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The Company that is referred to in this paper is National Cylinder
Gas Campany, 520 North Michigan Avemie, Chicago, Illinois., They are a
large corporation with plants spread throughout the country. Their main
interest lies in compressed gases. They are the third largesi corpora-
tion in thisrfiald ranking behind Union Carbide and Carbon Corporation
and Linde Air Products Corporation, This, I feel, makes them a valid

subject of study.




CHAPTER 1

INTRODUCTION
Purpose

The author felt that the topic was particularly timely because of the
amount of publicity that the International Brotherhood of Teamsters have
received, His aim was to analyze the union - management agreements between
the Company and the Teamsters Union, in order to illustirate first, the geo-
graphical differences in wages, for the same type of work, and secondly the
difference in fringe benefits, all within one national company. He believed
that this thesis would illustrate the growth of the Teamsters, from weakness

to strength, from impotency to power on a national scale.
Method and Areas of Research

The method of research that the author used was simple and extensive,
There are forty separate union - management agreexents that the Company has
with the International Brotherhood of Teamsters for each year. The author
read each of these agreements through to determine which agreements had a
complete history in the Camany's files, This was necessary so that he could
trace the agreements without interruption., The next step for the author was
to determine which of these agreements were to be analyzed, The author set a
fraximum of twelve different locations to be analyzed, Since he wished to

cover the whole country in this analysis the agreements had to be broken down

Yy area,
i )
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The areas he desired to cover were the East, Mid-West, West, South, and
Southwest, Unfortunately, there were no union - management agreements in the
Company's Southwestern plants, After grouping the agreements by area the
author then picked cut those which covered ithie Campany's more important plants,
in order that the data obtained would be significant, These agreements then
were surveyed so that each area selected would have proper coverage. This
meant that the cities selected could not be located too near each other.
Finally, certain agreements were selected for special reasons. Horth Bergen,
New Jersey was selected because of a very unusual vacation plan and very
liberal fringe beneflts. Denver, Colorado was selected because it was a new
agreement and the author wished to show what provisions a union seeks in its
initial agreement,

The period of time that was covered began with either the first union -
nanagement agreement or the earliest information the Company had on file., In
no case did this go back further than nineteen-forty. This investigation
included the present agreements which extend through the year nineteen fifty-
nine,

Then the author had to decide what data would be included in the EUrVEY .
He used as samples other surveys which covered the same type of data, These

included the Commonwealth Edison Survey of Wages, Hours, and Working Conditions

1956, which the author helped to prepare; the Western Electric Survey of Wages;

1956 the Ford Motor Campany wage survey. The classificetions in these surveys
that were applicable to the Company's union - management agreements were used

in this thesis,




Historical Background

The Company was organized in 1933 under the laws of the State of
Delaware, Since that time it has expanded constantly either by merger or
acquisition of other companies, In the 1950's the acquisition of Company C
by merger was a major step in the Company's growth,

The Company either directly or through its subsidiaries is engaged
principally in the manufacture and sale of oxygen - acetylene and other
industrial gases and cutting supplies and equipment. The Comoany has forty-
six oxygen plants and thirty-one acetylene plants in locations throughout
the United States,.

3ince the Comrany was {irst organized in 1933 it has dealt with the
International Brotherhood of Teamsters. The bargaining is done on an
individual city-wide basis, At present there is no bargaining done on any
wider basis. At these negotiations the Company is represented by the District
Manager and the Labor Negotiator from the Company's main office. The workers
are normally represented by their local representatives, though on occasion

they may be assisted by someone from the international headquarters,




CHAPTER II
EASTERN AGRERSENTS

This chapter presents details of the union - nanagement agreements
between the Teamsters and the Company covering operations in four citiess
Pittsburgh, Philadelphia, Buffalo, and North Bergen, (New Jersey). In all
but Philadelphia the contracts cover just the Drivers and Helpers. In
Philadelphia the plant is also organized by the Teamsters Union,

The pertinent provisions of the agreements have been laid out in chart
form at end of the thesis (Appendix I) to help in visualizming details, The
nore important differences between the contracts and same of the possible
explanations of these differences, are brought out,

To have some valid method of comparison with other agreements, the author
has turned to the figures published by the Bureau of Labor Statistics, cover-

ing wages of the Teamsters for the four cities involved,
Comparison of Rates by City

A comparison of the rate paid by the Company in Philadelphia, Pittsburgh,

Buffalo, and Nerth Bergen and the average hourly rate of union itruck drivers

as reported by the Bureau of Labor Statistics is shown in Table I.l

lUnion Wages and Hourss Motortruck Drivers and Helpers, 1956, United
States Department of Labor Bulletin 1206, p. 7. ALL BJL.S, data quoted in
Chapter II has been taken from this bulletin,
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In Philadelphia, the Company's drivers received an hourly rate which
was below average for the area, In Pitisburgh the story was different,
There the Company's drivers received a wage well above average. In.Buffalo
the Comrany was slightly below the average reported for that city. The
closest area to North Bergen, New Jersey, which was studied by the Bureau of
Labor Statistics was Newark, New Jersey. The hourly rates were nearly iden-
tical in these two cities,

For the helpers working for the Company in Philadelphiz the rate was
slightly above averagze for helpers in the area, In Pittsburcgh it was well
above average; and in Buffalo it was slightly below average. In Korth Bergen,
Comrany helpers received well above the average wage for helpers in Newark,
See Table I,

This listing is further broken down by population groups and then their
is a regional breskdown given, Philadelphia is in group one which is cities
with population of one million or over. Pittsburgh and Buffalo are in group
two which is cities with populations of five hundred thousand to one million,
Newark is in groupr three which is cities with populations of two hundred and
fifty to five hundred thousand,

All the cities are located in the Middle Atlantic area. In two of the
four cities studied Company drivers were paid above the average and in two
below it,

For helpers, the Company in three of the four cities paid sbove the

average wage for the area,




| TABLE I
CA'PARISON OF WAGES BY LOCATION

Atlantie Area

JULY 1, 1956

Averagee Wage pro- Averagez Wage prow-

hourly visions of hourly visions of

rate for campany 's rate for company 's

union truck union union union
City drivers agreenent helpers agreement
Fhiladelphia § 2.18 b 2,15 % 1.97 $ 1.98
Pittsburgh $2429 $2.16 $ 2,20 $ 2430
Buffalo $2.17 $2.13 ¥ 2403 $ 1,987
Group II $2.19 $2429 v 196 $ 2.1k
Newark $2435 $ 1.89
North Bergen 52436 $ 2,08
Group III $2.19 $2436 $ 1.97 $ 2,08
iddle $2.20° $2.27 § 1.95 5 2409

®Sulletin 1206 Table 6

3Ibid Taple 7




Comorizon of Rates by Industry

Buffalo oxygen and acetylene drivers for the Company were slightly beiow
the BeLaS. average for men in that occupation in both 1955 and 1956, In both
Philadelphia and Hewark there was no comparable category. In FPitbsburgh
Company drivers received slightly more than the average wage for gas cylinder

drivers. See Table Il

TABLE II
CQUPARISON OF WAGES BY INDUSTRY

Avamg&h Provision of

hourly wages union agreements

for all drivers with the Comp

duly ¥, July I, July 1, July 1,
City Industry 1955 1956 1955 1956
Buffalo Oxygen and $2.09 42,18 52,06 $2413

acet«glene

Fittsburgh Gas Cylinder $2.,35 9235 $2435 $2.16
Pniladelphia A A $2410 #2415
Newark A A #2436

North Bergen

A No camparable industry listed
bBulletin 1206 Table 9
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Helpers in the oxyzen and acetylene field in Buffale, as we found in
the case of the drivers, wers bslow the average waze, Philadelphlas anci

Kewark have no comparable job classifications. Helpers in Pitisburgh, as
did the truck drivers, picked up ground in the 1956 negotiation over comparable

helpers in the area. See Table III

TABLE III
CQMPARISON (F WAGES FOR ALL HELPERS BY INDUSTRY

AVerages Provision of
hourly wages union agreements
for all helpers Jith the Campany
July 1, July 1, July 1, July 1,
City Industry 1955 1956 1955 1956
Buffalo Oxygen and $1.87 $1.96 $1.817  $1.887
_ acetylene )
Fittsburgh Gas Cylinder $2.,20 $2,20 $2.20 $2.36
Philadelphia A A
Newark A A

lorth Bergen

A Yo comparable industry
SBulletin 1206 Table 9




Percentage of Wage Changes

The author in table IV has compared the percentage of wapge increases
for wnion drivers in the compeny with those of 211 uwnion drivers in their
respective cities, This date was drawn from Bulletin 928 of the United
Stetes Department of Labore Unfortunately no comparable informatiom was
aveilable for helpers,

The author chose to corpere the chemge in rates from 1947 to 1956,
The choice of July 1, 1947 1s based on the belief of the author that there
should be a comxm cutoff dete. Buffslo did net sign a union agreement
until Septerber 1, 19L6, Since the data iz compiled as of July 1, this
meant that the earliest cutoff date would be July 1, 1947. North Bergen
wos not shown beceuse from 1946 to 1956 the Company did not employ any
truck drivers or helpers.

The figures compubed show that the Compeny's drivers received verying
percentages of increases. Buffale wes the only city where the percentage
of increase for company drivers was higher than that for the genersl ares,




TABIE IV

Conperison of Wage Incroases 1947 ~ 1956

=
Amownt Percent WYegs provisions Amount centy
Vage rabesé of of ofcmm*s of  of
City ,
Buffslo $1.2L  $2.17 $.93 7% 136 2,13 $.97 83%
Pittsburgh  $1.29  $2.29 $1.00 788 LU0 2.6 31,06 763
Pniladelphia $1.2L  §2.18 $9L 768 1,25 2,05 8490 723

SBulietin 928 Tsble 6




Comparison of Other Provisions

The form of union security existing now in all four cities is the union
snope Iwo cities have had thie union shop {ram the first agreement onj
Juffalo and North tergen., Philadelphla had a closed shop with a undon hiring
nall from 1940 to 1917, Pittsburgh had a closed shop fram 1942 to 19L7. The
buffalo agreement contszins provision for s paid luvnch period, that was pro-
viced in 1946, their first agreement, See Appendix I pageg 40, 50, 56, 62.
Initially the agreements all paid overtime after forty-four hours and
1ater changed to overtinme pay after forty houwrs, iowever, the years in which
the provision was changed varies, In Philadelphia time snd one half was paid
after forty hours begimning in 1945, In Buffalo dockmen received time and one
half after forty hours with their first agreemenmt in 1946, but the drivers did
not receive it until 1948, Pittsburgh drivers received time and one half
after forty hours ia 1945, North Bergen had'tme and one half after forty
honre in 1942, From 1952 vntil 1956 the Company tvsed outside haulers and
there was no agreement, See Appendix I rageg L1, 50, 57, 62,

A1l the agreements contain approvimately the same provisions in repards
to seniority. The wording of tie zgreement veries but it hac been intorpreted
to mean that seniority willi prevail in the layoff, promotion, and dismissal of
envloyees, See Apnendix T ragzeg k1, 51, 57, 624

The Miladelrhia agreement has never had provision for lay-over pay. The
Tirst North Bergen agreement in 1942 had no such provision, IHowever the 1996

arreement contained a provision for the cost of transportation home,
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The 1957 azreement provides thal the employee will be campensated for
all his expenses. The first Pittsburgh anreement had no specific lay-over
provision, It did pay suprer money after twelve hours, The rresent i*eﬁm—
prursement is one dollar and £ifty cents, The first Buffalo agreement in 1946
paid four dollars and fifty cente a night, in case of é layover, This has
naver been changed, See Apnendix I paze g 1, 51, 58, 63,
The first FPhiladelphia agreement in 1940 had a provision for eight hours
pay on call-infs, This remuined uncianged until 1954 when it wav lowered to
four hours per mun if two men were used, The 19L6 Buffalo agreenent had a
provision for four hours cailein pay. The Horth Bergen azreemenit conteins a
wrovigion for eight hours callein pay. Pittsburgh tesmsters in 1942 with their
first agreement received four hours callwin pay, This was raised Lo gix in
1943 and to eignt hours in 1945. See Appendix I page g L1, 51, 58, 63.
A1l agreements »ny double time for holidays worked and straisht time for
those not worked, Pittsburgh has a total of seven holidays, miladelphia has
mine and Buffalo has sixe. HNorth Bergen had seven and onewquarter holidays in
1942 and it was raised to eleven in 1956,
Sunday work is compensated for at double time except in Fittsbury where
the rate is time and one half, See Appendix I pageg L2, 52, 58, 63.
Vacation plans vary fram agreement to agreement, The Nori:: Bergen
arrcenent has a graduated vacation provision beginning with one day after
thirty days work to a maximum of fifteen days after two hundred thirty-five
daye worked, Fhiladelphia provides one week after six months service, two

Jteeks Tter two years, and three weeks after twenty years of service,
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Pittsburgh and Buffalo agreements both grant ane week after one year, two
weeks after twb years and three weeks after fifteen years, Pittsburgh gim
forty-six hours of pay for sach week of vacation,

Fittsburgh alone, out of the four agreements has no grievance procedure,
They have a board of equal mwber of Teamsters and employers to settle the
grievance, If they fail to settle they turn 1o an outside arbitrator whose
decigion 1z binding, The variation comes in the method of choosing an
arbitrators, In Philadelphia, the members of the grievance board make the
selection, In North Bergen, the arbitrator shall be a member of the New Jersey
State Mediation Beard, In Buffale an arbitration coumitiee is set up camposed
of two men representing the union, two the employer and a fifth member is
appointed by the Director of Conciliation of the U, S, Department of Labor,

See Appendix I pageg 13, §3, 60, 6L.

