HFRmAS: 10384
%5 X2010230511

RS R

ubC

| X BB

T E®8| +
SaMNANRIFEESE

F AL X
RG0S S5

Analysis and Design of Changji Human Resources

Management System

/e
E S #H Wm: BB LUHBE
T WL B H: 8 £ 1T &
BXRXZBH: 2012 & 10 A
WOXERAE: 2012 £ 12 A

FUETFAHM

2012 & A
ERMBRESERT:
OB A

2012 4£ 10 H



BiTRFEFAL IR 14 =R

AN EZ WAL SOEA NTE TN TR AL 58 A TC R -
ANAEWRLEGAE S HADA NBREEAR O 2 R R I FUCR P73
 PLE 5 SR, JRRT AR VI AT (T TRZAA T A R

ANITE GRATODo

FAk s ZEERLRICN ( ) PR (4D
BT TCRER, 3R ( ) R (4D 2Bl = B
W, fE ( ) SRR SE K. B LIS AHE IR

SRR e NSRS 4B AT LI BT YA, AR 51

FEED%O)

FIAN (8542):
£ H H



B IRFEZEARCEERUE A AR

ANFRETRZARYE (e N R [ 2257 26 B 847 S0t 7 0%
ERLE TREAE FH BB SC, IR EE AR 1T a5 e MUMIA 52 22 A
WO CEARARR AT T /RO, S VRAA SCHEN TR A2 B3 TR S
Bos e bl b ANFRETTR SR A0S SOmA 2 JH il 4
bt = 2 AR SO B O AT A 2, R S8 1 S b AR 47
G AR, SRHIRZED S g BDelcE ey s B R 22 A 3.

AR E T

( ) LARETTRPRER A2 H AR NREZAR S, T

¥ OH  HE, mEREH B

C N D 2ARE, &R LR AL

G TE LA FARRL R 5 P94 N B FAHRL 25 o IRES A0 SR 2
CaETRARER A EL AR, REFTTRARE SRR
SHE LR SN AT AR S WA BIEAET K, BRI R

HEAiw X, ER Fad AL )

FIAN (3542):
£ H H



B

NG5 2 TR AL AN BI85 SR AR N0/ Rt Rl Sk A 7
AT AL FRERCAHR I AT A B a5 & A2 A7 2T
A ROT R DB S e R ARG Al AR o B ig FIARAL I RE 002, A5 — &
YIFIRAGE A N JTIAT G E R, ASVRUERS, (EN S PG w (Rt b
B, R AR EAR L OB BT I . AT, S R
FMREBIE, ARIA, HEHN, ANFHMHE, DSLAZE .

A K Powerbuild 1 SQL Server 2005 4 e 557 AR TF A — N N 1B IR BE &
4, ZRAGOFBHPEE, WIVEE, ARER, TEH, FEEE0SI6e.
RGHAA @2 ma RSN S, AT TN NFE . RSCEH
RN )R IEE B RGBT R WS e e AR RAE o, LR RS
T BHRPE BT REVEAIE IR R G LI 7%, R ER SO AL H AR .

R4giE:  Powerbuild; A Jy Bt #; SQL Server 2005



Abstract

Human resources management is the human resources demand forecast and make
manpower planning, recruitment and selection personnel carries on the effective
organization, evaluation of performance pay remuneration and effective incentive,
combining the organization and individual needs for effective development so as to
achieve the optimal performance of the whole process. The use of modern scientific
methods, and some material combination of the human rational training, organization
and deployment, make manpower, often remain in the best ratio, at the same time on the
ideological, psychological and conduct proper induction, control and coordination, give
full play to people's initiative, to give full scope to the talents, what person, personnel
affordable, in order to achieve the objectives of the organization.

This dissertation uses the Powerbuild and SQL Server 2005 database technology to
develop a human resource management system, the system includes user management,
department management, personnel management, wage management, information
inquiries and other functions. The system has the advantages of high safety, high
reliability and other advantages, can be used for small and medium-sized enterprise
personnel management. In this dissertation, a detailed description of the human
resources management system needs analysis, business process analysis and data flow
analysis, and the overall system design, database design, system design and

implementation method, achieve the research objectives.

