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The Predicament and the Prospect of the College — graduate Village Official System

On the Basis of Empirical Study of the College — graduate Village Official System in Beijing
DUAN Zhe - zhe' HUANG Wei —ren’
(1. Xiamen University Xiamen 361005 China; 2. Xiamen University Xiamen 361005 China)
Abstract: College — graduate village official system is a new measure of China in recent years building a new
countryside. In the energetic efforts of the village official phenomenon of college students has been the general concern
of the community. From the current practice college — graduate village official system in Beijing is the most com—
plete: to enter — training — from the design of the system of mechanisms so it is running well and it has received a
positive impact however as a result of agricultural policy shortcomings in the history the long — term implementation
of official system of university students faces with great difficulties in the system. We should continue to improve
throughout the college — graduate village official system and related supporting systems and establish the construction
of a new long — term mechanism in rural areas. The fundamental measure to college — graduate village official system
is to rationalize the country$ political system so that the system with other systems in our country can straighten out
the relationship.
Key words: University Students; the Predicament; the Village Officials System
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