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Realizing the dream

Two generations work to promote racial diversity on campus
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lumnus a resource for black students

From VARMER on page 5

In all, Varner spent 19 years
serving the community through
his outreach efforts, but his
activism didn’t stop there, After
leaving the program, Vamer spent
time working a1 high schools,
advising black students at Drew
University, and working with Earl
Graves, the founder of Black
Enterprise Magazine,

It was around this time (hat
Vamer received a call from the
University of Maine asking him
to retumn and focus on mcial
issues in Orono. Vamer sccepted
and returned to his alma mater 1w
assist a whole new generation of
minorities,  whom  Varner

described as “fish out of water.™

“Maine is an excellent spot to
develop modules to address prob-
lems with ree in this country.”
Varner said. *The educationsl
system in this country is a racist
system. Students are taoght 1o be
good, little, white male
Americans, Black persons are
taught to hate themselves.”

Upon  his relurn, Vamer
worked closely with the admis-
sions office and other depan-
ments 10 ensure the equitable inte-
gration of all persons into univer-
sity life. He served us adviser 1o
the Black Student Union and,
with help from students, formed
the Bangor chapter of the

NAACP.

In all, Vamer speni several
years working with the university
before officially  retiving. His
wark, however, did not stop there,
He continues to be active in vani-
ous groups on campus and in the
community, inchding the Maine
Peace Action Commitiee and the
Human Rights Coalition. He also
teaches Intro to Black Studies
from time to time.

“I'm on call o students in the
black community,” he said.

Vamer stresses that there s
still plenty of work 10 be done on
the part of mmorities at UMaine.
The university could do more to
attract and retuin o greater racial

spectrum of students and faculty,
he said,

“They can do it if they really
want to,” Vamer sail.”

Vurmer said he would like 1o
see the campus transform  into
approximately 20 1o 25 percent
minarity students, saying it is
unacceploble that white students
do not have the chance to interact
with stadents of other back-
grounds while in college.

“I think the university is doing
@ preal injustice [to white stu-
dents} by not having them experi-
ence the real world,” Vamer said

To accomplish this goal,
Vamer suid o vice president for
diversity or o similar position

could be established © address
diversity issues. But, Varmer sald
he doesn't see the rapid inclusion
of munhorities, specifically the 25
pening anytime soon,

“This university is at the water,
but they're not drinking,” Varner
said, referring to UMaine admin-
istration.

Despite the work that remains
at UMaine, Varner acknowledges
the positive aspects the Civil
Rights movement had on this
country and continues (o press
forward towards his goals.

“1 think U'm really lucky,”
Varner said, looking back on his
life of fond memories.



By Ernaet J Boheyder
For The M Campus
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BSU leader focuses on similarities

From GROGE on page 5
speaking of the atmosphere
towards persons of varying ethnic
g;mmsinﬂmlﬂ.

He did say, however, that he
wwhhhmmnprmm

ty issues, He also feels UMnine
could benefit from having an
African-American Studies depari-
ment, calling it a “positive step.”

Groce said that at the end of
the day, however, what we have in
common is far more important
than what sets us apar.

“You can't put your emphasis

ori-  on diversity .., Commonality is

the most important thing,” he said.

In the future, Groce plans on
working as a social worker in the
inner city or as a political lobbyist
for children and minority issues.
In his time remaining at UMaine,
Groce plans on remaining an
ardent supponter for issues that
relale to minorities and the uni-
versity community.
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