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This article explores the lived experiences of first-generation Chinese and South Korean mothers 

living in England. The data are analysed using six intersecting categories: motherhood and gender 

ideology; educational level; reasons for migration; the length of stay in England; family economic 

circumstances; and the locality of settlement. The findings suggest that, while there appear to 

be stark differences in Chinese and South Korean mothers’ understanding of motherhood and 

employment, their accounts concurrently indicate commonalities in terms of persistent gender 

inequality at home, founded on patriarchal values. Out of the six interrelated categories, their 

motherhood and gender ideology obtained in their country of origin seems to have had a dominant 

influence in shaping these women’s experiences, along with their settlement into their respective 

ethnic communities.
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• socialist work ethic

Introduction

Migration from China to Britain started in the late 1970s following the Chinese 
government’s relaxation of its restrictions on going abroad and its encouragement of 
students to go to developed Western countries to learn advanced skills (Wei, 2011). 
Consequently, a growing number of highly educated migrants from China have 
moved to Britain (Cooke, 2007). According to the Office for National Statistics (ONS, 
2013), Chinese-born residents in England and Wales increased from 22,000 in 1991 
to 152,000 in 2011. South Korean1 settlement in the United Kingdom (UK) began 
in the late 1980s and early 1990s, mostly in New Malden (Yi, 2008). The report 
of The South Korean Ministry of Foreign Affairs and Trade (2011) indicated that 
Korean-born residents in the UK increased from 12,310 in 2001 to 46,829 in 2011.

However, despite such increasing numbers of Chinese and Koreans in Britain, there 
is still a limited volume of literature examining these groups of people in Britain. 
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While there are a few highly illuminating and valuable studies investigating women 
from China (eg, Lee et al, 2002; Cooke, 2007; Wei, 2011) and Korea (eg, Lim, 2011) in 
Britain, there is a dearth of study comparing the lived experiences of these two groups 
of women. In addition, little attention has been paid to the impact of motherhood 
ideology on Chinese and Korean women’s experiences of childcare and employment 
in a diasporic context, despite its influential role in women’s behaviour (Hattery, 2001). 
Hays (1996) suggests that the intensive mothering ideology prevalent in developed 
Western countries is exclusively child centred and demands an immense amount 
of mothers’ time, energy and finance. The research of Vincent et al (2004) similarly 
suggests that middle-class mothers living in London were commonly involved in 
‘professional mothering’, in which their children’s activities and play were carefully 
selected and structured. However, motherhood ideology is likely to differ for women 
from different milieu because it is a culturally developed framework (Hill-Collins, 
1994). Therefore, heterogeneous modes of motherhood ideology and employment 
behaviours might be found among Chinese and Korean mothers in England.

While China and Korea are known to share some cultural similarities due to the 
influence of Confucianism, which endorses patriarchal principles (Lim and Skinner, 
2012), they have trodden divergent economic, political and social paths. For instance, 
Korea has followed the capitalist market economy and the democratic political system 
since the establishment of the Republic of Korea in 1948. On the other hand, China 
has only opened up the economy to market competition since 1978, much later than 
Korea, while maintaining its socialist political system. As a consequence of this, China 
and Korea have developed different ‘national cultures’, founded on the distinctive 
socioeconomic and political characteristics of the individual countries (Ebrey and 
Wathall, 2006). In line with this, existing studies conducted in these countries have 
indicated that despite the impact of Confucian patriarchal ideals on both societies, 
women in China and Korea have heterogeneous understandings of what constitutes 
‘good’ mothering (eg, Rofel, 1999; Cho, 2002). Thus, there are notable differences 
in the employment patterns of women with dependent children between China and 
Korea (see Brinton et al, 1995; Cook and Dong, 2011). However, there is a paucity of 
studies examining how such differences impact on the lives of Chinese and Korean 
women living abroad.

Against such a backdrop, this article sets out to explore the stories of first-generation 
Chinese and Korean mothers in England. It aims to examine the following questions: 

• In what ways does the motherhood ideology of Chinese and Korean mothers in 
England differ, and what impact does this have on their decisions about childcare 
and employment?

• What are the major factors affecting such attitudes and behaviours in a diasporic 
setting?

• What implications does this have on gender relations at home for these women?

Women’s lives in China 

The social position of women in China was significantly elevated during Mao’s socialist 
era (Jiang, 2001), as a result of the implementation of a wide range of government 
policies, which aimed to redefine women’s roles and establish equal status with men in 
the public and domestic arenas (Croll, 1983). In particular, labour market participation 
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was seen as the precondition of women’s emancipation and a central force to bring 
about gender equality (Liu et al, 2010). As part of the measures to enhance female 
economic activity, the market ‘penalties’ for women with care needs, such as significant 
wage loss owing to reduced work hours, were minimised during Mao’s era, as well 
as providing a lifetime of employment for state employees (Cook and Dong, 2011). 
This contributed to a high female employment rate, especially for those with young 
children (Wei, 2011). As a result, the female labour market participation rate in urban 
China is above the world average, with the majority having full-time jobs (Zuo and 
Bian, 2001). Within this context, employment for women is considered to be the 
‘norm’, marginalising non-working women who are associated with low educational 
status in urban China (Zhou, 2000).

However, despite China’s apparent success in achieving gender equality, such 
improvement in women’s involvement in paid work has not removed deeply ingrained 
conventional values (Ren and Foster, 2011). Additionally, some studies have suggested 
the reverse trend of gender equality and the resurgence of traditional Confucian 
patriarchal values due to globalisation and economic reform in China (Cook and 
Dong, 2011). In a similar fashion, the existing literature on women’s lives in post-
Mao China largely indicates the continuing influence of the traditional patriarchal 
ideology and gender disparity prevalent in Chinese society (Yuen-Tsang, 1997; Ren 
and Foster, 2011). For example, Rofel (1999), drawing on her exploration of the 
effects of post-Mao changes on women’s lives in China, argues that while women’s 
liberation has been the central engine of China’s project of modernity, women’s 
subordinated position has persisted. Analogous with this, Liu (2008) suggests that 
women continue to take major care responsibilities, bearing the double burden of 
paid employment and care.

