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Abstract

As the push of china’s open-up, the job market in our country is experiencing a
tough situation. Attribute to the low job elasticity to economy, it is difficult to alleviate
the pressure of employment only relying on high speed economic growth ,
consequently, how to establish a good public employment service system to solve the
serious employment problem is a significant task. With analyzing to the actuality and
the challenge in our nation’s public employment service, this paper studies how to
perfectit , try to promote the people’s employment who has difficulty in obtaining job
and ease the employment pressure.

Chapterl is the introduction of the thesis, it points out the significance of selecting
about this theme. the present research on this subject home and abroad. study methods.
innovation and deficiency in this paper; Chapter 2 presents the relevant theories
foundation to public employment service, and illustrates some basic definitions; from
the clues both in home and abroad, Chapter 3 reviews the content in public employment
service institutions and its development course; On base of our country’s background,
Chapter 4 analyses the important part our public employment service system plays in
fostering of labor market. optimize the allocation of Labor market resources .
improvement in work skill of workers and maintaining the livelihood of the
unemployed; Chapter 5 interprets the challenges and problems facing to our country’s
public employment service , then puts forward some suggestions in reform it
accordingly.

Through analysis and study, that our public employment service system will play
an important role But faced with a huge supply of labor, The demand for labor
structural contradictions and labor market segmentation of employment discrimination
challenge and the existence of their own, such as public employment services available
to insufficient resources, public employment service system between the functions
converg, Public employment service network building imperfect labor and employment
laws and regulations such as sound, make public employment service system on the
employment of disadvantaged groups with the help of the role played not sufficient in
this paper that should be developed and refined with the employment situation in China
"Employment Promotion Act" accelerate the public employment service information
network construction, and increase the input of funds, ensure that public employment
service organizations with the appropriate amount of resources available, employment
service models to the "one-stop" changes in four aspects to improve our public
employment service system, to promote better employment difficulties getting

employment
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