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The Influence Mechanisms of Organizational
Structure on Counterproductive Work Behavior

From the Perspective of Psychological Climate

LIU Wen-bin' JING Run-ian' LIN Zhi-yang’
(1. School of Management and Economics University of Electronic Science and Technology of China Chengdu 610054;
2. School of Management Xiamen University Xiamen 361005)

Abstract: Based on the review of previous studies this paper analyzes the influence mechanisms of organizational structure
on counterproductive work behavior from the perspective of employee psychological climate. It builds up a mediating effect
theoretical model and its corresponding research proposition. Meanwhile points out the direction for further theoretical and
empirical research.
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