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SPEAK UP, MANAGEMENT, by Robert 
Newcomb and Marg Sammons (Funk 
and Wagnalls Company, New York. 320 
pages).
Robert Newcomb and Marg Sammons, 

management consultants, are a man-and- 
wife partnership. Their material has been 
developed in mines, mills, factories and 
wherever workers are found.

The book is designed to furnish the 
reader with what he needs to know to in­
stall an effective program of communica­
tion in his own organization, or to mod­
ernize one already in existence.

Some of the topics treated are communi­
cating with employees; the management 
newsletter; the employee handbook; let 
your bulletin boards talk; building the em­
ployee publications; supervisory and em­
ployee meetings; visual and audio-visual 
communications; and 101 ways for man­
agement to speak up.
TAX COURT DIGEST, edited by Lois 

Moore, Librarian for the Tax Court of 
the United States, (Lawyers Service 
Company, St. Louis, Missouri, Thirteen 
volumes.)
The Tax Court Digest began in embry­

onic form in 1924 with a suggestion from 
the chairman of the Board of Tax Appeals 
that Miss Lois Moore start a digest of the 
decisions of the board. A daily record of 
decisions recorded on index cards grew 
through the years until they totaled nearly 
60,000 digest entries.

As result of Miss Moore’s twenty-seven 
years of experience in writing digest cards 
for the critical use of the Tax Court Judges 
and Law Clerks the material is highly ac­
curate and consistent. The editor and Pub­
lisher’s Editorial Staff have arranged the 
material in an alphabetical and numerical 
classification system that facilitates re­
search of every decision on any subject re­
gardless of the section in the Internal 
Revenue Code.

IDEA EXCHANGE -Job Outlook for Accountants

By THEIA A. CASCIO, Sherman Oaks, California

The Occupational Outlook Handbook 
(1951 edition), published as Bulletin No. 
998 of the United States Department of 
Labor, gives some interesting facts on Ac­
countants. The Outlook- reads:

“The strong competition which existed 
among inexperienced accountants in early 
1950 in most localities is expected to be re­
duced as the defense program gets under 
way. Although there was a shortage of ac­
countants during and immediately after 
World War II, the unusually large number 
of new graduates entering the profession 
in 1948 and 1949 led to a surplus. There 
was considerable competition for jobs and 
pay rates were beginning to show the effect 
of overcrowding in the profession in early 
1950. However, a program of expanding 
defense production and an increase in the 
size of the Armed Forces and in Govern­
ment employment could quickly drain off 
any oversupply of accountants.”

Education is important as brought out in 
the following quote:

“Applicants with a college degree and 
courses in business administration as well 
as in accounting have better chances of em­
ployment than those whose training has 
been limited to the accounting field. Op­
portunities for jobs in private accounting 

are more numerous than those in public 
accounting.”

While it is brought out that employment 
opportunities for accountants exist in every 
community, it is maintained that “the 
greatest number of jobs, as well as the 
keenest competition, will continue to be in 
industrial centers such as New York and 
Chicago. However, the decentralization of 
industry has increased the demand for ac­
countants in the smaller industrial com­
munities.”

While we tend to believe that women are 
a natural for the accounting profession with 
their keen concern of detail, it is noted in 
this handbook that less than 10% of those 
engaged in accounting are women, (many 
of these in teaching positions), and only 
1% of the C. P. A.’s of the country are 
women.

Suggestions for the Idea Exchange 
are always welcome. Send your con­
tributions to:

Mrs. Theia Cascio, 
221 South Beverly Drive, 
Beverly Hills, California.
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