The fringe benefits are shown in detail in Appendix I. All the agreements
but the New Bergen agreement have time off for death in the family, In
Philadelphia the employees are enrolled in the*rmte;- Unien's, Healtir Welfare
ard FPension Flans, In Buffale and Pittsburgh t;m employces are covered by the
Company plan. See Appendix I pages L, Sk, 61, 65.

The length of the agreement varies by city, Pittsburgh has had nothing
but one year agreements, but since 1953 the contract has been extended by
addendum, FPhiladelphia uith one exception, has had multi-ysar agreements and
the current one runs for thres years, Buffalo originally had one year contracts
but since 1953 has had multi-year agreements, The first North Bergen agreement
wag for four years, After a one ysar agreement in 1956, they now have a two

year contract,
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One additional chart is shovn in Appendix I on page LS This is a
suamary of the rhiladelphis plant agreenent which was mede with the Teamsters
Union, The purpose of this is just to show that the plant sgroement cormszwoxxiﬂ

to the drivers agreements in most details,.




CHAFTER III

MIDWESTERN AGREEMENTS

The agreements covering the Teamsters which have been selected for
discussion in this chapter are Cleveland, Detrolt and St. Paul.}

Here the author again turns to the information supplied by the Bureau of
Labor Statistics in Bulletin 1206 as his major scurce of valid camparison data.
The Bureau's breakdown by cities and then by occupation is the first basis
of camparison, The current figures, those up to July 1, 1957, are now in their
preliminary form so that complete information is not available. Thus although
there ig a preliminary listing for Cleveland, there is no classification
comparable to the type of drivers the Company employs, For St., Paul the

Bureau of Labor Statistics has not published even a preliminary data sheet, In
Detroit, the closest related occupation is the air reduction classification,
Table V shows the Company pays slightly below average. However the union
agreement came up on Septembor 1, 1957, and any changes made then are not
incorporated here,

Thus it is readily apparent that we shall have to go back into the 1956
F.a’aa to get more comprehensive comparisons., For Detroit in 1956, the author
finds that the air reduction field is the closest occupation, Table V shows

the Company below the rate rerorted by the B.L,S. For the cities of Cleveland

*md St. Paul the B,L.S. has listed no comparable occupations,

1C‘nicago was omitted from this chapter for two reasons, First, Chicago
used outside haulers up until four years ago and the author felt that he had
other cities which would furnish more information, Secondly there are only a
few drivers covered by the Chicago agreement,

15
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CQMPARISCN OF WAGE RATES BY IKDUSTRY

Awaragez
hourly wages for
all union drivers

Provigion of
union agreements
with the Company

July I, July 1,

Wy I,  Jay i,

City Indusiry 1956 1957 1956 1957
Cleveland A |
Detroit Air Reduction  #%...” 92622 5243 $24L2
Ste Paul A

ﬁveragez Provigion of

hourly wages for
all union helpers

union agreements
with the Campany

Fly L, iy 1,

Ty 1, July I,

City Industry 1956 1957 1956 1957
Cleveland A
Detroit Air Reduction  $2,27 $2.35 ¥2,19 92427
3t, Paul A

A Ko comparable industry listed
®Bulletin 1206 Table 9
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‘szparison By ropulation Groups

The next camparative basis is Table 6 in Bulletin 1206, This is a table
yhich gives average union hourly wage rates for motortruck drivers and helpers
by city and population groups, Detroit falls into group one which lists
cities with populations of one million and over. Cleveland and St. Paul fall
into group two which covers cities of five hundred thousand to one million
people. The Bulletin lists the city's average wage and then the group average
for the group in which the city falls, In addition to this the Bureaun has a
regional breskdown, By definition all three of the cities we are studying
are located in the Great Lakes Region.

Table VI shows that in Detroit, Company drivers received below the
average wage for drivers in that <ity, while Company helpers were sbove,
However in both cases they received higher wages than the average for group
one, Cleveland drivers received a wege olichtly higher than that which the
Conpany paild; while in St, Paul the opposite is true., In both cities the
Company exceeded the group average for pgroup two, In Cleveland the Company
paid its helpers a great deal more than the gverage wage for unlon helpers.
Company helpers in St, wul recelved -bove the :verage rate for union helpers
in that city. The average for helpers in proup two was $1,96 which was cone-
siderably below the rate of St, Paul and Cleveland,

Table VI shows that in comparison of drivers wages that the Company equals
Or exceeds the group average in all three cities, Lut in the comparison of
individual cities in two cases it ip slizhily below the average and in one
case slightly above, In the helper classification the Coapany exceeds the rate

in 211 three cities and in the breakdown by groups the Campany is also ahead.
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Table VI also indicates that for the Great Lales Region the Camparny
paid just average wages to its drivers but paid well-above average wages to
its helpers,

TABLE VI
COIPARISON OF WAGES BY POPULATION GROUFS

JULY 1, 1956

Averageh Provision Averageh Proviszion

hourly of hourly of

rate for union -~ rate for union -

urion truck company union conpany
City drivers arreemernt helvers arreenent
Detroit $ 2,37 $ 2.3h $ 2,13 $ 2,19
Group 1 ¥ 2,29 $ 2,34 ¥ 1.96 4 2,19
Cleveland $ 2,31 $ 2,29 § 1.8} ¥ 2430
St, Paul  § 2,16 $ 2.21 $ 2.11 $ 2.21
Gl‘Ollp 11 ::; 2.21 fﬁ;’ 2.25 %5 1096 :;’ 2&26
Great Lalkes § 2,26° $ 2,28 § 24057 6 2426

Region

hBulle’cin 1206 Table 6

SIbid Table 7




Index of Rate Increases

The next step is the comparison of wages which was used in the
preceding chapter to ascertain the rate of increase, Once agein we try
to esteblish a cormon cutoff date. Detroit was the last city to sign a
wnion management agreement. This wes done on Cotober 1, 1945, Since the
Buresu dete is caleulsted as of July 1, this meant that the cutoff dete
was July 1, 19L6.

In two of the three cities cited the rate of increase for Compeny
drivers was slower than the rate of increase for sll union drivers, See
Teble VIZ.

The Bureau had no information available on helpers wages in 1946 so

no cumparison could be mede,




TABLE VII
COMPARISON OF WAGE INCREASES 1946 - 1956

Wage Ratesé Per cent Company wage Per cen
for union Amount of of rates for Amount of
truck drivers change change truck drivers of chanie change |
City 1946 1956 W6 1956
Cleveland 1.20 2,31 #¥L.11 92%  $1.20  ¥2.29 £41.09 91%
Detroit  1.26 2,37 $l.11 88% $1.20  §2.3k A81.1hk 95%
St. Paul 1,0k 2,16  §1.12 1074 $2.,21  ¥2.21 A¥l.11 101%

6 Bulletin 928 Table 6
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Camarison of Other Provisions

411 three cities had the union shop. The overtime provisions are time
and one=half after forty hours per week or eight hours per day in 3t, Paul;
time and one~half is given in Detroit only after a forty hour week, In Cleve-
land time and one-half is paid after eight hours a day; after noon on Saturday;
from the forty-fifth through the {ifty-third hours, Double time is paid after
thate See Aprendix I pages 664 T1, 72, 78

A1l the agreements contain the camon provision that senlority shall
prevail, in layoff, rehiring and promotion. The Detrolt agreement provision
for layover pay calls for t};e reimbursement of the employee for reasonable
expenses, Under the Cleveland agreement the man gels only two dollars and fifty
cents for a night's lodging,

Call-in vay in Detroit is presently eight hours with double time for
holidays., St, Faul pguarantees eight hours also; except four hours on Saturday
and Sunday. In Cleveland in 194} the cellein pay was four hours, in 1947 it
was raised to eight hourc and then in 1956 1L was cut back to six hours., See
Appendix I pages 67, 73, 79

The threc cities ail have the bacic six holidaysy in St. Paul they have an
additional half day on Christmas Eve and a half day on New Year's Eve, In
Detroit they added Good Friday in 1955 to reach a total of seven days, St. Paull
bays double time for work performed on a holiday, In both Detroit and Cleveland]
the present contract calls for triple time for work performed on a holiday

which is not a regularly scheduled work day. See Appendix I Pagey 67, 68, 73,
T, 79, 80.




22

411 three citles have camnon vacation provisions beginning with one week
after one year eand reaching a meximum of four weeks in twenty years. The men
under the Detroit agreement must have worked sixty per cent of the total work
ing days in s twelve month period to be eligible for a vacation, OSee Apprendix :!
pages 68, Th, 80, 8l.

In 211 three cities there is a formal grievance procedure, calling for the
gubmission of grievances to a board consisting of an equal number of urmion and
nansgenrent representatives. If they camnot settle the case it will be submittqu
to arbitration, The method of selection is spelled out in each agreemert. See
Appendix pages 69, 75, 82

In Cleveland and Detrolt the employes are covered by the Teansters Health
and Welfare Plan, while in St., Paul they are covered by the Compeny sick pay
plan, In Detroit and 34, Panl jury pay provisions have been added with the
last agreement, The Detroit agrecment contains a provision that the union

has the right to examing the time sheets of employees whose pay is in dispute,
See Appendix I pages 70, 76, 77, 83, 8l

A trend towsrd long term agreements is shown in these three cities, In
Cleveland, which has ha’ . mmber of miti-year :greements since 1945, they
signed a five year agreement in 1955, St, Psul has had a histexy of one year
acreements sinece 1945, but in June of 1957 they sisned a two year agreement,
Petroit started off with one year agreements in 1945, in 1950 they signed a two
ear agreement, and then in 1952 and 1956 they signed a three year agreement,

Pee Appendix I pages 70, 76, 77, 83, 8l.




CHAPTER IV

WESTERN AGRERNENTS

The three citles analyzed for the Western area are Los Angeles, San Frane
cisco, and Dervert a recend agreaneitby, The latter therefore provides more
lirmited information, Unfortunately for the cities under study here there is
no curront data for comparicon, For the cities of Log Angeles and Son Frane
cigeo the Bureau's preliminary data, for the year 1957, is not available, For
Denver, although the data isg available there is no camparsble ocaupation listed.
The same situstion occouwrs in Bulletin 1206, for the July 1, 1996 data, by city

srd by occupation within the city.
Comparison of Wages by Porulation Grouns

Table 6 in the ecame bulletin provides dala on the averaze hourly wage
rates for motortruck drivers and helpers by city and population groups, as of
July 1, 1956,

Los Angeles talls into group oney cities with populations over one million
people, all union truck drivers wers on an hourly wage slichtly higher than
that, naid by e Compar- o its? drivers, 1a Son Francisco, which was a group
two city, one of five hundred thousand to a nillion people, the Caapany paid a
rate below the average hourly wage for union drivers. The first union contract
for Conmpany facilities in Denver was signed in Noverber 1956. The Company
drivers in Denver received a rate well below the avorage hourly wage for truck

Crivers in that eity, See Toble VIIT

1 , ; ' o
,Denver wae selected because the author wished to show the provisions that
2 union seeks in a new agreement. 23
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In comparing the group averapes for drivers, the author found that the
average for group one was well above the rate that Comvany drivers received,
The average for cities in group two, which includes San FPrancisco was well
below the rate provided Company drivers by their agreement., Group three,
cities of two-hundred and fifty thousand to five hundred, in which Denver falls
the average was wcll above the rate that Caupany drivers were receiving, See
Table VII, The vast difference might be due to the fact that this was a Tirst
agreement and that the establishment of a union wasz more important than wages
at this juncture,

Of these three cities only San Francisco employs helpers. In San Frane
cisco, the average wage for union helpers was nearly identical with the rate
that the Company paid its helpers. See Table VIII

Because San Froncisco was the only city which had helpers working for the
Company the only group we can compare is group two. The Canpany's wage rate
for helpers was well above the average wage for group two cities., See Table VIIJ
In reviewing the information we have gathered we find that for drivers the
Camparny was well below the rate in all three cities and in camparison of group
averages the Campany is well below the group average in two of the three cities.
The only city in which we campared h;alpers was San Franciscoj there we found

the Company nearly identical with the average wage, and well shead of the group
leverage,

Table 7 in Bulletin 1206 is a breakdown of average union hourly rates by
region for drivers and helpers, San Francisco and Los Angeles both £all into
fthe Pacific region, The average rate for truck drivers in the FPacific region

*Jas above the rate that Company drivers received in Los Angeles and below the
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In Los Angeles the Company does not have any helpers,

rate they received in San Francisco, Comrany helpers in San Francisco received

a rate which was well sbove that received by drivers in the Pacific region.

