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CHAPTER I
INTRODUCTICH

The affort of peycholegy to achieve and to maintain stetus emong other
fnatural scisnces has led to hostility toward the least dependance on the
Kigcipline of philosophy from which it emerged lese than a hundred years
lpgos Any apparent effort from philosophy to suggest aspectis of study not
Jedhering to rigid sclentific methodology has been, until recently, rejected,
Today, the wave of experimental enthusiasm in psychology is not at its ebb,
fout it seems to rise higher because of the added incorporation of philo=-

Jgophical interest to it.

Paychology in various aress shows this upsurge of philosophical issues;

and especislly in the sreas of therapy, personality and character,

L. Brewster Smith (16) suggests the admission of explicit values as goals

Jof therapy, the identification of these in personality theory and recognition
Jof their relevancy in social context like schools, prisions ete. P.E.
Lichenstein (11) suggests that a sound value etructure is neceseary for the
Jcontinued development of sciences, the faet and value become interrelated in
psychology. The willingness to attack the problem of moral responsibility

in mental illness exemplifies the alertness of psychologist to such philee
sophicel issues which could not be even whispered ten years ago, The concern
for the unique individual as seen in the works of Gordon Allport (1955) and

|carl Rogers (1937) show men whose interest lies in the person rather than
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in any particular methoéology or theory; and selfwactivity, self-evaluation
become serious topice for psyehologicasl study. Similarly freedom, spirit=~
uality, responsibility, subjective values, interpersonal communication and
the very meaning of life seem newly opened to study by the cooperantive

appreach of psychology and philosphy (15).

Thus it is seen that mental health or integrity and normel functioning
of the individual depend on a well knit value system of the individual, A
test that measures values ¢an, therefore, be a very wvaluable instrument in

agsessing an individual's personality.

The application of psychological methods in the development and
standardization of persornnel tegts constitutes one of the contributions of
industrial psychology. Modern business end industrial organizations are
inereasingly making use of persommel tests for various purposes, like select-
ion of new employees, placement of employees, transfer, promotion end even
employes ocounseling., Tests are used probably more for selection and placement
than for the other purposes, besause of the current trend which believes that
the testing program enables us to place the applicant in that job for whieh

he appears to be wost suited,

Personality tests are used as a common selsctive device in an employwent
situation, The variety of tests used for selection in indusiry also seems
to incorporates intersst test and values tests,

Until now, there was one major instrument that measured values, the
Allport Vernon value scesle, which measures values in six different aress such

as theoratieml, politieal, relipious, socisl, amestietic and economical,
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Recently introduced is & new value test called "The Survey of Interpersonal
Values" (SIV) of Leonard V. Gordon. It sesms promising and useful in
applications such as selection, sppraissl, vocational guidance, coﬁnseling
and clage room demonstiration, JIts brevity permits convenlent administration
during a short period and therefore it cen be easily inecluded in a industrial
selection battery. The preliminery edition of this test was published in

August 1960,

The approsch used by the SIV in measuring the individusl's values is to
determine what he considers to be important, It is designed to memsure certain
oritical values involving the individusl's relationship to others. Thess
values are considered importent in the individual's personal, social, marital
end occupational adjustment. The six values measured ere support, conforzity,

recognition, independence, benevclence and leadership.

Porced choice format is employed in the SIV. The instrument conzists of
thirty sets of three statements or triade. For each triad, the respondent
indiecates one statement as representing what is most important to him and

one statement as representing what is leaet important to him.

The purpose of this study is to investigate the correlstion between the
different scales of the well known personality test the (MMPI) Minnesote

Multiphasic Personality Inventory end the velue test the SIV described sbove,

The Minnesota Multiphasic Personality Inventory (MMPI) is a psychometric
instrument designed to provide in a single test, scores on the important

phazes of personality, The point of view determining the importence of a
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trait in this test is tha£ of the ¢linical or perscmnel worker, who wishes
to asesy thoee traits that are commonly charscteristic of disabling
peychological abnormmlity. The instrument consists of 550 ctataments‘aovering
a wide range of subject matter, from the physiesl condition to the morale

and the social attitudes of the individual being tested,

The author of the SIV recommends that the SIV results should be inter~
preted in conjunetion with other test, biographical and interview informetion
aveilable for the individual, It is therefore thought that the investigation
of the correlation between different scales of the SIV and the MMPI would
broaden the knowledge of or add to the details of personslity plcture es
revealed by the MMPI, It would alsc help to show, if there are any person=—
elity fectors thet covary with certein values to sccompany certain types of
personality., This would add to the slready existing numerous means %o cast

personality inte various broad categories or types.




