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Abstract

Abstract

By the enthusiasm and creativity of human resources is the source of enterprise
vitality, how to improve the efficiency in the use of human resources and fully
mobilize enthusiasm and creativity of enterprise human resources is an important and
urgent task facing the enterprises. If enterprises want to win in the increasingly fierce
competition, they should have to emancipate the mind, renew the idea and integrate
the incentive mechanism into the management of business. Only adopt scientific and
effective incentive mechanism, the staff's enthusiasm and creativity can be fully
mobilized. This is helpful to provide a powerful driving force for the development of
enterprises. A branch of Xinjiang Telecom Company established a positive
incentive-oriented employee reward credits system, to effectively promote precise
management of human resources, establish a long-term management mechanism for
scientific talent evaluation, selection, training and using. This is conducive to train
employees' innovation and enterprising spirit, continuously improve the overall
quality of staff. To ensure the smooth implementation of this approach, our enterprise
decided to develop the "comprehensive evaluation of employee integrals management
system."

The employee integral management system we studied in this paper is a
integration management platform which adopt B/S mode, use Asp.net and its related
technology to realize, and based on Web. This paper introduces the development
method of dynamic Website which based on the .net platform, using C# language and
Access database, On the basis of detailed requirements analysis and functional design,
Focus on the key technologies and the specific implementation steps which used to
realize each function. And finally, according to the effect of system
running, demonstrated using Asp.net and its related technology to achieve
comprehensive evaluation of employee integrals management system is feasibility,

reliability and practicality.

Key words:  Asp.net; Positive incentive; Integral management
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