View metadata, citation and similar papers at core.ac.uk brought to you by

provided by Xiamen University Institutional Repository

20104 10 A $rukqR Oct, 2010
(% 24 %% 104#9) East China E conam icM anagan ent (Vol 24 Na 10)
o [DO1 10.3969/j issn. 1007- 5097.2010. 10.030

O BB T AR B ot 5 H UK

Z TR BN 5T
RETF, HEH WA

(BINMKsx F®Fr, % A 361005)

[ ] &RANEEIET (WAL#), A IHARKEESRIK CEEIHE B SEEREARK
B2 MR, i T A A R A Y E E PR T ARKE A ISEAL A 00 6R TAK
£57 1 RS, RiRROELEAT: T AR TOARKBALE Ph R RE LA Bkt
BUpKBLEA T AR AELENT: TH B AR TOARKiEYn P, SEER TRAEER T

BTt ®ot AR FE
[ | IAE Bk S EIRAL AEKIE LS
[ 1 F270 [ 1 A [ 1 1007— 5097( 2010) 10— 0117— 06

TheM ediatoring E ffect of Psychological Empowem ent on the Relationship

between W ork R edesign and Organizational Canmitment
WU Zhipng LIN Zhiyong CHEN Fu-tian
(School of Managen ent X ian en University, X wmen 361003 China )
Abstract In a changing enviorment ( just lke unemp byment n this ghbal fnancial crs &), empbyee canmim ent to an organ izaton
is easily dismpted This study builtup a fran ev ork explamning the relationship anong woik redesign psychobgical en powem ent and o
ganizatonal comm iment n a changing enviromm ent 292 an ployees of 15 companies took part n the questbnnaire survey M ostofhypoth-
eses w ere supported, indicating hatwork redesign had significan t in fluence on emp byees comm iment to their organizations Psychobg+
cal en pow em ent p hyed an ntem ediating wle betw een w otk redesign and organ zatbnal comm im ent Emp byees who have an external le-
cus of contiol had am ore sign ificant positive mpact on their canm itment to organ zations than thosew ho have intemal locus of contiol
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