CHAPTER II
REVIEW OF THE LITERATURE

As the SIV is a recently how test, there is not s pils of research on
this instrument as there is on the MMPI. Apparently, there has been no
study, attempting to correlate the M¥MPI and the S8IV specifically. There
have been severasl studies in which either & personality test or a need test

was gorrelated with the SIV.

Glen Snelbecker (196%) investigated the correlation between needs as
measured by (EPPS) Edwards Personal Preference Schedule and values as
measured by the SIV. His data are bassd on 261 Cornell University Cellege
Students. The results show that the moderately high relations between
support and auaoofanna, +453; independence and autonomy, +,49; and leadership
and dominance, +.J8 are entirely logical, since these paire of scales purport

to measure similar characteristics.

Erie Gﬁnderaon (1963) oorrelated nmeds ap measured by Schutz's (Piro-B)
Fundamental Interpersonal Relations Orientation Behavior and values as
measured by the SIV, on a sample of 71 eivilisn scientiste. The Firo-B
provides an indication of the behavior that the individuel wishes to express
toward others (e), and how he wants cthers to behave toward him (w) on each
of three dimensions, inclusion, control and affection. Resulte indicate
thet inclueion (e) wanting to initiate interactions with people, and

inclusion (w) wanting others to be included by others, correlate ~¢30 and

2




6
=e52 respectively with independence; control (e) wenting to contrcl people
correlates -,60 with leadershipj end affection (e) wanting to act close and
personal toward people and affection (w) wanting others to act cloée and
personal respectively correlate -,41 end =,25 with independence. Control
(w)‘wanting to be controlled by others has neither a logical nor significant

éorrelation with any of the values measured by SIV,

The attempt to correlate SIV, with the traits measured by Gordon Personsal
Inventory snd Gorden Perscnal Profile by Leonard V. Gordon (1960) show
significant correlations at the 1% level between cautiousness and conformity,
+28. Original thinking and Leadership, .59; Responsibility and Conformity,
«52; Emotional stability and Recognition, ~,23; Sociability snd Recognition,

«24; and Sociability and Independence, =.30. The trait tendencies found to

-

be associsted with each velue, were as followss

VALUE Trait Tendency

SUPPCRT Konwreflective, lacking vigor, dependent, unreliable

CONFORMITY Careful, responsible

RECOGNITION Anxious, sociable

INDEPENDENCE  Non-sociable

BENEVOLENCE Tolerant and understanding

LEADERSHIP An original thinker, energetic, self-assured

and assertlve,

The 511port;Verncn~Lindzey study of yalues, a ploneer instrument in the
measurement of human values, hes zix scales between scales of the SIV and
the study of values, based on a data from 89 college students show the

following pettern. The relstionship found appears to be quite reascnable,




The theoretical men described as empirical, rational, eritical and
intellectualist is seen to be high on independence and lesdership; the
economic man is high on recognition; the sceial man, high on bauevoleﬁce.
the sesthetic man described as an individualist is high on independence, and
influence is high on leadership and the religious men ie high on conformity

and benevolence,

There have been other studies of 51V on different kinds of populations
to show what difference there is in the values held by the two populations,

Some of these ars interesting end are reportsd belows

Gordon L.V. and Mensh I.V., (1962) meesured the change in values held
by medical students as they progress from first thru fourth year of schooling,
at the University of Californis Medieml Schocl. Their results show a
tendency for medical school students to inecreesingly value independence and
recognition and to decreasingly value conformity during treining and beyond,
They also conducted s longitudipal study of walue changee in M¥edical School
by retesting the first end third year classes with the $IV exactly cne year
sfter original testing., As was focund in the corse sectional study wmentioned
above, the greater changee occur from the first te the second year. The
first year group drops significantly in benevolence and conformity and increasesg
in independence, MNone of the changes from the third to the fourth year is

significant.,

A similar study wae nerformed by Alma Beaver (1963) at the Knapp College
of nursing at Sante Barbara, when a comparison of applicants for nurses

training and & combined group cf second and third year nursing students, a
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sample of 50 cases each, was made, & statistically significant difference

wae found in independence and Lenevolence and on recognition,

Ancther study wes performed by Barbara Woodard (1963) to determine
whether value changes in benevoclence noted for medical students would alsc
oecur for nursing students, The SIV was adninistered to random samples of
50 freshman nursing students and 5C seniors for ccmparison purpose, randem
sample of 50 cases each of freshman and senior education studente were also
tested. Differences betwesn freshman and senior students are similar to
those found for medieal students; but the same was not found with education

students.

