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Abstract

Human resource is the treasure of a country and is an element of resources. The
amount and quality of the human resource is important to measure a country’s levels
of economic and socia civilization development. The key factor affecting the
effectiveness of human resources is the alocation performance. Graduates of
universities and colleges are high-level human resources with knowledge, skills and
innovations, the flows and the balance degree of the market allocation are closely
related to the harmonious development of the economy and society.

The paper mainly studies the graduates flow between all kinds of industry,
specialy for the college which under the lead of the Ministries and Mission, because
the graduates from these colleges is more easy to change the position in the society
than other ordinary colleges, so their trade flows can reflect the most basic
characteristics of China's current trade flows. The paper assumes that the trades flows
of current graduates are imbalanced and such imbalanced state will impacts on the
imbalance to the allocation of the other various industries. Firstly, the paper analyzes
the consonance between the objectives of higher education and the reality of
imbalanced allocation of the graduates. Secondly, the paper inspects and analyzes the
current situation of the trade flows of the graduates from the essence and types of
industries. Thirdly, the paper evaluates the impacts of the flows on the alocation of
human resources. Finaly, the paper makes some suggestions for the flows which are
beneficial to the balanced allocation of human resources. The framework content of
the paper are as following:

The preface includes the issues, the research significance, the status of the
research, the research methods, the research assumptions, and the definition of the
concepts.

Chapter one proposes the problem of the consonance level between the
objectives of higher education and the reality of non-balanced allocation of the

graduates from two views, both theoretic and realism.



Chapter two analyzes the status quo and characteristics of the flows of college
graduates from the dimension of industry essence, then makes the conclusion that the
amount of the graduates employed by the traditional sectors of employment, such as
governments, public ingtitutions, research ingtitutes, is declining; the amount of the
graduates employed by the enterprises is increasing; there are only minimal number of
graduates that are self-employed or employed by the national programs.

Chapter three analyzes the status quo and characteristics of the flows of college
graduates from the dimension of industry type, and then comes to the conclusion that
the industries employing the college graduates are mainly the manufacturing industry,
the social service industry, the trade of wholesale and retail, and the catering industry;
the choices of industries are diversified and practical.

Chapter four analyzes the role and impacts of the flows of the college graduates
on the alocation of human resources as following: the relative industry essence tend
to spread; this trend reduces the differences on the possession of college graduates
resources between the traditional sectors and enterprises, and they effectively balance
the talents number among different sectors and industries; the relative industry types
tend to centralize; this trend makes the imbalance of the possession of talents among
different sectors and industries, it also exacerbates the gap of the possession of
high-level human resources among different sectors and industries, then makes the
phenomenon of the diversion effect, the education excessiveness, and the high
consumption of talents, and worsen the competition between different types for
employing graduates.

Chapter five makes some suggestions for the government, the colleges, the
employers and the graduates to solve the problem of imbalance of the graduate flows

of industry types.

Key words: college graduates; flows in different industries; allocation of human

r esour ces; effect



v BB BIETE X oveereereeremensissississis st 1
BN 515,65/ 57 N 7 OO 3
=, WFREBR R FVE e oo RN 13
DU PSS GERE FLITER oreerrerrere e s 14
BRI 25 7oq I =i PE O 15

F—F SRENETIERD: BEESMEHER s 21
S EEE AAIEFEATEI AR e 21
N /= A r=noE o = NG = R E Bl 3 SO 21
. RS E MNA R HFR I B TE TG oo 22
= FEEEHE NA BT BRI AL —— I A 24
&3 I E SR A FABYTREE e 26
— AT B E FFE JZ UL covevrvvevnnnssssseseeeessssisisssssssesesssssssissssss s 26
T R EE AR D AT I AR BRIRAS e 27
= = =3 | e o A L1 R 2 L N5 L AR 28
=% BEFEES IR EESE s 30

e RS N AR R Sl A E EBL SE 2 R BATLE 30
RIS N A B3R E R 5 Hll A T S ) 2 S B 32
F-E BEEERENVE TSR AR BIINAR GET e 34
F—1 BERSRELE “+R7 BETUERRERZIEE oo 34
—. WRE BN TE R T E S K o 34
LT BRI R AT BB MY A AT N M TR T A3 AT e 36
= ST AT AZ ) B IR AL T M RN A D e 41

