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Abstract

ABSTRACT

The carrier of Micro Learning is mobile terminal equipment, compared with the Mobile
Learning, it has the characteristics of short, loose, practical, informal. With the rapid
development of mobile terminal equipment, learning style experiences the development of
Network Learning, Mobile Learning and Micro Learning.

New generation employees are mainstay of the economy development, staffs’
development affects the progress of the enterprises, study on how to improve the learning of
new generation employees can promote the development of enterprises. On the other hand,
the characteristics of Micro learning conforms to the study characteristics of new generation
employees, it is necessary to survey the Micro Learning of new generation employees. It is
the research content and innovation point of this article to of using mobile devices to improve
new generation enterprise employees’ micro study.

According to the survey, it is easy to find that due to the characteristics such as
informal. randomness and spontaneity of Micro Learning, the learning of new generation
employees still exist many problems, mainly displays in: the freedom of learning results in
incompact learning process, rich digital resource make learners lost their learning paths,
learners always rely on a terminal result in the dull and rigid learning process, the informal
structure of learning result in ambiguity goals, the conflict between working and life affects
the learning time. The reason of these problems main is the lack of system design of the
Micro Learning to new generation employees, the learners lack the guidance and help during
the learning process. Therefore, it is necessary to design the learning scaffold system for the
Micro Learning of new generation employees.

This paper use JAVA as a development language, the Eclipse as a development
environment, the Android Virtual Device as the development software, use SQL.ite database
technology to develop the micro study of learning support system of new generation
employees in order to promote the new generation employees’ micro study.

Key Words: Micro Learning; New Generation Employees; Study System
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