o S P R o > S 2 S B T 2 1k

RIS IR M dnos a9

A T

R R 10384
228, 25720090153382

UDC

ZMrT
Mok % R o# X

MABRAMSERMAABFERXNMAR

Study on the Cultivating Model for High-quality Innovative

Talents of the Applied Undergraduates

KT
FBEFHETFHEL: K £ B HEK
* Lk 2z M FFHFF
HXEXBH: 2012 % 4 A
WX EFHAH: 2012 F H
FakFadE: 2012 £ A

ERMBRAEER:
ﬂz I%J A:
20124 4 A



BIXRFFMILIR B4 = EA

AN 2 AW AL SR ANAE F I T R, JHT 58 B WF 0 R
Ko ANERCGAEH S5 HAAN NBEEAR Q2R R T TERCR
PIAESCHH U&7 A AR, R SR AREAT (I TTREART A
ARSI GRAT)).

FHh, ZEENLR N ( ) PR
4L BIREFORR, FRAT ( ) R (D & Pheisk
KEmwa, fE ( ) SIS E e GEEL BT

W IE S R R 7 97 NBSRIR == A4 0K, R I B A 1Y
A DAAMERF 5 )

PN (Z4):
£ H H






BiIARFFMIECZFRERFRA

ARNF TR ARG (b N BRI E A7 2645 B 4T SE it 75
VY SR IR B A F MBS, IR BT SR E ML IR
AL CRLFRARI IR HL Fh), SRR AL SN B T TR 2
Fobl AR EER AT (5P ARNFRE RS A8 ST
A EE L AL AR SO AR E AT A R, KR AR ST
PRARANAE L gn tE AR, SR RZED . 48 B alas e 7 S A B A ) 2 A
W
AR SR T
( ) L AT TR R A2 B OE RS AR 0,
T O] HE, RS B
( ) 2. ARE, EH FIREEAL
GEELL EAHRHE S 4T “ v 7 BOE BRI N2 . RE AR
MNE CAEE TR RER A S L AR, REETTRY:
DR 23 22 W 8 I AR SCIN AT AL IR S S TN S 1),
RV AFF AR, HEH BRI

R

PN (B4):
= A H






wm E

FERARWBE WA EET, @R N R WIT I 2R, IR AT
PR 25 4 R A AR R R b T 7] DA R S B S 22 R R s, — Rofs iR P s
FRHINA 3“2 ARBE A7, R HIRL” A0 “HRNV AR gAY 7 = bRy, “ %
WRIHEL” ANA AT “SARBEFE” M CBOVERER” W3 28], BEIRaisAR
W7 SRSl REIR A Bl Ul P18 # AT Akl AERITR G B M B HoR 5
AR IR OIS, B A B BG 2 T TAE N A 2R AR AMIE 1Y, ib
DATRA QR EIR BUFRH A QIR RE /1. XAMER “ AL AT “ ik T
— SIS N REH A, BT E SR IRE, BREREAE R T
R CRERG B AROR QG PN A2 7= S, B EEREAE N T B3R (RS
FENRBEAT BAR G AIHOR IR TT R D o K577 B BB A A 8L 72 82 H B R 27 )
BHEAES . BEENMHCH AN A R EEEH B, N BRI 2 B d A
AR B QAR N A 5 7R, JER B N A IR E N — MR,
187 W e W N T B2 5 LN o 1 S R B S U N 4 1 W L7 e T P S
JSR TR 1 7 B 1R S FH R 13 A A 8 IR AR H TR 22 S U AR A S
P NA B IR, V2 MR ORSEE HROOKR 4 shZ Rt 519
SATAV AR R ARF AR, e A HAE N N 5597 b i 2 . B
R IR LG A A, il 5 i AR BN A B IR AT R, 30 A A1)
SCEE, T XA BR T S2 bR, X2 —MRAMEM RS ST, K
SCRRBIE TEE AL T B BARHE T A A 5 A 7, R L R BT A A I RE IR
B s G ISE RIS S SR BHATHE T, PRI R BRI G ey 1 SR 1R A
Ao EEMENCLN JUA 5T T