BoF FHBERSRAREE TR RIRGHAE o 46



N T o iy L~ 46

T F= ) T SRR B TR RIS s 49

AR B N e 51
W= IR SR A Tl B [ B BRSO AT 52
Rl I F=Y s k7.8 513 L 1E AT = TR 52
— BT AT R AT SR EEMY AR AT MY LG ) SRR DI s 52
L WA A BN AR AE ST B T B BESR B R R 55
BT LB BERSREWEMITUEBRRE I o 59
T AT AT AR BRI N BRI TR e 59
T SR T S e A EE ML AR AT I T 61
=T MERERE TENEENE TR R BB G S HT e 66
G 3 o | 1 OO 66
T T TR MY I ZAGIANHT oovvvveiorrrsssssisssssseenesssssssssssssssseess s 69
AR B N e 72
mmE RS TERN AN SRR SR SN 73
A ASEEFHEBEIIEERS I o orovveveeeeeeeremeemmessssseeesessesssssseeneeee 73
e NI EYE T I B TR JEU T ovvvvveeeennnenneeseeeeeeesesse s 73
o NS YE T TR B IR E R oevveerereeeeeeeeeeesessssssssssssssssssssisisssssssssssssssseneee 74
=St B BT k= Sl [ oy | A 1 UL 3 = TR OOS 76
- ey R 2 e AT L R 76

L e SR RN I ST DRI T xR 78
=T BERBRELETIRENANFREENIERSEMWE e 80

v BN S E A B T SN TR R0 HE ML A TSR e 80
WA AR AR R T FEZ B ATV IR AR e 81
AR B N e 87
FRE SRELETIREMANFERENERESHSXIEK 88

%5 BRI Eedl 1T T B G AR AT BT oo 83



e NI R B ZE BEARTEAT MY I SR ovvvvvressssnesneessssissssesssssessses s 88

O </ =70 Lo 2| e o | AT T B OO OO 91
R (= = = =N | e 7 8 1 OSSO 93
L L 95
BT BRAFBEFEERITWERFTRRR e, %
a IR B e A i i T i e ee 96
S 1Y £ N | o (147, vE 311 1 1 s S 96
=2 A BRI A TEEITE A E R oot 97
e PN BB I AT A ABETE E R oo o7
T REEATAE A TEE R oo 98
SR B A REITAR AN SR -orvrvreeeeeeerrersssssssssses st 98
e R EAY B I LI ZE T ettt oottt ettt 98
SR 10 s A I R = = T o4 T (e 12 35 2] FS OO OAOY 99
N i g Ly 100
BE BB 1ovvvvvvvvvvvsssssssssssssssssssssssses s 102
BB R e 103
o 30 A1 N OO 104



INEFOTUCTION .o 1
1. The Objectives and Purpose of theresearch...........cccocvevevieneecce e, 1
2. LItEIBIUMNE TEVIBW ...ttt 3
3. Reserch direction and Methods............cooeieiiereieineenes e 13
4. The framework and iNNOVELION .........ccveeeeeiierieniesiese st 14
5. Definition of DasiC teIMS..........coiiieiise s 15

LABRIITY oo se s r et s st seeee s seeeneen 21
Section 1 Theideal objective of higher education in China..........c..ccccveue... 21
1. Present objective of China higher education ............ccccoceviniiniinicienenne 21

2. Higher education need align with the social economic development statuts,

1.8 EFfICIENCE ..t e 22
3. The social attribute of higher education, i.e. impartiality ..........cccccvevernne. 24
Section2  Thereal condition of graduatesallocation in China................... 26
1. The symptom and principle of allocation by market passively .................. 26
2. The unbalance status of allocation in different region...........ccceceevveciernene. 27
3. The Matai Effection of allocation in different industry ..........cccoccevveienenne 28
Section 3 The gap between ideality and reality to be acknowledged and in
line .30

1. To acknowledge the difference between higher education’s target and
AllOCALION STEAIILY .....coveeeecieeee e e 30
2. To balance the objective of higher education and readlity of graducates
ATOCATON.......eee s 32

Chapter 2 To Analyze the Present Condition of the Graduates Who
are from University Which is under Sate Ministries and

Commissionsin Different Essence INdUStry ........cccccevevvceeiieennnn, 34



Section 1 The survey of the allocation between different industry during
thetenth 5-year development Period..........ccoooeeierienienenie e 34

1. Better employment level than average for the graduates who are from
University which is under State Ministries and Commissions during the
tenth 5-year development Period .........cccceeceeeereeceseese e 34

