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The Commission has approvad. a comtmrlicatioilto the Counoil a'nd a drafb

d.irective airnecl. at ensuring eqqal treatment for men and wornen where acdess

to employurgnt, vocational irainingr,promotion and working conditionts are

concerned..r The proposals will iiifit""i one of the prilrity objectives of
the communityrs social action p"o6*" as laid d.own by the council
Resolution of 21 January 1974.

$.Teotive

This new draft directive is desLgned to compleurent ihe-tlireotive on equal

pay for nen alld wotnen which """ uaoptla fty the Cbuncil 
'on 1? December 19?4'

It reguests Member States to eliminate siitrin a year of its adoption all LegaL

arnd, administrative measrlres which cliscriminate against wornen at work on the
basie of sex, narital or fanily.status. It would' also enstqre lega3' remedies

for thoee who consid.er thernselvee deprived, of eqraL treatnent.and would pno-

toct thorn against disnissal or loss if utatoe as a result of taking legal aotlon'

Connnrnication

The Cormrunication sets out probleme facingl wonen in employment and out-
lines ways of d.ealing with thesr. The Comnriseion reaLisas that statutory mea'ag

by thomsleves carl only partially achieve the objective of egual treatment for
nen and. women at work. This is uiry itre draft diroctive which deals wlth those

aepects of dtiscrimination whieh ""u ttte d.irect responsibility of publio
authorities nceds to be backed up by a whole range of other neasures sone of whlch

are vrithin tha direct reeponsibiiitfes of the llenber States themselves'

For ite part the Conraisslon believes that the Corununity can aleo play a

vltal r0le. Among the nore important measureE put fonuard. in the Conntrnicationt
it is proposed. that there should. be nore effec'tive rree of the Sooial Fund' for
trainlng progr*mnes for vtonen ald speeial aotion in the field of informing
women of their rights.

Social l\rnd.

-

$he existirrg provislons of the Social F'und' ruLtls specify that wonen over

]! years as well as young workers of both sexes below ?5 ysere are special
oltigories of worker! who nay benefit for retrainitrg aid' from the trhsrd' under

,Artict" 5. Iloue?er' no requo$ts for eid aining speol'fl-ca!11 at,the pronotlon
of r*omenis enrpLoyrnei* t*" 6*er. "utmit{;d;inae"ttre 

establiehrnent of the nebr

Soci,al. Fr:nit in tg'lZ. Hence, the Connission grgently requests lfiember States
to intensify the search for schooee and pilot projects aimed f! fromoting more

anct better iobe for r*onen whjctr oorld aplnupr{ately reoeive aid' from the
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The Conuission is also exaniilg how SsticLo 4 of the Social Fund can be
used to finanoe speciaS. pnojects speoificall.y aiurcd at incree.sing sspgptnnitles
for wonents empLo;nnent. Ir this case Comnuni-ty assista.nce is riicr;l:'to i.ri.r

avaiLabl"e for trintegrated. progra;nmestt where vooational training is part of a
package scheme which aLso inoludes an informa*ion oa^rnpaign, inoustrial
acclinaatisatfon, child-care facilities and. transforination of jobs'

Infgl.qption

'urtromen are ofton poorly informecL of their rights and. the means open to
them to improve or widen their training or to reconcile rnore effectively their
family and work responsibilities. Action to renied;r this situation oould consist
of colnpiLation and. systematio d.issenination of inforrnabion abou* the overall
position of wonen working in the Conrnr:nity, the success enjoyed. by rlomen in ;obs
traditionally d.one by rnen and the publicising of p"opamlnes to overcone the
usual ba::riers facing woogn when looking for suitable jobs.

The Commission, thorefore, intends to find effective means to meet this
need. and. ensure that the necessary documentation is rnade available so that
women in the Comnunity are fuLly inforrned of inportant developinents affecting
then.

Situation of l,,Iorkine ttromen in the Corununitl

Trl:e number of empl-oyed. or self-en:p1o;red. women in the Conmr:nity is estir-n-lcd-
to be about 35 milLion. Their proportion in the total working population rernges

fron 35/"+o +iS/" in lrost of tlre l,lember States and is abcut 25f, in the Netherlands,
ftaly a,nd. Ireland.. The increase in the n'.lmbsr of married wor::en at ttork is a
signifioant phenomenono

Woments position in the Labour market has three roain characteristics:

1. conoentration in the seri'ices and" in leseer skilled and Lower*paid jobs;

2, inadequate education and training for a trad.e or profession;

3" influence of rna,rriage and. motherhood. on the working ca?eer and. the
d.ifficulties women have in reconoiLing their caree?s with family
responsibilit ies.