Drivers in the Mountain region, in wvhich Denver falls, received a rate

well above that of Campany drivers. The Campany has no helpers in Demwer,

25
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TABLE VIII e
COMPARISON OF WAGES BY POPULATION GROUFS
JTY 1, 1956
Average® Provicion Average® Provision
hourly of hourly of
rate for union - rate for mion -
uion truck compaty
City drivers agresmont
Los Angeles $ 2,31 $ 2,20 A
Group I § 2.29 3 2420 4
San Francisco § 2.45 $ 2,40 $ 2.28 $ 2.275
Group I § 2,21 $ 2.0 § 1.96 $ 2.275
Pacific Reglon § 24333 $ 2.30 $ 2,17 $ 2,275
Denver ¢ 2.05 $ 1,82 A
Group IIT $ 2,19 £ 1,82 &
Mountain Region § 2.02° $ 1,82 A

’Ibig

A Company employs no helpers
*Bullotin 1206 Tsble 6

Table 7
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Index of Rate Incresses

The next base of comparison is Teble 6 in Bulletin 928, Xs in the
other chepters the author has shown the percentege of increese from & common
cuboff point, San Francisce had its first egreement written in June, 1946
and Los Angeles in April 1946, Since Denver did not have any agreement wntil
November, 1956 it was not considered in esteblishing a cutoff date. The
cutoff date was esteblished as July 1, 1916,

Table IX shows thal drivers in both Los Angeles end San TFrencisco have
recelved increases at above ‘oha averapge rate, Neither city had helpers in

1946 so no comparison was made.
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COMPARISON OF RATE INCREASE 1946 - 1956

Wage ratesh Amount Per cent Company wage Amount Per cen
for union of of rates for of of
truck drivers change change truck drivers change change

July 1, July 1, July 1, July 1,
1946

City 1956 19Lé 1956

San Francisco 1eSh  2.L5  $,91  #59%  $1.475  $2.l0 & .925 A62%

I'Bulietin 928 Table 6




Camparison of Other Frovisions

Following the procedure used in the other chapters, the author next
compares olher provision of the asreements,

Under the form of union security we find that Los Angeles has always had
the union shops but in San Francisco the closed schop endured until 1952,

Denver has the union shop at the present time, All three cities pay time and
one-half after forty hours a week or eight hours a day.

The agreements all have a seniority clause but they vary in the amount of
protection pgiven, The Los Angeles agreement says that, "Seniority will prevail
in all matters of employment or promotion," while San Francisco specifies only
that senlority will govern layoffs. The Denver agreenment's wording is that
"Seniority will be used when ability is substantially equal. See Avvendix I
rages 85, 86, 91, 92, 96, 97.

Los Angeles has no provision for layover pay. In Denver the Convany will
absorb all reasonsble expenses. In San Francisco they have always paid a flat
sum; in 1946 they paid five dollars a night, this went to seven dollars in 1951
and was reduced to six dollars in 195L, See dppendix I pages 87, 92, 97

On call-in proviéians' they vary quite a bit, In Denver there is four
hours on a call-in, while in San Francisco once an employee takes out his
truck he receives a full days pay. In Los Angeles calleouts bring eight hours
pay, except when it is overtime, then the guarantee is for four hours only,

See Appendix I pages 87, 92, 97.
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The mumber of paid holidays varies slizhtly. There are six in Denver,
seven in Los Angeles, and eight in San Francisco. In both Los Angeles and
Darver there is double time for holiday work and Sunday work, Straigi‘xt time
is pnid for holidays not worked. In San Francisco hollday pay and Sunday work
is pald for at two and one=half times the regular rate.

Vacation provisions vary a little also. In San Francisco tne employee
receives one day for coch month woried during the year, In Detver and Los
Aingeles there is one weck's vacation after one year's service. The latter

has two weeks after tvo years and three weeks after ten years. Denver has two
wocks after threc years and three weeks alter tuelve years. OSee Appendix I
rages 8?’ 38, 93; 9?3 98,

In Los Angeles the grievance procedure specifies that the Company and
urion shall each select a representative and together they pick the third
party. If they camnot agree the U, S, Department of Labor shell appoint an
~rhitrator whose decision is binding.

The San Francisco agreement merely specifies equal representation by each
party on z ten man board to investigote the grievance, Arbitration is not
provided, The Denver agreement has a three step procedure to try to settle
grievances before they can be submitted to arbitration for a binding decision,
See Appendix I pages 89, 9, 95, 9%

The miscellaneous provisions do not differ much from the other agreements
Previously discussed, Details can best be examined on the charts in Appendix I,
However, a few items bear special attention, In both Los Angeles and Derver

the employees are covered by the Teamsters Pension Fund, and in Denver the

employees are also covered by the Teamsters Health and Welfare fund, In San

Fi{ncisco the employer and union agreed to set up a trust for Health and welfarg
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Benefits but nol a pension plan, One wmsusl provision is that the drivers

in San rancisco must have breskfast before driving, These drivers are also
supnlied with union label caps and unifoms. Soe Appendix I page 8 90, 9y 959%
In Los Angeles after years of one-year agreements, in 1957 they nego-
tiated one to run for two years. Demver's first agreement in 1956 was to
continue in effect for three years. San Francisco has varied between single

and multi-year agreements. They are now on their longest, a three year

agreement, See Appendix I nage s 90, 94, 95, 99.




CHAPTER V

SOUTHWESTERN AGREEMENT

In the final area of study, the Southwest, we are limited to one city.
The reasons for this are first, the Company has very few physical properties
in that area; second the plants that do employ drivers are generally non-union,
The city sclected i1s New Orleans, Other cities which contain plants but have
non-urdon drivers are Tulsa, Oklahoma, and Houston, Texas whicn is now in the
process of drawing up its first contract,

The B.L,S5. has released a preliminary listing for Hew Orleans, for the

year 1957. It has the occupation of air products drivers and helpers.
Comparison By Industry

The Buresu figures show that union drivers in the air products field were
receiving slightly under the rate for Company drivers. The Bureau's figures
and the Company's rate for helpers as of July 1, 1557 were identical. For 1996

we have the same relationship between the Bureau's figures and Campany wages.

32




TABLE X

CQUPARISON BY INDUSTRY

Averane
hourly wages for
all union drivers

Provision of
union agreement
with the Company

hourly wages for
all union helpers

. fuly I,” &y T, July 1, oJuly i,
City Industry 1956 1957 1956 1957
New Orleans Air Products $1.75 $1.90 $1.77 #1.92
Average Provigion of

union agreement

with the Compe
7

Joly. T,  July. i, July 1, oul,
1 2 g

City Industry 1956 1957 1956 1957
New Orleans Air Products $1.60 £1.75 91,60 $1.75

I3ulletin 1206 Table 9

preliminary Listing July 1, 1957

e T
/,\\/q “T \ﬁ\\
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Comparison of Wages by Population Group

New Orleans is in group two; cities between five hundred thousand and

one million people, On July 1, 1956 the average wage for drivers in Hew
Orleans was below that which the Campany paid its drivers, IHowever the average
waze for drivers in group two is well above that which the company pays.

The average wape for union helpers in Hew Orleans, on July 1, 1956, was
well below that which the Company paid itg helpers. However the average wage

See

for helpers in group two was well azbove the Company's rate for helpers.
Table XI

By the definitions set up by the Bureau of Labor Statistics, New Orleans
is in the Southwestern region., Drivers in the Southwestern region received
slmost identically the same wage as Campany drivers in New Orleans, However

helpers 1n the Southwestern region received considerably more than did Company

helpers in New Orleans.




TABLE XI

CMPARISON BY POPULATION GROUP

1

Average huurly3 Average hour1y3

rate for Provision of rate for Provision of

union union~-company union union-comp
City truck drivers agreenent helrers agreement
New Orleans $ 1,61 $ 1,77 $ 1.5 % 1,60
group II & 2,21 v 1.77 $ 196 % 1.60
Southwestern  § 1.78’* % 1.77 $ 1.701‘ ¥ 1,60

Region

Index of Wage Increases

In choosing our cutoff date for our index we follow the same procedure we
used in the other chiapters, We go back to the first agreement which in Hew

Orleans was written in February, 1946, This made our cutoff date July 1, 15L6.

“Dulletin 1206 Tzble 6

L"Ibid Table 7




For Company drivers the rate of increase in New Orlesns is sbove

BVETREC.

TABLE XIT
TNDEX OF WAGE INCREASES 1946 = 1956

Perwe
Wage rates Porw Amount cent

for wnion Net eezrb ez' Compeny wage retes of
] 3 hﬂn 6 £ SRS

for truck driv 5

oty 9% - R

of

New Orlesns $.95 3161 A6 JKoF $.97  $1.77 $.80

#83%

Comparison of Other Provisions

New Orleans has had a2 union shop since it was organized in 196,
pays time and one-half after eight hours = day or forty hours a week,

It
The

agreement also specifies that senlerity rights shall prevaell. It does not

elsborate on this stetement. See Appendix I pages 100 end 101,




New Orlesns has the basic six holidays. The agreement calls for double
time for all work performed on holidays and Sundays, The agreement ecalls for
one week of vacation after one year's service; two wecks after two year's and
three weeks after {ifteen years. OSee Appendix I pages 101 end 102,

The grievance procedure states that any issue that cannobt be setitled
shall be submittod to z board of arbitration. The board will consist of five
members, two representing the union and two representing mapagement, the {ifth
mamber shall be appointed by the U, 5. Conciliastion Service. The decision of
the board is binding, See Appendix I page 103,

The Hew Orleans contract has been a one year contract since the first one,

in 19L6; but since 1952 they have exterded the contract by addencum,




CHAPTER VI
CONCLUGION

In the matter of union security we have found that the locals studied
geomed to have established themselves rather securely. All the cities studied
had the umion shop, the maximum union security permitted by law.

Wape wise the company shows up rather inconclusively. For drivers the
study of individual cities ghowed Company drivers shead of the average wage in
only four of the eleven cities studied, In the group studies Campany drivers
in six out of ten citles received wages that were above average for their
group and in one city the Company's wage was ldentical with the group averaye.
Orivers in six out of the eleven citles received wages that were below average
for their region,

For helpers the plcture was more favorable, The study of the individual
cities showed Company helpers shead of the averapge wage in seven out of nine
cities, In two cities the Campany did not employ helpers, In the group studied
the Company helpers recoived higher than the aversge wage for their group in
clght out of the nine cities that employed helpers.

Helpers in eight out of tihe nine cities that employed helpers received
wages above the regional averapo.

Overtinme and seniority provisions did not vary a great dexzl from city to
city, However, there was some variance among them, with the Cleveland overtime
provigion being the most unusual,

In other areag such as callein pay, and vacations there wasn't any
standard allowance, Layover pay provisions were present in some coniracis and

sbsent in others.
38
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The procedure for handling grievances varied quite a bit from city te
city. The basic idea was the same but the approach was different. In other
areas there could be found the same variations in provisions, Different cities
have different pension plans and sick pay benefits,
The most likely explanation for these differences in the agreements is
the fact that negotiations are done on local level. Each local union deals
with the Company individually which would indicate that each agreement is
drawn to reflect two things. The first is the comparative position of strength
that the union occuples in its' jurisdiction, secondly, the desires of its
particular membership.
There are two trends which are discernible, The first is the swing away
from straight negotiation for wages and the second is increased emphasis placed
on longterm agreements, This is readily apparent in surveying the agreements.
The author found no specific evidence to illustrate the growth of the Teamstersd
In general we find that the Teamsters are a dynamic union which gains

something out of each negotiation it enters into with the Company.




AFVENDIX I

PROVISIONS FROM AGRUEMERDS COVERING PULLAURLPHIA

Location and
iffectiva Date

Philadelphia
vecember 1940

Priladelphia
December 1542

rhiladelphia
Deceamber 1245

December 1746
Philadelyhia
Decerber 1947
Philadelphia
Decamber 1946

Fhiladelphia
Decanber 1950

December 1951

Mhiladelphia
Jecembor 1552

Decenber 1954
Jamary 1956
Jamary 1757
Jamaary 1950
Jamary 1959

DRIVERS AND HELPESAS

Form of Union
i&ecuxitz

Cloged shop with
union hiring hall

Same an above
Closed Shop

Cloged Shop
Union 3hop
after thiriy
days

Union Shop
Union Shop

Union Shop

Union Shop
dues by checkoffl

Union Shop
Unlon Shop
Union Shop
Urion Shop

Union Shop

Lo

Drivers

Rates

%080 hour

»‘5;95 hour

$1.15 hour

$1.25 houyr

1435 hour

53-053 houy

$ ‘63 hour

$1.71 houy

£1.80 hour

$2,10 hour
$2415 hour
32,30 hour
52435 hour

Seeli5 hour

Halgam

$ed for
forty-
four houy
wealk

$+00 houy

§1400 hour
1,10 hour
ly 20 hour
91,38 houy
#1418 hour

$1le56 hour

31465 hour

¥le?3 hour
$1458 houy
$2e13 hour
«w2ell hour

@2:?6 houy

Luneh
Pericods

Thirty mimutes

period. Ko pay
given.