2. Real analysis of graduates allocation in different essence industry who are
University which is under State Ministries and Commissions during the
tenth 5-year development Period ..........cccecereeieniinnneec e 36

3. The actual situation of the graduates who are from University which is
under State Ministries and Commissions during the tenth 5-year

(0[S.V7= ol o] 0701 o= 0o 41

Section 2 case analysis for graduates allocation who are from University
which isunder Sate Ministriesand COmMMISSIONS........ccccevererenerenennes 46

1. Case one: dl-around National Key Univ under State Ministries and
ComMMISSIONS AITECHY ..ot 46

2. Case two: Science and Technology University under State Ministries and
ComMMISSIONS AITECHY ... e 49

3. Brief SUMMEAIY ... e 50

Chapter 3 To Analyze the Present Condition of the Graduates Who
are from University Which is under Sate Ministries and

Commissionsin Different Type INdustry.......cccccoeevvevceeceeneennnen, 52

Section 1 Real status and features for supply and demand of the graduates
during the tenth 5-year development period ........cccoovviiiniininienenne 52

1. Background Anaysis: The impact between developing industry and
allocation for graduatesin parallel ..., 52
2. Real status and features for supply and demand of the graduates in the

labour market during the tenth 5-year development period.................... 55

Section 2 Real analysis of graduates allocation in different types industry
who are from University which is under Sate Ministries and
(070010 0T ESST 0] 1S SRS 59

1. The demand for human resource in shanghai during the tenth 5-year

devel OPMENT PEITOU. ... .cooueiieiieie e 59



2. Real analysis of graduates allocation in different typesindustry .............. 61

Section 3 Case analysis for graduates allocation who have different majors
and graduated from University which is under Sate Ministries and

COomMMISSIONS DITECHIY ...vveeeeiece e 66
1. Case 0Ne: NUMANITIES ......cc.oieiiieeiee e 66
2. Case two: Science and TeChNOIOgY .......ccvecveeeeriveieereeneee e eee e 69
3. BIEf SUMIMANY ...t s nne e 72

Chapter 4 TheAllocation do Impact on Human Resource

Configuration iN SOCIELY .......ccovieerierieseeie et sttt 73
Section 1 The rule and objective for human resource configuration in

MAKEL ...t b e et e e r e e e ns 73

1. CoNfigUIELiON FUI.....cueieiieeeiieeeee st 73

2. Optimal objective for configuration........cccooueeireeienereese e 74

Section 2 Thecharacteristic for allocation of the market configuration ..... 76

1. Characteristic one: to be balanCe ... 76

2. Characteristic two: to be Centralize...........coveeeiieenenie e 78

Section 3 The impact from University which is under State Ministries and
(070] 0 0] 041155 o] 1S SRR 80

1. Positive influence: To be balance the supply and demand in different
SYSLEM COMPANY ...ttt sne e sne e e snneeeenes 80
2. Negative effection: Over centralize will worsen the imbalance among the
different type INAUSLIY .......ooeeiiee e 81
3. Briel SUMMAIY ....c.coiieieecece e 86

Chapter 5 How to Forecast and Respond the Allocation for Human

RESOUICE.... .ttt e e 88
Section 1 Influence the configuration via policy should be done by

JOVEI NMIMENT ...ttt e e s be e e sbe e e sbe e e sabe e e sane e e nnneeeas 88

1. To shorten the gap among different type industry ..........cccccveeveeiineeniene 88

2. To standard the employ market for graduates............cceeeveervecnvvesieennene 91

3. To advocate multi-channel employment ... 93

4. To supervise the configuration for majors in University .........ccccceeeveeeeneene 95

Section 2 Higher education should align with economic development in



1. To modify the major, type and CONLENt ...........cceverveereereeieseese e e 96

2. To provide the guidance to how to choose the type for employment ......... 96

Section 3 The employer should optimize the usage for graduates................ 97

1. The employer should set the goal in line with University ........c.ccccccuveeeee. 97

2. Stop the waste of the person with ability .........ccooevieieniineiee 98

Section 4 Thegraduates should plan to choose the employment in advance98

1. To be professional in major and psychological sustainability .................... 98

2. To layout good plan for employment individual in advance....................... 99

3. To drop down the expectation for employment ..........cccoeeivivenieeiesieennens 100
CONCIUSION ... e e e et e e et e e s naeeenneeeas 102
N 0] 01 01 [ SRR 103
BibHOGrapny ..o s 104