— IR R HIRBIH AT K N B IR A AR

N EE SR “ BRI G N7, X “ RN RLATE AN A (R 952 ) g 32
HANBASLI ? X RS EE S . 835 A S AN B A A1 B REAT
e Eoe, MOATHIETCSCERI K, SEASCH OO LA ORI FIE B8 A AT
BRI R 2D o thr, B O A RRREAN G, BE A, AT AR
DIN R BEim, DAERBEIEAEEA T RN EL, 1B8H 7 RER T 85 A A8



TR FH AN 85 97 1) AR AL 5 Se Bt AR, I SRAE D S22 KT 57 M EIRA
[l JA R FH R B3 N A RO TR B AR i, PRI S O - A2 X
RS B, WG T R RHGRE N AT S A RO R AL e A /R
ARE R ENEAAEADN NFFERR RER) “ BB N A kg% B s

v TN B EIET N A ER 5 A R AL

NA R H bR R RRAE NA RE IR B N SL I — A LSRR 7 1], =
HARGARE, AMEDLERX SCPR A A B IR R AT 5 o DL, ASCRANT B2
PR BRUR Y “ R BRI, IR M AR A AR B I e iz
MASERRHS “RRAIELRE "L “RETD 7S “ NARARFIL” =S HIR BRI N A = 4
HREAZ . FIRAL B, 65 “ N4 ——C A4 —— N ARG A4
I 2 J= 3t ¥ e S P R I N\ A B 3R SR s A R R I B 25 J 2 T P A 5
MIRARTL, LA N AL 3R N 455 77 AR o

= BRI RE A A IR RS AR

DA Absiigr N, RGO N 5557 1 HARAIREA, & —Fh B ARZESE .
TR BX — HAx, WP LB B TR A SRR B AR, e —Fh s
HEPE. MR, A 17— M HARER, R 225 R R IO L £ it A 211X —
Hbx, Xt ki R Gl sy — A LB e s, AEs 3 ] 4.
JifErie T sebrig b . A4 SRR R RPZ A SR B, RME 4
GBI e ASFEBAA RAGHE =P EA R R AA B3R B AR, A i ZEA
IR SR . RMEAERIFER) HARiE 3 T, AFRZERAR A E B A e oA A F 1
Mo T AEAN R AN A B TR AT A R 2R AL S A AT 7 30 A3
TN LG AN A R BT AL “ FIRMIBRE ", “RE 7S “ONKE) 5B IR
Zik, PRIEH CURREIR AR CHEAEL M RO = A N BRI AR
HARTE, X B B EEARS RSt 7 A 12— R

VO R R G AR B A BB B N A B 7R BIUIR

N T RES FENIR AN 24 B AT A 5577 o DS il /L, AF FE B EL T 10 fr
PR A B A R0 . A MBS BN RAE D IRBERN 5, @8 8. X
Aot ViRiESETE, WA H TR AR 2 A QDR LAY /L, 1 R
AAFEFRISEPRTE O B AR, (—) ARSI 11, EH



RER A BIFTRE T A R 1 “FRKRRMN B W% 2. B5%k
FRFIRTVR RS B« B2 R B R ORI 3 & 4 s 3. SiikRe
DTt naE; 4. REGRAEN TR D RE. (5D FRAEPFE. 5
IF H bR EHA ORI “ BRI R, ABAE BRI N B RiE sl i dE LAE
PiEEFE CRIHBAI AL MRE: 1 AR AR TREMRR R,
AR IR B = nT AR ELU G OB O T 0 s 2. PRAE AR S5 LU AR E
WERRFERE R IR EMSCERIRAE, (SR Z AU TEAMZR &V R EE |
P EMIRFE /D . BB PRANSEECUR BT . B IBIRERZARF . HARA ]SS 7 2
3. HUF P AL A AR “RET” SR FEENENHARERTE. BTy
RO AEE AR AT W E AP 7 AR R 4. SR
A BT R AN

Tov SOEIFEA N LG H A A B IR A X

BT DA BT R YRR A A SR P e SRS T R BT, AR
SO R IVERET N ARG 7R AR B oR MU A SR I RS AR B i o, EIX —
W, BFAEME DO TES R EENR RN B G A A5
TR TR R AN AR AR N A B IR N 1% BT LR RFAIE: ()
[ B — oA, AN D HC A (2D i 2 AR BARGR R 3 Tt
(=) URNPER B E NKRFE, HEERSRERNE S (0D A et
RIGEIES, SSFA AR E R (T RIE. 5 UGER HiE, St A
A ARG B o 3K 5 1 LR R B AR B N A5 5% (K SIE T 2 1 0L
FESE 0, PR 7R v o L 2R B A A S R ) FL AR SR