Keywords: Powerbuild; Human Resources Management; SQL Server 2005



BB B oo 1
11 FFEREFRIEIE N oo 1
1.2 EPIIMIFBRIRIR ....oovvoiveec e 3
1.3 ARSTERLIGER ..o e 6

BIE RGHIEIR ..o, 7
2.1 POWErDUIIA FEZR ..ot 7

2.1.1 FAIAT oot 7
2.1.2 FEERF R oo 7
2.1.3 PEFHTEFE oo s 8
2.2 SQL SEIVEE 2005 ...t 9
2.3 ARBBINGE oo 11

B E R oo eeeeeeeeeeeeeeeeee 12

B M AR AT oo 12
311 ARGEHBIE .o 12
312 MEGFTRFEE oot 16

I =33 ks 1 OO 17
321 BAETFZE oo 17
3.2.2 FEFHL oo 18

3.3 BRI R T oo 22
331 RBIMAETEIR oo 22
332 RGIMERETE R oo 24

34 BREEBEIFR ..o 25

B L AR B oo e et 25



I B = N OSSR 25

3.5 ZREEIVG ..o 26
g =2t g OO 27
AL BRGEEAFEI ..o 27
4.2 BBEBEIEET oo 27
4.3 BBETNREIRET oo 28
431 NFBEHRH oot 28
432 LHEHRIHL oo 32
4.3.3 BB THREHL oo 33
4.3.4 FABEETHREHL oot 35
4.3.5 BVGETREEL oo 37
4.4 BRGMEBEIZET ....coovoocoe s 38
441 FHFVEHIREHL oo 38
8.8.2 RBELEATETT oo 38
A5 BHARBEIEET oo 39
4.5.1 HEREEFITETT oo 39
4.5.2 BHRIER LT oo 41
8.8 AREEINGE ... 45
BRI BB oo 46
B BRGEIREE ... 46
5.2 BRIETEFTH ..o s 46
5.3 BRGETHBESEI ....ooovvoececeee e 47
5.3.1 AT HIBELL oo 47
5.3.2 THEHIBIL ..o 49
5.3.3 VB HIBEEL oo 50

5.3.4 BT G BET I oottt 50



B.A BRGEIE BRI oottt 51

5.5 ZREEINGE ..o 52
NI BEEESRREE ..o 53
B, L B s 53
8.2 FBEE ..o 53
e 2l TS O 55



Contents

Chapter 1 INtrodUCTION..........cociiiieiie e 1
1.1 Research Background and Significances...........cccocvevvveeveiiesieve e, 1

1.2 Research Status at Home and Abroad............cccooeveiiiinininciciniie 3

1.3 Outline of the DISSErtation ...........ccooeriiiiiiiiieiee e 6
Chapter 2 System Related Technologies ..........ccccoovvieiiniiieeiiie e, 7
2.1 Powerbuild Technology.........ccooiiiiiiiie s 7
2.1 L BIIET e 7

2.1.2 Main CharaCteriStiCS .........coueiuerviireiiiesit st 7

2.1.3 ApPlICAtion FIEIAS ......ccoiiiiiieiiiei e 8

2.2 SQL SEIVEE 2005 ...ttt ettt 9

2.3 SUMIMAIY ..ottt et e et e et e et e e e bt e e e s b e e e bb e e e baeeanbeeeenseas 11
Chapter 3 System ANAIYSIS ....ccvi i 12
3.1 BUSINESS FIOW ANAIYSIS .....ooviiiieciecie et 12
311 SYSEEIM CASES ...ttt 12

3.1.2 BUSINESS FIOW Chart.......coiiiiiiiieece e 16

3.2 Data FIOW ANGIYSIS .....cveiuieieceece et 17
3.2.1 Data FIOW Chart .....ccoiiiiiieieeee e 17

3.2.2 Data DICHIONAITES .....cveviiiiiiieiieieieie e 18

3.3 System Requirement ANAIYSIS ........cocoreiiiiiiniiieieeee e 22
3.3.1 System FuNCtion REQUITEMENTS ......c.ooveiiriirieiiieieieesie s 22

3.3.2 System Performance ReqUIremMents..........cccuveererene i 24

3.4 SYStEM ODJECTIVES .....vvieiiece ettt 25
3.4.1 Overall ODJECLIVES .......ccuiiiiiieeee e 25

3.4.2 Detailed ODJECLIVES ....cvveveiiiiiieeie et 25



3.5 SUMMANY ..ttt 26

Chapter 4 System Design ........cccvoieiieiie e 27
4.1 System Design PrinCIPIES .......ccoiiiiiieiiieiesese e 27
4.2 Overall SyStem DESION........ccviiieiiee e 27
4.3 System FUNCLION DESION .....cveiieiieiecic st 28