& it

—. EEENESEX

(=) EERYEH

fEAGE 2, — B AP R R A E AT AR 2R A
LU IR L6 = B (R IC BT e N B30 — MR St W &, 2 2 2R
o HAR 2 DR 8O BT AN B RGP A R AT R L& e RE I
HESEbR . NI BRI N A AT 2 5 1 OB — 3 e N D DRI IC B e Ik S
o A E AR e T AR, R TR I B R R T ) Ll
FHAR, BIOREZD AN AL BRI 5580 7, AT AR et PR R =
RN T BEUR AbAT R RV i) AR T 3750 L IC B R B 5 1 S5 205 L AL BRI
R AR

1978 FEHCEITIE, FE 5780 Jy il st A s A A .
MR A A T EOR A, s Bk AR A v N BRI — 23, Ttk Ak &
BBt R R AR o B W AL R B B 2 Al ik & = 30 R 2 prig D i
PR R B R [ R R A 32 SO 285, 19 2 B MR I BV PR RS Bl A Al
1= SN ES NS e 7% i U2 21 L S I RS G T v = P S\ 146 SN S Je B i AN
RNV AAE DT ) T s IE o BT ok . AR, AR, BEE IR A
DT U INPR . T IC BN T BRI 3L DL v 55 R R AR RE AR (10
SUSES R Ty s V4G X W A TR S TN R Ao/ O 1Y ol e\ I/46 o B2/ U - N4 3/ e S
WHERIR R 2 3¢ 1999 FE R F [ Ay L Ja, @il NS AR, 20%
ATEEGIEaY, FALEZ PR T L. it Rt t, JBUR, Sl
TREAERFARTE RO AE o oMb E ) 73— R 5L b AR b I R S 0 H R A ™ 5
IS RIVE o S AR B U ) AR e D AR X, B /DU R Y T R ik
DX, PR G B X IREAT s ED AR B I AR s, A
HNG T AR R AR 2D, BRI 2 ICE AN Sk AR 2 AR A,
AR IR B AR O S L B Ry Bk AR B ) KAk, KEEH,



Feir R I Jee B A AT AL ) O N T R B A A5 R

NN AA AL, BEMEAETE AN A ) C B AN T o XSS IR T e FE X 3
APb AP A R R, s T SR DB, R R RN T B
P R 5 AR R

U AR A R &AL 2 TSI AN ML, 82 AT LIRS ATV R 2 S 4855 K eI
“HET. HAME “AE BOMEE. ThAREARIRERL L, PUAA REH INE
o RAABATIAAWHER . A R AT RINES T, HREWEDAA Bkt R
VEmAT R . ANA RATWR I A A e, NMReT . AR R .
RNV AAE g NA R — ST R AT G T, BRRRRE . i 12 FSAT g
NITBRIR i B e, S AR R B AT U ReEh T, AT il B 2
U S PR R AR F AT, AU Bk AR A R, A AT
AR, AT S, WIHLDG. ST, i LA B 1) R HE s o i
Oy st SN 22 SO SN IR SR 1NV w7 e €= | A e €< | Y N % 7 SR 2 S a1
¥, Mk, JCHUR ML REE A, EVIIE S A AN B
SCHUT R R IR S s L AR 2 TR AR EE
FALTEIAGEAEAWT I, A [F) 2 LR AT DT =A% b A R R 4 S T < B K2
7, KR FECEAT T A AP S A IR AR, 7 s [ R
K

() IRMEX

8 B AR A L R e S SR I R M T B A ATR R A

MIWFT R R AR “ BB BT B MBS . A, e i
P EE M A g B il i Ry D) SR AT (R B IR L, O IS 0 1
o R EY AR A ) TR T, X IR R AT (T 2 i R
PTHIRIEST, AEIRS AT ARE, X Eb A N A EHR A A2 R 5, T
b, R EE b A A T R AT AT H ) B R SO S R 3

BEWR X @A IR A T H bt ek 2 A Agi /N T s 2

S 0B S A AP B S P AN e 5 A A I S AT
T NAZIE T I N E R, IS NZB K R A BA? X I e e R
AR



Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways:

1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library.

2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.



http://etd.xmu.edu.cn/
http://etd.calis.edu.cn/
mailto:etd@xmu.edu.cn

