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Time to fight the pandemic setbacks for
caregiver academics

To the Editor — From the onset of the
COVID-19 pandemic, we expected that
people, especially women, caring for
children, elderly, people with disabilities

or other family members, would be the
most impacted in academia; data proved
this to be the case'~. This issue is central to
the long-standing problem of low female
representation in science, since women
across all employment sectors persist as the
main caregivers.

With attempts to return to normal
lives following more than a year of remote
working and home schooling in many
countries, a question arises: how many
institutions have implemented effective
action to mitigate the pandemic’s negative
impacts on the academic careers of
caregivers? These include reducing teaching
or administrative workloads; extending
deadlines for caregivers when necessary (for
grants, scholarships or career advancement
assessments); including specific criteria
to fairly assess caregivers’ productivity
when compared to their peers; creating
specific grants to support caregivers in their
academic progress; and enforcing policies
to increase diversity in academia, especially
towards women of colour.

Worldwide, the most common measure
to offset the pandemic’s negative effects on
academics was the extension of deadlines,
especially for career advancement and
tenure track assessments (for example,
stopping the tenure clock). While positive,
these actions were not specifically tailored
to caregivers — those who were hit the
hardest. A study published before the
pandemic demonstrated that the adoption
of neutral tenure clock-stopping policies
substantially reduced female tenure rates
and substantially increased male tenure
rates*. Hence, an in-depth assessment
with a gender perspective is needed of
the consequences of such policies specific
to the pandemic. In the specific case of
caregivers, actions taken so far are scarce.

However, some initiatives are worth
mentioning. For example, the University

of Massachusetts Amherst provided
emergency funds for caregiving assistance,
including childcare and eldercare’; and some
Brazilian universities approved internal
legislation that recommends flexibility in the
administrative and teaching workloads for
caregivers during the pandemic®. Taking into
account that professors were not the only
ones affected, policies aimed at graduate
students have also been implemented

in Brazil, such as fellowships programs
directed towards mothers, prioritizing those
from under-represented and economically
vulnerable backgrounds’. This financial
support is crucial to preventing these young
scientists from dropping out at such a
critical moment. Nevertheless, much more
needs to be done.

It is important to emphasize that the
impacts of the pandemic will persist for
many years to come, and isolated actions
will not solve the problem. We need a
global movement to bring solutions and
actions to provide institutional support
for people involved with care, especially
those from under-represented groups,
considering the intersections that exist
between gender, race and parenthood*”.

In fact, under-represented groups are

the most affected by the pandemic®"’. In
terms of academic productivity, mothers
and Black women took the hardest hit’,

and even before the pandemic, Black and
Latin American scientists already faced
strong prejudice''?. Policies that fail to
consider these intersections may aggravate
inequalities that existed before the pandemic
rather than reducing them. We are no longer
at the prevention stage, but rather that of
reversing setbacks. Time is a constraint, and
we need urgent and effective actions across
global institutions. a

Fernanda Staniscuaski®1%
Fernanda Reichert®?, Eugenia Zandona®?,

NATURE HUMAN BEHAVIOUR | www.nature.com/nathumbehav

Rossana Colla Soletti®®’, Camila Infanger©?3,
Pamela Billig Mello-Carpes®*,

Zélia Maria Da Costa Ludwig®?,

Livia Kmetzsch®",

Felipe Klein Ricachenevsky @,

Fernanda P. Werneck®,

Giulia Alessandra Wiggers?,

Ida Vanessa D. Schwartz®", Eliade F. Lima*,
Alessandra Sayuri Kikuchi Tamajusuku@?,
Adriana Neumann®’, Adriana Seixas’,
Alessandra Brandao® and

Leticia de Oliveira®°®

!Federal University of Rio Grande do Sul,

Porto Alegre, Brazil. *Rio de Janeiro State University,
Rio de Janeiro, Brazil. *Higher School of Advertising
and Marketing, Sio Paulo, Brazil. “Federal University
of Pampa, Uruguaiana, Brazil. *Federal University

of Juiz de Fora, Juiz de Fora, Brazil. °National
Institute of Amazonian Research, Manaus, Brazil.
’Federal University of Health Sciences of Porto Alegre,
Porto Alegre, Brazil. *Paraiba State University,
Araruna, Brazil. *Fluminense Federal University,
Niteréi, Brazil.

Me-mail: fernanda.staniscuaski@ufrgs.br

Published online: 11 October 2021
https://doi.org/10.1038/s41562-021-01209-2

References

1. Staniscuaski, . et al. Science 368, 724 (2020).

. Myers, K. R. et al. Nat. Hum. Behav. 4, 880-883 (2020).

. Staniscuaski, E. et al. Front. Psychol. 12, 663252 (2021).

. Antecol, H., Bedard, K. & Stearns, J. Am. Econ. Rev. 108,

2420-2441 (2018).

5. Mickey, E. L., Clark, D. & Misra, ]. Measures to support faculty
during COVID-19. Inside Higher Ed https://go.nature.com/
3h4ztQx (4 September 2020).

6. Internal legislations that recommend flexibility in the
administrative and teaching workload for caregivers during the
pandemic. Parent in Science https://go.nature.com/3DSC2ia
(accessed 5 September 2021).

7. O Programa Amanha. Parent in Science https://www.

BN

parentinscience.com/amanha (accessed 5 September 2021).

8. Fulweiler, R. W. et al. PLoS Biol. 19, €3001100 (2021).

9. Gracia, J. N. J. Public Health Manag. Pract. 26, 518-521 (2020).

10. Graham, G. Addressing the disproportionate impact of Covid-19
on communities of color. J. Racial Ethn. Health Disparities 8,
280-282 (2021).

11. Eaton, A. A. et al. Sex Roles 82, 127-141 (2020).

12. Calaza, K. C. et al. Front. Psychol. 12, 671481 (2021).

Competing interests
The authors declare no competing interests.


http://crossmark.crossref.org/dialog/?doi=10.1038/s41562-021-01209-2&domain=pdf
http://orcid.org/0000-0003-2155-1330
http://orcid.org/0000-0002-5639-5879
http://orcid.org/0000-0003-4754-5326
http://orcid.org/0000-0002-3353-3036
http://orcid.org/0000-0002-1863-6053
http://orcid.org/0000-0002-9008-2091
http://orcid.org/0000-0002-3101-8532
http://orcid.org/0000-0003-3766-5869
http://orcid.org/0000-0001-5429-3759
http://orcid.org/0000-0002-7933-6687
http://orcid.org/0000-0002-1084-2696
http://orcid.org/0000-0001-5305-8642
http://orcid.org/0000-0002-8450-2264
mailto:fernanda.staniscuaski@ufrgs.br
https://doi.org/10.1038/s41562-021-01209-2
https://go.nature.com/3h4ztQx
https://go.nature.com/3h4ztQx
https://go.nature.com/3DSC2ia
https://www.parentinscience.com/amanha
https://www.parentinscience.com/amanha
http://www.nature.com/nathumbehav

	Time to fight the pandemic setbacks for caregiver academics