These three factors h.ave an intribiting effect on the careers of work-i.ng

wooorlr Uninaginative vocational guid.ance and. training often Lead' youl'g women

into jobs witfiout a profcssiona]- future' Second.Ly, a young wonan applying for
a job often 

"upr"*erris 
a potential absentee in the eyes of her employer and

this linits her chance of promotion. Tirirdly, when a 35 or {0 years o1d

![oxm,la wants to retur.n to work after a long absence, she often faces psyclroS.og'ical

ar:il vocational d.ifficulties" The past few years have been marked" by increased'
protest action by womcn against thlse p:roblens alrd this is indicative of the
tensions and frustrations with which worlcing women have to contend,

fhe introductory chapter of the Comrmrnication points out that the so]-ution
of these probLens is not easy, especially in times of economi.c d-iffi'cr:'1ti-eso
Nevertheless, given the present si'buation of widespreacl discriminatLon a:rd wourenls

expectation*'oi equality, the pr'esent economic diff,iculties shouLd not be used as

a reason for postponing ihe n*a",tres needed to achieve fu1Ly equality'

s.+S taS. tp je flonq

To obtain equal treatnrent for men a"nd wonen in enpJoyrnentr it is necessarXr

to expose the ine-gualities in the various fields of working life and rernedy the
caosus where possible. The Comrm:nication oxarniues the fields of enploJrmerii,

,/"
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r6btrnitnent anil pronotionn vocational guidafloer'trrainirg andl' retral'ti,Sf
l.icrl:ing conditioiss child*care facilities and support fon workers with f,anlly

"u"porrlibilities 
#rd social securlty' The 0omnuntcation suggests measures ;

":riirf, 
can be taken progiessiveLy t-o bring about egualtty of -.treatment. The

aenefoprrunt of .renclial action depends pninaril"y on Menber Statesr the social
partneis and on wolten thernselves, The Comrnunication indicates whaPe action
oan be taken at 0orunrnity Leve1, suoh as the proposed draft clirective a,nd'

Social F\.urd aid.

11he progrnnrne points out that a serlous pnobLen of prejud.ice against
wonen wofkers extetl anong enptroyers, trade unions and eduoatorsr as well as

in the public senrioee. [\,ro steps nust be taken, then, to acbieve equa].ity
of treatment: :

1. *ction r,. a broc,d front to eLiminate prejudice against the exerctse by
?ror;en of free chlice on the Labour narketr &nd 

i

2, effectlve recogrrition of the wid.e:r sooial dJ.nension of, naternit'y so that
wopen may be ailor,red, to reconcile thefu, fa,nily responsiblLities with
their professionaL aspirations,

These objeotives carx only be achievgd progpesslvely. ,Thgy,aqg th.e.basis
of the neasures which the Cornnission is proposlng in l*s Communicatlon to
the CounciL.
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EG.AI,I['E DE.TNATTEI flW' UUIRE LES TRAVAILLEUNS 14ASCULINS

ET LS TNAVAILLEIAS FM,III{rNS

La Commission a approuv6 une communication au Conseil ,:.t une proposition
d'e d-irective relative i la mise en oeuvre du principe d.e 1t6ga1it6 de traite-
ment entre les hommi:s et 1es femmes en ce gui concerne ltaccbs i, ltemploi, ,i
1a fomnation et i la promotion professionnelles ainsi gue 1es cond.itions d.e
travail (t). Ces propositions m"ttront en oeuvre 1,un rles objectifs priori-
taires du programme C.taction sociale d.e la Communaut6, tl.6fini par 1a rdsolu-
tion d.u Conseil d.u 21 janvier 1974"

Directive

Cette nouvelle proposition d.e cl,irective a pour but de cornpl6ter la directive
su-r 1'6ga1it6 d-es saLaires entre 1es travaill.eurs masculins et les travailleurs
f6minins qui a 6t6 aclopt6e par le Conseil lc l'f c'l-.icembre L974, Elle demande aux
Etats membres d.t61iminer, clans le d.61ai d-'un an i compter de son ad.option, toutes
les dispositions l6gislatives r6glementaires ou ariministratives gui constituent
pour 1es travailleurs f6minins d.es d-iscriminations fond-6es sur le sere, 1r6tat
malrj-monial ou lt6tat familiat. El1e pr6voit au-ssi d-es remdd-es jurid.igues pour 1es
personnes gui considbrent ne pas b6n6ficier d.turre 6galit6 d-. traitemcnt r:t elle
1es protEge oontre un licenciement ou unr perte de statrrt pouvant rdsulter cltunc
action r:n justice,