R N HRAHL QA B






ABSTRACT

Under the background of massification of higher education, talents training start
diverse in college. According to the quality structure of students, their future
employment and subject or speciality in school, talents can usually be classified into
three types:academic-oriented, applied-oriented and skill-oriented.The applied-type
talents is neither the academic-type nor the skilled-type,or both releated.At the rise
of knowledge economy and technical revolution,it is inadequate for applied people
knows how to apply,they must be innovative at the process of applying.It is called
applied-innovative talents combines application and innovation.They have the
compound feature who can apply in innovating and also can innovate in
applying.Training applied-innovative students is the most important task for
applying-oriented university.As the importance of applied-innovative talents become
clear,the applying-oriented college need to built a training model which beneficial
for establish students’ innovative quality.However,some newly-build local college
still adopts the traditional cultivating model cause many problems.Such as go after a
full and large subject blindly,lack of feature and advantage,loosely correlated with
industry and so on.It is a hard problem of training talents different from the academic
talents and good at practice.This paper set in training model of applied-innovatived
talents and discussed about the following parts:

1. Take a clear object on applied-innovative talents

Why should we have to train applied-innovative talents,how this object put
forward and established?It’s the first problem in this paper.The writer analyze it on
views of history and present theorystudied.The first chapter proceed from the
existence literature to define related conception and study so to grasp the basic view
on the past researches and clear to fine the breakthrough point.In the second chapter
review over the history of innovative people and applied people cultivating model so
to grasp the training idea and feature in different times and gain experience also

draw lesson.Basic on this the target on applied-innovative talents conformed with the



position of applying-oriented university,satisfied with social needs and met the
sustainable development of students is clear.

2. Analysis on the quality featue and structure

The training target is a general direction lack of practical plans so it could not
guide the cultivating process directly.In chapter three,it discuss three basic quality
index from shallow to deep:knowledge and skill,ability,personal traits that according
to “competence model” used in territory of HR Management.Basic on this,the writer
build quality structure model of applied people following the sequence of
talents-innovative talents-applied and innovative talents.

3. Discuss the elements for training process

How achieve the aim is a strategy concerns the whole design and construct of
training process.That is to say,it needs to consider take some measures systemed in a
stable mode to apply in reality easily and conveniently.Because of different sesse of
talent and value that is very difficult to pick up the standardized elements for the
process of talents cultivating.So there are many different strategies in different
colleges.For that,every kind of training model have many possible combines form
and running style.Basic on the quality structure of applied-innovative talents in the
last chapter,the fourth chapter pick up and discuss three elements contains
curriculum system,teaching model and school culture.

4. Survey study on the innovation of students and the cultivating condition in
applying-oriented undergraduate colleges

For deeply found the actual problem in the present college training model,this
study investigate students and teachers in ten schools by questionnaire,interview
method and releated text.Through the investigation it found.In part of
innovation,students have good innovative potential but the structure of knowledge
and innovative ability still needs to be improved.In part of training model,although
most college have rational running position and aim stand out the “apply”
feature,there’re  still some factors unfavorable with applied-innoative

purpose:First,training objecr is convergent and instrumental.Second,the specification



is not easy to operate and take narrow-understand with innovative.Second,course
system is stable with general course and some practical course.But there are some
peoblems such as lack of comprehensive curriculum,short of cross-major
curriculum,theory course and practical course out of joint,guide to selected course is
inadequate,etc. Thied,ther are problems like lose attention on “ability”,organize on
teaching content clumsy,single teaching method,have too little regard to students’
“internalization”,etc.Fourth,inadequate encourage with innovate for college culture.

5. Reflection and rebuild the training model of applied-innovative talents

On foundation of above study,in the last chapter it tried to build a high-quality
cultivating model for applied-innovative talents.The model have these features:
First,towards every students in stead of minority.Second,take the innovative quality
as a entirety to promotion.Third,supporing by applied education and stree
importance on combination of theory and practice.Fourth,pay attention on
personality while meet social requirement.Fifth,connect with curriculum,teaching

and culture,so adapt to social evaluate standard.

Key words: Applied Undergraduate College; the Applied-type Innovative

Talents; Talents Cultivating Model
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