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Abstract

Social management is a word with Chinese characteristics. Since the Chinese
reform and opening, especiadly since the economic reform and social transformation,
socia mobility is greatly increased. At the same time, social problems and socia
affairs are also increasing quickly. Traditional social management ideas and methods
are difficult to provide effective management; the impact of socia problems is
constantly increasing. In this case, there is an urgent need to establish a socid
management mode adapting to social development level. This has become a broad
consensus in society. Government officials, academics, social organizations are
actively appedl it, and keeping practicing it.

When we are working for a better social management, firstly we need to make
clear that social management covers all aspects of social life, composed of social
management systems and social management mechanisms. Constantly improving the
social management systems and mechanisms is the only way to build a modern social
management mode. In order to better adapt to national conditions and to better meet
the needs of the people, it's essential to figure out the process of development of the
socia management. Learning from the pros and cons of the previous socid
management, we can find a more appropriate way to achieve this goal.

In the current, Chinese Communist Party Central Committee proposed a pattern
of the formation of the party leadership, government responsibility, socia
coordination, public participation in social management. Also made the basic task
clear, including the coordination of social relations, norms of social behavior, solution
to socia problems, and resolving social conflicts, promoting social justice, dealing
with socia risks, maintaining social stability. It's easy to see that there is a great
breakthrough compared with traditional social management in the planned economy
era. In the ideas, participants, content and means of social management construction,
changes can be found. The construction of system and mechanism in socia
management is not an easy job; it is a long-term process to accomplish this

transformation, from the traditional social management of the planned economy erato



the modern social management of the era of market economy. In the current, we must
be fully aware of the problems in system and mechanism construction of socia
management, to dig out the root cause, and then we can prescribe the right medicine
to find a solution. This paper used a lot of research methods, such as historical
analysis, literature research and interdisciplinary research. Though giving an overview
of the history and development of Chinas system and mechanism construction of
social management, this paper summed up the achievements and experience in the
past, found out the major problems in redlity social, and then tried to finding a good

improvement.

Key words: Chinese Characteristics; Social Management; Systems and
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...................................................................................................................... 1
(=) JEFIEE N ettt e st ss e sas e e st sse e e st s e s sassa et st easinnnans 1
() FBETRIR oottt st 3
(Z) FIBTTTIE ettt sss s sssss s st sie st st e ssissessens 12
(FO) BFTTPIZR coveveerereneeressressssssssssssssassssassssassssssasssassstnsantsssnisnssssassesanes 13
FEFEHSEBAEFINMBIEIRERIZE .. 15
(=) RGHSEBREFINHARRAERR: 1949-1978.... e 15
(Z) BRASEBEFINFAERRFINA: 1978-1992......ee 17
(=) ARASEBRFFINFNNELRITHA: 1992-2002.........coceeee 18
(M) ARASEBEFINEOETESIT: 2002 F45 ... 20
FEFEHSEBABITBIZ LI ... 23
(=) B BRI S B E R ..o ereee e seseess e ses s senassesaens 23
(Z) HEBEES S F BB TT ccovovererreerresersersssnsesessssssesssssssssssssssees 25
(Z) HEBEERBMFETER oot sssessssesanns 26
() e R A EETTE .ottt sssassanes 28
() HEBEARFEBL I .ot sesssesens 30
PEFEHSEEAGINEBRIZEIEIRE ..., 32
(=) HESEBREFINFERFENIZLEIRD ..o, 33
(Z) HEHSEBREFINHEZFEECIBAIAE ...cocvveeveeeeeneeneennnnes 36
(=) HEdSEBREFINFERFECIBEAIEND .coveevereeeeeeeeeeiaes 38
FEHFEHSEBAFINMBIEIRBITEE .o 41
(=) MAHSFIREXR, HEBLRIBADESER i 41
(Z) M SBLUEE, SUHRIEBEEEDIT e, 43

() SIS/ RE, BEHIFHNETAR s 45



(M) MEHSADERE, TELIREFRER .o 48

() FEASOERS, MELASRFIDSE e, 49
B R T e eee e e e e s er et et e s et et ettt e e e e et et et et et et e e e et aear et et et eeeaeae e eaeas 53
BB T N TR et eeeeeses s e s e te e ee e et s et et as s e e e e eae e et en et e ae s ae e s e neanaeeeeenenanas 54