Same as above
Same as sbove
flo Chanze
tio Change
No Change
Ho Ghange

No Change

No Change

lio Change
No Change
Ho Change
No Change
Ho Change




PROVISICNS FROM AGREEMENTS CUVERING PHILADELFHIA

Loeation and
Effective Date

DRIVERS AND HELPERS

Overtime

Pniladelphia
December 1940

Philadelphia
December 1942

Philadelphia
Deceamber 1945

Philadelphia
Decamber 1947

Philadelphia
December 1948

Philadelphia
December 1950

Philadelphia
December 1952

Philadelphia
December 1554

Philadelphia
January 1956

Time and one half
over forty-four
hours, Saturday
work will be time
am one half-

Same as above

Time and one half
after forty hours;
work week will cone
timue to be forty
hours.,

Ho change

No change

No change

Same as sbove

and employe will
receive $1,25 meal
money for over
twelve hours cone-
timious work.

Work week reduced
to forty hours.
Time and one half
after eight hours
a2 day.

Meal money goes
to §L.50

Seniority

Ordinary rules of
seniority shall be
foilowed in regard
to the engagement
promotion and dig-
missal of all
employes.

No change

Same as above

No change

No change

No change

No change

No change

No change

Lay over Call-in
Pay Pay

No pro- Eight

vision hours

No change No changd

No change No changd

No change No chang;

No change No changdg

No change No changd

No change

No change

No change

No changsg

Four
hours if
two men
are used,

Ko changd




PROVISIONS PROM AGRESMENTS CUVERING FRIZAJELFHIA

DRIVERS AMD HNELPERS

Location and Holidays Sundays
ffoctive Date worked HNot worked — Holidays worked
philadelphia Double Straight New Yoars Day Double time
Decarber 1940  time time washington's Birthday unless
Decoration Day regular worlf

Hust be esployed Independence Lay day

ninety days to Labor bay

qualify Chiristmas Day

Total - 3ix

Fhiladelphia Same as above Thanksgiving Day is added After thres

Decerber 1942 for total of seven, Sundays at
straizht
tineg -

double time

Fhiladelphia Same an above
Docanber 19LY
ust be enployed Victory Day is added for Double {ime
sixty daye to qualify, totel of eight. Any day
falling on a Sunday shall
be celebraied the follaiing

day,

Philadelphia o change Armistice Day will be Double time
December 1947 substituted for Vietory Day.
Fiiiladelohia o change Yo change Double tine
Deceriver 1910
¥hiladelphia No change No change double time
Jecember 1950
hiladelphia Ne change No change Double time
December 1952
thiladelphia When holiday falls on Ho change Double time
December 1951, Donwscheduled work

day this will not be

counted in camputing

overtine,
hiladelphia o change dood Friday ie added for No change

January 1556 a total of nine,.




" PROVISIONS FROM AGREMNENTS COVERING PHILADELFUIA

Location and
Effective Date

Pahiladelphia
December 19L0

fhiladelphia
December 1942

FPhiladelphia
December 1945

Frniledelphia
December 1947

Philadelrhia
December 1948

Fhiladelphia
December 1950

Fhiladelphia
December 1952

Pniladelrhia
December 19¢)

Philadelphia
January 1956

DRIVERS AND HELPERS

Vacations

Une weeks paid vacation
after six months. Two
weeks after two years,

Same a8 above

Same as above, In addition
to which there are four
days of sick leave a year,

Vacation the same, Sick
hanefits raised to four
weeks, Six months service
to qualify. Bmploye will
receive 60 per cent of base
ray not to exceed $35.

Three weeks vacation after
twently yearse

when holiday falls during
a nmants vacation he gets
extra day of vacation,
Three weeks vacation after
fifteen years., The rest
is the sane,

Vacation provisions remain
the same except for the
allowing of four weeks vaca-
tion after twenty-five years.

To be eligible for vacstion

employe must be at work
during qualifying year.

No change

Orievance Procedure

A committee of two union
nembers and two employer
members shall try to settle
all disputes. Falling, they
will select a fifth dig-
interested party whose de-
cision shall be binding,

Same as above

Same as above

Same as above

Same as above

Same asz gbove

Same as above

A grievance is defined as an
alleged violation of this con-
tract. It must be in writing
and presented to the Company
five days after it occured,

No change




Location and
Effective Date

fhiladelphia
Decenber 19140

Pniladelphia
December 1942

Philadelphia
December 1945

Fhiladelvhia
December 1947

Priladelphia
December 1948

Priladelphia
December 1950

Philadelphia

December 1952

Philadelphia
December 1951

thiladelphia
Hanuary 1956

PROVISION S FRQM AGREEMENTS COVERING PHILADELFHIA

DRIVERS AND HELPERS

Strikes; Welfare Fund, Pensions Length of Contract

Union will not engage in sympathy Iwo years
strikes unless called by Teamsters.

Bnploye shall not have to drive any

vehicle in violation of any law.

No change Three years
Ho change Two years
No change One year
No change Two years

The union has a welfare vlan which Two years
will go into effect January 1, 192,

Compmy will pay to trustee of plan

2i¢ an hour for forty hours each

week for each employe. If plan has

disability benefits, Company sick

benefits will be withdrawn.

Company will raise contmbutlon to Two years
union welfare fund to 7 ~:¢ per hour,
Also employes will be permitted to
withdraw from Company pension plan,

Employe will receive three days pay Two years
for time lost from work due to death

of father, mother, sister, brother,

wife or child. In case of father-in-

law or mother-in-law it will be one

day.

Effective March 1, 1957 the Camany Three years
agrees to pay in 5¢ per straight time

hour to Teamsters Pension Fund, this

contribution will be raised to eight

cents in March 1958 if emrloyes parti-

cipate in Teamsters Flan they cannot

participate in Company plan,




PROVISIONS OF UNION AGREEMENTS FOR

Location and
Effective Date

Pniladelphia Flant

Philadelphia FPlant
December 19L5

Philadelphia Plant
December 1946

Philadelphia Plant
December 1947

FPhiladelphia Plant
December 1948

Philadelphia Plant
December 1950

December 1951
Jamuary 1952
December 1952
December 195)
Jamuary 1956
Jamary 1957
Jamuary 1558
January 1959

PHILADELFHIA PLART

‘ Hates
Form of Union Acetylene Oxyzen
Security Oper, Filler Oper, Filler Laborer Mechanic

Union Shop $1.10 §.95 $L.10 $.95 485 $1.15

(Thirty day

grace period)

Union Shop $1.25 §1.,08 $1.25 $1.08 5.95  $1.30

Union Shop $1.36 $1.19 $1.36 $L.19  $L.06  §1l.11

Union Shop $L.L6 §1.29 $1.L6 §1.29  $1.16 $l.51

Union Shop $1.71 $1l.5L $L.71 B1.5L &1 $1.76
$1.79 $1.62 $1.79 $l.62  §L.L9  $1.8L
$1.87 $1,70 §l.92 $1.70  §1.57  $1.97
92,02 $1,85 $2,07 $1.85 §l.72  $2.12
$2,07 $1.90 $r.12 §1.90  $1.77  $2.17

Union Shop $2.2L $2.,05 $2,27 $2.05  §lL.92 2,32
$2.32 $2,13 $2.35 $2.13  $2.00  §2.L0
92,42 $2.23 $2.L5 $2.23  $2.10 82,50




Location and

Effective Date

December 194L

December 1945
December 1946
December 1547
Decamber 1948
December 1950

January 1957

Philadelphia Plant

Overtime

Time and one half for
over forty hours a
week and eight hours
24 day .

Sane as sbove

Same as above

Baine as above

Same as asbove

Sanme as above

Sanie as above

wls50 meal money
after twelve hours,

PROVISIONS OF UNION AGREEMENTS FOR PHEILADELFHIA PLANT

¢l

eniority

Ordinary rules of
seniority shall
prevail, in hiring,
layoff and dismissal,
Same as above

Same as above

Same as above

Same as above

Same as agbove

Same as asbove

L6

Gall-in Pay

Four hours

Four hours
Four hours
Four hours
Four hours
Four hours

Four hours




PROVISIONS OF UNION AGREEMENTS FOR PHILADELPHIA PLANT

Not Scheduled
Location and T Work Days
Effective Date Holidays Worked Not Worked Sundays Worked
Priladelphia Flant New Year's Day Double Straight Double time
Decertber 19LL Decoration Day time time
Independence Day
Lavor Day
Thanksziving Day
Christmas Day
Total - 3ix Days
December 1945 Add: Double Straight Double time
Armistice Day time tine
washingtonts Birthday
Employe has to work
ninety days to get
;i'faid.
December 19,6 Victory Day droppeds Double Straight Double time
Holiday not used in time time
camputing overtime,
Decamber 1947 Armistice Day added - Double Straight Double time

Victory Day dropped, time time
Bmploye has to work
sixty days to get

paid,
December 1948 Same eight as above Double Straight Double time
time time
December 1950 Same eight as above Double Straight Double tinme
tine tine
January 1957 Good Friday added Double Straight Double time

to make nine, time tine




PROVISIONS OF UNION AGREFMENTS FOR PHILADELFHIA PLANT

Location and
uffective Date Vacationg Grievance Procedure
Philadelphia Plant One week vacation aftszr year To settle Grievances
December 19LL of service and two weeks after an arbitration

two years. committee of four men;

two selected by the
employer and two by
the union will considen
the matter., Falling td
agree they will pick a
fifth member whose
decision will be

binding,
December 19L% Qne week vacation after six Decision has to be
mnonths. Two weeks after two rendered within ten
years. days. A Grievance

must be in writing
and presented to the
Canpany within five

dayse.
December 19L6 Same as above No change in above
provisions
December 1947 Same as above Ho change
December 1948 The employe will receive three No change
weeks vacation afler twenty
FearsS.
Decamber 1950 The employe will receive three Ho change
weeks vacation after fifteen
years.
January 1957 One year to two years-One week No change

Two years to ten years-Two weeks
Ten to Twenty-five years-Three weeks
Twenty~-five years-Four weeks
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FROVISICHNG COF UNION AGREZMENTS FPOR PHILADELFHIA PLARNT

Location and
iffective Date

Philadelphia Plant
December 10LL

December 19LE

December 1946

December 1947

December 1948

December 1950

January 1957

Strikes, Welfare Funds and Pensions

Local union agrees not to join in any
sympathetic strikes against any employer
unless girike is called by Teamsters,

Any employe receiving over scgle will
continue to do so,

There will be four days of sick leave in
any year. Unlon representative is per=
mitted to check dues when on duly.

Sick leave benefits for employes with six
monthe service, Benefits begin at the end
of the seventh day., Benefits are to be &0
rer cent of base pay, not to exceed $35 a
week, Successive disabilities are deemed
one if they are not fourteen days apart,
$e03 night shift premium,

No new provisions

The employer shall not request or instruct
any employe to go through a picket line
that has not been authorized by a rerre-
sentative of such striking employes, whom
such employer is required to recognize by
the Labor Manarzement Act of 1947,

It is mutually agreed that sinece certain
employes do not desire to remain in the

Employes Pengion Fund they may withdraw

without loss of any other rights,

Company agrees to pay 74¢ for forty
straight time hours each week into the
union's lealth and Welfare Fund,
Effective March 1lst, the Company agrees
to put 5¢ ner straight time hour into the
urdon's Pension Fund., On Mareh 1, 1958
this contribution will be raised to 8¢,

Length of
Contract

ne year

T™wo years

One year

Two years

Two years

liree years




Location and
iffective Date

PROVISIONS Fi(M UNION AGRUAMENTS COVERING FPITTSBURGH

Form of Union

Security

Pittsburgh
September 1942

September 1913
September 19l

September 1915

September 1946

Sentember 1947

Serptember 1946
September 1949
September 1956
September 1951
September 1952
Sertember 1953

September 1954

Contract extended from year to year with just minor changes
" g

Pittsburgh

Closed Shop

Closed Shop
Closed Shop

Closed Shop

Closed Shop

Union Shop
(Toirty days
to join)
Union Shop
Union Shop

Union Shop

Union Shop

1li3¢ increase

$9.55
¥9.56

Rates

orivers

DRIVERS AND HELFERS

hHelpers

50

Overtine

$490 hour

$1.00 hour
$1.03 hour

$1.15 hour

.40 hour

31.55 hour

$1.68 hour

$1.78 houy

$1,905 hour $1,755 hour No change
$2403 hour 91,88 hour No change

#2155 hour $2,005 hour No change

$2.30 hour

$2,35 hour

$2.16

$2,56

$.75 hour

4,85 hour
.88 hour

$1.00 hour

$1.25 hour

$1,40 hour

%1453 hour

$1.63 hour

$2.15 hour

ihry

%220 hour

$2,30

$2,10

Forty-four hours is
work week; and time
and one halfl after
forty-four hours,

No change

No change

Forty hours is a
weeks work; and time
and one half after
forty hours,
Eaployer guarantees
forty-four hour week
when work is gvailable,