4.3.1 Personnel Management Module ...t 28
4.3.2 Salary Management Module.............ccooiiiiiiiii e 32
4.3.3 Achievement Management Module.............ccooeiiiiiiininniiiieen, 33
4.3.4 Recruitment Management Module ..........c.ccovevviiiiiiiiiiiiiie e 35
4.3.5 Query and StatisticsS MOdUIE............cccoviiiiieiiie e 37
4.4 System Performance DEeSIgN .......ccoveveiieiiie e 38
4.4.1 User Management ModUIe ..........ccooo i 38
4.4.2 System SeCUItY DESIGN ..ot 38
4.5 Database DESION .......ccvviieiiieiieeie et 39
4.5.1 Concept Structure DESION ....cc.vcveiieieeee et 39
4.5.2 Database Table DESIGN ........ccoveiiiiiiiece e 41
4.6 SUMIMATY .ttt b et b e b e b et ne e beenne e 45

Chapter 5 System Implementation...........ccccevcvevieiiin i 46
5.1 SyStem ENVIFONMENT .......ocoiiiiiiiieiee e 46
5.2 Main System INterface ..o 46
5.3 System Function Implementation .............cccccoovveiie i 47

5.3.1 Personnel Management Module............cooeviiiniene s, 47
5.3.2 Salary Management MOdUIE............cccooiiiiiniiieiee e, 49
5.3.3 User Management MOdUIE ...........cooiiiiiiniiiiieee e, 50
5.3.4 Query and Statistics Module............cccceoviiiiiiiii i 50
5.4 System Settings ModUIE ...........ccoooiiiiii i 51

S5 SUMMANY .t 52



Chapter 6 Conclusions and Future WorkK..........c.cccoccevivevieeiieeccieeene, 53

5.1 CONCIUSTONS .. 53
B.2 FUTUIE MVOTK ..t e 53
RETEIENCES ... 55

ACKNOWIEAGMENTS.....cviiiiecie e 57



BE e

E—F &t

11 ARERREX

ANABPEETE RS (Human Resource Management System, HRMS) &8 A 71
RFREESERBEAMESNEERS. —NMFMANGIREEAS, BHEAN
PR NG R TR, BRGNS RIEE N TR . R R 2R
AL ERAE R, WA BERERR N N D BEAE B RS

NIJEIGE B R BN ERNITE, KRALT T =AW B, 208 H—R1
ANJBRER RS HIBIE 20 4D 60 K. Ren EZEIRe2F H I EHLE
it EH & REZI YR ERFAAT RG], AR 55 BAH 40
Pisicst, AR R A BT REAH B EBE o T DhRe 1. HSE, ERHBUAAN
JIBHERVE PR 1 RAFRIAT R . S AN BRIE B R G IAE 20 4D 80
FAA] . BETREIEARK R, JTHRBIRERARN R R, REGHEAR BT
AR BB, XRS5 BN DD BHIRAE B 4 0 P sl R A T LB R,
RA BRI e A TRORIISE . (A2, RERAMANTIGHRE
HIFR SRS, KA BIRE BRA R+ KRG 2T 55 =AV A ) R EE
RGHIAE 20 A 90 AR, 774 TR R, B, Al sE g,
ANIBEEBNAENE W EER R iFRICSE &, BRERAR. BPIRSHS
FOAR L BB ARG TR ERE. ZMBIA RIS RGE BN T
PRE A R, HES RIS VA 5 A0 BRI B
ARk, TEREERSE SR, I B TR AR RE . T D REAIE B

E NI E B R G 5 TRt E K, HILE 20 4D 80 FAR. BT,
R A LR T ENLH TS, FEIT AT T, SRR N
AN E Ot T %, HT RN NERRE R TS K8 #EA
90 FANE, A KER > VS S THEAL, EAJI BT TRt S SRR