Similar differences wers found when S5IV was administered to students in
the four classes of University of Texas School of Hursing by Dorothy Blume
(1963) . significant differences between mesane of four clacses were found in

benevclence, conformity and independence,

Irla Lee Zimmerman (1963) obtained very high support scores for 6
patients undergoing group therapy. These are interpreted as reflecting

*therapy orientation’,
There have mlso been a few studies across cultures.

Indian teacher trainees were ¢ompared with American teacher irainees
by S.B. Kekkar (1963). He found similar sex differences for the values
betwesn male and femele temchers of the two nationalities. Men of both

nationalities secred significantly higher on recognition,

A Japsnese translation of the SIV was used by Mr. Akioc Kikueli (1963)
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to investigate sex differences in values between male and female liberal

arts students at universities in Japan and to comprre thess groups with the
Armerican normative samples. Significent differences occur on the support

snd lemdership scales, snd these differences sre in the same direction as
those typically found between Americen male and ferale samples. The findings
show Japanese male and female students are more similar to one ancther then
are Auerican students of the two sexes. There was absence of significant
differences betwesn the valuee of two sexes on recognition and leadership,
when the Japanese sollege students were given a test retest at a one week

intervel,

Andre Forali Daninoe compared the values of a sample of French company
grade army officers stationed in France with those of a compsrable sample of
American officers stationed in the USA. For the Freneh, he used & French
translation of the 8IV. Their results show French officers to be aignificantly
higher on support and independence and eignificantly lower on conformity and
leadership., He also compared job applicante in Paris with those in Pittsburg;
mean differences between the two groups were similar to those found for army

officers,

The MMPI has had vast reseerch and neny studies dealing with the

development of several subescales or special scales,

A scale for alecholism, on the basis of a group of 72 alecoholics
hospitalized in a state institution after s court comuittment was develonred
by Holmes (1953). He compared their item replies with the frequenceas of

response of the Minnesota normative group and found 59 items significantly
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soparsting the groups.

Gough and Peterson (1952) published work on development of this scale,
A role tsking theory of psychopathy was mppnlied to the practiesl problem of
the identification of a measurement of predispositinal factors in eriue
snd delinquency. They selected e priorl items that suited their conception
of diffieulties in reole taking behavior asnd then evalusted each of the
potentiel items againet frequencles of response from criminel, delinquent
and control subjects., This sssessment device was capable of differentisting
significently between delinguents and controls in both original end ecross-

validational samples.

Navaran (1954) developed three closely related scales by a judgewental
methed, sirength of derendenecy, denial of dependency and frustration of
dependency., In direct or manifest dependency, he usad both concensus of
judges who rated suitsbility of the items for measuring these cheracteristics
and an internal consistency analyesis of the items for final inclusion in the
scale, He reports findings on 50 normzals end neurophychiatric cases,
indicating that these scales were sensitive to the differences in these
groupings of adjustment. Reliability was reported as .91 for 100 patients in

derivetion semple.

Ueing the method of internal econsistency; and starting with items selected
a priori on the basis of their content, Gough (1957) derived a scale for
impulsivity. He found moderate correlations between impulsivity in beth
ratings snd peer nominetione on impulslivity. Eome of the items in the full

scale contain items from Californie psychological inventory.
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Originally a scale of 58 iteums wae selected by three or more judges
working in the ares of personnel selection and testing, on representing insight
into a petentlal employee's inner motivation sand work sttitude. Tydylska
and Mengel (1953) found only 37 items that distinguished at the .01 level
of confidence betwsen a group of 60 male white poor work attitude sir forece
personnel and a group of satisfactory work attitude, equaled in terms of
intelligence, age, occupation and marital status. Thie seale correctly
identified 8% of "poor work attitude’ cases. It was also found thet an
unueally large number of poor work attitude individuals expressed concern

over thelir bodily funetion end believed thet they were not in good health,

Barron (1953) originally developed the Es scale for purvoss of predicte
ing response to therapy and upon inspection of item content and its personality
and intslligence test correlates, it was interpreted as being essentially =
measure of ego-strength. BSeveral cross-validations led to the eonclusion
that s significant determinent of personality change in psychotherapy is
strength of the ege before therapy. Among characteristics which are
collectively referred to as ego-strength are physiological stability, good
health, strong sense of reallliy, feeling of personsl adequasy and vitality,
permissive morality, lack of ethnle prejudice, emotional outgoingness,
spontaneity and intelligence. In general, it seems to Le meesuring
constructive forces in the personality., Thus it may serve as a predictor in
any situation in which an estimste of personal adaptability and resourcefulness

is ealled for.

