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Abstract

Abstract

As scientific technology develops and enterprise scale expands, modern
information technology is widely used in enterprise management. Wage management
Is a key part of enterprise information management system, concerning enterprise
development. Informatizing and networking wage management helps the modern
enterprise to achieve IT application and networking. Thus, designing a wage
management system is of practical significance.

This project fulfills the basic functions of a wage management system in a
communications enterprise. With B/S model adopted in this wage management system,
users can directly visit the server for information. The system covers three functions,
namely personnel management, salary management and system maintainence. To
begin with, this dissertation analyzes functional needs of the salary management
system, clarifies the project purposes and significance and states the research status
quo both home and abroad. Afterwards, this paper introduces the relevant technology
adopted by this system. Last but not the least, the overall and detailed design of the

system is given based on the needs, including database, function and safety design.

Keywords: Salary Management; Promotion of Information Technology; B/S
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