Enabling Employee Voice
through Mentoring Relationships
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Employee Voice

..is defined as intentionally expressing “ideas,
information, and opinions about improvements
with relevance to their work and/or work
organization” (Van Dyne et al., 2003).



Employee Voice: A Problem and An Opportunity
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Research Question

Can participation in a professional mentoring program
increase self-efficacy and, as an extension, employee voice?
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Questions?




