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 摘 要 

I 
 

摘  要 

期货行业在金融行业中是比较稚嫩的亚行业，一般规模比较小，盈利能力较

弱，但随着我国经济持续发展和金融服务业的开放，期货行业的也将进一步的发

展，同时竞争也越来越激烈。要想在这个竞争日趋激烈的市场上立于不败之地，

离不开一个优秀的团队，如何对员工进行全面、科学有效的考核，培养出优秀的

员工，充分调动的员工积极性，是一个非常重要的任务。 

而目前绩效考核的明显缺点在于：对绩效的判断通常是主观的、凭印象的和

武断的；不同管理者的评定不能比较；反馈延迟，使员工因好的绩效没有得到及

时的认可而产生挫折感，更为糟糕的是引发劣币驱逐良币现象。实践证明，通过

绩效管理，可以帮助企业实现其绩效的持续发展；促进形成一个更加绩效导向的

企业文化；激励员工，使他们的工作更加投入；促使员工开发自身的潜能，提高

他们的工作满意感；增强团队凝聚力，改善团队绩效。因此，建立一套合理的绩

效管理系统非常必要。由于 RIA 技术流行并且日趋成熟，Silverlight 作为 RIA 技

术的一种，具有高度互动性、丰富用户体验。且能够快速的进行开发，同时部

署也非常方便快捷。 

针对这样的现状，本文认真分析绩效管理业务流程，针对重点环节进行需求

分析。按照企业人力资源管理发展战略，灵活定义和管理组织、制定员工的考核

体系，并提供多种考核模式。定性、定量、目标、 综合指标等考核方法能灵活

设定针对部门、员工的多样化的考核方式和权重，从而建立起多方法、多指标、

多层次的全方位绩效考核体系。 

系统基于 B/S 架构，采用.NET 平台,使用 Silverlight 技术，SQL Server 2008

数据库和 SOA 面向服务的架构进行软件开发。论文通过分析绩效管理的需求，

进行系统功能设计和数据库设计，并实现系统的主要功能模块。 

本文介绍论文研究背景、研究目标和业务需求，着重论述系统功能的设计和

实现。从系统目标、设计思路和需求分析着手，描述系统总体架构的设计方案、

系统设计的关键点和关键技术、系统的功能设计和数据库设计，并设计和实现了

系统的主要功能模块。 

 

关键词：期货行业；绩效管理系统；B/S； 
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Abstract 

II 
 

Abstract 

Futures industry is a relatively young industry in the financial industry, generally 

the size is small, profit ability is weak. But along with the economy sustainable 

development and the open of financial services industry, futures industry will further 

development, but the competition will be more and more fierce. Want an impregnable 

position in the market in the increasingly fierce competition, need a good team.  

How to comprehensive, scientific and effective assessment of the staff, cultivate good 

employees, fully arouse the enthusiasm of employees is a very important task. 

But there are obvious shortcomings in current performance evaluation: The 

performance evaluation is always subjective judgment by impression and arbitrary; 

Different managers’ evaluation can not compare; Feedback delay will make the staff 

whose good performance didn't get timely recognition feel frustration. Practice has 

proved that the performance management can help enterprises realize their 

performance sustainable; Promote the forming of a more performance oriented 

enterprise culture; Motivate staff so that they work more input; Urge the employee to 

develop their latent energy and enhance their sense of job satisfaction; To strengthen 

team cohesion, and improve team performance. Therefore, establish a reasonable 

performance management system is very necessary. Due to RIA technology become 

more and more popular and matures, Silverlight as a kind of RIA technology, is 

highly interactive, rich user experience. And ability to quickly develop, and 

deployment is very convenient and quick. 

Aiming at above mentioned existing situation, this article makes careful analysis 

of performance management business process, specially analyze the demand in key 

links. According to human resources management development strategy of enterprises, 

flexibility define、manage、organize and make the employee's evaluation system, and 

provide Multiple assessment modes. Quantitative, quantitative, objectives and overall 

target of evaluation method can flexible set evaluation project for department and 

staff. And establish the multiple methods, multiple indexes and multi-level 

comprehensive performance evaluation system. 
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 Abstract 

III 
 

The system uses B/S architecture, .NET platform, Silverlight technology SQL 

Server 2008 database and SOA architecture for software development. This article 

analyzes the needs of software industry performance management, proceeding the 

system functional design and database design, and implying the system’s main 

modules.  

This dissertation includes the research background, the research target and 

business Requirement, emphasizing on laying out the design and implementation of 

system function. The dissertation starts with system target and design thinking and 

demand analysis, describes the scheme designing of the whole system architecture 

and the key point and critical technique of the system designing and the system 

function design and data base design, and at last the implementation of the whole 

system function. 

 

Keywords: Futures Industry; Performance Management System; B/S;  
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