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摘  要 

 

在大众化教育的办学理念下，高校对人才的培养也开始多样化，按照人才

的素质结构和未来的就业面向以及高校自身的学科专业特点，一般将高校所培

养的人才分为“学术研究型”、“专业应用型”和“职业技能型”三种类型。“专

业应用型”人才介于“学术研究型”和“职业技能型”两者之间，既非纯学术

研究、又非纯技能操作或者说两者都要有所兼顾。在知识经济兴起和新技术革

命浪潮涌现的时代，应用型人才仅仅满足于工程应用的要求显然是不够的，还

必须具有创新意识、创新精神和创新能力。这种集“应用型”和“创新性”于

一身的人才即“应用型创新人才”，他具有复合型人才的特征，既要能在创新中

应用（能将科学技术创造性地应用于生产实践），也要能在应用中创新（能够应

用知识进行技术创新和技术二次开发）。培养应用型创新人才应是应用型大学的

首要任务。随着应用型创新人才的重要性日益显现，应用型大学必须主动建构

和发展自己独具特色的人才培养模式，把应用型创新人才培养作为一个体系，

设计出一个从人才的培养理念、培养目标到培养过程、评价方式都利于创新素

质养成的完整的应用型创新人才培养模式。然而由于很多学校仍然沿用传统的

单一的人才培养模式，致使许多应用型大学盲目求大求全、缺乏特色与优势、

与行业的联系非常松散， 终使其在应用型人才培养上面临诸多难题。到底如

何培养应用型创新人才，如何与传统的学术型人才培养区别开来，增加人才的

实践性，而又不仅仅局限于实际操作，这是一个很难解决的问题。基于此，本

文将研究定位于“应用型本科创新人才培养模式”，将应用型创新人才的培养放

到历史与现实的时空背景下进行研究，探讨应用型本科院校应如何培养创新人

才。主要思路从以下几个方面展开： 

一、明确“应用型创新人才”这一人才培养目标 

为何要培养“应用型创新人才”，对“应用型创新人才”的培养是如何被提

出和确立的？这是本文需要首先明确的问题。笔者从历史和理论两个角度进行

分析。首先，从已有研究文献出发，对本文相关概念以及关于应用性创新人才

培养的研究进一步分析，把握已有研究的基本观点，理清思路，寻找本研究的

切入点。进而，以我国近代高等教育发展为主线，追溯了我国关于创新人才培
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养和应用型人才培养的思想演变与实践进程，力求在历史的宏大背景下把握不

同时期应用型创新人才的培养理念和特点，从中获取经验、汲取教训。在这两

章的基础上，明确了应用型本科院校应以符合学校定位和优势、满足社会需求

和特点、适应学生个人持续发展的“应用型创新人才”为培养目标。 

二、分析应用型创新人才的素质结构与特征 

人才培养目标只是在人才培养理念下确立的一个比较概括性的方向，缺乏

具体操作性，难以直接对实际的人才培养过程进行指导。因此，本文以人力资

源管理领域的“素质模型”理论为依据，并从高等教育的角度对其加以修改，

从中提炼出“知识和技能”、“能力”、“人格特质”三个由浅到深的人才素质结

构的基本层面。在此基础上，循着“人才——创新人才——应用性创新人才”

的顺序层层递进，构建应用型创新人才的素质结构模型并分析各层面所应包含

的具体项，以此作为应用型创新人才培养的规格。 

三、探讨应用型创新人才培养过程的基本要素 

以什么目标培养人，探讨的是人才培养的目标和规格，是一种目标维度。

如何达到这一目标，则涉及到人才培养的整个过程的设计和建构，是一种策略

维度。也就是说，有了一定的目标和规格，就需要考虑采取哪些措施达到这一

目标，这些措施、方法的系统化就成为一个比较稳定的模式，能够更加简单、

方便的运用于实际操作中。人才培养过程到底应该包含哪些要素，很难有一个

统一的标准。不同的人才观和价值观会产生不同的人才培养目标，从而需要不

同的策略。即使在同样的目标指导下，不同学校不同办学者也可能会有不同的

策略。从而使不同的人才培养模式有不同的要素组合形式和运行方式。本文基

于应用型创新人才素质模型的“知识和技能”、“能力”、“（人格）特质”的层级

结构，提炼出“课程体系”、“教学模式”和“学校文化”三个人才培养过程的

基本要素，并对各个要素的基本特点和实施方向做了进一步探讨。 

四、调查应用型院校的学生创新性及人才培养现状 

为了能够更加深入的挖掘目前人才培养中的现实问题，本研究选取了 10 所

应用型本科院校的教师、学生和教学管理人员作为调研对象，通过问卷法、文

本分析、访谈法等方法，调查目前应用型本科学生的创新程度和特点，了解学

校人才培养的实际情况。通过调查发现，（一）学生具备较好的创新潜力，但知
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识结构和创新能力方面有待改善：1.“知识及知识应用能力”偏低；2.跨专业

