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Compatition management system on cultivating competitive sports talent
in Chinese schools
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Abstract: The school sports training competition system was discussed in this paper through methods
of literature expert interviews questionnaire survey on — the — spot investigation mathematical
statistics and logical analysis. It showed that the school sports training system and the three training
network of the professional team under the “whole nation system” were dual modes of operation
which has not changed yet. The sports administrative department and the administrative department
of education implemented single — track operation pattern each organization arange the competition
managements acts in its own way resulting in barriers between them. Therefore it was recommen—
ded to establish a professional sports competition administration and a joint meeting system so that
the responsibilities of various departments can be clarified. Separated supervision department and
service department in order to made them to perform their own functions respectively. The forms of
sports competition should be reformed so as to make the competition classification and the competi—
tion contents more scientific. The construction of laws and regulations should be stressed and the e—
valuation system should be perfected. The preferential policy should be formulated to ensure the
competition market mechanism operated effectively. Educational department should be responsible

for personnel training while sports department responsible for sports competitions. They cooperated
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with clear responsibilities.

Key words: school sports; personnel training; competition management system
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