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Abstract

Half of the labor force population in China are women, an indispensable part of
human resources.The female employment is one of the important ways to obtain
economic and social resources, improve women's social status and maintain the
independence of personality and dignity, an important source of social wealth and
important basis of social development and social progress. But in reality, women's
employment is faced with many problems, such as the low employment quality, the
significantly decreasing rate of the female labor force participation , the widening gap
of the gender income, the unequal treatment in opportunity of employment,
occupation treatment and opportunity of development. So the research on the problem
of the female employment have important theoretical and practical significances and
is the embodiment of social justice and the progress of civilization. This paper mainly
adopts the research method of combining qualitative analysis with quantitative
analysis, analyses the existing problems of the female employment and puts forward
the policy recommendations of promoting the employment of women.

This paper consists of five parts:

Part I,the leading part, mainly expounds the background and the significance of
the research on the problems of the women's employment, summarizes the contents of
the article and explains the research methods.

Part II,the basic part, discusses the basic theory of the female employment,
reviews the relevant literature and gives a simple introduction combined with the
author's own thinking.

Part I11,the foundation part,combined with the relevant data, the female
employment situation and the existing problems are described and analysed, preparing
for the further study.

Part IV, the core part,explores the causes influencing the female
employment,mainly including economic factors, social and cultural factors, women's
factors and legal factors.

Part V.the body part,according to the analysis of the causes, tries to put forward
some countermeasures to promote the female employment,mainly from the aspects
such as the law system, the social strength, the quality of women themselves and so
on and carrys on the discussion from many aspects and levels in order to provide
references for solving practical problems of the female employment.
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