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New Mexico’s children will determine the future of the
state, so ensuring that they have all the opportunities they
need to succeed is crucial for our state’s prosperity.
Children living in poverty are less likely to have enriching
opportunities that help them reach their full potential, which
is one of the reasons poverty is so difficult to escape. In
New Mexico, nearly one in three — or 145,000 — children are
living in poverty. Our high rate of child poverty is the main
reason the state is ranked worst in the country for overall
child well-being.! That does not bode well for the future of
New Mexico.

High rates of child poverty are not surprising when we
consider that one in five New Mexicans lives in poverty,
and the median income in New Mexico is 17 percent lower
than the national average.”> When looking at our hourly
workforce, 31 percent are earning low wages, meaning their
wage is at or near the state’s minimum wage of $7.50 an
hour. This represents 245,894 hard-working New
Mexicans. Add to that 100,596 children who have at least
one parent earning low wages.

While a handful of New Mexico municipalities — including
the cities of Albuquerque, Las Cruces, and Santa Fe, and
Bernalillo and Santa Fe counties — have raised their
minimum wages in recent years, the state-wide minimum
wage has not been raised since 2009. Still at $7.50 an hour,
its purchasing power has eroded considerably over that
timeframe. In fact, when you factor in inflation, that $7.50
buys only $6.30 worth of goods today.? If the wage had been
adjusted for inflation, it would now be $8.95 an hour. While
New Mexico’s minimum wage has remained stagnant and
lost purchasing power, 28 states, including Colorado and
Arizona, have increased their state minimum wages.* As
these states have found, raising the minimum wage benefits
thousands of working families and local economies.’

In order for children to have nourishing environments
where they can thrive, families need to be
economically secure so they have the ability to invest
in their children’s futures. If the state passes legislation
to increase the minimum wage incrementally until it is
$12.00 an hour by 2022 — and protects workers by
prohibiting training wages and allowing municipalities
to enact even higher wages — nearly a quarter of a
million workers will see their wages rise as $204.8
million a year is added to their paychecks. This
achievable policy reform will vastly improve the
state’s overall well-being and give families, children,
older adults, people of color, and women more
opportunities to thrive. Local economies will see
benefits as well.




The Impact of Economic Insecurity on
Families

Economic insecurity affects every aspect of life, including
physical and mental health, educational performance, and
nutrition. For example, families of four living at the federal
poverty level — meaning they earn less than $24,000 a year —
suffer from worse health outcomes than their higher-paid
contemporaries, even if they have access to quality health
care.® These populations are more likely to be diagnosed
with health problems such as cardiovascular diseases, high
blood pressure, and other chronic illnesses than their
economically stable counterparts.” And for economically
insecure women, poor nutrition, health issues, and high
stress levels often lead to premature and low birthweight
babies.

Mental health is negatively affected by economic insecurity
as well, and children are especially susceptible to the effects
of poor mental health. Research demonstrates that high
stress levels in children, often exacerbated by poverty and
economic instability, affect cognitive function and emotional
regulation.® Child poverty strongly correlates with poor
outcomes during teenage and early adult years, including
teen pregnancy, engagement in risky health-related
behaviors, and not finishing high school.” Beyond early
adulthood, continuous stress over long periods of time,
known as toxic stress, physically alters the brain and can lead
to life-long problems, including shorter lifespans.'®

“... buying fresh fruits and vegetables is
expensive. My 1-year old daughter
loves fresh cherries — they were $2.00 a
pound two weeks ago. Now they are
$4.00 a pound. So she was looking at
the cherries and we just had to pass
by. And the poor thing was crying and
we can’t change anything. Not with the
money that we have available - we
get by with what we have. Sometimes
all we have left is bologna and bread.
And they expect us to eat healthy and
we can’t. There is just no way to afford
really healthy diets for my family on
minimum wage.”

—Community member,
McKinley County?