Women’s lives in Korea

Existing studies commonly highlight the influential role that Confucian patriarchal 
principles play in women’s lives in Korea (eg, Ye, 2010). Even though the proportion 
of women involved in paid work has gradually increased since the 1960s (Korean 
Association of Women’s Society, 2003; Korean Economic Research Institute, 2013), 
Korean society remains rather unsupportive towards female employment, particularly 
those who are married and have children (Patterson and Walcutt, 2013). Therefore, 
those women who continue to work after marriage and childbirth are subject to 
a range of severe discrimination in the workplace, affecting wages and promotion 
(OECD, 2012). Additionally, Cho and Kwon (2010) point out the lack of job security 
for the majority of women in Korea, with over 67% of female workers involved in 
non-standard employment due to employers’ discriminatory attitudes towards women. 
Consonant with these, the studies of both Sung (2003) and Won and Pascall (2004) 
elucidate the difficulties that Korean working mothers face owing to the strong 
influence of Confucian ideals. According to these authors, an array of policy reforms 
have been made in Korea in order to assist the increasing number of employed women 
with dependent children. However, these measures have not brought a genuine level 
of change in gendered norms in Korea, imposing an extra burden for employed 
mothers as they continue to take major responsibility for domestic work and childcare 
on top of their paid work.
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Furthermore, Kim (2005) highlights the impact of the intensive mothering ideology 
on mothers living in Korea. Within this belief system, mothers are regarded as having 
direct responsibility for their children’s physical and emotional wellbeing as well as 
intellectual progress (see Cho, 2002). In this regard, the absence of the mother is 
perceived to have a detrimental impact on children’s psychological stability (Cho, 
2008). Therefore, many Korean working mothers take time off from work in order 
to devote themselves to their children during early preschool or school years (see 
Kim, 2005). Also, there is strong social pressure for mothers to dedicate their time and 
energy to their children’s education by staying at home full time and it is common 
for college-graduated mothers to leave their jobs to focus on this (Kim, 2013). Given 
all of these, it is not surprising that the female employment rate in Korea is the 
lowest among the countries of the Organisation for Economic Co-operation and 
Development despite having a high proportion of women with university degrees 
(Cho and Kwon, 2010).

The experiences of Chinese and Korean migrant women

Based on their examination of Chinese migrant women in Britain, Lee et al (2002) 
highlighted divergence in women’s experiences of migration, affected by various 
individual and social factors. Particularly, there appeared to be considerable differences 
between women who migrated as dependants of husbands and ‘independent migrants’ 
who migrated for personal development. Many independently migrant women did 
not accept the gendered practices at home, requesting regular participation of their 
husbands in housework and childcare. In comparison, gendered norms and practices 
had a significant impact on those who migrated as dependants of their husbands (Lee 
et al, 2002). The findings of Cooke’s (2007) research on Chinese academic couples 
in Britain are similar to those on the experiences of dependent migrants presented 
in Lee et al’s (2002) study. Despite having had similar educational qualifications and 
professional careers to their husbands in China, the majority of the women either gave 
up their career opportunities altogether or took up lower occupations than they were 
qualified for. Cooke suggests that it was mainly because all the women prioritised 
their husband’s career needs and their children’s wellbeing in a new country over 
their own employment. While there are a number of intersecting factors at play, such 
as childcare issues and the loss of human and social capital through migration, Cooke 
(2007) argues that the traditional gender ideology contributed to this most. Similarly, 
Wei’s (2011) research on Chinese ‘trailing wives’ in Britain stresses the intensification 
of gendered roles for Chinese women. According to Wei, the vast majority of her 
participants were well educated and actively engaged in paid employment in China. 
However, the chasm in gender relations was deepened among the Chinese couples 
in the process of settling into Britain. While men were able to continue their career 
development, women mostly took the principal responsibilities for facilitating the 
settlement of their family by withdrawing from paid employment or taking up low-
skilled jobs. Consistent with Cooke (2007), Wei’s findings indicate the profound 
influence of patriarchal gender ideology, alongside the loss of family support networks.

While the majority of studies focusing on the lives of Korean migrant women 
who are married with children have been carried out in United States (US), the 
work of Lim (2011) offers some insight into Korean women’s lives in Britain. The 
study underscores Korean mothers’ racialised experiences and intensified gender roles 
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through migration to Britain, together with divergence in their settlement processes, 
largely due to different economic situations. For instance, a Korean mother could not 
retain similar occupational status in Britain despite having professional qualifications 
and work experience in Korea, which resulted in her giving up her career altogether; 
for the employed mother, she took up a double shift of domestic labour and paid 
work, owing to little contribution from her husband. However, despite their divergent 
economic positions and employment status, they shared similar gender roles and a 
motherhood ideology in which the mother is seen as the primary carer (Lim, 2011). 

Compared with Korean migrants in Britain, existing literature on Korean women in 
the US has indicated slightly different characteristics of their migration and settlement 
processes. Many Korean women in the US, who used to be housewives in Korea, are 
required to participate in paid work, particularly in small family-run businesses (Lim, 
1997; Min, 2001). This is mainly because a high proportion of Korean men, faced 
with disadvantages in the US labour market, turn to self-employment by opening 
up small businesses, which require their wives’ involvement and support (Espiritu, 
1999). Financial contribution to the family provides some women with an impetus 
to challenge the highly gendered norms at home and to demand their husbands’ 
engagement in housework. However, often women take up the double burden of 
working outside the home as well as doing the majority of housework (Kim and 
Grant, 1997). Furthermore, Korean husbands often resist shifts in the established 
gender relations, considering changes in their wives’ attitudes as a threat to their 
male authority (Yoon et al, 2010). Concurrently, the Korean wives’ challenge to their 
husbands’ domination at home is also limited: although women might question the 
gendered division of housework, they do not attempt to subvert the hierarchical 
relationship within the couples (Lim, 1997). Alongside this, Min (2001) claims that the 
social segregation of Korean communities from mainstream US society perpetuates 
the traditional gendered norms among Korean couples even after a dramatic increase 
in women’s engagement in paid work.