No change

Ho change

Ho change




PROVISIGHS FROM UNION AGHEMMENTS COVERING PITTSBURGH

DRIVERS AND HELPERS

Seniority

Effective Date

September 1942

Sentember 1943
Sertember 1944
September 1945

Sentember 19L6

September 1947
September 1948
Sevtember 1949
September 1950

Sertember 1951

Sertember 1952

Seniority shall
prevail at all
times,

No change

No change

No change

No change

No change
Ko change
No change
No change

lio change

No change

ngaver Paz

Supprer money after

twelve hours,

No change
No change

No change

Supper nmoney will

be $1,00
No change
No chanze
No change

No change

Supper money raised

to $1,50

No change

Call-in Pay

Four hours

S5ix hours
Six hours
Eight hours

Eight hours

Bight hours
Eight hours
Eight howurs
Eipght hours

Eight hours

Bight hours




PROVISIONS FaO UNION AGAERMENTS CUVERING PITTSBURGH

DRIVLES AND HELPERS
Hot Seredulad
wOrK Jays
oifective Uale Helldays Worked ot koried
—— AR Ao
Ser tamber 1542 Hew Year's Day Double Stralcht
Hemorial Day time tine
Indevendence Day
Lavor Doy
Thanksgiving Doy
Christmas Day
Total - Bix
Setember 1903 Sare six ac asbove, No Double Straight
work pormitted on Labor time time
Day unless emergency only.
Zer tamber 19LY Same six as above Double Straight
time time
September 1945 Same as above Double Straight
ime time
Septaber 19L6 No change Double traight
time time

Sertember 19LT7 Ko change No change Ho ciange

Sertember 1946 Ho chanze Ko change Ho change

Sesteamber 1516 Game six as sbova, Ho change Ko chanyve
Aymistlice Pay to be ine
cluded when Congress

rakes il a legal holiday

Sgyrbember 1950
Septerber 1951

Sertember 1952

Same an above
Same as above

Same as above

No chanie
Ho crange

Ko change

Ho change
No chanze

No chanve




o\
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PROVISICNS FRQM UNION AGREEMENTS COVERING PITTSBURGH

pffective Date

DRIVERS AlD HELPERS

Sundays Worked

Vacations

September 1942

September 1913

Septenber 194

September 19L5

Sextember 1946
September 1947
Setember 1948
Sertember 1949
September 1940

September 1951

September 1952

No Provision

Time and one
half and a
guarantee of
eight hours
Sunday work
not to be ine-
cluded in work
week.

Same as sbove

Same as above
No change
No change
No change

No change

No change

Ho change

One year's services
One week paid vaca=-
tion, five years two
weeks vacation,
Schedule of vaca-
tions to be set up
by employer and
employes,

Two weeks paid vacge
tion after two years
service; weeks pay
forty~four hours

Same as above

Vacation pay: week
wages will be forty-
six hours,.

Same as above

Same as above

Same as above

Same as sbove

Same as sbove but,

after fifteen years

of service three
weeks paid vacation.

Same as above

No change

Grievance Procedure

No formal provisions -

but union officials
shall have admission
at any time during
working hours for
discussing grievances,

No formal provisions

No change

No change

No change
No change
No change
No chanye

Ko change

No change

No change




PROVISIONS FROA UNION AGREMMENTS COVIRING PITTSBURMH

JRIVEAS ARND HELPERS

Strikes, Pensions, and welfare Frovisions

pffective Date

sertonber 1942

Sezterber 1943

September 19LL

S

Sertember 1945
Septermber 1946

Sertember 1947
Se;tember 1948
Septenber 194

e tamber 1950

Yo tember 1951

Sixty day grace period after discharge from mili.
tary service. Whien employer hires he will hire
only thogse that have union drivers.

it will not be deamed vioclation of this contract

to refuse to work at any place where there is labor
trouble, unless ordered by the local union. Transe
portation allowance will be given to employes
transferred fran one plant Lo another, Daily work
schedule will be get up the night bufore,

Ay employe covered by contract roceiving sbove
geale will not have his wazes reduced,

Ho additions to the above clauses,

Length of
Contract

tne year

Une year

(Une year

Une year

drace period after military discharge t¢ be extended (ne year

o ninety days,
when employer hires outside truckers he will hire
only those whio belong to Local #2L9.

Ho additions to the above clauses,
Mo change
Ho change

if any member of an employes immediate family shall
die e will be guaranteed ilree daye leave of
absence with pay. Immediate fardly includes wife,
children, parente, brotiers and sisters.

The enployer will furnish to the enployos a sick
and welfare plan, and the employer will pay the
coste Three weeks sicl pay will be granted 40 @iw
pioyes with sixz monthe or more contimuous service,
Such employe will receive sixty per cent of his Dase
Fay for a forty hour weeks, But not to excead fifty

dollars a week. The maximum reriod in any one year
will be three wesks, The Company has the right to

require employe to be examined by a physician of its
own choice,

year
year

Une year

Une yesy




PROVISIONG i’n&f’ UNIOH AGREZNENTD CUVIRING pITTsBuatd

sifective Date

DRIVERS AND TELPERS

S5trikes, Pensions, and welfare Provigions

a—

Septanber 1952

sentember 1904

Beath in family, time off raised to four days off,

Employes covered by this contract will be included
in the overall Campany Health and weifare., This

will be in lieu of any previous sick leave or overe

lapring beneflits,.

&éngth of
Contract

(ne year

Hrtended
by
addendun
from year
t0 years




PROVISIONS FROM AGREEMENTS COVERING BUFFALO

Location and
Effective Date

DRIVERS AND MILPERS

Form of Union
Security

Buffalo
Sevtember 1946

September 1917

Sertember 1948
September 1949
September 1950
September 1951

September 1952

Se tember 1943
September 195k
March 1, 1955
March 1, 1956
March 1, 1957

Union Shop
(Fifteen Days
to join)
Union Shop
(Toirty Days
to join)
Union Shop
Union Shop
Union Shop

Union Shop

Union Shop

Union Shop

Union Shop

Union Shop

September 1, 1957

Rates
Truck Driver

$1,16 hour

%129 hour

$1e39% hour
$1.54 hour
$1.57 hour
$1.68 hour

All waze increases wi

Truck Helper

$.98 hour

3,51 11 hour

$1.21% hour
#1.31% hour
$143L5 hour
$1.455 hour

11 be based

on the cost of living index with

January 1951 as base
$1.92
$1.98
$2.06
$2.13
2423
$2.33

$1.677
$1.737
$1.617
$1.687
$1.987
$2.087

56




57
PROVISTONS #RiQM UNION AGUEEMZHTS COVRRING BUFFALC

DRIVERS AND HELPERS

nofeetive Uate Lunch Jerlod

s

Ser tamber 1946

Senl oritz

Time and one half after Hen chall be

{orty-{our hours, iaideoff accorde
ing to seniority
ard transferred
and pranoted in
order of seniore
itye In cave of
layoff senlority
ghall be O
tinuous,

vertine

Paid for lunch
reriod of
thirty mimutes,.

Sertember 1947

Sortember 1548

Sentember 1949

Sertembur 1950
Setembey 1941
v bamber 1992

Serterber 1993

September 1955

Same as 1946
Contract

Same as above

Same as sbove

Sama as sbove

ko change

Time and one half after
forty-four hours work
weex will be forty-
eight hours,

Same az above

Forty hours will cone
stitute normal work
waek, Time arnd one
half after forty.
Same as above

flo change

Same as above

Same as above

Ko change

Ho change

No chanye

1951 Contrect extended all provisions remain the sane, No
chonge in waze structure excert as indicaled by cost of

living index.

Paid for thirty

minute Llunch
period,

Ho change

Same ag agbove

He change

Same as above




DRIVERS AND HELPERS

PROVISIONS FRUM UNICN AGREWMENTS COVERING BUFFALO

Holiday Pay

Not Scheduled wWork Days Sunday

Double iime

Double time

Effective Date Layover Pay Call-in Fay Worked Not worked Work
September 1546  $L.50 a day Four hours  Double Straight
tine tine

September 1947  $L.5C a day Ko change No change No change No change
September 1948  No change Ho change No change No change No change
September 1949  No changze No change No change No change No change
Sertember 1950  No change No change No change HNo change

Septenber 1951  No change No chiange No change No change

September 1953  No change No change No change No change

Septenber 1955 No change Eight hours No change No change No change




PROVISIONS FROM UNION AQREEMENTS COVERING BUFFALOC

DRIVERS AND HELPERS

iffective Date Vacation Pay Helidays

September 1946  For one week of vacation, one year of New Year's Day
service; forty~four hours pay. For Decoration Day
two weeks eighty-eilght hours of pay Inderendence Day
and two years of service. Labor Day

Thanksgiving Day
Chiristmas Day

Total - Six

September 1947  Same as above Same six as above
September 1948  No change No change
September 1949  One weeks vacation at the end of one No change

year., Two wesks at the end of two

years, Three weeks at the end of

fifteen years, Forty hours of pay

for each week of vacation.
Sertember 195C  Same provisions as above No change
September 1951  No change No change
Sertember 1952  HNo change No change
Se. tember 1993 Same as above only vacalions cannot No change

be accunulated from year to year,

Chanpged, two years for two weeks; No change

twelve years, three weeks; twenty-
five years, four weeks.




PROVISIONS FaG1 UNION AGREEMENTS COVERING BUFFALO

Effective Date

Sertember 1946

Septemver 1947
September 1918
September 1949
Sevtember 1950
September 1951
sertember 1952

Sertenber 1953

DRIVERS AXND HELPEHRS

Grievance Procedure

Any difference tnat cannot be settled by
representatives of both pariles shall be
subrmitted to an arbitration comittee of
five menbers. Two seleeted by the union

and Lwo by managenent and the fifth member
shall be appointed by United States Devart-
ment of Labor, The decision of the arbitra-
tion committes shall be final,

Sane procedure

Same procedure as 1946 Contract

Same as above

Ne
No

Mo

hange
chanze
change
change

change

60




Effective Date

PROVISIONS FROM UNION AGRSEMENTS COVERING BUFFALO

DRIVERS AND HBELFPERS

Fringe Benefits

September 19L6
Sentember 1947
September 1948
Sertember 1949
September 1950
Sertember 1951

September 1952

Sertember 1953

Sertember 1955

Three days funeral pay on death of father,
mother, brother, sister, wife or child.

Same rrocedure as 1946 Contract for
grievance, Two weexs sick leave will be
given 10 an employe with one year of service,
He will receive 60 per cent of his base pay
not to exceed ¥50 a week,

Funeral allow one day for father and mother-
in-law,

May 1, 1955 employes will come under Company
Pencion Jlan,

fony
-4

Length of
Contract

One year
Une year

Une year

One year
One year
and can be
extended

Two years

Three years




DRIVERS AND HELPHERS

PROVISIONS FROM UNION AGRESMENTS COVERING RORTH BERGEN

62

Location and Form of Union Rates
“ifective Dale Security Drivers Helpers Overtime Senlority
Nortl: Bergen  Union Shop #1400 hour $.875 hour Paid after  Lay offs
19h2 (Three week eight hours will be
grace period) a day or according
forty-eleht 10 seniord

hours a weeke.

ity.

Between 1946 and 1956 the Company used outside haulers,

North Bergen
Arril 1, 1956

North Bergen
April 1, 1957

Union Shop
(Thirty day

grace period)

Union Shop

$2.36 hour

$2452 hour

@la 965 hour

$2.,083

Overtime
after eight
hours a day
or forty a
week.

Same as
above

Seniority
shall prew
vail .

No change




PROVISIONS FRGM UNION AGRUEMENTS COVERING NORTH BERGEN

DRIVER3 AWD IIELFERS

expenses,

Layover Call-in Not Scieduled Work Days
ifective Datle Pay Pay Holidays Worked Not Worked
1942 No Provision KEight Rew Zear's Day Double Straight

hours Decoration Day time time
Independence Day
Labor Day
Fresidential Election
Armistice Day
Thanksgiving Day
Gnristmas Day
Total - 7% Days

Between 1946 and 1956 the Company used outside haulers.

Aprii 1, 1956 Cost of No changs Add: Double Straight
transporta~ Columbus Day time time
tion home. Election Day and over

Washington's eight hours
Birthday triple time.

Lincoln's Birth«

day

New total - Eleven

Days

April 1, 1957 Employe No change Same eleven days Double Straight
shall be plus any days time time
compensated called a holiday
for all by proclamation.




6Ly

PROVISIONS FROM UNION AGREEMENTS COVERING NORTH BERGEN

Sundays
Worked

DRIVERS AND HELPERS

Vacations

Effective Date

1942

Double
time

Any one employed over one
yvear shall recelve one weeks

vacation.