B MR B R G4 S T

VIR o M AT RIFE ARG BARAKNE, KEZ 2 H IR BRI
PEAFIIFR, A ERER M EXCEL #HAT LH 5. XA A 1R E B A
g n TS E ARG K. 90 FAHH, EANRAE I RBEA T E,
S EHMOANRBER RS, FN, REMORGITEREBEZS X417,
THaWH AN BHRE AR ST, 27 90 AR, EAMRE A BRI E B E ST 45
FER AT 2 85, ARG DT T A RERE A IR R DR R e 3N T, Al {5 2
EBOHGRE AL, AT RIRE E RGOy E B LN BEEEHE
BRI EMFEEZ RS, ARNTARE] 7 A RIEE ARG E N, JFH
i B R GURIE N A SR AR T Tk S5 . AR b A BEURE BEAE B AR
R NS BIRE B S . RIS, E N AMOVE 2 B R R R TR
EHXANTY, 9T K T &E RS BEWAN IR N S B 3 2
f: 3, SAP, LEIhRE: NFEH, IS, WNEEHE, Heifl, 2R,
MAUVE T, N, B Il fe) g 2, NS oA LR, R UE LR . 55—, EasyPayroll.
A TEAI RN A et RIE 2, B8 LARERE B, FHotmAEE, Payroll 5N
FRERUHR, SUCE R, fRdt, BURERS8dE4ED . =, BHAHIK
B, PR, NREHE, TREH, REETH, BHEH, SR,
RFSCFF, YUFEM, RGP, @RS RR. B, T AIREE
BRG], ANAHRMEk, SREH, SITEH, BIEH, S50
Bz, thatrbE, HEEHE, KAARZSERE, TWEHE, £REH. B, it
AN EHAFZNEEEER RS, THANITERS, AR, ERLE
DAL, GEitEMIRE S, AREEEFEAEHERAGEND RS .

M BEIRE B A A DT TR i R gl - AN B E B N FH S
R, FEEHE, WA RIRE B, Hh, B R G0O008N 1L
B, SUCEIZENE, BN RGASTME. WARGIIRETs A K
ARGAET MIS EEBARZ K, JORATEERIFAN . 6. EilAgih5E
BTAE, B RGW RBRFE SR IIEE, MR IZ SR N R G NBH —
Ao AT, NJIBEURE B ARG AR AE S 8 AR IR 25 1]



BE e

1.2 ERSMARIIR

HEN 21 (S BALIAR, SN O 2R, YRR T K2 it
o BOLWN T2, THENLZ T L RAT R AT LT LR A
THATEEZ BRSBTS 2 IR, T DU i A8 TRk
U BUBSORY T 224y, %, B2, THENLE L BCABATY SR TR 8
T,

BILAE [E P 40k A B35 B 2K R TT 2 S BT 0t R AR A SE AR I, B Eg
WAL BRI 1 SRR, REEAT AR, NGRS TR TR, [FN,
KRG HAEARRHIRN SRR, TG E LI, (AHE RG24
PR 5 T4 J5 Wt — 5 TT R 5 Sk

EYSEIRAVIGPIS RS es SEYSE7S AR R DR R S T\ sW N 1) [ =7 3 SR
AT HAL T TR 5 B B A RS TR R JE I IR 3, 7R B
RHLE . Al i Ay e B Feep i AR

TEFE AR TAR S Rt , NSEE0 IR % BRI E 77 B RS, 2 S A pL
KAy, NHHTTBAUR PRI 5, WEFIFES, TAESIRSE )y R E K.
N IR B S RGN TN R MR R, AR A R A B, B
N7V TR M A 5 B A B TR A e 3 11 R P R 4%

NI RS B E AR =AM —REOR T, RN T
fh, ZRATERA R Tk, RIS R L (S RS B A A LT R,
LI N 3% U B AT DA T S A0 W BT 9 L 5 BN v SR R4l
Fro BEE(S BEAR CERR LA 225 % TR E, TR AR5
FFCET A AL T IR Z B

o, IR PR A B, AR TR, MR A
MBI IR E AN SRS, ANFH T S BE SRV, A
il 55 8 B R GUHRMIERCF & . ARG BAERNEENRN LY RS, o
DA DL TR B LS BAE N AA o % A B S4T5GB AT LT (A
ST AT S A By (I £

