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Abstract

In knowledge economy era, the competition among enterprises in essence is the
competition of person with ability; executive especially excellent executives become
the core resource of modern enterprises, because of the particularity of executive
human capital, how to motivate, attract executive and enhance the profits of
enterprises is key to development of enterprises, furthermore, top-management
compensation has this effect.

Since the 1980s, senior management salary motivation has become a hot issue
with the evidence articles emerging. Since the 1980s, senior management incentive
pay has become a hot foreign scholar, the evidence emerging article. The human
capital value of company executives had a great effect on corporate construction and
development. It has direct influence on the core competence. How to establish an
effective system of encouragement to attract and motivate senior management to
work positively rather than negatively (like agency-failure) is a hot topic for many
scholars in circles of economics and management all along. Study of senior
management compensation is an important branch in this. Since 1998 China
provides that listed companies to publish executives’ salary information, the situation
of China's listed companies in pay has gradually been unveiled, although still hard to
say whether the data is transparent and accurate , we have a new understanding of
the executive pay’s impact factors when we analyze these data.

The thesis make a detailed research about the compensation structure and
compensation encouragement mechanism .In concluding this paper, learn from their
predecessors empirical and normative on the basis of research results, with the
national conditions of China's listed companies characteristics, which might affect
the pay of senior management, thus the establishment of a multiple linear regression
model, through the use of Report publicly listed company data regression analysis,

the impact of final salary and incentive effect of factors. Then bring to a solution to

I



arranging the compensation structure and encouragement mechanism.. Finally, the
study found that issues policy recommendations. However, the level of subject
knowledge and time and energy, the paper in the collection of data variables still
exist in the design defects.

However, because of the limit of knowledge, the time and the effort, the
deficiencies to collect the data and design variables still exist. The depth and breadth
of data analysis have some defects, too. Those affect the empirical results to some
extent. In addition, the depth of theoretical analysis in this article needs to be further

strengthened. Those are the aspects that I should improve in the future study.

Key Words: Senior management; Executive compensation; Corporate performance
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