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Abstract

Employability of college students is an indispensable part of personnel training
of higher education, which also serves as an important criterion to assess whether the
personnel training of higher education is commensurate with social development.
Therefore, employability becomes the starting point to analyze personnel training
model innovation, from this perspective this dissertation looks at the personnel
training results to judge the utility of personnel training process, and explores the
intrinsic motivation that influences the employability. Based on this analysis, this
dissertation is devoted to innovating personnel training ideas and mechanism so as to
provide a new approach to reconstruct the relationship between colleges and
communities.

The main research object of this dissertation is to explore the training system of
the employability of college students by means of "quantitative analysis" and
"theoretical analysis". Thus it focuses its analysis on key factors that affect and restrict
the development of employability of coliege students in search of the theoretical basis
and real path for enhancing employability of college students. As far as "quantitative
analysis™ is concerned, this dissertation discusses the popularization of higher
education and personnel training model innovation as a practice point by means of the
large amounts of data from the "National Survey of College Students”. By using
statistical analysis, it analyses in depth the influence of factors related to
employability of college students. It argues that teachings and learning, campus
activities, students’ participations and practices and so on have a positive effect on
enhancing the employability of college students. As far as the "theoretical analysis™ is
concerned, this dissertation introduces the triple helix theory, the theory of knowledge
production mode and ability to structure theory to explore in depth the organizational
mechanisms to enhance the employability of college students, to advocate to build a
personnel training mechanism of knowledge application, complexity theory, life-long
learning, ability teaching, reflective teaching, self-efficacy teaching, etc. to coordinate
the universities, businesses and the government.

This dissertation comprises two parts:

The first part is to analysis the impact of factors on enhancing the employability



of college students. It analyses the current situation of cultivation of the employability
of college students from students learning outcomes, and then it analyzes college
environment, teacher-student interaction and other factors that have impacts on
students learning outcomes. By multiple regression analysis it has found that students’
learning participation, motivation, learning strategies, learning methods |,
self-management, college environment and so on have a positive impact on the
college students learning outcomes. On this basis, it conducts further analysis of
college teaching, teacher-student interaction, practical training, students’ learning
participation in order to identify problems and provide practical foundation of
building training mechanism of the employability of college students.

The second part dwells on the mechanisms of enhancing the employability of
college students. The four dimensions of mechanisms are the college training
—education to enhance the employability of college students; industry enterprises to
participate in — the approach to enhance the employability of college students;
government coordination —policy coordination to train the employability of college
students; full development of individuals - self-enhancement of employability of
college students. These mechanisms of coordination and cooperation help to explain
the utility of the new mechanism to develop and enhance the employability of college
students.

This dissertation develops the theory of the employability of college students as a
breakthrough by reflecting the talents training mode, and by exploring the new
mechanism of training and enhancing employability of college students. It concludes
that to train the employability of college students needs the collaboration of colleges,
governments, industries, businesses and college students. Only when universities,
industries, businesses, governments and college students "coordinate™ and "positively
interact” and eventually form a "force" to jointly promote the employability of college
students, can we really enhance the quality of college personnel training, and thereby

promote the profession of college graduates to success.

Keywords: college students; employability; personnel training mode; training

mechanism
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