Analytical framework

Scholars have suggested that the impact of migration on gender relations is diverse 
and cannot be seen as a linear process (Zhou, 2000; Erel, 2009). Various intersecting 
factors affect migrant women’s experiences of gender differently (Anthias and 
Lazaridis, 2000). Women who move to another country often renegotiate boundaries 
between cultures as well as their position between private and public arenas in the 
process of crossing borders (Evans and Bowlby, 2000). As a result, the construction 
of diasporic identities is fluid and multiple, originating from both their country of 
origin and country of settlement (Hall, 1990). In this regard, migrant individuals’ lives 
cannot be fully understood without considering the circumstances of pre-migration 
as well as post-migration settlement in association with various other factors, which 
are social, economic and cultural (Brah, 1996). It is therefore vital to gain a ‘situated’ 
understanding of the experiences of migrants and this ‘situatedness’ is crucial in 
fathoming the relational position of different groups in a given context (Brah, 1994). 

Relating to the above, the migration trajectories of individuals – whether they have 
migrated independently for personal development or as dependants of their families 
– are important in understanding their post-migration experiences, along with the 
length of their settlement (Lee et al, 2002). In addition, the gender ideology that 
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women hold, especially obtained in their country of origin, plays an influential role 
in the reconfiguration of gender relations in the host society (Zhou, 2000). Class and 
financial situations of migrant families can also have a significant impact on women’s 
relationship to the labour market and subsequent gender dynamics at home (Evans 
and Bowlby, 2000; Zhou, 2000). Moreover, the educational level of migrants is another 
important factor affecting migrant women’s labour market experience (Brah, 1994). 
Further to this, Portes (1995) claims the importance of the locality where individual 
migrants settle in the acculturation processes and outcomes for them. Using the notion 
of ‘segmented assimilation’, Portes (1995) argues that immigrants tend to assimilate 
into their immediate surroundings of the local community within the host society, 
rather than the general culture of the whole country. Hence, assimilation processes 
of immigrant groups are not homogeneous but vary depending on the segment of 
the host society they are settled in. Particularly, co-ethnic communities often play an 
influential role in the lives of immigrants, reinforcing the ‘imagined’ cultural norms 
of their country of origin (Portes, 1995; Min, 2001).

Drawing on the above works, this study has identified six components that are 
central to the analysis of the lived experiences of Chinese and Korean women in 
England. These are: 

• their motherhood and gender ideology; 
• their educational level; 
• their reasons for migration; 
• the length of stay in England; 
• the economic circumstances of the family; 
• the locality of the settlement. 

All these elements are not independent and autonomous categories but simultaneously 
interact with each other (Anthias and Yuval-Davis, 1992), through which certain 
components might have more dominant influence in structuring the lives of Chinese 
and Korean migrants than others (Valentine, 2007). The effect of such interlinked 
factors on diasporic identity formation is multifarious and changeable even if it 
might be seen as fixed (Brah, 1996). Hall (1990) proposes that ethnic identity is in 
a constant process of developing, ‘positioned’ in a particular historical and cultural 
context. Although diasporic individuals continue to maintain a tie with their homeland 
through ‘memory, fantasy, narrative and myth’ (Hall, 1990: 226), their identities should 
not be seen as firmly fixated in their past.

Research method

The data used in this article have been drawn from a larger study of 30 East Asian 
mothers’ stories. Out of the 30, stories of the 10 mothers from Korea and eight from 
China will be the focus. The participants were mostly living in Southampton and New 
Malden in England where there are relatively large Chinese and Korean populations. 
Both areas regularly run and organise ethnic cultural events and activities, such as 
Chinese New Year ceremonies. The interviewees were recruited by visiting local 
services used by these communities, such as a private after-school institution and a 
Chinese Saturday school, as well as by snowballing. All the participants were married 
and lived with their husbands (see Tables 1 and 2 for further details). 
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Prior to the interview, I obtained informed consent from the participants. The 
consent form clearly stated the goals of the project, their right to refuse to answer 
any questions or topics that they did not wish to discuss, as well as their right to 
withdraw from the research at any time. It also included information on the secure 
storage of the data, the future use of the interview for publications, and the protection 
of confidentiality and anonymity. Accordingly, pseudonyms are used in this article to 
protect the confidentiality and anonymity of the participants.

On average, the interviews took two hours and were conducted in a place chosen 
by the participant, such as their home or workplace. All the interviews were recorded 
and transcribed verbatim. The interviews began with a brief outline of the project 
and the key areas of interest, such as the interviewees’ experiences of migration, 
motherhood and employment. Then, the interviewees were asked to tell their life 
stories up until the present time in whichever way they wanted. I listened attentively 
with little interruption until they finished their stories to allow them to determine 
the direction and the contents of their narratives. After this, a number of probing 
questions were asked to explore themes that they did not address or I wanted them 
to develop further. They were also asked to fill in a brief questionnaire at the end of 
the interview to gain general background information, such as their age, educational 
qualifications and household income.

As I am from South Korea originally, I was able to speak Korean but could not 
speak Chinese. Consequently, interviews with Korean participants were conducted 
in Korean while interviews with Chinese participants were carried out in English. In 
order to preserve original meanings and nuances, Korean interviews were transcribed 
in Korean and only selective extracts of the Korean interview data were translated 
after being analysed. Translating interview data into another language might bring 
changes in subtle meanings as the exact vocabulary is not always available for different 
languages (Wu, 2007). Bearing this in mind I tried my hardest to retain the original 
meaning and structure of the Korean interview data as much as it was possible. 