Communication

La, cofittluttication pr6sente 1es problbmes qui- se posent aux femmes e.xerQant
une activit6 professiorurelle et eIle d6finit les moyens de les abord.er. La Com-
mission sait que les mo]rens juritl-igues en eux-mtmes ne perrnettent que partiel-
lement dratteind.re lrobjectif d.e 1r6galiti: d-e traitement entre les travaj_l1eurs
masculins et les travai.lleurs f6minins. Cr ..st pourgroi 1e projet de,:1j-reeti-ve
gui traite d-es aspects de 1a d.iscrimination re-l-errant d-e 1a responsa'bi1j-t6 d.j-recte
d-es pouvoirs publics <loit 6trc compl6td par r'.nr-: sirie d?autres mesures dont
certaines re,]-lvent d.e l-a.compdtenoe d-irectr: cj-es tr-bats mernbres,

^ Pour sa part. 1a Commission estimc que la Ccmmuraaut6 peut aussi jouer un
161c essentiel. Parrni Les principales mesLr.res mcntionndes dans la comm-,mication"
il est propos6 clravoir recollTs davantagc au. lloncl.s soeial pour financer les
prog?amlnes d-e formation oon?us pour les femmes o'u cl.e mener r]es actions sp6ciales
en vue d.rinformer les femmes de leurs iLroits.

Fond-s social
Les dispositions actuelles c_t-u Fond.s s,:cial sti-pulent que les femmes d,e

plu-s d'e 35 ans ainsi oue les jeuncs travallleurs cles d-eux sexes d-e moins d"e

rr-fcdTT ?.?TIT" ./.
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25 ans sont rles_cat6gories sp6ciales d.e travailleurs qrri peuvent b6n6flciordu' concou'rs du Fond-s au titre d.e lrarticle 5. cepend.ant, aucune cemand-e visantspdcifig'rement 1a promotion rle 1temploi. cLes- femmes nta 6tei pr6sent6e deplis lamise en r'=i'gr]eur du nc,uveau Fonds sociaL en 1972, La Commi-ssion d-emand.e d.oncinstamment aux Etats membres dtintensifier la prospcction d.es d"emand.es et frojets-pilotes qui visent i la promotion d-e lfemploi i'drninin et gur pourraient, i, cetitre, recevoir uir concours clu Fo1d.s soci;,t.

La Cornmissien examine aussi dans qrielle mcsure I'article d du Fond.s socialpcut 6tre invoqu6 pour financer d.es opJrations sp6cifiquemerrt congues en 171e ce1a promotion clerlremploi f6minin. Dans ce caso ltaid.e de la communautc seraitproh'ablement accordde pour d.es t'programmes iniCgrds" ofr. 1a forrnation profes-sionnelle serait comp16t6e par des actions or. rrti.are d.'information et cLrorien-tation, dracclirnatatj-on inrlustriel1e, d-c facilit6s pour 1a gar.d.e des cnfants,voire d_e transformation de postes de travail.
Inforrnation

Les femmc's sont souvcnt ma1 inforrrdes d.e leurs droits et rles moyensqufeIl-es ont d-tamr5liorcr ou r1'61argir leur fcrmation ou d.e conciLier plusefficacement leu.rs responsabilitds familialcs et professiorulelles. Ltactioncongue pour rem6dicr A, ectte situation pc,urrai* notatarnment porter sur l-aeollecte et la d.iss6mination systdmatique d.es infotnations relatives i, Lasitu-a'utorrs d.es fenr,tes arr travail dans fa Cornmirnaut6, au su.cc6s d.es femmesacc6dant i certains emplois traditionnellemcnt *u""r.tir.", ;; ; ao" p"ogranmesd'top6rations visant b, surmonter les crbstaclcs que rencontr.ent habitueLlennent1esfemmesquicherc]rentdcsenp1oisapproprj.6s.

Ctcst pourquoi." 1a Commission entend trouver des moyens efflcaces poursatisfai::e ces besoins ct porr-r faire en sorte qu.c ra d.ocumentati,:n n6cessairesoit dispon:-b1e afin que, dans 1a communau-t€, ies femmes soient plcinementinform6cs sur les 6vcnenents iinportants qrl-i i"* 
"orrurnent.

!A sltua_tion d.es:t-Ia1&il.lltgrs f6r"ni.nins darrs la Commr.rnautd

Dans lrensemble d.e la comrnunaut6 quelque 35 millicns de femmes occupentun emploi salarid ou i;:ti-6penc.ant. Leur-p""i aans rrernploi total se situe autour
l" :l e 40 {, dans la prupart rles pays membres; autour d,e 25 /o 6x pays-Bas, enrtalie et en rrland"e. Dans ce total, le nbmbre d.es femmes ir"iJ*e a aecus6,"rnaCcroi SSelncnt selrsiblC.

