Metadata, citation and similar papers at core.ac.uk

Provided by Unisa Institutional Repository

THE RELATIONSHIP BETWEEN THE LEADERSHIP STYLE OF
PRINCIPALS AND SCHOOL CLIMATE IN PRIVATE SECONDARY
SCHOOLS IN MAURITIUS

ESSAN KAUSMAULLY

Submitted in fulfillment of the requirements for

the degree of

MASTER OF EDUCATION

in the subject

EDUCATION MANAGEMENT

at the

UNIVERSITY OF SOUTH AFRICA

SUPERVISOR: PROF R JBOTHA

NOVEMBER 2005


https://core.ac.uk/display/43165005?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1

DEDICATED TO

MY LATE MOTHER,

MY FATHER,

MY WIFE,

MY SON UZAIR
AND

MY DAUGHTER HUZAYMA



Student number:
3278-544-5

| declare that

“THE RELATIONSHIP BETWEEN THE LEADERSHIP STYLE OF PRINCIPALS
AND SCHOOL CLIMATE IN PRIVATE SECONDARY SCHOOLS IN MAURITIUS.”

is my own work and that all the sources that | have used or quoted have been indicated

and acknowledged by means of complete references.

SIGNATURE DATE
(MR E KAUSMAULLY)



ACKNOWLEDGEMENTS

First of all, I would like to thank my creator, the almighty God, for giving me the courage

and perseverance to complete this study.

I am extremely grateful to my supervisor, Prof RJ Botha, for his expert advice, help,

guidance and constructive suggestions extended to me in preparing this dissertation.

My special thanks are due to my editor, Mrs Zahida Baungally, for having patiently and
carefully edited the whole study.

I would like also to extend my gratitude to all teachers and principals who have
participated in the interviews and observations and who have largely cooperated in the
making of this dissertation a good reference work for all those who want to have an idea

of leadership styles and school climate in the Mauritian context.

I am profoundly indebted to my late mother for having instilled a love of education in me
and also to my father for having inspired me to work very hard and to be patient.

I owe a special debt of gratitude to my wife for having helped me in the painstaking job

of typing and proof reading this dissertation.

Lastly, I would like to express my heartfelt gratitude and appreciation to my wife again,

to my son and my daughter, for their love, support and understanding during the study.



SUMMARY

Leadership styles of principals and school climate are two factors that vary greatly in
different private secondary schools in Mauritius. They also contribute immensely in the

making of a school a peaceful and happy work place for both staff and students.

This study first presented a literature review on leadership styles of principals and school
climate. References were made from many sources in order to have a clear overview on

these two factors.

A qualitative research based on interviews and observations was conducted on teachers
and principals from nine private secondary schools in order to fulfill three aims of the

study.

Firstly, the types of leadership styles adopted by principals in private secondary schools

in Mauritius were assessed.

Secondly the types of school climate that prevailed in these private secondary schools

were evaluated.

Lastly, the relationship between the leadership styles of principals and school climate in

the private secondary schools was investigated.

The results revealed that when the democratic style of the ‘power’ concept of leadership
was used alone or with other styles but was more prevalent, the principals of these
schools scored ‘high’ in both the initiating structure and consideration items of the
‘relational’ concept of leadership and, the climate of these schools was classified in the
category of ‘others’ but was more ‘open’ than ‘closed’. However, when the authoritarian
style of the ‘power’ concept of leadership was used with other styles but was more

prevalent, the principals either scored ‘low’ in both the initiating structure and the
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consideration items or ‘low’ in the consideration items only of the ‘relational’ concept of

leadership and the climate was more ‘closed’ than “open’.
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