The interview data were initially coded using NVivo 8. Through this process the 
data were organised based on themes, identifying main themes and sub-themes. Then, 
I read the categorically organised parts of transcripts a number of times, searching 
for patterns. Out of this close examination, I identified differences (eg, accounts of 
stay-at-home mothers and those of working mothers) as well as similarities (eg, what 
commonalities the talk of mothers in a similar employment status shared). Also, using 
the aforementioned six dimensions, each individual’s account was closely examined 
to find out how they reconfigured their life and identity in England through the 
interplay between pre-migration factors and post-migration situations. 

Korean mothers’ stories

The stories of the Korean mothers were highly gender biased, viewing childcare as 
their primary role and responsibility. Reflecting this, all three employed mothers gave 
as their main reasons for working the financial need to support their families or to 
establish financial security for their children, although one of them also expressed 
her desire to work. While household income varied among the Korean participants, 
the majority of them were in a position to make a choice about their participation 
in paid work, except two employed mothers. The narratives of Korean mothers, 
especially those of stay-at-home mothers, were dominated by the perceived salience 



Chinese and Korean mothers in England

9

of the mother’s care for the emotional wellbeing of their children. In this, the mother’s 
absence was portrayed as having a damaging effect on the healthy development of 
young children. Not surprisingly, all Korean stay-at-home mothers stated that they 
‘chose’ not to work in order to care for their children. The significance of the mother’s 
care was evidently demonstrated in the talk of Seyoun, who took six years off from her 
teaching job and relinquished her career ambition for her children: “When they need 
care, when they need mothers, if they don’t have [mothers], they are psychologically 
unstable definitely, especially when they are younger. For me when the child is young, 
it seems better for mothers not to have a job….” This emphasis on the importance of 
the mother’s presence was also echoed in the account of Heji, who decided to stay 
at home looking after her children despite her initial intention to continue working 
after her Master’s at a British university: “I think this is the most important period 
[for children] … and working mums can be a bit neglectful of their children, aren’t 
they?” A similar pattern emerged from the story of Minju, who briefly returned to 
her administrative job in a large Korean company in London when her children 
started school full time. Yet she decided stop working because of her concerns about 
her children’s emotional welfare: “Mothers tend to think they can do many things 
they want to do for their children if they work and have extra money to spare, but I 
don’t think that’s certainly the case. The more important thing for children is mother’s 
care, the fact that their mum is present.” Such a taken-for-granted role of the mother 
was echoed in the accounts of the majority of Korean mothers. 

However, some narratives suggested that decisions about employment and childcare 
in England might also have been driven by other intersecting factors, such as a 
disadvantaged position in the labour market as an immigrant. This was illustrated 
in the account of Mijung, a Korean educational college graduate, who stated that 
looking after her children was “natural for her as a mother … even though I work 
in the future, I don’t want to do a nine-to-five office job while my children grow”. 
While here she represented childcare as her duty, her later interview suggested that 
her construction of motherhood and employment was much more complex than it 
initially appeared to be:

‘If we lived in Korea, I probably would have worked. Here I can’t use my 
teaching qualification. With my limited English, I won’t be able to find a 
decent job, either. Unless I can find a job with some level of social status, 
I don’t see the value of going out to work whilst leaving my children to 
somebody else….’

The above statement has a double-edged meaning: although Mijung’s disadvantaged 
position as a migrant in a racially structured society consolidated her gendered position 
as a mother and wife, her choice to stay at home was used as a way of resisting racially 
segregated treatment in Britain. In this her middle-class position played a crucial part 
in enabling her to ‘opt out’ of employment and giving her leeway to exercise a certain 
degree of control over her life.

Consistent with the child-centred view of stay-at-home mothers, a Korean working 
mother negatively portrayed her employment. Hojin began her catering business 
after having her second child in order to establish herself financially for the future:
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‘Because my children are still babies, spending lots of time with mum is 
important for them. So I don’t feel any merits [of working] so far. Of course 
advantages are, not really advantages, just I can earn money and provide better 
environment for them. But, in fact, that’s just what I want and that’s just our 
plan as a married couple. From my children’s point of view, there is nothing 
good about it for now. Because it’s a period when they should spend a lot 
of time with their mum for their emotional stability, but I can’t take them 
out to play often so I only have feelings of sorrow for them.’ 

These narratives resonate with the existing studies in Korea, which have indicated 
the dominance of Confucian patriarchal norms and strongly gendered beliefs and 
attitudes of women and men. In relation to this, their settlement in New Malden 
seems to have resounding impact on their lives, reinforcing their conventional gender 
views and practices. Also, their middle-class positions might have aggravated their 
gendered relations as the majority of them did not have to work to survive. In this 
respect, my findings are significantly different from the studies of Korean migrants in 
US. Dissimilar to many Korean couples in US, none of my participants were involved 
in the family business and the husbands of those who ran their own businesses had 
separate occupations from their wives. Although their household income levels varied, 
as shown in Table 2, the economic circumstances of the family did not seem to have 
had a visible effect on the Korean women’s support for intensive mothering. Similarly, 
the reason for migration and the length of settlement in England did not appear to 
have been influential in the majority of the women’s acculturation processes. For 
example, Minju came to England independently to improve her occupational skills 
and lived in England for 15 years, while Seyoun migrated as a dependant of her 
expatriate husband and lived in England for two years. Yet, both of their narratives 
were suggestive of their continuing support for the ‘Korean way’ of life. Consistent 
with this, no notable differences were identified in terms of the impact of their 
educational levels, as illustrated in the narratives of Heji (Master’s) and Hojin (A-level 
equivalent).    

