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Appendix 2

Correlations Between The ELW Dimensions and Follower Helping Behavior 

as well as The Ethical Context of Moral Awareness and Empathic Concern
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Introduction

Appendix 2 is supplementary to Chapter 4. In that chapter, ethical leadership is 

operationalized with the ELW overall scale. There is no emphasize on the different ethical 

leader behaviors. In the current appendix, the correlations between the seven ethical leader 

behaviors and the study variables of chapter 4 are described. 

Rater Agreement

An aim of chapter 4 is to examine whether individual- or group-level effects of 

ethical leader behavior are related to follower behaviors. We calculated the intra-class cor-

relation coefficient ICC(1), because we wanted to aggregate the ethical leader behaviors to 

create group-level variables. The ICC(1) is an estimate of the degree to which subordinates 

of the same leader answer similarly (cf. Shrout & Fleiss, 1979). We also calculated a within-

leader correlation (rwg) to assess the amount of agreement across subordinates (James, 

Demaree, & Wolf, 1984). There was meaningful between-group variance for all ethical lead-

ership behavior, fairness ICC(1) = .12, rwg = .85, power sharing ICC(1) = .19, rwg = .89, 

role clarification ICC(1) = .29, rwg = .89, ethical guidance ICC(1) = .26, rwg = .86, concern 

for sustainability ICC(1) = .20, rwg = .89, people orientation ICC(1) = .17, rwg = .84 and 

integrity ICC(1) = .29, rwg = .78. The ICC en rwg values support the validity of aggregation 

of the ethical leader behaviors. That means for all leadership behaviors a mean score was 

calculated.

Correlation Results

Results show that an individual perception of various ethical leadership dimensions 

significantly correlates with altruism behavior and courtesy behavior. Specifically, Altruism 

behavior was most strongly correlated with various ethical leadership behaviors, power 

sharing (r = .22, p < .05), fairness (r = .20, p < .05), role clarification (r = .19, p < .05), 

integrity (r = .17, p < .05), concern for sustainability (r = .22, p < .05) and ethical guid-

ance (r = .14, p < .05).  (r = .20, p < .05), whereas people orientation was not significantly 

correlated (r = .12, ns). Additionally, courtesy was significantly correlated with power shar-

ing (r = .17, p < .05), fairness (r = .21, p < .05), role clarification (r = .21, p < .05) and 
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integrity (r = .19, p < .05). People orientation (r = .02, ns), concern for sustainability (r = .07, 

ns) and ethical guidance (r = .11, ns) were not correlated to courtesy behavior.

A group-level perception of ethical leadership was significantly correlated with 

altruism, however not with courtesy. More specifically, altruism was significantly correlated 

with power sharing at the group level (r = .17, p < .05), role clarification at the group level 

(r = .17, p < .05), integrity at the group level (r = .16, p < .05), and fairness at the group 

level (r = .22, p < .05). However, people orientation at the group level (r = .03, ns), fairness 

at the group level (r = .13, ns) and ethical guidance at the group level (r = .11, ns) were not 

correlated to altruism behavior. As stated above, courtesy was not correlated to the ethical 

leadership behaviors. Surprisingly, people orientation was negatively and significantly cor-

related with courtesy (r = -.17, p < .05).

None of the ethical leadership behaviors, individual- as well as group-level, were 

correlated to empathic concern (correlations ranging from r = .00 to r = .11). Except for 

fairness at the individual level (r = .07, ns), both the individual- and the group level percep-

tions of ethical leadership were correlated with moral awareness (correlations ranging from 

r = .14 to r = .54).
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