La situation cles fcrames dans le monCe tl-u tra,",ail pr6sente trois caract6ris_ti.ques pr:incipaLes :

1r conc€ntration dens 1es eervices et les cnrplois Les moins qualifi6s et lesrnoins bien pay6s,

2' 6dueation et formation insuffisantes pour lf exercice d-'un m6tler ou d.fg::eprofessi on,

3' influence du ma"i8.gp et d-o 1a matcrnit6 sur le cl"6roulement d.e la vie profes-sionnelle et d"ifficultds gue rencontrent les fe.r'nmes pour concilier leursaetivit6s profcssionreLles ot leurs r,:sponsabilitds familiales,
Ces trois facteurs ont unn i.nf1r.:.ence nr-igative sur ltactivit6 professionnellcdes femnes. Unc orientation et unc forniati-on profcssionnel_les sans imaginationcl"irigent souvent l-es jeu:ies filles rrers cles emplois nfoffrant aucuJle perspectrvec'ravcnir' ner:xibm_cment- une jerxre femme rremanrii,nt un emploi repr6sente uneabsence potenticll-e aux;gcr:xfe son emplolreur, ce qui limitc ses chances d.eprom,:ticn. Troj.sibmemento loisqu'une femml Ae 35 h 4O ans d.6sirc prnr,ar" o.r,

t./.
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repfcndre r.lrr emploi aprds une longue interruptlon, eLle se heurte ). r1'es

d.ifficult6s spOe:.fiqui,s drordre psychologigui: et professionnelr Ces dernibres
anndes on vu le d6vetoppcm;ht d-e-liaction revenclicative des femmes contre ces -
probldrnes et ceLa traduit les tensions et les frustrations qur6prouvent les
femmes au.travail.

Le chapitre dfintroduction d"e 1a dommrinication souligne que 1a solution
de ces probldmr:rs nrest pas facile i trouver, notartnent cn p6riod.e de difficult6s
fconomiques. N6arunoins, 6tant donn6 1os discriminations consid,6rabLes gui
ercistent actuellement of le d6sir dt6ga1it6 cles fernmes, les d.ifficultds 6cono-
miques actueLles ne devraient pas servir d.e prdtexte pour reporter ir, plus tard
les rnesures ndcessaires pour r6aliger 1a pleino 6ga1it6.

Cc Etll_lau!_fallg
Pour parvenir b une 6ga1it6 de traiternent entre les hommes et les femmes

en matibre dfemploi, il faut mettre en lumidre les in6galit6s existant dane
d.iff6rents d.omaines Co la vie professionnelle et stattaquer auJr cal:ses Lorsquc
c?es'i; possible. La communication examine 1es domaines d'e lfemploi, rlu recnrtement
et d.e la promotion de Lrorientation professionnclle, dc La formation et cle Ia
rdadaptation, des cond.itions d.e travail, dcs cr6ches, cle ltaj.d.c aux travailleurs
ayant des responsabilit6s farni1ia1.,s et d.e la s{:curit6 sociale. La communication
suggbro d.es mesu:'es qui peuvent 6tre prises p:rogrcssivement pour parvehir e 1r69;-
1it6 d.e trai,tement. Lrapplication cles ri:mbcles d6pend. d.traborC" d"es FtatB membres,
des pattenaires sociaux et d,es fommes elles-m6mcsr L3, oommunieation indiquc 1cs
nesures pouvant 6tre prises au nivoau commrrnautaire, par exemplc la directive
proposde et lf aid.e du Fonds social.

Le programne souligne gue les employeursl l.s synd.icats et los 6ducatertrg,
d.e m6me.que lcs services pubLics, 9nt souvent d.es prdJugds.b, ltdgarcl" des tfavail*
leurp f6minins. Deuc mesures doivent Otre prises pour r6aLiser lr6ga1itd {e
traitemertL ' .

L. action men6e su.r ulr lar"gs front pour 6lirni.ner les pr6jr;g6s sur ltexcrclce et
le libre choix clrune activir,e par les femmes sun l"e march6 du travail;

2r reconnaissance cffective d.runer plus grancle dimension sociale & la maternit6,
d.e tell'o sorte que Ies femmes puisseit concilior leurg responsabilit6s
familiales et leurs aspirations professionnclles.

Ces obj,ctifs ne pourront 6tre atteints que progressivement, I1s constituent
la base des rncsures gue 1a Commission propose dans Ea communication au Conscil..




