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An error occurred in Figure 1 on page 4 of 13 of the published article. The blocks in Figure 1 as it
appears in the published version, reads H1 throughout. It should flow as H1-H6. Please see the
corrected version of Figure 1, below.

Remuneration

Quality of
work life

Promotion

Supervision

Teamwork

Job
satisfaction

Life
satisfaction

FIGURE 1: Proposed conceptual framework.
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