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Abstract

Labor delegation is a new phenomenon, which emerges in our labor market in
recent years. It has been developing increasingly with grand momentum. The scholars
of labor law, however, haven't agreed on whether the labor delegation is good. On one
hand, it promotes employment. On the other hand, owing to lack of relevant
regulations on labor delegation, the legal relation among the three partiesis confusing,
which is thought to be the most important factor aggrieving the rights of dispaiched
staff. Labor delegation relates to labor law, civil law, socia insurance law, insurance
law and promoting employment law. But researches on this subject are not deep,
without any specia and comprehensive studies. Therefore, there are theoretical
significances to study labor delegation. In addition, owing to lack of relevant
regulations on labor delegation, the quick development of labor delegation
accompanies many problems. So it is a practical question to construct relevant lega
system as to balance the am of promoting employment and protecting the right of
dispatched staff.

This thesis takes the title of A Theoreticadl and Practical Research on
Construction of Legal System of Labor Delegation, and it is divided five chapters.
The first chapter advances a definition to labor delegation. And then, this chapter
introduces the reasons of the development of labor delegation. Chapter Two discusses
five theories on the lega relation among the three parties in labor delegation,
introducing some relevant definitions. The theories of labor delegation are aso
analyzed, and then, the writer points out there are special dual labor relation in the
three parties in labor delegation. Based on the analysis of cases of labor delegation,
Chapter Three describes the contract system and points out the problems existing in
the practices of labor delegation. And the fourth chapter compares the legal systemsin
domestic and foreign countries, such as Germany, Japan, America, China and Taiwan
of China. The last chapter advances suggestions as to how to construct the lega
system of labor delegation, pointing out the necessity of enacting labor delegation law.
And the writer also gives suggestions on the legislative mode of labor delegation. In



this chapter, the suggestions consists of eleven contents, such as value orientation of
legislation, definition to labor delegation, management of qualification of labor
delegation and scope of operation of labor delegation will be analyzed deeply.

Key Words: Labor Delegation; Relations among the Three Parties; Legal System
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