Poor health outcomes are also often associated with
nutritional habits. Low socio-economic status and food
insecurity are intrinsically linked, and when children
suffer from food insecurity, their academic performance,
behavior, and physical development may suffer as well.
Simple dietary changes have the potential to counteract
these effects and improve children’s health, school
performance, behavior, and long-term outcomes. But
access to fresh foods and a well-balanced diet is often
impossible for low-income families. However, if
families are able to increase their incomes, children
suffering from food insecurity may see immediate
positive impacts. For example, research consistently
shows that food expenditures increase when family
income increases.'! Even small income gains can make a
tremendous difference — a study found that the cost of a
healthy diet is only about $1.50 more per person per day
than the cost of an unhealthy diet."> Unfortunately, in
New Mexico, even these small lifestyle changes are
currently out of reach for many families.

However, there are real, tangible, and attainable policy
solutions that will help reduce these challenges and
improve opportunities for New Mexico families. An
increased minimum wage would help thousands of New
Mexican workers improve the quality of life for
themselves and their children. And by reducing poverty,
it would lead to improved health outcomes, better access
to healthy foods, heightened school and work
performance, and enhanced well-being for some of New
Mexico’s most challenged populations, including
women, people of color, and children.
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Benefits for Workers and Families

The Impact of Increasing the Minimum
Wage to $12.00

A minimum wage increase to $12.00 an hour by 2022
would directly affect 150,901 workers, or nearly 20 percent
of the total workforce in the state, meaning that these
workers would see their wages rise as the new minimum
wage exceeds their current pay. Another estimated 94,992
workers would be indirectly affected, meaning they
already earn a wage just above the new minimum wage.
Indirectly affected workers would also receive a raise as
employer pay scales are adjusted upwards to reflect the
new minimum wage.

Increasing the minimum wage to $12.00 would add a total
of approximately $205 million a year to the paychecks of
New Mexican workers who are earning at or near the
minimum wage. The average annual wage increase would
be $833 per worker. Directly affected workers would
receive an annual increase of approximately $1,114, and
indirectly affected workers would receive an annual
increase of about $387.

Impact by Household Income

In New Mexico, 56 percent of low-wage workers live in
households making less than $35,000 a year, and 41
percent of these workers live in households making less
than $25,000 a year. Households with low-wage workers
are often the most economically challenged, and they
would benefit greatly from increased economic security.

Impact by Race and Ethnicity

Families of color in New Mexico often face the highest
economic hurdles and would also see some of the
biggest gains from an increase in the minimum wage.
Due to systemic barriers to opportunity, families of
color experience some of the highest poverty levels in
the state, and New Mexico’s children of color are far
more likely to live in low-income households than their
white counterparts.’* Median incomes of Hispanic
households ($38,924) and Native American Households
($33,893) are significantly lower than the median
income ($57,069) of non-Hispanic White households'
in New Mexico. Almost half (48 percent) of the state’s
population is Hispanic, and this portion of New
Mexico’s population represents about half (51 percent)
of the workforce earning low wages. Fortunately, a
minimum wage increase could significantly increase
opportunities for people of color to reach economic
security. About 21 percent of the Hispanic workforce
would be directly affected, while 13 percent would be
indirectly affected. This population would also see the
largest wage increase among New Mexico workers for
whom data exists, at approximately $102.7 million a
year.




Impact by Household Type

New Mexico has diverse family structures and, fortunately, a
minimum wage increase would benefit all types of families.
Single adults without children are the portion of the
population that would be most impacted by a minimum wage
increase. That so many minimum wage workers are single
and without children may be because they feel they cannot
afford marriage or the cost of raising children. A minimum
wage increase could result in more flexibility for these
workers. Married couples with children would see a
significant wage increase too, averaging about $1,241 per
year in increased earnings for those directly impacted by a
minimum wage increase. With this extra income, families
could increase spending on groceries, pay for doctor
appointments and medications, and pay other living
expenses more easily. For example, an extra $90 a month
would allow a family of three to increase their grocery
spending by a dollar per person per day. This could result in
a significantly healthier diet.

“Whenever I'm stressed with
money and don't have enough,
I buy [my son] the dollar frozen
pastas in the frozen section.
And | feel guilty giving him
those because they aren't
healthy, but when you buy
something that is good and is
fresh, it's costly, and then you
feel the guilt, ‘Oh shoot, | spent
that money. Maybe | should
have paid the electricity.” ”

—Albuquerque
community member?

