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EEL I [ RET G Mo ST The world today, with the development of technology and the
resulting wide-ranging changes, has forced countries to shift from a "resource-based

economy" approach to a "knowledge-based economy" approach, and this has led to three
axes of innovation, technology and competence. The process of development and progress is
of considerable importance. Improving the competencies and skills of human resources and
their learning abilities through lifelong training such as technical and vocational training are
the most important tools to access this axis. On the other hand, the training of human
resources required by societies in the form of technical and vocational training from the late
nineteenth century and early twentieth century, has attracted the attention of many
countries around the world. Following scientific and industrial advances after World War Il,
these teachings expanded unprecedentedly in the world. As of today, the technical and
vocational training of the Ministry of Cooperation, Labor and Social Welfare after education is
moving in many countries, especially in industrial societies, to meet the economic and social
needs as much as possible. It can be claimed that technical and vocational trainings, due to
the combination of theoretical and practical trainings, have a great capacity to form human
capital and train scientific workers. The role of employment in the dynamics of human life is
undeniable and it can be considered as the center of human-community relations. Today's
world is witnessing major changes in business and work environments. On the one hand,
organizations are becoming smaller and more flexible, and on the other hand, the boundaries
between home and work are blurring. In fact, the development of small and fast-growing
enterprises in most of the world's economic systems is now accepted as a necessity.
Meanwhile, the training of technical and professional organizations in home-based
businesses, due to the alignment of theoretical and practical training, have a considerable
ability to form human capital. The aim of this study was to investigate the role of technical
and vocational training in creating opportunities and capacities in relation to home-based
jobs in Qazvin.
M According to the community of home-based businesses in Qazvin, the type of
research is based on documentary and field studies of a population of 100 members. The
research instrument was a questionnaire whose validity and reliability have been confirmed
The chi-square test was used to analyze the inferential statistics. Results were
analyzed by SPSS software and indicated that the significance level of the critical value is
lower supporting significant impact for technical and vocational training on home jobs. Also,
the significant impact of the goals of technical and vocational education has been confirmed
on creating more opportunities in relation to home-based businesses. But reaching this goal
requires more attention from relevant authorities in this regard.
Home business can be one of the best offers for people in today's situation; but
walking this transcendent path requires overcoming the fears inevitably raise during the
action and prevent the individual from moving in the direction that leads to individual and
collective growth. The important thing is that one needs ideas that can be commercialized to
get started. In fact, when an idea comes to their mind, they should visualize how to
implement it as a roadmap for themselves, and if they see the success of implementing that
idea in their desired conditions, they should start working. In addition, the discussion of
counseling should not be neglected. Observing and examining people who have been able to
achieve increasing success in similar situations can be another suggestion that acts as an
accelerator in the path of work, technical and professional training in the meantime can be a
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significant way to achieve the goals of employees in the field including home businesses.
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Fig. 3: The graph of question 3
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Table 3: Inferential analysis, the impact of vocational and technical education
on the selection of jobs

The Observed and

hi- E Levels of
significance chi s.qu‘are expected xpected Number evels o
statistics N value answer
level differences
15 50 65 yes
0.003 9.00
-15 50 35 no
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Fig. 4: The graph of question 4
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Table 4: Inferential analysis, Time to use people from technical and vocational
training courses
N :I‘he Chi-square Observed and Expected
significance L expected Number Levels of answer
statistics N value
level differences
227 333 56 From 1 to 3 months
Between 3 and 6
0.000 25.280 =3 33 8 months
173 333 16 Between 6 and 12

months
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Table 1: Inferential analysis, the amount of people visiting their work

The Observed and

I Chi-square Expected Levels of
significance . expected Number
statistics y value answer
level differences
28 50 78 yes
0.0000 31.360
28 50 2 no
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Fig. 2: The graph of question 2
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Table 2: Inferential analysis, the relevance of technical and vocational

education
Thi
R © Chi-square Observed and Expected Levels of
significance . expected Number
statistics ¥ value answer
level differences
0.162 -7 50 43 yes
1.96
7 50 57 no
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Table 6: Inferential analysis, the degree of willingness of individuals to
attend courses

The

. Chi-square Observed and Expected Levels of
significance e ) Number
level statistics expected differences value answer
39 50 89 yes
0.000 60.840 39 50 1 no
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Table 7: Inferential analysis, satisfaction level of training in obtaining the
necessary skills

Thi Chi-
A © ' Observed and Expected Levels of
significance square N Number
. expected differences value answer
level statistics
50 50 100 yes
0.000 100.000
-50 50 0 no
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Fig. 5: The graph of question 5
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Table 5: Inferential analysis, the degree of satisfaction of people with the
duration of technical education

The Chi- Observed and

significance square expected Ex\:elzt:d Number Levels of answer
level statistics differences
-28.3 333 5 little
0.000 129.740 53.7 333 87 Appropriate
-25.3 33.3 8 Alot
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Fig. 11: The graph of question 11
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Table 10: Inferential analysis, reasons going to these jobs

