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Abstract

ABSTRACT

Human resources management must be carried out in each business unit, raising the
efficiency of human resources management will help improve the competitiveness of enterprises.
So, develop a set of human resource management system for the enterprise internal has very
important practical significance. Human resource management system mainly to employees in
enterprises, to Management and maintenance their personnel files, attendance, performance
appraisal, salary and departure operations such as management and maintenance of examination
and approval. so that the corporate leaders, according to the company's development strategy for
the allocation of human resources in a reasonable manner to fully stimulate the worker's internal
potential, to achieve personal greater value, at the same time, also bring considerable economic
benefit and value. In addition, compared with the traditional artificial management enterprise of
various resources and documentation, the human resource management system can improve the
staff's working efficiency, the security of enterprise confidential data, also can reduce the waste
of resources, cost savings. Therefore, human resource management system is indispensable to
the modern corporation and enterprise infrastructure, is necessary for every enterprise to adapt to
the modern.

The human resource management system using modern human resource management
philosophy, combined with the specific circumstances of the enterprise, home and abroad
through research and analysis of human resource management systems, human resource
management system proposed a role-based management. The system can set different
permissions for different roles, easy to use and maintain the system.

The development of this system is based on B/S structure, using three layer architecture, the
¢ # programming language, SQL Server2008 database design and development. This paper first
presents a review of the development of system, running environment, ASPNET MVC
Framework, and the Entity Framework , and details the system from the analysis, design and
implement process, including requirements analysis, business analysis, database design, system

implementation and software testing, and so on.

Keywords:Human Resource Management; ASP.NET; Entity Framework
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