The problem of the degres to which sggression or overt hostility is
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expressed wap dealt with by Sechultz (1954). He obteined ratings from the
therapiste of clinic patients in a veteran's adwinistration setting qnd a
university center, These ratings covered the frequency of expression of
overt hostility, the amdequacy of methods of control, the direction of
expression, the duration of the hostile impulses and the frequency of
expression of overt hostility., His most stable ratings, were those obtained
on the dimensiocn of expression of overt hostility., He strengthensd the
dependability of these ratings by combining ratings on the direction of
exoression with the retings of frequency of expresslon. Using this composite
rating for extreme subjects from the veteran's adaministration setiing, he
carried out an item analysis end derived the cvert hostility scale. Internal
consistency based upon Kuder Richardson formulas 21 was found to be .44, by

crossvalidation, on 52 subjects from university counseling center.

Taylor's (1953) manifest snxiety soale has stimulsted s great deal of
interect azong cliniciene though it was not intended as a practieal clinieal
measure, The method that Taylor used was that 5 judges were asked to select
items indicative of manifest snxiety from a subset of about 200 MMPI items
proviously screened by Taylor. The resulting scale of 65 items was reduced
t0 50 by an internsl coneistency snalysis, Meny of these items sre related
to somatic symptome or physical manifeststions such as diarrhea, insomnis,
restlessness, nauses or vomitting from which anxiety is only inferred. The
scale was developed for and hes been used exclusively as e devisce for
experimental subjects without regard to the releticnship of the scores te

more common clinical definitions., The assumption underlying the scale is
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that paychiatric patiente will tend to exhibit rmore manifest anxiety eynptoms
than do normal individuals. The difference indicates some relationship

between anxieiy scsle score and clinical observation of manifest anxiety.

An investigation with the aim to study the generality of certainty and
its relations to manifest anxiety was conducted by Wolff(1955). Two types
certainty, subjective and behavioral end menifest were under investigation,
Subjective certainty refers to degree of conviction experienced conseiously
by a given subject, Behavioral certainty refers to amount of informstion
requested by subjects before making choicee, The subjects used were normal
young adult females of university level, The scale wes developed from a
pool of T4 items selected on a priori basies., Internal consistency snalysis
was used to reduce the number of items to 34, A correlation of «.79 was
found with Teylor's anxiety score, Weolff uses this scale as an index of

genernl subjectivity certainty.

All factor anslytic studies had identified at least two main sources of
variance running through the besie clinical eceles on the MMPI. In his own
work, Welsh (1954) pointed out that the first major source of varisnce wes
identified as factor A, having high loedings from scales 7 (pt) and & (so)
and high but negative loadings from the K seale. This source of variance
appears to be personal discomfort or dietress, He describes it as anxiety
or general emotional upset, The A scale was devised to measure this source

of personality varisnce,

The second gscurce of veriance that he identifisd in the basic scales of

the MMPI as factor R. The firsti three scales 1,2 and 3 all show moderate
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loedings on facter R, with scele 9 having a moderste but negative loading,
This source of varisnce appeared to relate to a dependence upon mechsnisms

of denisl and rationalization and to & lack of effective self-insight,

The confirmation of Welsh's work is renorted by Kessemen, Couch and
Slater (1959). They intercorrelated the scores from a list of 32 sceles of
the MMPI, including the A and R seales for a ssmple of 160 Harvard freshmen,
In their rotation to simple structure, they found that the A scale had third
largest loading and by far the purest pstiern of loadings in the first
factor. Similarly, the R scale had its highest loadings on the second factor,

They interpreted the R scale as introversion,

By weans of A and R scale combinations, Welsh has shown that groups

cen be formed with considersble homogeneity in code and profile patiern,

The third factor scale, Welsh labeled as lack of control, He developed
the sontrol scale using the cluster-analytie approseh, The cases he usad
were selected for their specific score patterns, in forming extreme groups
on this dimension and carried out an item analveis as he did for A and R

soales,

The fourth factor scale of Welsh, was established in a series of steps
from the scales most typieally refleesting psychoticism, that is scales 4,6
and 8, From factor loadinge, item content and other preliminery findings
on this scale, this demension was labeled psychoticism., This P scale appears

to be a promising index of contact with reality.
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From the studies cited above, it ¢an be seen that most studies are
descriptive in nature, because the SIV is a relatively new test. Almost
all the studies utiliZe the tevhnigque of compsrison, the prcduet moment
correlation using ravw scores; while a few of these studies utilize the

group means to compers either the two populations or the two tests.