Contents

PIrEFACE ..o 11
I. Significance Of the TOPIC .....vccueieereeesiere e 1
1. LITErature REVIBWW .....oeeiiiiececeeee e 3
111.RESEAICN MENOGS........c.eiiiieeceee e 12
1V. RESEArCh FramewWOorK.........ccoiiieeeee e 13

|. Progress of the System and Mechanism Construction of Social

Management with Chinese CharacteristiCs.........ccocirinineencneeneenseeneens 15
i. the Period of Traditional Social Management in 1949-1978............ccccceveenee. 15
ii. the Period of Exploring Modern Social Management in 1978-1992................ 17
iii.the Period of Developing Modern Social Management in 1992-2002............. 18
iv. the Period of Improving Modern Social Management to Date........................ 20

I1. Achievement of the System and M echanism Construction of Social

Management with Chinese CharacteristiCs.........ocvnnrneneneereenseneens 23
i. Social Management Ideas Constantly Updated ..........ccccceveveeieeieccencccieeee 23
ii. Social Management Participants Gradually Diversified...........ccccveeivnnniene. 25
iii.Social Management Setup Preliminary Formed..........ccoocevvevieeceneeneccie s 26
iv.Socia Management Laws and Regulations Increasingly Perfect ..................... 28
v. Social Management Means Gradually Innovated ............cccocevveeeveneecesnenee. 30

lI1.Problems of the System and Mechanism Construction of Social

Management with Chinese CharacteristiCs........c.cccooeveveneneneenennnnn, 32

i. Main Problems of the Current Construction of Social Management System and
AV L= 0 T 1 PSPPSR 33
ii.Causes of the Problems of the Current Construction of Social Management
System and MEChaNISM ........ccueieeiiee et eee s 36

iii.Affects of the Problems of the Current Construction of Social Management



System and MEChaNISM ........ccuvvieiiee e 38

I'V. Perfections of the System and Mechanism Construction of Social

Management with Chinese CharacteristiCs..........cccoovveveneneneerenennns 41

I. Coordinate Social Interest, and Improve the Distribution of Social Income.....41
ii.Strengthen Social Organizations, and Reach Social Management Participants
DAY S ) 1= TSSO ST SRS P 43
iii.Maintenance of Public safety, and Improve the Social Emergency Plan......... 45
iv.Standardize the Management of Population, and Improve the Socia Security

v.Focus on Socia Psychological Counseling, and Strengthen Social Good

A TE I EUCIE ..ttt n s nnnnnnnnnnnnnnnnnnnn 49
(@F0) g Lo 101 To] o IR TSSO 53
R L= K= 1 100= TSN SRORRRR 54

ACKNOWIEAGEMENTS ...t 54



T 1 REE S EIRIITE S IEL oo oooeeeeeeeeeesreseeeesreeemsssssssssssssessssssssssssssssssssssssssssssssssssens
R 2EWAMARFEN “HREIE” BIRBE T o






4o
i3

][l

=1
~F

NFA SR 5, BB AT 73 o MR A6 R 5E £ 22 77 B BUACHE I 7542
R TR R AL PP I B AR B AL FRE R AT IR R S b
ZETR N, WRRAAEBURER TSI 51 2 TR . A EEAE N — AR
AR R, IR SEBR A% I AT B4R, Ak & R AR KA 1 4
o7 MR RRE, SRR FER AL I . AL
KFEDIRE, W5 TP EZ, AR T RE R KT E S, 1 &3R50
RS BA P ER B A2 SR E A 290 1w TR, IR IR R
ASCNPIRE S At 1) 58 38 DU JR HN T, SR o R R o 2 A B ]
BRI, ONESIEAR S RNT . BUN AT e hE. ARS5. iR
DRER A28 HAK R PR LB 1R %