‘Mums don’t need to stay at home all day’: Chinese mothers’ stories

Compared with the stories of the majority of Korean mothers, those from China did 
not talk about the necessity of the mother staying at home for the emotional security 
of their children. Even those who stayed home full time did not appear to support 
such views. One stay-at-home mother was in fact actively seeking a job but could not 
get one due to her limited English. The other one used to work even after having her 
first child but decided to leave her job after having her second child because she felt 
too busy with two children and missed them while at work. In addition, dissimilar 
to the majority of Korean mothers (nine out of ten), Chinese mothers talked about 
the merits of working for their children as well as for themselves. For example, the 
account of Lucy, who was working in a Chinese shop part time in England, represented 
involvement with paid employment positively: “You know being with the children all 
the time is sometimes very tiring so you have to relax yourself. I think working is quite 
a good way.” Compared with her previous professional occupation in China, Lucy was 
doing a lower social status job, which required no specific qualification. Nevertheless, 
she seemed to take a much more positive attitude towards her employment, in contrast 
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to the Korean mother Mijung. A similarly positive account emerged from the talk 
of Lang, a full-time medical researcher: “I like my career. It gives you satisfaction for 
being a professional. And it gives you a different field. After work, you can enjoy your 
motherhood and in the daytime you can enjoy the career so I think you feel more 
satisfaction.” In this, motherhood and employment were portrayed as two independent 
domains, which could easily be separated yet simultaneously exist in symbiosis. In 
addition, having these two different identities was represented as enabling mothers 
to appreciate and enjoy each of them even more without feeling jaded by either. The 
account of Hua, another professional, revealed a consonant sentiment: 
Interviewer: ‘What are the advantages and disadvantages of a working 

mother?’ 
Hua:  ‘The advantage is I think they [working mothers] have a business 

view. If you stay at home, you won’t get it … how to operate 
the business, how to motivate people … so when I talk to my 
children, this helps them to grow up and be ready for the future 
work more easily.’ 

Interviewer:  ‘Do you think there are any disadvantages of a working mother?’ 
Hua:  ‘I think it’s my children see me less. Especially with two children 

my focus now is really to help my daughter education-wise 
so I need to spend time with her on her exercise and on her 
piano – so relatively have much less time with my son….’

For Hua, working was represented not only as helping her to develop new skills, but 
also as applying these to bringing up her children to be more confident and articulate 
in various social settings, which would not be available to stay-at-home mothers. 
While Hua described the disadvantage of being a working mother as spending less 
time with her children, especially with her youngest child, strikingly there was no 
hint of concern about his emotional insecurity as a result of her infrequent presence, 
commonly found in the talk of Korean mothers. On the other hand, although it 
appeared that she did not support the idea of intensive mothering for the emotional 
security of her children, her accounts indicated her support of and involvement in 
the ‘professional’ childrearing that Vincent et al (2004) have suggested. For instance, 
Hua was actively involved in providing a variety of educational and extra-school 
activities for her daughter, spending a large amount of her time and energy taking 
her to different classes as well as ensuring that her daughter practised piano on a 
regular basis. 

The account of another mother from China, Ping, also showed a similarity to 
Hua. Ping started an accounting degree almost straight after having her first child in 
England. During her study in England, her child was looked after by her mother-
in-law in China:  

‘Mothers staying at home all day don’t make children better. Some mothers 
may not look after them; they may go shopping or do other things. When 
you stay at home, you should play with your children, read and interact with 
them. But, if they go to a nursery, they can interact with other children. My 
daughter was brought up by my mother-in-law but she’s fine, so mums don’t 
need to stay at home all day.’ 
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Dissimilar to accounts of many stay-at-home mothers, just being there for their 
children did not mean much from Ping’s point of view. What really mattered was not 
a quantity of time but the quality time mothers spent with children. This in a sense 
suggests that she supported intensive care and attention for children albeit it did not 
necessarily mean by the mother. 

Perceived Chinese work ethic

Chinese mothers’ talk suggested that their perceived importance of paid work was 
dominantly influenced by Mao’s socialist ideology:

‘Everybody works in China. Even the women when they get married and 
have children, they won’t resign from their work. Loss of work is a shame 
for Chinese people … I also want to work … because a housewife is not a 
good way to describe a woman in China…. It’s because Republic of China 
was established and advocated to release women from home, go to work so 
I was grown up in this environment.’ (Hua)

‘I think in China everybody works so there is no tradition in staying at home. 
Also you want to get out, have your career, you want to achieve something 
in your life. I found just staying at home and doing nothing is not me … 
I think it’s to do with Chairman Mao, he said: “Women are the half of the 
sky, equal to men.”’ (Ping)

These narratives show the perceived significance of a strong work ethic deeply 
embedded in Chinese culture. Like many women in urban China who carried on 
their work even after marriage and children, it was culturally appropriate for these 
women to continue their work. It is clear that the impact of their perceived Chinese 
cultural heritage remained firm in constructing their life and identity even outside 
China. This might be largely due to the settlement of the majority of them in 
Southampton where the Chinese community is relatively well established. 

As for the other intersecting factors, the length of their settlement in England did 
not seem to have had any significant impact on their beliefs towards motherhood and 
paid work since all the participants from China, regardless of the length of settlement, 
showed similar attitudes towards motherhood and employment. Likewise, there was 
no evidence of the notable influence of their reasons for migration, as illustrated in 
the narratives of both independent (eg, Lang) and dependent migrants (eg, Ping and 
Hua), alongside their financial circumstances. Also, their educational levels did not 
appear to have had a direct bearing on the way they constructed their stories around 
motherhood and employment, despite differences in their career trajectories.