Impact by Age

The majority (70 percent) of low-wage earning
workers who will be helped by a minimum wage
increase are age 25 or older, with 35 percent being
older than 40. Another 14 percent are older than 55.
For seniors who need to supplement their retirement
incomes, an increase could help pay for housing and
medical expenses such as doctor’s appointments
and medications. For young adults, an increase
could help pay for higher education or the many
expenses that come with raising children, such as
the cost of child care.




Impact for Children in Families with
Minimum Wage Workers

Approximately a fifth of all New Mexican children —
that’s 100,596 kids — live in households that would be
directly or indirectly affected by a minimum wage
increase. Minimum wage increases could potentially
pull children out of poverty, along with improving their
health, nutrition, school performance, and more. As
there is a strong connection between educational
attainment and socioeconomic status, an increased
minimum wage could lead to higher graduation rates,
fewer teen births, and more New Mexicans completing
college degrees, especially amongst people of color, who
are the most likely to drop out of school."

Impact by Gender

A minimum wage increase is crucial for working
women who are already earning less, on average, than
their male counterparts. It is especially important for
those women who are working to support their
children. In New Mexico, 63 percent of all family
households living in poverty are headed by single
parents, and of those, 81 percent are headed by single
mothers.'® An increased minimum wage will benefit
this population as more female workers will benefit
from a statewide minimum wage increase than male
workers. About 133,329 women and 112,565 men
earning low wages would benefit from a raised
minimum wage. However, despite the fact that more
women will be affected, men will receive a slightly
larger annual wage increase because they tend to earn
more to begin with. This reflects the different mix of
industries and occupations in which men and women
work, as well as gender-based pay inequalities.

Enforcing gender-based pay equity

Although New Mexican women
should greatly benefit from a
minimum wage increase since there
are more females working in
low-wage jobs than men in this state,
women in New Mexico only earn 82
cents for every dollar men make, so
men will see larger paychecks after
an increase. Therefore, it s
imperative that with a minimum
wage increase comes provisions to
enforce pay equity. In order for the
low-income households who are run
by single mothers to benefit in the
same way as other households,
addressing  gender-based pay
equity must be a legislative priority.

Impact by Industry

Twenty percent of low-wage workers in New Mexico
work in the female-dominated industries of education
and health care — and they are in dire need of a raise.
Even though these industries have some very highly
paid occupations, many of the workers who teach
preschool-age children and take care of the elderly or
disabled are very poorly paid. Human services
employees are often paid low wages because of a
cyclical effect.'”” When the family members who need
someone to care for their young children or aging
parents make low wages themselves, they cannot
afford caregivers who are well-paid. This often results
in lower-quality care, which, in the case of young
children, will be less likely to prepare them to succeed
in school, leading to a lifetime of lower wages. Thus,
an overall increase is imperative because it would lead
to more flexibility for family members paying for care,
better wages amongst caregivers and early childhood
educators, and higher quality care for the populations
that need it the most. As the health care industry is the
fastest growing sector in the state, it should not be
paying poverty-level wages. Other low-wage
industries are retail, food service, and hospitality.




Impact by Worker Occupation

Workers in service occupations comprise the largest
share of low-wage earning employees who would
benefit from a raise, with 46 percent of low-wage
workers employed in occupations such as food
servers, retail clerks, and home health care providers.
Of low-wage earning workers, 28 percent work as
sales clerks or in office administration jobs.

Impact by Hours Worked

The vast majority (nearly 90 percent) of New
Mexico’s low-wage workers work more than 20 hours
a week, with 61 percent working full time (more than
35 hours a week) and 29 percent working mid-time (20
to 34 hours a week). This data is significant as it
alludes to the necessity for low-wage workers, such as
mothers caring for their families, to work many hours.
It is easier and more efficient to work one job with
consistent hours than it is to balance multiple part-time
jobs, which explains why 89 percent of low-wage
earners work more than 20 hours a week.'8

Impact by Education Level

As one may predict, workers with no high school diploma
or equivalent are more likely to be in low-wage jobs than
workers with higher levels of educational attainment. And
that’s the case for New Mexico as well, but in our state, 63
percent of low-wage workers have completed high school
and have some college education. Because our minimum
wage is so low and the economy is not strong, too many
workers regardless of their education level, are stuck in
low-wage jobs. A minimum wage increase could help
additional workers Dbetter afford credentials in
high-growth industries that could help them attain
higher-paying jobs and improve our workforce.