知识和前沿知识不足、缺乏问题意识、缺少发散和聚合思维的锻炼；3.实践能

力需进一步加强；4.表达与交流能力需进一步提高。（二）学校在办学定位、培

养目标上基本已突出“应用型”的特点，但在具体的人才培养活动中还难以适

应培养“应用型创新人才”的需要：1.人才培养目标趋同、工具性取向明显，

规格表述缺乏可操作性且对创新的理解偏于狭隘；2.课程整体结构比较稳定、

通选类课程覆盖面较广、重视实践课程，但存在缺乏前沿性和综合性的课程、

跨专业课程偏少、理论课和实践课脱节、选修课缺乏指导、目标不明等问题；

3.教学过程中存在教学目标“能力”缺失、教学内容的组织不够灵活、教学方

法较为单一、不注重学生的“内化”、偏重绝对化的评价方式等问题；4.学校文

化中对创新的激励不够。 

五、反思并重构应用型创新人才的培养模式  

基于以上关于应用性创新人才的文献、历史和实证等方面的研究，以及本

文对应用性创新人才培养目标、培养规格和培养过程基本要素的分析，在这一

章，笔者试图构建一个区别于传统的、注重应用的“高素质应用型创新人才培

养模式”。这种高素质的应用型本科创新人才培养模式应该具有以下特征：（一）

面向每一位学生，而不是面向少数学生；（二）注重学生整体创新素质的提升；

（三）以专业性应用教育为依托，注重理论与实践的结合；（四）在满足社会需

求的同时，关注学生的个性发展；（五）课程、教学与文化连贯互通，与社会人

才标准相适应。基于这一特点以及对应用型本科院校人才培养的实证调查情况，

在第二节，探讨了构建高素质应用型创新人才培养模式的具体策略。 

 
 
关键词：应用型本科；创新人才；培养模式 
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ABSTRACT 

 

Under the background of massification of higher education, talents training start 

diverse in college. According to the quality structure of students, their future 

employment and subject or speciality in school, talents can usually be classified into 

three types:academic-oriented, applied-oriented and skill-oriented.The applied-type 

talents is neither the academic-type nor the skilled-type,or both releated.At the rise 

of knowledge economy and technical revolution,it is inadequate for applied people 

knows how to apply,they must be innovative at the process of applying.It is called 

applied-innovative talents combines application and innovation.They have the  

compound feature who can apply in innovating and also can innovate in 

applying.Training applied-innovative students is the most important task for 

applying-oriented university.As the importance of applied-innovative talents become 

clear,the applying-oriented college need to built a training model which beneficial 

for establish students’ innovative quality.However,some newly-build local college 

still adopts the traditional cultivating model cause many problems.Such as go after a 

full and large subject blindly,lack of feature and advantage,loosely correlated with 

industry and so on.It is a hard problem of training talents different from the academic 

talents and good at practice.This paper set in training model of applied-innovatived 

talents and discussed about the following parts: 

1. Take a clear object on applied-innovative talents 

Why should we have to train applied-innovative talents,how this object put 

forward and established?It’s the first problem in this paper.The writer analyze it on 

views of history and present theorystudied.The first chapter proceed from the 

existence literature to define related conception and study so to grasp the basic view 

on the past researches and clear to fine the breakthrough point.In the second chapter 

review over the history of innovative people and applied people cultivating model so 

to grasp the training idea and feature in different times and gain experience also 

draw lesson.Basic on this the target on applied-innovative talents conformed with the 
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position of applying-oriented university,satisfied with social needs and met the 

sustainable development of students is clear. 

2. Analysis on the quality featue and structure 

The training target is a general direction lack of practical plans so it could not 

guide the cultivating process directly.In chapter three,it discuss three basic quality 

index from shallow to deep:knowledge and skill,ability,personal traits that according 

to “competence model” used in territory of HR Management.Basic on this,the writer 

build quality structure model of applied people following the sequence of 

talents-innovative talents-applied and innovative talents. 

3. Discuss the elements for training process 

How achieve the aim is a strategy concerns the whole design and construct of 

training process.That is to say,it needs to consider take some measures systemed in a 

stable mode to apply in reality easily and conveniently.Because of different sesse of 

talent and value that is very difficult to pick up the standardized elements for the 

process of talents cultivating.So there are many different strategies in different 

colleges.For that,every kind of training model have many possible combines form 

and running style.Basic on the quality structure of applied-innovative talents in the 

last chapter,the fourth chapter pick up and discuss three elements contains 

curriculum system,teaching model and school culture. 

4. Survey study on the innovation of students and the cultivating condition in 

applying-oriented undergraduate colleges 

For deeply found the actual problem in the present college training model,this 

study investigate students and teachers in ten schools by questionnaire,interview 

method and releated text.Through the investigation it found.In part of 

innovation,students have good innovative potential but the structure of knowledge 

and innovative ability still needs to be improved.In part of training model,although 

most college have rational running position and aim stand out the “apply” 

feature,there’re still some factors unfavorable with applied-innoative 

purpose:First,training objecr is convergent and instrumental.Second,the specification 
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is not easy to operate and take narrow-understand with innovative.Second,course 

system is stable with general course and some practical course.But there are some 

peoblems such as lack of comprehensive curriculum,short of cross-major 

curriculum,theory course and practical course out of joint,guide to selected course is 

inadequate,etc.Thied,ther are problems like lose attention on “ability”,organize on 

teaching content clumsy,single teaching method,have too little regard to students’ 

“internalization”,etc.Fourth,inadequate encourage with innovate for college culture. 

5. Reflection and rebuild the training model of applied-innovative talents 

On foundation of above study,in the last chapter it tried to build a high-quality 

cultivating model for applied-innovative talents.The model have these features: 

First,towards every students in stead of minority.Second,take the innovative quality 

as a entirety to promotion.Third,supporing by applied education and stree 

importance on combination of theory and practice.Fourth,pay attention on 

personality while meet social requirement.Fifth,connect with curriculum,teaching 

and culture,so adapt to social evaluate standard. 

 

Key words:  Applied Undergraduate College; the Applied-type Innovative 

Talents; Talents Cultivating Model 
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