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Abstract

Abstract

Oil sells an important branch of business management is the human resources
management. With the increasing number of business people, the division of labor
unceasingly thin, each industry links closely ceaselessly, enterprise human resources
management requirements continue to improve. Human resource management of high
efficiency, automation, will undoubtedly greatly enhance enterprise management.
Petroleum sales enterprises human resources management system is a typical
information management system, this is a system to adapt the chemical enterprises for
human resource information management needs of the software system design and
development, its development mainly includes the establishiment and maintenance of
database server and client program designed two aspects. The project requirement
analysis, test case design, database design, summary and detailed design, and system
implementation, system testing, final completion of customer satisfaction
management information system. Design and application of the MVC model, use
Spring framework, ibatis and background database SQL mode, B/S mode
management information system.

This design through the Ozstruts, to realize the MVC pattern; the technology is
now very popular JSP ( Java Server Pages ) technology, use JavaBean and Javascript
technology to improve server performance and reduce the pressure of the server. In
the process of developing the system, according to the ™ analysis, design,
implementation, testing " software engineering requirements steps.

This thesis first to the chemical enterprise human resources management system
needs analysis, mainly from the analysis of system structure, functional requirements,
performance requirements and so on several angles; from the overall framework, data
frame, function module is a summary of the design, aiming at training modules for the
detailed design; and the design of the system to achieve, to the system has undergone
rigorous testing, validation of the performance of the system; the design of the

summary and outlook. This system can basically meet the needs of modern chemical



S

enterprise human resources management information needs, to provide human
resources management system using a variety of forms, keep relevant personnel

information, convenient for enterprises and individuals to browse, query, modify and

other operations.

Keywords: Human Resource Management; Training Management; B/S
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