The Observed and Expect

significance Ch|—5}1u.are expected ed Num Levels of answer
statistics - ber
level differences value
37 25 62 Financial
-17 25 8 Job seekers
0.000 80.800 19 25 6 Family
a 2 2 Entrepr;neurshi
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Table 8: Inferential analysis, the amount of advice or lack of advice on passing

courses
Th Chi-
A~ ¢ ' Observed and Expected Levels of
significance square N Number
L expected differences value answer
level statistics
50 50 100 yes
0.000 100.000
-50 50 0 no
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Table 9: Inferential analysis, the degree of success and satisfaction of educated

people
Thi
R © Chi-square Observed and Expected Levels of
significance L expected Number
statistics ) value answer
level differences
28 50 78 yes
0.000 31.360
-28 50 0 no
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Table 13: Inferential analysis, the impact of marriage on motivation to work
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Fig. 12: The graph of question 12
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Table 11: Inferential analysis, the amount of hope people have on their jobs

The . Observed and
- Chi-square Expected Levels of
significance L expected Number
statistics y value answer
level differences
23 50 27 Between 5 and
10 years
0.000 21.160
2 50 73 Over 10 years

old

The

Level of
Differ signific evel o Standard
Level T - Average Number
ence ance deviation
Freedom
level
T5_-c®
zeo328¢.
0.29 0.001 99 3.59 0.81 3.29 100 £¥E8e.
@« 5290
EETER
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Table 12: Inferential analysis, limitations in the job according to the gender of

the individual
Standa
Differe The Level of “? X
nee significance Level T deviati Average Number
level Freedom on
2 c 8
ELC 33
]
-0.38 0.000 99 -4.47 0.85 2.62 100 g2g 0
a8
9528
o 55
£ Eg
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Table 16: Inferential analysis, role of training in providing the necessary

strategies
The
Level of
Diff enifi
er significa Level T Stat\d?rd Average Number
ence nce deviation
Freedom
level
112 0.000 99 23.46 0.48 4.12 100

The effect of technical
and vocational
education on career
progression
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Table 14: Inferential analysis, success rate in courses
The

Level of
Differ significa evel o Standard Num
Level T . Average
ence nce deviation ber
Freedom
level
-
- £
]
SEEe
£s52
0.24 0.029 99 221 1.08 3.24 100 % c e 3
T g6 a
2ze
FEg
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a
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Table 15: Inferential analysis, the degree of satisfaction with the benefits of
passing courses

The Level of

Standard Aver
Difference significa Level T o Number
deviation age
nce level Freedom
0.25 0.005 99 2.28 0.87 3.25 100

The Effect of
Professional and
Technical Education
on Job Opportunity
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Fig. 20: The graph of question 21
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Table 19: Inferential analysis, the amount of people's sense of success is from
their financial income
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Table 17: Inferential analysis, required or sufficient quality in training courses

The Level of

Difference significance Level T Star»\dérd Average Number
deviation
level Freedom
0.76 0.000 99 17.71 0.43 3.76 100

The quality of
technical and
vocational
education

The Level of Standard
Difference significa Level T . Average Number
deviation
nce level Freedom
-0.4 0.000 99 -6.46 0.62 2.60 100

Satisfaction with
Income
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Table 18: SPSS analysis, the level of recognition of individuals from their

profession
The Level of
Standard
Difference significance Level T - Average Number
deviation
level Freedom
8 c
33,
S w B
g 23
-1.74 0.000 99 -32.02 0.54 1.26 100 ] _nc) 3
g @£
S 2a
v &
£

J8 095 a8 > 5l ol 8l colis i oy oo ) 5l Ban =Y.
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Table 21: Inferential analysis, the success rate of technical and professional
training in marketing techniques and techniques

ndar
The Level of Stadda
Difference significance Level T o Average Number
deviatio
level Freedom N
s,E
P23
0.42 0.000 99 4.98 0.84 3.42 100 25 % E
I E
= =
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Fig. 23: The graph of question 24
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Table 22: Inferential analysis, attention to provide training on the necessary
solutions in relation to customer attraction

Level of Standard
The Level deviation
Difference significanc T Average Number
Freedo
elevel
m
.
S ut
w2
0.61 0.000 99 7.27 0.84 3.61 100 % E‘g S
s EEE
£ s 3
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Fig. 21: The graph of question 22
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Table 20: Inferential analysis, the success rate of technical and vocational

education
The Level of Standar
Differenc N Level d Averag Numbe
significan .
e Freedo deviatio e r
ce level
m n
.
<] @
g ®E
o £ 8
1.01 0.000 98 13.67 0.74 1.01 99 5 £ e
o 5 c
£ "o
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Fig. 22: The graph of question 23
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Table 25: Inferential analysis, Overall satisfaction of people from their jobs

The Level of
" o Standard
Difference significance Level T . Average Number
deviation
level Freedom
- @
2 s
=
1.23 0.000 99 17.72 0.69 4.23 100 i—'§ 28
58
G 3
2
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Table 23: Inferential analysis, the extent to which labor market needs are taken
into account

The Level of

Difference significan Level T Sta{\d?rd Average Number
deviation
ce level Freedom
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Fig. 25. The graph of question 26
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Table 24: Inferential analysis, the extent to which the job is effective in creating

independence
The Level of
Difference significance Level T Sta{\d?rd Average Number
deviation
level Freedom
7
L
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