamd, (7) Anacapa Iskand {(Channel Istand Monument), (8} San Nicholas
Istand, (9) Santa Barbara island, {10) Santa Catalina [sland.

D. The Contractor is nd obligated to pay the subsistence allowance provided herein if the Local
Union is unable to furnish qualified and competent employees from its hiring list of Jowrneymen for work
in the subsistence aren. The Contractor shall abide by Article 11 of the Master Labor Agreement in his hir-
ing procedure,

E. In lien of subsistence for any day, the Contractor may provide and maintain acceptable room
and heard on or immediatcly adjacent to the project, for each working day in compliance with California
Statc Laws.

E The Contracior agrees to pay travel time each way from the point of embarkment 1o the jobsite,
This paragraph applies to iravel time involved from the point of embarkation te the site of all offshore con-
struction projects. Time paid for travel time is (o be paid at the seraight-line mtes on any day of the week
and is swot 10 be counted for overtime computaion.

G. Einployees living aboard floating or other offshore quarnters provided by the Employer located
an the worksite:

.  And whe are ready, and gvailable for work al the stan of their rcgular shift Monday
through Friday shall receive a minimum of eight {8) hours pay at their applicable hourly rate of pay.

2, And who arc required by the Employer to standby on Saturday, Sunday and helidays, but not
pw 1o work, shall receive a minimun of cight (8) hours pay ot the applicable overtime rate of pay.
ARTICLE Y1
WORKING RULES

STARTING TIMES, SHIFTS AND OVERTIME

A Except as modified by this Appendix G, the provision of the Carpenters Master Labor
Agreement, Article XV1, and Appendix A Working Rules shall apply o this Appendix G.

B. Reporiing for work: Any workman or employee reporting for work at the regular starting time and for
whom no work is provided, shall receive pay for one (1) hour at the stipulated rate for so reporting, unless
tie has heen notified befare (he end of his last preceding shift not to repon.

ARTICLE VII
DELP WATER, BELL/VEHICLE SYSTEM TOTAL SATURATION
DIVING AGREEMENT

‘The Employer and the Union agree that the work covered under this Agreement or using div-
ing apparatus, will be performed by employees represented by the United Brotherhood of
Carpenters and Joiners of America.

This Agreement shall apply to and cover the following Classifications: Foreman, Divers,
Teoders, Technicians, Remote Controlled Vehicle (RCV), Remote Operated Vehicle (ROV).
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All of 1he termis and conditions of this Agreement will be incorperated into the Southern
California Carpenters Master Lobor Agreement, Appendix G.

The Diving Contracior and the Union apree that the strong inteni of this Agreement is that only
experenced and highly qualified Journeyman will be employed.

ARTICLE VIII
TYPE OF WORK WITHIN THE JURISDICTION
OF THIS AGREEMENT

Bell/Vehicle Diving or Total Saturation Systems specifically including, but not limited 1o, all
underwater and deck work in support of snme when using surface supplied air or mixed gas.

The work covered by this Agreement shall include all work under the jurisdiction ol the
Southern California Master Labor Agreemend.

ARTICLE IX
SAFETY

A. The Union and the Contraciors recognizce that the work in which they engage is both highly specialized
and extremely lechnical in nature, and that wnless continuous and effective practices are employed, the pas-
sibifily ol accidenis of exireine gravity 1o dife, b urd propeny wiii aiways be present,

SAFETY SHALL HAVE THE HIGHEST OF PRIORITIES JN THIS AGREEMENT,

B. All Federal and State Safery Rules, regulations, orders and decisions shall be binding upon the indi-
vidual Contractor and shall be applied to all work covered by this Agreement. No worker shall be required
to work under ungafe conditions, The individual Contractors shall be solely responsible for implementa-
tion and maintenpnce of such safety laws, rules, regulations, standards, orders and decisions. Neither the
Union nor any Local Unions or District Councils are responsible for such implementation or nximenance.

C. Upon initially reponting for work, cach foreman shall be provided with o list of available medical doc-
(ors with thorough training in, and knowledge of, he medical protlems associated with submarine medi-
cine, This list shall alse be permanently posted on the work site.