(—) EREE X

LR, CHRSEEIT G, ERET 542 SR 7R A 1
AWK R . (HAE, PEEEE 2 5F IR SCEABIR L S T I L TR G AR %, e
VLS R R A 2T R AR, A2 B B S L i i O S R R T
2P IREE LT OISR BRI, sl 1AL U224, Bl el
ok, WA R, BRSPS B A SRR TR TR
Wit E A B, e ERZIoil. Ml R 2 e O AN I 1k
feady, oS HERINR. SR, HAHIERE s EAKEI R AR
RIZ AL 2 ML H R, i HiE 2 I AR S R A E R R, 5
(Rt I A E A ZE i, (A3t RGUIER XS, 808 SRS AL 2 G
FIVEINR], B AV MR R o PRI BT ] L B RS I I H A T RIZR B o
AL S B, AR TR AL & RS S A R, T WAt = E B
AR o A AR HRIZ L ) R, AT 75 ZE RO B L R A, BB SO T
JEA IR e, R A e 5 808 A e — 2 — B e ATk

VA, SR, A AL S AN B MR R A R A, 19941
ST TRy g N e AL S A S ). b B AT ECE 2, 2007,(9).
1



e [ A (0 ek 2 B HR LA S BRI 9

SEHAFINR, A RSBl RIS AR

CIRREEXT AT AR T BRI W IR PR IR LB R TSR
BRI AR SR M RS, A S EAASI M BURHR AL T RAFIONLE. ” Y %
TR, ATHTBL I ) 2 B A AT LRSS < Ak i, AT $R1E R
e Tkl ite . EBsEATTIZtl, <P Bttt RIZ S R T 2 B L,
Gt S mBARAE 3E AL, P CREZT 30 ZEMBCEIFIN, S5t REEN
—ANE B RSB B B AL 2 T A — A RIRFIL, w2 e TR S PRI e
BUATRFE S FRGE . #E B2 RN T, it @Em 2 kN5, AE2RE
TR, EEARHIRE, Kb AN EEER, SR RS AR Lt
J7THASRE 78 4l NP ) Tk AL AL AT FE Bt R 18 D) R o
QL ©

“HCETFIOUG, BB X THATFIIRAKRE, ESHRETE
KA XA B R AT R R Sl EE 2 TRy B2 SEmZ R #k
Z M, FEM SR s bR T A R S, RE S
B BRI LT T BBk . 3R IEAT AL &8 B A HI 5 AL 2 LA ST
— e 2 BRI AL B, XS S AT BB A B BRI O, A2 AR E B 5 5
FAEIRZS “fa Al g (hTr . BAARE, BE ATt 8 B S S5 L e
T WBURN BAREF AR A I L Ak 2B BAR S AL, IS WL A S B HTFBUR—,
P 5 4] 58 S Vi Jm 25 5 22 U5 T A AR5 ) L, A5 R AT IR BUM A 2 8 AR 5k
Z G RS AT B 2% 22 AR WAL P, A DUA R LA A 2 AR 8 P B2 Hh Pk
i o

e R o e T SCRE SR IR, A2 8 B A0 ) B R 5 A Y
KREZL IR, 2 RHE g xR T RERCES L. 2R, hTit
REHEREG R —ADEMEIRNRG, FEANIN T A28 A R RS
il EEA R FEOT S FERUANETEFAARNEL, LIRS
SRR AR . AE AT A2 PR BL ] SO A AU R SCBN , ZERENS LA R

O O S 3 R A 4 A (1 B AN )] BB RSN T BB T 4T, 2007, (8).
BT T A B A S A 2 0] b BT 52,201, (5).
OZSFbk 3R E 0 3R AN O 3T L2 I K5 T 1] SEB/OL]. http://www.npc.gov.cn/npc/xinwen/2011-07/13/ con
tent _1663360.htm.
D2 B R R B SRR )97 kL 2 5 B I T ] R [EB/OLY. http://www.npc.gov.cn/npc/xinwen/2011-07/13/ con
tent _1663360.htm.

2



5

i3

w3 FIRFARHR DG, 25 1At 2 B B BOK R — O, 4 RE AR HEREAL
S BARRILH] SRR, A S IR E S A AL BRI L. A
AL [ R 5 S L e 2 7 LS L ) 2 8 (VR A DO RE , BT SRAS (4 Ut 5 A LE 11 1)
B, AL IEIEIRH IR, DISERR I SO 56, IR IR A 2 BRI LA
DGR AT G B AT AT R A, AT SEIL S it 2 8 3K G 24 AL 208 J& 1 H o,
BEUFHPE SRR T “REOT . BUNATT. (EhFE. A0S 5”7 itk
G, SRR A