Grievance Frocedure

In any case wherc ene
rloyer and union canhe
not agree on the ade
ministration of this
contrset a board of an
equal number of Teame
sters and employers
will arbitrate the
matter. If they fail
t0 reach they shall
mutually select and
umpire and his decision
shall be final,

Between 1946 and 1956 the Company used outside haulers,

Arril 1, 1956

April 1, 1957

No change 30 Days

1 day of vacation

of vacation
of vacation
of vacation
of wvacation
of vacation
of vacation
of wvacation
of wvacation
of vacation
of vacation
of vacation
of vacation

60 Days 2 days
90 Days 3 days
120 Days L days
125 Days 5 days
15 Days 7 days
155 Days 8 days
175 Days 10 days
187 Days 1l days
199 Days 12 days
21) Days 13 days
223 Days -1l days
235 Days 1) days

No change Same as above

One change: If
enployer and union
cannot accept an
impartial arbitrator
they shall have an
arbitrator regularly
appointed by New
Jersey State Mediation
Board.

Same as above




PROVISIORE FROI UNION AGRERMENTS COVERING NORTH BERGLN

DRIVERS AND HELFERS

¢ Length of
4 Effective Date  Strikes, Pensions and Welfare Provisions Contract

1942 Foreman are sole judges of ability to perform Four years
WOrke

Axril 1, 1956 The employers agree to contribute 10¢ each One year
straight time hour, for every hour the

enploye works not in excess of forty into

a Welfare Fund, Such a fund will be adminig-
tered by trustee:, who will be an equal

number of employers and union men, The fund
will be set up and administered by the trustees
and they shall not be liable or accountable

to anyone, Fart of the contribution will be
put into a Pension Fund, part into a Welfare
Fund,

R RS

April 1, 1957 Contributions raised to 19¢ with 10¢ going Two years
into welfare and nine cents into Pension Fund,




Effective Date
ot Goantract

(leveland
JU,ne l, l93;h

June 1, 1950
June 1, 1951
July 16, 1951

ay 8, 1952 |
June 1, 1952
June 1, 1953
December 1, 1953
June 1, 1954

June 1, 19¢5
dune 1, 1957

DRIVERS AKD HELPERS

PROVISIONS FR(M UNION AGHEEMENTS COVERING CLEVELAND

Form of Union Rates
Security Drivers Helpers

Union Shog %105 597

Union Shop w1e325 El.2L5

Union Shop $1.50 vleli2

(Mhirty day

grace neriod)

Union Shop $1.60 $1.52

Union Shop $1.65 157

$1le 685 $1.605
Union Shop 1.70 62

(Check off of
monthly dues
and injtiation
fees)

Union Shop

1,89 £C.0,L. 1,81 f£C.0.L.
1.9654C,0,L. 1,8954C.0,L.

EQOL %COO.L. lc 9 /.“! é

2elb
.
Lo

2439

Zel5
2,30

2439

€6

Overtime

Time and one
half in excess
of nine hours
a day or forty-
five hours a
week,

Ko change

Ho change

No change

Time and one
hall after
elght hours a
day and after
noon on Sature
day and time
and one hslf
for the forty-
fifth through
the fifty-third
hours., Double
time after that|

No change




PROVISIONS FROM UNION AGREEMENTS COVERING CLEVELAKD
DRIVERS AND HELPERS
Layover Call-in
Effective Date Seniority Pay Pay Holidays
June 1, 194 Seniority Ko provision Four hours New Year's Day
shall prevail Decoration Day
in matters of Indevendence Day
employment, Thanksgiving Day
pramotion and Christmas Day
transfer.
Total « Five days
: rlug Labor
3 Day
June 1, 19L6 No other change in other Contract provisions
June 1, 1949 No change No change Minimum of No change
eight hiours
exception
Saturday when
it will be
four hours,
June 1, 1950 He change No change No change Same six
July 16, 1951 HNo change No change No change No change
Hay 8, 1952 Seniority Lodging Pay Must start No change
not lost of $2.50 a  work on
on leaves night, Saturday to
of absence receive call-
if it is in paye
mubually
agreed Lo,
June 1, 1955 No change No change Six hours Same six




.
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iffective Date

PROVISIONS FROM UNION AGREEMENTS COVERING CLEVELAND

DRIVERS AND LEELFERS

Not Scheduled Work Days

worked

June 1, 19LL

June 1, 1949

June 1, 1950
July 16, 1951

May 8, 1952

June 1, 1945

Double
time

Ho change

No chiange
No change

No change

Triple
tine

Not Worked
Straight
time. Must

nave one
yearls service.

Ho change

No change
No change
Thirty days

service to
be eligible,

Straight
time

Sundays

Worked

Vacations

Double
time

No change

No change
No change

No change

ko change

A paid vacation ol oix
consecutive days shall be
given to all employes wiﬂﬂ
a8 year's service. Bmploy
will receive one fifty-
second of his year's
garnings as pay. 1wo
year!s service, two weeks,

A weeks vacation will be
forty-eight hours with
pay. Vacalions cannot
be held over fram one
year o the next.

No change
No change

Employes must have worked
60 per cent of total worke|
ing days in twelve month
period. One week, one
year, two weeks, three
years, ihree weeks,

twelve years, Employe
palid vacation due on
retirement or termination,

Twenty years service
four weeks vacation.
Vacation pay forty hours
8 Week.




Effective Date

June 1, 19hL

June 1, 1949
June 1, 1950
July 16, 1951
May 6, 1952

June 1, 19.5

s

PROVISIGHS FRQAY UNION AGREEMENTS COVERING CLEVELAND

DRIVERS AND HELPE}

Grievance Procedure

Their shall be permanent arbitration board created
consisting of three members representing the union
and three representing the employer. In event these
members cannot agree, a chalrman shall be appointed
by the Secretary of Labor. Then the decision of the
Board will be binding.

No change in grievance procedure

No change

No change

Ho change

Ro change




70
PROVISIONS FRQM UNION ASRUEMONTS COVERING CLEVELAND

DRIVERS AND HELPERS

June 1, 1949

June 1, 1950

July 16, 19:1

May 8, 1952

June 1, 1955

Length of

Effective Date Strikes, Pensions and Welfare Provisions Contract
June 1, 19LL Hembers of the Local shall not be responsible  Two yoars

for items stolen from their trucks. Employes

shall not have to operate any vehicle which

violates any state law., Union members will

promptly comply with all regulations of I.C.C.

Any member receiving above scale shall not

have his pay reduced.
June 1, 1946 ne year
June 1, 1947 Two years

Time clocks shall be installed by the emrloyer  Gue year
and time shall be recorded by members, 411

drivers shall be required to check bills of

lading carefully,

Baployer to pay sixly cents per week for each One year
enployee into union Welfare Fund,

The Unicn Welfare Plan drorped, The Comrany One year
had never paid any money into the Fund.

Employes covered under Group Life Insurance

Policy issued by Prudential Life Insurance Campany.

Union Health and Welfare Flan effective January Three years
iy 1953 Company contributes $2.00 a week after

employe has been on payroll thirty days. Employe

must arrange Health and welfare payments when on

Leave of Absence., Wien performing two classes of

work in a day. Bmploye will receive pay scale of

highest wage scale for the entire day. Lunch

reriod between the fourth and sixth hour each

day. Minimum half hour, Maximum one hour.

Contribution to Welfare Fund raised to $2.25 a Five years
weell for each employe. Bmployes will be covered

by Company Fension Plan until June 1, 1958, when

the Contract is open to necotiation,




affective Dale
of Contract

PROVISIONS FROM UNION AGREIMENTS COVERING DETROIT

Form of Union
Security

DRIVERS AND HELPERS

Detroit
October 1, 1545

Detroit, 1946
Ausust 1, 1946

Detroit, 1947

Detroit, 15L8
Augnst 1

Detroit, 1949
August

Detroit, 1950
Avgust

Avgust, 1951
March 1, 1952

Detroit
August, 1952

Sectember 1, 1953
September 1, 1954

Union Shop
(Fifteen day
probationary
reriod)

Union Shop
Dues checkoff
added.

Union Shop
(Thirty day
grace period)

Union Shop

Union Shop

Union Shop

Union Shop

Rates
Drivers Helgers
@1.20 5105

New employes receive
twenty cents under scale
for first thirty days,
and ten cente for the
second thirty regular
rate thercafter,

$1.35 wle20
$1. 10 51425
%ﬂ- ] ;5 &l . I&O

New employes zet ten
cents under scale for
first thirty days and
five cents for second

thirty. Regular rate
trhereafter,

$1.80 %165
$1.85 $1.70
$’1 . 89 $10 7’4

Cost of living index
added Decamber 1, 1952
with quarterly adjust-
ments,

¥1.94

£1.99

v2e 09

L

Overtine

Time and one half
after forty hours aL
week or ten hours a
day.

¥1e25 expense
allowance for over
twelve hours work,.

Meal allowance
raised to pl.b0

No change

No change

Time and one half
after forty hours a
week or cilghi hours
5 43aye
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PROVISIONS FROM UNION AGREEMENTS COVERING DETROIT

DRIVSRS AND JSLPERS

Effective Date Forn of Union Rates

of Cortract Security Drivers Helpers Overtinme

Seprtember 1, 1955  Union Shop $243k 22419 Meal allowance
of 52.,0C after
eleven hours,

Sestember 1, 1956 SCeli2 92427

Sertember 1, 1957 %2450 w2635




PROVISIONS FRQM UNION AGREEMENTS COVERING DETROIT

Effective Date

October 1, 1945

August 1, 19L6

Rugust 1, 1947
August 1, 1948

August 1, 1949

August 1950
August 1952

September 1, 1956

DRIVERS AND HELPERS

Senioritz

Seniority
shall pre-
vail in
layoff,
rehiring,
and promo-
tion.

No change

No change

No change

No change

No change
No change

No change

Layover
jﬂ—-ﬂ
Lodging,
supper and
breakfast; if
longer than
normal layover
employe shall

get regular rate.

No change

No change

No change

No change

No change
No change

Readss Employe
shall be
reimbursed for
reasonable
expenses,

73

Call-in

Pay Holidays

Four hours New Year's Day
Decoration Day
Independence D
Labor Day :[
Thanksgiving D
Christmas Day
TO‘b&l - 8l

No change Same six as
above

No change No change

Six hours No change

and if

four hours

work is done

then eight

hours.

Guaranteed No change

eight hours ]

double time

on holiday.

No change No change

No change No change

No change (Good Friday
added, total
of seven
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PROVISIONS FRCOM UNION AGREEMENTS COVERING DETROIT

Effective Date

Holidays

Not Scheduled Work Days

Worked

October 1, 1945

August 1, 1946

August 1, 1947

August 1, 1948

August 1, 1949

August 1950

August 1952

September 1,
1956

Double
time

No change

No change
No change
Double

time for

hours
worked,

No change

No change

Triple
time

Hot Worked
Straight
tine

No change

No change

No change

No change

No change

Straight
time if day
before and
day follow-
ing holiday
is worked,

DRIVERS AND HELPERS

Sundays

Worked Vacations

No Prow One year of gervice

vision one week's vacation,
Two years, two weeks,

No ahahge Add: Three weecks
vacation after
twenty years of
service,

No change No change

Double No change

time

No change Holidays observed
during employes
vacation, he will
get extra day,

Three weeks after
fifteen years,

No change Any employe
entitled to vacaw
tion and leaving
the Company shall be
paid compensation
in the proportion
he merits.

No change No change

No change One weeks vacation

after one year,

Two weeks - Two
years, Three weeksw
Twelve years, Four
weeks - Twenty
Years.




PROVISICHS FRQM UNION AGREEMENTS COVERING DETROIT

Effective Date

October 1, 1945

August 1, 1946

August 1, 1947

August 1; 1948
August 1, 1949
August 1950

August 1952

September 1, 1956

DRIVERS AND HELPERS

Grievance Procedure

An employe shall seek adjustment with his immediate
supervisor, Failing in this he shall submit the
grievance in writing to the Company, If this falls
the shop steward will submit the issue t0 the union
and the Company if this fails, state and federal
mediation services shall be used,

No change

Same grievance procedure, No one may call a strike
without approval of the executive board of the local
union,

No change
No change

If grievance cannot be settled between Company and
union, either party may submit it to arbitration,

The Arbitration Board shall consist of one man chosen
by the union and one by the employer and a third member
chosen by the other two, The Board's decision is
binding.

No change
If the first two members of the Arbitration Board cannot

agree on the third member the third person shall be
designated by the Michigan Labor Board,




PROVIDIONS FRGH UNIOH AGHERIENTE COVERING DETROIT

DRIVERS ARD HELPERS

Length of
Bifective Date  Miscellaneous Contract
October 1, 1945 Bvery covered employe shall be sntitled to (ne year

five, eigit hour days of sick leave, Nilitary
Service shall be considered a lsave of absonce
and will scoumulate serniority while in service,
Employe mugst report ninety days after discharge,.
An employe moved from higher clessification to

a lower one temporarily shall receive rate of
the higher classification. If moved permanently,
he shall receive lower rate after thirty days.

August 1, 1946  The Company shall not instruct or request any (ne year
enploye to zo through a plcket line of a
striking union, or to unload merchandise of
any Coupany involved in a strike,

August 1, 1947  Unused sick leave nay not be accumulated from (ne year
year to yesr, Three weeks of sick leave after
oighth day of disability. Hodmum payment forty
dollars a weeks

August 1, 198 Two eight hour days of sick leave less than One year
eight day illness with pay, instead of {ive
leavan of absence to be granted for union
buginess, Shift premiun of four cents for
second shift amd six cents for third,

August 1, 19L9 Campany agrees to deduct initiation fees in One year
addition to dues, For illness of less than
eiaht days, sick leave wlll be paid only for
lese than forty-two hours of work per woeke
Haxdmum pay per week of sick leave for illness
of over seven day ihb.