The present study intends to ¢ompare two tests administered to the
same population, to investigate what relationship exists, if any, betwesn
the persconslity treits of sn individugl end his values, Tha only atudy
that is similar to the present one is thst of L.V. Gorden (1960) who
used a sample of 144 sollege students and compared thelr values as measured

by SIV with the Gordon Personal Profile.




CHAPTER III

PROCEEDURE IN SECURING ARD
ANALYZIRG THE DATA
The dats for thie study are gathered from the MMPI and the 5]V, two
tests administered to 75 job epplicants at the Gocdwill Industries of

Chicago and Cook County Ine. during the last two years.

BUBJECTS -~ The group somprises 75 job spplicante at the Goodwill
Industries of Chicage and Cook Qounty Inc. during the lsst two years, In
this group there are 45 males and %0 females., The average age for the group
is 51.98 years end the range is from 17 to 58 years., The average yeers of
edueation for 69 subjeets is 12,68 years., The racérd for 6 subjects of
years of education is not aveilable, bui these six subjects had been given
the Gates Basic Reading test and their reading level is at least of 6,8

grade level. The group comprises both white and negro subjects,

The primery funotion of Goodwill Industriee 1s that of a sheltered
workshop for the rehabilitation of the handicapped, either physisal or wentsal;
and as such, very often the job applicants are severley handicapped, OCare

is taken to elimineste such applicants from the experimentsl group,

TESTING - Bach subject in the group is administeresd both the SIV and

the MMPI at the time of applying for & job.

The SIV measures six values which are support, conformity, recognition,
independence, benevolence and leadership, The definitions of the six scales

are as followsy 16
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SUPPORT « Being treated with understanding, receiving

sncouragement from other people, being treated
with kindness and ¢onsideration,

CONFORMITY = Doing what is socially e¢orrect, following
regulations closely, doing what is accepted
and proper, being a conformist.

RECOGKITION - Being looked up to and sdmired, being
considered important, sttracting favoreble
notice, achleving resognition.

IKDEPENDENCE -~ Having the right to do whatever one wants
to do, being free to make one's own decleions,
being able to do things in one's own way.

BENEVOLENCE ~ Doing thinge for other people, sharing with
others, helping the unfortunate, being
genercua,

LEADERSHIFP =~ Being in charge of other people, having

authority over others, being in = position of
lenderehip or power.

The MMPI is a test in which the subject 1s asked to socrt all the
statenents into % categories, true, fulso‘and cannetl say. The responses sre
ecounted in such a manner ez to yleld scores on four velidity scales, the
question secore (1), the lie score (F) and the K score (K) and on nine
clinieal scales, Personality charecteristic can be sssessced on the basis
of nine clinical sesles, originally developed, These scales are hypo-
chondriasis, depression, hysteria, psychopathic personality, maseulinity,
feminity, peranoia, psychasthenis, schizophrenis end hypomania. There are
many other special scales that have been developed. Although the scales are

named according to the abnormal manifestation of the syptomatic complex, they
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heve all been shown to have meaning within the normal range.

The definition of the clinical scsles is as followas

HYPCCHCNDRIASIS (Hs) is e messure of amount of abnormal
concern about bodily functions,

DEPRESSION (D) measures the depth of the clinieally
recognized symptom depression, It indicates
poor morale of the emotional type with a feeling
of uselessness and inability to assume normal
optimism with regard to future.

HYSTERIA (By) measures the degree to which the subject is
like patients who have developed conversion type
hysteria sympitoms,

PSYCHOPATHIC DEVIATE (Pd) measures the similarity of the subject to
a group of persons whose main difficulty lies in
their absence of deep emotional response, their
inability to profit from experience and their
disregard of soecial uores.

MASCULINITY FEMINITY (MF) messures the tendency toward masculinity
INTEREST SOALE or feminity of interest pattern.

