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                                                           SUMMARY 
 
 Leadership styles of principals and school climate are two factors that vary greatly in 

different private secondary schools in Mauritius. They also contribute immensely in the 

making of a school a peaceful and happy work place for both staff and students. 

 

This study first presented a literature review on leadership styles of principals and school 

climate.  References were made from many sources in order to have a clear overview on  

these two factors. 

 

A qualitative research based on interviews and observations was conducted on teachers 

and principals from nine private secondary schools in order to fulfill three aims of the 

study. 

 

Firstly, the types of leadership styles adopted by principals in private secondary schools 

in Mauritius were assessed.  

 

Secondly the types of school climate that prevailed in these private secondary schools 

were evaluated. 

 

Lastly, the relationship between the leadership styles of principals and school climate in 

the private secondary schools was investigated. 

 

The results revealed that when the democratic style of the ‘power’ concept of leadership 

was used alone or with other styles but was more prevalent, the principals of these 

schools scored ‘high’ in both the initiating structure and consideration items of the 

‘relational’ concept of leadership and, the climate of these schools was classified in the 

category of ‘others’ but was more ‘open’ than ‘closed’. However, when the authoritarian 

style of the ‘power’ concept of leadership was used with other styles but was more 

prevalent, the principals either scored ‘low’ in both the initiating structure and the 
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consideration items or ‘low’ in the consideration items only of the ‘relational’ concept of 

leadership and the climate was more ‘closed’ than ‘open’.  
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