Continuing gender disparity

As presented above, there seemed to be a stark difference in the way mothers from 
China and Korea talked about their belief in motherhood and employment. In this 
the accounts of mothers from China almost appeared to indicate gender equality 
through the active participation in the labour market. However, a detailed analysis 
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of their accounts and other extracts revealed the persistent impact of gendered 
tradition among Chinese mothers, similar to those from Korea. As can be seen from 
the previous section, gendered beliefs and roles were dominant in Korean mothers’ 
talk, supporting women’s caring role as ‘natural’ and their duty. The following extract 
from Minju’s interview displays gendered beliefs, which she perceived to be prevalent 
in Korean families:

‘Korean men don’t have the mentality that they should look after babies. He 
[her husband] still doesn’t have that sort of mentality. Doing paid work is for 
the family. That’s the Korean mentality so I don’t ask him to do housework. 
Even if I want to ask him, I don’t think it’s right. So we just live in our own 
way, following our own culture.’ 

Consistent with this, the stories of all the Chinese mothers indicated that they took 
the major responsibility for looking after their children, regardless of their employment 
status. Particularly, the accounts of three Chinese mothers suggested that they took 
almost sole responsibility for childcare and housework even though two of them 
worked full time, the same as their husbands. For example, Hua had to organise 
and manage her daughter’s school work and activities as well as her son’s childcare 
arrangements while her husband worked or entertained himself watching movies: 

Interviewer: ‘As for your husband’s role as a father, how important is his 
role for the development of your children?’ 

Hua:  ‘Not very important [laughs]. Firstly he is a very career-minded 
guy…. Even when he is at home, busy with talking to various 
people and working on proposals or sometimes enjoys himself 
watching films. He never makes sure his daughter does piano 
properly. He never takes her to swimming lessons even though 
he is at home. He never takes her to piano lessons. He always 
escapes.’ 

Similar to Hua, Jia did most of the household chores even though she ran her own 
business full time:

‘Her daddy doesn’t do any housework. In terms of housework, he is so lazy. 
His room is so messy and sometimes I do the cleaning. And for cooking, 
even if I’m here [in her own shop], he is just waiting so I have to go back 
and cook and wash after finishing [the meal].’ 

The typical reason for such men’s behaviours was represented as those men’s fixed 
ideas about gendered roles, inherited from their upbringing, which Hua described 
as: “They [men] are not trained to do anything at home.” 

These narratives to a large extent mirror the double-layered gendered norms and 
practices commonly identified in many studies in China (eg, Rofel, 1999; Ren and 
Foster, 2011). These authors have noted the persistence of patriarchal gender relations 
in China, disguised by ostensible gender equality achieved by a high rate of female 
labour market participation. As a consequence, both Korean and Chinese women 
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in the present study continued to live gendered lives in spite of the supposedly stark 
differences in their motherhood ideology and gender relations. 

Discussion and conclusion

The stories of first-generation middle-class Chinese and Korean mothers in England 
highlighted that the two groups of mothers upheld different modes of motherhood 
ideology owing to their exposure to divergent socioeconomic and cultural 
environments prior to their migration, together with their post-migration situations. 
This subsequently had a significant influence on their decisions about childcare and 
paid work in England.

In the case of the Korean women, they retained their traditional values and gendered 
roles, having chosen not to get involved in paid employment in order to undertake 
childcare responsibilities. Even those who were in employment did not show much 
difference in terms of their support for intensive motherhood, as illustrated by the 
account of Hojin. However, at the same time, their intensive mothering ideology and 
roles as stay-at-home mothers seemed to have been accelerated by their disadvantaged 
labour market position and a lack of familial and social networks, intersecting with 
their class position, as illustrated by the story of Mijung. In this sense, the way 
motherhood ideology was articulated by some Korean mothers in explaining their 
choices with regard to childcare and employment might have been more complicated 
than it appeared to be, having been influenced by multifariously subtle and often 
invisible factors.

Compared with the Korean women, Chinese mothers did not support intensive 
mothering and showed their strong inclination to work even after moving to England, 
similar to their middle-class counterparts living in urban China. It was clear from the 
data that the majority of the Chinese women (five out of eight) were also subject to 
disadvantaged British labour market conditions through their downward employment. 
However, dissimilar to Korean women, it did not prevent them from viewing paid 
work as positive for their independence and emotional wellbeing as well as for their 
children due to a strong internalisation of the ‘Chinese work value’. They constructed 
this as an effect of Mao’s socialist work ethic, under which they were brought up, 
irrespective of their economic circumstances and educational levels. In this sense, their 
paid work was not a mere means to provide financial support for the family, but also 
a crucial part of their identity.  In association with this, some of those who came to 
Britain as ‘trailing wives’ (Hua and Ping) continued to pursue their career ambitions 
by going into higher education and re-qualifying themselves.

However, despite seemingly stark differences between the two groups, gender 
relations at home appeared to be similar. Although the accounts of Chinese mothers 
seemed to indicate gender equality on the surface, their interview data suggested 
continuing gender inequality for the majority of these women, taking the double 
burden of childcare and paid work. Although the Chinese and Korean mothers 
showed very different beliefs and attitudes towards employment, all the women took 
the primary responsibility for household labour, regardless of their educational level 
and employment status. Such gendered practices were also reflected in the fact that 
the majority of the Chinese women (five out of eight) migrated to England to follow 
their husbands who came for their studies while having given up their professional 
career, parallel with the majority of their Korean counterparts. In addition, it was 
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often women who took part-time employment to combine with childcare, not 
their husbands. Thus, Chinese women in the study showed many commonalities 
with existing studies on middle-class Chinese women in China as well as Western 
countries, which have highlighted the persistent and pervasive influence of gender 
stereotypes and roles for many Chinese women.

