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ABSTRACT

This study was designed to investigate the combined in�uence of organisational

justice on employees’ behavioural outcomes. The descriptive survey research

design was used for this study. A sample size of 423 respondents was

proportionately selected from employees of the six Seaports in Nigeria,

administered by Nigeria Ports Authority. Multiple regression was used to analyse

the data collected and to test for the e�ects among the variables. Based on the

results, the study concluded that organisational justice (distributive, procedural,

interpersonal and informational as well as spatial) has a combined positive

in�uence on employees’ behavioural outcomes. Additionally, this study found that

the proactive implementation of the aforementioned dimensions of organisational

 Log in  |  Register



https://www.tandfonline.com/action/showCart?FlowID=1
https://www.tandfonline.com/toc/rsoc21/0/0
https://www.tandfonline.com/toc/rsoc21/current
https://www.tandfonline.com/action/showCitFormats?doi=10.1080%2F21582041.2020.1733646&area=0000000000000001
https://doi.org/10.1080/21582041.2020.1733646
https://crossmark.crossref.org/dialog?doi=10.1080%2F21582041.2020.1733646&domain=www.tandfonline.com&uri_scheme=https%3A&cm_version=v2.0
https://www.tandfonline.com/author/Waribo%2C+Young
https://www.tandfonline.com/author/Akintayo%2C+Dayo+I
https://www.tandfonline.com/author/Osibanjo%2C+Adewale+Omotayo
https://www.tandfonline.com/author/Imhonopi%2C+David
https://www.tandfonline.com/author/Ibidunni%2C+Ayodotun+Stephen
https://www.tandfonline.com/author/Fadeyi%2C+Olatunji+Idowu
javascript:void(0)
https://www.tandfonline.com/action/clickThrough?id=3310&url=%2Fpage%2Fterms-and-conditions%23googletranslate&loc=%2Fdoi%2Ffull%2F10.1080%2F21582041.2020.1733646&pubId=53556114&placeholderId=1084&productId=2797
https://www.tandfonline.com/doi/figure/10.1080/21582041.2020.1733646?scroll=top&needAccess=true
https://www.tandfonline.com/doi/ref/10.1080/21582041.2020.1733646?scroll=top
https://www.tandfonline.com/doi/citedby/10.1080/21582041.2020.1733646?scroll=top&needAccess=true
https://www.tandfonline.com/doi/abs/10.1080/21582041.2020.1733646?tab=permissions&scroll=top
https://www.tandfonline.com/doi/full/10.1080/21582041.2020.1733646
https://www.tandfonline.com/doi/full/10.1080/21582041.2020.1733646?scroll=top&needAccess=true
https://www.tandfonline.com/
https://www.tandfonline.com/action/showLogin?uri=%2Fdoi%2Ffull%2F10.1080%2F21582041.2020.1733646
https://www.tandfonline.com/action/registration?redirectUri=%2F


29/06/2020 Examining employees’ behavioural outcomes within the context of organisational justice: Contemporary Social Science: Vol 0, No 0

https://www.tandfonline.com/doi/full/10.1080/21582041.2020.1733646 2/5

Login options

  Log in

 Shibboleth

 OpenAthens

Restore content access

 Restore content access for purchases made as guest

Save for laterPurchase *

Online

justice (distributive, procedural, informational, interpersonal and spatial) will help

organisations ward o� some contemporary worrisome employees’ behavioural

tendencies such as presentism, absenteeism and cynicism with their negative

consequences, which include huge �nancial and material loss as well as extinction.

Consequently, the study recommends that organisations should have functional

organisational justice policy framework that encompasses all the six dimensions of

organisational justice as they have signi�cant in�uence on employees’ behavioural

outcomes.

KEYWORDS: Organisational justice, employee behavioural outcomes, procedural

justice, distributive justice, employee behaviour, workplace ethics
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