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Abstract

With the substantial development of the Chinese capital market and the
strengthening of enterprises’ economic power and institutional environment, the en-
terprises started to focus on stakeholders’ interests and corporate social responsibility
(CSR). A series of institutional innovation, such as CSR management system, CSR
culture, CSR strategy are in planning. While the corporate philanthropic giving has
been the most covered theoretical and practical research subject as the main method to
fulfill corporate social responsibility.

Based on the method of combining normative research and empirical research,
this dissertation selects specimens the companies listed during 2004 to 2013 in
Shanghai Stock Exchange or in Shenzhen Stock Exchange. According to the theories
of psychology and leadership, this study gives theoretical analysis of differences in
personality traits, values, cognitive basis of the executives due to the experiences of
Cultural Revolution. Then an empirical study on the relationship between corporate
philanthropic giving and corporate governance is made. On this basis, the study gives
a further research on the moderator effects of the different institutional environments
on the relationships above-mentioned, with the consideration that the macro institu-
tional system may have impact on the corporate governance.

The results show that the executives’ experiences of China’s Cultural Revolution
have a significantly negative impact on corporate philanthropic giving. In particular,
the ratio of the executives who have the experience of China’s Cultural Revolution is
significantly negatively associate with corporate philanthropic giving, and the longer
the specific experience lasts, the lower the level of the donation. Moreover, this study
also reveals that the negative association between Cultural Revolution experience and
corporate philanthropic giving is attenuated for firms located in provinces with better
institutional environment. That is, the better the institutional environment is, the
smaller the negative effect of Cultural Revolution experience on corporate philan-

thropic giving. Above results are robust for a battery of sensitive tests.



As this study combines the executives’ experiences of China’s Cultural Revolu-
tion, corporate philanthropic giving and the institutional environment to constructs
and empirically tests the differences of the companies’ charitable donation. It expands
and enriches extant studies on the understanding of the relationship between the expe-
rience of corporate’s senior management and corporate financial behavior, which is of

great theoretical and practical values.

Key words: Experiences of the Cultural Revolution; Corporate Philanthropy; Institu-

tional Environment.
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