Impact by Type of Ownership

The majority (81 percent) of low-wage workers are
employed in the for-profit sector. Another 13 percent of
low-wage earners work in the government sector. It is
commonly believed that government jobs tend to be high
paying, but pay rates in the government sector — as in
other sectors — are largely dependent on education level
and job tenure.

 _




Benefits for Local Businesses and
Economies

Minimum wage increases are good for local
economies and small businesses, as shown by
multiple economic studies on the effects of wage
increases on urban and rural counties. What’s more,
the studies show that increasing the minimum wage
actually improves both employment and economic
activity.” In a comparison of 1,381 contiguous
counties across the country, researchers found
strong earning effects after minimum wage
increases occurred.?’ They also found that, overall,
there were no detectable employment losses.?!

There are various channels that businesses can
utilize to absorb increased operating costs, and
often times, minimum wage increases actually
reduce direct costs because they decrease employee
turnover, which results in less money spent on
recruiting and training new employees. Research
also shows that when employees are paid higher
wages, they are more productive.”? Minimum wage
increases also correlate with heightened morale,
decreased absenteeism, and fewer lost sales.?

Studies find that in small businesses such as
restaurants, a 10 percent minimum wage increase
can be absorbed by increasing prices by only 1 or 2
percent. This slight increase is not disadvantageous
because all restaurants in an impacted area will
increase their prices in similar ways. Moreover,
minimum wage increases raise the purchasing
power of low-wage workers.

While middle- and higher-income earners can
afford to set some of their extra income aside in
savings, low-wage workers generally must spend
all of their income each month just on day-to-day
necessities. So when they receive pay raises, all of
that money is plowed back into the economy
because it is spent. Research shows that this impact
is especially evident in rural economies, where
consumer demand is often weaker.



Moving Towards a Living Wage

While increasing the state-wide minimum wage to
$12.00 an hour will result in heightened economic
security for many of New Mexico’s hardest-working
populations, it must be the beginning of a larger
movement to transform the minimum wage into a
living wage. The Economic Policy Institute’s Family
Budget Calculator estimates that in Bernalillo
County, a single adult with no children needs to earn
an hourly wage of $16.00 to reach a modest but
adequate standard of living without any public
assistance.”* As the minimum wage continues to
move towards a living wage, more New Mexican
workers and families will be able to escape poverty.
As individuals and families continue to reach
economic security, local economies will flourish, and
New Mexico will be a much more desirable state in
which to live, work, and raise a family.

Policy Recommendations

As noted above, nowhere is the need for this type of
policy improvement greater than in New Mexico.
We are at the bottom of too many lists that quantify
and rate the health and well-being of our families,
workers, and children. However, along with great
need comes a unique opportunity to turn the course
for New Mexicans and put us on a path where all
workers and their families have a foundation for
success. With a new governor in office, 2019 is a
pivotal year for making policy improvements that
will help families reach economic security.

Increase the minimum wage: In the 2019 legislative
session, lawmakers should pass legislation that enacts at
least a $10.00 an hour minimum wage beginning January 1,
2020, with incremental increases each year, until the
state-wide minimum wage is $12.00 an hour or higher by
2022. Fiscal impact analyses for an increase of this nature
are included in the appendix of this report.

Index for Inflation: The reason the state’s wage has lost so
much purchasing power is that it has never been
indexed—meaning tied to inflation so that it rises as prices
for goods and services rise. Some of the local minimum
wage laws include indexing, but the state law does not.

Prevent preemption: In past years, attempts to raise the
state minimum wage have been countered with attempts at
preemption. Preemption impedes local governments from
enacting higher minimum wage policies. But because the
cost of living varies drastically from county to county, local
governments need flexibility to determine the most
effective policies for their communities. Therefore,
minimum wage legislation needs to be free of any
preemption.