Aupust 1920 The amployer arprees to pay into the Hichigan Two years
Conference of Teamsters welfare Fund, one
dollar and seventy-five cents per weck for
ecach employe. Ihe Company will not require
nembexs of the union to take on the sircet any
vehicle not fulfilling state safety requirements,




PROVISIONS FR(M UNION AGREXMENTS COVERING DETROIT

DRIVERS AND LELPERS

Effective Date Miscellaneous

August 1952 Increased Health and Welfare Flun ayments
from $1.75 to $2,00 ner week, Funeral
allowance of three days in event of death
in immediate family., Work will be scheduled
by seniority. Leave of absence for union
business changed to read "Reasonable time off
and limited to two employes at one time," If
injured on the job employe will receive a
maximum of forty hours pay.

September 1, The employe shall receive the difference

1956 between his regular rate of pay and jury pay.
Increased undon welfare payments to 2,25 a
week, All employes with one yesr's service
allowed five days of sick leave at straight
time, It ghall not be considered a vioclation
of this agreement for an employe to refuse to
cross a plcket line or handle unfair goods,
The local union shall have the right to examine
time sheets of individuals whose pay is in
diﬂput@u

Length of
Contract

Three years

Three years




PAOVISIONS FROM UNIOH AGR-/EMENTS COVERING sT, PAUL
ORIVEKS AND HELPERS
Effective Dale Form of Union Rates
of Coniract Security Drivers Helpers Overtime
@ St. Paul Union Shop #1s00 5250 Reqular work week
Hay, 19L5 (Thirty day is foriyweight
grace paricd) hourse, Time and
one half to Irivers
frer forty~eight,
To Docknen after
fortya
Ste Paul Union 3hop 1410 ¥1.00 Hegular work week
May, 19L6 reduced to fortyw
four hours,
Ste Faul Union Shop £1,25 §1,15 ¥o change
Hay, 1947
Ste Paml Union Shop 1635 $l.25 Time and one helf
May, 1948 after forty hours,
Ste Faul Union Shop Hleb? $l.32 No change
May, 19L9 ‘
May, 1950 Union Shop $1.50 §lebs0 No change
S{?'{’?tﬁfﬂb@r, 1?90 *533«9:/2 iﬁl:h?
Hay, 19u1 Union Shop #le56 #1,L6 No change
May, 1952 Undion Shop .77 W1,67 ¥o change
Hay, 1953 Union Shop £1,89 $1,89 o chainge
Hiring rate first ninety
day $1.7%
Hay, 195hL Union Shop §L.99 $1499 Work week reduced
Hiring rate 21,09 o forty-two hours,
Hiring rate 51599
Hay 16, 1996 Union Shop $7.21 $2.22 Ko change
Hiring rate ¢2,11
June 16, 1957 Union Shop $2436 $2436 Sezinning June 16,
Hring rate $2.26 1958 work week re-
duced to forty hours




June

16, 1957

TG
PROVISIONS FROM UNION AGREEMENTS COVERING ST. PAUL
DRIVERS AND IIELPERS
Layover Call-in
Effective Date Seniority Pay Pay Holidays
May, 1945 Seniority No Pro- No Pro- New Year's Day
rights shall vision vision Memorial Day
prevail in Independence Day
all matters Labor Day
relating to Thanksgiving Day
employment, Christmas Day
Total - six
May, 19L6 No change No change  Four hours No change
May, 19L7 No change No change  Eight No change
hours Mon~
day through
Friday, Four
hours Sat-
urday and
Sunday.
May, 1948 No change No change  No change No change
1949 No change No change  No change Ho change
1950 No change Ho change Ne change No change
1951 Contract extended by addendum, No change in any provisions
except for wage inerease,
1952 No change ¥No change No chanpe No change
1953 No change No change No change HNo change
195h No change No change No change No change
1955 No change No change No change No change
1956 No change No change No change  Half holidsy on

Christmas Eve and
New Yeart!s Eve.

No change No change No change MNo change




PROVISIONS FROM UNION AGREEMENTS COVERING 5T, FAUL

DRIVERS AND HELPERS

Holidays
Not Scheduled Work Days Sundays
Effective Date ~Worked Wot Worked vorked Vacations
May, 19L5 Time and  Straight Time and One week paid vacation
one half time one half, during first year and
two weeks af'ter; if
holiday falls during
the vacation peried
the employe will
receive an extra day
of vacation week's
pay will consist of
forty-eight hours at
straizht time,
May, 1946 No change No change If Sunday  Week's pay will
is seventh consist of forty-four
consecutive hours pay.
day, double
time,
May, 1947 Double No change Uouble time No change
time
May, 1948 No change No change No change No change
May, 1949 No change WNo change No change  Add three weeks of
vacation after
fifteen years,
May, 19.0° No change MNo change No change No change
Hay, 1952 No change No change No change No change
May, 1953 No change No change No change  HNo ciange
Hay, 19514 No change No change No change  Vacation pay will be
calculated at forty-
two hours a week.
may, 1955 No change HNo change No change Employes shall be

eligible for three
weeks vacation after
twelve years,




PROVISIONS FRGM UNION AGREEMENTS COVERING ST. PAUL

DRIVERS AND HELPERS

Holideys
Hot Scheduled Work Days Sundays
Effective Date Worked Not ’a’orfi% Worked Vacations
Hay, 1956 No change No change o change Employes shall

receive four yeeks
vacation after twenty
Jearce,

June 16, 1957 No change No change No change No change




PHOVISIONS FROM UNLON AGREEMENTS COVERING ST. PAUL

DRIVERS AKD HELPERS

May,

tiay,

June

1946
19L7
19L8
19L9
1950
1952
1953
1954
1955
1956
16, 1957

Effective Date Grievance Procedure
May, 1945 Any controversy arisine in the interpretation of

the Contract shall be settled prompily by negotiations
between the employer and the union if ihe mztter cannot
be settled it will be submitited to a Board of Arbitration
composed of two management and two union resrecentatives
and a fifth member chosen by the otherss The decision
of the Board is final,

No change

Ho change

No change

No change

No change

No change

No change

No change

No change

No change

No change




Effective Date

PROVISIONS FROM URION AGREEMENTS COVERING ST. PAUL T3

DRIVERS AND HELPERS

Length of
Miscellancous Coniract

Hay,

Kay,

Yoy,

Hay,

May,

Moy,
May,

1945

19L6

1947

19,8

1949

1950

1951
1952

The employer shall furnish the employe with at One year
least thrse uniforms. The smployer shall pay

the premiwa on any bond he shall require, Any

enploye desiring a leave of absence shall secure

written permission and a copy of zeme shall be

filed with the union for aporoval., Coamcany agrees

to grant time off withouli pay to any employe on

official union business., To file claim of o

grievance it must be filed within ten days of

the pay period in which the violation took places

Six days of sick leave pay in each year, BEmployes One year
reonired to be available six days in any one
week shall be guaranteed forty hours pay.

Sick leave dasys may be accunmlated until a maximum One year
of twelve is reached, Change from semimonthly
naydays to weekly.

Sick leave may be used to cover first veck's time OUne year
off due to an injury received at work. This tine

is not ordinarily covered by Working Men's

Comvensation,

Six weeks of sick leave after six months service One year
coamencing with the eighth day. Wweekly payment

sixty per cent of base pay based on a forty hour

week, The maximum is forty dollars a woek.

Any employe who isg injured on the job shall be One year
paid his regular straight time rate on any

necessary visits to the doctor which cause him

to lose time from work,

No change (ne year

Five days sick leave benefit for each year shall One year
be granted to each employe with six months service.
Fayments on sick leave after eighth day disability

shall be raised to $50 a week, The Campany agrees

to provide at its expense Blue Crocs and Blue Shield
Insurance covering only the employe.
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FROVISIONS FRG UNIOH AGREZMENTS COVERING ST. PAUL

DRIVERS AND HELFERS

Length of
Effactive Date Miscellancous Contract
May, 1953 Enployes shall receive three dove leave of Une year
absence with pay on the death of father,
nother, sister, brother, wife or child. Une
day shall be granted on the death of a
mother~in-law or father-in-law,
May, 1954 Maintenance work on Company trucks will come One year
under Jurisdiction of this agreement.
May, 1955 It shall not be violation of this agreement One year
for an employe to refuse to cross a picket
line or to handle unfalr goods, Beginning
July 1, 1955 employss will be covered by the
Company Pension Plan,
ray, 1956 No change One year
June 16, 1957 Any employe called to jury duty shall receive Two years

the difference between jury pay and his
regular earnings not to exceed eighty hours
in calendar year,
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PROVISIONS FRQM UNION AGREEMENTS COVERING LOS ANGELES

Effective Date
of Contract

Los Angelcs
April 16, 1946

May 16, 19L7

Hay 16, 19L8

May 15, 1950

February h, 1951

January 16, 1952

January 16, 1953

January 16, 1954

DRIVERS AND HELPERS

Form of Union Rates
Security drivers Helpers Overtime
Union Shop $1.125 -

(Seven Day
grace reriod)

Union Shop
Union Shop
Union Shop
Union Shop
Union Shop

Union Shop
(Thirty day
grace period)

Union Shop

Union Shoyp
(Thirty-one
day grace
neriod)

(First thirty
éays @10675)

$1.35
(First thirty
days $1.25)

$L.L5
(First thirty
days ¥1e35)

$1,575
(First thirty
days ¥1.475)

$L.625
(First thirty
days $1a§25)

41,70
(First thirty
days $1.60)

$1.85
(%1«75 first
thirty days)

$1,95
($1.85 first
thirty days)

$2.01
($1.91 Lirst
thirty days)

Time and one half
after forty hours
a week or eight
hours a daye

No change

No change

No change

No change

No change
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PROVISIONS FRCM UNION AGRERMENTS COVERING LOS ANGELES

Bffective Date
of Contract

DRIVERS ARND HELPERS

Form of Union
Security

January 16, 1955

January 16, 1956

January 16, 1957

Union Shop

Union Shop

Hates

Drivers Helpers

Overtime

w209
(§1.99 first
thirty days.)

$2420
(First thirty
days $2,10)

#2430
(First thirty
days £2,20)

No change

No change
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PROVISION FRGM UNION AGREEMENTS COVERING LOS ANGELES

Effective Date

DRIVERS AND HELPERS

April 16, 1946

May 16, 1947

May 16, 1949
May 15, 1950

February L,
Jamuary 16,
Jamuary 16,
January 16,
January 16,
January 16,

1951
1952
1953
1954
1955
1956

Seniority Layover Pay Call-in Pay Holidays
Seniority No Provision Four hours New Year's Day
shall pre- Memorial Day
vail in all Independence Day
matters of Labor Day
employment Thanksgiving Day
and pramotion. Chd stmas Day
No other changes in Contract Provisions
No change No change Eight hours Same six

except when

on overtime

then four

hours,
No change No change No change No change
No other changes in the Contract
No other changes in the Contract
Ho change No change No change No change
No changes except wage changes
Ho change No change No change No change
No change No change No change No change
No change No change No change No change

Add:
Washingtonl's

Birthday




PROVISIONS FROM UNION AGREEMENTS CCVERING LOS ANGELES

Effective Date

DRIVERS AND HELPERS

Vacations

February 1,

Jamuary 16,

January 16,
January 16,
January 16,
January 16,

April 16, 1946

May 16, 1947
May 16, 1947
May 16, 1949

Hay 15, 1950 .

1951
1952

1953
195k
1955
1956

No change except wage changes

No change No change No
No change No change No
No change No change No

Holidays

Not Scheduled Work Days Sundays
Worked Not Worked jorked
Double Straight Double
time time time

No change No change No change
No change No change No change
No change No change No change
No changes in the Contract

Same as above

No change No change No chance

change
change

change

One week at forty
hours., Pay for one
year of service and
two weeks for two
years of service,

No change

No change

In case of severence
after one year,

vacation pay shall be
pro-rated,

Adds After teon years
three weeks vacation

No change
No change

No change




PROVISIONS FRCM UNION AGHEEMENTS COVERING LOS ANGELES

DRIVERS AND HELPERS

Effective Date Grievance Procedure

April 16, 1946 If the parties cannot amicably settle a dispute, a
Board of Arbitration of three members shall be
selected, One representative shall be selected by
the Company and one by the union. They shall select
the third member, If they cannot agree on a selection
the chairman will be appeinted by the United States
Department of Labor, The decision of the Board shall

be binding.
May 16, 1948 No change
May 16, 1949 No change

January 16, 1952 No change
January 1954 Ko change
January 1955 Ho change
January 1956 No change




PROVISIONS FRQM UNION AGREEMENTS COVERING LOG ANGELES

DRIVERS AND HELPERS3

Length of
Effective Date Miscellaneous Contract
April 16, 1946 No employe shall have his wages reduced as One year
result of this contract. The Campany shall
make reasonable provisions for the safety and
health of its employes during the hours of their
employment, It shall not be deemed a violation
of this agreement for any member of the union to
refuse to go through a picket line,
May 16, 1947 The undion is not in favor of sympathetic strikes One year
and will do everything within its power to
i prevent such during the life of this agreement,
May 16, 1948 No change One year
{ Hay 16, 1949 Continuity of service shall not be interrupted One year
by lay-off, illness, accident, or lay-off of
less than thirty days.
May 15, 1950 Ho change One year
/| | February L, 1951 No change One year

Jamiary 16, 1952 The Company that leased equipment shall be leased Cne year
with the provision that the drivers of said
equipment will operate under the provision of this
Contract,

January 16, 1953 No change One year

January 16, 195 This agreement shall take precedence and supersede One year
all previous agreements between the Company and
the union.