D, Diver Faiigue. All divers making mixed-gos dives must have at least eight hours of sleep within the
last 24 hours,

E. PHYSICAL EXAMINATIONS. A Diver, when first accepling a job from a Diving Conlracter, pro-

viding he has not had a physical in the preceding 12 months, must be given a medical examination by the
diving coniractor conforming 1o schedules recommended by the appropriate Govermnent Agency,
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ARTICLE X
WORKING RULES AND CONDITIONS
GOVERNING PRESSURIZED BELL/YEHICLE DIVING
AND/OR SATURATION DIVER

A. DEFINITIONS:

1. DEVER: A Diver is a porson who wears o 1ype of diving gear which divectly supplies him with
cainpressed air or oiher gases for breathing purposes and who personally eniers, and descends below, the
surface of the water or any liguid medivm to work at the ambicat pressures encountered therein. For the
purposes of this agrecment, o person working in submerged bell ar vehicle is considered a diver.

2, BOUNCE DF SHORT DURATION DAIVING USING THE PRESSURIZED BELL:
Cousists of a Diver going under pressure (o a given depth, speading a shart period of tivee consistent with
current diving tables, and then coming ta the surface and deconpressing on shod decompression profile.
Minimum crew size will be a total of seven (7) men.

3 BELL DIVING UNDER PRESSURE; For shon duration dives using o bell, in addition to
the Diver's regular hourly rate, a premium of one doilar ($1.00) per foot of pressure from the surface (FSW}
shall be paid. This premiaw is per day, midnight to midnight ond shall be paid regardless of whether or
not the Diver actualty leaves the bell.

4, SATURATION MODE OF DIVING
i1y Consists of a Diver living vnder pressure continuously until a work task is complete and
then decomnpressing at a satucation decompression prafile. It shall be permissible to saturate
two divers to complete a work lask that prohibits shoct duration diving with a minimum crew

of ten {J0) men, plus ndditional personnel as required.

{2) On saration work, where inore that iwo divers are required te be saturated (diving is
requited around the tlock), the minimnm crew will be o totnd of fifteen (5} men.

WAGES, HOURS AND WORKING CONDITIONS
CONDITIONS:
1. Diving Bells are used to camy the divess to and {rom their work site and are capable of lock-
ing owlo deck decompression chamber or complexes for living and/or decoinpression thal is
suitable 1o the divers and will pass all current requirements in areas of work; ie. State, Coast

Guard, Federal,

2. Al inembers of the diving crew are classified as follows: Diving Foreman, Divers, Tenders,
Techuicians, Manifold Operators, Pressurized Subwersible Operators, RCV and ROV
Operators.

3. There is a minimum of two (2) inen with the diving syswin at all times to ensure and pro-
tect the integrity and safely of the diving equipment through daily maintenance.

4. Poragraph 3, above, shall ot apply on 2 call cut basis,

3. WAGES (DAILY RATE):

a.. SHORT DURATION DIVING
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A diver wsing surface supptied air or helium-oxygen receives standby pay of pile diver
foreinan scale plus $1.00 per houy with a mininnm of eight (8) howrs. When required 10
descend below the surface of the water, he will be paid twice 1he standby rate plus appili-
cable footage.

b T DURATI LLAYEHIC ING

Short duration diving or bounce dive using the Pressurized Bell/Vehicle; Divers pay rate,
diving wel pay plus applicable pressure preminm. Wet or dry, midnight to midnight.

c. SATURATION DIVING

Current divers standby rate until saturation stws. Onee under pressore, the mie will be
sk {0) times diver's B-hour tintmum standby rmte (24 times steaight time houdy wel pay
rate)s plus bonwes for applicable depth or pressure, The pay remains the same for gither
non dive or dive days. This rate constitutes payment for the entire 24-hour period meas-
ured from midnipht 10 midnighs.

d. PIVING FOREMAN

A diving forzman shall reocive a diva's hiourly wer pay plus $1.50 per hour. Foreman
shall not dive exceps in a life thieatening emergency.

e. DIVER'S ASSISTANT POREMAN
A diver's assistamt foreman shall receive the diver's hourly wet pay, plus $1.00 per hour.
. DIVERS RATE

A diver's standby mite is 2 pile driver foreman's scale, plus $1.00 per bour, with a mini-
mum of an eight (8} hour shift.

g JTENDER'S RATE

Tenders will be paid! the sarne howrly rafe as a pile driver foreman, with g minunum of an
eight (8) hour shifi.

h. MANJFOLD DPERATOR

A manifold operator will be paid a pile driver foreman's seale phis $5.00 pec haur while
operating the manifold. Al other technicians and support pessonnel will be paid at the
rate of a pile driver man.

i. SURFACE RCY AND ROV OFERATOR. wage scale same a5 Piledriver Foreman.
. SUREACE RCY AND ROV TENDER/TECHNICIAN wage scale szine as Piledriver.
k. SATURATION DEPTH PAY BONUS

$1.00 per foot of pressure shall be paid per diver per 24 bourts, [rom midnight to midnight,
from surface (wet or dry),

58



I. BHORYT DURATION DIVES USING YHE BELL/VEHICLE

The rate of $1,00 per foot of pressure per diver per 24 hours, midnight to midnight from sur
face (wel or dry) diving or decompression,

m. STANDBY ALERT TIME. Standby alert time on beach shall be one standby shift per

14 hours. Incrensed bottom times and depths may be negolinted between the Comteactor
and the Union as new experinwenis may prove feasible.