PARAKQIA (Pa) this scele was derived by contrssting normal
person with a group of c¢linie patients who wers
characterized by suspiociousness, overseneitity
and delusions of persecution, with or without
expansive egotism,

PSYCHASTHENIA (PL) measures the similarity of the subject to
peychiatric patients who are troubled by phobias
or compulsive behavior,

SCHIZOPHRENIA (Se) measures the eimilarity of the subject's
responses to those patients who are charascterized
by bizarre and unusual thoughts or behavior.

HYPOMANIA (Ma) measures the personality factor charscteristiec
of persons with marked overproductivity in thought
and action.

SOCIAL I.E. (si) aims to memsure the tendancy to withdraw
from social contacts with others.
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In sddition to these ten regular secales of the MMPI, each subject's

is scored on 21 special scales, described below,

arej

Attitude Toward Others (Ao)

Attitude Toward Self (as)

Alcoholism (Am)

Delinquency (De)

Dependency (Dy)

Need For Affection (Hy2)

Leadership (Lp)
Impulsivity (Lm)

Work Attitude (Wa)

Ego Strength (Es)
Cvert Hostility (Hv)

Altruiem (Mf3)

Authority Problems (Pd2)

Iowa Manifest Anxiety (At)

Social Responsibility (Re-r)
Revised

Self sufficiency (cf)

Hostility Control (He)

The special scales

This 20 item scale was made by
Gibson (1955)

Is also a 20 itew scale, developed

by Gibson

(1955)

Is & scale of 59 items developed by
Holmes (1553)

A short 12 item scale developed by
Gough and Peterson (1952)

A 57 iten

A 12 item
(1955)

A B0 item
A 21 itenm

A 37 item
(1953)

A 68 item
A 14 item

scale by Kavran (1954)

soale by Harris end Lingoes

by Gough (1957)

by Gough (1957)

gcale
soale

scsle by Tydalska and Mengel

by Barron (1953)
scale by Schultz (1955)

secale

A § item scale by Pepper and Strong

(1958)

A 11 itew
(1955)

A 50 item

A 20 item
and Meehl

A 34 item

A 34 item

seale by Harris and Lingoes

scale by Taylor (1953)

scale by Gough, MeClosky
(1952}

scale by Wolff (195%)

scale by Welsh (1955)
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First Fector (4) A 39 item meale by Welsh (1954)
Sesond Factor (R) A 40 iten scale by Welsh (1954)
Third Factor (C) A 40 item seale by Welsh (1955)
Fourth Factor (P) A 38 item scale by wWelsh (1954)

The raw scores of the SIV for each subjeot and raw scores of the MMP]
(uncorrected for K) are used for compariscn by the Pearson Product Moument
Correlation teshnique, The six scales of the SIV are each correlsted with

the ten regular scalesz of the MUPI and the 21 spescisl sceles mentioned above.

The MMFI has four validity scales, Subjscts whose MMPI is seen to bte
not valid sre also exeluded from the experimental groups Any subject that
has a score on the lie scale of 10 or more and a score of 16 or more on the
F scele is eliminated from the experimental group as suggested by Hathaway

S.Rs and Meehl P.E. (1%1)-




CHAPTER IV
AN ARALYSIE OF THE FINDINGS

Table I below shows the means and standard deviations for the group of
75 subjects for the six scales of the S$1V. Recognition has the least

variance and Leadership hae the largest variance,

TABLE 1

MEANS AND STANDARD DEVIATIONS
FOR THE & SCALES CF THE SIV

MEAN STANDARD DEVIATION
Support 13,28 4,26
Conformity 19,82 5,92
Recognition 9,04 3a72
Independence 14,05 6402
Bensevolence 19.92 6,00
Leaderehip 13.72 6.84

Table 2 on the next page shows the mesns and standard deviations of
the regular scales of the MMPI, for the group of 75 subjects, Az geen
from the table, Parancis has the smallest variance and Social-Introversion

has the largest variance.
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TABLE 2

MEANS AND STANDARD DEVIATIONS
FOR THE REGULAR SCALES OF THE MMPI

SCALE MEAN STANDARD DEVIATIOR
K Geale 15.84 5.07
Hs Hypoohondriasis 4,50 4,59
D Depression 20,38 6.22
Hy Hysterie 20,50 4,99
Pd Psychopathic Devieste 16,62 k40
Pa Paranoia 9.50 2.11
Pt Psychasthenia 10,65 7.54
86 Schigophrenia 10,20 777
Ms Hypomanis 15.81 4,61
81 Sccial Introversion 25,50 8.64