In terms of intersecting analytical components, individual women’s beliefs in ‘good’ 
mothering, especially deriving from their perceived cultural heritage, appeared to be 
the most influential component that had affected the Chinese and Korean interviewees’ 
behaviour towards childcare and employment. In this sense, their national and/or 
ethnic origin seemed to be a salient factor affecting their diasporic experiences, 
producing different attitudes towards employment and childcare. Consonant with 
Min (2001) and Portes (2001), their settlement into ethnic communities seemed to 
have a notable impact on this. Living in these communities enabled them to retain 
their cultural heritages since most Chinese and Korean products and services were 
available in their respective communities. Moreover, their settlement in their ethnic 
communities was likely to have reinforced these women’s socialisation with those of 
the same ethnicity, which again had a crucial impact on their retention of motherhood 
and gender ideology. In this context their exposure and active acculturation into 
perceived British values were likely to be limited. Although there seemed to be some 
similarities between childrearing among the participants and the intensive childrearing 
found in British middle-class families, it is not possible to draw any firm conclusion 
on the extent of the possible influence of the dominant British ideology on the lives 
of the Chinese and Korean mothers in the study.

As for the characteristics of individual migration, these seemed to have had a less 
obvious impact on Chinese and Korean women’s lives, especially compared with the 
findings of Lee et al (2002). For instance, Lang, a Chinese woman, who originally 
came to England to obtain a higher educational qualification, continued to pursue 
her dream and had relatively equal gender relations with her British husband; on 
the other hand, this was not the case for other women, especially those from Korea 
(eg, Minju and Heji), who all came to England independently to enhance their 
career prospects. Unlike their original intention, these women forwent their career 
ambition, taking highly gendered identities and roles as wife and mother, dissimilar 
to the independent migrant women in Lee et al’s (2002) study.

In addition, the timing of migration and the length of settlement in England did 
not seem to have had a major effect on the majority of the women’s acculturation 
process, alongside their educational levels and the economic circumstances of 
individual families. This might be a result of these women migrating to England 
in their adulthood, by which time the majority of their upbringing and education 
were completed in their country of origin. For example, Brah (1994) notes that the 
market experiences of South Asian participants differed depending on whether they 
moved to Britain as a child or as a teenager. Those who came to Britain as a child, 
who completed most of their schooling and education in Britain, showed much more 
involvement in the labour market, compared with those who came as a teenager and 
had limited schooling in Britain. This suggests that the stage of their life when they 
migrated needs to be also considered alongside the length of settlement in analysing 
the lives of migrant women as it appears to have had a defining effect on their lives.

Overall, the data suggested that Chinese and Korean women’s motherhood and 
gender ideology as obtained in their country of origin, along with their settlement 
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into respective ethnic communities, continued to have a dominant impact on their 
lives in England. However, drawing on Hall (1990), it could be suggested that what is 
considered to be ‘an East Asian way’ in a transnational setting is not the same as what 
it is in their ‘home’ countries because it is ‘imagined’ and ‘reconfigured’ in a diasporic 
context. In this sense, mothering ideologies and gendered lives for the participants in 
the present study may be ‘hybridised’ forms that are distinctive from those existing 
in both their ‘home’ countries and England. 

Note
1 For the remainder of this article, Korea or Korean is used to refer to South Korea or 
South Korean.

References
Anthias, F, Lazaridis, G, 2000, Introduction: women on the move in Southern Europe, 

in F. Anthias and G. Lazaridis (eds) Gender and migration in Southern Europe: Women 
on the move, Oxford: Berg, 1-14

Anthias, F, Yuval-Davis, N, 1992, Racialised boundaries, London: Routledge
Brah, A, 1994, ‘Race’ and ‘culture’ in the gendering of labour markets: South Asian 

young Muslim women and the labour market, in H. Afshar and M. Maynard (eds) 
The dynamics of ‘race’ and gender: Some feminist interventions, London: Taylor & Francis, 
151-71

Brah, A, 1996, Cartographies of diaspora: Contesting identities, London: Routledge
Brinton, M, Lee, Y-J, Parish, W, 1995, Married women’s employment in rapidly 

industrialising societies: examples from East Asia, The American Journal of Sociology, 
100, 5, 1099-130

Cho, H-J, 2008, Korean women and men (2nd edn), Seoul, South Korea: Literature and 
Intelligence Ltd (in Korean)

Cho, J, Kwon, T, 2010, Affirmative action and corporate compliance in South Korea, 
Feminist Economics, 16, 2, 111-39

Cho, S-S, 2002, The ideology of mother, Seoul, South Korea: Hanwool Academy (in 
Korean)

Cook, S, Dong, X-Y, 2011, Harsh choices: Chinese women’s paid work and unpaid 
care responsibilities under economic reform, Development and Change, 42, 4, 947-65

Cooke, FL, 2007, ‘Husband’s career first’: renegotiating career and family commitment 
among migrant Chinese academic couples in Britain, Work, Employment & Society, 
21, 1, 47-65

Croll, E, 1983, Chinese women since Mao, London: Zed Books
Ebrey, P, Walthall, A. (eds), 2006, East Asia: A cultural, social, and political history, Boston, 

MA: Houghton Mifflin
Erel, U, 2009, Migrant women transforming citizenship: Life-stories from Britain and Germany, 

Farnham: Ashgate Publishing
Espiritu, YL, 1999, Gender and labour in Asian immigrant families, American Behavioural 

Scientist, 42, 4, 628-47
Evans, SL, Bowlby, S, 2000, Crossing boundaries: racialised gendering and the labour 

market experiences of Pakistani migrant women in Britain, Women’s Studies 
International Forum, 23, 4, 461-74

Hall, S, 1990, Cultural identity and diaspora, in J. Rutherford (ed) Identity: Community, 
culture, difference, London: Lawrence & Wishart, 222-37



Chinese and Korean mothers in England

17

Hattery, A, 2001, Women, work, and family: Balancing and weaving, Thousand Oaks, CA: 
Sage Publications

Hays, S, 1996, The cultural contradictions of motherhood, London: Yale University Press
Hill-Collins, P, 1994, Shifting the centre: race, class, and feminist theorising 

motherhood, in E.N. Glenn, G. Chang and L.R. Forcey (eds) Mothering: Ideology, 
experience, and agency, London: Routledge, 45-65

Jiang, J, 2001, Times have changed; men and women are the same, in X. Zhong, Z. 
Wang and B. Di (eds) Some of us: Chinese women growing up in the Mao era, New 
Brunswick, NJ: Rutgers University Press, 110-19

Kim, S-H, 2013, Experts wonder what’s eating up all of South Korea’s working 
mothers, The Korea Herald/Asia News Network, 14 May

Kim, Y-J, 2005, Reconciling work and motherhood: the experience of Korean working 
mothers, PhD thesis, University of Bath, UK

Kim, Y-S, Grant, D, 1997, Immigrant patterns, social support, and adaptation among 
Korean immigrant women and Korean American women, Cultural Diversity and 
Mental Health, 3, 4, 235-45

Korean Association of Women’s Studies, 2003, New perspectives on women and Korean 
society, Seoul, South Korea: Research Centre for Korean Society and Culture Press 
(in Korean).