Prohibit a training wage: Legislation also needs to
prohibit a training wage, which is a lowered wage for the
first 90 days of someone’s employment, while they are
being trained for their position. Often times, a training wage
hurts low-wage workers because employers abuse it by
firing new employees after the training period ends. In order
for minimum wage legislation to fully support the
well-being of low-wage workers and their families, training
wages must be prohibited.
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Appendix

Data projections based on a minimum wage increase of $12.00 implemented by the year 2022

*DA=directly affected

*[A=indirectly affected

Figure 1: Characteristics of Minimum Wage Workers (2022):

Total Hourly Average Overall | DA Average | 1A Average
FIG 1 Workforce | # Affected | % Affected| DA# |DA% | IA# 1A% | TotalWage | Apnua) Wage Annual Annual
(Estimated) Increase Increase Increase Increase
Total 786,450 245,894 31.3% [ 150,901 | 19.2%| 94,992 12.1%| $204,800,660 $833 $1,114 $387
Figure 2: Impact by Gender (2022):
Total Hourly Average Overall | DA Average | IA Average
FIG 2 Workforce | # Affected | % Affected | DA# (DA% | IA# 1A% | Total Wage | Apnual Wage Annual Annual
(Estimated) Increase Increase Increase Increase
Female 372,783 133,329 35.8% | 84,763 22.7%| 48,566 13% | $106,448,975 $798 $1,036 $383
Male 413,667 112,565 27.2% | 66,139 16% | 46,426 11.2%| $98,351,685 $874 $1,213 $391
Figure 3: Impact by Race and Ethnicity (2022):
Total Hourly Average Overall | DA Average | IA Average
FIG 3 Workforce | # Affected | % Affected| DA# |DA% | IA# 1A% | TotalWage | Apnua) Wage Annual Annual
(Estimated) Increase Increase Increase Increase
Hispanic 357,844 | 124473 34.8% | 76,533| 21.4%| 47,940 13.4%| $102,718,286 $825 $1,096 $393
White 298,385 72,249 24.2% | 44,419 14.9%| 27,830 9.3%| $60,857,747 $842 $1,136 $374
Other 130,221 49,172 37.8% | 29,949 23%| 19,2221 14.8%| $41,224,626 $838 $1,127 $389
Figure 4: Impact by Age (2022):
Total Hourly Average Overall | DA Average | IA Average
FIG 4 Workforce | # Affected | % Affected| DA# (DA% | IA# 1A% | Total Wage | Apnyal Wage Annual Annual
(Estimated) Increase Increase Increase Increase
<20 24,793 19,001 76.6% | 16,139 | 65.1%| 2,862 11.5%| $16,024,356 $843 $921 $404
16-24 112,771 74,883 66.4% | 50,250 | 44.6%| 24,633 21.8%| $60,173,816 $804 $1,032 $337
25-39 264,266 84,860 32.1% | 53,895 | 20.4%| 30,965 11.7%| $78,503,389 $925 $1,199 $449
40-54 235,932 52,619 22.3% | 27,137 | 11.5%]| 25,482| 10.8%| $40,573,112 $771 $1,164 $353
55+ 173,481 33,531 19.3% | 19,619 11.3%| 13,912 8.0%| $25,550,343 $762 $1,019 $399

Source (for all tables): Economic Policy Institute analysis of Current Population Survey Outgoing Rotation Group microdata, 2017
NEW MEXICO VOICES FOR CHILDREN

10




Figure 5: Impact by Household Type (2022):