(Z) ARRF

1. RTHERELSEERR

AT, WEBUFIEGR Y 7 EAN s et 25, R
ERF it B EHAR R, 2 ABL 5T THKRKTHE ML S .
ORI, BATS 2B ARSI AR T, XN E B M SR S
WAL, HEIEMS A RE A RN T R T AR 3L, I RATE et 2o B
“OHEREE MRS ANE, PR R 2 B B BAR T

MR SE B S A S E B IR M R 2 . EANFAE ST, HaE
BN SEBGE S — BARAE, (BN T HEZIMARIE £ 3] 7 in it HEER S
St F At B AT 7T B 3 20 tHhad 80 FEARA B, AH LA = 17 Rk E X
A& LNFEE BRI ML 2SS . MRS, WA E K 2 EE 2
TN REER RO — A R B, sdEEfrsR. "aNs
i T =Bk g B —AHrBOE 19 gy, b P DU o i) B 3R
NE, BUFPTRHERIREE F 2R e it e IR AR, EEAERPS . AL, At
2 BT EATHARE SR AP BUE 20 L] E 80 AN, BUM YL
EHN LM, BUR LSRG DS T IS ML F 5, JLHZS] T 20 4 30
ARV = SO, bR EE BUR B AL S 55 T UM B2 3 1 i 20
g 80 R IGHEN TEH=AMr B, ASIBR BRI E 4, 1k RS BUN
KRR, MR TIRZI SO . 19 D ARG A Rk K 1) o8 7 4 A1) B X
B CUTERE A, THGRR . RS, MR BRI T — B RH

CIRIR WV T UM AL 2 I G 5 S BT ). ZR B9 25 R, 2005, (4).
3



o [ R G A 2 B BRI B LA B

©§ AL —

K, WA R T A BB A 2 R, R E R =
FIBEE” HIL. “HANEE Hib, JRESERERES.

AEFRE, AT EZ T, Bt EE SEIEAEZR, B4
HRMERBUNE B RS, 102 7T LAY IR — e [R] ) 3 A 2 B AT
ot i, AR, PLERE, aRnERE, ANOEH, ta
PRI R, AL LVE R, AJTEE IS, YRR, EITEE TR,
—HKRA IS RE A E BT R AR ST, (B AEX R
AN IR T B VIR 2T, TREXEEAR S AR B AR, R R TS
EEM—MNBONSEE IR R o TR LS AR AT DONEE Rt i 4k 2 S 2 B 2
RS, HATEHRTRNEE SRS %,

it ESCER BN, FE A2 EA AT, e, B TR th R
B CANRRN B AERE, A A RIS AR LUK iR 75
FHRMR R, FEIRMT 20 A 80 QA7 EIEZH T HRIRECIIEE I . FE
W F I ST fh e G5 AR IR ZIG B, A i A, 51% T A
A2 EHAIE. 1T 30 FK, EHENW T “HEH” 1AR, £2—PNiEP
IRRERE, FEZP; T =AW .

= 1 REHEEHF =B

i 1) B

b BURE 5

R

BB
(20 £
80 F4R)

T E A AN CHR TR B AR B
REXHEF AT, I T
AR 2 B R T PR AR R, FFHL
37 —EEYIP R

BB By N Ve R R A&
NAFE IR SR (ke
EEAPAN) DR T RN (i
Y &

HMER
(20 42
90 FEAL)

TFa6 ML T BT TOAL 2 B R 1] 35
B, AN T 2 NS,
HSAPE L ATEUE BT T R
HALE, BRI, ARIERIRGIRA
AL .

HA: (HEHFEMIR).

R (A A R R 2 B
E2IE, @K, ®KiE: kg
I

WK, A, s kg

ig) .

= B
(21 42

MEAEHIH R, FEARIR K
JUT S EGE Y . B AR GWETT e

FE TR (MBS,
b : GERBEHAEI 2 A

CRRIR . TG 5 BUR AL S LI LR 5 ST T 1] 45 B 4R, 2005, (4).
S0, B R, T I AL S R R R 2 A FR M. AL S A R K 2 AL, 2005.69.

4




Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways:

1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library.

2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.



http://etd.xmu.edu.cn/
http://etd.calis.edu.cn/
mailto:etd@xmu.edu.cn

