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ABSTRACT

China experienced an impressive historical event called Cultural Revolution
in 1960s.The Culture Revolution began from 1966, lasted for nearly 10 years
which led a variety of change on people of china .As a group of senior mana
gers of listed companies who experienced the event , the event had a strong e
ffect on people’s recognition ,character value ,and indirectly influenced the man
agement behavior. The research focused on whether the event have already cau
sed some different changes on the management of enterprise .There almost no
documents about this aspect before, most of the papers are limited to top man
agers’ age ,gender and other aspects .The paper used “Culture Revolution” as a
n independent variables and analyzed the relation with earnings management .

The data which is used in the paper are collected by hand form the finan
cial report of listed companies. Some data of control variables are from the C
SMAR database. The study uses the dummy variable and number variable as t
he measurement of the intensity of Culture Revolution. The result presents that
whether top managers experienced Cultural Revolution is significantly negative
with earnings management, the length of the time that top managers experience
d is significantly negative with earnings management under the condition that o
ther factors are controlled .In addition, the nature of ultimate owner can adjust
he effect that the Culture Revolution experience of top managers has on the ea
rnings management .

In the eyes of the real historical events , this study analyze the effect that
Cultural Revolution has caused ,and build the model to analyze the relationship
earnings management with Culture Revolution .This article will enrich the stud
y about the earnings management and characteristics of top managers ,will exp
and the border of related study .

Key Words : Cultural Revolution; Ultimate Owner; Earnings Management.
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