Total Hourly Average Overall | DA Average | A Average
FIG 5 Wor.kforce # Affected | % Affected| DA# |DA% | IA# 1A% | Total Wage | Apnyal Wage Annual Annual
(Estimated) Increase Increase Increase Increase
Single, o o o
o ids 319,949 | 125,911 39.4% | 78,681 | 24.6%| 47,230 | 14.8%]| $101,658,805 $807 $1,051 $401
Married, 202,330 42 483 21.0% | 23,746 | 11.7%| 18,737 9.3%| $35,433,433 $834 $1,187 $387
no kids
M;g;‘i 183,615 43,690 23.8% | 27,445 14.9%| 16,245 3.8%| $40,090,213 $918 $1,241 $371
i;‘;ﬁ:ﬁ 80,558 33,810 42.0% | 21,030 26.1%| 12,780 | 15.9%| $27,618,209 $817 $1,08 $354
Figure 5a: Children with at least 1 Affected Parent (2021%):
FIG 5a Eﬁ;ﬂlact?;f # Affected | % Affected| DA# |DA% | 1A# | 1A%
Total 503,880 | 100,596 20.0% | 52,143 | 10.3%]| 48,454| 9.6%
*no data available for 2022
Figure 6: Impact by Household Income (2022):
Total Hourly Average Overall | DA Average | IA Average
FIG 6 Workforce | # Affected | % Affected | DA# |DA% | IA# 1A% | Total Wage | Apnual Wage Annual Annual
(Estimated) Increase Increase Increase Increase
less than o 0 0
$14.999 84,021 59,399 70.7% | 42,754 | 50.9% | 16,645 | 19.8%| $51,024,071 $859 $1,049 $371
$1§2’910909'9 72,192 40,568 56.2% | 26,480 | 36.7%| 14,088 | 19.5%| $35,868,058 $884 $1,186 $316
$2$53’(z)1089_9 93,325 37,443 40.1% | 22,819 24.5% | 14,624 | 15.7%| $33,460,684 $894 $1,194 $426
$3§43°909'9 106,001 31,035 29.3% | 20,636 19.5%| 10399 |  9.8%| $29,569,471 $953 $1,193 $476
$5$07’910é)9'9 161,356 35,673 22.1% | 19,448 | 12.1%| 16226 | 10.1%| $28,385,998 $796 $1,108 $422
$7$59’g°909'9 93235 | 15.896 17.0% | 6,141 6.6%| 9,756 | 10.5%|  $9,053,609 $570 $904 $359
$1§&g‘)§9‘9 106236 | 16,884 159% | 7799 | 7.3%| 9.084| 8.6%| $10282,112 $609 $935 $329
$1§r0£g?e 70,084 8,995 12.8% | 4824 6.9%| 4,171 6.0%| $7,156,656 $796 $1,150 $386

Source (for all tables): Economic Policy Institute analysis of Current Population Survey Outgoing Rotation Group microdata, 2017
NEW MEXICO VOICES FOR CHILDREN
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Figure 7: Impact by Educational Level (2022):

Total Hourly Average Overall | DA Average | IA Average
FIG 7 Workforce | # Affected | % Affected| DA# |DA% | IA# 1A | Total Wage | Apnyal Wage Annual Annual
(Estimated) Increase Increase Increase Increase
Less than 84.021 49 o o 0
high school , ,735 59.1% | 36,601 | 43.5% | 13,134 15.6%| $47,374,340 $953 $1,120 $486
High school 235,772 94,292 40.0% | 55,537 | 23.6%| 38,756 16.4%| $80,543,595 $854 $1,170 $401
Some college,| ¢4 143 61,051 37.9% | 35,209 | 21.9%| 25,842 | 16.0%| $43,843,288 $718 $1,003 $330
no degree
. , 3% ! .67 , A7 5 ] 5
Assog:;ese 84,784 | 23,958 28.3% | 14,073 | 16.6% | 9,885 | 11.7%]| $19,919,674 $831 $1,161 $362
Bao"rhﬁ}gflesr 220,595 16,857 76% | 9481| 43%| 7376 | 33%| $13,119,763 $778 $1,097 $368
Figure 8: Impact by Hours Worked (2022):
Total Hourly Average Overall | DA Average | IA Average
FIG 8 Workforce | # Affected | % Affected| DA# |DA% | IA# 1A% | TotalWage | Apqual Wage Annual Annual
(Estimated) Increase Increase Increase Increase
Part time o 0 o
(< 20 hours) 39,372 25,918 65.8% | 21,107 | 53.6%| 4,812 12.2% $9,323,894 $360 $414 $123
Mid time o 9 o
(20-34 hours) 112,120 70,618 63.0% | 48,261 | 43.0%( 22,358 19.9%| $50,129,112 $710 $893 $314
Full ti
(35-hours)| 634959 | 149357 23.5% | 81,534 | 12.8%| 67,823 | 10.7%]| $145,347,654 $973 $1,425 $430
Figure 9: Impact by Type of Ownership (2022):
Total Hourly Average Overall | DA Average | 1A Average
FIG 9 Wor.kforce # Affected | % Affected | DA# DA% | IA# 1A% | Total Wage | Apnyal Wage Annual Annual
(Estimated) Increase Increase Increase Increase
For profit 553,654 199,769 36.1% | 123,595| 22.3%| 76,174 13.8%| $167,451,488 $838 $1,108 $401
Government 189,131 32,862 17.4% | 18,948 10.0%| 13,913 7.4%| $25,775,220 $784 $1,135 $306
Non-profit 43,666 13,264 30.4% 8,358 19.1%| 4,905 11.2%| $11,573,952 $873 $1,149 $401