Table 3 on the next page shows the meens and standard deviations for
the group of the 21 special secales of the MMPI used in this study. It
can be gesn that Hv - (Overt Hoetility has the least variance whereas
Attitude Towarde Qthers Ao has the larpest varisnce of all the special

goales,
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TABLE 3
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MEAKS AND STANDARD DEVIATIONS FOR
THE SPECIAL SCALES OF THE MMPI

MEAN
16,52
15438
27.96

3.73
19,38

7402

33438

6,08

8.50
45,32
4,29
578
3492
13,69
16,02
22,92
10.45
17420
15405
10434
6.74

STAKDARD DEVIATICH
10,45
5e41
8433
5.C9
9.62
2.56
T34
3.49
5406
6.27
1.9
1.96
1,76
8,64
2,85
6.36
8414
4,83
4,21
3.72
3462
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TABLE 4

INTER-CORRELATICNS BETWEEN THE SIV AND

THE REGULAR SCALES OF THE MMPI
MMPI BCALES

K Hs D Hy Fd Pa Pt
#195  L170 «169 4,208 +002 «394 133

Se Ma
160,032

0103 3014 gl?é 2088 "o#@ "‘*015 “"nlw -.21}1 o127

W135  L174 276 051 150 074 .71
068 055  ,150 036 J187 221,087

+210 L1554
llM "‘«109
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81
L85
«118

135
«218

O3 =039 «.072 066 014 245 ~,037 -,053 .14 -.zé;
tl?} ‘22 "'524;2 - 15‘& 127 'QGI} uO% Q096 5222 "‘02#’2

Underlined by one line, significant at .Cl Level

Underlined by two lines, signifiecsnt at .05 Level
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Table 4 ghows that the K~scale hss no significant correlation with any
of the scales on the S8IV.
Hs (Hypoochandriesis) has a correlation of ,250 with the leadership
ceale of the S1V; significent at the .05 level, This could be understood
as the leader being somewhat ccncerned with his health, because the role of

leadership does make some demand on the individual's health,

Depression correlated ,276 with recognition, This is not quite what
one would expect, but probably depression acts ss a driving force for one

to do what is required for recognition,

Depression has & negative correlation ~,245 with leadership. This
is quite logical and expected., A person feeling depreesed and useless with

no optimism for the future could never act the role of a lsader.

The Hy scale of the MMPI has no significant correletions with any of

the S1V scales,

The Fd scele has an entirely logical negative correletion with conformity
scale, Psychopathie deviates sre deseribed as those who indulge in forbidden
behavicr and still have no guilt pengs about it. HNaturally those who score
high on the psychopathic deviate scors should be expected to score low on the

conformity scale,

The Pa scale has significant correlations of .394% with the support scale.
The Ps scale was developed by contrasting normal persons with a group of
cliniec patients who were charscterized by suspiciousness, oversensitivity

and delusions of persecution. It seems quite natural that such people should
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need more encouragement and support whieh the § scale of the SIV purports

to measurs,

The Pd scele also has significant correlation of .245 with benevolence,
which is described as doing things for others, sharing with others, helping
the unfortunate and teing generous, All theee seem to be the only responding
behaviors from the individual high on the Pa scele, who has delusions of

persecution.
The Pt seale has no significant correlations with any of the SIV scales,

The Sc scale has & negative correlstion of -,241 with conformity on the
SIV. This is also quite in the expscted direction; the schizophrenic's
contact with reality is decressing and accordingly his behavior is scelally

incorrect or not conforming to social norms.

The ¥Ma scale of the MMPI has & significant positive correlation of ,295
with the lesdership ecale, This is alsc in the expected direction and
entirely logical., L scale cammot have a negative correlation with depression
and a negstive correlation with hypomania which is characteristic of persone
with warked overpreductivity in thought and setion, The positive correlation
is thus in the expected direction, A leadsr has to be ocutgoing, and possess

charscterietics of accelerated thought and action.

The 8i ecale hes significant negative scorrelstion of =.267 with
benevolence, This is alse In the expected direction, a benevolent person
oannot be withdrawn from people, for ther he cannct help end share with others

and thus be called benevolent,
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The Si sgain hes an expected negative correlaticn with leadership scale
of =245, A leader has to be outgoing and social; a person with s tendency

to withdraw is herd to imagine in the leadership role.