HOURS AND OVERTIME

a. JUPPORT PERSONNEL

When wwelve {12) hour shifts are worked, the starting time for cach shift shall be established
within one (1) hour of 12:00 a.m. and 12:00 p.m., ualess mutually agezed to the contrary by the
parlics. The pay Tor the first cight (8) hours of any twelve (12) hour shifr, Monday through
Friday, shall be paid at the regalar hourly wage rate (1x), and time and one-half {17x) the reg-
utar hourfy wage rate shall be paid for the balance of the shifi.

b. SATURATION CREWS

Oventinke for people under Saturation begins Priday midnight and ends midnight Sunday, The
following helidays, or days celcbrated as such, shall be paid m douvble the straight-time rare: (1)
New Year's Day, (2 Memorial Day, (33 Independence Day, (4) Labor Day, (5) Vetesan's Day,
(6) Thanksgiving Day (7} The day alter Thanksgiving Day and (8) Christians Day. 1f any of the
above hotidays should fafl on Sunday, he Monday following shall be considerad a legal holi-
day.

¢. SHIFT FERSONNEL WHEN BILLETED OFFSHORE

The employer may esiablish two (2) twelve (12} hour shifts. When weorking such shifts the
starting lime for diving support personnel shall be established within one (1) hour of 12:00a.n.
or 12:00 p.m. unless inutuaily agreed to by partics. When working twelve (12) hour shifts, start-
ing fime for divers shall be established as beginning when the diver is summoncd to perforin
tasks by diving foreman or by a party to whom he has delegaied this avthority, [f extenvating
circumstances prevent ot lenst a six (6) haur rest period between shifts, the personncl working
such shilts shall be paid during the rest geriod and overtime rates will apply. The coniractor
agrees that hie will make every reasonable effon to restrict such aclivity 1o siricily extraordinary
situations,

4. Diver is 10 receive o minbmum of twedve (12) hours siandby pay per doy.

¢ All'work on Smunday will be paid at time and onc-half {17x) the regular hourly wage rase,
All hours worked on Sunday and holidays will be paid at double (2x) the regular hourly wage
e,

CREW SIZE CONCERNING BOUNCLE ANSHOR SATURATION DIVING

a4 Bounce of Short Duration Using Bell, Consisis of a diver going under pressure 0 a
given depih, working a period of time consistent with current tables and then coming to the sur-
Tace and decompressing.  Minimwm crew size wiil be a lotal of seven (7) men.

I - Diving Foreman

1 - Manifold Operator
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8.

3 - Divers
2 - Systems Tenders

b. Saturation Diving. Consists of diver living under pressure continuously until work task is
complete and then decompressing at a saturation decompression profile. i shalt be permissi-
ble to salurate two {2) divers 1o coinplete work task 1hat prohibits shorl duration diving with a
miniimum crew of ten (10) men. On Satwration work, where mnore than two (2) divers, but ol
more than four (4) divers, are required to be satvrated, the mindmum erew 10 maintain the oper-
ation arownd the clock will be fificen (13) men. The number ol men needed for this operalion
shafl be consistent with the job requireinents and the safety requireiment.

c. Saturation Crew Breakdown

2 - Forenen

3 - Manifold Qperators

4 - Divers

2 - Techeicians .
4 - Systemss Tenders, 1 shall be E.M.T. Technician

In the event that any of the diving crew on paid shore standby alent finds it necessary (o go off
afert, he will be off the payvoll daring e civiic he is o on alest and che diving contacior will
hire & man o a lepor2ry basis to replace him.