Source (for all tables): Economic Policy Institute analysis of Current Population Survey Outgoing Rotation Group microdata, 2017
NEW MEXICO VOICES FOR CHILDREN

12




Figure 10: Impact by Worker Occupation (2022):

Total Hourly Average Overall | DA Average | IA Average
FIG 10 Workforce | # Affected | % Affected| DA# |DA% | IA# 1A% | Total Wage | Appyal Wage Annual Annual
(Estimated) Increase Increase Increase Increase
Management 93,313 6,352 6.8% | 1,781 | 1.9%| 4571 4.9%| $4,719,749 $743 $1,406 $484
Professional 181,129 20,347 11.2%| 11,985 6.6%| 8362 | 4.6%| $16,109,889 $792 $1,109 $338
Service 175373 | 112,741 64.3% | 74,890 | 42.7%| 37,851 | 21.6%| $95,119,547 $844 $1,070 $395
Sales 84,594 36,578 43.2% | 27,604 | 32.6%| 8,974 | 10.6%| $35,021,192 $957 $1,140 $396
Ofﬁce’sﬁgg(‘)ﬁ 99,431 32,945 33.1% | 16,295 | 16.4% | 16,650 | 16.7%| $22,263,924 $676 $1,026 $333
Transportation| 40,962 12,679 31.0% | 7,327 17.9%| 5352 | 13.1%| $11,254,006 $888 $1,185 $480
Other $383
Occupation 111,648 24,250 21.7% | 11,019 9.9%| 13232 | 11.9%| $20,312,352 $838 $1,383
Figure 11: Impact by Industry (2022):
Total Hourly Average Overall | DA Average | IA Average
FIG 11 Workforce | # Affected | % Affected| DA# [DA% | IA# 1A | Total Wage | Apnyal Wage Annual Annual
(Estimated) Increase Increase Increase Increase
Construction 54,654 8,334 152% | 3,346 | 6.1%]| 4988 | 9.1%|  $5,655,021 $679 $1,309 $255
Manufacturing 37,336 9,910 26.5% | 5,046 13.8%| 4,764 | 12.8%|  $8,892,602 $897 $1,153 $621
Retail 96,681 44,534 46.1% | 28,378 | 29.4%| 16,156 | 16.7%| $39,380,983 $884 $1,150 $417
Tra“:ggﬁ?ﬁﬁ; 34,884 5,265 151% | 3,288 9.4%| 1,977 57%|  $3,960,403 $752 $1,095 $182
L. s N . (1] 5 . (1] N .07/0 s s
'223‘;%‘1‘25 27,071 4,957 183% | 2,040 7.5%| 2,917 10.8%|  $2,805,708 $566 $938 $306
Admﬁgm‘?’gitfs 23,927 6,568 275% | 3.556| 14.9%| 3.012| 12.6%| $5.112,209 $778 $1,078 $424
Sgg%fggﬁ{j[’gﬁllt 59,823 6,346 10.6% | 3,810| 6.4%| 2,537 42%|  $4,666,631 $735 $976 $374
Education 92,331 23,662 25.6% | 13,888 15.0%| 9,774 | 10.6%| $16,750,786 $708 $1,005 $286
Healthcare 97,957 26,007 26.5% | 16,927 17.3%| 9,080 | 9.3%| $20,661,101 $794 $1,006 $400
Aﬁ?j;ﬂ%&?gg;] 32,007 15,951 49.8% | 11,369 | 35.5% | 4,582 | 14.3%| $15,737,077 $987 $1,170 $532
Drmk‘;gggf; 59,484 47,287 79.5% | 33,131 55.7%| 14,156 | 23.8%| $43,650,309 $923 $1,140 $416
Public o o o
Administration 62,693 9.8% | 3,462| 55%| 2,654 42%| $5,178,580 $847 $1,203 $383
Other Industry 107,602 40,955 38.1% | 22,560 | 21.0% | 18,395 | 17.1%| $32,349,249 $790 $1,145 $354

Source (for all tables): Economic Policy Institute analysis of Current Population Survey Outgoing Rotation Group microdata, 2017
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