Among the intercorrelations of the regular scales of the MMPI and the
six scales of the 8IV, all the correlations that reach the level of
significence are in the expected direction except the positive correlations
between Pa (Parancia) and benevolence (B)., The relationship is not entirely
impossible, but it is s little bewildering or it could be that parancies is

too broad and admits of other relationship on this demension,

Table 5 on page %0 shows the correlations betwsen the 21 special scales

of the VHMPI and the six scales of the 8IV.

The scales Ao, As, Am, Dy, Hy2, Wa, Hy, Pd2, At, and 8f, have no
significent correlation with any of the SIV scales. Factor A also hes no
correlation with any of the SIV scales, Only the scales that have any

significant correlation have besn mentioned below.

The scale De has significant negative eorrelation with conformity.
This is confusing because one would expect a conformist to depend on the

secepted rules of sceiety.

gSimilarly leadership has negstive correlstion with independense., This
is surprising because a leader is always imagined as being independent, self-
starter and opposite of dependent. The group is usually looked upon es

dependent on the leader,
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Im (Impulsivity) hes a negative correlation of ~,304 with conformity,
This is in the expected direction, es sonformiet would never be impulsive,

and always think and act sccording to the accented paths of behavior.

Es (Ego Strength) has a positive correlation with leadership as expected.
Es is described as the seale that shows stirong constructive foreces of

¢haracter and this is a prerequisite for leadershlp.

MEf3 (Altruism) has positive correlation with support. This is quite
natural as pecple vho are altruistic, know what support, encouragement and

leindness means as they themselves geek 1t.

Re~r (Socisl Responsibility) has a negative correletion of =310 with

recognition,

The second factor of the MMPI -~ R whieh stands for introversion has e
leignificant negative correlation with the leasdership scale, This is

Jsignificant at ,01 level and is in the expected direction,

The third factor C is labled by ¥Welsh ae leck of conirel. This hes
|siznificent correlation of .245 with recognition and s negative correlation of

- 409 with Benevolence,

The fourth factor P, iz an index of scontact with reality. This scale has
e significant negative correlation of =.251 with conformity and a significent

[positive correlation of .267 with recognition,.

The seale He (Hostiliby Control) has a positive correlation of .249 with

Iracognition, as would be expected,
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Among all the speecial scales of the MMPI, 5 correlations are significant,
at .0l level and 6 at ,05 level, Of these only two are in the unexpected
direction, Thie could be dus to the nature of the experimental gr&up. As
epplying for a job is a realistic situation, most of the values as revealed
by the applicant are really representatives of his personality, but often
times there is on the spplicant's part a deeire 4o put the best foot forward
and this is putting on or imposing false or pretended value structure which

really do not belong to the individual's charseter pattern.
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CHAPTER V

SUMMARY AND CONCLUSION

Two tests the SIV and the MMPI were administered to 75 job applicants
at Goodwill Industries of Chieago end Coock County Incorporated. An attempt
was mede %o correlate the six scales of the SIV with the regular scales of
the ¥MPI and the 21 special scales of the MMPI with a hops that the value
test and the personality test might reveal some strong tendencies of values
that go with certein personality traite. The technique of Pearson Product

Moment Correlation was used,

The results show & correlations significant at .0l level and the l4
correlations significant at 05 level, out of the total of 186 correlations.
Cut of the regular 10 scales of the MMPI with the six scales of the SIV there
are 10 significeant correlatione, (ut of the 21 specisl scales of the MMPI,
there sre only 12 significant correlations, This may be becaure gone of the

special scales are still quite recent and need further research validation,

The patterns expected were not found for all the & values measured by
the SIV., Leadership has 6 significant correlations, and conformity and
recognition easch have 5 significant correlations with the MMPl scales ae
shown belows

Leadership = Positive correlation with hypochondriasis, hypomanis,

ago strength,

Negative correlation with depression, social introversion
and introversion.
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Conformity - Negative correlation with psychopathic deviate,

sohizophrenia, dependency, impulsivity snd contact
with reality.

Recognition ~Positive correlation with deoression, hostility
gontrol, lack of control, contect with reality,
and negative correlation with social responsibility.

Benevolence- Positive sorrelation with parsncia, negative gorrelation
with soeial introversion and lack of control,

The results are not quite up to expectations and a crose-validation

of such a study on another sample is recommended to confirm the findings

reported in this study.
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