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Abstract

In social organizations, all levels and each stage development of the
organization, political behavior exists in everywhere. In the field of western human
resource management and organizational behavior, "Organizational Politics" has
become one of the most important research projects. From the 20th century, 90 years,
Economic globalization and the trend of knowledge resources have become more
and more obvious, global economic competition become Increasingly intense. In
order to gain an advantageous position in the competition, all kinds of organizations
pay more attention to the factors that can influence the quality of their products and
services. One areas of organizational politics research is that how the organizational
politics affected behavior and attitudes of employees. When members of the
Organization has the perception of organizational politics, their behavior and
attitudes will affect the organization.

With the coming of knowledge economy, the knowledge sharing will of
organization members will greatly affect the implement of knowledge management
in the organization. When the organization members feel the high degree of
organization political perception, they will increasingly depending on their wealth of
knowledge for self-status and source of power; Then will not share the knowledge
with others, in order to consolidate their position in the organization.

In this study, employees as the research object, use the document analysis and
questionnaire survey method, and cite maturity of the survey questionnaire and use
SPSS17.0 statistical analysis, to study how the various dimensions of organizational
politics perception impact on employee knowledge-sharing will. To verify the
demographic variables, Namely the Individual characteristics and organizational
characteristics how impact on organization political perception and knowledge
sharing will.

The main conclusions of this research are as follows:



1.The scale of organization political perception has three dimensions, and the
scale of Knowledge sharing will only measure by a single dimension.

2.The organization political perception and its various dimensions has a
negative correlation with the staff’s knowledge sharing will, namely, the higher the
level of employee organization political perception , the lower of knowledge sharing
will.

3.Individual characteristics and organizational characteristics has a different
level impact on organization political perception, its various dimensions and

knowledge sharing will.

Key Words: Organization Political Perception; Knowledge Share; Knowledge
Sharing Will.
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