3



B MR B R G4 S T

Hk, i AR B BB R R IR E AR R . B, LK
B AR BB TR A ) B B s e S 55, A SR R AN )
RIREBA KRN W, FLEREENMBCERICT, mHAES R, FE, FA
R A MIBART B, — SRRl 1 N 7 SRS SRR S i AR BAF T E ok,
I B3 0015 BAREA S . Ny BV B A vl B 4 i DR A5 EAT
WR EEALRRIRE, AR TEEMBCES. Fh, AN EE SE
BT EGGRGE . A RS AE R, InaR A A, neRxt e R g A RIRE
PR ST Mtz $Rm NFE BT AR

B, IMVAEMHNEARRA ) SRS B E IR RN E Y. BN
WIRE TN X ERE, WRBTHARGN 0, WRADGHE LI T
FEA, WATRAUR ARG T HEMG. EGI A BRI E B R B RIAR
MERFETH, HARBM, HHERERZE. HUTBRMARENEEHEA
RIEE RIS R, THENFMNES SN SRS EE5 3 TR, Ttk
NGB RO AT FHIERISE H PR b3, e R, ik Si0Th, #
A] PUig VSRR 2% 58 e N9 SERAE BT S MEAR B ) — AT B, B 1 i
PR I RBERIECR TR 5 2 b, BB ATE —BENE AR . BHN
1k, N DD SRR BN A AR 3 B DU DY F

1. GurEA

G s TR . S M 7 S G R AR AT R 1 LAy
Mo ZEAE ST A BEE N2 7T, JUH R0 EBEHIE. FiHART
SUTU R RN R oy o Bl EVEAY TR R A EE I, BRSSO N TH]
VRS AH RIS 3 08, SR R A BB 2R B, i I AT DA HE e
55 LRI B REEE, AT o) 2 2 T4 7t

2. IFEATFEEAR

TR FHEAZULTT IS AR, FIHEE . S ERE SRR,
M RIS B 2 AR5 R o 76 N 77 W 05 0 vl ) g 78 7 R R 8 N7 N 7 % 90 7 SR
R, B R] DA Al — B WA (77 B X (el N ) AR T8 Y 7 —olal

4



BE e

A Y=a+hX, UtBZAL 2R N TSR R SR AR IAE R o = A b SR I
PR, AT DAR 2 R AT T

3. HEEHA

WA SEHERE —EWERER, B —EMER, XA JTREE IG5
RGBT REMFHEN S, RS B R SR G T A R v
I A N )RR H R 7 30 BRS arbr i Nz ik LR AAE
TR M BREAS R R TR ol T 9

4. BERARGHAR

B RAGH AR N I G B A AE LS B RS T R AT
TER PR . BRILLASL, 55 RG] LA N 7 B B SR e SR 42 (S RE, 3
REELFGEE AL B . S A BN S SRR o THERELII R FH 2 A ) B B IARAL I
&, RNE 5 AR EE T, A B A 58 B LART BT AS B8 58 BT AT .
A B DU AR C 22 78 S i 49 3 R RIS T RIFIORCR, 2 H A ) 35
BERAPFER AR HE, EAWIRARE TSR RN ) 5 IS B AU A ] 2
T I 8 i @t e N\ g B 5 B 2 AN e ml e B A b)) 75 AR UL H, HT AR
REPE, AN DDV LI N A 2 N AR CEORRE R, T R R AR
ANECEE . PRI, N D B B R AT E M b . N SRAR BN SUCE TR
g5, NTBIRE M FU R EZA A “NBEEIEWILTH” “d5iett A 1
W, FEAR RN . BT DN, B FURAE SRR, H 7o A SRR
3K i 2 S M 3 T T 22 S R A A B A T AR AR S 3 e 2 B AR,
Gk Z AU R IR RS IE H O TAEN AR S, Hik, BT EES T
2, BHERANGIEERP MR RS Z . fln, Ex 5 THT TESTR0F
Y, A2 B HEE T E PP WA A& H OB (BE ELED, AR5 R E A
N ARG SLBEAT AT 0 AL, B S/ 4510 . A ER i R/ 32 ZEAR YR & 22 1)
FMAFIRAE . A SR PR A SN T 20, TV O &5 SR e 0% L St S e S B iy
O, WAREHE WA DTIE, WP 8RB DAL — W ZE. B2, SN
PURE B ) R R Ay L, B E 5 BN RS B AR PSR

5



Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways:

1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library.

2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.



http://etd.xmu.edu.cn/
http://etd.calis.edu.cn/
mailto:etd@xmu.edu.cn