Korean Economic Research Institute, 2013, KERI Brief: Korean women’s labour 
market participation rates (in Korean). Retrieved from: https://www.keri.org/web/
www/issue_02?p_p_id=EXT_BBS&p_p_lifecycle=1&p_p_state=exclusive&p_p_
mode=view&_EXT_BBS_struts_action=%2Fext%2Fbbs%2Fget_file&_EXT_
BBS_extFileId=3737

Lee, M, Chan, A, Bradby, H, Green, G, 2002, Chinese migrant women and families 
in Britain, Women’s Studies International Forum, 25, 6, 607-18

Lim, H-J, 2011, The life history interview: researching the dynamic identities of ethnic 
minority women in Britain, Enquire, 6, November, 1-23

Lim, H-J, Skinner, T, 2012, Culture and motherhood: findings from a qualitative study 
of East Asian mothers in Britain, Families, Relationships and Societies, 1, 3, 327-43

Lim, I-S, 1997, Korean immigrant women’s challenge to gender inequality at home: the 
interplay of economic resources, gender and family, Gender and Society, 11, 1, 31-51

Liu, J, 2008, Sexualised labour? ‘White-collar beauties’ in provincial China, in S. 
Jackson, L. Jieyu and J. Woo (eds) East Asian sexualities: Modernity, gender and new 
sexual cultures, London: Zed Books, 85-103

Liu, L, Dong, X-Y, Zheng, X, 2010, Parental care and married women’s labour supply 
in urban China, Feminist Economics, 16, 3, 169-92

Min, P-G, 2001, Changes in Korean immigrants’ gender role and social status, and 
their marital conflicts, Sociological Forum, 6, 2, 301-20

OECD (Organisation for Economic Co-operation and Development), 2012, Closing 
the gender gap: act now, www.oecd.org/gender/Closing%20the%20Gender%20
Gap%20-%20Korea%20FINAL.pdf 

ONS (Office for National Statistics), 2013, Immigration patterns of non-UK 
born populations in England and Wales in 2011, www.ons.gov.uk/ons/
dcp171776_346219.pdf 

Patterson, L, Walcutt, B, 2013, Korean workplace gender discrimination research 
analysis: a review of the literature from 1990 to 2010, Asia Pacific Business Review, 
19, 1, 85-101



Hyun-Joo Lim

18

Portes, A, 1995, Economic sociology of immigration: The essays on networks, ethnicity, and 
entrepreneurship, New York, NY: Russell Sage Foundation

Ren, X, Foster, D, 2011, Women’s experiences of work and family conflict in a Chinese 
airline, Asia Pacific Business Review, 17, 3, 325-41

Rofel, L, 1999, Other modernities: Gendered yearnings in China after Socialism, Berkeley, 
CA: University of California Press

Sung, S, 2003, Women reconciling paid and unpaid work in a Confucian welfare state: 
the case of South Korea, Social Policy and Administration, 37, 4, 342-60

The South Korean Ministry of Foreign Affairs and Trade, 2011, South Koreans residing 
in foreign countries, www.mofat.go.kr/webmodule/htsboard/template/read/
korboardread.jsp?typeID=6&boardid=232&seqno=334627&c=&t=&pagenum=
1&tableName=TYPE_DATABOARD&pc=&dc=&wc=&lu=&vu=&iu=&du=

Valentine, G, 2007, Theorizing and researching intersectionality: a challenge for 
feminist geography, The Professional Geographer, 59, 1, 10-21

Vincent, C, Ball, SJ, Pietkainen, S, 2004, Metropolitan mothers: mothers, mothering 
and paid work, Women’s Studies International Forum, 27, 571-87

Wei, W, 2011, Putting the family first: Chinese wives’ stories of migration to Britain, 
PhD thesis, University of York, UK

Won, S-Y, Pascall, G, 2004, A Confucian war over childcare? Practice and policy in 
childcare and their implications for understanding the Korean gender regime, Social 
Policy and Administration, 38, 3, 270-89

Wu, S-Y, 2007, Motherhood: negotiating paid work and childcare; a comparative study 
between two different generations in Taiwan, PhD thesis, University of Bath, UK

Ye, J-E, 2010, Working mothers living in Korea, Seoul: Samsung Economic Research 
Institute

Yi, D, 2008, Livin’ in London, New America Media, http://newamericamedia.org/
Yoon, E-J, Lee, D-Y, Koo, Y-R, Yoo, S-K, 2010, A qualitative investigation of Korean 

immigrant women’s lives, The Counselling Psychologist, 38, 4, 523-53
Yuen-Tsang, AWK, 1997, Towards a Chinese conception of social support: A study on the social 

support network of Chinese working mothers in Beijing, Aldershot: Ashgate Publishing
Zhou, Y, 2000, The fall of ‘the other half of the sky’? Chinese immigrant women in 

the New York area, Women’s Studies International Forum, 23, 4, 445-59
Zuo, J, Bian, Y, 2001, Gendered resources, division of housework, and perceived fairness: 

a case in urban China, Journal of Marriage and Family, 63, 4, 1122-33


