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Abstract

Abstract

Female issue of obtaining employment is always the problem that society shows
solicitude for much. Over the past few years, our country employment circumstances
is that the female difficult to obtain employment, embodying in gender differences.
The female obtains employment is the guarantee that the female owns independent
economic status, and independent economic status of female is to realize equality of
men and women , the harmonious basis of amphiprotic. But the issue of obtaining
employment of our country female is confronted with opporiunity and challenge ,
female employment bottleneck is appearing gradually , in the architectural revolution
of type stage obtaining employment. | will write this article from three aspect such as
our country female issue of obtaining employment in the time of Economy transforms,
from the system evolution process of our country female employment and from being
boosting our country female full employment to analyse the female employment
status in each periods of our country, the characteristic and cause, then  some
methods from developed country, and tie in some effective measures that our
government adopted to submit a little superficial suggestion and view that | hope that

would have some theory and practical significances.
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