January 16, 1955 No change One year

January 16, 1956 Commencing January 1, 1957 the employer shall pay Two years
into the Western Conference of Teamsters Pension
Trust Fund, for cach employe worling one hundred
and sixty hours a month, seventeen dollars and thirty
cents a month, The employer agrees to abide by such
rules as may be established by the trustees of said
Trust Fund. Failure to make payments specified
herein siall be a breach of this agreement.




Bffective Date
of Contract

San Francisco

1946

San Francisco
June 1947

San Francisco
June 1948

San Francisco
June 1949

San Francisco
June 1951

San Francisco
June 1952

San Francisco
June 1953
San Francisco

June 195L
June 10, 1955

DRIVERS AND HELPERS

Form of Union

Security Drivers
Closed Shop $1.L75
(Hirineg Hall)

Closed Shop $1.625
Closed Shop $1.75

Closed Shop $1.813
Closed Shop $2,00

Closed Shop $2.063
Union Shop 22,187
(Thirty day

grace period)

Union Shop $2.25

Union Shop $2.40

Rates

PROVISIONS FROM UNION AGHEEMENTS COVERING SAN FRANCISCO

Helpers Qvertime
- Time and one
half over
eight hours
a day or
forty hours
a week,
$1.LT5 Ko change
$10505 No change
$1.625 No change
$1.813 No change
31,866 No change
$2.00 No change
$2.,125 No change
$2.275 No change




DRIVERS AND HELPERS

Effective Date Seniority
1946 Seniority
will govern
laywoffs
June 1947 No change
June 1948 No change
June 1949 No change
June 1951 No change
June 1952 No change
June 1953 No change
June 195) No change
June 10, 1955 No change

Layover
Fay
$5 a night

No change

No change

No change

$7 a night
No change
No change
$6 a night

No change

Call-in
Pay

Once truck

has been

taken out

full days

pay

No change

No change

No change

No change
No change
No change
No change

No change

PROVISIONS FR(M UNION AGREEMENTS COVERING SAN FRANCISCO

Holid ays

New Year's Day
Washington's
Birthday
Decoration Day
Independence Day
Admission Day
Thanksgiving Day
Christmas Day
Labor Day

Same eight
holidays but pay
for New Year's
Day; Washington's
Birthday;
Thanksgiving Day;
Christmas Day

No change

Add: Pay for July
Lith,

Decoration Day
Labor Day
Admission Day

No change

No change

No change

No change

No change




DRIVERS AND HELFERS

Holidays
Not Scheduled Work Days
Effective Date Worked  Wot Worked
19L6 No Pro~ No Pay
vigion
June 1947 Double  Straight
time time
June 1918 Ho change No change
June 1949 No change No change
June 1951 No change No change
June 1952 No change No change
June 1953 No change HNo change
June 195} Two and  No change
one half
times
regalar
rate,
June 10, 1955  No change No change

PROVISIONS FROM UNION AGREEMENIS COVERING SAN FHANCISCO

Sundays

Worked Vacations

Double One day for each month

time of employment during
the year,

No change No change

No change No change

No change No change

No change No change

No change No change

No change No change

Two and one No change

half times

regular rate.

No change

No change




PROVISIONS FROM UNION AGREEM:NPS COVERING SAN FRANCISCO

DRIVERS AND HELFERS

June 1954

Length of

Effective Date Orievance Procedure Miscellsneous Contract

19L6 A grievance shall be Men are to be notified One Year

referred to a comit- the night before when
tee of five which will being laid off, All
meet with a like mane- drivers must have break-
agement comittee. No fast before taking a
action may be taken in wvehicle out,

any individual case

without investigation

by representatives of

both sides,

June 1947 No change No change One Year
| June 1948 No change No man is to have his One Year
E wages reduced because of

this contract,

June 1949 No change No change Two Years

June 1951 No change No change One Year

June 1952 No change Ho change One Year

June 1953 Ne change 411 past practices of the Two Years

Teamsters shall continue
in effect,
No change The employer agzrees to One Year

furnish free of charge

to each member of the
union all required caps

and uniforms and said
uniforms shall bear union
label of the A.F, of L.

The employers and union
agree to establish a trust
fund for Health and Welfare
benefits for employes and
their dependents. Payments
will be ten dollars and
forty cents a month,




PROVISIONS FROM UNION AGREEMENTS COVERING SAN FRANCISCO

DRIVERS AND HELPERS

Length of
Effective Date GOrievance Procedure Miscellaneous Contract
June 10, 1955  No change Working time specified Three Years

in this agreement shall
be official unless it
has been duly decreed

. by the Congress of the
United States a shorter
work day at no decrease
in pay.
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PROVISIONS FROM UNION AGREEMENTS COVERING DENVER

DRIVERS AND HELPERS

Effective Date Forn of Union

of Contract Security

Denver Union Shop

November 1, 1956 (Checkoff of
dues )

October 1, 1957
octObeI' l, 1958

Rates
Drivers Helpers Overtine
$1.82 Time and one
half after
elght hours

a day, forty
hours a week,

$1.90

$1.98

Employes at higher rates
shall also get eight cents
as the increace on the
specified dates,




1

PROVISIONS FROM UNION AGREEMENTS COVERING DENVER

Effective Date

DRIVERS AND HELPERS

Seniority

November 1, 1956

Seniority
will be
used where
abllity is
substantial-
1y equal.

New Year's Day
Becoration Day
Independence Day

Layover €-1l-in
Pay Fay Holidays
All rea= Four hours
son and
sble ex-
penses Labor Day

Thanksgiving Day
Christmas Day




/3

PROVISIONS FROM UNION AGREEMENTS COVERING DENVER

DRIVERS AND HELPERS

Holidays
fiot Scheduled Work Days Surndays
Effective Date Worked WOt worked Worked Vacations
November 1, 1956 Double Straight Double One year's service,
time time time one week
Three year's, two
weeks
Twelve year's,
three weeks

Vacation pay will
be figured at forty
hours a week,
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PROVISIONS FROM UNION AGREEMENTS COVERING DENVER

DRIVERS AND HELPERS

Length of
Effective Date Grievance Frocedure Miscellaneous Gontract

November 1, 1956 Within five days of the A ilealth and Welfare Three yearq
occurence of a grievance Plan will be estab-
the employe and his lished., The employer
steward shall submit in will pay $10.10 a
writing to the Distribu~ month into the Denver
tion Supervisor. If they Teamsters Welfare Fund.
are not satisfied it will BEmploye must work
be submitted to the Dis- eighty hours a month
trict Manager., If they to qualify for the
still are not satisfied Plan,
it will be submitted to
the Campanyts Labor Effective October 1,
Relations Department, 1956 the employer
If the grievance is still shall contribute to
not settled it will be the trustees of Western
submitted to an arbitrator Conference of Teamsters
selected by the two Pension Fund, §17.30 a
parties, The decision month for each employe
of the arbitrator will be who has worked 160
binding, hours a month.




PROVISIONS FROM UNION AGREEMENTS COVERING NEW ORLEANS

Effective Date
of Contract

New Orleans
February 1946

New Orleans
February 1947

New Orleans
February 1948
New Orleans
February 1949

New Orleans
February 1950

New Orleans
February 1951

New Orlesans
October 1951

New Orleans
February 1953

New Orleans
February 1954

September 1955

September 1956

DRIVERS AND HELPERS

Form of Union
Security

Union Shop
{(Fifteen day
grace period)

Union Shop

Union Shop
(Thirty day
grace period)

Union Shop

Contract extended one year.

Undon Shop

Union Shop

Union Shop

Union Shop

100

Bates

Drivers Helpers Overtime

§97 $.87 Time and one
half after forty
hours a week
and eight hours
g day.

$1.06 $e9h No change

$1.1L $1.02 Ko change

$1.22 $1.05 No change

$1.27 $1,10
$1.37 $1.20
$1.52 $1.35
$1.67 $1.50

$1.77 $1,60
$1.92 $1.75

No change in the provisions,

No change

No change

Ro change
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PHOVISIONS FROM UNION AGRUEMENTS COVERING HEW OHLEARS

DRIVERS AND HELPERS

Layover Callein
Effective Datle Sexdority Pay Pay
Pebruary 19L6 Sepdority  Lodging Four hours
rights and board
shall pre- at rate
vall, of 3?%75
a meale
Pebruary 1947 Ho change Reas 0t Ro change
able axe
penges
February 1948 Ho change  No chanze Mo change
February 1949 Ho change  MNo change No change
February 1951 No change Mo change lo change
Ootober 1951 Ho change Ho change Eight hours
February 1953 Ho change  No change Ho change
February 1954 Contract extended by addendum, the only changes are in
wage scale,
Se-tember 1955 Yo change
Sertember 1956 Ho change

Ho contract negotiated at this tine,

Now Year's Day
Hardi Gras
July Fourth
Thanksgiving Day
Labor Day
Christmas Day

Total - 8ix

Bo change

o change
Ho change
Ho change
No change
Nio changs




PROVISIONS FROM UNION AGHEEMENIS COVERING NEW OULEANS

Effoctive Date

February 19L6

February 1947
Fabruary 1948
February 1949

February 1951
Ogtober 1951

Pabrusry 1953

DRIVERS AMND UELPE:S

Holidays

¥ot Scheduled m : B?
ed wOT"

Double Ho Prow
time vision

¥o ghange Ho chanpe

Mo change No change

Ho change 3tralght
time

No change No change
No change No change

Ho change Ho change

Sundays
Horked
Eisht hours
pay at
straisht
time,

Ho change
¥o change
Ho change

Ne change
Ho change

No change

102

Vacation
One vear of sorvice,

one week's vacation,

Yacatlons are not
ealunative and must
be taken year eam@d.P

Ko change
Bo change

NHo change

Add: Fifteen years o
three woeks vacatlon,

Ho change
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PROV (STONS FROM UNION AGHEEMLETS COVERING MEW ORLEANS
DRIVERS AND 1ILPERS

Effactive Date Grigvance Procedure

February 1946 Any controversy which arises and cannot be settled
ghall be submitted to a Board of Arbitralion coOne
sisting of five members, Two mambers shall be
selected by eaployer, two by the union and the fifth
by the United States Conciliation Service, The
decision of the Doard i1s binding,

February 1sL7 No change
February 19L8 Ko change
FPebruary 1949 No change
Fabruary 1951 Ko change
October 1951 Ho change

FPebruary 1953 No chanze
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PROVISICHS FR(M UNION AGRERMENTS COVERING NEW ORLEANS

Effective Date

DRIVERS AND HELFERS

February 1946

February 1947
Fabruary 1918

February 1949

February 1950
February 1951
October 1951

February 1953
February 1954
September 1955
September 1956

Length of
Miscellanaous Contract
The employer agrees that none of his employes One year
will be asked to enter into agreement which
will be inconsistent with this agreement, One
weeks notice to be given before discharge.
There shall be no reduction in wage because of
this contract. Employes shall not be asked to
cross a picket line. Any employe employed sixty
days shall bs considered a regular employe.
The union agrees to further the interest when.
evar possitle,
If a worker fails to report for work for seven One year
days he will be considered discharged.
A1l Company rules must be complied with unless One year
they are in conflict with this agreement,
The use of a helper on a delivery chall be One year
decided between the shop steward and the
Distribution Superintendent.
No change One year
No change One year
No change One year

four months
No change One year
Ho change One year
No change One year
No change One year




Primary Source

Agreements of the International Brotherhood of Teamsters with the

Company in selected cities.
Secondary Sources

Union Wages and Hours':s Motortruck Drivers and Helpers, 1956,

United States Department of Labor, Bulletin 1206

Union Wages and Hours': Motortruck Drivers and Helpers, 1957,
Preliminary IListing, United States Department of Labor




APPROVAL SHERT

The thesis submitted by Edward William Sexton
has been read and approved by three members of the faculty
of the Instituts of Social and Industrial Relations,

The final copies have been examined by the
- director of the thesis and the signature which appears
below verifies the fact that any necessary changes have
been incorporated and that the thesis is now given final
approval with reference to content, form, and mechanieal
asouracy.

The thesis is therefore accepted in partial
fulfillment of the requirements for the Degree of Master
of Social and Industrial Relations,

N Qhotmsa
Diheens 10, ([5%

r Slgnature of Adviser / —
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