DIVING CREW STEWARD

Diving Crew Steward will e appointed on each job by the Union. All provisieas of the Master
Labor Agrcemeni perinining o Job Stewnrds shall apply,

HIRING

. All disputches and job clearances for the meinbers of diving crews working offshore will be
dispatched throvgh the Piledrvers Local Unjon 2375, To avoid duplication or vrder and to
effect an orderly hiring procedure, the Diving Contractar agrees that when calling the Union For
inen, to desigitate a responsible representative which the Union will recognize as the Agent of
the Diviug Contraclor with the autharity to hire. “The Union shall maintain an cxclusive non-
discriminatory hiring hall to Gl requisitians for personne! on the diving crew. The Diving
Comractor agrees to give preference 1o Local arca personnel where feasible.

b. An cioployee employed by one or more of the Conteactors for a period of cight {8) days con-
tinucusly or cumulatively shall be, or becotne on the eighth day or cight days after the effective
date of the Agreemont, whichever is later, 3 member of the Union and shall renain a member
of the Union as a condition of continued employment. Membership is such Union shali be
available vpon crms and qualifications not mere burdensome than those applicable at such
times to ofher applicants for membership to such ‘Union™.

¢. Divers can be flown dircetly 1o the jobsite with a dispatch, after first nolifying the biring hall.
Al pentinent information such as name, social security number and their local nnion number
and location will be given to the Union prier 1o wark or not tater than 24 hours. The Contractor
shall be the sole judge of the gualifications of the meh {diving crew).

GRIEVANCE I'ROCEDURE

Pracedure for settlement of Grievance and Disputes shalt be conducted in the manner provided
Tor in the Southern California Master Lobor Agreement.
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D.

COVERAGE

1. Work covered by this Labor Agreenent, and these Special Working Rules for Divers on
Construclion Work, shall include construction work (except as excluded below) and work per-
fornwat from oceanogeaphic and/or research vessels, seismographic andfor other vessels oper-
ating either wmpoarily or permanenily out of poris in Southern California, and i all arcas
Iocated the distance ong-half way from Lacal 2375 to the nearest Pile Dirivers Local affiliated
with the United Brotherhood of Carpenters and Joiners of Amcerica, AFL-CIG, and shall include
work conceming fisheries research nod all ather (ypes of aceanographic and marine research
andfor experimental bell diving work requiring the use of deck decampression chambers with
submersible diving chambers.

2. The wark covered by this Agreemnent and this Appendix shall include all work under the
Jjurisdiction of the Union and the Uniied Brotherhood of Carpenters and Joiners of America,
AFL-CIO, and shall include, but not be limited to, such work as described as follows:

Submarine diving in all its branches and phases, such as (he salvage of all ships, vessels and
barges, ete., the underwater repair, removing, disinantling, demoliiion, burning and welding in
all waring salvage operations; abl underwater constraction and reconstruction, and the salvage
and removing of al! underwater structures; underwater inspections and cepair of hulis, docks,
bridges and dams, underwater pipelines, sewage and water systems, underwater saction and dis-
charge lincs such as those vsed at chemical plants, pulp mills, and desalinization plants; inspect-
ing, surveying, removing, rescuing and recovering of all objects below water surface; all under-
water work necessacy on offshore oil platforms, permanent or temmporary, including all floating
drill rigs and jack-up platforms; all underwater well completion; all underwater work on
pipchines and hookups including petroleum, gas, water and sewage systems; the laying of
onderwpier power and/or connunications cables where diving is necessary; all offshore marine
miing and dredging operations using Divers in any phase of their work seeking minerais
and/or precious metals, ete.; all petroleumn, fisheries, oceanographic research and experimental
work where the use of Divers are necessary; all underwater demolition and blasting work
requiring the use of Divers; the term underwater structures shall include beached or sunken ves-
sels and other 1narine equipment,

Arca of Jurisdiction

This Agreement and the Special Working Rules for Divers on Conslruction and the Trust

Agreements shatl apply 1o all areas within the jurisdiction of Local 2375 and the areas shall include the 12
Souihern Califomia Counties; Los Angeles, Orange, San Bernardino, Riverside, imperial, Ventura, Santa
Barbara, San Luis Obispo, Kern, Inyo, Mono, San Diego Counties and the areas deseribed as Richardson
Rock, Sama Crug Isfand, Arch Rock, San Nichelas island, San Clemente Island, Sania Catalina Island, San
Migoel Island, Santa Rosa Island, Anacapa !sland (Channet Jsland Monument), Sania Barbara Istand,
including all offshore waters and waters of the continental shelf seaward from the boundaries of the south-
ern half of the State of California; and including all inland waters, rivers and lakes, nntoral and/or
man-raade, within the boundaries of the Counties of Southern California and the five southern counties of
Nevada: Clark, Lincoln, Nye, Esmeraida and Mincral,
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